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West Coast's medical reservists deliver message: 
rWe're here to help/ 


By Howard Samueteon 

• Editor, DRY DOCK 
. J $an Diego, Calif. . 

(Editor's note: More than 250 
U S Naval reservists, most of 
] whom are civilian medical doc- 
tors, dentists and medical admin- 
istrators with offices strung up 
and down the West Coast, gath- 
ered in San Diego in February to 
•deliver a message to the Navy's 
medical community: We're here 
to help.) 

The standing-room-only Medi- 
cal Selected Reserve and Reel 
Hospital Mobilization Readiness 
Conference joined both active 
dut> and reserve components of 
Naval Medical Commands, 
Southwest and Northwest Re- 
gions, comprising some 16 naval 
hospitals, medical and dental 
. clinics. 

This was the se'cond joint re- 
gional conference in as many 
years where attendees, hospital 
corpsmen, dental technicians, 
doctors, nurses and medical ad- 
ministration specialists, are 
treated to a four-block weekend 
of lectures $uch as "Combat Re- 


lated Stress" and “Disaster Pre- 
paredness." 

North Meets South 

• Perhaps more relevant, how- 
ever, were opening remarks by 
the conference guest speakers 
who reaffirmed the significance 
of integrating Naval reservists 
with active duly Navy. 

Naval reservists in the medical 
community, more than just 
weekend part-timers, are a 
ready-now force of some 17,200 
nationwide quietly boosting 
overall Navy medical care, and 
supporting, in part, the Chief of 
Naval Operation’s sweeping re- 
form of Navy medicine. 

Navy Medical 
Leaders Speak 

“Never in my 25 Navy years 
have there been so many initia- 
tives on the burner," said Rear 
Admiral H. James T. Sears, com- 
mander, Naval Medical com- 
mand, Washington, D.C. and 
keynote speaker for the confer- 
ence. “And there’s nothing more 
see Conference next page 



Chief Petty Officer Moyer Hall (Right), a hospital eorpeman attached to Naval Medical Command, 
Southwest Region, Reserve Detachment 319 liaison officer, discusses the conference Itinerary with 
( Right to left) Commander Rarhara Shell, Captain Carl F. Gott, Rear Admiral Donald E_ Roy, Rear Admiral 
Robert B. Haider and Rear Admiral David !WL Uchtimn. (Official U.S. Navy photo by Daniel Jones) 
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GEOCOM chiefs meet to discuss pressing issues 


S |NOF 


By JOl Dan Guiam 
R WESTER staff 


■i 


of medical readiness between sea commandandshipshomeportedin “A lot of changes are being imple- out at the F.-3/E -4 entry level, 

tours. They will be given treatment the Bay Area. He stressed the theme menled to get the Medical Depart- — Several discontinued NEGs 

— r — responsibilities ashore that parallel of the meeting, “We Are One Medi- ment back on its feet," said such as Cytology Technician are 

NAVAL MEDICAL COMMAND, their responsibilities at sea. IDCs will cal Department," to point out that Campbell, “and we’ve got every- under study for possible revival, 

NORTHWEST REGION — The participate in continuing medical the Dental Department is not being body looking at us." while there’s also a move to civili- 

Naval Medical Command, North- education by being recertified overlooked. Other major issues discussed anize smaller NECs. 

west Region (GBOCOM), in its through a formal program at Medi- HMCM William Griffith, Force include: — The ASVAB score required to 

commitment to maintain an open cal Treatment Facilities ashore. Master Chief for the Navy’s Medical — Physician’s Assistant Program enter the Hospital Corpsman rating 

line of communication and to en- Master Chief Hospital Corpsman Department and one of the guest will be established again, with 300 is now 149, to coincide more closely 
•sur that word from Medical Com- (HMCM) Michael Stewart, the speakers, took his assistants with billets projected. This year, the two- with the scores needed to enter HM 

nriand(MEDCOM) and the Surgeon Northwest Command Master Chief, him in order to give an even cover- year training program will hopefully “C" schools. Those whose scones are 

General gets passed down'to every presided over the day-long event, age for both the Dental Technician begin in Sepiember/October. Full below 141 probably won’t be 

si: tor in the region, recently gath- which addressed current issues, and Hospital Corpsman ratings. He details on this program should be waived. 

cred chief petty officers from new developments and problems fondly referred to HMCM A. Steven released in the very near future. — Hospital Corpsman “A" 

throughout, the Bay Area and all affecting the Hospital Corpsman Campbell and Master Chief Dental — MECP (Medical Enlisted school is now 14 weeks instead of 8 
echelon 4 command master/ senior and Drntal Technician ratings. Technician Fred Wilson as experts Commissioning Program) is avail- weeks long. 

' ^ l a quarterly meeting arOak "Chiefs are the best avenue of in their fields who are working dili- able for those interested in direct — The Health and Resource 

communications," Stewart said, gently to make things better for nursing care. The MECP provides an Management Course for chief petty 

every hospital corpsman and den- opportunity for HMs and DTs to officers is now shortened by two 

tal technician. Campbell briefed the cam a college degree and a commis- weeks. However, more classes 

n - , , audience on issues concerning the sion in the Navy Nurse Corps. were added. 

U Q. The change calLs for employ- MC, USN, the region’s commander, Hospital Corpsman rating while — A new NEC to be designated — The feasibility of taking the 

. ‘n* ix:.s primarily as health care gave the opening remarks, welcom- Wilson, a plans officer for MEDCOM as "Ward Technician" is being stud- navywide hospital corpsman ad- 

provi'kirs while assigned ashore, ing the middle managers represent- 5353, represented the dental com- icd to fill the gap where nurses are vancement test based on service 

Maintaining their high degree ing the various units under his munity. needed. The Corpsman would start Pleas* see FMCPO, p. 3 


— v,ui iiiiiui u, jiv, vYdii odiu. 

The biggest item of discussion “They communicate with junior 
was focused on the transformation people on a regular basis." 

Independent Duty Corpsman Rear Admiral David M. l.ichtman, 
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Conference 


NORWESTER, Oakland, California 


Friday, March 3, 1989 


from 


exciting than what this meeting 
represents" in terms of Naval Re- 


tunilies to which the solutions lie 
with the talents of the people 
serve participation in medical re- right here. What we’re looking at 

^ orm - are solutional opportunities." 

Indeed, even the Washington 


Rear Admiral H. James T. 
Sears 

“The relationship between 


D.C. -based Medical Blue Ribbon 
Panel, commissioned to recom- 
mend changes in Navy medi- 


the active duty medical force recognized the significance 


and the Naval Reserve medical 
force is very much a symbiotic 
one." 


Leaders in Navy medicine are 
drawing Reserve Medical Units 
into the reform arena under the 
Sears-dubbed “mutual support" 
concept, which brings Naval Re- 
serve Medical Units on-line as 


of Naval reservists reforms and 
included among their recom- 
mendations enhancing utiliza- 
tion of reserve medical person- 
nel to offset rising CHAMPUS 
costs, according to Haider. 


Rear Admiral Robert B. 
Haider 

“Looking at them side -by- 
side -by-side health care provid- side, figuratively speaking, ac- 
ers along with the active duty tive duty and reserve medical 


Navy community. 

“The mutual support concept 
provides us with thousands of 
additional hours of clinical care 
in our (medical) facilities, with- 
out which we would be hard- 


officers are Indistinguishable/ 


Backbone of the Navy 



Rear Admiral David M. Licht- 
man, Haider’s counterpart in the 


Attending the Joint Regional Medical Selected Reserve and Fleet Hospital Mobilization Readlne^ 
Conference, Introduced by Commander Barbara Shell, executive officer, Nava) Medical Command 
Southwest Region Reserve Detachment 319 (at podium), were (left to right); Captain Carl F . Gott, com 


pressed to provide many of the Northwest Region, speaking to mander, Naval Reserve Region 19; Rear Admiral James G. Roberts, force medical officer for the Naval 


services currently available," 
Sears said. 


Haider: Sohitlonal 
Opportunities 


the conference, agreed, “It’s a 
win, win situation. The Naval re- 
serves are more than the back- 
bone or the skelton of the Navy. 
They are truly a unifying force." 


Reserve Force; Rear Admiral H. James T. Sears, commander, Naval Medical Command, Washington 
D.C; Rear Admiral Robert R. Haklcr, commander. Naval Medical Command, Southwest Region; Rea. 
Admiral David M. Ucthman, commander. Naval Medical Command, Northwest Region; and Rear Ad- 
miral Donald E. Roy, deputy force medical officer. West Coast. (Official U.S. Navy photo by Daniel 
Jones) 


Rear Admiral Robert B. Haider, 
commander, Naval Medical 
Command, Southwest Region, 
echoed Sears’ sentiments and 


Rear Admiral David M. Licth- 
man 

“Mutual support between the 
active duty Navy (medical) t ^ ie hospital, 
added that Navy medical reserv- community and the Naval Re- " ll ’ s 8 ood 
ists will be called on to enhance serve community Is alive and 

welL” 


Hospital, Oakland, under the Region Naval Reserve Detach- Rear Admiral James G. Roberts 
Same-day Surgery Program, ment 319, was the second of its force medical officer for com ? 
which permits reservists to con- kind in many years, held for the mander, Naval Reserve Force/ 


Navy medicine. 

"We have identified what we 
traditionally call problems in 
Navy medicine,” Haider said. “I’d 
Ike to change that perception. 
These are challenges and oppor- 


tinue surgery on weekends at first time in San Diego. An an- and Rear Admiral Donald E. Roy, 

nual event, it is scheduled to be deputy force medical officer for 
held in the Northwest Region the West Coast / 

next year. 

Key speakers at the confer- 
ence were: Rear Adm. H. James (Howard Samuelson is a re- 


in the Northwest Region, ac- 
cording to Lichtman, medical re- 
servists are already augmenting 
active duty surgeons at Naval 


It's good for reservists be- 
cause it broadens their training," 
said Lichtman. “It’s good for pa- 
tients because surgery can be 
performed on weekends." 

The reserve medical confer- 
ence, coordinated by Naval 
Medical Command, Southwest 


T. Sears; Rear Admiral Mary F. serve journalist assigned to tlx 
Hall, director, Navy Nurse Corps; Naval Reserve, Navy Public / 
Rear Adm. Robert B. Haider; fairs Center, Detachment 119. in 
Rear Adm. David M. Lichtman; San Diego.) 


Hospital starts reconstruction to improve services 


By LCDR Peter Bauer, Admin- 
istrator, NH Lemoore 


NAVAL HOSPITAL, LEMORE 
— In an effort to improve its 
services, Naval Hospital 
Lemoore will be undergoing re- 
construction of the Emergency 
Room and laboratory depart- 
ment. 

The scheduled period for re- 
construction is February to Au- 
gust 1989. To accomplish this 
project, there will be major re- 
modeling within these two de- 
partments. 


During the six month time 
frame required to complete this 
effort, the naval hospital will be 
restructuring the interior of the 
facility to continue its current 
operation. Three of the major 
services affected will be the 
emergency room, the laboratory, 
and the pediatrics clinic. 

These moves were underway 
the week of February 20 and 
completed by February 25. 

The laboratory department is 
now housed and working out of 
two trailers which are located in 
the emergency room parking lot. 


Patients continue to be re- 
ferred to the lab via their physi- 
cian. Access to the department is 
through the pharmacy exit and 
across the parking lot. 

The emergency room, has 
been moved to the area where 
the pediatrics clinic Was located 
on the east wing of the facility. 

Patients requiring care in the 
emergency room may park in 
the lot adjacent to the east wing. 
Spaces are marked accordingly. 

The road that runs adjacent to 
the east wing, and was formally 
used by all vehicles, is now 


closed and used by hospital am- 
bulances only. 

The Pediatrics clinic has been 
relocated to the north wing of 
Ward B. People are readily avail- 
able to assist you with needed 
direction. ^ 

In addition to these changes, 
there will be other moves in- 
volved that may or may not di- 
rectly affect those in need of 
care. 

To assist in making this a 
smooth transition, in many areas 
in the hospital, maps showing 
the new locations of various 



services are available. Phone 
numbers have remained as they 
were listed prior to the moves. 

The hospital’s administrators 
understand that some of the 
moves may be inconvenient to 
the patient’s needs, but they 
pointed out that once the remod- 
eling has been completed, and 
departments have relocated to 
their own space, a more efficient 
and pleasant environment will; 
be in the offing. 


Arthritis, not just a single disease, caused by several other conditions 


By Diane LaMaochia, PAO 
NAVMEDCOM, NWREG 


One in every seven Americans 
las arthritis. 

According to Captain Robert W. 
rimmons, chief of rheumatology at 
sfaval Hospital Bethesda, Md., ar- 
hritis is not actually a disease but the 
product of some 250 to 300 under- 
ying diseases or conditions. Arthri- 
is is the painful condition of a joint 
vhich has been affected by one or 
nore of these diseases. How long 
uthritis lasts and how it can be 
reated depends upon its cause. 

One cause of arthritis is rheuma- 
oid disease, a systemic disease 
ivhich may involve many organs, 
;uch as the heart, bone marrow and 
►kin. Other causes are metabolic 
iiseases, such as gout; certain infec- 
ions including gonorrhea; and 
ymc disease, an immune or aller- 
zjc reaction to a bacteria. 


Injury is a common cause of joint 
disease among military people, 
Timmons said, sinoe a weakened or 
deformed joint wears out more 
rapidly than others. 

Treatment depends on the cause 
of arthritis. Physical therapy or 
exercise will be tailored to fit your 
specific needs. For example, a 
muscle imbalance in your legs may 
cause pain. Since muscle tone de- 
creases as we get older, exercise 
may be prescribed to increase 
muscle tone and realign the joints. 
Massage therapy may be prescribed 
to alleviate pain. You may be re- 
quired to rest more and to protea 
the affected joint by not working it 
too much. Applications of heat or 
cold may also be recommended for 
pain relief. 

Often, anti-inflammatory medi- 
cine such as aspirin, Motrin, Nap- 
rosyn, Feldine and others are used 
to treat rheumatoid disease. Some 


forms of arthritis-causing diseases 
may respond to corticosteriods 
(prednisone). Other drugs, includ- 
ing gold salts, may be used in cer- 
tain diseases when anti-inflamma- 
tory drugs are ineffective. Make sure 
your physician or nurse advises you 
on how to take your medications 
and thoroughly explains any side 
effects to you. 

Sometimes surgery is required to 
replace worn out joints which have 
lost their structural competence and 
can no longer support weight. Hip 
and knee joints are most commonly 
replaced for that reason. Surgery 
may also be used to strengthen the 
structure around the joint For ex- 
ample, a tendon might be strength- 
ened or moved to enhance the 
joint’s stability, or tom cartilage 
might be removed. 

The role of diet in arthritis has 
been a topic of discussion for many 
years. According to Timmons, this 


relationship has not been firmly 
established, although allergic reac- 
tions to certain foods may affect the 
joints. You should consult with your 
health care professional if you feel 
something in your diet affects you 
adversely. 


Weather conditions may affect 
arthritis. A warmer climate can make 
you feel belter, but don’t base a 
major move on that idea. If you are 
contemplating amove to a wamer 
or dryer climate to help you find 
relief from arthritis, check it out first 
Visit for a few months before you 
make your move. 


Warning signs of arthritis include 
swelling or pain in a joint inability 
to move joint, and stiffness, includ- 
ing early morning stiffness, in a joint 
If you have these symptoms, espe- 
cially if they persist for more than 
two or three weeks, see your phy- 
sician. 
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RADM, DJL UCHTMAN, MC, 
USN 

A 5 you know, changes are com- 
ing our way. 

Navy medicine has been under 
intense scrutiny for some time now. 
Recommendations by the Blue 
Ribbon Panel may result in the 
consolidation , of the geographic 
commands (GEOCOMS) into Type 
Commands (TYCOMS.) Or we may 
see the continuation of the GEO- 
COMS with the addition of line 
personnel. The actual form of the 
change is not yet clear. Whatever 
form it takes, we can expect to see 
more support from the line for the 
kind of activities that keep Navy 
medicine healthy. The line is now 
committed, for example, to continu- 
ing medical education and other 
professional activities by physicians, 
nurses and corpsmen. 


Regardless of what it looks like, 
change is certainly imminent. 
Knowing that, there are two ways 
to approach our present uncertain 
situation. One is to sit around and 
wait until we know exactly what is 
going to happen. Are we going to 
have GEOCOMS or TYCOMS, 
where will they be, what will they 
look like? Sit around, wait, and let 
events shape you because we don’t 
know exactly what decisions are 
going to comedown from Washing- 
toa 

As far as I’m concerned this is not 
an option. 

The alternative, the only real 
possibility, is to be aggressive, make 
your program the best there is and 
move it forward. This GEOCOM, for 
example, has gone ahead and estab- 
lished what is probably the best 
Command Inspection Program of 
any of the GEOCOMS, at a lime 


when die future of the GEOCOMS 
was very much up in the air. We 
went ahead and acted, and no 
matter what the future holds, we 
have a viable and very useful pro- 
gram that is of great benefit to us 
now. 

Be the one to shape events, just 
as we are doing here in the Bay Area 
with the San Francisco Medical 
Command We could have heard 
the news about the base closures, 
seen the Presidio’s name on the list 
and decided to forego our relation- 
ship with Letterman Army Medical 
Center because the hospital may be 
slated to close some time down the 
road We chase instead to go ahead 
with our charter to strengthen mili- 
tary medicine in the Bay Area by 
creating an overall plan which in- 
cludes the use of Army assets. We 
are very excited about this program 
and committed to its being the best. 
And when the time comes to decide 
the future of Army assets in the Bay 


Area, we hope the strength of the 
new command will be the decisive 
factor in its ultimate survival. 

What distinguishes military medi- 
cine from our civilian counterparts 
is that we are always challenged by 
a changing environment This is as 
it should be: battlefield medicine is 
never serene; and our job is to be 
expert at dealing with rapidly 
changing environments. Let's see 
these latest changes as an opportu- 
nity, seize it and enjoy the prooess 
of making things better for all of us 
in Navy medicine: practitioners, 
administrators and patients alike. As 
Tom Powers suggests in his popu- 
lar book “Thriving on Chaos,” a 
really strong leader can derive pleas- 
ure and satisfaction from the oppor- 
tunity to create order out of what 
might look to others like the hope- 
lessness of chaos. I believe we are 
the kind of leaders Powers is talk- 
ing about 



Rear Admiral David M. Licht 
man , MC, Commander, Naval 
Medical Command, Northwest 
Region and Commander, San 
Francisco Medical Command. 
(Official U^JVavy photo.) 


Alcoholism: the disease of denial 
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By LTJG Richard Haworth, 

PAO, Naval Hospital Oak 
Harbor 

NAVAL HOSPITAL, OAK HAR- 
BOR — No one chooses to be an al- 
cholic. Alcoholism is a disease. In 
their hearts, most alcoholics know 
they are in the grips of a powerful 
addiction, yet they feel helpless to 
combat iL This inability to control 
the disease often leads to denial that 
the disease exists - not only on the 
pan of the alcoholic, but by those 
who care for the alcoholic most 

Self Denial 

Although alcoholism is now 
know to be a disease, many people 
still hold the incorrect view that it is 
a behavioral problem. This wide- 
spread misconception may cause 
the alcholic to feel guilt and embar- 
•rassment about their problem, 
which can contribute -to self denial. 


Many persons who suffer from al- 
coholism exhibit similar behaviors 
- concealing the amount they drink, 
hiding bottles, drinking alone, and 
so on. Yet, when confronted with 
their drinking “problem" they are 
apt to deny it altogether or make 
excuses for their behavior. While 
they deny their problem to others, 
their very actions indicate their own 
awareness of their addictioa 

Co-Denial 

Clergy, doctors, lawyers, social 
workers, family and friends are 
valuable resources for the alcoholic 
Yet, in some cases these people 
unwittingly assist the alcoholic by 
covering up for him and denying 
that he must correct his own mis- 
takes. When people make excuses 
for the alcoholic, the alcoholic is 
conditioned into believing there will 
always be a “protector” who will 
come to his or her rescue. 


Denying Dependence 

As the disease progesses, the 
need to s deny dependence becomes 
greater. The alcoholic may refuse to 
acknowledge that anyone has 
helped him. He may deny that his 
behavior is causing family trouble. 
The real problem is that the alco- 
holic is well aware of the truth. The 
sense of guilt and remorse often 
becomes intolerable and the alco- 
holic’s helplessness in controlling 
his disease may be embarrassing to 
him. 


Initiating Recovery 

If someone you care for has a 
drinking problem, seek counseling 
immediately. A professional who 
treats alcoholics and their families 
can help all of you - the alcoholic 
and his or her loved ones - to help 
yourselves. 


Statistics to get you MADD 


’ Mothers Against Drunk Driving 
has compiled a summary of statis- 
tics about the national drunk driv- 
ing problem. Consider these stag- 
gering facts: 

• Every 22 minutes, one per- 
son dies in an alcohol-related crash. 

• Nearly 560,000 people are 
injured each year in alcohol-related 
traffic crashes— an average of more 
than one injury per minute. 

V 

• Researchers estimate that 


two of every five Americans will be vat ed assault), 
involved in an alcohol-related crash 
during their lifetimes. 


FMPCO 


• The proportion of alcohol- 
related fatal crashes is about three 
times greater at night than during the 
day. 

• Drunk driving is the most 
frequently committed crime in the 
nation today. DU1 arrests in 1987 
totaled an estimated 1,727,200 — 
more than three times the total for 
all Jther violent crimes (murder, 
forcible rape, robbery and aggra- 


• In 1987 23,632 people died 
in alcohol-related traffic crashes. 
These deaths constituted nearly 51 
percent of the 46,386 traffic fatalities. 

• Nearly 38 percent of all fa- 
tally injured drivers were drunk. 

• More than 40 percent of all 
deaths of teenagers 15 to 19 years 
old result from motor vehicle 
crashes. More than half of these 
motor vehicle fatalities involve 
drinking. 


from p. 2 

skills (NEGs) is under study. 

, °n the dental side, Wilson said 
l ftcres a NOTAP (Navy Occupa- 
tional Task Analysis Program) sur- 
vey currently underway to identify 
whai skills the DTs are doing right 
»nd to ensure that these skills are 
compatible with their standards. He 
a “’° expressed his concerns over 
manpower shortages, and praised 
the technicians for working so hard 
under such trying times 
Wilson also disclosed that the 
u-> d *x>ks for advancements will be 


out in June this year. 

The following statistics reflect the 
authorized billets and manning level 



Authorized 

On 


billets 

board 

E-9 

22 

22 

E-8 

56 

54 

E-7 

191 

203 

E-6 

490 

395 

E-5 

673 

687 

E-4 

900 

996 

E-3& 



below 1,274 

1,212 


Finally Wilson said the dental 
community is doing an excellent job 
of filling up C-school quotas and 
solicited support in filling 8,752 
school quotas with qualified appli- 
cants. 

The Foroe Master Chief led an 
open and frank question and an- 
swer period where the Chiefs were 
able to express their thoughts and 

concerns. 

“In the final analysis the meeting 
was considered to be a great suc- 
cess, with the next one slated for 
May , said Master Chief Stewart. 


News Briefs 


U.S. FACILITY, 

SUBIC BAY (NNS) 

The former commanding officer of USS Dubuque (LPD-8) was found 
guilty of dereliction of duty in a courtmarUaJ February 24, and awarded a 
punitive letter of reprimand 

Captain Alexander G. Baiun was convicted for failure to take available 
measures to assist a group of Vietnamese refugees who were adrift in the 
South China Sea last June. During that encounter, Dubuque, under Balian’s 
command, provided food, water and sailing directions to the refugees but 
did not bring them aboard The refugees drifted another 18 days, resorting 
to cannibalism, before they were rescued by a Filipino fisherman. 

The courtmartial began February 13. The six-memher jury, all Navy 
captains who are senior to Bali an and have extensive command-at-sea 
experience, deliberated six hours before returning their decision. 


PEARL HARBOR, 

HAWAII (NVS) 

Two Soviet scientists involved in an underwater accident are recovering 
from rapid decompression sickness, or the “bends," following treatment 
by three U.S. Navy divers and two Navy physicians. 

The Soviets were conducting joint scientific experiments with Amen can 
scientists near the Seychelles Islands off the Eastern Coast of Africa Fol- 
lowing the mishap, the scientists were brought aboard their research ship, 
Akademic Aleksander Nesmeyanuv, and initially treated by a Soviet medical 
offjeer on board. When the Soviet physician could not provide the care 
needed to treat the men, the Soviet embassy in Seychelles requested U.S. 
Navy assistance. 

Chief Warrant OfficerJ. Welch, a qualified diving officer, and two senior 
first class divers, from Patrol Squadron 22 (VP 22), flew to the research 
vessel to assist the Soviet medical team. Navy medical diving officer Vic 
Maquera and a medical diving technician from Submarine Group Seven 
arrived a day later to help the assembled medical team. 

The condition of the scientists continues 10 improve as they undergo 
hyperbaric treatment on board their ship. In a February 18 press confer- 
ence, U.S. and Soviet ambassadors praised the U.S. Navy divers and phy- 
sicians for their quick response and expert assistance. 

The Soviet research team, which includes five Americans, were conduct- 
ing studies of coral and algae in Seychelles waters. 

_ u HOLLYWOOD,CAUF.(NNS) 

Red October" will begin ns journey from the pages of the Tom Clancy 
best-seller to the silver screen, when filming of “The Hunt for Red Octo- 
ber" begins next month. 

The fictional novel and film center on the defection of a Soviet subma- 
rine skipper to the United States with his nation’s newest and deadliest 
strategic submarine. 

. A jjgjj s ^ ule * Panned, leading to an unexpected Deccm- 

~ 3 S ° l nomuUy reserved for a studio’s premier film to 
kidcoff the Christmas and New Year season, according to Paramount Studio 


MOSS POINT, MISS (NNS) 

The ocean surveillance ship USNS Tenacious (T-AGOS 17) was launched 
February 17 at Halter Marine, Inc facilities here. 

Congrrasman Larkin Smith (R-Miss) was the ceremony’s principal 

Smah ' ° flhc P^P* 1 speaker, is the ship’s sponsor. 

m I*?*-* aPe l 1SUaUy named for words convey positive trails. 

No other U.S. Navy ship has borne the name. 

Tenadous Mil be operated by Military Sealift Cmmand and assigned to 
the naval aunbary force. The- ship s mission will be lo prov.de woridwidc 
surve nee using . I ie Surveillance Towed Array Sensor System (SURTASS) 
to 00 licet and process acoustic data. 





Caught up in the "coffee clutch" Champus Updates 


By J02 Jim Derbcim, PAO 

Naval Air Facility MJsawa, Japan 

WASHINGTON (NES) I was 
going to put 'Ex-Coffee Drinker- 
under my byline, but really didn’t 
want to be affiliated with such 
proud, vociferous groups self-titled 
as 'Ex-Smokers,' 'Ex-Husbands (or 
Wives), and all the others who have 
kicked one habit or another, none 
of which was self-advertisemenL 

I’m just someone who used to be 
really nervous, uptight and in a 
constant hurry to go no place. One 
of my friends calls me 'Gotta Go, 
Gott Go." But let me back up a bit 
and tell you a story that I hope will 
amount to more than just a hill of 
coffee beans. 

When I was a boy, Saturday after- 
noon trips to town with my Dad 
meant fixing a tire or filling the gas- 
grill tank at the Farmer's Co-Op. 
Later on, Dad and I would end up 
at the “Someplace-Else Cafe," home 
of the bottomless cup. Dad and his 
cronies would sit and play cards and 
drink from these bottomless cups, 
while I sipped a root beer. At the age 
of 1 3, 1 thought there could be noth- 
ing as randd tasting as coffee. Es- 
pecially black, the way Dad drank 
his. Yuk. 

Three years later, I would gingerly 
take an offered cup when I wanted 
to appear grown-up. What I really 
wanted was a root beer, but after 
awhile — a cup here, a cup there — 
I learned to enjoy the bracing effect 
a CUP of coffee can have, especially 
on cold winter mornings. 

In college, cramming for exams, 
I would drink the big two-liter 
bottles of soda to stay awake. This 
was due in part to the fact that I 
couldn’t afford to buy a coffee 


maker, but, more to the point, my 
system hadn’t yet adjusted to the 
idea of megadoses of caffeine. 

But when I left college to join the 
Navy I discovered something that I 
hadn’t known when I was 13 and 
with my dad in "Someplace Else" — 
the world runs on coffee. Its gears 
use a perked, dripped or instant 
lubricant of regular, blended or 
Colombian. Any way you like it — 
from black to heavy cream and 
sugar — it’s still coffee. The latter is 
how I take mine; or I should say, the 
way I took it If you've read this far, 
keep reading and you might find 
that we have, or had, something in 
common. 

I would snap at people for no 
apparent reason, usually around the 
third-cup-of-the-day point. By my 
fifth cup of the day, I had usually 
spent more time in the bathroom 
than at my word processor. My heart 
would start doing somersaults in- 
side my tightly wound-upchest after 
the seventh cup, and at night. I’d 
count ceiling tiles until 2 or 3 a m., 
cursing a blue streak about my 
addiction to that bitter fluid 

I only list my symptoms to the 
seven-cup point, because that’s all 
I could stand A permanently coated 
tongue starts to taste normal after 
awhile, and that scared me. 

LT David Davis, MC, of Naval Air 
Facility Navy Medicine, told me a 
few things about what may be the 
Navy’s most popular drink. “We had 
a woman in the office who was 
complaining of nausea, heart palpi- 
tations and headache," said Davis. 
'She was also nervous, panicky, and 
had been losing weight due to lack 
of sleep. We thought at first it was 
something physical, until she told us 
she drank up to 25 cups of coffee a 


day. " I had to ask Davis to repeal the 
figure. Twenty-five cups of java a 
day? A new word sprung into my 
head — coffeeholic 

Many sailors will matter of fadly 
admit they drink 10 or more cups of 
black stuff a day. That creates a 
picture in my mind of Popeye tear- 
ing open not a can of spinach to 
defeat Bluto, but a can of coffee. 
Guzzle, glug, and energy for an- 
olherhour. “Olive Oyl, don’t wait up 
for me tonight cuz I’m gonna run ten 
milu: to come down from this caf- 
feine high, whoo hoo!” 

Coffee not only increases your 
heart rate, it does strange things to 
your brain, too. The caffeine in 
coffee causes the blood vessels to 
constrict, and can create a pound- 
ing headache when consumed to 
excess. According to Davis, caffeine 
is an important ingredient in the 
treatment of migraine headaches, 
which are caused by too much 
blood flow to the brain. Coffee also 
causes the add levels in the stom- 
ach to rise, boosting your long- 
range chances of developing an 
ulcer. 

I know. Another sermon on 
something you enjoy that someone 
else is telling you is bad news. But, 
like coffee or not, it’s a fact of life that 
too much of a good thing is going 
to end up being bad for you. 

Finally, the reason why I titled this 
article “The Coffee Clutch," is be- 
cause the one sure way to tell a 
coffeeholic is by the curl of his fore- 
finger. It’s taken me three restful, 
anxiety-free, caffeinless months to 
straighten out my forefinger. 

Now, if I can just end this addic- 
tion to hot water. 


Everything you ever wanted to 
know about taxes - but were . 
afraid to ask 


Double-check and 
increase accuracy 


To those expecting a tax refund 
this year, the Internal Revenue 
Service says an error-free return 
speeds processing time. A quick 
check for accuracy can help 
avoid mistakes; and a carefully 
prepared, easy-to-read return can 
be processed faster. 

Once the return is completed, 
taxpayers should consult the fol- 
lowing check list; 

• Have you attached all your 
Forms W-2, “Wage and Tax State- 
ments"? 

• Have you attached all the 
supporting schedules to your 
Form 1040? 

• Are your name and Social 
Security number on each sched- 
ule? 

• Are the names and Social 
Security numbers of dependents 
5 years or over on your return? 

• Is your arithmetic correct? 

• Are all of your entries on the 
proper lines? 

r « , * 4 . ? / jV.J'j i) 


• If you rounded off your 
numbers, did you round them off 
consistently? 

• Is your handwriting legible? 

• When you used the Tax 
Table, did you follow the line 
across to the correct column 
for your filing status? 

• Did you sign and date your 
return? Remember, if it’s a joint 
return, your spouse must sign, 
loo. 

• Did you use the peel-off la- 
bel, and is the information on the 
label correct? 

• Have you made necessary 
correction right on the peel-off la- 
bel? 

• Did you make a copy of 
your return for your records? 

• Did you put the correct 
postage on the pre-addressed en- 
velope? If the return has several 
attachments, additional postage 
may be required. 


Special rules 
for child 
exemption 

Divorced or separated parents 
must use special rules to decide 
“Whether they or their former 
spouses can claim the exemp- 
tion for their child when they file 
their tax returns. The special 
rules for divorced or separated 
parents apply only if: 

1) The parents are divorced or 
legally separated under a decree 
of divorce or separate mainte- 
nance, are separated under a 
written separation agreement or 
lived apart at all times during the 
last six months of the year; and 

2) One or both parents pro- 
vide more than half of the child’s 
total support for the calendar 
year; and 

3) One or both parents have 

T l0 ? Y ,r°[ lhe Chi,d f0f ™re 

than half the calendar year 

Although there are some ex- 
ceptions, the parent who has 

Please see next page 


(EDITOR’S NOTE: “CHAMPUS When a CHAMPUS claim' i 

News- In-Brief’ Is a collections of mitted to the claims process 
short pieces oo various aspects processor checks fo see if the p® 
of the CHAMPUS program.) who received the care is listed a 

DEERS computer files as elicit 

ADDS Medication “AZT” CHAMPUS benefits. If the pa* 
Not Covered for Children name doesn’t show up on DEJ 

While CHAMPUS has cost-shared the claim will be denied urn* 
the AIDS medication Zidovudine, matter of eligjbflity can be dea 
also known as “AZT" (or "Retrovir* , up. 
its commercial name), for adults 

since early 1 967, the drug is still con- Active and retired military » 
sidered experimental for use on sors are automatically entered* 
children (underage 18). Therefore, DEERS data banks — - but d 
CHAMPUS is not able to pay for AZT dependents are not Sponsors tr 
medication for children. take action to enroll their elM 

The drug was approved for sale family members in DEERS. If^j 
by the Food and Drug Adminislra- . eligible to use CHAMPUS an<9 
Uon on March 18, 1987. That’s the aren’t signed up with DEEM 
effective date of CHAMPUS cover- aren't sure if you are, contact i 
age for adults. nearest military personnel officea 

find out how to do so. 

Don’t Forget DEERS 

In order to get their CHAMPUS For informa tin about DEERS* 

claims paid, CHAMPUS-eligible roll ment, you may also conucu 
persons must be “on DEERS". DEERS Telephone Center, frooi 
DEERS is the Defense Enrollment a.m.-5 p.m. Pacific Time, Mond 
Eligibility Reporting System, a na- through Friday, at the following* 
tionwide computerized data bank free numbers, 
that contains (or should contain) the 

names of all active-duty, deceased 1 -SOO-dM- 1 ! 1 62 (California anl| 

and retired military sponsors and 1 -800-52 - -5602 (Alaska, ai 
members, and certain former Hawaii only); 
spouses. ^ -800-538-9552 (all other .sftfci 


Parents may earn 
tax credits from 
day care expenses 1 

Parents who pay someone to who has custody of a child ui 
care for a child or dependent der 15 or physically or meatti 
while they work or look for incapable of self-care, eve 
work may qualify for a special though the parent may ncr b 
tax credit. entitled to a dependency exeiap 

This Child and Dependent tion for the child. The pare 
Care Credit may be taken not claiming the credit must, he* 
only for payments to babysitters ever, have custody for a longp 
and day-care centers but also to period during the year thin tfe 
certain relatives paid for this other parent A married peso' 1 
service. ' living apart from his or 

This credit is available to mar- spouse for the last six radnlhs ‘ 
ried couples who both work part the taxable year is eligible for Ite 
time or full time or are actively credit if a separate return is fifed 
looking for work and file a joint 

tax return. If one spouse works Expenses that can be 
full time and the other works the tax credit include °d' 
part time, is a full-time student or amounts paid for household 
is disabled, they are also eligible services and care of 
for the credit, according to the person. Child support puinc 

are not qualified expense* & 

The credit may also apply to a are amounts paid for an o*t 
divorced or separated parent night camp. 

Head of household 

Many taxpayers filing as head 
of household have been need- 
lessly delaying their tax refunds 
by forgetting to list the names of 
qualifying dependents or chil- 
dren. 

To file as a head of household, 
a taxpayer must be unmarried or 
qualify to file as unmarried, and 
provide more than half the cost 
of keeping up a home that is the 
principal home of the taxpayer 
and the taxpayer’s unmarried 
child (who may be either a de- 
pendent or not) or a married 
child who must be the taxpayer’s 
dependent. 

Other qualifying relatives, 
such as an uncle, sister, niece or 
son-in-law, must be the tax- 
payer’s dependents and actually 
live with the taxpayer the entire 
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When should your child see the dentist? 
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By LT Gary K- Roberts 
Naval Hospital, Oakland 
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Do you know when your young 
child should’first visit the dentist 5 

a. If your child has an accident 
which injures a tooth. 

b. When your child is between 18- 
24 months old. 

c If you are concerned your child 
has a cavity. 

- d When your child is no older 
than 36 months. 

e All of the above. 

The question of when to first 
bring a young child to the dentist 

IRA deductions 

custody of the- child for most of 
the year is usually treated as the 
parent who provides more than 
half the child's support. It does 
not matter whether the parent 
with custody has been actually 
providing more than half of the 
child’s support. 

A non-custodial parent may 
claim the exemption for the child 
if either ( 1 ) the custodial parent 
signs a written declaration that 
he or she will not claim the ex- 
emption for the child and the 
non-custodial parent attaches 
this written declaration to his or 
her return, or ( 2 ) a decree or 
agreement executed before 1985 
provides that the non-custodial 
parent is entided to the exemp- 
tion and he or she provides at 
least $ 6 Q 0 for the child's support 
during the year, unless die pre- 
1985 decree or agreement is 
modified after 1984 to specify 
that this provision will not apply. 

Blue Angels 
Need Yeoman 

PENSACOu-, ■*>> The navy 
demonstration squadron, "Blue 
Angels,' is looking for a Yeoman 
Second Class for the Events Coor- 
dinator's Office. 

Applicants must be currently serv- 
ing in a sea billet, eligible for shore 
duty and available by March 30, 
1989. The Enlisted Transfer Manual 
•lists the procedures for applying. 
Sailors should send their complete 
application package to: Blue Angels 
Event Coordinator, Naval Air Station 
Pensacola, Fla. 32508-7801. For 
more information, contact LT Bruce 
Dillard or YN3 Larry Dean at ( 904 ) 
452-2585 or -3955, or Autovon, 922- 
2585 or -3955. • 

Editorial — 

1988: A very good year for the 
Naval Hospital 


confronts every parent and, like the 
question above, has many answers. 
As you may have guessed, answer 



Chaplain's 

Corner 

“Then There Was You” 

! was alone and so desolate, 

Most of my young life, 

Living on the very edge, 

Of old hurts and much strife; 
Before there was You. 

People and places, 

And all worldly things, 

Couldn’t fill that void 
That only You could bring; 
Before there was You. 

Then one day a kind person. 
Took hold of my hand, 

Said, "Come let me tell you, 

Of One far greater than man;" 
“He lives far up above, 

^ Tie re the eye cannot see, 

Sent His son down to earth, 

To live in the hearts of 
you and me," 

“He will give you joy 
and pleasures 
Far greater than any 
earthly treasures, 

For His promises He will keep, 
Long after we’re asleep;" 

And then there was You 

1 knew in an instant. 

What was missing so long, 

That my heart sang with joy, 
Where days once had been long; 

Because there is You. 

Why do we wait for someone, 
To take us by the hand, 

If we only knew sooner, 

What’s in Your wonderful plan; 

Now there is You. 

- I J. Clayton, Tumor Registry 


(e) is correct. The optimal umefor 
an infant’s first visit to the dentist is 
between 18 and 24 months of age 
and certainly no later than 36 
months. By this time, all twenty of 
the child’s primary or “baby" teeth 
will be present These teeth serve 
several crucial functions, such as 
maintaining the proper spaces for 
the child’s permanent teeth, helping 
guide the development and growth 
of the child’s face and jaws, and 
allowing the baby to digest a diet of 
more solid and nutritious food. It is 
important the teeth receive proper 
care and not be neglected- Obvi- 


ously, if the child sustains trauma to 
the teeth or the teeth develop de- 
cay, an immediate visit to the den- 
tist is warranted regardless of how 
young they might be. 


Ideally, a child’s firs: visit to a 
dentist should be for a routine ex- 
amination rather than for painful 
toothache or traumatic injury. This 
gives the parent the opportunity to 
make an informed choice of practi- 
tioners and allows for a leisurely, 
relaxed, non-threatening first ap- 
pointment for the child as well as for 


the parent and dentist. Frequently, 
in attempting to "prepare" their child 
for a visit to the dentist, parents 
unknowingly display their own 
anxiety and fear, resulting in an 
apprehensive child and a needlessly 
stressful first dental experience. It is 
far better for the child to be able to 
relax and simply view a trip to the 
dentist as a new and positive expe- 
rience. Regular visits to the dentist 
allow any problems to be discov- 
ered early, lowering the chances of 
your child’s suffering pain, loss of 
teeth, or serious complications due 
to neglect or improper home care. 






NAVAL HOSPITAL, OAKLAND — LIJG Karla M. Scyb-Stockton, QIC (rlglitX Pastoral Care Depart- 
ment, Naval ilop&lud, Oakland and Cedric Hill (left), station manager of Red Cross Western Opera- 
tion Headquarters, also from the hospital. Lead staff members and guests in the Pledge of Allegiance 
during the Prayer breakfast held February 9. The breakfast, held in the hospital’s cafeteria, gave the 
visitors the opportunity u> join together in prayer and to share concerns about our nation. (Official 
U-S. Navy photo by IIM2 DA Lynn, M IO McdPholo) 

A list of do's and donfs for young 
& inexperienced cats 


book itself.) 

2. Curl up quietly in the laps of 
arrange to have the fragrance of those who knit, and pretend to 
fishy cat food on your breath, so doze. Then reach out and slap 
much the better. the knitting needles sharply. This 

3- For silting in laps or rubbing causes what is called a “dropped 
against trouser legs, select fabric stitch." The knitter may try to dis- 
colors that attractively contrast tract you with a ball of yarn, 
your own. For example, white- which of course is ridiculous.’ 
If you have to throw up, get furred cats should select a good Ignore it. 
into a chair quickly, or onto the black wool. 3 . For people paying bills (a 

4. Always accompany guests monthly activity) or working on 
to the bathroom. It isn’t neces- income taxes or Christmas cards 
sary to do anything, just sit and (annual activities), keep in mind 


Special to S.F. Times 
by SF/SPCA 

(As Overheard by SF/SPCA 
Resident Office Cats from Fe- 
line Shelter Guests) 

When You’re Sick: 


sofa, or try to find an Oriental 
rug. Lacking an Oriental rug, 
shag carpet is good. 

About Doors: 

1. Do not allow closed doors 


stare. 

5. For guests who say “I love 


in any room. To get one open, kilties!" be ready with 


By CAPT G.L. Navarro Jr., MC 
Officer, NH Brederton 


This past year for the Bremerton 
Naval Hospital has been exciting 
and productive. We have been sur- 
ve y e d, inspected, reviewed, and 
audited — all with very positive 
results! In order to increase both 
quality and quantity of care, we 
have changed a bit, too. 

D** Inspector General of the 
Navy arid his team visited us this 
spring. The command received a 
“thumbs-up" from these visiting 
dignitaries. Less than two weeks 
after this inspection, the Geographi- 
cal Command (GEOCOM) head- 
quartered in Oakland inspected our 


facility and services. This inspection 
resulted in another strong endorse- 
ment 

The military has contracted with 
a civilian peer review organization 
to determine if patients treated at 
military facilities are receiving ap- 
propriate care. This program is 
unique to Department of Defense 
hospitals, and provides Congress 
with data objectively obtained from 
records audited by employees of the 
contract organizatioa The Navy 
Hospital has not had any major 
patient-care problems, a strong 
indicator of overall excellence of 
care. 

This hospital was honored by its 
inclusion as the sole military repre- 
sentative in the Joint Commission of 
Accreditation of Healthcare Organi- 

Ptoasa sm Editorial p, 9 


stand on your hind legs and 
hammer with your forepaws. 
Once the door is opened for 
you, it is not necessary to use it. 
You can change your mind. 


your aim to hamper! First, sit on 
the paper being worked on. 
When you’re relocated, watch 
sadly from the side of the table. 
When the activity proceeds 


a) aloof disdain; 

b) claws applied to stockings; 

c) a quick, sharp nip on the nicely, roll around on the pa- 

anWe pers, scattering them to the best 

., xv - . , Never eal fo <>d from your own of your ability. After being re- 

n y ° U order o d an bowl if you can steal some from moved for the second time push 

outdoor door opened, stand half the table. Never drink from your pens, pencils and erasers off Ore 
in and half ou^and think about own water bowl if a human has table one at a time Get enough 
several things, rhis is particularly a glass full enough for you to sleep in the daytime so that you 
important during very cold drink from. When supervising are Lsh for plav^ng c^tch *e 

on “erubt^gte £S .“ \ 

poim is to convey the idea, -But and pens, and another on/!s V b ° W , SOmellmes &u '~ 
you let me do it when there isn’t idle, slay widi the busy one This S." iT" ‘ n y ° Ur fresh 

C ° mt r y! ' * «lled HAMPERING Toll™- ,7 ° f ^ ^ ^ 0ver ' 

2. Determine quickly which ing are the key points to ham f | V ° U lra,n,n8 your 

guest hales cats. Sit on that lap pering V *** people early, you will have a 

during the evening. You’ll know i ^ .u sm <>oth-running household 

who it is because he or she will of book readers'* yIuman! ' neod lo ^ ,au « hl * 
cal, you -nice kitty - If you can coutsT^ U tT ‘lay a j°“' £ ^o“ “ '°° d,,T " 
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Naval Medical Command, Northwest Region's fit 


DTI Garret H. Ebendick 
1 988 Sailor of the Year 


DTI Garret H. Ebendick 
Branch Dental Clinic, Lemoore 
Workcenter Prosthetic laboratory 
Position: Leading Petty OfTioer 
Collateral duties: Command In- 
service Training coordinator, Civil- 
ian Payroll Accounting clerk, Clinic 
Energy Conservation representa- 
tive, Clinic Safety petty officer, Drug 
and Alcohol Urinalysis coordinator 


and Top Four Advisory Board 
member. 

Date joined Navy: July 18, 1975 

Date of advancement: May 16, 
1982 

Community involvement: 
Lemoore High School Band booster 
member, volunteer for the Lemoore 
High School Athletic Foundation, 
and fund raiser and residential 


educator for the American Cancer 
Society. DTI Ebendick also spon- 
sors foreign students through the 
Central American Scholarship Pro- 
gram. 

Education: Masters degree in 
Education 

Awards: Good Conduct 0), Meri- 
torious Unit Commendation and 
Overseas Service Ribbon 


Editor’s note: Petty Officer Garret M R. Miller, senior enlisted advisor 
H. Ebendick, a dental technician for the clinic, conducted the follow- 
assigned to the Branch Dental Clinic ing inteview. Read along. Y ou might 
in Lemoore, was selected as the be surprised to find out that the 
regional Sailor of the Year for 1988. Sailor of the Year is not just a goal- 
He is a goal-oriented sailor who oriented person, but in fact a career 
strives for perfection in all endeav- petty officer who has a deep Con- 
ors. In hopes of learning his secret ccm for his shipmates and the fu- 
lo success, Dental Technician Chief tune of the Navy.) 


\ 






HM1 Leo M. Canonizado 
Naval Hospital, Lemoore 
Workcenter: Pediatrics Clinic 
Position: Leading Petty Officer 
Collateral duties: Acting Charge 
Nurse (during interim of filling va- 
cant billet) 

Date joined Navy: May 24, 1982 
Awards: Navy Commendation 
Medal, Navy Unit Commendation 
Ribbon, Good Conduct Medal, 
Navy Fleet Marine Force Ribbon and 
Sea Service Deployment Ribbon (4) 
Family: Gina (wife) and Jonathan 
(son) 



HM1 Manuel E. Naguit 
Medical Clinic, San Francisco 
Workcenter Branch Medical Clinic, 
Mare Island 

Position: Pharmacy Department 
LPO 

Collateral duly: Career Counselor 
Date joined Navy: May 18, 1980 
Awards: Navy Achievement 
Medal and Good Conduct Medal (2) 
Family: Linda (wife) and Tanya 
and Alexander (children) 



HM1 WalterS. Ra cult Jr. 

Naval Hospital, Oak Harbor 
Workcenter: Patient Administration 
Department 

Position: Division Head, Facilities 
Management 

Collateral duties: L-ogis tics Officer, 
LPO Operations Management, 
Master-at-Arms, LPOTransportation 
Management and Military Construc- 
tion and Public Works Liaison 
Date joined Navy. June 1, 1970 
Awards: Navy Commendation 
Medal, Good Conduct Medal (4), 
Navy Unit Commendation, Merito- 
rious Unit Commendation, Sea Serv- 
ice Deployment Ribbon (5), Navy 
Pistol Expert and National Defense 
Family: Rebecca (wife), and Jo- 
seph, Shannon and Shaughn. (chil- 
dren) 



HM1 Julian S. Tajosig 
Naval Hospital, Oakland 
Workcenter Pharmacy Depai 
Position: Leading Petty Officer 
Collateral duties: Supply P 
Officer, Senior Enlisted Advisor fof 
the Emergency Room, Prelimi 
Inquiry’ Officer, Command Re 
tionTeam member and Dcpa; 
tal Career Counselor 
Date joined Navy: December 
1979 

Awards: Navy Achieveme 
Medal, Good Conduct (2). MCi 
rious Unit Commendation, 
Marksman Ribbort, Fleet Mari 
Force Ribbon, Sea Service Deploy* 
ment Ribbon and Overseas Servk* 
Ribbon 

Family. Marilyn J. Cortez (wife) 
and Desiree Cortez (daughter) 





* 











iisailors 


Profile 

i 

. by DTC M.R-Miiler 

Q. Petty Officer Ebendick, tell 
me a little about your back- 
ground prior to joining the Navy. 

v A. Prior to enlisting in the 
Navy I had attended Concordia 
Teachers College and earned a 
bachelors degree in elementary 
education. I had taught third 
grade at Si Pauls Lutheran Grade 
School for five years. During this 
period 1 attended Eastern Michi- 
gan University and earned a 
masters degree. 

Q. Why would .someone with 
a masters degree in education 
and well into a career in teaching 
want to come into the Navy? 

A. Changing careers at this 
point in my life demanded much 
t- deliberation and thought.' I 
wanted to enter the dental field, 
I. more specifically dental 
| r prosthetics, and I wanted to 
travel These two goals together 
at first did not seem possible, but 
w'hcn I looked into what the 
armed services had to offer I dis- 
covered that the Navy could ful- 
■ fill my wishes 

Q. Do you think you made the 
right decision? 

A l had taken an extended 
i leave of absence from the teach- 
ing profession thinking 1 would 
return to leaching after my first 


enlistment ended. But during my 
first tour of duly as a dental tech- 
nician in Guantanamo Bay, 
Cuba, 1 was recommended for 
and attended the Dental Pros- 
thetic Basic Lab School. My trav- 
els continued and my career op- 
portunities grew. I’ve had no re- 
grets over my decision to enlist 
and to reenlist in the Navy. 

Q. Briefly describe your duties 
at Branch Dental Clinic, 
Lemoore. 

A. 1 have been assigned as the 
Prosthetic Laboratory supervisor. 
Since I have assumed this posi- 
tion, with the diligent assistance 
of one other lab technician, we 
have changed the Prosthetic 
Laboratory from a limited service 
lab to a full service lab. 1 fabri- 
cate all aspects of crown and 
bridge, porcelain, and complete 
and removable partial dentures. 
My collateral duties include serv- 
ing as Command Enlisted In- 
service Training Coordinator, Ci- 
vilian Payroll Accounting Clerk, 
Clinic Energy Conservation rep- 
resentative, Clinic Safety Petty 
Officer, Assistant Drug and Alco- 
hol Advisor and Chief of the 
Day. 

Q. What are your short term 
and long term goals? 

A. My short term goals are, at 
this point, to stay abreast with 
the current advancements in 
dental prosthetics, and more 


specifically with the dental por- 
celains. My long term goals are 
two in particular. One is to con- 
tinue my education in business 
and personnel management. The 
other goal is to continue work- 
ing toward advancement in rate. 

Q. Petty Officer Ebendick, tell 
me about some of your hobbies, 
interests and after-hour activities. 

A. My interests right now are 
strong in biking, swimming and 
running. While I was stationed in 
Rota, Spain, in 1982-1985 I was 
involved in triathlon competition 
and this interest has stayed with 
me. 

Q. Who would you say is your 
role model? 

A. My father has always been a 
positive influence in my life. He 
encouraged and supported me. 
He was an honest and fair per- 
son, and one whose opinion I 
always valued. He continuously 
strived to learn and improve 
himself. I recognize that many of 
my values and attitudes are simi- 
lar to those of my father. Without 
a doubt, my father has been the 
role model in my life. 

Q. What are some of the prob- 
lems you see in the Navy today 
and how would you correct 
them? 

A. One problem in particular is 
the loss of experienced person- 
nel to the civilian sector. I feel 
that many experienced individu- 


als leave the Navy because they 
are continuously seeing their 
benefits eroded and the retire- 
ment benefits are constantly 
being cut. I feel that if the Navy 
would increasse benefits and 
protect the benefits of former 
service personnel, we would see 
a greater percentage of career 
personnel. There are benefits 
that we have and many individu- 
als are not aware of them. I feel 
that we must educate all service 
personnel and make them aware 
of all of their benefits. Some of 
these benefits are non-taxable 
income and others are intan- 
gible, for example the benefit of 
the security one has as a member 
of the Navy. I feel that communi- 
cation and a greater awareness 
of all benefits that a service per- 
son is entitled to would go a 
long way toward solving this 
problem. 

Q. As a senior petty officer, 
what do you feel has been the 
most important tiling you have 
contributed to your subordi- 
nates? 

A. Probably the most impor- 
tant thing I have contributed to 
my subordinates was developing 
and implementing the Enlisted 
Inservice Training Program. As 
the Command Inservice Training 
Petty Officer, I was able to moni- 
tor and encourage continuing 
education in their professional 


growth as dental technicians, 
and their growth as sailors in 
general military knowledge. This 
has been beneficial to the indi- 
viduals as they work toward ad- 
vancement in rate and also bene- 
ficial to the Navy as they con- 
tinue to develop into more 
knowledgeable and responsible 
sailors. 

Q. How do you feel about 
being selected as the GEOCOM 
Sailor of the Year? 

A. Being selectged as the 
GEOCOM Sailor of the Year has 
to be the highlight of my naval 
career. Believe me, this is an 
honor I’m very proud of, espe- 
cially since I was selected from a 
field of the GEOCOM ’s most out- 
standing sailors. 

Although Petty Officer 
Ebendick is too modest to men- 
tion it, he is involved in many 
worthwhile off duly endeavors. 
For the last four years, he has 
actively served as both a 
Lemoore High School Band 
Booster and Athletic Founda- 
tion Committee member. He 
has volunteered time to the 
American Cancer Society as a 
fund raiser and residential edu- 
cator. Petty Officer Ebendick 
and his wife Emelia, and step- 
son Guy Powell, presently 
sponsor two foreign exchange 
students in their home, through 
the Central American Scholar- 
ship Program. 


» 






J02 Tammy S. Begasse 
Nava] Medical Command, North- 
west Region 

Workoenter: Public Affairs Office 
Position NORWESTER editor 
Collateral duties: Color Guard 
member and Navy Exchange Advi- 
. sory Board member 

I>aie joined Navy; November 24 
’ , 1985 

■* 1 • 

Awards: Navy Achievement 
Medal (2), Meritorious Unit Com- 
mcndalion, Philippine Presidential 
# - Uail Commendation and Navy Pis- 
, *°1 Marksman (sharpshooter) . 

' Husband: Wayne J. (J02, USN) 


HM2 Robert A. Calise 
Naval Hospital, Bremerton 
Workoenter: Branch Clinic, Puget 
Sound Naval Shipyard 
Position: POIC of Military Health 
Records and Ambulance Dispatch 
Desk 

Collateral duties.- Assistant LPO of 
clinic watchbill, Tuition Assistance 
coordinator, Patient Contact repre- 
sentative and Duty Family Advo- 
cacy representative. 

Date joined Navy: November 2 6 
1982 

Awards: Navy Achievement 
Medal and Good Conduct Medal 

Family: Gina M. (HM2, USN, wife) 
and Michelle and Kimberly (daugh- 
ters) 


HM2 Carroll E. Haynes 
Naval Medical Clinic, Seattle 
Workoenter: Education and Train- 
ing Department 
Position: Training Petty Officer 
Collateral duties: PRT Coordina- 
tor and Military Training Network 
CPR Instructor Trainer 
Date joined Navy: March 18 
1981 

Awards: Navy Achievement 
Medal, Navy Unit Commendation, 
Good Conduct Medal, Fleet Marine 
Force Ribbon, Sea Service Deploy- 
ment Ribbon, and Expert Pistol and 
M16A Rifle Ribbons 
Family: Teresa (wife) and Tara 
(daughter) 


No photo 
available 


DT2 David A. Hill 
Naval Dental Clinic, Bremerton 
Workoenter: Clinic 
Position: Administrative Assistant 
and Dental Liaison Officer 
Collateral duties: MEPERS Coor- 
dinator, career counselor and sec- 
tion leader for building mainte- 
nance 

Date joined Navy: July 17, 1981 
Awards: Navy Achievement and 
Good Conduct medals 
Family: Carla (wife), and Sheryl, 
Steven, Shannon and Sarah (chil- 
dren) 
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NORWESTER, Oakland, California 


Federal Comer 


Frida/, March 3, 1989 


Donate Leave 


By Penny BccchJo. CTVPERS 
Naval Hospital, Oakland 


NAVAL HOSPITAL, OAKLAND 
— There is a new leave transfer 
program that permits federal em- 
ployees to donate their unused 
accrued annual leave for the use of 
other Navy employees who are 
experiencing medical emergencies 
and who have exhausted all their 
annual leave and sick leave (as 
appropriate). A medical emergency 
is defined as a medical condition of 


an employee or a family member of 
such employee that Is likely to re- 
quire the prolonged absence of 
such employee from duty and to 
result in a substantial loss of income 
to the employee because of the 
unavailability of paid leave. If you 
are in need of such a donation or 
know of an employee who meets 
the above definition, and to whom 
you wish to donate your annual 
leave, please contact Penny Becchio 
of Naval Hospital, Oakland’s Civil- 
ian Personnel Detachment at (415) 
633-6372 or (4 1 5) 633-6374, or you 
can contact your local base office. 


What's the Answer? 






Reel Business 


Question: Can I contribute to both my TSP account and my IRA? 

Answer: Yes. Even though you are participating in the Thrift Savings Plan, you arc still eligible to con * 
tribute to your IRA. The following IRS rules apply to IRA contributions: 

• Anyone with wages can contribute up to $2,000 per year to an IRA and defer taxes on the earnings 

• Contributions to an IRA are fully deductible from income for Federal lax purposes only if: 

- Neither you nor your spouse is covered by a retirement plan; or 

- Your adjusted gross income is $25,000 or less per year on a single return or $40,000'or less on a join 
return. If your adjusted gross income is between $25,000 and $35,000 on an individual return, or betweer 
$40,000 and $50,000 on a joint return, you may still qualify for a partial deduction. 

The Civil Service Retirement System (CSRS), llie Federal Employee’s Retirement System (FERS), ahe 
equivalent Government retirement plans are considered to be retirement plans for purposes of IRA eligi 
biiity. Thus participants in the Thrift Savings Plan must abide by the following general rules for I cJcra 
employees: v 

• A Federal employee whose compensation is less than the applicable Linus referred to above may 
contribute up to $2,000 per year to an IRA and may also take the IRA deduction. 

• A Federal employee whose compensation exceeds the applicable Hmits may contribute up to $2, Oik 



per year to an IRA, but may not lake the IRA deduction. 

Your IRA provider can give you additional information about the way IRA iuIcs may apply to your >uu 
ation. 




Solitary Confinement has softened Max Washington (GREGORY 
HINES) leaving him torn between the struggle of life as a tap 
dancer and fast money in TAP from Tri-Star Pictures. 


We want your questions! We’ll provide you the answers!! 

If you have questions in areas such as policies, procedures, benefits, or just want information re 
garding Federal Employee rights, here’s an avenue to follow. Just complete the form and send it in — 
attention Sydney Santos /What’s the Answer, Civilian Personnel Office, Naval Hospital, Oakland, Calif. 
94627-5000. Mrs. Santos will provide the answer by individually contacting you or through the NOR- 
WESTER. (Editor’s Note: The NORWESTER reserves the right to edit comments for journalistic style. AD 
contributions become the property of the newspaper. “What’s the Answer?" submissions will be se-. 
lected at random for publication based on their timeliness of topics and geographic focus.) 

Question (PLEASE PRINT CLEARLY): 




— 


Name/liUe: 


Work Center: 


Street Address. 


Command: 
City: 


St _ Zip: 


- 


Thank <fouf 


you are making a world 
of difference! 


As a contributor to the Combined Federal Campaign (CFC), you 
are making a difference in the lives of so many impoverished families 
worldwide. Through your CFC contribution to the International 
Service Agencies, you are helping desperately poor people in over 100 
countries. 

ISA agencies are there— whether in times of natural disaster, famine 
or war . . .or, in teaching people how to help themselves. We provide 
emergency food, medicine and shelter, we teach people how to grow 
nutritious foods; we provide medical care and training; we provide 
clean water systems and we assist refugees. 

Thank you for your contribution to ISA which is helping people to 
help themselves— building a brighter future for them and their 
families! 



People in the Region 



NAVAL HOSPITAL, OAKLAND— Petty Officer 3rd Class Jacqu 


S. Barnett, a personnel specialist assigned to Naval Hos; 



$ 25 


This is how your contribution is helping; 

$ 5 . . . saves the lives of 50 babies suffering from severe dehydration 

through easily prepared packets of oral dehydration salts. 

$ 8 . . . gives 1 blanket for a child in a refugee camp. 

$ 10 . . . cures 250 children suffering from intestinal parasites. 

$ 14... provides enough rice seed for a farm family to plant, harvest 
and feed itself for 1 year. 

buys books and supplies to enable a poor child to go to 
school for 1 year. 

provides enough com seed to plant, harvest and feed 8 
impoverished families. 

provides enough food to feed 1 .000 refugee children for I 
day. 

$ 75 . . . provides 100 chickens to start a village poultry and egg 
farm. 

$100 ... immunizes 20 children against the six childhood killer 
diseases: measles, tetanus, whooping cough, tuberculosis, 
diphteria and polio. 


$ 40 


$ 50 


ACCI0N Initmahonal • 0301 

l*ncan Medical & Research Foundation <0302 

African - 0303 

American Ireland Fund - 0304 
American Jewish World Service • 0305 
American Leprosy Foundation • 0306 
American Near East Refugee Aid * 0307 
CARE • 0308 

Catholic Relief Services - 0309 

Church World ServIcwCROP • 0310 

Direct Relief International- 0311 

Foster Parents Plan • 0312 

Foundation; Peoples of the South Pacific • 0313 

Freedom from Hunger Foundation « 0314 

Heifer Project International . 0315 

Helen Keller International • 0316 

inatttula for International Development • 0317 

International Eye Foundation • 0318 

International Rescue Committee • 0319 

Oxfam America • 0320 

Pan American Development Foundation - 0321 

Pearl S. Buck Foundation * 0322 

Planned Parenthood-World Population • 0323 

Project CONCERN • 0324 

Project HOPE • 0325 

Save the Children • 0326 

Tech no serve • WORLD HARVEST FUND * 0327 

Unitarian Universalis! Service Comm thee - 0328 

UNICEF, U& Committee tor - 0329 

World Education - 0330 * 

World Relief • 0331 

World Wildlife Fund • U.S. • 0332 


INTERNATIONAL SERVICE AGENCIES 

6000 executive Boulevard, Suita 608, Rockvllla, Maryland 20852 • (301) 881-2468 • (800) 638 - 8079 


Oakland’s Personnel Support Detachment, is sworn in during bef 
recent reenlistmcnt ceremony, performed by Captain Paid 0 
Barry, MC, Naval Medical Command, Northwest Region’s assistant 
chief of suiT for contingency and planning Petty Officer IkimetiV 
initial enlistment was as an active-reservist. Her current enlistment 
is on the Navy’s temporary active reservists (TAR) program. Upon 
her rccnlisunent, Barnett and her lamily moved to New Or learns 
where she is assigned to the Naval Air Str tion there. (Official VS 
Navy photo by 11M3 Bobble Brown, MedPhoto, Naval Hospital. 
Oakland) 



NAVY COMMENDATION 
MEDAL 

LT F. Baker, NAVMEDCLNC SF 


NAVY ACHIEVEMENT 
MEDALS: 

LCDR W.L Hanson, NAVDEN- 
CLNC Bermerton 
LCDR KM. Shannon, 

NH Oakland 


LT S.S. Stewart, NH Oakland 
DTCSJ.R. Hayes, 
NAVDENCLNC SF 
HM1 CA. Baker. NSHS Oakland 
HM1 J.W. Brown, NSHS Oikbnf 
HM1 R. Haywood, 
NAVMEDCLNC Seattle 
HM1 D. Kleen, 

NAVMEDCLNC SF 

Mt FMCPO next page 


ASTROLOGY & PSYCHIC READINGS 


by 

Mrs. Marcos 

Palm Readings Charts 

Tarot Cards Phone readings available 

For Information and appointments, 
please call 

752-2596 



Located In San Francisco — lust minutes from Bay Bridge exits. 


1 , 
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Sports Slats 






Volleyball — games through February 13: 



TEAM 

WINS 

LOSSES 


PERCENT 


Fil-AM 

9 

0 


1.000 


Radiology 

7 

1 


875 


Grinders 

7 

2 


778 


PMT School’ 

5 

4 


556 


Physical Therapy 

4 

4 


500 

' 8 

Spikers 

3 

5 


375 

| 

Pharmacy 

3 

5 


375 


OB-GYN 

2 

6 


250 


Pediatrics 

0 

9 


000 

tl 

‘Basketball — games through February 15: 



f || 

TEAMS 

WINS 

LOSSES 


PERCENT 


Physical Therapy 

11 

0 


1 000 


Terminators 

9 

2 


818 


LTC 

7 

4 


636 


Total Package 

6 ... 

5 


545 


Docs 

6 

5 


545 


Orthopedics 

4 

i 


364 


Pharmacy 

1 

10 


091 


Neuropsychiatry 

0 

1 1 


000 




NEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 


NAVCARE Walk In clinics arr a now approach to providing military beneficiaries access to primary 
health care NAVCARE Oakland will be open 365 days earh year — from 0700 to 2000 weekdays and 
from 0700 to 1600 weekends and holidays 

No appointment Is necessary and there is no cost to patients for treatment and medication. 

All military beneficiaries, including family members, entitled to care at military treatment facilities and 
enrolled in the DEERS are eligible for care Basic laboratory and X ray services are provided on site 
Licensed and credentialed pnysiclans and staff provide medical care. 


•NAVCARE Oakland is located at 
8450 Edes Avenue 
Oakland. CA 94621 


Infollne: (415)632-7286 

Other Calls: (415)632-5514 

NAVCARE MAMMOGRAPHY 
INFORMATION: (4 1 5) 632-752 1 


♦NAVCARE Oakland 
ojrened on 
July 19, I9K8 



"It is invariably the weak, not the 
strong v\ho court aggression and 
war. 

— Gen. Thomas S. Power. USAI 

Design lor Sunival 7965 


Editorial 



Critically HI or ledouily Injured patients should go to a hospital ernerg#T»c> room 
Services am pmvUVsd by PHP Healthcare OmomfWvi. Akrumdria, Virginia, under contmrt to the Oik Mavy 
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zations' O^AJIO) "Agenda for 
Change" pitot study The study is 
looking at outcome as an indicator 
of excellence. The 17 hospitals 
parucipating nationwide provide 
the JCAHO with data on obstetrics 
and (soon) anesthesiology within 
their respective institutions. 

In early October we were sur- 
veyed by the jCAHO, the major 
accrediting body of hospitals. The 

[ verbal report issued by this organi- 
zation was very complimentary. 

We recognize that access to care 
is the number one concern of our 
military beneficiaries. We have 
added the following services: 

(1) A contract with a civilian 
physician- provider service for pn- 
rrury care, radiology, acute care and 
in March, the Emergency Room. 
This means more doctors and ap- 
pointments available for patient 
• ' care 

(2) A full-time Command Patient 
Contact Representative, Ms Jana 
Egan, who will talk with any bene- 
ficiary’ about any problem, com- 
. plaint or compliment. She can be 
reached at 478-9336, Monday 
through Friday during business 
hairs An answering machine will 
record after-hour calls for prompt 
action the next business day 
0! A loll free line for appoint- 
ment, or any other pauenrirelatcd 
need This number, 1-800-422-1383, 
c availably 24 hours a day 

(4) A CAT scanner has been 
purchased and wiU soon .be in- 
sttlfcd This essential piece oJ equip- 
mcn! wiil provide our physicians 
with greater in -house diagnosuc 
capability 

' A state-of-the-art, sophisti- 
calcd tolephone appointment sys- 
tem has been purchased for instal- 
lation and implementation in the 
near future This will increase ac- 
^vnialjiiuy within the system and 

# for those trying 

to gain access to care, 

We welcome the opportunity Lo 
serve We are striving to provide 
more and better services, recogniz- 
l n ? 11 Ml ,ur number one responsi- 
Woy will always be to support the 

* 


ft 
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WHATfGND OF A GUY WOULD JUST SIAND THERE 

WHILE HIS BEST FRIEND STOPPED bSStHIHG? 

A ku\ vv ho doesn t know ( PR. T lie sad fact is. more people know 
how to |ump-stan a car than know how to save a life, 

tflBNHOWTO JUMPS!! A UFE lfflAK RED CROSS CPR. 
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For a great time in the Rockies, the Carib- 
bean or even abroad, just call American Airlines. 
Because American and American Eagle" can fly you 
to over 230 destinations throughout the United 
States and Europe. All at competitive low fares. 

Whats more, you can save some extra money 
by planning your trip in advance. And American 


even offers special services like pre-reserved seat- 
ing and advance boarding passes on every flight. 

So no matter where you’re planning your 
recreational activities, American is the best vehi- 
cle to get you there. For more information, call 
your SATO, your Travel Agent or American 
Airlines at (800) 433-7300. 


AmericanAirSnes 

Something special in the an: 



American Eagle* is a registered service mark of American Airlines, Inc , and is American's regional airline associate 
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People in the Region 


MSI D. O'Connor, NH Oakland 
HM2 P. Angelos, NSHS Oakland 
MS2 CA YaJung, NH Oakland 
HM3 G. Clark, 

BRMEDCLNC Alameda 
HM3 J Damour, 

BRMEDCLNC Alameda 
HM3 R. Fields, NH Oakland 
HM1 C. Burgess, NH Bremerton 

GOOD CONDUCT MEDALS: 

HM2 V. Hagan, NSHS Oakland 
HM3 D. Taormino, 

BRMEDCLNC Alameda 
HM3J. Wallbom, 

BRMEDCLNC Alameda 
SH3 S.J. Kendell, NH Oakland 

CERTIFICATE 
OF EXCELLENCE: 

CDR B.L. Hayes, NH Oakland 

SAILORS OF THE YEAR; 

HM1 C.A. Baker, NSHS Oakland 
DTI J.A. PhiUps, BRDENCLNC 
Treasure Island 
HM2 C. Brown, 

* BRMEDCLNC Fallon 
HM2 B. Brough, 

BRMEDCLNC Alameda 
HM2 C. MartineUi, BRMEDCLNC 
Treasure Island 
HM3 J. Russell (Junior), NH 
Bremerton 

HM1 C. Purdin, BRHOSP Adak 

SENIOR SAILORS 
OF THE QUARTER: 

HM2 J.A. Barney, NH Oakland 
1 IM2 R. Calise, NH Bremerton 
HM3 S. McPhearson, 
BRMEDCLNC Fallon 
HM1 C. Purdin, BRHOSP Adak 

JUNIOR SAILORS 
OF THE QUAR1ER; 

DT3 P.D. Trudell, BRMEDCLNC 

PCS moves may 
result in lower 
taxes 

If you had a permanent- 
changc-of -station move during 
1988, you might be able to get 
back some out-of-pocket ex- 
penses Unde Sam didn't cover, if 
you itemize deductions. 

, " PCS expenses are considered 
as a miscellaneous itemized de- 
duction that is net subject to the 
2 percent of adjusted gross in- 
come limit. You must file IRS 
FOrm 3903, “Moving Expenses," 
and Form 1040. 

PCS expenses that can be 
daimed induce: 

• Additional insurance cover- 
* 2 8 e on household goods en 
. route; 

• The cost of shipping ,the 
family pet; 

• Charges for renting trailers, 
roof racks and other- moving 
items; 

• Extra expenses resulting 
from shipping your car overseas; 
and . * 

• Added costs for exceeding 
your weight allowance. 

All of the above may qualify as 
deductions, less any money the 
government paid you for your 
move. 

There is no limit on the 
amount you can daim for mov- 
m g household goods and travcl- 
i 7* 10 y°ur new location. But 
there is a limit on how much you 
ean deduct for premove travel 
temporary lodging. Premove 
oaging costs and expenses in- 
^rred in buying or selling a 
nouse ^nnot exceed $3,000; not 
S1 * 50 ° of that can be 
* or a house-hunting trip 
and temporary lodging 


Moffett Field 

HM3 R. Morris, NH Oakland 
DN G. Breeland, 

NAVDENCLNC Bremerton 
HN L. Opper, NH Bremerton 

MOST FIT FOR OCT 88 PRT: 

HM3 M.K. Jimenez, NH Oakland 

BASIC X-RAY TECHNICIAN 
STUDENT OF THE MONTH: 

HM3 C.C. Bennett, NSHS 
Oakland 

PREVENTIVE MEDICAL 
TECHNICIAN STUDENT 
OF THE MONTH: 

HM3 R.T. Hunt, NSHS Oakland 

OPERATING ROOM 
TECHNICIAN STUDENT 
OF THE MONTH; 

HM3 AA Theidig 

PROMOTION: 

CDR G. Gullickson, 

BRMEDCLNC Treasure Island 
ADVANCEMENTS: 

DTI M. Landers, BRDENCLNC 
Monterey 

NCI J. Oviedo, NAVDENCLNC 
• Bremerton 

HM1 K. Shlikas, BRHOSP Adak 
HM2 A. Garda, NSHS Oakland 
HM2 R. Reardon, NSHS Oakland 


HM2 M.A. Tabb, NSHS Oakland 
HM2 R.B. Wallinger, NSHS 
Oakland 

DT3 A. Hansen, BRMEDCLNC 
Monterey 

DT3 M. Nelson, BRDENCLNC 
Idaho Falls 

DT3 L Williams, NH Oakland 
HM3 M .A. Jacob, NSHS Oakland 

CIVILIAN EMPLOYEE 
OF THE YEAR: 

LL Peters, NAVDENCLNC SF 

CIVILIAN EMPLOYEES OF THE 
QUARTER: 

G. Larson, NH Lemoore 
T. Wong, Navy Drug Screening 
Lab Oakland 

CIVILIAN SUSTAINED 
SUPERIOR PERFORMANCE 
AWARDS: 

L. R. Baker, BRHOSP Adak 
P.A. Capps, BRHOSP Adak , 
R.E. Hightower, BRHOSP Adak 

M. P. Sugui, BRHOSP Adak 

10- YEAR LENGTH 
OF SERVICE AWARDS: 

W. Chaney, NH Oakland 
M. Johnson, NH Oakland 
M. Whitfield, NH Oakland 

BENEFICIAL SUGGESTION 
AWARD: 

W. Mainieri, NH Oakland 

DISTINGUISHED SERVICE 
AWARD: 

D. Dahl, NH Bremerton 


MEDICAL LAW 


SPECIALISTS 


We protect and care for medical professionals concerned with 
denial restriction or suspension of their state Uicense, staff 
privileges, or residency program partidpation— issue which 
impact upon your medical practice. 

We represent physicians before the Board of Medical Quality 
Assurance and Peer Review Boards. 

We provide specialized legal services to health care 
professionals, including dispute resolution with health insurance 

providers. 

Good advice from us has successfully protected 
military & civilian doctors for over 26 years. 


Law Offices of 


James Jay Seltzer 

Medical and Military Law Specialists 


CONSULT US AT 


800 - 233-3363 
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Classified 


b ishcr s note Employment opportunity ads are accepted for the sole purpose of providing a needed service to military personnel who are retinng or separating from active ♦ 
uly. Hit y are in no way intended to encourage active duty personnel to seek employment in the civilian sector. Those who are considering a career chahge are urged to make an 

appointment lor a full and objective evaluation with a Navy Career Counselor. • * 


00 YOU KNOW 
1945-46 OAK KNOLL? 

Author seeking 1945-46 Oak Knoll 
endocrinology studies of Or. Yan- 
kowitz or Jankowicz (spelling un- 
known) on malnutrition cases, espe- 
cially World War II POWs. at Oak 
Knoll Naval Hospital for book. Any 
information or suggestions on how 
to confirm name and locate his pa- 
pers please contact R V. Young. PO 
Box 291310. Los Angeles. CA 90029. 


PHARMACISTS 
Long’s Drug Store is ac- 
cepting aplications for full 
time and vacation relief phar- 
macist for Southern Califor- 
nia. Annual paid vacation, 
medical & dental available 
after short term employment 
For more info, please call or 
send resume to Marla, 5721 E 
Santa Anna Ave., Unit E, On- 
tario, CA 91761 (714)985-7776 
EOE. 


MEDICAL TECHNOLOGISTS 
PHLEBOTOMISTS 

Damon Clinical Laboratory 
has several openings in its San 
Francisco facility for Medical 
Technologists in various areas 
of the lab and various shifts. 
All openings require California 
State license. Also available: 
openings for certified Phle- 
botomists. For more informa- 
tion, please call or send res- 
ume to: 

Personnel 

DAMON CLINICAL 
LABORATORY 

1600 Divisadero St. 

San Francisco, CA SMI 15 
(415)929-1735 


ULTRASONOGRAPHER 

Full time position available 
for Sonographer experienced 
in abdominal OB/GYN ultra- 
sound. Must be ARDMS regis- 
tered. We offer a four day 
work week and standby pay in 
addition to excellent salary 
and benefits. Excellent salary 
and benefits. 

Send resume to Personnel 
Department: 

FREMONT MEDICAL 
CENTER 

970 Plumas Street 
Yuba City, CA 95991 
(916)671-2220, ext. 7118 
EOE 


PHARMACY 

At Seaton Medical Center's Phar- 
macy, a lot is going on. We’ve recently 
instituted an innovative satellite op- 
eration system, clinical rounds in nu- 
trition, and implemented a pilot pro- 
gram for pharmacokinetics. Our phar- 
rrucits are involved with our Home 
Care Service, the Skilled Nursing Facil- 
ity and community outreach. Join an 
organization that develops your dini- 
cal skills, and listens to your ideas in 
one of the following areas, all offering 
full-time, pan-time routing shifts. 

Pharmacists 
Pharmacy Technicians 
For immediate consideration, 
please call Kay Ko, PharmD, Director. 
Pharmacy Services, at (4 15) 991-6480, 
or sei-d your resume to her attention 
at Set on Medical Center, 1900 Sullivan 
Ave., Daly City, CA 94015. Sponsored 
and Operated by the Daughters of 
Charity of Vincent de Paul EOE m/f/ 


h/v. 




Seton 


Medical Center 


NURSE PRACTITIONERS 

Full time and part time po- 
sitions are now available for 
certified professionals seek- 
ing a unique opportunity to 
work to their full potential and 
use their medical knowledge 
in challenging community 
based substance abuse clin- 
ics located in Contra Costa 
County and San Francisco 
County. Days, no weekends, 
flexible hours. $34,000 TO 
START. 

Please send resumes or 
call: 

Nancy Corser 

BAART 

1040 Geary Blvd. 

San Francisco, CA 94 1 09 

(415) 928-7801 

EOE 


MEDICAL 

PROFESSIONALS 

Merrithew Memorial Hospi- 
tal in Martinez, CA has 
ongoing opportunities for 
the following positions: 

RN's LVN's 
PSYCHIATRIC 
TECHNICIANS 
RADIOLOGIC 
TECHNOLOGISTS 
CLINICAL LAB 
TECHNOLOGISTS 
RESPIRATORY CARE 
PRACTITIONERS 
PHYSICAL THERAPISTS 
OCCUPATIONAL 
THERAPISTS 
Competitive salaries and 
complete benefits package. 
For application, call person- 
nel at (415)646-4157. 


PHYSICAL THERAPISTS 

IMAGINATIVE and self-reliant Physical Therapists 
needed for home health rehab teams in Sacramento, 
Placer, Nevada, El Dorado arid Yolo Counties. Experience 
in rehab preferred. Contract and employee positions avail- 
able. We offer competitive salaries and benefits. Contact 
Carol Buttler, VNA, 1455 Response road, Suite 200, Sacra- 
mento, CA 95815 or call (916) 927-5481. 


PHARMACISTS 

We accept resumes from Pharmacists on a continuing 
basis throughout Northern California. 

Now interviewing for immediate full-time openings in the 
following areas: 

SAN FRANCISCO SAN JOSE SACRAMENTO 
FORT BRAGG 

Submit confidential resume (including CA license 
number) to: 

SAFEWAY STORES INC. 47400 Koto Rd. 

Fremont, CA 94537 Attn: Pharmacy Program 
orcoll (415)498 -2133 


CALIFORNIA CORRECTIONAL INSTITUTION 

at Tehachapi tests for the following positions on an as-needed 
basis, throughout the yean Our needs are IMMEDIATE for the areas 
listed below: 

PHYSICIANS/SURGEONS Starting salary $5200/month 
PSYCHIATRISTS Starting salary $6000/month 
PSYCHOLOGISTS Starting salary $3400/month 
REGISTERED NURSES II 
COOKS/COOK SUPERVISORS 

T1 IESE POSITIONS ARE OPEN TO WOMEN AND MEN 
If you are separating from the military during the upcoming year, 
and qualify to fill any of the above positions, send completed state 
application form #678, (include your discharge date on form), 
available at state offices to : 

C. C. L 

PERSONNEL OFFICE 
P.O. BOX 1031 
TEHACHAPI, CA 93561 

You will be notified when to appear for the next available exam. 
CCI encourages women and minorities to apply. AA/EEO 


NURSES 

RN’s/LVN’s 


Hospital Corpsmen / Medics 
IMMEDIATE EMPLOYMENT OPPORTTNITY! 

If you will be leaving the military in the near fture, we have immediate 
employmeni for you. We value your military training and experience. 


HOSPITAL 
HOME CARE 
PRIVATE DUTY 
ALL SHIFTS AVAILABLE! 


APPLY TODAY 
ORIENT TODAY 
WORK TODAY 
GET PAID TODAY 


$175 NEW EMPLOYEE BONUS 

COME IN NOW AND JOIN OUR GROWING STAFF OF PROFESSIONALS. 

Medical calltodayi 

Personnel Pool® sanjose ( 408)554-9977 

a MENLO PARK (415) 323-3873 

(800) 368-2323 


AN H&R CLOCK CO. 


PHARMACIST 

For Long's Drugs Stores. 
Accepting applications for 
further vacation release 
pharmacists for Soutern 
California. Medical and 
dental after short term 
employment. For more 
info, please call or send re- 
sume to 

Maria 

5721 E.Santa Ana Ave. 

UnltE 

Ontario, California 

91761 

Phone (714) 983-7776 


★ REFINANCE *1 
CASH OUT TO 90% 


10% fixed rate ASSUMABLE 
Veterans and in-service only. 
To 90% of value. Break loose 
cash and pocket the difference 
between your current home 
ldan(s) and its value; even if you 
consolidate ALL your bills into 
this great new VA loan and 
make the payments tax deduct- 

ible . Call 


( 415 ) 554-8576 


IIimIMm mu 


nr 


Psychiatric Nurses 
and Mental Health 
Counselors 


GH/YRTFR HOSPITAL 
OF SAN DIF.GO 


Join our expanding learn of profession and Im oiir 
part owner of Charter Medical Corpor.it K*n — an 
international employee owned menial tir.illti care 
provider. — ; - 

\\ e have immediate full-time, part-time and per diem 
openings *»n our < hi!d. adolescent ant! uduli programs 
Requirements include previous inpatient psychiatric 
experience and j positive team-oriented attitude 

For immediate employment contact our Director of 
Nursing. 

( IIAKTF.R IIOSPITAI OF SAN DlPCiO 
I IK”8 Avenue of Industry, Sau Diego, i JK 92 1 29 
(619)487-3200 
Equal Opportunity Eir-ptoyrr 



REHABILITATION PROFESSIONALS 


Continental Medical Systems is seeking Rehab Physical Therapists, 
Occupational Therapists, Speech Pathologists & Nurses for The Mid- 
America Regional Rehabilitation Hospital located in the Greater Kans&5- 
City area. This new, 80-bed, free-standing facility will be developing a 
specialized head injury unit in addition to in-patient stroke/neuro, ortho- 
pedic, spinal cord injury and pain management program. Out-patient 
services also will be provided. 

Candidates must be licensed or certified possessing a minimum of 3 
years experience. 

Continental Medical Systems, Inc. is a leader in the field of physical • 
medicine and rehabilitation. We specialize in the development and op- 
eration of free-standing rehabilitaton hospitals, comprehensive outpa- 
tient rehabilitation centers and contract therapy services throughout the 
country. 

Please send your resume to: 

Sandra Gartland 
MID-AMERICA REGIONAL 
REHABILITATION HOSPITAL 

8500 College Blvd. 

Overland Park, KS 66210 
We accept resumes on a continuing basis. 

EOE 
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RN’S/LVN’s 

While in transition become familiar with 


: : 

- 




a variety of hospital settings and enjoy: 






Greater Flexibility 
Setting your Own Pace 
Top Pay 


CallUs 


Walnut Creek, CA 

( 415 ) 944-5822 


Tacoma, WA 

( 206 ) 474-4477 


Sacramento, CA 

( 916 ) 971-1113 

Oakland, CA 

( 415 ) 465-3313 


Seattle, WA 

( 206 ) 328-1760 


San Diego, CA* 

( 619 ) 234-3611 


San Francisco, CA 

( 415 ) 543-5959 
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ByJOl Dan Guiam 

Nortvesier Stall 


‘A healthy smile shows your 
style, ” suggested the slogan for this 
year’s national celebration of Chil- 
dren’s Dental Health Month. And 
indeed, a lot of children are going 
in style today with "Hollywood" 
smiles, according to Captain Paul 
Lehman, DC, during Naval Hospi- 
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tal Oakland's (NHO) observance of 
Children’s Health Day February 25 
that emphasized the importance of 
good dental hygiene in the per- 
son’s early life. 

Captain Lehman, the hospital’s 
director for general practice resi- 
dency on dentistry and head, 
endodontic division, attributed the 
good news to both the use of 
flouride in community waier sup- 
plies and toothpaste and its topi- 
cal application, and the military 
insurance program primarily cen- 
tered on preventive dentistry. 

. Sponsored by the hospital’s 
denial department, "Dental Health 
Day" was aimed at educating chil- 
dren in an entertaining way about 
their teeth andshowing them how 
to take care of them. H was also 


- designed to give parents a chance 
to ha ve their children checked for 
possible dental problems and to 
ask questions about current den- 



Lieutenant James M. Courey entertains Lieutenant John W. 
Watt's child prior to giving a dental examination. (TJ.S. Navy 
photo by JOl Dan Guiam) 


tal programs at NHO. 

"Everyone went there to leam 
and to have some fun," said Lieu- 
tenant James M. Courey. “It was a 
good and effective way for kids 
and parents to get to know dental 
care." 

Parents who brought their chil- 
dren for the annual event shared 
Ll Courey’s views. The non-threat- 
ening environment and the relaxed 
phase of the visit, they said, made 
the trip pleasurable and a pleasant 
learning experience. After all, as 
Captain Lehman’s staff would tell 
you, a kid’s visit to a dentist should 
be for a routine examination rather 
than for a painful toothache. 

“We’re big on better health, so I 


took my children there," said Ka- 
lina Watt, wife of Lieutenant John 
Watt, a nurse who works at NHO’s 
Ward 9-WesL “Your teeth should 
last a lifetime. The sooner you think 
your kids are getting to be healthy, 
the better they will be." 

“I always take my children to a 
dentist every six months," said 
Lieutenant Junior Grade Remy 
Labrador, a nurse assigned to 
NHO’s nursery. “I want them to 
leam preventive dentistry while 
you ng, to keep their teeth healthy. 
And I do appreciate the effort put 
in by the dental department in its 
concern for kids to have a beauti- 
ful smile." 

See KID’S DAY, p. 4 



Lieutenant James M. Courey (right), a general practice resi- 
dent at Naval Hospital, Oakland, gives a patient an oral exami- 
nation while Dentalman Derek Harts (left) assists. The girl’s 
younger sister watches while waiting for her turn. (U.S. Navy 
photo by JOl Dan Guiam) 



lifetime decision: make good nutrition your choice 


> By Patricia Scorpio and 
Karen Steen 

Jj American Dietetic Association 

CHICAGO, rUL.— Today's busy 
schedules and changing lifestyles 
often tempt Americans df all ages 
10 cat meals and snacks on the run 
— without considering the nutri- 
tious value of the foods they select. 

Because we make so many food 
choices each day, it is important to 
nuke ones that will contribute to 
|| your health. According to ADA 
President Darlene Dougherty, RD 
(registered dietitian), "Ealing well 
oot only will help you feel better 
today, but will improve your 


chances of maintaining your health 
the rest of your life. In fact, with so 
many nutritious foods available 
today, men, women and kids can 
be more in control and have an 
easier time of making food deci- 
sions." 

Dougherty says, “It's never too 
late to take some small steps. For 
instanoe, when you wake up late, 
don t skip breakfast at home be- 
cause you are behind schedule. 
This one meal can set you in the 
right nutritional direction for the 
rest of the day." 

ADA offers some ideas for quick 
"easy-lo-prepare" breakfasts: 
spread peanut butter on toasted 


whole-grain bread for extra pro- 
tein, add fruit — bananas, straw- 
berries, raisins — to cereal, or make 
a breakfast shake with milk and 
fresh fruit or juices. 

At lunchtime, order dishes low 
in fat and cholesterol, such as fish 
or chicken, or select moderate 
portions of lean beef. Often “appe- 
tizer-sized” portions are just 
enough to fill you up. Broiled or 
baked entrees, salads and fresh, 
lightly-steamed, or raw vegetables 
are also good choioes. To keep the 
calories low, order salad dressing 
on the side so you can control how 
much actually ends up on the 
salad. 


When a “snack attack" hits in the 
afternoon, don’t feel guilty — just 
make healthy choices. Snacks can 
give you a real nutrition boosL For 
example, fresh fruit, unsalted pret- 
zels, unbuttered popcorn, oereal 
with fruit, or crunchy, raw vege- 
tables can satisfy your hunger until 
dinnertime. If you enjoy eating 
between meals, but are afraid 
you’re getting too many calories, 
eat a little less at meals to compen- 
sate for the extra calorics. 

Developing a few simple tricks 
will help to ensure a successful trip 
to the grocery store every time. 
Make a grocery list that includes all 
the foods necessary to prepare 


menus for one to two weeks. Stick 
to it and try to resist the temptation 
of special food displays. Eat some- 
thing small, such as a piece of fruit 
or some plain crackers, before you 
leave for the store. Otherwise, if 
you are hungry, you will be likely 
to purchase items not on your Usl 

For kids, teens and adults, say- 
ing “yes" to good nutrition is eas- 
ier than you might think. Because 
today’s good nutrition is so impor- 
tant to tomorrow’s good health, 
registered dietitians (RDs) remind 
you that good nutrition should be 
a lifetime decision. It’s never too 
late to start! 






'IME 



ZZZT HSt - “ ^ CNaVMEDCOM. N'THK) t>» 

the rrfuwd to par* ^ fa< purchase, vj»c <x pmac*** 

be U»c byW» fihofc czcdui wW .ppikabie T>*NO«wemj» NAVMEDOO H NWWJC.O^bnd.C.W by noc, WoA>c*kw U ** “ 




Page 2 


NOR WESTER, Oakland, California 


Friday, March 17, 19 


Medically Speaking 



Navy contracts for medical Chaplain's Corner 


services 

By LCDR George Dumbor 

NAVMEDCOM, Washington, DC 


NAVMEDCOM, WASHINGTON, 
DC — Under a series of recently 
awarded contracts, civilian medi- 
cal organizations will provide se- 
lected staffing — primarily in emer- 
gency rooms at 19 medical facili- 
ties on Navy and Marine Corps in- 
stallations within the United States. 
Two additional installations are 
expected to be added to the list in 
June. 

The additional contract staff will 
expand the medical treatment ca- 
pability at each of the installations 
and assure adequate staffing for 
emergency and routine cate. 

Faced with shortages of special- 
ized medical cane staff for the next 
several years, the Navy has opted 
to replace active duty staff at se- 
lected medical treatment facilities 
(MTFs) with civilian contract staff. 
The contract solution will free up 
active duty staff for specialty assign- 
ments elsewhere in the Navy 
medical community and will in- 
crease MTF stafT capability to meet 
patient workload. 

Each contract provides for pay- 
ment on a fixed-cost-per-visit ba- 
sis, with staffing levels based on 
estimated patient visits at each clinic 
or emergency room. 

The value of the contracts for the 
remainder of fiscal year 1969 is 


$22.47 million. Contracts are renew- 
able annually for each of the next 
four fiscal years and are valued at 
between $40 and $49 million each 
year. 

Services range from contractors 
providing only emergency room 
physicians at two locations to con- 
tractors providing full evergency 
room staffing and routine sick call 
staffing at eight locations. The serv- 
ices provided at each locations are 
listed in the accompanying table. 

Eight locations will be staffed by 
civilian contractors to provide full 
emergency room and ambulatory 
(routine sick call) care. (This serv- 
ice is known at EMAC, or emer- 
gency medicine/acute care.) The 
eight are: 

Naval Hospital Bethesda Md 

Naval Hospital Patuxent River 
Md 

Naval Hospital Camp Lejeune 
N.C. 

Naval Hospital Cherry Point N.C. 

Naval Hospital Beaufort S.C. 

Naval Hospital Charleston SC. 

Naval Hospital Camp Pendleton 
Calif. 

Naval Hospital Bremerton Wa. 

Four contracts provide for full 
emergency room staffing by the 
civilian contractors. The four loca- 
tions are: 

Naval Hospital Corpus Christi 
Texas 

Naval Hospital Jacksonville Fla. 


Naval Hospital Millington Term. 

Naval Hospital Pensacola Fla. 

Two contracts provide emer- 
gency room physicians only. These 
are: 

Naval Hospital Oakland Calif. 

Naval Hospital long Beach Calif. 

One contract covers staffing by 
emergency room physicians, nurses 
and physician assistants. (This serv- 
ice is known as physicians plus 
extenders. This location is: 

Naval Hospital Orlando Fla. 

At two locations civilian contrac- 
tors will provide emergency room 
physicians and nurses. These are 

Naval Hospital Groton Conn. 

Naval Hospital Lemooie Calif. 

Two contracts will provide full 
service routine sick call (ambula- 
tory care). These locations are: 

Naval Medical Clinic Norfolk Va 

Naval Medical Clinic Quantico 
Va. 

• In addition, contracts are still 
being negotiated to provide full 
service routine sick call (ambula- 
tory care) at the following three 
locations (note that Jacksonville is 
in addition to the emergency room 
contract listed above): 

Naval Medical Clinic Annapolis 
Md 

Naval Hospital Portsmouth Va. 

Naval Hospital Jacksonville Fla. 


Easter 


By Father Melvin J. Hary, 
CDR, CHC 

Naval Hospital, Oakland 


Charley was mentally retarded 
His physical health wasn’t that 
good, either. Diabetes and other 
ailments made each year more 
uncertain. He looked frail at eight- 
een and on his better days he acted 
like a very grown up six-year-old 
But he was well-liked in his spe- 
cial class for mentally retarded 
people because his classmates 
instinctively allowed for his obvi- 
ous problems. •Charley’s slow," 
they all agreed. 

As Easter approached, their 
teacher encouraged the dass to 
work on an Easter project "Bring 
an ordinary egg shell, but fill it with 
something that reminds you of 
Easter," she instructed. 

At the next dass, all twelve stu- 
dents were anxious to show what 
they had done. Always first, Ingrid 
opened her eggshell and out of it 
flew a butterfly. They cheered and 
dapped as it flapped upwards. 
“What does Easter mean to you, 
Ingrid 7 " the teacher asked. "It’s like 
being free and brand-new," she 
answered, "like a caterpillar who 
becomes a butterfly." 

When Dan, the class 
grouch, opened his egg he proudly 



showed a rock. "What does 
rock tell us about Easter, Dan?" 
teacher asked, puzzled A lig 
annoyed and impatient, Dan sax 
“Turn it over." There on the! 
side was some green moss, 
was quite proud of his 
of new life. The class clappe 
appredatively. 

By this lime, Charley coufe 
hardly contain his enthusiast 
Finally, the teacher called on- hit 
Unlike his usual demeanor, Ch 
ley rather dramatically and ca. 
fully opened his eggshell. Th 
was nothing in it — it was en»f 
His classmates groaned 
pointedly. "But, Charley, 
empty," the teacher comp 
Charley stammered excitedly,^ 
know it’s empty, just like Jesu& - 
tomb . . when he rose from the dea* 
... big ... and strong and smart. , 
and not slow anymore." His 
mates looked at him in silence. 

Charley died suddenly but 
unexpectedly. His funeral was; 
tearful affair because Charley wj 
a spedal person to many peoplr 
Amid the many flowers was 
spedal remembrance. His fne c- 
from the spedal dass got 
and made Charley a going 
present. There, on his coffin 
eleven eggshells ... empty. 




Corps school offers returnable quota 


By HMCS(SW) Hudspeth 

Naval Hospital, Bremerton 


authorized; time on station will not fled in all respecL 
be considered by NMPC, since the At the present time, schools el 

local command is funding. The gible for this program indut 

nel and have those members re- rotation date (PRD) or for two years student is technically TEMADDINS Otolaryngology Technician (8 

turned to the parent command (minimum activity tour), which- from the parent command; the Pharmacy Technidan (84f 

Polides and quidelines indude ever is longer; the school length member must state on the Operating Room Technicia 

the fact that there must be a valid must be less than 180 days (26 NAVPERS 1306/7 that an exten- (8483); and Basic Laboratory Tec- 

billet at the parent command to weeks): navy wide manning of the sion/neenlistment to incur obli- nidan (8501). For further inform; 

which the member can return NEC for which the candidate is gated service for the NEC will be tion contact your enlisted ac 


NAVAL HOSPITAL, BREMER- 
TON — The returnable quota 

program is designed to place stu- upon completion of training. The requesting a seat, mushae less than executed prior to reporting to the or your command career cour 

dents recruited by the local com- member will return to the parent or equal to 90 percent of billet school candidates must be quali- selor. 


mand in a "C" School with the 
understanding that the member 
will return to his/her parent com- 
mand upon graduation. This is an 
excellent opportunity to fill local 
billets for technidan requirements 
vith motivated, qualified person- 


command until his/her projected 
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DON’T KID AROUND 
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USE CHILD CAP SAFETY SEATS 
AMERICAN TRAUMA SOCIETY 



NEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 


NAVCARE Walk-In clinics are a new approach to providing military beneficiaries access lo primary 
health care. NAVCARE Oakland will be open 365 days each year — from 0700 to 2000 weekdays and 
from 0700 to 1600 weekends and holidays 

No appointment Is necessary and there Is no cost to patients for treatment and medication. 

All military beneficiaries including family members, entitled to care at military treatment facilities and 
enrolled in the DEERS are eligible for care. Basic laboratory and X-ray services are provided on site. 
Licensed and credentialed pnysiclans and staff provide medical care. 


•NAVCARE Oakland Is located at: 
8450 Edes Avenue 
Oakland. CA 94621 


Infbllne: (4 1 5) 632-7286 . 

Other Calls: (415)632-5514 

NAVCARE MAMMOGRAPHY 
INFORMATION: (415) 632-7521 


•NAVCARE Oakland 
opened on 
July 19, 1988 
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Stopping the burning process: 
'Stop, drop and roll 7 


By LT Mary Klnny, NC 

U.S. Hospital, Yokosuka, 

Japan 


* 
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WASHINGTON (NES) — Stop- 
* ping the burning process is the first 
. priority in treating bu ms. Bums to 

the head, neck and upper extremi- 
ties occur most often because an 
upright position causes flames to 
burn clothing and hair in a wick- 
like fashion. For this reason, “stop, 
drop and roll" has been empha- 
sized in the popular safety slogan. 

Next, all clothing and jewelry 
around the area of the bum should 
be rentoved for immediate cooling, 
in anticipation of swelling and to 
allow for adequate inspection of 
the burned area. 

Some medical writers believe 
that if a burned area is cooled with 
cold water or ice within 1 5 seconds 
after the injury, the depth of the 
bum will be minimized. In contrast. 


other authors say that very cold 
water or ice will cause further tis- 
sue death. In addition, iced dress- 
ings or ice water baths may unnec- 
essarily lower body temperature 
and provide little, if any improve- 
ment over just cool water on exten- 
sive bum areas. In any event, the 
use of cool water only (avoiding 
the extreme temperature of ice) is 
preferred to reduce the tempera- 
ture of the wound and prevent 
further harm to tissue immediately 
after the injury. 

Powder bums should only be 
brushed from the skin and not 
rinsed with water as powders are 
frequently activated by water. 
Bums from liquid chemical solu- 
tions are best treated with continu- 
ous flushing or showering with 
copious amounts of water. 

Do not apply first aid creams or 
butter to the burned area before 
going to the emergency room. 
Doing so may soothe the burn 
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Somewhere 
a child lies crvine 


Somewhere 
an old man shivers 
in the dark 


Medically Speaking 



temporarily, but removing these 
creams and ointments to see and 
assess the bum may be very pain- 
ful due to exposed nerve endings. 

Recent reports introduce the 
application of non-mentholatcd 
shaving cream to bu ms. The cream 
is soothing to minor bums, easily 
applied, inexpensive to use and 
washes off easily when you reach 
the emergency room. In theory, the 
shaving cream provides a cover to 
exposed nerve endings and report- 
edly has contributed to the pain 
relief of several patients. These 
reports have not yet been conclu- 
sively studied; therefore no re- 
search has confirmed the appropri- 
ateness of using non-mentholated 
shaving cream for relief from 
bums. 

Bum patients need to be evalu- 
ated in the emergency room if there 
is any evidence of singed nasal or 
facial hair, hoarseness of voice, 
soot colored sputum or if the pa- 
tient received bums in a confined 
space, 'these particulars will alert 
the emergency room physician to 
look for possible inhalation injury. 

Life-threatening respiratory 
problems caused by smoke inha- 
lation can result from decreased 
oxygen, carbon monoxide poison- 
ing, or both. Patients may show 
very few signs of airway problems 
immediately after exposure to 
burning smoke; however signifi- 
cant swelling of the larynx in the 
windpipe may occur several hours 
after the exposure — this can be an 
emergency situation. Burn patients 
should tell the emergency room 
See BURN, P-4 
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WASHINGTON (NNS> Chief of Naval Pc 
Boofda and Surgeon General of the Navy Vk> 
recently approved measurestoa^ct * 

volunteer will become nuclear 
8402) or advanced to hospital corpsmeo (HM-8425) 

I The Incentives Indude reducing service M; ; p||pg from 54 

to 36 months, changing tlmeon-statlon requiem**"!* fnr assiomment to 
medical “C" school from two years to 18 mont 
rcenlistment bonuses for HM-84G2s and HM- 
vancemcnt to E4 for those quahfled HMs who 
independent duty 

COMNAVMEDCOM, WASHINGTON, D.C W< 

>rovides a new perspective for loo' 

' and tenacity of our forecnother. 
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women have made to the 



In (he last 30 days compared 

department's ifenmh 

substance abuse, heavy akohol, tobacco and drug 

“ ' ‘ 

uendtoward 
the effectiveness of Navy policies and programs 




For Navy people, marijuana use was down 
to 7.9 percent in 1988, while use of other i 
in 1985 

drinking five or more drinks per occasion at least once a week, oii$i§ 
constitute just seven percent of the Navy population versus more than 12 
^ drit&i^ dimmed significantly for all of the 

services, the survey recorded a dramatic drop m the average amount of 
^^^^||onsumcd The 

decline is attributed to Navy emphasis on deglamorizlng drinking. 

^rom tol>aoDO products. Cigarette 
smoking and smokeless tobacco use declined from 53-8 percent to 1980 

also fewer heavy smokers, with 24.6 percent 
c«i::i^re pack&a day in 1988, down from 373 
percent in I960. The survey found the likelihood of smoking to be 
tantially higher among enlisted personnel than officers — • 48.5 
percent versus 20.7 percent respectively. Among officers and enlisted, 

" sMsrxior& to smoke heavily than 

juniors, Twenty-six percent of senior officers and enlisted smoke heavily 

The 1988 survey represents the responses of more than 18,000 military 
members, of which more than 4,700 Were Navy, from around the world. 
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Somewhere 
a family's dreams 
burn to the ground 


S< anewhere 
somebody needs help. 


Please support your 
local chapter 



American 
Red Cross 


1 because st tmewhere 
is closer than vou think. 





Life is vour 

MOST VALUABLE POSSESSION. 

PASS IT ON. 

Of all the riches you could leave to your family, the most 
precious is the gift of life. Your bequest to the American 
Heart Association assures that priceless legacy by supporting 
research into heart disease prevention. 

To learn more about the Planned Giving Program, call us 

today. It’s the first step in making a memory that lasts beyond 
a lifetime. 


WERE FIGHTING FOR NOUR LIFE 

American Heart Association 

This space provided as a public service. 
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Bridging the gap: 
the art of prosthetics 


By LT James M. Courey, DC 

Naval Hospital, Oakland 


What is a dental bridge 7 It is a 
prosthesis that permanently fills the 
gap of missing teeth. 

Several terms are often used to 
describe ways in which dentists 
may restore badly broken down 
teeth or replace missing teeth. A 
crown is a cemented metal resto- 
ration that replaces the structure, 
function and contour of the tooth. 
A dental bridge is essentially two 
or more crowns (called abutments) 
on either end of the missing tooth 
which is filed with artificial teeth 
suspended between the abutments 
(called pontics). 

When is a bridge needed 7 In 
general, all missing teeth (except 
wisdom teeth) should be replaced 
Front teeth are usually replaced for 
aesthetic reasons, but because 
posterior teeth do not show, they 
are often not replaced Contrary to 
popular opinion, the dental arch 
does change and move slightly 
throughout life. The teeth support 
each other like stones in an arch- 


way: when one stone is dislodged, 
the entire structure is disrupted and 
can collapse. Teeth adjacent to the 
missing tooth can drift into the 
space and the opposing tooth can 
protrude or over-erupt. This drift- 
ing may cause problems with 
chewing, speaking or swallowing 
and lead to sore teeth, tempero 
mandibular joint (TMJ) problems 
or headaches. 

How should a dental bridge be 
cared for? Fortunately, one does 
not "pay a toll” each time food 
crosses the bridge, but one must 
maintain and clean the bridge at 
least once a day with floss or some 
other mechanical cleaner under 
the bridge. 

The power of a “water-pik" or 
some other non-mechanical 
cleaner is simply not enough to get 
the bridge clean, exposing the 
abutments to possible decay or 
gum disease. 

There are many aspects in the 
fabrication and maintenance of a 
dental bridge. This is only one of 
the many services your dentist 
may provide to ensure a healthy 
dentitioa 


ASTROLOGY & PSYCHIC READINGS 

by 

Mrs. Marcos 

Palm Readings Charts 

Tarot Cards Phone readings available 

For Information and appointments, 
please call 

752-2596 

Located In San Francisco — lost minutes from Bay Bridge exits. 


The Orange County Sheriffs Department has 
immediate openings for the following: 

DEPUTY SHERIFF TRAINEES 

• Starting Trainee Salary over $2000/month 

• Complete paid training 

• Paid holidays/ vacations 

• Insurance • Retirement plans • Job stability 

CORRECTIONAL SERVICES TECHNICIANS 

• Should have general knowledge of inmate 
supervision (involved in a variety of tasks). 
Photography skills, use of office machinery, 
ability to keep accurate records a plus. 

INSTITUTIONAL COOKS 

• Previous experience as an institutional cook, 
with a background in food preparation for large 
numbers of people. 

RADIO DISPATCHERS 

• K nowledge of techniques, procedures, and 
methods used in the operation of a public safely 
communications center. 

We offer excellent compensation, insurance, retire- 
ment, paid holidays/vacations and opportunity to 
learn and grow with one of the fastest growing 
counties in the country! 

END YOUR JOB SEARCH TODAY! 

To apply, call: 

1-800-T-H-E D-U-K-E 

(Mon.-Fri.,8AM-5PM) 

ORANGE COUNTY 
SHERIFF’S DEPT. 



Equal Oopr^ujuly 1 mpto yx. M/F' V 
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Act Now — The Oak Knoll 
Naval Guild is sponsoring a schol- 
arship for military and their fami- 
lies attached to Naval Hospital, 
Oakland and its subordinates. 
Applications can be obtained from 
base career counselors. For further 
information, contact Maureen 
Aprill at (415) 799-1151. Applica- 
tion deadline is March 30, 1989 — 
Act Now? 


Sports Stats 


March 26 

Celebrate Easter at Naval Air 
Station Alameda’s Commissioned 
Officers’ Mess: 

Brunch: 9:30 a.m.-l:30 p.m. 
Adults $9.95; children (5- 1 2) $5.00; 
and children under 5, $.45 per each 
year. 

Dinner: 3-6:30 p.m. Adults 
$12.95; children (5-12) $6.00; and 
children under 5, $.45 per each 
year. 



Navd Hospital Oakland’s Intramural Standings 
Basketball - games through Mar. 1,1989 


TEAM 

WINS 

LOSSES 

PERCENT 

Physical Therapy .... 

11 

2 

846 

Terminators 

11 

2 

846 

LTC 

9 

4 

692 

Docs 

7 

6 

538 

Orthopedics 

6 

7 

462 

Total Package 

6 

7 

462 

Pharmacy 

2 

11 

154 

Neuropsychiatry .... 

0 

13 

000 


Andrea (top) and Sonia 
Zuniga show their enthusi- . 
asm during the Children’s 
Dental Health Day held at 
Naval Hospital Oakland’s 
dental annex February 25. 


Kid's Day 


Burn, 


/romp. 3 


staff when the last tetanus immu- 
nization was obtained. This is 
important because tetanus organ- 
isms find bum injuries favorable for 
growth and multiplication. Patients 
should also be sure to report any 
allergies or sensitivities they may 
have to sulfa products, which are 
contained in many topical medica- 
tions used on burns. 

If the burned area develops blis- 
ters, it is currently recommended 
that these blisters be debrided 
(medically removed) by emer- 
gency room staff members. In the 
past, unbroken blisters were con- 
sidered a protective barrier over 


tender wounds that should be left 
undisturbed. Recent literature now 
stales that the only blisters that 
should remain intact are those 
found on the soles of the feet and 
the palms of the hands. 

To relieve discomfort associated 
with bums, adults may take aspi- 
rin to relieve pain if they are not 
experiencing any flu-like symp- 
toms. Aspirin is not recommended 
for children or infants. Aspirin is not 
only a pain reliever, but also pos- 
sesses anti-inflammatory proper- 
ties that will provide some comfort 
when taken as directed. Also, 
because of the fluid loss incurred 
with bums, it is a good idea to drink 
more NON-ALCOHOLIC bever- 
ages. 


from cover 

The children were treated to j * 
variety of amenities that indude 
free dental examination, instror . 
lion on toolhbrushingand flourk 
application. There were also frt 
balloons and movies to enjoy. I 
formative films about oral hygk 
that featured Charlie Brown and) 
pals, and “Showdown at .S' 
Rock Gulch” kept the childr*. 
laughing. 

Captain Lehman’s staff was 
a hit with the children, not only 
their effective but funny antics 
keep them interested, but 
importantly in getting their 
sage across: “A healthy sn 
shows your style." 

Personnel of the dental 
who volunteered their off- 
time with Captain Lehman to 
tidpate in the annual event 
eluded Lieutenants Michac 
Courey, David Lloyd, Linda Nesbi 
Gary Roberts; Dental Technida 
First Class Juan Ramon; Denial me 
Shelly Brooks, Danilo Dizon, Lri 
Flores, Derek Harts, Esther Lopej 
Debra Mgbam, David Yates an 
Gayle Young. l 







Federal Comer 


What's the Answer? 

Question. How much annual and sick leave do I earn each year? 

Answer. All full-lime civilian employees earn 104 hours of sick leave per year (four hours each pay-period). 
The amount of annual leave earned depends upon ihe employees’ length of service. Those with less than 
tfuee years of service earn 104 hours of annual leave per year (four hours per pay-period). Employees with at 
least three, but no more than 1 5 years of service, earn 1 56 hours per year (six hours per pay-period). Employ- 
ees with 15 years and over earn 208 hours of annual leave per year (eight hours per pay period). 


MEDICAL LAW 


SPECIALISTS 


We want your questions! We’ll provide you the answers!! 

If you have questions in areas such as policies, procedures, benefits, or just want information re- 
garding Federal Employee rights, here’s an avenue to follow. Just complete the form and send it in — ;. 
attention Sydney Santos/What’s the Answer, Civilian Personnel Office, Naval Hospital, Oakland, Calif. 
94627-5000. Mrs. Santos will provide the answer by individually contacting you or through the NOR- 
WESTER. (Editors Note; The NORWESTER reserves the right to edit comments for journalistic style. All 
contributions become the property of the newspaper. “What's the Answer?" submissions will be se- 
lected at random for publication based on their timeliness of topics and geographic focus.) 

Question (PLEASE PRINT CLEARLY): 


New regs 
enacted 

NAVAL HOSPITAL, OAKLAND 
— On March 14, 1989, new eligi- 
bility regulations were enacted for 
temporary employees. As of that 
date, employees will be eligible for 
enrollment in the Federal Employ- 
ees Health Benefit Program pro- 
vided they have. completed one 
year of continuous service. They 
may choose any of the plans avail- 
able to permanent employees, but 
will have to pay the full cost of 
those plans including the govern- 
ment share of the premiums. 
Temporary employees will be 
notified by individual letter as they 
income eligible for the health 
coverage. 





D 0N’T KID AROUND 



U r CAC SAFFrv SEATS 

-AN TRAUMA SOCIETY 
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ZELDA 







We protect and care for medical professionals concerned with 
denial, restriction or suspension of their state llicense. staff 
■ privileges, or residency program participation— issue which 
impact upon your medical practice. 

We represent physicians before the Board of Medical Quality i| 
Assurance and Peer Review Boards. 

We provide specialized legal services to health care 
professionals, including dispute resolution with health insurance 

providers. 

Good advice from us has successfully protected 
military & civilian doctors for over 26 years . 


Law Offices of 


Name/u'Ue: 



Work Center: 

Command: 


Street Address: 

City: 

St: Zip: 






James Jay Seltzer 

Medical and Military Law Specialists 

■■ CONSULT US AT — — 

800 - 233-3363 
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Alameda branch medical and denta 



Story, 

J02\ 
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Six-year-old Sunshine, daughter of FC2 Nelson A-M. Lee and Lorna PL Monas trial, is examined by Paula J. Andrews, pediatrics 
nurse practitioner. The branch medical clinic’s Pediatric Clinic offers a full range of medical services to dependent children 12 
years-old and under. The clinic staff includes a staff pediatrician, pediatric nurse and a registered nurse. FC2 Nelson is sta- 
tioned aboard USS Carl Vinson (CVN-70X homeported at Naval Air Station, Alameda. 


NAVAL BRANCH MED 
AND DENTAL CLINICS, 
ALAMEDA — Taking care ol 
tary members who man oura 
carriers, cruisers, and other ' 
homeported in the Bay Area 
seem enough for anyone to 
— especially when up to 
sailors live aboard just one 

Add to that the members 
aviation squadrons and 
Throw in a couple sho 
commands and, of 
people who work at the na 
station itself — you have 
population about Ihe size 
city 

Now imagine being assi_ 
the medical and dental dini 
cated on the base with the re 
sibibty of ensuring the health 
those people.., 

That’s what the person.* 
signed to Naval Air 
Alameda's branch dinics are 
with each day. And, what’s . 
they carry out their missk 
providing quality health 
each and every member 
Navy family in the area with 
sion and dedication. 

The services offered 
medical clinic are 
military sickcall, non-a 
clinic, pediatrics, immu 




at 






Petty Offices* 3rd Class Lawrence Lindsey (left), a hospital corps naan assigned to the medical 
clinic’s active duty sickcall clinic, takes Petty Officer 2nd Class Ralph Repuyan’s blood pres- 
sure. Repuyan, a storekeeper assigned to ASD/Suppiy Division at Alameda, is one of many active 
duty military personnel who receive medical care from the clinic. Lindsey is one of five 
corps men assigned to the clinic, along with two to three Navy physicians who are assigned 
based on a case-load demand. 




With precision. Petty Officer 2nd Classjeanette Roseberry sepa- 
rates blood serum from red cells. Roseberry, a hospital 
corps man/laboratory technician is assigned to the medical 
clinic’s main laboratory. The laboratory is staffed by three 
hospital corps man/laboratory technicians. 



Pettv Officer 1st Class Danilo J. Daco, leading petty officer of the medical clinic’s pharmacy, 
take* inventory while Ekerett P. Essien, a civilian pharmacy technician, receives a prescrip- 
tion order from a'? log patient The branch medical clinic, Afc^eda’s pharmacy is staffed by 
a licensed pharu. as well as Daco and Essien. 


A visiting patient at Alameda's branch medical clinic is p** 1 ' 
tioned for a chest x-ray by Petty Officer 2nd flaw James 8* 
Diamond ( right X a hospital corpsman/basic x-ray technicl** 
assigned to the radiology division. Diamond is one of ibr** 
hospital corpsmen/ x-ray technicians assigned to the division 
along with one civilian. 


A 
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lines serve a population of a small city 


y>tos by 
• ksse 



examinations, physical 
; fcnpy, orthopedics, occupational 
^Elth, optometry, occupational 
Mjtomeuy and industrial hygiene. 
Jyhen of course, there’s the den- 
dmic — military sidccall, non- 
dutv clinic, peridontics, oral 
. endontics, prosihodontics 
general dentistry. 

* «Thc medical clinic's 79-member 
vljf treats an average of more than 
|p00 people a month while tire 
< gboiatcry turns over about 8,000 
it grocedures— that’s more than 250 
ijpxedunes a day. Radiology pro- 
cures are an average 900 
ponlhly and the pharmacy proc- 
'Vses more than 3,000 prescrip- 
loosa month. 

sjon the other hand, the dental 
lime's 19-member staff — with 
aghiofficers, nine enlisted and two 
civilians — carry out an average 
ijaiient load of more than 9,000 
*ach month. 

4 

*So the next time you enter the 
ioors of the medical and dental 
dinics at Naval Air Station, 
Alameda, take some time to re- 
oember what these dedicated and 
lard working specialists accom- 
plish in a day — they provide 
healtn care to a community the size 
of a small city. 



As evidenced by Petty Officer 1st Class Demetrio Rombiles’s detailed work, waxing a crown is an exacting specialty performed 
in the dental dink’s prosthetics laboratory. Rombiles is the clinic’s leading petty officer as well as the only dental technician 
holding a specialty in prosthetics. Captain Michael Lucas, the clinic’s director and prosthodontist, runs the prosthetics labora- 
tory along with Rombiles. 


' 



; 





r Marine Sergeant Derrick Johnson (right), assigned to MAG-42, discusses his dental needs with 
Dentaiman Yolanda K. Taufaasau ( left) so preliminary paperwork can be processed before his 
examination. The denial dink provides service to active duty personnel, retirees and their 

; families. 


STG2 Douglas R. William, SIMA detachment Treasure Island, 
heads for the branch medical and dental clinics located on 
Naval Air Station, Alameda, for a scheduled appointment. The 
clinks service an extensive population in the San Francisco 
Bay Area. 



^ 1 Pedro Javier, a dental corps officer assigned to the 

, dental rllnlr > fiw ttmrilrall y tn restore a filling In 

" Patient’s tooth. Javier is one of four general dentistry officers 
4s Mgned to the clinic. 



with novacalne cor P* officer with a specialty in periodontics. Injects a patient 

“main molar mender , 0rmljl8 rw I ulred dental wrk on his patient. Referred to as the 
clink In Alameda. * ,e y » one of eight dental corps officers assigned to the branch dental 



CAUFOWIA CORRECTIONAL INSTITUTION atTehachapitestsfor 

tfie following positionB on an as-needed basis, throughout the yew. 
Our needs are IMMEDIATE for the areas listed below: 

• PHYSICIANS/SURGEONS Starting salary $5200/month 

• PSYCH iATRtSTS Starting salary $6000/month 

• PSYCHOLOGISTS Starting salary S3400/month 
THESE POSITIONS ARE OPEN TO WOMEN AND MEN 

If you ere sepa noting from the military during the upcoming year, 
and c^ialify to fill any of the above positions, send completed state 
application form #678, (include your discharge date on form), avail- 
able at state offices to: 

C. C. I. 

PERSONNEL OFFICE 
P. 0. BOX 1031 
TEHACHAPI, CA 93561 

You will be notified when to apply for the next available exam. CQ 
encourages women and minorities to apply. 

AA.EOE 


PHYSICAL 
THERAPIST 

Seeking enthusiastic Physical 
Therapist to work with multidisdpli- 
nary health team in our Adult Day 
Health/Comprehensive Outpa- 
tient Rehab Facility, Mills -Pen insula 
Sr. Focus. 

Will coordinate acute rehab serv- 
ice of CORFand provide therapy to 
older adult outpatients. F/T, Mon.~ 
Fri . Excellent salary/benefits. Con- 
tact: 

SENIOR FOCUS 
1720 EL CAMINO REAL 
SUITE 10 

BURLINGAME, CA 94010 

(415)696-3660 

EOE 



Laboratory 


Pathology 


Laboratory of Pathology to an inde- 
pendent fadlity located on the Swedish 
Hospital campus. Applicants continu- 
ally accepted for ASCP or equivalent 
laboratory professionals. 

CYTO TECHNOLOGIST 
HYSTO TECHNOLOGIST 
MEDICAL TECHNOLOGIST 
(Full or Part Time) 

For immediate openings please call 
or apply at: 

1229 Madison Suite 600 
Seattle, WA 98104 
(206) 386-2911 
EOE 


LABORATORY 

Rapidly expanding medical reference 
laboratory has the following opportunities : 

MEDICAL TECHNOLOGIST with immur 
nological/micro biology experience to per- 
form clinical assays CA license required. 

LAB TECHNICH1ANBA/BS Degree and 
Lab experience desirable. Responsibilities 
include processing of tyatimen and per- 
formance of immunological assays. We of- 
fer competitive salaries and excellent 
company benefits. 

SPECIALTY LABORATORIES 

2211 MchiganAve. 

Santa Monica, CA 90404 
(213)828-6543 


’ l 


From the City . 



RNs Located fust minutes from San Francisco, our 127-bed medical center will 
provide you with a congenial atmosphere conducive to professional growth 
and challenge. Benefits include: employer paid educational leave, continuing 
education programs and outstanding family medical/dental/vision care package 
and the ability to transfer between our facilities without losing valuable senior- 
ity. We currently have opportunities available in: MED/SURG EMERGENCY 
ROOM DEPT. For consideration send your resume or contact: Cindy Rducio 
Personnel Dept 1200 El Camino Real South San Francisco, CA 94060 We are an 
EEO/AA Employer. Minorities, women, handicapped and veterans are encour- 
aged to apply. a • _ 





KAISER PERMANENTE 

Good t'cojdc. Good Medicine. 


MEDICAL PROFESSIONALS 

Mcrrilhew Memorial Hos- 
pital in Martinez, CA. has on- 
going opportunities for the , 
following positions: 


• RN’s • L VIST's 
• PSYCHIATRIC TECHNICIANS 

• RADIOLOGIC 


TECHNOLOGISTS 
• RESPIRATORY CARE . 

. PRACTITIONERS 
• PHYSICAL THERAPISTS 
• OCCUPATIONAL THERAPISTS 


Competitive salaries and 
complete benefits package. 
For application, call persort 
nel at (415) 646-4157. 


. . .to the Scenic. 


CLINICAL SPECIALISTS 


Kaiser Permanente. one of the nation's leading 
health maintenance organizations provides quali- 
ty health care to some two million members in 
multiple locations throughout Northern California. 


We currently have positions available for Clinical 
Specialisls/Senior Physical Therapists in or- 
thopedic manual therapy. These are unique op- 
portunities lor skilled therapists to practice under 
an open physician referral system which expects 
independent evaluation and treatment in an am- 
bulatory care setting. We otter excellent inservice 
education, educational leave and benefits. 


Our Hayward Medical Center is also the site for 
an advanced residency proqram in orthopedic 
manual therapy Opportunities are available for 
Clinical Specialists to occupy part-time faculty 
positions in the program. For further information, 
contact Karen Chinn, Director of Physical 
Therapy, Kaiser Permanente Medical Center, 
27400 Hesperian Blvd., Hayward, CA 94545, 
(415) 784-4350. 
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KAJSEP PERMANENTE 


Goodrto/>k Good Medicine 
Equal Opportunity Employe' 


PHARMACISTS 

We accept resumes from Pharmacists on a continu- 
ing basis throughout Northern California. Now inter- 
viewing for immediate full-time openings in the fol- 
lowing areas: 

SAN FRANCISCO 


SAN JOSE 
SACRAMENTO 
FORT BRAGG 


Submit confidential resume (including CA license number) to: 

SAFEWAY STORES INC. 

47400 Kato Rd. 

Fremont, CA 94537 
Attn: Pharmacy Program 
or call (415) 498-2133 


PHARMACISTS 


As a loader in the retail drug industry, we 
at LONGS DRUG STORES maintain stan- 
dards ol excellence by stalling our phar- 
macies with caring, qualified individuals. 
Along with an excellent working company, 
we oiler our pharmacists a competitive 
salary, exceptional benefits package in- 
cluding annual paid vaction, medical & 
dental plans and prolil sharing 





Great opportunities for pharmacists aro 
available in the following areas: 


■ Bakersfield * Fresno * Fairfield 

* Redding ' Sacramento * and other 
CA locationa * Anchorage, Alaska 

* Reno, Sparks, and Carson, Nevada 
* and several location* In HswbII 


Cafl Cory Morelos coned at (415) 944- 
6799 or send resume to: 


RX Depl. /Cory 
LONGS DRUG STORES 
P.0. Box 5222 
Walnut Creek, CA 94596 
EOE 






good newspaper doesn't just report the news 


it makes things happen . 

— Joseph Pulitzer 


CASE #1 

When the mayor tried to back out on the city’s written agreement to homeport the USS Missouri in San Francisco last year, 
the San Francisco TIMES campaigned vigorously to bring the Mighty Mo to San Francisco. 

Result: the voters of San Francisco agreed with us and voted for homeporting the Missouri and its battle group perma- 
nently in the City by the Bay. We were proud to be in the forefront of that fight. 


CASE #2 

When the Federal Aviation Authority changed flight patterns (in violation of its own rules) to reroute low-flying, un- 
safe air traffic over residential areas of San Francisco last year, we got mad. 

Result: We were read in city hall and we were read in Congress — and we were read at the FAA, which changed the 
overflight patterns and rerouted the aircraft back out over the empty bay where they belonged in the first place. 

CASE #3 _ i 

When billionaire foreign investors tried to plant twenty-eight new homes at the edge of a steep and sandy diff behind 
a junior high school near us, endangering our children and destroying one of San Francisco’s few remaining raptor 
(wild bird of prey) habitats, we alerted the community to the danger and rallied support to get the city’s Planning 
Commission to deny the building permits. 

Result: The property owners abandoned the development scheme and are now trying to sell the site to the city as 
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For a groat time in the Rockies, the Carib- 
bean or even abroad, just call American Airlines. 
Because American and American Eagle can t lv you 
to over 230 destinations throughout the United 
States and Europe. /Nil at competitive low tares. 

Whats more, you can save some extra money’ 
by planning your trip in advance. And Amei ican 


even offers special services like pre-reserved seat- 
ing and advance boarding passes on every’ flight. 

vSo no matter where you’re planning your 
recreational activities, American is the best vehi- 
cle to get you there. For more information, call 
your SATO, your Travel Agent or American 
Airlines at (800) 433-7300. 


AmericanAirlines 

Sotnet/ying special in tlx air " 











American Eagle* is a registered service mark of American Airlines, Inc . and is Americans regional airline associate. 
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NOR WESTER, Oakland, California 


Friday, March 1 7, 1 98$ „ t 



★ REFINANCE ★ 
CASH OUT TO 90% 


10% fixed rate ASSUMABLE. 
Veterans and in-service only. 
To 90% of value. Break loose 
cash and pocket the difference 
between your current home 
ban(s) and its value; even if you 
consolidate ALL your bills into 
this great new VA loan and 
make the payments tax deduct- 

iWe Call 


(415)554-8576 


MEDICAL 

TECHNOLOGIST 

MICROBIOLOGIST 

(California licensed) 

F.T. positions all shifts with 
a comprehensive benefit & 
retirement package. 56 bed 
acute care hospital in pleas- 
ant rural community near 
Palm Springs. Competitive 
salary. Resume or call Per- 
sonnel Dept: 

Hi-Desert Medical Center 
6601 White Feather Road 
Joshua Tree, CA 92252 
619/366-3711 
Fax 619/366-2083 


PHYSICAL THERAPY 
CLINICAL SPECIALIST 

Conducing interviews for dhiool Spedofist or 
Senior Physkol Therapist in orthopedk monuol ther- 
oft. A unique opportunity for the sidled therapist to 
prodice wider on open physioon referral system which 
expects independent evaluation and treatment in 
onambulotonr core setting. This department redeves 
onrveroqe of 4?SreferrakpermDnlhfor persons with 


musculoskeletal problems. Excellent inservice educo- 
lleaveondl 


lion educational leave ond benefits. 

This medicoIcBntorisolso the steforonodvonced 
residency prooram in orthopedic monuol therapy with 
opportanitiesfordnidspedrAststattiefliyskd^ 
opy Deportment to occupy part time faculty positions 
in (he program, for further information, contort 
Karen Chinn, Diredor of 
Physkol Therapy, 

Kaiser Permonente Medical 
Confer 

27400 Hesperian BVd, 

Hayward, CA 94545. 

415-784-4350. 

Weoreon EEO/AA Employer. Minorities, women, 
hondkopped and veterans ore encouraged Id apply. 


PHARMACY 

At Seaton Medical Center's Phar- 
macy, a lot is going on. We've recently 
instituted an Innovative satellite op- 
eration system, clinical rounds in nu- 
trition, and implemented a pilot pro- 
gram for pharmacokinetics. Our phar- 
macies are involved with our Home 
Care Service, the Skilled Nursing Facil- 
ity and community outreach. Join an 
organization that develops your clini- 
cal skills, and listens to your ideas in 
one of the following areas, all offering 
full-time, part-time rotating shifts. 

Pharmacists 
Pharmacy Technicians 
For Immediate consideration, 
please call Kay Ko, PharmD, Director. 
Pharmacy Services, at (4 15) 991-4)488, 
or send your resume to her attention 
at Set on Medical Center, 1900 Sullivan 
Ave , Daly City, CA 94015 Sponsored 
and Operated by the Daughters of 
Charity of Vincent de Paul. EOE m/f/ 


h/v. 


# 


Seton 

Medical Center 


Giva 


8 


American Heart 
Association 


WERE FIGHTING FOR 
YOUR LIFE 


CRNA’s 

Come to Beautiful San 
Diego! Kaiser Permanente, a pioneer 
and leader in the health care indus- 


try, currently has full-time and per 
diem opportunities for CRNA’s for- 


our hospital in San Diego.Qualified 
individuals must be certified or cer- 
tification eligible within 1 year from 
the date of graduation Kaiser Perma- 


nente offers competitive salaries, ex- 
fits, chall 


cellent benefits, challenging work en- 
vironment and state of the art equip- 
ment. If you become a part of Kaiser 
Permanente’s innovative team, 
please call the Department of Anes- 
thesia or send your resume to; 
KAISER PERMANENTE 


Dept, of Anesthesia 
ATTN: 


CRNA Supervisor 
4647 Zion Ave. 

San Diego, CA 921 20 
(619) 584-5291 



1 


KAISER PERMANENTE 

Good i'eo/ tie Good Mcdicme. 


STAFF PHARMACIST 

Santa Clara Valley Medical Cen- 
ter is seeking staff pharmacists to 
work on a rotating schedule for 
various shifts. Positions currently 
available in both outpatient clinics 
(day shift) and the hospital. 

CA pharmacist license required. 
For further information contact: 
Steve Calvert (408) 299-5794. 
A full time staff pharmacist po- 
sition iscurrently available on a day 
shift in the new county jail. Previ- 
ous clinical experience preferred. 
For further information contact 
Beatrice Kuhn (408) 299-301 8. 

Interested applicants send appli- 
cation or resume to: 

SANTA CLARA VALLEY 
MEDICAL CENTER 
751 BascomAve. 

San Jose, CA 951 28 
EOE AA 


LVN 

Our large modem & beauti- 
ful skilled nursing facility dedi- 


cated to providing the best in- 
patient care needs 


LVNs. All 
shifts available, full Sc part 
time. Interim LVN permit ap- 
plicants accepted. Salary based 
on experience. Our benefit pro- 
gram includes 2 weeks paid 
vacation, free meal with each 
shift, 
ion, 


ft, paid holidays, credit un- 
i, Xmas bonus, sick leave 


program, health plan, free life 
sh« " 


insurance Sc tax shelter annu- 
ity savings plan. For considera- 
tion apply between 8:30a.m. Sc 
4:00 p.m., 

Monday - Friday at: 

EL ENCANTO CONVALES- 
CENT HOSPITAL 
555 S. El En canto Road 
City of Industry, CA 91 744( 
located near Hadenda Sc 
Valley Blvd.) 

(818)336-1274 


Nuclear Medicine Technologist 

Kaiser Permanente Medical Cen- 
ter, Oakland has an immediate 
opening or a qualified full time Sr. 
Nuclear Medicine Technologist 
Must possess a current CA Medi- 
cal Technologist or Nuclear Medi- 
cal Technologist license B.S. de- 
gree, N.M.T.C.B. or A.S.C.P. or 
A.A.R.T. 

Min. 1 year of recent experience 
in Muclear Medicine. C.N.M.T. 
certification desired. Resumes 
alone will not be accepted. 

For information and application 
contact 

Gloria Flores-Garcia, 

Personnel Dept, 

Kaiser Permanente Medical 
Center, 

280 W. MacArthur Blvd., 

Oakland, CA 94611. 

(415) 596-6175. 

We are an EE0/AA employer. 
Minorities, women, handicapped 
and veterans are encouraged to 
apply. 


Staff RNs Emergency Part- 
Time/Evenings Three benefited 
positions are currently available 
for RNs with 6 months of acute 
care nursing experience within 
the past 2 years, plus emergency 
room or critical care experience. 
A cardiac course completed 
within the past year may substi- 
tute for experience. ACLS pre- 
ferred, or completion within the 
first six (6) months of employ- 
ment You must be available for 
weedends and holidays 
asneeded. 

For more informations, con- 
tact Barbara Kujawski at (415) 
780-31 14, or apply in person at 
1150 Veterans Blvd., 
Redwood City, CA 94063. 

We are an EEO/AA employer, 
Minorities, women, handi- 
capped and veterans are en- 
couraged to apply. 


PHARMACIST 

For Long's Drugs Stores. 
Accepting applications for 
further vacation release 
pharmacists for Soutern 
California. Medical and 
dental after short term 
employment. For more 
info, please call or send re- 
sume to 

Marla 

5721 E.Santa Ana Ave. 

UnttE 

Ontario, California 

91761 

Phone (714)983-7776 


REHABILITATION PROFESSIONALS 


Continental Medical Systems Is seeking Rehab Physical Therapists, 
Occupational Therapists, Speech Pathologists & Nurses for The Mid- 
America Regional Rehabilitation Hospital located in the Greater Kansas 
City area. This new, 80-bed, free-standing facility will be developing a 
specialized head injury unit in addition to in-patient stroke/neuro, ortho- 
pedic, spinal cord injury and pain management program. Out-patient 
services also will be provided. 

Candidates must be licensed or certified possessing a minimum of 3 
years experience. 

Continental Medical Systems, Inc. is a leader in the field of physical 
medicine and rehabilitation We specialize In the development and op- 
eration of free-standing rchabilitaton hospitals, comprehensive outpa- 
tient rehabilitation centers and contract therapy services throughout the 


country. 


Please send your resume to: 

Sandra Gartland 
MID- AMERICA REGIONAL 
REHABILITATION HOSPITAL 

8500 College Blvd 
Overland Park, KS 66210 
We accept resumes on a continuing basis. 
EOE 


RN*/LPNM3PN* 

If you are Marwtsd In atarting or Krthar- 
ng b rxr»ng mmnr in a muNi-taM r»rw feci- 
ffyapadakzing in TBrehabitatkn, Woodmen) 
Health Cara Canter ootid ba your choice 
Part-time poaWona. 7-3 
Part-ttma/ful-time, 3-11411-7 
Atooa 3-1 1 401v Superviaory 
poalton avrulabte 

• CompeWre eatery 4 eeceierrt benefit 
package offered 

• Sign-on bonue. aavmga bona. cash, or 


• Quarterly bonueee 
■Compratonafce orientation 

• Float*) hour* inducing weekend plan/ 
par dam 

•Subsidized day care 
•MedcaPDental inautanoe 
("top ee contact 
Marion Morei. RN/ADNS 
Woodmer* Health Care Center 
261 Summit St 
South ngton. CT 06479 
(203)628-0364 
EOE 


MEDICAL TECHNOLOGIST 

National Health Labs, a division of 
Revlon, seeks GS qualified technolo- 
gists, experienced in SMAC and R1A for 
our night shift Our benefits indude: 

• Salary DOE 

• $ 1/hour shift differential 

• Medical/Dental Insurance 

• Disability & Life Insurance 

Savings & Investment Plan 

We welcome resumes on a commun- 
ing basis.If you meet our qualifications, 
please apply to- 

N. J. Dunham National Health Labs 

18251 Cascade Ave. 

S.Tukwila, WA 98188 

EOE/M/P/V/H 


RadiobgkTrxhnbioglsts . 

Kaiser Permanente, Redwood City's fas- 
paced innovative neurosurgery center it 
seeking 3 full-time and 4 on-call Radiologic 


TcchnolojjMts. Applicants must be graduates 
ofanAMAapprovedschool.haveaan'b- 
cerue and recent experience i n an acute care 
hospital Successful candidates will receive 
CT and Special Procedures training and will 
route m all aspects of diagnostic radiology 
Shifts are variable: suiting salary range u 
$12.88 to $14. 30/hr depending on expert- 
cnoe A 10% differential will be paid for al 
work performed in theCT and Speaal Pro- 
cedures Dept Kaiser Permanente offers 
excellent health and dental benefits, paid 
educational leave and Tuition reimburse- 
menL Interested candidates should cunua 
Debbie flat at (415) 780-2472 or Barbara 
Kujawski at (415) 780-31 14, 

Personnel Dept, 

1 150 Veterans Blvd., 

• Redwood City, 
a 94063 

We are an EEO/AA employer Minorities, 
women, handicapped and veterans are 
encouraged to apply. 


PHARMACISTS 
Long’s Drug Store is ac 

cepting aplications for full 
time and vacation relief phar- 
macist for Southern Califor- 
nia. Annual paid vacation, 
medical & denial available 
after short term employ menL 
For more info, please call or 
send resume to Maria, 5721 EL 
Santa Anna Ave., Unit E, On- 
tario, CA 91761 (714)983-7776 
EOE. 
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PHYSICAL THERAPISTand OCCUPATIONAL THERAPIST 


California Childrens Services has immediate openings for PT s, 


CA license or eligible and registered OTs. Pediatric experience de* 
sirable. Positions throughout northern and southern California. Con* 
petitive salaries and benefits, civil service. For further information 
call Mary Ryan, RPT at (213) 620-2840 or send resume to: California 
Childrens Services, 107 S. Broadway Rm. 2011, Los Angeles, CA 900 1 2 
We accept resumes on a continuing basis.E OE 


I 








PHARMACISTS 

We accept resumes from Pharmacists on a continuing I 
basis throughout Northern California. 

Now interviewing for immediate full-time openings in the 
following areas: 

SAN FRANCISCO SAN JOSE SACRAMENTO 
FORT BRAGG 

Submit confidential resume (including CA license 
number) to: 

SAFEWAY STORES INC. 47400 Koto Rd. 

Fremont , CA 94537 Attn: Pharmacy Program 
or call (415)498-2133 KV)] 



Nurse 


finders 


I® 


RN’S/LVN’s 

While in transition become familiar with 
a variety of hospital settings and enjoy: 


Greater Flexibility 
Setting your Own Pace 
Top Pay 


Callus 


Walnut Creek, CA 

(415)944-5822 


Tacoma, WA 

(206) 474-4477 


Sacramento, CA 

(916)971-1113 

Oakland, CA 

(415)465-3313 


Seattle, WA 

(206) 328-1760 


San Diego, CA 

(619) 234-3611 


San Francisco, CA 

(415) 543-5959 















r, Morch 17, 1989 


NOR WESTER, Oakland, California 
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PHYSICAL THUIAPY Opportunities in Southern California 
Videotape of physical therapy opportunititics available. Choose 
the specialty, location and population with which you prefer to 
work Openings in the San Fernando Valley include, acute, 
rehab, outpatient and home health, comprehensive benefit 
package including three weeks paid vacation and recently 
revised salary range Experience personal job satisfaction while 
pursuing professional excellence. To receive, at no obligation, 
VHS video, brochure, or additional information contact Dennis 
Powers. M.S., P T„ THERAPEUTIC ASSOCIATES, INC., 1227 
Viscano Dr., Glendale, CA 91207. Days: (818) 953-4430, Eve- 
nings: (818) 247-2067. 



ALVARADO 

HOSPITAL 

MtUlCAL CliNTliK 


A N^#kvU Ijttrrfvao I Ivahh < an I omLis 

YOUR PROFESSIONAL PURSUIT SHOULD BEGIN 
AND END AT ALVARADO HOSPITAL 

A 214-bed acute care facility where our friendly and suppor- 
tive staff provides excellence in patient care while developing 
their professional skills. We have the following positions 
available: 

RN’s/SICU & MICU-CCU 

Full Time, Part time, D/N rotation or Per Diem, night shift, 12- 
hour shifts. 

We offer a friendly environment where teamwork is evident 
and patient care is excellent. If you are an experienced ICU 
nurse, we would like to meet you. Cardiac or neurosurgery ex- 
perience is helpful, but not mandatory. ACLS and CCRN 
preferred, but not mandatory. 

RN/CHARGE NURSE/TELEMETRY 

Full time, 11-7 evening shift Previous Charge Nurse experi- 
ence required. Must have Critical Care experience. Must have 
excellent communication, leadership and organizational skills. 

RNs TELEMETRY 

Per Diem, ail shifts. Two years Telemetry experience re- 
quired 

LVhF s/TELEMETRY 

Part time, Per Diem, ail shifts Two years Telemetry experi- 
ence required Must be a highly motivated individual. 

RN’s/DOU/8-BED STEFDOWN UNIT 

Part-time, 12 hour shift option. Previous Telemetry/DOU or 
ICU experience required. Work only 3-12 hour shifts per 
week. 

RN/OR Orthopedic Charge Nurse 

Full-time, days. Minimum two years experience in acute care 
hospital. RN/OR Sc PACUFull time. 12:00 © 8:30 p.m. or Eves., 3 
- 1 1 p.m., Monday through Friday. 

Administrative Coordinator 

for Operating Room & Recovery Room. Three years acute 
care experience in OR and/or PACU.RN/ORPart-Ume, split shift, 
PMs Ter Diem One year experience in operating room. 

RN/ORGeneral Surgery Clinical specialist 

Minimum three years operating room experience in acute 
care setting. 

RN’ s/ CHARGE NURSES/MEDICAL ONCOLOGY, 

. DL4BETOLOGY UNIT 

Entry level management positions. Responsibilities include 
staff development, evaluations, quality assurance. Requires 
strong chmcaJ skills, motivation and excellent communication 
skills Two years recent acute care experience required P.M. 
shift, 3 - 1 1:30, Monday through Friday. Night shift, 11 - 7 30 
Monday through Thursday Work four week-nights and receive 
pay and benefits for five 

RNVMEDICAL ONCOLOGY, DIABETOLOGY 

full time, part tirrfe, days and evening shifts available. 

RN 7 s/ ORTHO/NEURO Relief charge nurse 

' for p.m. shift. 

UN’s/ GENERAL SURGICAIVORTHO/NEURO UNIT 

Per diem posiuons, all shifts. 

RNs/ MEDICAL/ SURGICAL 

• iuld you enjoy 20% higher pay and an additional night ofP 
Work four 8 hour shifts and receive pay and benefits for five 

Positions currently open on the medical/surgical floors (night 

h'lt ':nly) for RN’s with recent acute care experience. 

LVN**/ MEDICAL ONCOLOGY 

Pull ume, part time, day position End your pursuit by submit- 
hng an application to Alvarado Hospital Medical Center. 

Applications accepted on a continuing basis at: 

ALVARADO HOSPITAL MEDICAL CENTER 

6^55 Alvarado Road 

San Diego, CA 92120 

Afia Nursing Administration 

_ >19) 229-3107 ALV ARADO HOSPITAL MEDICAL CENTER IS 
AN .qual OPPORTUNITY EMPLOYER 


00 YOU KNOW 
1945-46 OAK KNOLL? 

Author seeking 1945-46 Oak Knoll 
endocrinology studies of Dr Yan- 
kowitz or Jankowicz (spelling un- 
known) on malnutrition cases, espe- 
cially World War II POWs. at Oak 
Knoll Naval Hospital for book. Any 
information or suggestions on how 
to confirm name and locate his pa- 
pers please contact R V Young, P0 
Box 291310. Los Angeles. CA 90029 


KAISER PERMANENTE SAN RAFAEL 

Exceptional opportunities exist in our progressive 12-bed 
ICU-CCU Department On-call short hours with openings on 
all shifts. For consideration contact: Rose Cavino at (415) 499- 
2010 or forward resume to: Personnel DepL 99 Monticello 
Road San Rafael, CA 94903 We are an Equal Opportunity Em- 
ployer. 
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KAISER PERMANENTE 

Good People Good Medicine 


PSYCHOTHERAPIST 
FULL-TIME POSITION 

Psychotherapist full-time 
position for experienced EAP 
consultant in Cupeitino/San 
Francisco office. Must be li- 
censed/certified in California 
with excellent skills in diagno- 
sis/brief therapy. Formal train- 
ing in substance abuse assess- 
ments required. Teaching/ 
workshop skills required. 
Send resume with salary re- 
quirements to: 

Ann Waltonsmith, Ph.D. 
Managed Health 
Network, Inc. 

10050 North Wolfe Road 
Suite SW1-266 
Cupertino, CA 95014 


KAISER PERMANENTE REDWOOD CITY RNs 

Join our outstanding nursing team in one of these units: 

• Charge Nurse ICU 40 hr/eves. 

• ICU 

• Med/Surg 

• Neurology 

• Pediatrics 

We have openings on all shifts. 

To apply send resume to: Personnel dept. Attn: Anne McGrane 1150 
Veterans Blvd. Redwood City, CA 94063 (415) 780-3111 We are an 
EEO/AA Employer. Minorities, women, handicapped and veterans are 
encouraged to apply. 


Ml 


KAISER PERMANENTE 

Good People Good Medicine 
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< %c \>a/ue you* me/Waty ea^uuenoe? 

KUAKINI MEDICAL CENTER has been serving Hawaii for 88 years and has grown into the 
area’s second largest medical health care canter. Our Medical Center is a 250-bcd leaching 
hospital accredited by JCAHO and has emphasized cardiac, trauma, and oncology care. Our 
facility also offers complete allied health services. 

For qualified RN’s, Kuakini Offers Employment benefits which include: 

• Pay rales of $ 1 0.25 - $ 1 6.30 
commensurate with experience 

• Shift and weekend differentials 

• Medical and Dental coverage 

Other Considerations: 

• Comprehensive orientation 

• Staff development and continuing education 

• Clinical level advancement opportunities 

• Training courses for Operating Room * 
and Critical Care 


Paid vacation. Sick leave and Holidays 
Group life insurance 
Tuition assistance 


Kuakini 


Medical Center 


Airline transportation to Honolulu 
Housing Assistance 
$1000 Recruitment Bonus 
Reimbursement for shipping of personal 
belongings up to a maximum of $500 

Equal Opportunity Employar/Afflrmatlva Action Employer 
An Owner Hospital of Premier Hospitals Alliance, Inc 
We accept risumis on a continuing basis. 

Recruiting Office: 1-800-458-6723 

Hawaii Standard I ime is 4 hrs earlier than Central lime 


347 North Kuakini Street • Honolulu. Hawaii 96817 


213/386-LAPD 



$ 32,400 - $ 38 , 000 * 

Weekly Testing throughout Los Angeles 

Tues: 7PM Wilshire Police Station 

Wed: 7PM Wilson High (El Sereno) 

Thurs: 7PM Van Nuys Police Station 

Sat: 8PM Police Academy 

For information on other city jobs call 
213/485-2441 

* Recommended 1989 annual salaries EEO/AA 









AT&T Public Phones 
make it easy to stay 

close. Being on base may put 

you far away from home, but take 
comfort. With the AT&T Public 
Phones here on base, staying in 
touch is easy. . . 

just dial "0" plus the area code 
and phone number wait for the 
tone and 

o if using your AW Card-enter 

your AT&T Card number; 

• if calling collect or third 
party— an AT&T Operator 
will come on line to help 
you; 

...and in moments, you’ll 
be connected to the voices 
you’re longing to hear. And 
you’ll sound as close as you feel. 



You’ll be surprised, too, at how 
reasonable the pricing is. Lets 
say, for example, that you want 
to brighten a Saturday afternoon 
with a call to the family. If you 
dial direct using your AT&T Card 
you could call coast to coast, talk 
for 20 minutes, and it won’t cost 
you more than $3.55. That’s only 
$3.55 to spend 20 minutes back 
home, visiting the special some- 
ones who mean so much to you. 

Think about it. It’s quick and 
easy. It’s economical. It’s the next 
best thing to being there. So call 
the family and your old pals. 

And see what’s up at home. . 




m AT&T 

— — z ?' The right choice. 










Happy 41st anniversary Navy 
Dental Technicians! 


Special sports edition 


See page 5 




By Admir al C. A. H. I'KOST 

Chief of Naval Operations 


WASHINGTON, D C. — Every 
individual who has entered the 
naval service since World War II, 
whether as an active duty or a 
family member, has received an 
important promise: that he or she 
would receive high-quality caring 
medical treatment for the duration 
of service, or upon re tire mem from 
a naval career. 

For most of the past 40 years we 
have made good on that promise. 
Navy doctors were recognized as 
some of the best in the world They 
were on active duty in adequate 
numbers to treat most of our eli- 
gible beneficiaries. In recent times, 
however, It has been increasingly 
difficult for us to fulfill this impor- 


tant moral obligation. We have had 
to tell increasing numbers of de- 
pendents and retirees to seek care 
from civilian practitioners through 
the Civilian Health and Medical 
Program of the Uniformed Services 
(CHAMPUS) and, as medical costs 
rose, to pay more for that privilege. 
At the same time, CHAMPUS costs 
rose to nearly a third of the $3.6 
billion that the Navy spends annu- 
ally on medicine. 

This situation was unacceptable. 
The Navy’s senior leadership rec- 
ognized that something had to be 
done — not just because of our 
spiraling health care bill, but be- 
cause we could no allow circum- 
stances to force us into breaking 
our promises to the 81 4,000 active 
duty Navy and Marine Corps per- 
sonnel and nearly 1 .7 million other 


beneficiaries who relied on us to 
provide them medical care. 

In May 1988, Secretary of the 
Navy William Ball and I agreed to 
establish a Blue Ribbon Panel 
(BRP) which would carefully study 
the forces affecting Navy medicine 
and make specific recommenda- 
tions to allow us to correct def cien- 
des and become more responsive. 
Secretary Ball directed the panel to 
report before the end of the year. 

The panel was considered so 
important that it was chaired by the 
Vice Chief of Naval Operations. Its 
other members were also very 
senior Navy leaders who were in 
positions to implement recom- 
mendations in very short order 
once they were approved 

The BRP came to six general 
conclusions. Foremost among 
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CHAMPUS Prime: now available in Bay Area 


By Jane L. Rimer 

Public Affairs Manager 
Foundation Health Plan 


SACRAMENTO, CALIF. - As of March 1, 1989. 
,Champus beneficiaries living in the San Frandsco Bay 
Area are now able to enroll in the new CHAMPUS 
Prime health care plan. This program is offered as an 
alternative to standard CHAMPUS, which remains 
available. 

CHAMPUS Prime is an enrollment program that 
operates much like a Health Maintenance Organiza- 
tion Beneficiaries receive health care from a network 
of participating providers at reduced costs while 
enjoying the added benefits of managed care, such 
as the elimination of daims forms. 

To participate in CHAMPUS Prime, beneficiaries 
must be enrolled in the Defense Enrollment Eligibil- 
. ity Reporting System. 

People who are eligible for CHAMPUS Prime or any 
CHAMPUS Program are: 

• Active Duty Dependents 

• Military Retirees and their Dependents 

• Survivors of Deceased Military Personnel 

People who are NOTcIigible for Cl IAMPUS Prime 

or any CHAMPUS program are: 

• Medicare eligibles 

• CHAMP V A beneficiaries 

• Active Duly Personnel. 

Some of the benefits included under CHAMPUS 
Pnrhe are: 

elimination of annual deducubles (as opposed 
to $50 per person or $ 100 per family per fiscal year 
, Under Standard CHAMPUS); 

elimination of claim forms filing; 





— $5 cost share for outpatient health care from 
participating civilian providers (as opposed to a 20% 
to 25% cost share under standard CHAMPUS); 

— for Dependents of Grade E-4 and below, no cost 
share for primary care services from partidpating 
avilian providers (as opposed to 20% u nder sta ndard 
CHAMPUS); 

— $750 maximum charge per admission to Retir- 
ees, Dependents and Survivors of Deceased- Military 
Personnel for inpatient care at partidpating hospitals 
(as opposed to $210 per day or 25% of the billed 
charges — which ever is less — under standard 
CHAMPUS); 

— no cost share to Active Duty Dependents for 
inpatient care at partidpating hospitals (as opposed 
to $25 or $8.05 per day — which ever is higher — 
under standard CHAMPUS); 

— new benefits such as periodic physical exams, 
wellness dasses and immunizations; 

— A CHAMPUS Service Center, staffed with Regis- 
tered Nurses, called Health Care Finders, and Bene- 
ficiary Servioes Representatives; 

— Health Care Finders who coordinate treatment 
in the military and dvilian communities to assure 
beneficiaries receive the most appropriate care; 

— Beneficiary Services Representatives who an- 
swer questions and help benefidaries enroll in and 
use the program. Briefings on the new CHAMPUS 
programs are given in the Conference Room at NAS 
Aameda Branch Clinic every Wednesday at 1 p.m. 
For further information or requests for group brief- 
ings, please call the CHAMPUS Service Center at the 
Naval Hospital Oakland, (415) 430-3500, or Presidio 
of San Francisco, (415) 561-0650, or your local base 
CHAMPUS office. 


> 
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these, from the average medical 
care redpient’s point of view, is the 
understanding that we must more 
full use existing treatment centers 
to provide better in-house care. 
This means getting the patient back 
into the naval hospital or dinic 
where he or she may be seen by 


caring and concerned Navy doc- 
tors in a prompt and efficient 
manner. This is not an abstract 
god, but a firm commitment. It is 
simply an example of "taking care 
of our own," a Navy tradition 
which will not wither on my watch. 
See PANEL, next page 







USNS MERCY (T-AH 19)— 
(Above) Senior Chief Petty 
Officer TO. Webb, , the lead- 
ing chief hospital corpsman 
aboard USNS Mercy (T-AH 
19), briefs Lieutenant Gen- 
eral F.F. Ledford (right), the 
Army’s surgeon general, and 
Colonel N.P Ninos. Chief 
Letterman Army Medical 
Center’s Intensive Care Unit 
and deputy commander (se- 
lectee of the San Francisco 
Medical Command (SFMC), 
on Mercy's assets and opera- 
tional capabilities. General 
Ledford was in the Bay Area 
recently on a familiarization 
tour of SFMC, a joint venture 
between the Army and 
Navy, and to visit Letter- 
man. (Left) General F.F Led- 
ford tours USNS Mercy (T-AF 
19) — one of the Navy’s 
1,000-bed floating hospital 
ships. (Photo by SN Mark 
Herrington) 


Policy reiterated: courtesy 
to patients will be enforced 


NAVAL MEDICAL COMMAND, 
WASHINGTON, D.C. -To reiterate 
medical department policy out- 
lined in Chief of Naval Operations 
message of October 1988, patients 
are to be addressed courteously by 
their name and title/rate/rank . The 
practice of addressing patients by 
their last names alone is to be dis- 
continued. The standing policy is 
to be applied equally to active duty 
members, dependents of active 
duty, retired members, and their 
dependents. 

1 o facilitate compliance with the 

r.v , .v-y , , .v A W- V- 


message, the rank/rate for active 
duty and retired uniformed service 
members is to be written in pencil, 
above the name on the front of the 
outpatient health record jacket 
This action is to be taken by clinic 
and medical record personnel 
when the service member presents 
himself or herself for treatment and 
provides proof, by way of uniform 
or identification card, or hLs or her 
current rank. 

Naval Medical Command In- 
struction 6150.1 shall be revised 
accordingly. 
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GME opportunities expand 


Eating out can be healthy 


By Patricia Scorpio and 
Karen Steen, 

American Dietetic Association 


CHICAGO, ILL — There’s no 
escaping it More and more Ameri- 
cans eat out. Nearly half of all food 
dollars (46 percent) are spent on 
meals consumed outside the 
home. In a typical month, nine out 
of ten Americans will purchase one 
fast food meal, according to one 
industry source. 

Eating out doesn’t have to do 
your diet or waistline in, says Dar- 
lene Dougherty, RD (registered 
dietitian), president of the Ameri- 


can Dietetic Association (ADA). 
This March, in celebration of ADA’s 
National Nutrition Month, Dough- 
erty offers practical tips to help 
consumers enjoy dining out the 
healthful way. 


countered when eating out is the 
“cleanplale" syndrome. "Many 


NAVAL MEDICAL COMMAND, 
WASHINGTON, D C. — On Feb- 
ruary 6, the Deputy Chief of Naval 
Operations (Manpower, Personnel 
and Training) approved a signifi- 
cant expansion of the Full-time 
Outservioe (FTOS) Program for 
physicians. This will increase our 
future supply of physician special- 
ists and subs pc da lists Although 
the critical wartime specialties will 
be emphasized, there are oppor- 


clinica! programs arc covered by 
the provisions of Title 10, Section 
1089 of the United States Code, 


which renders them immune from 1 


"You don’t have to sacrifice taste 
for nutrition, if you make careful 
choices," she explains. As an ex- 
ample, Dougherty dies the fork- 
dip-stab method of using sauces 
and salad dressings: “Order your 
dressing on the side, the n di p your 
fork into the dressing and stab the 
food. You get flavor in every bite 
and considerably less calories." 

One significant problem en- 


Americans have been taught to tuniliesforallspedalticsandsome 
dean their plates not to waste food, subspedalties. The primary target 
Ironically, the food often still goes populations include physidans 
to waist, due to eating unnecessary leaving the Navy this summer to 
calories," says Dougherty. She pursue dvilian residency/fellow- 
suggests leaving some food on the ship training and qualified indi- 
plate and asking for a doggie bag. viduals outside the Navy training 
To prevent acddental nibbling, programs. (Physicians in the Naval 
ADA’s president advises putting a Reserve are also eligible to partici- 
napkin over your plate. pate in the program.) 

“When dining out, if you leave The additional billets will be 
about half the food on your plate, available for the next several years, 
you’re way ahead of the game, improving the opportunity for 
regardless of what you ordered. Navy physidans to receive resi- 
because your calories are now cut dency training — the Navy’s best 


personal liability or damages aris- 
ing out of any act of professional, 
negligence alleged to have been 
committed while acting within the 
scope of employment as a medi- ! 
cal officer A memorandum of 
understanding between the Naval 
Medical Command and civil 
institutions is established, requt 
ing them to provide the navy phy. 
sidan the same liability protec 
they provided their other trair 


in half,” according to Dougherty. 


GEOCOM to host Sailor of the Year luncheon 


The Naval Medical Command, 
Northwest Region will host a 
luncheon in honor of the region’s 
Sailor of the Year and finalists on 
April 12 at Oak Knoll’s Officers 
Club starting at 1 1 a m. 

Petty Officer 1st Class Garret H. 
Ebendick, dental technidan, the 
region’s Sailor of the Year, will lead 
the panel of honorees that include 
the “cream of the crop" from eche- 
lon 4 commands. 


Representatives from various 
Medical Department Commands, 
the Chamber of Commerce, Navy 
League, Fleet Reserve Association, 
Navy Reserve Enlisted Assodation 
and Non-Commissioned Officer 
Assodation will be on hand to 
make their presentations and lend 
support to the annual event 


Officers, enlisted military per- 
sonnel, retired military personnel 


and dvilian employees are invited 
to attend. The luncheon, which 
features roast steamship round 
with “all the trimmings" as its main 
course, costs $6 per person. Res- 
ervations should be made no later 
than April 7 by close of business. 
For further details, call Chief Petty 
Officer Bemie Bernardino at 633- 
6202, or you can see him at his 
office, Contingency Operations 
Department, Building 67B. 


retention tool. 

Individuals who partidpate in 
the program will be in an active 
duty status. T rainees draw full pay 
allowances based on prior service, 
current service and prior training. 

The obligation incurred for par- 
ticipating is one year for each year 
of training with a minimum of two 
years active duty service payback. 

Full-time Outservioe trainees in 


In addition to pay and allow- 
ances, payment for the following 
items will be provided, when es- 
sential for training — normal tui- 1 
tion, books, building use fees < 
student activity fees and labqrator. 
fees 

Applicants for this program must j 
complete a graduate medical ap 
plication or contact the Office o* I 
the Special Assistant for Graduate 
Medical Education (MEDCOM * 
OOD5) to reactivate aruppUcation < 
maintained at the command P 
to submitting an applicari 
please contact Captain D.G. Rein 
en, Medical Corps or Ms. M L Jar- ; 
win for additional information andj 
assistance Tltcy may be reached 
at autovon 294- 1 262 or commercial; 
(202)653-1262. H 


Chaplain's Corner 


By Chaplain Karla Seyb-Stockton 

Stopping by woods on o snowy evening 


Panel 


from cover 


To ensure we are able to fulfill 
this commitment, we must simul- 
taneously move ahead with other 
initiatives: give top priority to our 
medical education and retention 
programs, develop systems to 
better measure medical perform- 
ance and measure this perform- 
ance against high but realistic stan- 
dards, ensure our changes are cost- 
effective, let our beneficiaries and 
Congress know what changes are 
required and why and continually 
monitor our progress to ensure that 
our medical system more effec- 
tively meets the demands plaoed 

on it ... 

We cannot be certain, but it 

appears that Congress will support 
these recommendations with the 
funds needed to implement them. 
Changes may not be immediately 
apparent, but you should see tan- 
gible improvements within a year. 

Some examples of the new pro- 
grams are. hiring more administra- 
tive personnel to relieve doctors of 
these tasks and allow them to treat 
more patients, lengthening Hospi- 


tal Corps “A" school and increas- 
ing the number of corps men at- 
tending advanced schools to im- 
prove their medical training, ex- 
panding the Health Care Finders 
program to aid patients in finding 
reasonable prioed private medical 
care when necessary, elimination 
of geographic medical commands 
and clinics commands to put more 
medical personnel back into pa- 
tient care duties andstreamline the 
chain of command, obtaining state- 
of-the-art medical equipment and 



Whose woods these are I think I know 
His house is in the village though; 

He will not see me stopping here 
To watch his woods fill up with snow. 


Chief of Naval Operations, 

Admiral CA.H. Trost. (U.S. 
improving the performance of our . . 

contractors. 


The Blue Ribbon Panel is a sig- 
nificant milestone for Navy Medi- 
cine and a major step forward in 
giving our Navy family access to 
high quality medical care. The 
programs that will result from the 
BRP report are a demonstration of 
the Navy’s commitment to giving 
Navy families the care they deserve 
and were promised when they 
signed oa Navy leadership will not 
waver from that commitment 


Daylight 
Savings Time 

April 2 




My little horse must think it queer 
To stop without a farmhouse near 
Between the woods and frozen lake 
The darkest evening of the year 

He gives his harness bells a shake 
To ask if there Ls some mistake 
The only other sound’s the sweep 
Of easy wind and downcy flake 

'Hie woods are lovely, dark and deep, 

But I have promises to keep, 

And miles to go before I sleep, 

And miles to go before I sleep. 

—Robert Frost (1875—1963) 

This poem has always been a favorite of mine. I like the idea of s 
denly being struck by the utter beauty of a familiar scene and stopp 
for a few minutes of appreciation in the midst of a busy life 
This poem has become more personal for me as I have come into 
Navy and been assigned to the hospital. This place is so utterly famil 
its corridors, wards and labs, staff overworked and underpaid, pa 
coming and going; and yet, lime and again I am brought up short by 
beauty of what goes on here. There is beauty in the family that 
together to be a source of strength and support lor its sick member. The’*- 
is beauty when a staff member goes the extra mile for a total suang^ 
who has become a friend. There is beauty in the teamwork, profess** 
alism and friendship 



There is plenty of beauty here to be seen — and seeing it in the ffltf 

aruu* 5 
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of a busy life is the challenge of a lifetime. Take a moment, look 
for the beauty. 


What makes a leader’ * Communication, effective communication, is a 
leader's eye on his environment every bit as much as the radar is a navi- 


gator's eye on a darkened harbor ... A leaded willingness to listen, and 


" mean sincerely listen, is probably the single most important faaor in 


the morale of a ship. squadron or unit ... Another fundamental quality of 

leadctship is experience.. Experience is the bedrock of self-oonfidentt 

and the confidence that others have in you Effective 

Chief of Naval Operations Adm. C AM. Trost, 

March 9, at the commencement ceremony 
of the Senior Enlisted Academy 
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Medically Speaking 


panr Admiral Lichtman: 

Tie is still the best 
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Re ar Admiral David Lichtman 

Commandef 

vavmed com nwreg 

•The(« have been many inieresi- 
ipg articles in the national and local 
media lately about the burgeoning 
c C6ts of health cane in this country. 

The business section of 
Kewsweek Magazine’s January 30 
edition, for example, carried a 
jengihy article, "Can You Afford to 
Get Sick?,* and the San Francisco 
Examiner had run a story the day 
before with the headline, “Sicken- 
mg Rise ofHealth Care Costs. " Both 
articles detailed the rapid rise in 
medical costs and the correspond- 
ing changes in health care insur- 
ance 

The days of employees choos- 
ing their ovum doctors and employ- 
ers paying for most of the costs are 
on the way ouL Newsweek re- 
ported that only 28 percent of in- 
sured workers were enrolled in 
that traditional kind of insurance in 
1968, as compared to 96 percent in 
1984. By 1988, 18 percent were 
enrolled in health maintenance 
organizations (HMOs), in which 
they may only receive care ap- 
proved by the HMO; 1 1 percent in 
preferred provider organizations, 
in which they must choose doctors 
from a list; and 43 percent were 
covered by managed fee for serv- 
ice plans, in which hospitalizations 
may require prior approval. 

At the same time, according to 
the San Francisco Examiner, a 51 
percent jump In medical costs in 
the last 5 years has meant that 
American workers are being re- 
quired to pay more for their health 
benefits, with both copayments 
and medical deductibles going up. 
Health care spending was about 
S541 billion in 1988, of 11 percent 
of the Gross National Product In 
comparison, in 1965 health care 
spending represented only 6 per- 
cent of the GNP. 

•What does the rising cost of 
health care on a national scale have 
to do with us in military medicine? 
Everything. 

The money being spent on mili- 
tary medicine has in no way kept 
pace with the rise in medical costs 
and salaries in the civilian econ- 


omy. As a result, we are plagued 
with highly visible deficiencies. 
True, our health care profession- 
als are top-notch and our quality 
assurance programs have become 
the model for all to emulate; but by 
and large our equipment is grow- 
ing older and access to health cane 
has become more difficult The 
chronic shortage of active-duty 
nurses and ancillary support per- 
sonnel is becoming more acute. 
And even though the Navy medi- 
cal department is making every 
effort to cope with this lack of re- 
sources, we are faced with increas- 
ing criticism all around 

It is obvious to me that those 
who are quick to criticize haven’t 
paid much attention to what is 
happening in the civilian commu- 
nity. If they had, they might recon- 
sider their position on the magni- 
tude and cause of our deficiencies. 

One of our dilemmas in military 
medicine is that we have been 
forced to contract with civilian 
providers to solve our access prob- 
lems, just when the problems in the 
civilian community have become 
almost insurmountable. It makes 
much more sense to acquire more 
military doctors, nurses and ancil- 
lary technicians, along with the 
equipment they need, to see more 
patients in our own hospitals. 

What is it that fuels rising civil- 
ian medical costs? 

Newsweek pointed out several 
factors. Among them is fear of 
malpractice suits and the practice 
of defensive medicine. In the mili- 
tary, we aren’t saddled with this 
problem to any significant degree. 

A second reason for the dramatic 
rise in civilian costs is a result of our 
free enterprise system. Most medi- 
cal administrators in the civilian 
sector run “for profit" hospitals, 
where making money is very much 
a factor. Physicians, too, have been 
blamed for the rise in costs from 
excessive use of prescriptions, lab 
tests and surgical procedures. 
Obviously, these factors do not 
apply in our case; the military and 



Rear Admiral D.M. Lichtman, 
commander. Naval Medical 
Command, Northwest Region 
and commander, San Fran- 
cisco Medical Command. (US. 
Navy photo) 

its personnel are not turning a profit 
in government hospitals and clin- 
ics. 

A third factor is the AIDS epi- 
demic AIDS has become an im- 
portant economic consideration in 
the civilian sector, Newsweek says 
medical costs for new AIDS cases 
alone could approach $6 billion in 
1991. AIDS is not a major cost fac- 
tor for us since we have an exten- 
sive screening program and our 
rate of infection is low. 

In short, many of the issues 
which drive u p costs and decrease 
access don’t really come into play 
for us in the Navy. We have ways 
of controlling costs and quality that 
the average civilian administrator 
would be delighted to have. We 
closely monitor and control our QA 
programs; we carefully scrutinize 
our practitioners’ credentials be- 
fore we allow them to practice in 
our hospitals; and we have the 
means to strictly control utilization 
of health care resources. 

In spite of this, we have been 
forced to contract with civilian 
providers on an increasing basis to 
solve ou r problem of access to care. 
By civilianizing military medicine, 
we are keeping our promise to our 
beneficiaries whom we said we 
would always care for. But we are 
paying top dollar for this service, 
and we are not necessarily getting 
the same quality we ourselves 
could provide. 

The Blue Ribbon panel on Navy 


NewsBriefs 


WASHINGTON (NNS>— Does the United Sutes need 15 
groups? Chief of Naval Operations Admiral Carlisle A H. Irost told 

congress the country cannot get by with any fewer. 

"Such a feat is simply not possible without a reduction in commitments 
and a concomitant increase in risk Every chairman of the Joint Chiefs of 
Staff since World War II has validated minimum-risk warfighting require- 
ments for over twenty carrier battle groups, and our planned number of 
deployable carrier battlegroups reflects a minimum in every sense^ 

Testifying before the House Appropriations Subcommittee on Defense 
earlier this month, Trost said, The carrier remains the only way to lake 
tactical aircraft to sea,” and that those aircraft are "the arbiter of sea control 
on the maritime battlefield." Trost also said 15 aircraft carriers are needed 
to allow reasonable operational schedules for battlegroup sailors while 
meeting commitments abroad. 

To maintain even a semblance of home life for our sailors by keeping 
deployments to only six months, we need at least 15 deployable carriers. 

WASHINGTON (NNS) — The senate voted 92 to 0 to appr ove Congress- 
man Dick Cheney (Rep.-Wyo.) to be the next secretary of defense. 

SAN DIEGO (NNS)— Federal agents are investigating a phone call to 
a Los Angeles radio station from a man who said his group the 
guardians of the Islamic revolution — was responsible for a March 10 car 
bombing in San Diego. That incident nearly claimed the life of the wife 
of USS Vincennes* (CG-49) skipper, Captain Will Rogers HI. 

Sharon Rogers was stopped at a red light when a bomb on the 
underside of her van exploded at 7:45 a.m. local time. A nearby 
construction worker helped Rogers to safety just before flames engulfed 
and destroyed the van. Shaken but uninjured, Rogers was taken to a 
nearby hospital. 

The FBI said it will investigate the unidentified man’s claim, but has not 
tied the bombing to a "particular cause, motive or group." Meanwhile, 
investigators continue to sift through debris from the scene for dues that 
could determine who is responsible. 

WASHINGTON (NNS)— Last month, Chief of Naval Personnel Vice 
Admiral J.M. Boorda made several changes to the high year tenure policy. 
The policy establishes maximum service limits for sailors in order to 
control the numbers of people in navy ratings and reduce advancement 
stagnation. 

Under the policy change to OPNAVINST 1160.58: 

— E-4s and E-5s can now request waivers to high year tenure. 

— TAR personnel now have separate waiver criteria from regular navy 
(USN) personnel. 

— Third class petty officers who fail to meet advancement criteria and 
do not have an approved waiver will now be assigned an RE -4 
reenlistment code. — Third class petty officers must complete a page 13 
entry that stipulates they advance to E-5 when reenlisting for programs 
with a six-year obligation or be separated. 

For more details on these changes, contact your career 

counselor. 


Medidne has recognized what is 
happening in the civilian commu- 
nity (see accompanying article, 
page 1, on the Blue Ribbon panel, 
by Admiral C.A.H. Trost, Chief of 
Naval Operations) and has recom- 
mended that Navy Medicine be 
provided with the resources, 


equipment and manpower to fully 
utilize our own treatment facilities, 
using primarily military staff. When 
that happens, 1 know we will be 
able to deliver the most efficient 
health care available in America 
today. And the quality will be 
unsurpassed. 


MEDICAL LAW 


00 YOU KNOW 
1945-46 OAK KNOLL? 

Author seeking 1945-46 0<Tk Knoll 
endocrinology studies of Or. Yan- 
kowrtz or Jankowicz (spelling un- 
sown) on malnutrition cases, espe- 
f ally World War II POWs. at Oak 
Knoll Naval Hospital for book. Any 
formation ° f suggestions on bow 
to confirm name and locale his pa- 
cers please contact. R. V. Young. P0 
Eo * S^IO. Los Angeles. CA 90029. 


SPECIALISTS 




♦ refinance ★ 

CASH OUT TO 90% 


We protect and care for medical professionals concerned with 
denial, restriction or suspension of their state llicense, staff 
privileges, or residency program participation— issue which 
impact upon your medical practice. 

We represent physicians before the Board of Medical Quality 
Assurance and Peer Review Boards. 

We provide specialized legal services to health care 
professionals, including dispute resolution with health insurance 

providers. 

Good advice from us has successfully protected 
military & civilian doctors for over 26 years . 


ASTROLOGY & PSYCHIC READINGS 

by 

Mrs. Marcos 

Palm Readings Charts 

Tarot Cards Phone readings available 

For Information and appointments, 
please call 

752-2596 

Located in San Francisco — just minutes from Bay Bridge exits. 


"j* l«ed rate ASSUMABLE. 

veterans aqd in-service only. 
0 90% of value Break loose 
and podtet the difference 
r*. en your current home 
”® n ( s ) and its value; even H you 
consolidate ALL your bills into 
■^9 r aat new VA loan and 
Jr* the payments tax deduct- 

Call 

554-8576 



Law Offices of 


James Jay Seltzer 

Medical and Military Law Specialists 

■ i - CONSULT US AT — 

1 800 - 233-3363 


Now Open on Saturdays! 


10 a.m. - 2 p.m. 

at our Coast Guard 
Island office only 
(Alameda) 

beg innin g Sat. 
April 8, '89 


Loans 

Teller service 

Saturdays only for 
a loan-by-phone: 
call (415) 532-5160 
from 10a.m.-2p.m. 



SEA WEST 


FEDERAL CREDIT UNION 

MAIN OFFICE; Naval Hospital • 8750 Mountain Blvd., Oakland, CA 9462 
I (415) 568 4100 • FAX: 415-430-0165 1 
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Whaf s the Answer? 


Eight Scholarships awarded 


Question. If I enroll for family coverage on my Federal Employees Health Benefit (FEHB) Plan, 
who may I Ust as dependents? 


A nswer. Eligible family members include only the employee's; 

— Spouse, 

Unmarried dependent children under the age of 22, including legally adopted children, recognized 
children bom out of wedlock and stepchildren and foster children who live with you in a regularparent-child 
relation, and 

Any unmarried dependent child over the age of. 22, who becomes disabled before age 22 and is incapable 
of self-support because of disability 

The employee ’s parents or others not listed above are not family members under FEHB law, and even though 
they may live with or be dependent upon you, are not eligible for coverage. 


The Federal Personnel Council 
reocntly announced its Annual 
Scholarship Award Program. The 
council will award eight $1,500 
scholarships to children of federal 
employees and youths employed 
under the Youth Opportunity 


Program. 


Scholarship application for^ 
and full details are available in yrjj 

nt " ' 


civilian personnel department • 


Hurry! The nomination deadly 
is April 29. 


Nominate now! 


We want your questions! We’ll provide you the answers!! 

If you have questions in areas such as policies, procedures, benefits, or just want information re- 
garding Federal Employee rights, here’s an avenue to follow. Just complete the form and send it in — 
attention Sydney Santos /What’s the Answer, Civilian Personnel Office, Naval Hospital, Oakland, Calif. 
94627-5000. Mrs. Santos will provide the answer by individually contacting you or through the NOR- 
WESTER. (Editor’s Note: The NORWESTER reserves the right to edit comments for journalistic style. All 
contributions become the property of the newspaper. “What’s the Answer?” submissions will be se- 
lected at random for publication based on their timeliness of topics and geographic focus.) 

Question (PLEASE PRINT CLEARLY): 


Name/title: 


Work Center: 


Street Address: 


Command: 
City: 


St: 


Zip: 


• Nominations are being accepted 
for the 1989 Outstanding Federal 
Employees with Disabilities 
Awards. This is an opportunity to 
publicly honor individuals who 
have demonstrated dedication and 
enthusiasm in the workplace while 
at the same time overcoming se- 
vere disabilities. 

Activities arc to submit an origi- 
nal and nine copies of the nomi- 
nation to their appropriate head- 
quarters command in sufficient 
time for nomination reviews, selec- 
tion of the most deserving candi- 
dates and the forwarding of the 




nominations to the Depa 
Navy Awards Review Pa 
(D ARP), before April 29. N 
lions need to include: a na 
of the nomination; biograp: 
data sheet; black and white, 8> 
photographs of nominee at :J 
worksite — include name 
' nominee and activity on the 
of each photograph; and, a si 
release by nominee auth _ 
use of the pictures and accomp 
nying information for progn 
promotion. 

Contact your civilian person' 
offioc for local deadlines. 



People 




in the 




Region 


NAVY COMMENDATION' 
MEDAL: 

LTT. Cook, NC, NH Oak Harbor 


GOOD CONDUCT MEDALS: ; j 
HM2 D. Mealy, NHOak Harbc^' 
. DT3 P.S. Chua, NAVDENCLNC 
San Francisco 

DT3J B. Hoyos, NAVDENCLNC, 
San Francisco 

HM3 G.K. Leonard, NH Oak 
Harbor 


PROMOTION: 

LCDRJ.S.Nesbit, BRHOSP.Adak 


West Portal 


4TH SEMI-ANNUAL ART SHOW AND SALE 



APRIL 21 • 22 • 23 

FRIDAY • SATURDAY • SUNDAY 

10 am to Dusk • Rain or Shine 


ADVANCEMENTS: 

HM 1 L. Baer, NH Oak Harbor 
HM2 J. Kilbride, NH Oak Harbor 
HM2E. Luke, NH Oak Harbor 
HM2 M. Min turn, NH Oak 
Harbor 

EN2 M Wroolie, NH OakHartMT 
HM3 R. Chaple, NH Oak Harbor 
SH3 P. Economy, NH Oak 
Harbor 

HM3 M . Holdreith, NH Oak 
Harbor 

YN3 1. Kane, NH Oak Harbor 
HM3 K. Poggmeyer, NH Oak 
Harbor 

SH3 K. Reed, NH Oak Harbor 
HM3 D. Tarbct, NH Oak Hart** 


Gala Sidewalk Fine Arts Festival 

Along West Portal Avenue • San Francisco 
SPONSORED BY WEST PORTAL AVENUE ASSOCIATION 



LETTERSOFCONLNIENDATlON 
LTJG D.H. Hamblett, NAVDF-N 
CLNC, San Francisco 
DTI F.J. Conti, NAVDENCLNC. 
San Francisco • 

DTI J A Phillips, NAVDENCLNC 
San Francisco 

HM 1 R. Shirey, NH Oak Haibof 
DT3 M. Ton, NAVDENCLNC, * 
San Francisco 

DT3 P.D. Trudell, NAVDENCLNC 
San Francisco 


PACIFIC FINE ART FESTIVALS 


* 4 t 4 


- ;y r v 



■ < • VI *. * * 

* l I 


rrrm 


LETTERS OF APPRECIATION 
CAPTM P. Lucas, NAVDENCLNC 
San Francisco 
DTI D.P. Dockter, NAVDEN 
CLNC, San Francisco 
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Sports 



Conference 
dale set 

The 40th annual conference of 
the National Intramural-Recrea- 
tional Sports Association (NTRSA), 
will be held April 7-12 at the Den- 
ver Tech Center in Denver, Colo. 

This year’s agenda will include 
many workshops, seminars and 
professional presentations on all 
aspects of recreational sports. 
Special military sessions are avail- 
able. 

Members of NTRSA, an organiza- 
tion of universities and colleges 
throughout the United Stales and 
Canada, encourage all athletic/ 
sports directors to attend 

For additional information, con- 
tact the Central Pacific Sports 
Conference Recreation Office at 
(707) 646-3436/4289 or autovon 
253-3436/4289. 

NAS Alameda defeats 
USS Carl Wnson, 1 00-84 

Naval Air Station Alameda de- 
feated USS Carl Vinson (CVN-70), 
100-84, during the Central Pacific 
Sports Conference Regional Men’s 
Basketball Championships held 
January 28 — February 4. Fourteen 
teams participated in the double- 
elimination tournament held at 
Naval Station Mare Island Naval 
Station M<ue Island finished in third 
place 


Seaman Bryan A. Malcolm 
(right), Naval Hospital 
Oakland’s Food Service Depart- 
ment, breaks three cinder 
blocks with his forehead. Mal- 
colm holds a 2nd degree black 
belt and teaches Tae Kwon Do 
at the hospital. (Left) Petty Of- 
fice 2nd Class Vince G. EasL, a 
hospital corps man assigned to 
the Northewest Region’s Dece- 


dent Affairs Overseas Office, 
holds aboard that Petty Officer 
1st Class James D. Hicks breaks 
with a side kick. Hicks is an 
aviation boatswain mate as- 
signed to excess/plant prop- 
erty at Naval Hos pital Oakland. 
Easi and Hicks attend the Tae 
Kwon Do classes held at the 
base gym. (U.S. Navy photos by 
SN M. Herrington) 


Moffett Field takes basketball championships 


Naval Air Station Moffett Field 
defeated Naval Air Station 
Lemoore, 93-44, taking the cham- 
pionship game during the Central 
Pacific Sports Conference Regional 
Women’s Basketball tournament 
held at Naval Air Station Alameda, 
February 4-5. 

USS Samuel Gompers (AD-37) 
and Naval Hospital Oakland 
placed third and fourth, respec- 
tively. 





TO ADVERTISE IN 
THIS SECTION CALL: 

1 - 800 . 344-2248 j[ 


BECOME A PART OF A 
PROGRESSIVE TEAM 
COMMITTED TO 

FAMILY 

PRACTICE 


MWIana Hospital Corner, a 307-bed facility with 
a full range of specialty services, is seeking 
quality- and teamwork-oriented family physi- 
cians tq join a dynamic health care system. This 
system consists of 12 subsidiaries including pn- 
vate practices, an urgent care center, and a 
Family Practice Residency Program which is 
one of the canon* oldest The home of the world 
headquarters for the Dow Chemical Company 
and the Dow Coming Corporation. Midland 
offers a special quality of living for a city of 
<0.000. with excellent cultural, recreational, 
adoeational, and professional opportunities Fi- 
nancial guarantees and benefit packages are 
outstanding Send CV to Wilma Tysse, Physician 
Recruitment Coordinator. Midland Hospital 
venter, 4005 Orchard Drive, Midland, Michigan 
<8670 or call 1-600-444-6421 


me 

A Subsidiary of 

wo-mkWan 

m£auh cahe SYSTEMS. INC. 


MIDLAND 

HOSPITAL 

CENTER 


MEDICAL CAREER OPTIONS 
UNITED STATES 


Hospital Recruiters, Inc., an international 
placement company has an exclusive 
contract with a consortium of 1,700 hospitals 
to recruit physicians, nurses, and techni- 
cians. We nave orders throughout the U.S. 
and Hawaii, let us know your preference. 
Fees paid. To explore your options, send 
resume in strict confidence to: 

Hospital Recruiters, Inc. 

"Exclusively Serving the Healthcare Industry* 
Suite A • 1 7 Computer Drive East 
Albany. New York 12205 • (518) 489-3844 


. HHRVpVNRICiiA! 

> ♦•fling amid Ihc bnauhful oly of Baltimore ha 
portumtiev lor: 




GENERAL DIAGNOSTIC RADIOLOGY TECHNOLOGISTS 

• Newly Approved Best Salaries in Area 

• All shills available - full & part lime 

• Shift differentials - evet & weekends. 

RADIATION THERAPY HCHNOLOGISTS 

• Best Salary Range in Area 

• Requires graduates of approved Radiation 
rhetapy School A ARRT certification 

Excellent salaries and outstanding benefits Call I red 
Ceerken at (301) 955-SS89. or send resume to THE 
IOHNS HOPKINS HOSPITAL t«30 last Monument 
Street Room 241, Baltimore MO 2120S An tqual 
Opportunity Employer. 

The Johns Hopkins Hospital 

A Johm Hopkiru Meoim System Momooi institution 


MEDICAL CAREER OPTIONS 

SAUDI ARABIA 


Physicians • Nurses • Technicians 
Adventure, travel, high salaries, tax 
advantages and modem facilities await 
you in Saudi Arabia. 

To explore these outstanding 
opportunities and receive complete 
Information send resume 
in strict confidence to: 

Hospital Recruiters, Inc. 

“Exclusively Serving the Healthcare Industry* 
Suite C • 17 Computer Drive East 
Albany. Now York 1 2205 
(510) 489-3844 


Sports Stats 


Scores & Standings 

Central Pacific Sports Conference 


(Powerlifting Championships^ 



Bench 

Women’s Division Squat 

Dead 

Press 

Lift 

Total 

132-Ib Class (uncontested) 

1 - Robin Lee 165 

105 

225 

495 

NSGA Skaggs Island 

l48-0> Class (uncontested) 

1 - Brenda Kalin 200 

160 

285 

645 

NSGA Skaggs Island 

Men’s Division Squat 

Press 

Lift 

Total 

148-lb Class 

1 -John Freeman 315 

275 

375 

965 

NAS Alameda 

2 -Ron Farris 315 

225 

330 

870 

NAS Fallon 

181-Ib Class 

1 - Wayne Greengard 405 

335 

490 

1,230 

NAS Alameda 

2 - Bren Dell 445 

315 

465 

1,225 

NAS Fallon 

220-lb Class (uncontested) 

1 - Greg Elrite 425 

340 

475 

1.240 

NAS Fallon 

Outstanding Lifter — Wayne Greengard 

Team Standings: 

1 - NAS Alameda (men) 

1 - NSGA Skaggs Island (women)2 - NAS Fallon (men) 


3 - NSGA Skaggs Island (men) 

( Men’s Basketball 

Team 


Wins 

Losses 

NAS Alameda — Champions 


~TT 

2 

NAVHOSP Oakland — Runners Up 


13 

3 

NAS Moffett Field 


12 

4 

NAVSTA Treasure Island 


10 

6 

USS Enterprise 


8 

8 

NAVSTA Mare Island 


7 

9 

USS Gallant 


4 

12 

NWS Concord 


3 

13 

NSGA Skaggs Island 


1 

15 


( Billiards Championships ) 

14.1 Continuous Pocket Billiards 

Champion - ATI Don Davies, NAS Lemoore 
Runner Up - LCDR Jimmy 1 lirakawa, NAS Lemoore 
3rd - MM3 Frank Mon is, NAVSTA Mane Island 
4th - DPI Ken Kabelis, FNOC Monterey 

• 

Team Standings: 

NAS Lemoore, 1 1 pts. — Champions 
NAVFAC Centerville Beach, 5 pts. — Runners Up 
NAVHOSP Oakland, 5-1/2 pis. 

FNOC Monterey, 3-1/2 pts. 

NAS Moffett Field, 3 pts. 

NAVSTA Mare Island, 3 pts. 

NAS Alameda, 1-1/2 pts. 


^ Men’s Volleyball League^ 


Final league standings: 
Teml 

NAS Alameda - Champions 

NAS Moffett Field - Runners Up 
NAVSTA Mare Island 
NAVHOSP Oakland 
NAVSTA Treasure Island 
NSGA Skaggs Island 


Wins 


17 

15 

9 

8 

4 

0 


(Men’s Volleyball Championships^ 


Team 

NAS Alameda 


champions 

NAS Moffett Field - Runners Up 
NAVSTA Treasure Island 
NAVHOSP Oakland 
NAS Lemoore 
NAVSTA Mare Island 


Wins 


5 

4 

3 

2 

1 

0 


Losses 


1 

O 

8 

9 

13 

17 


Losses 


0 

1 

2 

3 

4 

5 


3 
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AW Public Phones 
make it easy to stay 

dose. If being on base means 
being away from a very special 
someone, take heart. With the 
AT&T Public Phones here on base, 
staying in touch is easy. . . 
just dial "0" plus the area code 
and phone number wait for the 
tone and 

• H using your AW Card-enter 

your AT&T Card number; 

o if calling collect or third 
party— an AT&T Operator 
will come on line to help 
you; 

...and in moments, you’ll be 
connected to the voice you’re 
longing to hear. And you’ll sound 
as close as you feel. 


You’ll be surprised, too, at how 
reasonable the pricing is. Let’s 
say, for example, that you want 
to brighten a Saturday afternoon 
with a call to your honey. If you 
dial direct using your AT&T Card 
you could call coast to coast, talk 
for 20 minutes, and it won't cost 
you more than $3.55. That’s only 
$3.55 to spend 20 minutes with 
that special someone who’s worth 
more to you than words can say. 

Think about it. It’s quick and 
easy. It’s economical. It’s the next 
best thing to being there. So call 
your loved one today. 

And keep the feeling growing. 





AT&T 

The right choice. 


© 1989 AT&T 








. -■ 
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Regional 


Regional 
Calendar 

Rcun ion — If you were sta- 
med ai Naval Air Station Corpus 
Oiruu. Texas between 1963-1967, 
? ! n tl>c squadroas or main- 

si je?and would like more informa - 
li0 n on a reunion to be held Octo- 
1989. please contact: Ginger 
Schumann' Daniels, (817) 526- 
Fran (Lift) Beason, (402) 
£ 10731 ; or Cidnev 0 lagerman) 

' togberg 012 )^ 90 ^ 51 7 . 


wfl 13 — Oak Knoll Naval 
Guild presents a Spring Fashion 
cfxm arid luncheon to be held at 
ihe Naval Hospital Oakland OfTi- 
^ Club For more information, 
r>nucr Linda Rjeger. Oak Knoll 
Nival Guild, (415) 889-0427. — 

• jfl the Oak Knoll Naval Guild 
nc» and receive one-half off your 
jnembership — only $ 6.00 du ring 
Lhe *1/2 Price Sale". Contact Jane 
11 ( 415 ) 635-3667 for more infor- 
mation. 

April 17 — Mediterranean 
Cooking Classes. The cuisines of 
the Mediterranean countries are 
known for their generous use of 
beshherbs, garlic and olive oil. The 
same an be found in great Cali-' 
(amu cooking Christopher-Robtn 
prepare Mediterranean-in- 
ipstai California dishes ... for a 
®sr? $6 (includes recipes and 
'i.op !es). Classes are limited, so 
kSVroy April 14 for the da$s that 
be held from 5-7 p.m. Just 
ct the Naval Air Station 
Family Service Center at 
5)869-4111. 

t . 





April 19 — Make it a smooth 
move. Are you moving this 
spmer’Take the stress out of PCS 
. Jpr attending NAS Alameda Family 
, k Venice Cemter’s smooth move 
^rainar. The guest speaker will be 
, head of the Entitlements 
ion a Naval Supply Center, 
Lee will take you through 
^hj&stics of moving, including: 
[•tronal property shipment, trav- 
^lips, storage and coping with 
location stress. Just call Diane at 
869-4 11 1 to register. 

I 





-• i 


Good News! 
Save$$$ 

CHAMPUS Ls your primary 
h insurance carrier, you may 
in two new govem- 
i Pproved programs: 

0i\Mp|js 

Prime 

office co-pay (no charge for 
care .services for E-4 and 

. *m,) 

l^dairve physicals 
. baby and well child care 

No deductibles 

c ^ l ' m for network 



• . ^AMPbS Extra 

,1 deduced cast-share levels 
■ . ‘0 clam forms for network 

^ 1 -800-242*4)788 for more 
lion on these valuable new 



Nor'Words 


Question. Women’s History 
Month — March 1989 — provided 
a new perspective for looking back 
at the past; at the courage, strength 
and tenacity of our foremothers 
and for visualizing what lies ahead. 

In your opinion, what fore- 
mother best exemplifies this year’s 
theme “1 leritage of Strength and 
Vision” and why? 

Members of tlx? Northwest Re- 
gion speak out ... 


LT Karla M. Seyb-Stockton, 
CHC, USNR 
StalT Chaplain 
Naval Hospital, Oakland 


"TIk? women I think of most as 
having strength and vision are the 
pioneers — the thousands of 
women who ventured into unfa- 
miliar territory. Some went because 
of their families and ended up 
alone, some went for the sease of 
adventure and the promise of a 
better life. But one thing is sure, 
their hard work and sacrifice is a 
model for women pioneers in all 



Thomas L. Conant 
Social Services Assistant 
Alcohol Rehabilitation Department 
Naval Hospital, Oakland 


"Eleanor Roosevelt She showed 
the world what it was to be an 
American and great humanitarian. 
She was a leader in changing the 
traditional roles of women." 



limes and places/ 


HM2 Michael Presley 


OutpaUcntAdministraiJon 

f 1 

Naval Hospital, Oakland 


“Harriet Tubman. She stood for 


courage and outstanding valor in 


the face of danger. She represented 


honor for herself and people." 



JL C — * 

Over 50 celebrated artists, craftspeople, jewelers and antique dealers from the Pacific 
Fine Arts Festival group will join with me merchants and shops West of Twin Peaks in San 
Francisco's unique West Portal shopping district for a gala 3-day weekend of entertain- 
ment, bargains, good food and community-public service demonstrations celebrating 
the theme... \ " A /T 

“Spring has s 

Friday, April 21 






*S^'. 


1 2 noon A.P. Gtanntni Middle School Band concert ’ 

1 to 3 pm Con Hall duo entertains 

.Herbert Hoover Middle School Band concert r , . „ 

Saturday, April 22 


3pm 





... 

V. . .. ,, v vv-j ' 

5 



1 1 to 1 2 pm .. Ann Healy Irish Dancers 
1 1 to 1 pm ....Book signings at Waldenbooks: 

Carlyle the Pig by Patricia Carpenter 
w San Frandsco-Treasure Island, 1 939*1 940 
by PaulTotah a ] 

1 1 to 4 pm ....SF SPCA Adopt- a-Pet station open ....... § 

1 to 3 pm ......Con Hall duo entertains ^ 




5 $ 


, ..»••••••«••• 5FPD Canine Corps demonstration 

2 to 4 pm San Francisco-Treasure Island: the World's 

l /l ^sl Friday, April 2 1 ^ ^ 

. . 10 pm ....SF SPCA AdopKa-Pet station open : 

1 2 noon A.P. Giaimini Middle School Band concert 

1 to 3pm. Con Hall duo entertains U h 

3 pm H*rh«rf Hoover Middle School Band concert 






rf“Yl 





^^^. Children’s Art Displays 
$1 Raffle with many valuable prizes 
Discount and. bargain shopping 
Snack stalls and restaurants galore 
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PHARMACISTS 



Sav on tom offers. 

M EXCElUttf 


STARTING WUIU! 
AC0f*P8t«KJltt 

^luiims mkagu 

MNMUMCNT 
potehiiau : 




An t<w»t OpW(hOTt« 


Si» on n<a|», Inc. Is looking lor 
quslillod Registered Phsim*- 
CBlJj In In ns «nd newly Regis- 
tered Phsimocists ntlcomt. lot 
the loiloiiing locations' 

• Central lot Angeles 

• San Fernanda Valley 

• South Bay 

• San Gabriel Valley 

• San Olego 

• Orange County 

• Riverside County 

Cin the Western Region Ollic* 

714 / 999-8848 


Savon 

~ drugs’ 




lorptoWf 


WM 


OSCO DRUG 

P.O. Box 1 7 

Anaheim, CA 92815-001 7 
California License Required 


Manufacturing company located In fJow- 
noy-Soulh Gato aroa Iras an Immediate 
opening lor an experlonced Industrial Nurse 
to work llio DAY SHIFT (7:00am to 4:00pm) 
Monday thru Friday. Must havo valid and 
current Stalo of California license. Expec I - 
onco In Workers' Compensation procedures 
and In an Industrial environment Is a dotl- 
nlto plus. CPR and Audiology Corllllcatcs 
are holplul, bu\ not required. 

Tills position lias a compolltlvo salary plus 


an excellent bondlts package. , It al c n In- 
cludes an educational reimbursement pro- 
gram. Please send your rosume to: 

T. Oalicr Personnel Managor 

Latchford Glass 

P.O. BOX 01707. LA. CA. 90001 
213/587-7221 


rot 


M/F/H 


TAX FREE INCOME 


ALL SKILL* • ALL FIELDS 

MAJOR US FIRMS 

HIRING NOW! 

EXCELLED SA.APiES 
COMPANY PAID BENEFITS 
FREE TRAVEL 
EXCITING LOCATIONS 

CALL NOW 305/701 4005 

EXTENSION • 14# 

OPEN WEEKDAYS S AM-* PM 
AND SUNDAYS 10 AM - 5 PM 
OR SEND YOUR RESUME TO 
UNIVERSAL CAREERS 
6191 OrartQ« D' Sort# 6166 
Den 9 tu* D*w«Fl 33314 


PHARMACY 

At Seaton Medical Center’s Phar- 
macy, a lot is going on. We’ve recently 
instituted an innovative satellite op- 
eration system, clinical rounds in nu- 
trition, and implemented a pilot pro- 
gram for pharmacokinetics. Our phar- 
macits are involved with our Home 
Care Service, the Skilled Nursing Facil- 
ity and community outreach. Join an 
organization that develops your clini- 
cal skills, and listens to your ideas in 
one of the following areas, all offering 
full-time, part-time rotating shifts. 

Pharmacists 
Pharmacy Technicians 
For immediate consideration, 
please call Kay Ko, PharmD, Director. 
Pharmacy Services, at (4 15) 991-6488, 
or send your resume to her attention 
at Seton Medical Center, 1900 Sullivan 
Ave., Daly City, CA 94015- Sponsored 
and Operated by the Daughters of 
Charily of Vincent de Paul. EOE m/f/ 
h/v. 


A 


Seton 

Medicai Center 


PHARMACISTS 

We accept resumes from Pharmacists on a continu- 
ing basis throughout Northern California. Now inter- 
viewing for immediate full-time openings in the fol- 
lowing areas: 

SAN FRANCISCO 
SAN JOSE 
SACRAMENTO 
FORT BRAGG 

Submit confidential resume (including CA license number) to: 

SAFEWAY STORES INC. 

47400 Kato Rd. 

Fremont, CA 94537 

Attn: Pharmacy Program 

or call (415) 498-2133 


(M) SAFEWAY 


... to the Scenic. 

CLINICAL SPECIALISTS 

Kaiser Permanenle. one ot the nation s leading 
health maintenance organizations provides quali- 
ty health care to some two million members in 
multiple locations throughout Northern California 

We currently have positions available for Clinical 
Specialists/Senior Physical Therapists in or- 
thopedic manual therapy These are unique op- 
portunities lor skilled therapists to practice under 
an open physician referral system which expects 
independent evaluation and treatment in an am- 
bulatory care setting We otter excellent mservice 
education, educational leave and benefits. 

Our Hayward Medical Center is also the site for 
an advanced residency proqram irt orthopedic 
manual therapy Opportunities are available for 
Clinical Specialists to occupy pari-time faculty 
positions in the program. For further information, 
contact Karen Chinn, Director of Physical 
Therapy, Kaiser Permanenle Medical Center, 
27400 Hesperian Blvd., Hayward, CA 94545, 
(415) 784-4350. 



KAISER PERMANGNTE 

(rood Piitfilc Go**! Medicine 
Equal Opportunity Employe! 


tot 


M'f /V M 


PHYSICAL THERAPISTand OCCUPATIONAL THERAPIST 

California Childrens Services has immediate openings for PTs, 
CA license or eligible and registered OTs. Pediatric experience de- 
sirable. Positions throughout northern and southern California. Com-j 
petitive salaries and benefits, civil service. For further information 
call Mary Ryan, RPT at (2 13) 620-2840 or send resume to: California- 
Childrens Services, 107 S. Broadway Rm. 2011, Los Angeles, CA 90012. 
We accept resumes on a continuing basis. EOE 


RAMM'S 




MILITARY CREDIT SPECIALISTS 


One-stop shopping for 
all of your Furniture, Mu -• 
Electronics and 
Appliance needs! 


SERVING ALL 
MILITARY (E-1 and ABOVE) 


DOWN PAYMENT 
as tow as 
10% 


NO PREVIOUS 
CREDIT 
NEEDED 


REsUJYCRlj'M 


EASY FINANCING LIBERAL TERMS 



m 




WE CARRYALL OF OUR OWN CONTRACTS 


"COME IN TODAY TO GET 
“THE CREDIT YOU OESF.RVf 


J 


HAVE THE 

FURNITURE 

YOU’VE 

ALWAYS 

WANTED... 

TODAY! 


ALLOTMENTS AVAILABLE 


SPECIAL MILITARY 
DISCOUNTS! 


CONVENIENT LOCATIONS-THERE'S ONE NEARBY! 


RAMM’S VALENCIA FURNITURE 

560 Valencia St., San Francisco 
626-8942 

Op«n Mon.-Frl.: 1C-7 I Sat. 



RAMM’S PALACE FUNITURE 

2345 MacDonald Ave., Richmond 
232-8200 

10-6 / Sun 12-5 


. 

» • 












. 






For a great time in the Rockies, die Carib- 
bean or even abroad, just call American Airlines. 
Because American and American Eagle* can fly you 
to over 230 destinations throughout the United 
Slates and Europe. All at competitive low fares. 

What's more, you can .save some extra money 
by planning your trip in advance. And American 


• *»kc prereserved seat 

ing Md advance hoarding passes on even- flight. 

0 no rnatter where you're planning vour 

a ? ivities ’ American is the best vehi- 

vrmr ^ATrI° U ^ )r more information, call 

Airi in ^ h Dur Trjvel Agent or American 
Airlines at ( 800 ) 433-7300. 


AmericanAirlines 

Something special in them" 



American Eagle* is a regiscered service mark of American Airlines, 


and is Americans regu "ial airline associate 
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NORWESTER, Oakland, California 


Classified 


Friday, March 31, 19a, I 

■'v 



Radiologic Technologists 
Kaiser Pcmuncnte, Redwood City's fast- 
paced innovative neurosurgery center is 
seeking 3 full-time and 4 on-call Radiologic 
Technologists Applicants must be graduates 
of an AMA approved school, have a CRT li- 
cense and recent experience in an acute care 
hospital. Successful candidates will receive 
CT and Special Procedures training and will 
rotate in all aspects of diagnostic radiology. 
Shills are variable: starting salary range is 
$12.88 to $l4.30/hr depending on experi- 
ence. A 10% differential will be paid for all 
work performed in the CT and Special Pro- 
cedures Dept, Kaiser Pcrmancntc offers 
excellent health and dental benefits, paid 
educational leave and tuition reimburse- 
ment. Interested candidates should contact 
Debbie Flat at (415) 780-2472 or Barbara 
Kujawski at (4 15) 780-31 14, 

Personnel Dept, 

1150 Veterans Blvd., 

Redwood City, 

CA 94063- 

We are an EEO/AA employer. Minorities, 
women, handicapped and veterans are 
encouraged to apply. 
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Staff RNs Emergency Part- 
Time/Evenings Three benefited 
positions are cunently available 
for RNs with 6 months of acute 
cane nursing experience within 
the past 2 years, plus emergency 
room or critical care experience. 
A cardiac course completed 
within the past year may substi- 
tute for experience. ACLS pre- 
ferred, or completion within the 
first six (6) months of employ- 
ment You must be available for 
weedends and holidays 
asneeded. 

For more informations, con- 
tact Barbara Kujawski at (415) 
780-31 14, or apply in person at 
1150 Veterans Blvd., 
Redwood City, CA 94063- 
We are an EEO/AA employer, 
Minorities, women, handi- 
capped and veterans are en- 
couraged to apply. 
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CALIFORNIA CORRECTIONAL INSTITUTION atT ehachapi tests for 
the following positions on an ss-needed basis, throughout the year. 
Our needs are IMMEDIATE for the areas listed below: 

• PHYSICIANS/SURGEONS Starting salary $520C/month 

• PSYCHIATRISTS Starting salary $ 6000/month 

• PSYCHOLOGISTS Starting salary $3400/month 

THESE POSfTlONS ARE OPEN TO WOMEN AND MEN 

If you are separating from the military during the upcoming year, 
and qualify to fill any of the above positions, send completed state 
application form #678, (include your discharge date on form), avail- 
able at state offices to: 

C. C. I. 

PERSONNEL OFFICE 

P. 0. BOX 1031 

TEH ACHAPI, CA 93561 

You will be notified when to apply for the next available exam. CCI 
encourages women and minorities to apply. 

AA.EOE 


CALIFORNIA CORRECTIONAL INSTITUTION 

at T ehachapi tests for the following positions on an as-needed basis, through- 
out the year. Our needs are IMMEDIATE for the areas listed below: 

• PHYSICIANS/SURGEONS • Starting salary $5200 /month 

• PSYCHIATRISTS • Starting salary $6000Anonth 

• PSYCHOLOGISTS • Starting salary $3400/month 

• REGISTERED NURSES II • 

• C00KS/C00K SUPERVISORS • 

THESE POSITIONS ARE OPEN TO WOMEN AND MEN 

If you are separating from the military during the upcoming year, and qualify to 
fill any of the above positions, send completed state application form #678 (in- 
clude your discharge date on form), available at state offices to: 

C. C.l. 

PERSONNEL OFFICE 

P.0. BOX 1031 

TEHACHAPLCA 93561 

You will be notified when to apply for the next available exam. CCI encourages 
women and minorities to apply. AA/E0E 


PHARMACISTS 

We value your military experience and we accept 
resumes from Pharmacists on a continuing basis 
throughout Northern California. 

Now interviewing for immediate full-time open- 
ings in the following areas: 


SAN FRANCISCO 
SAN JOSE 
SACRAMENTO 
FORT BRAGG 

Submit confidential resume (including C A license 
number) to: 


SAFEWAY STORES INC. 
47400 Koto Rd. 

Fremont, CA 94537 
ATTN: Pharmacy Program 
or call 

(415)498-2133 


O SAFEWAY 


(06 


Nuclear Medicine Technologist 

Kaiser Permanente Medical Cen- 
ter, Oakland has an immediate 
opening or a qualified full time Sr. 
Nuclear Medicine Technology 
Must possess a current CA Medi- 
cal Technologist or Nuclear Medi- 
cal Technologist license B.S. de- 
gree, N.M.T.C.B. or A.S.C.P. or 
AAR.T. 

Min. 1 year of recent experience 
in Nuclear Medicine. C.N M.T. 
certification desired. Resumes 
alone will not be accepted. 

For information and application 
contact 

Gloria Flores-Garcia, 

Personnel DepL, 

Kaiser Permanente Medical 
Center, 

280 W. MacArthur Blvd.. 

Oakland, CA 94611. 

(415) 596-61 75. 

We are an EEO/AA employer. 
Minorities, women, handicapped 
and veterans are encouraged to 
apply. 


s*l 
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Nurse 


finders 


i« 


RN’S/LVN’s 

• * d 

While in transition become familiar with 
a variety of hospital settings and enjoy: 


i 


• Greater Flexibility 

• Setting your Own Pace 

• Top Pay 


CallUs 


Walnut Creek, CA 

(415) 944-5822 


Sacramento, CA 

(916)971-1113 

Oakland, CA 
(415)465-3313 


Tacoma, WA 

(206)474-4477 

Seattle, WA 


h 


(206)328-1760 f , 

San Diego, CA 

(619) 234-3611 


San Frandsco, CA 

(415) 543-5959 


I 
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KUAKINI MEDICAL CENTER has been serving Hawaii for 88 years and has grown into the 
area’s second largest medical health care canter. Our Medical Center is-a 250-bcd icachin* 
hospital accredited by JCAHO and has emphasized cardiac, trauma, and oncology care. O'- 
facility also offers complete allied health services. 

For qualified RN’s, Kuakini Offers Employment benefits which include: 


• Pay rates of $10.25 -$16.30 
commensurate with experience 

• Shift and weekend differentials 

• Medical and Dental coverage 

Other Considerations: 

• Comprehensive orientation 

• Staff development and continuing education 

• Clinical level advancement opportunities 

• Training courses for Operating Room 


Paid vacau'on. Sick leave and Holidays 
Group life insurance 
Tuition assistance 




' 


and Critical Care 
\ 


Airline transportation to Honolulu 
Housing Assistance 
$1000 Recruitment Bonus 
Reimbursement for shipping of personal 
belongings up to a maximum of $500 




Kuakini 


Equal Opportunity Employor/Afflrmatlva Action Employer 

An Owner Hospital of Premier Hospitals Alliance. Inc. 

We accept rteumts on a continuing basts. 

Recruiting Office: 1-800-458-6723 

Hawaii Standard Time is 4 hrs. earlier than Central time. 




1 


Medical Center 


347 North Kuakini Street • Honolulu, Hawaii 96817 


B. 


be 

2 13/386-LAPD 







$ 32,400 - $ 38 , 000 * 

Weekly Testing throughout Los Angeles 

Tues: 7PM Wilshire Police Station 

Wed: 7PM Wilson High (El Sereno) 

Thurs: 7PM Van Nuys Police Station 

Sat: 8PM Police Academy 

For information on other city jobs call 
213/485-2441 

* Recommended 1989 annual salaries EEO/AA 
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NORWESTER, Ooklond, Colifomio ^ 25*1 } 1 

Classified 


fmh Proftic*/kt*nid M«Som 

Ptryiioons 

(K/KE) 

Pfcy»d»Ajdri«l* 

(Stat*Lk«rrtd) 

fapsxl yw one and improve your lrfest>4« 
goot of Orange Courrf/s fastesl y owmg. hJI- 
fardy prodkt meicol youps. Bristol 

tie in several ol our loraiioas. ■ 

We off* great saary and benefits, including 
pdwniwn, hotooys, pr oft sharing and ©ninu- 
bgitatoa. Igpteteons we attepled onacon- 
fajjng basis in al mwkd ««. 

Tic^piy pleas* cal (714) 241-4348. 

MHXCAL CROUP MC 

31WR«MAv* 
tea Mesa, CA 47424 
fydOpparlwiyEwploy* 


LABORATORY 

- Rapidly expanding medical refer- 
ence laboratory has the following 
opportunities: 

MEDICAL TECHNOLOGIST 
. with immunological/micro biol- 
ogy experience to perform clinical 
assays. CA license required. 

LAB TECHNICIAN 

BA/BS Degree and Lab experi- 
ence desirable. Responsibilities 
Include processir^ of specimens 
and performance of immunological 
assays. 

We offer competitive salaries 
and excellent company benefits. 

SPECIALTY LABORATORIES 

2211 Michigan Ave. 

Santa Monica, CA 90404 
(213) 828-6543 


MEDICAL TECHNOLOGIST 

National Health Labs, a division of 
seeks GS qualified technolo- 
gfes, experienced in SM AC and RIA for 
our night shift. Our benefits indude: 
•SahiyDOl 

• $ 1/hour shift differential 

• Medical /Dental Insurance 

• Disability & Life Insurance 
Savings & Investment Plan 
.Wewelcomere5umesaiaconiinun- 

t^.lfytiumeeicxirqualificaiions, 
Pease apply to; 

N.J. Dunham National Health Late 
48251 Cascade Ave. 

STukwila, WA 98188 
EOE/M/F/V/H 


r- 


RNs/LVNs 

move at our 

t EXPENSE! 

Near beaches & state 
parks. Full time or part 
|j tone. Choice of shifts. 95- 
bed skilled nursing facil- 
ity. 

Call Mary Ellen Martin, 
P*. at (408) 724-7505 or 
Jfcrite: 

Watsonville care 
CENTER WEST 
425 Arthur Rd. 
Watsonville, CA 95076 

eoe 


physical therapist 

KuraJ acute care hospital & ICF 
" “ Oregon Coast is seeking an 
. indent Individual to take 
Jgp <* ** Physical Therapy 
jjf* fhe qualified applicant will 
^Oregon licensed therapist or 
for licensure in the State 
Or rgon. Compet itive salary & 
nQlVe benefit package indud- 
125 & 401 (K) plans is 
beautiful coastal setting 
y 2 hours from Portland 
^nd resume lo 
J^pnndDept. 

^tchd 

\ i? 00x16 

^"heeler, OR 97 1 47 
*6)368-5119 

/ iu»l Opportunity Employer 


COMMUNITY 

DIALYSIS 

CENTERS 

has 17 locations in the 
state of California with a 
variety of positions avail- 
able for dialysis nurses. 

Full time, part time, per 
diem positions are avail- 
able with 8 and 12 hour 
shifts. CDC offers com- 
petitive salaries and ex- 
cellent benefits. 

Call or send resume to: 

C. Nielson 

2204 E. Fourth St. 

Santa Ana, CA 92705 

(714) 835-4535 


Fanfy Prodke/lntemd Metfidn* 
Physkkn Assistants 

(State Licensed) Expand your career and 
improve your lifestyle at one of Orange 
County's fastest growing, full service, fam- 
ily practice medical groups. Bristol Pork 
Medical Group hos the above positions avail- 
able in several of our locations. 

We offer greatsalory and benefits, includ- 
ing paid vocation, holidays, profit sharing 
and continuing oducotion. Applications ore 
occeptod on o continuing basis in all medical 
areas. 

To apply please coll (714)241-6348. 
BRISTOL PARK 
MEDICAL GROUP, INC 
3160 Redhl Ave. 

Coslo Meso,CA 92626 
Equal Opportunity Employer 


MEDICAL 

TECHNOLOGIST 

MICROBIOLOGIST 

(California licensed) 

F.T. positions all shifts with 
a comprehensive benefit & 
retirement package. 56 bed 
acute care hospital in pleas- 
ant rural community near 
Palm Springs. Competitive 
salary. Resume or call Per- 
sonnel Dept: 

I li-Desert Medical Center 
6601 White Feather Road 
Joshua Tree, CA 92252 
619/366-3711 
Fax 619/366-2083 


PHYSICIAN/MEDICAL DIRECTOR 
FAMILY PRACTICE 

Tiburcio Vasquez Health Center 
located in Alameda County seeks a 
Medical Director & Family Practice 
Physician. Requirements include: a 
valid license to practice medicine in the 
state of California, board eligibility & 
certified Family practice. Salary nego- 
tiable + fringe benefits. 

Send CVto: 

T.V.H.C. 

33255 9th Street 
Union City, CA 94587 
or call 

Esther Picazo, Executive Director 

(415)471-5907 

EOE 


Central Idaho 

NOT FOR SPUDS ONLY 

Best white water in the west - plenty of skiing, rafting, kayak ing and hik ing. 
Perfect staff PT position for outdoor enthusiast. Singles and families thrive in 
our healthy environment. 

Call Anne Byars, FT. USAR at; 

McCall Memorial Hospital 
P.O.Box 906 
McCall, ID 83638 
(208)634-2221 


PHYSICAL THERAPISTS 

3 TO 40 HOURS PER WEEK? to fit your availability! Californio license P.T. Beach or Gfy? 
Openings in beautiful Ventura/ComoriDo area or big city HoUywood/Burhank — also San 
Gabriel, Son Fernando and Conejo Volleys. Outpatient clinics with no weekend work; excellent 
physicion rapport, employee flexibility, opportunities for professional, personal & financial 
expansion, plus solory incentive programs. Or maybe you just vrant to be registered with on agency 
for port-time, relief, on-colJ, or just occasionally. All this - ond more with T.l. Send resume to 
THERAPIES INCORPORATED, 4524 Greengate Court, Depl.MPA, WeslIokeVilloge, CA91361 (818) 
889-6933. 


PHARMACISTS 

We accept resumes from Pharmacists on a continuing 
basis throughout Northern California. 

Now interviewing for immediate full-time openings in the 
following areas: 

SAN FRANCISCO SAN JOSE SACRAMENTO 
FORT BRAGG 

Submit confidential resume (including CA license 
number) to: 

SAFEWAY STORES INC. 47400 Koto Rd. 

Fremont, CA 94537 Attn: Pharmacy Program 
or call (415)498-2133 




Physical Therapist 

Full-time and part-time positions available for experienced 
re-enhy or new graduate FT. Excellent growth potential In 
an expanding service offered at our 1 0 1 acute-bed fadli tv 
located In Northern California just minutes from Sierra 

Nevada Mountains and San Francisco Bay area Affiant 

salary and benefit package offered. Artrachve 

Interested applicants should contact: 

Sherry Champion, PT Director 

Lodi Memorial Hospital 

975 South Fairmont Ave. 

Lodi. CA 95240 
(209) 334-3411 



PHARMACISTS 

As a loader in Iho rotail drug industry, wo 
at LONGS DRUG STORES maintain stan 
dards ol excollonoo by stalling our phar- 
macies with caring, qualified individuals. 
Along willi an oxcollonl working company, 
wo ollor our pharmacists a compolitivo 
salary, exceptional benefits packago in- 
cluding annual paid vaction, medical & 
dontal plans arid profit sharing 

Great opportunities [or pharmacists aro 
available in the following areas: 

* Bakersfield * Fresno * Fairfield 

* Redding * Sacramento * and other 
CA locations * Anchorage, Alaska 

* Reno, Sparks, and Carson, Nevada 
‘ and several locations In Hawaii 

Call Cory Moralos collocl al (415) 944- 
6799 or sond resume lo: 

RX Dept. /Cory 
LONGS DRUG STORES 
P.0. Box 5222 
Walnut Creek, CA 94596 
EOE 


CRNA’s 

Come to Beautiful San 
DiegolKaisei Permanente, a pioneer 
and leader in the health care indus- 
try, currently has full-time and per 
diem opportunities for CRNA's for- 
our hospital in San Diego. Qualified 
individuals must be certified or cer- 
tification eligible within 1 year from 
the date of graduation.Kaiser Perma- 
nente offers competitive salaries, ex- 
cellent benefits, challenging work en- 
vironment and state of the art equip- 
ment. If you become a part of Kaiser 
Permanente's innovative team, 
please call the Department of Anes- 
thesia or send your resume to: 
KAISER PERMANENTE 
Dept, of Anesthesia 
ATTN: CRNA Supervisor 
4647 Zion Ave. 

San Diego, CA 92120 
(619) 584-5291 

“L 

KAISER PERMANENT £ 
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PHARMACIST 

St. Johns Medical Center an acute care 
medical center located in Longview, WA, 
has a full time pharmacist position avail- 
able. 

Longview a family oriented commu- 
nity of 40,000 is perfectly located within 
one hour of Portland, OR, scenic moun- 
tains and beautiful coastlines . Our medi- 
cal center rests on the edge of a city park 
which surrounds beautiful Lake 
Sacajawea and offers 3 miles of jogging 
and biking trails. 

The selected candidate will hold a 
bachelor of Pharmacy and have a mini- 
mum of one year experience in hospital 
pharmacy utilizing unit dose, IV admix- 
tures, and basic clinical services Com- 
puter experience is a must. 

Our salary range is $33,000 to 
S40, 000 annually. Pay is commensurate 
with expe ne nee . Excellent benefits pack- 
age awaits this successful candidate. To 
obtain our information packet, contact 
Human Resources Departmental: 

St. John's Medical Center 
P.O.Box 3002 
Longview, WA 98632 
(206) 636-4932 
Equal Opportunity Employer 


STAFF PHARMACIST 

Santa Clara Valley Medical Cen- 
ter is seeking staff pharmacists to 
work on a rotating schedule for 
various shifts. Positions currently 
available in both outpatient clinics 
(day shift) and the hospital. 

CApharmacist license required. 
For further information contact: 

Steve Calvert (408) 299-5794. 

A full time staff pharmacist po- 
sition is currently available on a day 
shift in the new county jail. Previ- 
ous clinical experience preferred. 
For further information contact: 
Beatrice Kuhn (408) 299-301 8. 

Interested applicants send appli- 
cation or resume to: 

SANTA CLARA VALLEY 

MEDICAL CENTER 

751 Bascom Ave. 

San Jose, CA 951 28 

EOEAA 



Pulmonary 



RESPIRATORY THEAPISTS needed for 13 week assignments on the West 
Coast: 

Excellent Salary • Housing 
Travel Allowance • Other Benefits 

No fee lo therapist! $500 Sign-up bonus available! Call CPR today. 
1-800-447-3727 in CA (40fl) 954-9200 
2540 North First SL. Suite 303 
San Jose, CA 95131 


KAISER PERMANENTE SAN RAFAEL 

Exceptional opportunities exist in our progressive 12-bed 
ICU-CCU Department. On-call short hours with openings on 
all shifts. For consideration contact: Rose Cavino at (415) 499- 
2010 or forward resume to: Personnel Dept. 99 Monticello 

Road San Rafael, CA 94903 We are an Equal Opportunity Em- 
ployer. # 

§®J„ 

kaiser permanente 

Good People Good Medicine. 


NURSE 


WE CATER TO YOUR NEEDS 

V WONDERFUL WAGES 

V FABULOUS FRINCES 
V FLEXIBLE HOURS 

IMMEDIATE OPENINGS FOR 
RNs, LPNs, RTs, CNAs 
BONUS FOR MED/SURC RNs 
Evenings & Night Shifts 
e w come resumes on a continuing basis, 
WANT DETAILS? 

JACKIE OR MARY 10 
CALL 

(503)227-7648 

BEST STAFFING SERVICE, INC. 

4000 SW CORBETT 
PORTLAND, OR 97201 
Portland Owned and Operated 
An Equal Opportunity Employer 
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Every time you shop at the Navy 
Exchange, you’re not only saving money 
you’re doing us all a good turn— by 
supporting your Morale, Welfare and 
Recreation Programs (MWR). That’s 
right— a portion of the profits from 
your purchases is used to help pay for 
the swimming pools, child care centers, 
tennis courts— and other valuable 
facilities enjoyed by you and your family. 

So do us all a favor. Send for our ex- 
clusive sales circulars now, and find out 
when the best deals are at the Navy 
Exchange. 


FREE 


Receive our sales 
circulars through 
the mail free, and 
get exclusive advance notice on savings 
of 25%-30%— even 40%. 


Name 


print) 


Address 


City 


State 



L 


JL 


Phone Number 

^One'k Sponsor □ Dependent □ 


Signature of sponsor or spouse/dependent 


Rank 


Please mail coupon to: 

Navy Resale and Services Support Office 
Direct Mail Office. 40 Daniel Street, Farmingdale. NY 11735 

AAA1000280 


THE NAVY EXCHANGE 

Taking Care of Our Own. 
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Hospital Corps 9 1 st Birthday Ball coming 
soon ... standby for an unforgettable night! 


"Miracle" baby Elsa going great one 
year later See pages 6 & 7 







MORWESTEJi 

^ The Voice of the Naval Medical Command, Northwest Region 
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Dick Cheney: new Secretary of Defense 


By American Forces 
Information Se rvice 


Inc., an investment advisory firm. 

He returned to government in 

Dick Cheney — a six -term con- August 1974 as deputy assistant to 
gasman from Wyoming — is the President Gerald R. Ford. In No- 


new secretary of defease. 

Cheney has experience in both 
the executive and legislative 
branches of government. 

Cheney was bomjaa 30. 1941, 
in Lincoln, Neb. I le moved at a 
young age with his family to Cas- 
per, Wyo. 

He earned BA and MA degrees 


vember 1975. he was named assis- 
tant to the president and White 
House chief of staff. He held that 
post through the Ford administra- 
tion, leaving in January 1977. 

Cheney was elected to Congress 
in 1978. He has served in several 
leadership positions within the 
Republican House delegation. In 


in political science from the Uni ver- 1981, he was elected chairman of 
sitv of Wyoming in 1965 and 1966, the House Republican Policy 


respectively. 

His public service career began 
in 1965. w hen he served as an in- 
tern in the Wyoming Stale Legisla- 
ture. 1 le served on the staff of the 
gov ^mor of Wyoming and then as 
zr assistant to Wisconsin Rep 
William A. Steiger. 

From May 1969 through Decern- 


Committee. He served in this po- 
sition through the 100th Congress. 

In June 1987, Cheney was 
elected chairman of the House 
Republican Conference — the 
third-ranking COP leader. 

In December 1988, Cheney was 
elected as House Republican Whip 
for the 101st Congress — the sec- 


ber 1970, Cheney served as special ond-ranking GOP position. 
gauaant to ihe director of the Of- Cheney served on the House 

fice of Economic Opportunity. Committee on Interior and Insular 
From then through September Affairs and the House Permanent 
19" 1, he was deputy to the White Select Committee on Intelligence. 

House presidential counselor. He also served as ranking Repub- 
lican on the House Select Commil- 



From September 1971 to March 
1973, he was assistant director for 
Operations of the Cast of Living 
Council. 

After that, Cheney left govern- 1 
naent to become vice president of They have two daughters 
Bradley, Woods and • Company beih and Mary. 

In-house care preferred 


tec to Investigate Covert Arms 
Deals with Iran. 

Cheney married the former 
Lynne Ann Vincent in August 1964. 

Eliza- 


Secretary of Defense Dick Cheney and President George Bush wave to well-wishers during Cheney’s 
swearing-in ceremony at the Pentagon. 

Bay Area mass casualty drill to test 
community's earthquake readiness 


WASHINGTON, D C. (NNS) — 
Navy people prefer to receive their 
health care in Navy facilities and 
from Navy providers, even though 
beneficiary access to such treat- 
meju is fading, according to the 
Navy's surgeon general. 

“When we ask our people their 
riews about the Navy health care 
■system, they respond in two ways,” 
Vice Admiral James A. Zimble said. 
"First, they say they muth preferto 
l * cc he their care in Navy treatment 
labilities. Second, they tell us they 
011 1 8bt into the system' or they 
don t have access to the care they 
seeL We have taken, and are 
continuing to take, a range of ac- 
Bons designcd.to significantly in- 
oeasc access to our system. ' 

1° testimony before a congres- 
®*° n al subcommittee on defense 
^ month, Zimble said Navy out- 
patient visits decreased 21 percent 
admissions decreased 17 per- 
between 1985 and 1988, while 
ampus outpatient visits and 
^missions increased 78 and 42 
Recent respectively. 

m il>le said the shift from in- 
_ . 10 f-hirhpus patient care is 

Vl1 ' fre changing bcnefici- 

P Population. 

Not only has the acuve-duty 
Population grown in size, its com- 
Cm/*! 18 * changed. Active-duty 
d r., r j more likely to have 
Pendents, and the retired per- 


sonnel and their families are be- 
coming increasingly older — re- 
quiring more intensive and expen- 
sive health care for illnesses of 
longer duration." 

The Navy surgeon general said 
other factors contributing to the 
shift in patient care include the 
increasing cost to deliver health 
care and ever-present operational 
requirements. 

“Fully 14 percent of all Navy 
physicians and 28 percent of all 
hospital corpsmen are assigned to 
afloat Navy or deployed Marine 
units." 

According to Zimble, last year’s 
Blue Ribbon Panel study on Navy 
medicine will go a long way to- 
ward improving the service's 
health care system. 

“The Blue Ribbon Panel has put 
in motion many actions which will 
improve access to Navy health care 
facilities, reduce Navy medical 
costs and revitalize graduate medi- 
cal education. Some results have 
already been seen; others will take 
time to be realized," Zimble said. 

Zimble told committee members 
that problems faced by Navy 
medicine are “treatable" and asked 
for congress’ help to do so. 

“While we still faoe serious prob- 
lems, I am optimistic about our 
ability to solve them ... We need 
your commitment to work with us 
for the long haul.“ 


By J02 T.S. Begasse 

NOR WESTER staff writer 

Several large office and apart- 
ment buildings have collapsed 
The dty is wrapped in pitch black. 
Gas and water mains have rup- 
tured and major fires are engulfing 
the buildings still standing. Early 
damage assessments indicate more 
than 40,000 casualties. Sounds of 
fear and panic have jolted the city’s 
peaceful sleep. 

It’s 2.30 a m. The San Francisco 
Bay area lies devastated after a 
severe ea rthquake: 8. 3 on the Rich- 
ter Scale. 

Meanwhile, the Sixth U.S. Army 
is notified by the Federal Emer- 
gency Management Agency 
(FEMA), to implement its assis- 
tance plan. The Commander, San 
Francisco Medical Command as- 
sumes responsibilities for all De- 
partment of Defense medical ac- 
tivities in the Bay Area. The Na- 
tional Disaster Medical System 
Contingency Plan is initiated. 

Helicopters shuttle patients from 
major disaster sites to receiving 
hospitals. Casualties are hurriedly 
removed from the hclos and 
placed in wailing ambulances. The 
hospitals’ triage areas are over- 
whelm^ J by local casualties along 
with the incoming patients from 
major disaster sites. Doctors, 
nurses, corpsmen and medical 
technicians work in precision 
clockwork to ensure the lives of the 
injured. Time is critical — team- 
work and a well laid out disaster 
plan are the keys to saving the lives 


of thousands ... 

The above scenario could hap- 
pen any moment. In fact, a 60 
percent chance of an earthquake 
with a magnitude of 7.5 or larger is 
expected to occur along the San 
Andreas fault line in Southern Cali- 
fornia in the next 30 years, accord- 
ing to writer Gordon Thomas in 
his book, “The San Francisco 
Earthquake.” 

In an effort to prepare the Bay 
Area for such a large scale disaster, 
a mass casualty exercise will be 
enacted April 18. By the end of the 
exercise, 40,000 deaths and a total 
of 330,000 casualties will be simu- 
lated and appropriate emergency 
treatment administered. 

The annual mass casualty drill 
brings together both the civilian 
and military sectors representing a 
gamut of professional expertise in 
the fields of medicine, communi- 
cations and security. 

Naval Medical Command, 
Northwest Region’s commander, 
Rear Admiral David M. Lichtman, 
MC, will direct the military medi- 
cal aspect of the exercise. The 
double-hatted commander who is 
aLso the boss of the newly commis- 
sioned San Francisco Medical 
Command, will oversee and moni- 
tor the military medical maneuvers 
during the casualty drill. Participat- 
ing commands will be responsible 
for initialing their respective inter- 
nal plans under his guidance. 

Lichtman will also coordinate the 
use of all military medical units 
deployed to the disaster sites 
(except those assigned to a Disas- 


ter Central Element/Disaster Con- 
trol Support Command), and the 
operations of all the Department of 
Defense medical facilities in the 
nine Bay Area counties at the re- 
quest of FEMA via headquarters, 
Six U.S. Army Emergency Opera- 
tions Center. 

The objectives of the mass casu- 
alty drill are: 

— Evaluation of individual 
medical treatment facilities alert/ 
result procedures. 

— Testing communications sys- 
tems for the assemblance of re- 
quired personnnel in an emer- 
gency situation. 

— Assessments of the effective 
assemblance of personnel supply 
and equipment necessary to oper- 
ate the patient receiving and as- 
sessments areas. 

— Evaluation of the ability to 
transport patients from disaster 
sites to receiving hospitals; and, 

— Assessment of the communi- 
cations systems’ ability to connect 
all of the involved facilities. 

To carry out this day-long exer- 
cise with minimal disruptions to the 
normal activities within each 
medical facility the exercise will be 
a planned one, not a surprise dnll. 

Patie nts w iih schedu led a ppoint - 
menus at Naval Hospital, Oakland 
on April 18 will be seen. 1 lowever, 
routine care should be handled on 
another day. Patients who need 
rouune care may check in at the 
NAVCARE Clinic in Oakland. The 
primary care clinic offers free walk- 
in cane to eligible beneficiaries. 
See DRILL, next page 
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Earthquake Awareness Month 


State of California can expect devastating earthquake at any time 


Compiled by 


LCdr. WA. Carpenter 

NAS Moffett Field 


" Thejurtheryou are from the last 
big earthquake, the nearer you are 
to the next. Gordon Thomas 


The last big earthquake in the 
San Francisco Bay Area came at 
5: 13 a m. on April 18, 1906. Noone 
knows when the next, even more 
devastating earthquake will come 
to this area, but it will come. 

Scicntistsestimate the following 
earthquake probabilities for Cali- 
fornia: 

• There is a 60 peroent proba- 
bility of a magnitude 7.5 or larger 
earthquake occurring along the 
San Andreas fault system in South- 
ern California during the next 30 
years. 

• There is a 50 peroent proba- 


bility of an earthquake with a 
magnitude larger than 7.0 occur- 
ring on the San Andreas or Hay- 
ward fault in the San Francisco Bay 
Area during the next 30 years. 

• There is a 50 peroent proba- 
bility of a magnitude 6.5 to 7.0 
earthquake occurring on the San 
Jacinto fault in Southern California 
in the next 30 years. 

• There is a 20 peroent proba- 
bility of a magnitude 7.0 or larger 
earthquake in the San Francisco 
Bay Area or Southern California 
during the next 10 years. 

In 1970, 50,000 people died in 
one earthquake in Peru, a lesser 
populated region than the San 
Francisco Bay Area. In 1923 an 
earthquake killed 1 56,000 in Japan 
and in 1971 over 1 ,000 were injured 
and 60 people died in a relatively 
minor quake in Las Angeles. 

The San Andreas Fault, a portion 


of which runs through the Bay llie enormous pressure which must 
Area, is a 650-mile long and 30-mile ultimately be released in a great 
deep fracture in the Earth’s crust earthquake. Historically, the fault 
Tlx? fault is on the move. The has been characterized by infrc- 
ground on the west side of the fault quent major shocks rather than 
is moving northward at a rate of many small ones, which lends 
one to two inches a year. weight to this interpretation. 

There are two contrasting inter- There is, however, a combina- 
pretations of this movement The tion theory of the two, which holds 
more comforting is as the fault the most ominous prospects The 
moves, the strain is released slowly, part of the fault nearest San Fran- 
rather than one great shudder, cisco, which broke in 1906, does 
Some believe that the 1957 and not seem to be moving. Nor is the 
1971 quakes have released this part nearest Los Angeles, which 
buildupofstrain.Actually.it would broke in 1856. Both of these sec- 
take 50,000 earthquakes of the tions, for some reason, seem to be 
1957’s magnitude of 5.5 to equal locked. It is possible that because 
the energy output of the 1906 there is no movement in these 
quake and the 1971 quake did not segments, the pressure is building 
occur on the San Andreas Fault — upfora“bigone"inpredselylhese 
which may have in fact increased areas. 

the strain. One thing seems certain - the 

A more realistic view is that the slate of California can expect a 
slipping is simply an indication of devastating earthquake at any time. 


Listed below are some recently 
reported "educated guesses" from . 
recognized authorities: 

• Dr. Bruce Boll, Director of 1 i 


Seismology at the University ofi 

r Ini 


Navy, committed to preventing child abuse 


Drill, 


from cover 


California, Berkeley. "It is likely ij 
the next 20 to 50 years that there 
will ’be a major earthquake in the 
Bay Area;" 

• George Gates, former Deputy 
Director, U.S. Geological Survey: " 
“The evidence that a strong earth- 
quake is due in the Bay Area is 
increasing;" 

• Karl V. Stainbrugge; past Presi- 
dent, University of California Earth- 
quake Engineering Research Cen- 
ter: “For planning purposes (as 
opposed to an outrightprediction), 
it should be tacitly assumed that an 
earthquake will occur somewhere 
in California in the near future; 

Source material; The San Fi 
cisco Earthquake, Gordon Tho- 
mas. 

JM 




By Mike Campbell 


rose 23 percent. 


(Editor’s note: April is National 
Child Abuse Prevention Month, 
and Navy leadership reiterated its 
commitment to eliminating this 
growing problem during the Navy- 
Marine Corps Family Conference 
held in Norfolk, Va. A 60-member 
working group of Navy and civil- 
ian experts studied and discussed 
all aspects of child abuse and its 
prevention. The following article 
tells the story on new, innovative 
recommendations presented by 
this dedicated group.) 

WASHINGTON, D.C. (NES) — 
Each year since 1983, April has 
been observed as National Child 
Abuse Prevention Month, and that 
tradition continues this April. It’s 
not a happy tradition. Among its 
saddest aspects is the fact that child 
abuse Is not only alive and well, but 
thriving and growing. Consider the 
following: 

• More than 200 bodies of chil- 
dren are found in the United States 
each year and remain u nidentified. 

• In 1986, 1,300 children were 
fatal victims of severe physical 
abuse or neglect in the United 
states, and 2.2 million reports of 
abuse and neglect were reoeived. 

• Between 1976 and 1985, re- 
ported levels for abuse and neglect 
increased 188 percent, while the 
number of child deaths due to 
maltreatment from 1985 to 1986 


“One of the strong 
things to emphasize is 
thattheleadershipofthe 
Navy is committed to 
preventingchildabuse, ” 
says Dr. Sandra Ross- 
work, director of the 
Navy Family A dvocacy 
Program. 


the Navy is committed to prevent- 
ing child abuse." 

Equally important as supporting 
and educating new parents about 


The facilities involved in this 
year’s drill are: Region IX, Federal 
Emergency Management Agency; 
Headquarters, Sixth U.S. Army; U.S. 
Naval Medical Command, North- 
west Region; Letterman Army 


ices; Alameda county emergency 


V 


[f k 


child abuse prevention is fostering Medical Center; Naval Hospital, 
an atmosphere of non-tolerance Oakland; David B. Grant U.S. Air 
towards offenders. At a Navy- Force Medical Center, Travis Air 
Marine Corps Family Support Force Base; National Disaster 
conference, Vice Chief of Naval Medical System (NDMS) member 
Operations Admiral Leon A. Edney hospitals; city and county of San 
told delegates, “In the area of child Francisco emergency medical serv- 
abuse ... you will get a statement 
out of me about 'zero tolerance’ of 
that performance in our Navy and 


medical services; Medical DisuietJ 
27, Veterans Administration; and, 
343rd Medical Detachment (Ain 
Ambulance) U.S. Army Reserve. ’ 
Hamilton Field. ’ -I 

Disaster preparedness is a 
the Bay Area where major earth-] 
quakes area real possibility. It als 
gives the military and civilia 
communities an opportunity 
work hand-in-hand to protect I 
public. 


Kids Count! 


• In the Navy, there were ten 
child abuse fatalities and 1,957 
cases of substantiated child abuse 
in FY88. 

“Most people who are physically 
abusive of their children do it out 
of ignorance," said Dr. Sandra 
Rosswork, psychologist and tech- 
nical director of the Navy Family 
Advocacy Program. “Poor parent- 
ing models in their own homes ... 
just lack of understanding about 
children and how to raise them. 
Stress... being overwhelmed by the 


Manne Corps." Navy Family Advo- (Editor’s note: April is Month of the Military Child. An opportunity to 

cacy Program Director Lieutenant j e t military children know that they count and are important This ' 
Commander Katy Hichbom and theme is “Kids Count!" Installations worldwide will celebrate with actm- 
Rosswork have been assigned to ties for children and with training for parents and professionals who 


draft that statement 
“That non-tolerance doesn’t 
mean that they’re going to throw 
them (child abusers) ajl in jail," 
Rosswork said. “What it means is 
that some of them are going to 
receive treatment. Some of them 
may go to jail if they’re the kind of 
people who should. But there will 
be some reasonable response tht 
holds offenders accountable and 


needs of their jobs ... the kinds of then expects them to change their 


everyday things that gel to all of us. 
So they respond well to positive 
supporting programs, [which pro- 
vide! education for new parents 
who need somebody to come in 
and help them out. Child care. 
Those kinds of things are very 
helpful. One of the strong things to 
emphasize is that the leadership of 


behavior ’ 






“Shaking infantscauses 
their heads to jerk back 
and forth and produces 
tf^ain damage..., ” 
explained Rosswork. 


Now Open on Saturdays! 


10 a.m. - 2 p.m. 
at our Coast Guard 
Island office only 
(Alameda) 

beg innin g Sat. 
April 8, '89 


• Loans 

• Teller service 


Saturdays only for 
a loan-by-phone: 
call (415) 532-5160 
from 10a.m.-2p.m. 



SEA WEST 


FEDERAL CREDIT UNION 

MAIN OFFICE: Naval Hospital • 8750 Mountain Blvd., Oakland, CA 9462/ 
1(415) 568-4100 • FAX; 415-430-0165 


Other recommendations result- 
ing from the conference included 
increasing all home child care serv- 
ices, continuing and expanding 
existing family support programs, 
identifying and counseling high 
risk parents and child abase victims 
and launching a public awareness 
See CHILD ABUSE, next page 

-NORWESTER 


support child-related programs. The following material appears on 
posters provided by the 'Department of Defense’s Office of Family Pol- 
icy and Support “A nation is measured by its concern for children.") , 
The Department of Defense thinks kids count because: 
They are 
today’s joys 
tomorrow’s recruits 
tomorrow’s leaders 
our most precious natural resource 
our country’s future 

Kids are individuals with rights 
They grow best in families 
The capabilities they develop 
are theirs for a lifetime 
I Icalthy children become self- 
sufficient, productive adults 
They contribute to our families 
and communities as they grow 
They are the source of values, 
energies and ideas for the « 

21st century 

They remind us that we were kids once 
that we cherish the child in ourselves 
Their vision of our world is refreshingly simple 
They force us to answer “why?” 

They help us keep our perspective 
They remind us of the freedoms we value 
We serve so that they may have a future 
We serve so that they may be free 
A Nation is measured by its concern for children. 




Y 
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Navy surgeon general says 
incentives for medical career 
fields are expanding 





jiwVADM James A. Zlmble 

I i S Navy S urged General 

Washington, dc. cnns) - 

•{Tut^e new retention programs are 
available as part of the Navy's ef- 
forts K> keep top-notch health care 
personnel 

The navy surgeon general said 
feoentJy that as more opportunities 
become available to Navy health 
a# providers, the ultimate bene- 
factor will be sailors and their 
families. 

•^hile the benefits of such per- 
sonnel programs may not be 
immediately visible to (the benefi- 
oarv). the long-term result will be 
increased availabilitv of top-notch 
services as we retain our highly- 
tjained and experienced health 
ewe professionals," Vice Admiral 




cine, family practice, undersea 
medidne, occupational medidne, 
neurology, psychiatry, general 
pediatrics, physical medicine and 
all other specialists not previously 
eligible. 

Eligible Medical Corps offioers 
have until September 30 to apply 
for MORB. Bonus amounts and 
application procedures are out- 
lined in ALNAV’s 003/89 and 033/ 
89. 

Under two additional programs, 
Chief Warrant officers can convert 
to physidan assistants in the Medi- 
cal Services Corps and E-6s 
through E-9s can apply for the 
physidan assistants training pro- 
gram. The first selection board will 
be held June 5. 

Warrant officers must be on ac- 
tive duty, have a bachelor’s degree, 
have completed an accredited 







lames A ZimblesaidL 
More physicians arc now eligible physidan assistants training pre- 
fer the medical officer retention gram, hold current certification as 
bonus (MORB). Under this pro- a physidan assistant and meet 
-ram, medical specialists may re- Navy physical standards to be eli- 
ceivc a bonus of $1,500 to $15, 000 gible. There Is a three-year service 

based on the specially and the obligation for selected Chief War- 
length of contract rant officers. The commissioning 

The following spedalisls may grade for those seleded can range 
new apply for the incentive: all 
peduincsubspccialtics, aerospace 
mediane, preventive medidne, 
pathology, general internal medi- 




April 1 9 deadline — Navy Per- 
sonal Excellence Partnership Pro- 
gram. The Personal Excellence 
Partnership Division (NM PC-60) 
and contractor personnel will 
conduct one West Coast Partner- 
ship Training Session at Naval 
Training Center in San Diego May 
4-5.from8a.rn tc 5p..n. each day. 
A limited number of personnel 
mav attend. All interested person- 
nel are requested to call Janet Far- 
rar, area coordinator for the Navy’s 


from ensign to lieutenant over 
three years based on the individ- 
ual's service lime. 

Enlisted applicants must be a 

Calendar - 
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i 


Personal Excellence Program and 
Partnerships in Education, Code 
N7. at (4 15) 765-56 13, extension 19 
orautovon, 869-5613, no later than 
April 19. 

Training course materials and 
fees will be paid by NMPC, how- 
ever, travel and per diem must be 
paid by the attendee’s own com- 
mand. 

April 26 — Spring Bake Sale. 
The Oak Knoll Naval Guild is spon- 


Navy Surgeon General Vice 
Admiral James A. Zlmble. (TJ.S. 
Navy photo) 

hospital corpsman on active-duty, 
have at least 60 semester hours 
toward an undergraduate degree, 
and meet age and physical fitness 
qualifications to be eligible. TTierc 
is also a three-year obligation 
under this program. Those selected 
will be commissioned as ensigns 
in the Medical Service Corps upon 
completion of a two-year training 
program. 

Qualified sailors and warrants 
are encouraged to a pply . For more 
information on application proce- 
dures and qualifications, Chief 
^ arrant officers should see NA- 
VOP 025/89 Enlisted personnel 
should see NAVOP 024/89 for 
details on that conversion pro- 
gram. 


soring a bake sale to be held in the 
Naval Hospital, Oakland lobby. 
Come early, delicacies will go on 
sale at 6:30 a m. 

April 29 — First Aid/CPR 
Classes at Red Cross. The Lemoore 
Recreation Department is offering 
a class in First Aid/CRP through the 
American Red Cross on Saturday, 
April 29, 8: 30 a.m. to 5 p. m. Persons 
13 years and over are invited to at- 
tend. A $25 pre-registration fee is 
required by Monday, April 17. 



Filipino citizenship bill introduced 


legislation has been introduced 
topibvide a path to U.S. citizenship 
for Navy members who come on 
acIiV e duty through the Philippines 
Enlistment Program. 

- Currently, these members (about 
^00 per year) enter active duty in 
the Philippines without first aoaio- 
!n 8 permanent resident status. 
Those on active duty prior to Oc- 
t£3 he f 1 978 were allowed by law to 


become U.S. citizens because they 
served during designated periods 
of hostilities. 

However, Filipinos who began 
their active duty after October 1978 
do not have the waiver available to 
them, hence the need for a legisla- 
tive remedy to this barrier Navy 
has communicated to the Congress 
its strong support for a legislative 
solution and Master Chief Petty 


Child Abuse, 


Officer of the Navy Duane R. 
Bushey gave special emphasis 
supporting the bill in his testimony 
before the Defease Subcommittee 
of the Senate Appropriations 
Committee on enlisted personnel 
issues in March. 

Although the Judiciary Commit- 
tees face many difficult immigra- 
tion and refugee issues, favorable 
consideration is anticipated during 
the 101st Congress. 


from page 2 
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c ® n pa>gn aimed at reducing com- 
h^-ty acceptance of corporal 
P^hment of children. 

One of the things the National 
-ornmittee for the Prevention of 
' d Ahise has been focusing on 
* want vulnerability," explained 
_Jwork "They’ve made a na- 
.i_*, Ci,rn patgn about not shaking 
'* f5y taking infants causes 
a - / to jerk back and forth 

J l^oesbrain damage The 
S! ‘grooves back and forth 
. l< - Ml and the baby is brain 
Ver Y few parents know 

bahv^TK shake your 

* an easy thing to tell 


people." 

In the area of child sexual abuse 
prevention, the group recom- 
mended increased education and 
support at all levels of the problem, 
as well as reforms in the formal 
Navy legal, medical, social and 
administrative response to child 

sexual abuse. 

“The issue is that we need to do 
a lot more in terms of intervening 
with cases that have already be- 
gun, cases that arc already iden- 
tified, and then provide some 
kind of treatment for victims and 
prevention of re-abuse," said 


Rosswork. 

Nancy Peterson, of the National 
Committee for the Prevention of 
Child Abuse, summed up the situ- 
ation in her presentation of Child 
Abuse and Neglect — Cast to So- 
ciety: “The bottom line Is that child 
abuse related costs are very high. 

These costs include direct ex- 
penses for treatment or foster care 
as well as later indirect costs of 
incarceration, lost productivity 
and emotional damage. Preven- 
tion programs are not inexpen- 
sive, but the costs of doing noth- 
ing arc higher." 


NewsBriefs 


WASHINGTON, D.C. (NNS) — President Bush has announced his 
nomination of Admiral James B. Busey IV to head the Federal Aviation 
Administration. Busey currently serves as the Commander in Chief o 
Allied Forces, Southern Europe and U.S. Naval Forces, Europe. Busey will 
retire from active-duty to serve in the sub-cabinet post. 

WASHINGTON, D.C (NNS) — The United Stales and Iraq reached an 
agreement March 27 on compensation for the families of 37 crewmen 
killed in the attack by an Iraqi warplane almosttwo years ago on USS Stark 

(FFG-31) in the Persian Gulf. 

The government of Iraq agreed to pay more than $27 million to the 
families of the men who lost their lives in the incident. The agreement was 
reached in Baghdad following discussions between the foreign ministry 
of Iraq and a U.S. delegation. 

PORTLAND, Maine (NNS) — The guided missile cruiser USS Philip- 
pine Sea (CG-58) was commissioned in Portland, Maine last month. 

The Navy’s newest Aegis cruiser is named after the two-day battle 
fought off die Mariana Islands in June 1944. American Naval forces, under 
Admiral Raymond A. Spruance and Vice Admiral Marc A. Milscher, scored 
an impressive victory by virtually destroying Japan’s Naval Air Force, 
which cleared the way for the capture of the Marianas. The only previous 
U.S. Navy ship named Philippine Sea was an aircraft earner (CV-47) that 
won nine battle stars during the Korean War. 

The cruiser Philippine Sea is armed with Aegis — an integrated radar, 
computer and weapons system that makes all Ticonderoga-class (CG-47) 
cruisers the best naval platforms in the world against a variety of air 
threats. 

Captain Andrew J. Combe commands USS Philippine Sea, which will 
join the Atlantic Fleet. 

MIAMI BEACH, Fla. (NNS) — Crew members aboard a Navy oiler 
helped U.S. law enforcement officers make the biggest drug bust yet in 
the new year. 

USS Platte (AO-186) was operating in the Caribbean with an embarked 
Coast Guard Tactical Law Enforcement Team (TACLET) late March, when 
they received information on a suspected drug vessel in the area. The 
Norfolk-based oiler intercepted the Honduran-registered freighter, Esso 
Bonaire III, 180 miles cast of Miami The T ACLET boarded the suspect ship 
and found almost 38,000 pounds of marijuana within its hull. Coast Guard 
officials estimate the contraband to be worth $15 million. The 10 
Columbian crewmen onboard were arrested, the contraband seized and 
the ship towed to a Coast Guard station in Miami. 

WASHINGTON, D.C (NNS) — The Navy’s Chief of Naval Operations 
recently reiterated the importance of communication discipline to fleet 
readiness, stressed the need to reduce message traffic and established a 
goal of a five percent reduction in message traffic for 1989. 

Recent analysis of traffic broadcasts indicate wide-scale precedence 
abuse in the Pacific Fleet. It is not uncommon for 40 percent of broadcast 
messages to be immediate or higher precedence. Routine traffic is 
characteristically less than 25 percent. 

Ability to deliver traffic to the fleet in a timely manner is affected by three 
factors, message quality, message length and precedence. It is expected 
that in normal operations, which includes fleet exercises, immediate 
traffic will comprise less than one percent of all traffic transmitted 

The following definitions are stressed to ensure compliance: 

• Flash: contains major strategic decisions of great urgency — writer- 
lo-reader in minimum time 

• Immediate: information of operational urgency — writer-to-reader in 
30 minutes. 

• Priority, messages which furnish essential information for the conduct 
of operations in progress — writer-to-reader in three hours. 

• Routine: precedence assigned to all other traffic, justified for electrical 
transmission, which are not of sufficient urgency to require higher 
precedence. 

The NAVOP 13/89 review message practices to reduce message traffic 
by not less than five percent, make required message length concise and 
assign appropriate precedence. Failure to do so will compromise ability 
to effectively command and control fleet operations. 



National Child Abuse 
Prevention Month-April 
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Medically Speaking 

Women's Health Month " ? ^ 

Mammographies cut risk of dying from breast cancer in half 

Bv IjCDR Marv ILChilnn Mammnonnhv crr/>f>ninn •« i « n i . .. 


By LCDR Mary E. Quinn 

NAVCARE Clinic, Oakland 


NAVCARE CLINIC, OAKIAND, 
Calif. — Each year ihousands of 
women die of breast cancer. In fact, 
as estimated one in ten women will 
develop this life-threatening dis- 
ease at some point in their lives, 
with the incidence increasing with 
age. Nevertheless, there is hope. 
With a simple test called mammog- 
raphy, early diagnosis of breast 
cancer can cut the high mortality 
rate in half. 


M a m mograp by 
screening: best single 
method of diagnosing 
breast cancer. 


Mammography screening is 
available at the NAVCARE Clinic in 
Oakland, Calif., and in most mili- 
tary health care facilities. The 
screening involves an x-ray of the 
breast tissue to detect pre-dinical 
breast lesions. This process is 
documented as the best single 
method of diagnosing breast can- 
cer — unfortunately, the painless 
test is still undcr-uscd in the United 
States. 

Regular mammographies sub- 
stantially reduce the risk of dying 
from breast cancer. To aid aware- 
ness of this life-saving screening 
process, a recommended path for 
screening has been defined by 
medical associatioas such as the 
American Cancer Sodcly, Ameri- 
can College of Obstetricians and 
Gynecologists and the American 
College of Radiology. 


The associations recommend 
that by the age of 35, women 
should have a baseline mammo- 
gram completed — earlier if any 
risk factors are present. Risk factors 
indude: breast postheses, a per- 
sonal or family history of breast 
cancer and first pregnancy after the 
age of 30. Subsequent tests will be 
determined by the physicia n based 
on the results from the initial 
screening, physical findings and 
risk factors. Women over the age 
of 50 should have the test admini- 
stered annually. Along with the 
mammographies, all women 
should administer monthly breast 
self-examinations. 


dependents, as well as active duty vious mammographs, those x'-ra j 
military personnel. Patients may films must be obtained before an-/] 
have the screening administered subsequent testing can be done. 


Oakland’s NAVCARE 
Clinic offers free mam- 
mography screening . 


In Oakland, mammography 
screening is available at the 


ASTROLOGY & PSYCHIC READINGS 

by 

Mrs. Marcos 

Palm Readings Charts 

Tarot Cards Phone readings available 

For Information and appointments, 
please call 

752-2596 


Located in San Francisco — lust minutes from Bay Bridge exit*. 


NAVCARE Clinic located at 8450 
Edes Avenue. It’s free to all active 
duty dependents, retirees and their 


by a provider at NAVCARE or they 
may bring in the referral request 
from health care providers at mili- 
tary treatment facilities to arrange 
an appointment. No appointments 
will be taken over the telephone, 
so please come in person. In addi- 
tion, requests from civilian provid- 
ers can’t be accepted. In such cases, 
patients mast be rcsereened by a 
NAVCARE provider before the 
mammogram can be done. 

For patients who have had pre- 


Venereal Disease Awareness Month 

Sexually transmitted 
diseases infect fetus 


Mammograms at the NAVCARJjf 
Clinic are for screening purposed 
only. Women who ha ve suspioo^jJ 
lumps should immediately go iA 
the nearest military treatrrxmt fadJ 
ity. A Mammogram Infoline * ’ 
available at the NAVCARE Clinic-J 
(4 1 5) 632-752 1 . It is suggested that 
you call prior to the lest 

For further information regard* 
ing the use of mammographies in. 
the earjy detection of breast cand 
cer, or if you have any question^' 
don’t hesitate to call the .clinic’s slap 

at (415) 632-5514. They will be 
happy to assist yoa 

Remember, a small investmerjl 
of time could save your life -1 
consider mammographies. 

Source material: Cancer Facts 
and Figures 1987, American Can 
cer Society, Inc.; “Nonpal 
Breast Canoer, " American Fami 
Physician, American Academy « 
Family Physicians, May 1987; antf 
the Radiologic Ginics of Norib 
America, 25, 5, September, 1981' 
Breast Imaging. 


By HMC Ovido Piega 

Preventive Medicine Technician 
Naval Hospital, Oakland 


MEDICAL LAW 


SPECIALISTS 


We protect and care for medical professionals concerned with 
denial restriction or suspension of their state (license, staff 
privileges, or residency program participation— issue which 
impact upon your medical practice. 


We represent physicians before the Board of Medical Quality 
Assurance and Peer Review Boards. 


We provide specialized legal services to health care 
professionals, including dispute resolution with health insurance 

providers. 


Good advice from us has successfully protected 
military & civilian doctors for over 26 years . 


Law Offices of 


James Jay Seltzer 


Medical and Military Law Specialists 

CONSULT US AT' 


800 - 233-3363 


NAVAL I IOSPITAL, Oakland — 
In an effort to alert the public about 
sexually transmitted diseases 
(STDs), California has initiated an 
awareness program in the month 
of April for 18 consecutive years. 
This year’s focus is “Venereal Dis- 
ease Awareness Month" — specifi- 
cally, congenital syphilis. 

Syphilis is a nondiscriminating 
disease which strikes men, women 
and children. It may be passed on 
from a mother to her unborn baby 
during pregnancy. Moreover, se- 
vere infection in the baby usually 
results in stillbirth. Moderately 
severe infection causes premature 
delivery and decreases tne survival 
rate for the infected baby. With less 
severe infection, the baby will be 
carried full-term but will be bom 
with the disease — congenital 
syphilis. 

To avoid passing the disease to 
unborn babies, pregnant women 
are urged to have a blood test to 
detect syphilis well before the third 
month of pregnancy. In fact, in 
California, the law requires the 
blood test be done as part of pre- 
natal care. 









No more bor-r-ing 
home movies & videos! 


You old home movies and your new camcorder family 
videos can now have the highest professional quality... just 
like the 6 o'clock news or a network documentary! 


—SPECIAL MARCH DISCOUNT OFFER— 


During March, we will completely edit, add titles, 
add credits and add music to give you a family or 
business video document you will show with 
Transfer your confidence and pride. Narration and 
home movies & f° r i us * 5200! voice-over 

slides to video available 

metrosync inc. 

Call (415) 821-9002 


Syphilis, one of the most serious 
of the STDs, is caused by a spiral- 
shaped bacteria (spirochete) called 
treponema pallidum. The bacteria 
enters the body during sexual ac- 
tivities reproducing at an acceler- 
ated speed. It promptly invades 
every organ and body tissue 
through the blood stream and 
lymphatic system. There are three 
stages in the progression of syphi- 
lis: primary, secondary and tertiary. 

Primary syphilis is the first stage 
of the disease. A sore or chancre 
(pronounoed "shanker”) usually 
appears in 10 to 40 days at the site 
where the bacteria entered the 
body (the cervix, vagina and the 
surrounding area, penis, mouth, 
anus, or a break in the skin). The 
sores frequently remain unnoticed 
because they are painless. 

In women and men involved in 
homosexual activities sores may be 
located in areas very hard to see 
and can therefore, be missed — 
enlarged lymph nodes may draw 
attention to their presence. 

Diagnosis of syphilis is made 
solely on a laboratory examination. 
The exam involves a special 
darkfield microscope of scrapings 
from the chancre to identify the 
bacteria. Blood test for syphilis may 
become positive within four weeks 
after the sexual contact, but until 
then the diagnosis can be made 
only by locating the spirochete 
causing the sore. The sore will 
disappear completely in a few 
weeks, even without treatment 
This does not however mean that 
the disease is cured. 

Secondary syphilis typically 
develops one to six months follow- 
ing sexual contact. Symptoms in- 
dude a rash which may appear all 
over the body, characteristically 
affecting the mouth, genital organs, 
buttocks, palms and soles. Accom- 
panying signs and symptoms are 
fever, aching/persistent sore 
throat, patchy loss of hair from the 
scalp and latter portions of the 
eyebrows and widespread en- 
largement of the lymph glands. 

Secondary syphilis also disap- 
pears without treatment usually 
giving the patient unjustified opti- 


not 


mism, but again, this does 
mean the disease is cured 
The first two stages of syphilis 
highly infectious. They are fofc . 
lowed by a “latent" period vhen 
the disease becomes non-infeq 
tious and is not transmissible to* • 
sexual partner. During this stage; 
a blood test is the only means c.t 
diagnosis because no physical 
evidence of the disease is present 
and the patient has' no apparent' 
symptoms. 

The bacteria may become active 
in the blood stream during the next 
four years (especially the first two), 
causing the disease to be hi; 


infectious. 


* 


The bacteria may also invade. 


and damage the central nervous 


system. A laboratory examination 
of the spinal fluid can detect this 
condition in its earliest stages — 
before damage starts. The early 
discovery and treatment of syphi- 
lis of the central nervous system 
prevents permanent damage to the 
brain and the spinal cord 

After the disease’s fourth year, | 
the bacteria enters the tertiary or 
third stage This stage is non-infec- * 
tious but very serious. 

The most serious and common 
complications of syphilis in this 
stage are those of the heart, large 
blood vesseLs, brain and spina 
cord any of which may be fatal- 
insanity and blindness also may 
occur. The disease doesn’t dis- 
criminate — any organ oftheixjdy 
may be afTectcd Routine blood 
tests may still detect syphilis in ih^ 
late stage. In addition to blood tess. 
spinal taps or other examinations 
are often required. 

Patients with infectious syphfc* 
have a medical, and moral obliga- 
tion to notify all sexual contacts 
They deserve the chance to se& 
immediateexaminations andue**' 
ment 

Local public health departments 


arc anxious to help patients 
thought to be affected by sypMj 
and other sexually transmit ^ 
diseases. 

Stop the spread of this territ^ 
disease — see a doctor immcv 
ately! * j 
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Every time you shop at the Navy 
Exchange, you’re not only saving money 
you’re doing us all a good turn— by 
supporting your Morale, Welfare and 
Recreation Programs (MWR). That’s 
right— a portion of the profits from 
your purchases is used to help pay for 
the swimming pools, child care centers, 
tennis courts— and other valuable 
facilities enjoyed by you and your family. 

So do us all a favor. Send for our ex- 
clusive sales circulars now, and find out 
when the best deals are at the Navy 
Exchange. 


rFREE 


Receive our sales 
circulars through 
the mail free, and 
get exclusive advance notice on savings 
of 25%-30%— even 40%. 


Name 


(plea** print) 


Address 


City 


State 



( L_ 

Phone Number 


Check 

One. 

RaniT 


Sponsor □ Dependent □ 

Signature of sponsor or spouse/dependent 



F^ease mail coupon to: 

Navy Resale and Services Support Office 
Direct Mail Office, 40 Daniel Street, Farmingdale. NY 11735 

AAA1000280 






THE NAVY EXCHANGE 

Taking Care of Our Own. 
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Friday, April 


14,1989 


Elsa Marie Gustafson 








Birth place: Naval Hospital, Oakland, Calif. 
Bom: January 11, 1988 at 5:29 p.m. 

Weight at birth: 15-1/2 ounces (440 grams) 



length at birth: 10-1/2 inches (26 centimeters) 

Parents: Lieutenant Commander Walter A. and 
Lieutenant Linda L. Gustafson 



C J to . ’ast spoonful — ELsa fin- 
ishes a diniiig experience of such culi- 
nary delights as turkey, chicken and 
some veggies. (UA Navy photo byJ02 
T.S. Begasse) 









' 
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Elsa gets a helpful hand from her dad, Lieutenant Commander Walter A. Gustafson. 
Elsa is quite mobile though still small at about 12 pounds. Gustafson currently 
serves as commanding officer of the Naval Reserve Center In Vallejo, Calif. (US. 
Navy photo byJ02 T.S. Begasse) 





(Editor’s note: In the United 
States nea rly 40,000 babies die each 
year before their first birthday. Of 
that startling amount, the largest 
group are infants bom weighing 
less than 1000 grams (about 36 
ounces) — the “very very low birth 
weight” (WLBW) infant These 
infants contribute only one percent 
of the total births, but account for 
60 percent of the deaths occurring 
within the initial 28 days of life. 

Now, for the sake of understand- 
ing, we must look at one more 
statistic — babies bom weighing 
500 grams (about 18 ounces) and 
less. According to medical re- 
search, these babies make up only 
0.2 percent of total births, however 
their mortality rate is documented 
as being 100 percent 

In fact, in 17 states in this coun- 
try, a child bom under 500 grams 
(about 18 ounces) is not consid- 
ered a live birth, according to a 
leading neonatologist at Children's 
Hospital, Colorado. 

The following story is about a 
special little infant that chose to 
overcome the statistics. Elsa Marie 
Gustafson's sheer determination 
and will to survive brought her 
through the critical stages of her 
delicate life. 

Sources: The Journal of the 
American Medical Association; 
Pediatrics, Vol. 80, No. 6; Clinics in 
Perinatology by Saunders, June 
1986; Follow-up Management of 
the High-risk Infant, D W Taeusch, 
M.D. and M.W. Yogman, M.D., 
1987; and, USA Today, April 12, 
1988 .) 


1 



A special tiny little blue- 
“ miracle" baby was bom at the 
NavalHospitalinOaklandJan.il, 
1988 — Elsa Marie Gustafson. She 
weighed only 1 5 1/2 ounces when 
she entered her new world and 
successfully challenged statistic 
to become the smallest baby to 
survive in the hospital’s 46-yc 
history. 

' Today, Elsa at over one year old, 
is a pint-size dynamo. She lister 
to classical music, travels to 
Tahoe and the Olympic Per 
sula, has attended a Shakesf 
festival and loves books. 

However, just a year ago, life i 
uncertain for the now over 
pound tot.. 

Elsa, daughter of Lieutenar 
Linda L Gustafson, Nurse Cc 
U.S. Naval Reserve and Lieutc 
Commander Walter A. Gustafs 
U.S. Naval Reserve, was delri 
by Caesarean section, 14 w< 
prematu re due to her mother’s hug 
blood pressure, excessive weig 
gain and significant increases 



Iff 










Footprints are the actual size of* 

Elsa's at birth. 
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Ojeat one year later says NHO doctors 
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stay 511 cola** 1 ' 



protein levels, according to Com- 
mander David R. Field, MC, USN, 
head of the hospital’s Obstet- 
. J hcs Division. 

• j 1 This condition, known as pre- 
Jedampsia, can progress very 

quidkly into seizures, ruptured liver 
and kidney damage Gustafson’s 
condition was severe and if left 
*t '-inailcnded, both her life and the 
b^swouldhavebeenthreatened 

- » The fetal heart tones were 
decked hourly. Growth had ap- 
P^niJy stopped for Elsa, and the 
ntotber’ s amniotic fluid was dimin- 

. ; -shing 

Surgury was called for and the 
doaors gave Elsa a 10 to 15 per- 

• ** chance for life. 

• ,AD our tests indicated she (Elsa) 

- would have within 
06x1 24-hours," said Cmdr 

• dd *i felt the baby had a chance 
*00 recommended a Caesarean* 
scoioa* * 

D^ng surgery,. Ll Gustafson 
*** anesthesized from the 'waist 
7** 1 general sedation would 
^ l^pandized Elsa even more, 
ter the 45-minute surgery, Elsa 
i Ve a tittle cry and everyone in die 

* °P®^ lJn g mom smiled. 

• neonatology team led by 
^nder Lewis Otero, MC, 
f r>er>r iaiologist and Lieutenant 

* j^^fJulianF Keith III, MC. 

I** ^ ea d neonatologisr, 

- put Elsa on a ventila- 

s strong will to survive was 

In fe ,0a ^ ron } that moment on. 

* fK, J ' moved so much the 

, i.* v* v® 4 * lo sedate her for fear 

' * Usijf./ f ! rcmove die taping and 

‘^Vgea^ ^ ven ^ alor anc * 

Ads immediately taken to 
Gu* ( s Neonatal Intcasive 
nit OviClJ) Her first 24 hours 


were critical for preventing and 
delecting problems. 

Aggressive measures were made 
by the neonatologists and the 
NICU staff to allow Elsa’s body to 
recover, heal and mature. 

Along with the respirator sup- 
port and oxygen, “she was kept in 
a neutral thermal environment to 
keep her temperature normal," 

explained Keith. "She was pro- 
vided intravenous fluids she would 
lose through her very thin and 
gelatinous skin." 

Elsa was smaller than the ultra- 
sound had estimated her fetal 
weight to be, according to Field, 
attributing her growth retardation 
to the mother’s pre-eclampsia. "The 
average weight for a 26-week 
gestation infant is 1,000 grams 
(about 36 ounces)," explained 
Otero. "Elsa’s weight was 440 
grams (151/2 ounces), placing her 
weight way below what was ex- 
pected for her age." 

Elsa continued to make remark- 
able progress and was released 
from the hospital May 2, 1988. It 
was a day filled with joy and tears. 

"It’s really been a lesson in the 
strength and resilience of the 
human spirit to watch Elsa go 
through it all," die father said 

“She has really been an inspira- 
tion to so many people," the proud 
mother said as she looked at a 
picture of Elsa two days after she 
was bora “She is just so full of life." 

A year later, Elsa still visits the 
hospital every three months for 
medical assessment She was taken 
off oxygen just two months after 
going home and in that same 
month, her vital signs’ monitor was 
required only at night. 

Still under the watchful eyes of 
doctorsOteroa ndKeidi, ELsaa ppears 
to be making great progress. 

“She is doing amazingly well," 
said Otero. “Elsa has overcome the 
major complications usually ex pe- 



Elsa models the latest In Infant 


rienced by babies of her circum- 
stances such as cerebral palsy, 
frequent pneumonia and respira- 
tory problems requiring extended 
amounts of oxygen." 

Other problems common to 
babies bom extremely premature 
are developmental delay, physical 
handicaps and even blindness. 
What’s more, most require addi- 
tional hospitalization — unlike 
Elsa. 

In Elsa’s case, she has experi- 
enced only a few minor problems 
according to her physicians. Her 
feet Severely turned inward. This 
has been fully corrected through 
the use of feet braces. She also has 
weak muscles in her right eye — 
by wearing a patch on her left, the 
muscles are expected to fully 
strengthen in no lime. 

The only other problem faced by 
Elsa is a small hernia which, ac- 
cording to Otero, is causing no 
complications. “It is something 
common in premature babies and 


wear. (US. Navy photo by J02 T.S. 

will be electively operated on in the 
near future," he said. 

As for sleeping and eating hab- 
its, Elsa is right on track. The only 
item her parents say she doesn’t 
really like is dry spinach — but 
then, who does* 

“We’re very optimistic about 
Elsa, who’s had a smooth course 
despite a rocky beginning,” U. 
Cmdr. Gustafson maintained. "1 
hope when she’s a teenager that 
we can somehow communicate to 
her what she went through and 
what a fight she put up." 

"It will be part of her life forever 
— let’s hope she can appreciate 
what she has done, * he continued 

The doctors are just as 
optimistic. 

“I have very good hopes and 
feeling about Elsa’s future," Otero 
emphasized. 

"She broke the statistics by sur- 
viving birth. She further broke the 
statistics by making it through die 
first twenty-four hours. And, she 


Begasse) 

broke the statistics in terms of her 
development and growth today," 
Keith described. "Elsa’s a very 
remarkable girl." 

Since birth, Elsa has been 
closely followed by the hospital’s 
High Risk Infant Clinic as well as 
Leapfrog, Parent Training for In- 
fant Development, a Vallejo- 
based organization that educates 
parents, provides resources such 
as physical therapists and quali- 
fied babysitters and makes devel- 
opmental assessments. As for the 
parents, Elsa’s dramatic beginning 
will always be a part of their life, 
but they find it hard to believe life 
was so uncertain for Elsa when 
she plows through the house 
behind the wheel of her little red 
tot rod 

"When she sets her sights on 
something, she goes right for it," 
says her dad. 

And that she did. FRa Marie 
Gustafson set her sight on life — 
and went for iU 
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Federal Corner 


Friday, April 14, 191 


VOLUNTARY CONTRIBUTIONS: 

Employees coveted by the Civil Service Retirement 
System (CSRS) have been able to make voluntary 
contributions to purchase additional annuity for over 
10 years. Prior to Jan. 1, 1985, the contributioas earned 
interest at a rate of 3 percent. On Jan. 1, 1985, volun- 
tary contributions started earning interest at a vari- 
able rate which was 13 percent for calendar year 1985. 
Recent newspaper and magazine articles concerning 
voluntary contributions have caused employees 
covered by the CSRS to call the Office of Personnel 
Management (OPM) and Civilian Personnel Office 


requesting information about voluntary contributions. 

ITie current interest rale for 1989 is 9. 125 percent 
Interest is credited to each voluntary contribution 
annually on Dcocmbcr 31 . No tax is paid on interest 
earned until the contributions are withdrawn. 

At retirement, each $100 in a voluntary contribu- 
tion account (including interest earned) will provide 
an additional annuity of $7 per year, plus 20 cents for 
each full year the employee is over age 55. 

Applications to make voluntary contributions (SF- 
2804) are available from your servicing civilian per- 
sonnel department. 


Flossing keeps smile brigh 


By CDR Gregory M. Horning, DC 
Naval Hospital, Oakland 


NAVAL HOSPITAL, Oakland — 

Flossing — What do you think 

you’re doing’ What is the main . r 1B_ 

reason a person should use dental around your middle fingers so 


and will come ofT easily if toud 
Brushing the tongue and 
also may reduce the total 
of bacteria in the mouth 
percent, so do that, too. 

Next, wrap the dental 


We want your questions! We ll provide you the answers!! 

If you have questions in areas such as policies, procedures, benefits, or just want information re- 
garding Federal Employee rights, here’s an avenue to follow. Just complete the form and send it in — 
attention Sydney Santos/What’s the Answer, Civilian Personnel Office, Naval Hospital, Oakland, Calif. 
94627-5000. Mrs. Santos will provide the answer by individually contacting you or through the NOR- 
WES IT.R- (Editor’s Note: The NOR WESTER reserves the right to edit comments for journalistic style. All 
contributions become the property of the newspaper. “What’s the Answer?” submissions will be se- 
lected at random for publication based on their timeliness of topics and geographic focus.) 

Question (PLEASE PRINT CLEARLY): 


Name/title: 


Work Center: 


Street Address: 


Command: 
City: 


St 


Zip: 


you can manipulate it with 
index fingers and thumbs. Tal 
short length and seesaw it 
between the teeth and belt 
gumline as far as it will comfc 


floss? Is it: 

a. ) to remove food particles 

b. ) to massage the gums 

c. ) to stimulate bleeding 

d. ) to remove harmful bacteria 

If you answered (d), you were , bly go (don’t pinch). Kit tensii 
right! The only way to keep teeth the floss to wrap it a bit aroun_, 

and gums healthy and attractive is comers of the tooth. Scrape it* 

to completely remove the film of and down (riot back and forth;, 

bacteria (“PLAQUE”) that builds up actually try to scrape thesideoff 

on every surface of every tooth tooth). Then floss the 'neighbor! 

everyday. How you do that is less tooth while you are still in* 

important than that you do it spaoe. Start in one part of 

THOROUGHLY. mouth and methodically scni|. 

First of all, take plenty of time, every tooth in turn. If you take 

Brush your teeth first, keeping the time you will do well — but,, 
brush at a 45 degree angle to the member: it takes time and pradi 
teeth at the gumline. Use a gentle Be pau'ent with yourself, but if|&. 
circular scrubbing action to clean really are all thumbs, try the Pofj 

every surface you can reach — ing topis which art available - 

both chewing surfaces and the anything is gain in the daily 

sides. A soft brush is best, because 
the bacterial film starts out like jelly, 



against bacterial buildup! 

The most important thin 
remember is not the techni 
rather what it is you are 
remove: riot food particles ( 
that is certainly a good i 
rather, pure bacteria. If you 1 ’* 
that in mind, you really will kw 
what you are doing with floss! 


Help protect 
your child 


Courtesy of Child Find 
of America, Inc. 




West Portal 


4TH SEMI-ANNUAL ART SHOW AND SALE 






APRIL 21 • 22 • 23 

FRIDAY • SATURDAY • SUNDAY 

10 am to Dusk • Rain or Shine 


Gala Sidewalk Fine Arts Festival 

Along West Portal Avenue • San Francisco 

SPONSORED BY WEST PORTAL AVENUE ASSOCIATION 



PACIFIC FINE ART FESTIVALS 


7/; ’ V>// *-'» .'/✓ */.».* .VA'r/ iV/.’.Y. .'♦V.' * 


Child abduction affects us afl. 
can help by following seme* 
rules. The nine rules listed 
take only 83 seconds to 
Please, for the sake of your 
read them. • 

1. Keep your child 
times; when your 
from you, know whom 
is with and where. 

2. Teach your child not to 
der off and to avoid lonely 

3. Establish stria p 
for picking childup at sch< 
a friends’s,.after a movie, etc. Dc* ! 
let your child accept rides 
anyone with whom you haver 
made previous arrange men 
even if they say they’re a pofc 
man, teacher or of the family. 

4. Teach your child never to £ 
anywhere with anyone * r | 
doesn’t know a family' "co^ 
word. 

5. Teach your child his full ran 1 
your full name, address and 
phone number. Make sure 
teach him how to make I 
long distance phone calls. Ever • 
small child can be taught to ^ 
“911" for help. 

6. Tell your child about the 1 ^ 
duction problem in a calm r 
simple way - as if you were 

ing any other important oojl 4 ^ j 
skill. 

7 Listen attentively when 
child talks about “a man f 
wo nun" he or she met in ** 
absence , • 

8. Teach your child that it^ t ^ 
to run away or to scream if 
one is making him or her do 
thing he doesn’t want to do- 

9. Have photos taken fourt^ 
a year (especially for pre-sd 10 ^ 
ers), make note of birthmarks 
other distinguishing features 


* 9 i / * * r 
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people in the Region 


Chaplain's Corner 







|j ^COMMENDATION 

J ^A- Davenport, NH Oak 

' D - * fc< >mley, NH ° Ak 

' 10)rC.E Moorehead, NT I Oak 

'■* ggjibor 

• ii ix^)Rj.C Morissette, NH Oak 

r v ftibof • 

jj V D ftiysinger. N! I Oak 

Harbor 

PjC [> Scaber, NH Oak ! larbor 
jjjjCS B W Conners, N1 1 Oak 

Hiibor 

11M1 VT.S. Racutt. N1 1 Oak 

Harfw 

4 1 

\- \VY ACI HEVEMENT 
i .MED ALS 

J IjCDR MX*. Tuftin, NH Oak 

m Harbor 

l£DR M L King, NH Oak 

r ^paibor 

LTJ V J larraon, NH Oak Harbor 
LT LL Comforth, NH Oak 

• Harbor 

A LTMD Manning. NH Oak 
Harbor 

LT P J Kelly, NH Oak Harbor 
ITR L Vemon, NH Oak Harbor 
LTS.J. Camus, NH Oak Harbor 
eft LTT.M. Cook, NH Oak 1 larbor 
0X 04 K.D. Bogart, NH Oak 

Kk' 

QMSC M.A. Demon, NMCNWR 
1AC F.K. Kalman, NH Oak 

Harbor 

HLMCJ.D. Moon, NH Oak 
Harbor 

HM1 K.C Denson. NH Oak 
Harbor 

HM1 S. King NMCLSF 
PM D B Tabligan, NMCNWR 
YS1 M Smith, NMCLSF 
J iM2 B. V Jones, N1 1 Oak Harbor 
IIM2LM Gcyer, NH Oak 
Harbor 

HM2 R.M. Parrott, NT I Oak 

Harbor 

HM2C.A- Weaver, NMCNWR 
? J02 T.S. Begasse, NMCNWR 
itM3 D. Degraw, NH Oak 
I Harbor 

SA R.M Pitts, NMCNWR 

ADVANCEMENTS/ 

; * SELECTIONS: 

HMC J. Simpson, NMCLSF TI 
HMC S. Salvador, NMCLSF TI 
HM1 J Green, BMC Fallon 
HM2 B. Brcwgh, BMC Alameda 
HM2 F. Bryne, BMC Fallon 
HM?. I. Diamond, BMC Alameda 
HM2 p. Folger, NMCLSF TI 
HM2 D. Hinz^BMC Alameda 
' - . ^2 K Jorgenson. BMC 
Ah me da 

ILV2J. Juneua, BMC Alameda 
H^2 D. Upone, BMC Moffett. ' 

Field 

lb!2 N. Norton, BMC Moffett 

Field 

^2 $. Oestmann. NMCLSF TI 

^2 C. Payne, BMC Moffett 
i| Field 

H. Peoples, BMC Fallon 
■ ’ JJM2J. Rubio, BMC Alameda * 
[ LV2T Will, NMCLSF TI 
JW3 R. Amtt, BMC Fallon 
1* Gaaa, BMC Fallon 
UM *C Heath mann. BMC Fallon 

Otters of 
^MMIiNDATION: 

D T 8anle. NMCNWR 
LJ20 B. Kitchens, NMCNWR 
J} D R. Htzmorm.NMCNWR 
. l 'M> W Smith, NMCNWR 

CSerVr)° F ™ Q UAKTER 

I LmI S k ^8. NMCLSF T! 

, , Lightsey, NH Oak 

!ilrtx^‘ W M °° rc ’ NH °* k 


A 



By LT Julie Schwartz, CHC 

Naval Hospital, Oakland 


Petty Officer 2nd Class Diant T. Battle, a hospital corps man, looks 
on as Lieutenant Commander Gerald E. Noss, NC, head of tfie 
Office of Medical Affairs at the Northwest Region, endorses her 
reenlistment papers. Battle was assigned to the Region’s Comp- 
trollers Office as the fiscal petty officer. She detached the region 
In March inroute to Pensacola, Fla., where she will attend Aero- 
space Medical Technician SchooL (US. Navy photo by SN M. 
Herrington) 


SKI R.S. Redfem, NH Oak 
Harbor 

SAILOR OF THE QUARTER: 
(Junior) 

HM3 D. Degraw, NH Oak 
Harbor 


HM3 D.L. Healy, Nil Oak 
Harbor 

HM3J.J. Kilbride, NH Oak 
Harbor 

HM3 T.M. Weaver, N1 1 Oak 
Harbor 


Navy personnel arc professional 
"beginners" and “enders." Changes 
in duty stations make us skilled at 
saying good bye’s and adjusting to 
new surrou dings. Indeed we 
celebrate such occasions with 
change of command ceremonies, 
retirement ceremonies, and hail 
and farewell parties. These events 
make the transitions more concrete 
and give us the opportunity to 
create community lies even as we 
consiantlychangeou rcommu ni lies. 

But what about the doldrums — 
the normal business of living 
through the middle of limes? I low 
often do we celebrate the fact that 
we actually woke up and got to 
work for another day? We rarely 
concentrate on the elTort day to day 
life requires. While our mLssion- 
oriented Navy directs us always to 
work for the goal, our spirits need 
to remember that the hardest work 
and the greatest satisfaction ema- 
nates from living the “middles." In 
fact we often downgrade such 
limes as not having significance 
because we are not actually doing 
something new or exciting or 
important Yet, these are our op- 


portunities to prove our long-term 
strengths and our bottom-line prin- 
ciples. Arturo Toscanini, a brilliant 
musician, lived a life full of excit- 
ing events, but his son explained 
that he did not live waiting for the 
highlights. When asked what his 
father ranked as his most important 
achievement, the son replied, “For 
him there can be no such thing 
Wlia lever he happens to be doing 
at the moment is the biggest thing 
in his life — whether it is conduct- 
ing a symphony or peeling an 
orange." 

Our spiritual growth comes from 
the small tasks of daily living. A 
famous Jewish teacher, Rabbi 
Zusya, taught when one arrives in 
heaven after death, God examines 
that person’s worthiness. Rabbi 
Zusya explained that he was not 
afraid of God’s asking him, “Why 
did you not act like Moses?" Rather 
he was preparing for God to ask 
“Why did you not act like Zusya?” 

The Lord does not expea of us 
the great deeds and accomplish- 
ments of one such as Moses. The 
Lord examines our lives with con- 
cern for the small acts and 
“middles" and asks us to become 
our own best selves. 









Come to San Francisco’s best street fair 
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Over 50 celebrated artists, 

Fine Arts Festival group 
Francisco^ unique West Portal shopping district for a gala 3~day weekend of entertain- 
ment, bargains, good food and community-public service demonstrations celebrating 


h*sts, craftspeople, jewelers and antique dealers from the Pacific 
i will join with me merchants and shops West of Twin Peaks in San 


the theme.*. 


.... w /,; 

“Spring has sprung!” 

Friday, April 21 

1 1 to 4 pm ....SF SPCA Adopt-a-Pet station open 

1 2 noon A.P. Giannini Middle School Band concert 

1 to 3 pm Con Hall duo entertains 

3 pm •••••»•••««• . Herbert Hoover Middle School Band concert 
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Saturday, April 22 


8 to 1 1 :30 am Pancake Breakfast (by Cafe for All Seasons chefs) 
Wells Fargo Parking Lot...$4 general/ $3 Seniors 
V^ l 0 to 1 2 pm .. Life of the Party Rock Band Concert 
1 1 to 1 2 pm ..Ann Healy Irish Dancers 
1 1 to 1 pm ....Book signings at Waldenbooks: 

Carlyle the Pig by Patricia Carpenter 
San Francisco-Treasure Island, 1939-1940 
by Paul Totah ' ) * i 
1 1 to 4 pm ....SF SPCA Adopt-a-Pet station open 

1 to 3 pm Con Hall duo entertains 

2 ptn ............. 5FPD Canine Cm ps demonstration 

2 to 4 pm San Francisco-Treasure Island: the World's Fair 
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Friday, April 21 

1 1 to 4 pm ....SF SPCA Adopt-a-Pet station open 

1 2 noon A.P. Giannini Middle School Band concert 

1 to 3 pm •••••• Con Hall duo entertains 
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3 pm Herbert Hoover Middle School Band concert 
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Children’s Art Displays 
$1 Raffle with many valuable prizes 
Discount and bargain shopping 
Snack stalls and restaurants galore 
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Cardin 

Pulmonary 



RESPIRATORY THEAPISTS noodod for 13 wook assignments on tho West 

Excellont Salary • Housing 
Travel Allowance • Other Benefits 

, “ f r , !°! h ”! api3,! 55°° Sign-up bonus available! Gill CPR today. 

1 800 - 447-3727 in CA ( 408 ) 954-9200 
2540 North First SL. Suite 303 
San Jose, CA 05131 


From the City . . . 



. . .to the Scenic. 


CLINICAL SPECIALISTS 


Kaiser Permanenle. one ol the nation's leading 
health maintenance organizations provides quali- 
ty health care to some two million members in 
multiple locations throughout Northern California 


We currently have positions available lor Clinical 
Speualists/Somor Physical I herapists in or 
Ihopedic manual therapy. These are unique op 
porlunilies lor skilled therapists to practice under 
an open physician referral system which expects 
independent evaluation and treatment in an am 
bulatory care selling We oiler excellent insorvice 
education, educational leave and benefits 


Our Hayward Medical Center is also the site lor 
an advanced residency program in orthopedic 
manual therapy Opportunities are available lor 
Clinical Specialists to occupy part-time faculty 
positions in the program For further information, 
contact Karen Chinn, Director of Physical 
Therapy, Kaiser Permanente Medical Center. 
27400 Hesperian Blvd.. Hayward, CA 94545, 
(415) 784-4350. 




KAISER PERMANENTE 

Good I'co/ilc Good Mrduuic 
Equal Opportunity Employer 



MEDICAL RECORDS 
MANAGER 

Say Aloha To Kahi Mohala! 


Knhi Mohala, an outstanding 88 bed 
psychiatric hospital, is located west of 
metropolitan Honolulu on 14 5 scenic acres 
We cuncnily have an cxcitinq, innovative 
position available lor an RRA or ART who 
enjoys a challenge and possesses excellent 
supervisory and communications skills 
Psycliiatiic experience a plus, Respon 
sibilibcs include oigani/alion and manage 
menl ol oui Medical Records Department, 
ending and data display 


As an alliliale ol Healthcare International 
we oiler a relocation fee. a competitive sal 
aiy. an outstanding benefits package and 
opportunities lor advancement and transfer 
Fm consideration, call or send resume to 
Rosemary Scavuzzo, Director ol Human 
Resources, Kahi Mohala, 91-230 1 Fori 
Weaver Road. Ewa Beach. HI 95706 1-800- 
999 9889 or 1 80 8 67 7 2525. E0C M/I 



Kalii Mohala 


★ REFINANCE * 

CASH OUT TO 90 °/« 


10% fixed rate ASSUMABLE. 
Veterans and in-service only. < 
To 90% of value. Break loose 
cash and pocket the difference* 
between your current home 
toan(s) and its value; even if you 
consolidate ALL your bills into 
this great new VA loan and 
make the payments tax deduct- 

We Cafl 


(415) 554-8576 


OCCUPATIONAL 

THERAPIST 

College Hospital is one of Or- 
ange County’s premier hospitals. 
We current have a full-time posi- 
tion available for a debgreed Occu- 
pational Therapist. Must be certi- 
fied with the American Occupa- 
tional Therapy Association and a 
minimum of 1 year psychiatric 
hospital experience. We accept 
resumes on a continuing basis. 

If interested, please call (714) 
642-2734, or send resume to: 


COLLEGE HOSPITAL 
COSTA MESA 
301 Victoria Street 
Costa Mesa, CA 92627 
A Healthcare Servioe of 
College Health Enterprises 
EOEM/F/H 

Q3630 


PHYSICAL THERAPIST 

Rural acute care hospital & ICF 
on tho Oregon Coast is seek ing an 
independent individual to take 
charge of its Physical Therapy 
Dept. The qualified applicant will 
bean Oregon I icensed therapist or 
eligible for licensure in the State 
of Oregon. Competitive salary & 
attractive benefit package includ- 
ing IRC 125 & 401 (K) plans is 
offered. Beautiful coastal setting 
only 2 hours from Portland. 

Send resume to: 

Personnel Dept 

NTCHD 

P.O. Box 16 

Wheeler, OR 97147 

(503)368-5119 

Equal Opportunity Employer 




RADBLOGIC TECHNOLOG STS 

Kaiser Permanerte, Redwood City's fast- 
paced. Innovative neurosurgery center, is seek 1 
ing 3 full-time and 4 on-call Radiologic Tech 
nolog ists. Applicants must be graduates of a 1 
AMA approved school, have a CUT LEENSF 
and recent experience man-acute care hospit 
Successful cnadidates will receive CT and Spt 
cial Procedures training and will rotate in a 
aspects ol diagnostic radiology. Shite are w 
abteistartingsalaryrangeisSttffllofrMX' ' 
depending on experience, a 1 0% differ eotal v 
be paid for all work performed in the CT atJ 
Special Procedures Dept Kaiser Permanerte oi- 
lers excellent health and dental benefits, pan 
eckxational leave aniuition termbursemer 
Interested candidates should contact DebbieFt 
a! (415) 780-2472 or Barbara Kujawski af (4 If 
780-3114. 

Personnel Dept., 1150 Veterans Blvd., 
Redwood City. Ca 94063 
We are EEO/AA employers. Minorities 
women, handicapped and veterans are encou 


aged to apply 
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Good Prtoofe. Good Mprllcinr- 
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Quit smoking, 


(American Heart 


/ Association 

WERE FIGHTING FOR 
VOURUFE 










Alaska Airlines salutes the armed forces. With discounts up to 50% off full coach fare for all Army, 
Navy, Air Force, Marine and Coast Guard personnel and their dependents. 

You can save big bucks to every U.S. city Alaska Airlines serves up and down the west coast— in 
California, The Pacific Northwest, Arizona and Alaska. That includes service to five airports in the Los Angeles 
area and three Bay Area airports. 

All along the way you'll enjoy the tasty meals and warm, friendly service Alaska Airlines is famous for. 
So, next trip or vacation, call your SATOTRAVEL Office or m lAcIro^' A h linnr 
Alaska Airlines at 1-800-426-0333. Aia5IUi l win11 ^ 


For a low cost Alaska Airlines flight that will put you at ease. MILITARY DISCOUNT FARES 


Fare may be capacity controlled, therefore availability may be limited Fare applies to military passengers and their dependents on official leave with current military ID Your SATOTRAVEL Office 
or Alaska Airlines can tell you about other restrictions that may apply 
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NOR WESTER, Oakland, California 
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Classified 

+r 7 ~ ( 0(e . Employment opportunity ads are accepted lor the sole purpose of providing a needed service to military personnel who are retiring or separating Irom active 
^ t ,n no way intended to encourage active duty personnel to seek employment in the civilian sector. Those who arc considering a career change are urged to make an 
for a full and objective evaluation with a Navy Career Counselor. 
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HospiUl is a 340 bed non 
^tccire/acaity, serving a five 
j*T* You’ll become a valued 
oh family ihai has been serv- 
'^Zuxhwrsi Washington since 1887 
% family, the Sates of Providence, 
^ tnd operates one. of the largest 

>caith care s Y iteiTB ^ '* 7esL 
Vc have full-time routing shifts 
^jortiavailable for a PhamuasL Y ou 
Pbe rtsponsibte for dispensing and 
vrtrdling medications and I.V. solu- 
^ moniionng patiem medication 
t ^ rtpv and leading and directing day- 
^gy work of pharmacy interns and as- 


fb qualify’, you must have a current 
tfishington Slate license and two years’ 
acfo&onal pharmacy experience -vith 
* least ore year hospiul experience 
pruned. 

Sl Pner offers competitive wages 
od comprehensive benefit package. 
«oseaibmk resume to: St.' Peter Hos- 
Pasonnel-Employment Division, 
413 North Lilly Road, Olympia, WA 
<^306 Equal Opportunity Employer. 

ST. PETER 

HOSPITAL 

gg 


S3 YEARS OF 
COMPASSIONATE CARE 

Srce 1904, we’ve been offering 
te Bay Area the latest in health care 
services 

we're one of the largest heal th care 
systems on the west coast. And we 
r ex countless opportunities in the 
e.c Tanging clinical environment. 
Weci/rentty have openings for: 

• RHslVHs 

• RADIOLOGIC 
TKHMOIOGIST 

• INSPIRATORY THERAPIST 
•cytology 
TECHNOLOGIST 

•MEDICAL TECHNOLOGIST 
for more information please call 
um Vender at (41 5) 874-8090. 
ftoddence Hospital 
31 00 Summit St 
P.O. Box 23020 
Oakland, CA 94623 
EOE 


PROVIDENCE 

HOSPITAL 

OAKLAND 


T 


: 1STERS OF 
PROVIDENCE 

SERVNG THE WEST SINCE 1 856 


C«5» 


kttaurant 

I AST POOD 

management 
opportunity' 

‘ . are openings for 

management 
TPAINEBat 
beef BOWL 
KSTAURANTS 
JGHT NOW!! 

J* 1 ^perience necessary: only a 
._ re J® succeed in the exciting, and 
food service industry. 
^JWinyou. 

*7 ” pay you 
![r^youleam! 

"*** who complete the training 
l*ug am will be revyarded by an ex- 
^nal benefits package. The future 
Iff 1 ** you make « with this ex- 
Je" 1 '!!'**** f< x>d restaurant chain 
Jt* *°*‘ng locations available in 

“ilNACWS 0 ™" 9 ' C °^" y * re * v 

more 

Iau 774 * 1609 

-SF.M. 

you name and iddres to 
information or wnte 

\ 

/* f50r >,CA 9.0746 

fe Beef 
{ ,jSf Bowl 

H 81 Oppty. Employer M/F 


ANESTHESIOLOGIST 


RN 

FT&PT,PMs& NIGHTS 

For F/T position in hospi- 


New wage scale. Benefit package in- 

tal based practice in grow- 


cludes: 

• Medical 

• Denial 

ing Sierra foothill commu- 


nity. Good area for family 


• Slock options 

and recreation. 30 miles 


• Tuition assistance 

from Yosemite and 30 min- 


• Progressive Management style & 

utes to ski areas. 


more 

• We Also Welcome Resumes on a 

Tuolomne General 


continuing basis 

Apply at 

Hospital 


Hyland Convalescent Hospital 

101 East Hospital Road 


4635 College Oak 

Sonora, CA 95370 


Sacramento. CA 95841 

(209) 533-7144 


(916)481-7434 

C9560 


Equal Opportunity Employer 

C9501 
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Nurse Practitioners 
Public Health 
Opportunities In 
Washington State 

• Women's Health Care: 2 
full time positions open. 

• AIDS Project: 1 full time 
position open. 

• Excellent wage and bene- 
fits package. 

Requirements: BSN, ARNP 
and prescriptive authority li- 
censes in Washington. 

Call (206) 296-4618 

Seattle-King County 
Department of Public Health 
"The Good Health People" 
EEO Employer 
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MR] TECHNICIAN 

We Value Your Military Expertise! 

Kaiser Permanenie Medical Center in 
Redwood City is looking for a skilled 
MR] Technician. This full-time postal 
requires a CA CRT license and 1 year 
recent experience as an M RJ Tech within 
the last 2 years. This is a 40/Hr position 
working rotating shifts. 

We offer an excellent benefits pack- 
age. For immediate consideration, 
please contact: Barbara Kujawski at 
(41 5) 780-31 14, or forward a resume to: 
Personnel Dept., 1 150 Veterans Blvd., 
Redwood City, CA 94063. Applicants 
may also phone John Maio at (4 1 5) 780- 
25^8 We are an EEO/AA employer. 
Minorities, women, handicapped and 
veterans are encouraged to apply. 


Mi 
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Good People. Good Mpdlcino 
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PHYSICIANS 

CONSIDER THE BENEFITS OF USING JACKSON & COKER 

0 * Over 400 Opportunities 

• Variety of Practice Styles & Locations Available 
•All Fees Paid by Clients 
• Guaranteed Incomes 
• Interview Expenses Paid 

With offices in Atlanta, Dallas, Denver, Philadelphia, Phoenix and St. Louis. 

CONTACT: JACKSON & COKER 400 Perimeter Center Terrace Suite 760, MPA 7, 
Atlanta, Georgia 30346 TOLL FREE 1 -J800F 544*1 987 c<sa 


NAME YOUR CHOICE! 

Tell us what’s important in your nursing career and we'll make every effort to 
accommodate you! 

'Whether you prefer a small facility, the challenge of a large hospital or arc ready 
for management, the choice is yours By joining the largest long-term care provider 
in the industry, you can select one of our 50 Northern California locations and take 
advantage of our excellent benefit program, competitive wages, management train- 
ing and unlimited promotional opportunities. Call today and begin your exciting 
new career step tomorrow! 

Karen Stean 

(800) 888-2383 or (209) 275-5557 

BEVERLY ENTERPRISES 

4273 W. Richer! #103 

Fresno, California 93722 

C9625 


PHYSICAL THERAPIST 

Full-time and Partrime positions available for experienced 
re-entry or new graduate PT. Excellent growth potential in an 
expanding service offered at our 101 -bed acute-care facility 
located in Central California just minutes from the Sierra 
mountains and the San Francisco Bay. Attractive salary and 
benefit package offered. Interested applicants should contact: 
Verna Gallery - Assistant Administrator 
or Mr. Chris Kovak - Director of Personnel 

LODI MEMORIAL HOSPITAL 

975 S. Fairmont Ave. 

Lodi, CA 95240 
(209)334-3411 

C9526 ... - - - ■ 



00 YOU KNOW 
1945-46 OAK KNOLL? 

Author seeking 1945-46 Oak Knoll 
endocrinology studies of Or Yan- 
kowitz or Jankowicz (spelling un- 
known) on malnutrition cases, espe- 
cially World War II POWs, at Oak 
Knoll Maval Hospital for book Any 
information or suggestions on how 
to confirm name and locate his pa- 
pers please contact R V. Young, P0 
Box 291310, Los Angeles. CA 90029 


COMMUNITY DIALYSIS 
CENTERS 

has 17 locations in the 
state of California with a 
variety of positions available 
for dialysis nurses. 

Full time, part time, per 
diem positions are available 
with 8 and 12 hour shifts. 
CDC offers competitive sala- 
ries and excellent benefits. 

Call or send resume to: 

C. Nielsen 

2204 E. Fourth St. 

Santa Ana, CA 92705 

(714) 835-4535 

C9457 


OVERSEAS 

POSITIONS 

TAX FREE IBCOME 


ALL SKILLS • ALL FlELDt 
ftfAJO* U t FJ*MI 

MIRING NOW! 

EXCELLENT SALAR.ES 
COMPANY PAID BENEFITS 

EXCITING LOCATION! 

CALL NOW 3 DS/ 7 V 1 4005 

EXTENSION • 141 

OPEN WEEKDAYS o AM-9 PM 
AND SUNDAYS 10 AM - 5 Pi/ 
OR SEND YOUR RES JME TO 

UNIVERSAL CAREERS 

619' D' So 616! 

» SLk Co** ElIXJU 


MEDICAL RN 

For head Injury rehabilitation. 
NcuroCare Neuro Behavioral 
Program at Stone Mou ntaln has 
an opening for a full time RN to 
manage medication & health 
care systems. Stone Mountain Is 
an Innovative community based 
program for persons with trau- 
matic brain Injury. The nurse 
works as an integral member of 
our clinical rehabilitation team. 
The Ideal candidate should be a 
creative team player, experi- 
enced In rehabilitation settings, 
well organized & comfortable 
with hands-on work with 
clients. Apply at NcuroCare at 
Stone Mountain, 16585 High- 
land Valley Rd.. Ramona, CA 
92065 or call Nancy Hughes at 
(619) 789-4600. EOE C9495 


PHYSICAL 
THERAPIST 

Fulltime or part -time 20 hrs. 
per week. Opportunity to work 
in a large outpaUent clinic with 
satellite clinic facilities. Primar- 
ily orthopedic paUent load with 
a unique foot care program. 

To apply, please send resume 
or phone: 

PACIFIC MEDICAL 
CENTER 

Human Resources Office 
1200, 12th Ave. South 
Seattle, WA 98 144 
(206)326-4111 
An Equal Opportunity 
. Employer 

C9650 


PHARMACISTS 



Sav on [hues often. 

AN tXCflUNI 
- StABlINO SJUARf! 

A CONPHHfNSHf 
-vBtNtfITS PACKAGE 
MANASfMENT 
POUHTIAU 

An t/nttl Oltf'WHrfttlp 
ImptoifU 


Say on Drugs, tnc. is tooting for 
qualified Registered Pharma 
cists; totem* ?nd newly Regis 
tered PharmachU welcome, for 
the following locations 

• Central los Angeles 

• San Fernando Valley 

• South Bay 

• San Gabriel Valley 

• San Diego 

• Orange County 

• Riverside County 

Call the Western Region 0 ihc« 

714/999-8848 




OSCO DRUG 

P.O. Box 1 7 

Anaheim, CA 9281 5-0017 
California License Required 


PHYSICAL THERAPISTS 
WE VALUE YOUR MILITARY EXPERTISE! 

Lodi Memorial Hospital is currently building a new physi- 
cal therapy department scheduled for completion late May 
which will offer in-patient and out-patient services. We are 
looking for: 


’• Full/Part time Physical Therapists 

to help us staff this expanding department Lodi Memorial Hospital offers the 
following: 

• Competitive salary commensurate with education and experience. Salary ranee 

$14.50/hr. - $18.50/hr. ^ ^ 

• Pay for Performance 

• Full benefit package, or 18% differential option for part time employees 

• Paid Continuing Education 

For more information about these positions and benefits, please contact 
Lodi Memorial Hospital 

Personnel Department 
975 S. Fairmont 
Lodi. CA 95240 
(209) 334-3411, ext. 497 
EOE 


even 


CALIFORNIA CORRECTIONAL INSTITUTION 

at Tehachapi tests tor the following positions on an as-needed basis through- 
out the year. Our needs are IMMEDIATE for the areas listed below: 

• PHYSICIANS/SURGEONS • Starting salary S5200/month 

• PSYCHIATRISTS • Stalling salary $6000/month 

• PSYCHOLOGISTS • Starting salary $3400Anonth 
•REGISTERED NURSES II* 

• C00KS/C00K SUPERVISORS • 

THESE POSITIONS ARE OPEN TO WOMEN AND MEN 

(ill an» »f Ih«td? in8 *!H m *** durin t #» upcoming year, and qualify to 

fill any of the above positions, send completed state application form #678 fin 

elude your discharge date on form), available at state offices to: 

v. U. I. 

PERSONNEL OFFICE 
P.O BOX 1031 
TEHACHAPI, CA 93561 

womTii^^ e a n p p 0 v a ^" th ' M available exam CCI cncoura « e$ 
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AW Public Phones 
make it easy to stay 


dose. If being on base means 
being away from a very special 
someone, take heart. With the 
AT&T Public Phones here on base, 
staying in touch is easy. . . 
just dial "0" plus the area code 
and phone number wait for the 
tone and 

o iff using your AW Card-enter 

your AT&T Card number; 

o iff calling collect or third 
party- an AT&T Operator 
will come on line to help 
you; 

...and in moments, you’ll be 
connected to the voice you’re 
longing to hear. And you’ll sound 
as close as you feel. 


You’ll be surprised, too, at how 
reasonable the pricing is. Let’s 
say, for example, that you want 
to brighten a Saturday afternoon 
with a call to your honey. If you 
dial direct using your AT&T Card 
you could call coast to coast, talk 
for 20 minutes, and it won’t cost 
you more than $3.55. That’s only 
$3.55 to spend 20 minutes with 
that special someone w ho’s worth 
more to you than words can say: 

Think about it. It’s quick and . 
easy. It’s economical. It’s the next 
best thing to being there. So call 
your loved one today. 

And keep the feeling growing. 
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Don't forget- change to 
summer uniforms May 8th 


Days of Remembrance of the Victims 

of the Holocaust See Pages 6 & 7 





The Voice of the Naval Medical Command, Northwest Region 

Vol. IV, No. 6 


fridcY* April 28, • 


Oakland, Calif. 94627-5025 


Chief of Naval Operations says reducing 

H M mm am 


the number of carriers from 15 to a 


I 


lesser n umber would be tragic mistake 


By Admiral 

C arlisle A.H. Trost 
Chief of Naval Operations 




.WASHINGTON, DC. — The 
Vavy aircraft carrier battle 
poup is the most needed, use- 
ful and used asset in our Na- 
zi tion's military arsenal Yet 
despite the historically proven 
value of these ships, defense 
critics continue to make annual 
i'sault'. on these backbones of 
our national and maritime 
sirateg' 

The goal of these critics is ap- 
parently designed to reduce the 
number of carrier battle groups 
from IS to a lesser nun. her. To 
BBomplish this action would be 
ntagic mistake Fifteen carrier- 
tie groups are the bare 
mm number necessary for 
’ Navy to meet its global 
[ccrirne reejuirements at a 
it level of risk to our 

* .' untry Regional military com- 
iganders and indepth studies by’ 

.fe .joint Chiefs of Staff have 
w>niinually validated that more 
tteto 20 "such battle groups are 
Mded as a minimum in the 
■went of a global conflict. 

Any discussion of carrier bat- 
tle groups — in fact, any discus- 
sion of the Navy — must be 
? ®idertaken with an under- 

• i 'anding of the geopolitical 

Inmework of our country 
ftrsi. as a maritime nation, 
^economic survival Ls depen- 
- fit on the seas. 



Second, our vital interests are 
expressed in a web of over 40 
treaty relationships with bin- 
ding coalitions for mutual 
defense. These relationships, 
together with the commercial 
dependencies that support our 
economy, shape our national 
security objectives. Stated simp- 
ly. global commitments set the 
environment in which we live, 
work and prosper. 

Third, the threat has not 
abated, despite the rhetoric of a 
brilliant public relations cam- 
paign by the Soviet Union. To 
date, there is little visible reduc- 
tion in Soviet capability except 
for that mandated by treaty. 
New and very capable warships 
of every type continue to be 
produced. In addition, low in- 
ten-ity conflicts in the third 
world provide a global threat 
from terrorists and other 
fanatics which, when left un- 
checked. wreak havoc on 
Americans. American interests 
overseas, allies and friends. 

Freedom of the seas is still a 
primary requisite if we intend to 
secure our national security in- 
terests. To preserve that freedom 
and to protect the sea lanes 
which we are so dependent 
upon means possessing a Navy 
that is on scene and employed 





USS Kennedy (CV-67). (U.S. Navy photo) 


sion, has been able to solve this waters near potential conflict 

protection problem in the past provides an advantage that can- 
with other means of force. . not be approximated by forces 
. . Forward deployed, ready based in the U.S., despite how 

in strategic regions of the globe forces are analogous to a handy' ready they may be. 

where it is needed to deter war fire extinguisher at the scene of If we are not going to have a 

If that fails, we must respond a fire as compared to the fire permanent presence located 

with force. No administration, company which sits 15 minutes overseas with our closest allies, 

regardless of political persua- away. Operating in regional then the only practical means of 


applying adequate force to a 
crisis and promoting regional 
stability beyond our own 
borders is to have that force on 
station in international waters 
and airspace. 

The only military system that 
can provide the capability of 

See CARRIERS . page j 
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>NO tells congress people remain top priority 
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_ liral 
PfMsle A.H. Trost 

i g of Naval Operations 


SHINGTON, D C. — Dur- 
tecent Congressional 
nony on Capitol Hill, the 
If of Naval Operations, Ad- 
fj Carlisle Trost, told 
of the House Appro- 
Sons Defense Subcommit; 
that people • remain the 
[* top priority. 

make the difference, 
to be able to continue 



‘tract and retain the en- 


said. 

To safeguard the progress the 
Navy has made, and to prepare 
to meet the future, the CNO said 
he has three over-arching 
priorities that pervade all other 
issues. Admiral Trost said these 
priorities are: people, maintain- 
ing a balanced and effective 
naval war-fighting capability; 
and achieving a required future 
capability. 

In his comments to the law- 
makers about people, Adm. 
Trost addressed many quality of 
life 


issues and reminded the 
patriotic, bright and Congressmen of the 10.1 per- 
1 hard-working men cent gap between civilian and 
^pmen that are the Navy military pay. He strongly rccom- 
I 'Admiral frost- testified, mended that every effort be 
fltinil frost \vas appearing made to narrow this wide 
* committee to discuss margin of disparity. 

J V S budget submission "I urge this congress to 
. 1990. The CNO recognize and seek to close this 

. e has .never been (pay) gap, and provide support 
■ ready to support U.S. na- to programs to reduce the 
vorij P£| ic y throughout the drastic shortages of affordable 
th e ^ avc r ‘8bt ships military housing, as well as con- 
u r aircraft and arc tinue to meet the need for 
tRlit and win at sea, he morale, welfare, and recreation 


enhancements that communi 
cate in a visible way our com- 
mitment to the quality of life of 
our people,’ ‘ CNO said. 

In maldng his case for fair and 
equitable compensation. Adm. 
Trost said our people accept an 
arduous life style, make tremen- 
dous sacrifices, work long hours 
and ask for very little in return. 

Admiral Trost answered Navy 
critics when he punctuated the 
need to maintain the balanced 
capability required to respond 
and win in a wide variety of 
demanding potential scenarios. 

“This means having a Navy 
that is flexible enough to 
achieve our national objectives 
in any conflict short of global 
war,” he said. “It includes main 
taining a force centered on 
deployable carrier battle groups 
four battleship battle groups 
100 attack submarines, am 
phibious lift for a Marine Ex 
peditionary Force and a Marine 


sealift,” 


ness requires real-time and 


Admiral Trost reminded the geographic training. “A credible 
legislators of the contributions naval force should be at sea, 
to regional stability around the operating, honing its proficien- 

forward cy, proximate to potential trou- 
ble spots, ready to respond to 
national tasking promptly," 


15 


world made by our 
deployed Navy. And he reiter 
ated the inestimable value of 
having a Navy on station, cap- 
able of responding immediately 
to U.S. national interests. 

Admiral Trost also testified 
that another goal of equal 
priority for our forward 
deployed Navy is deterring the 
Soviet Union. 

’’While we must listen 
hopefully to all Soviet pro- 
posals, we cannot permit 
ourselves to be lulled into com- 
placency concerning the Soviet 
threat. After all. Glasnost and 
Perestroika are policies aimed at 
arresting the deteriorating 
Soviet economy. If these polic 
ies succeed, ihe military potc„- 

" J ot soviet Union could 
^muallyhcceng^r.h^ 
the CNO 


expeditionary Brigade, and suf- today 

'‘Hee members But » 
3 IUai ^ 3 shar P edge of readi 


ficient strategic submarines, commit tee^ loltl Houst 

support ships and strategic 


to 


Adm Trost added. 

The CNO said that anti- 
submarine warfare remains his 
top war-fighting priority. 

The new' SSN-21 Scawolf at- 
tack submarines and the new 
Long Range Air ASW Capability 
Aircraft (LRAACA) are the essen- 
tial next generation of ASW 
forces . ASW' is a force struc- 
ture intensive problem There 
are no silver bullets or easy pat 
answers to ASW Nor is there a 
technical breakthrough on the 
horizon to make ASW' simple. It 
takes the combined efforts of all 
our ASW forces — surveillance 
systems, attack submarines, 
ASW aircraft and helicopters 
and surface combatants — to 
defeat a large submarine threat. 
To succeed at ASW', you have to 
Sec PEOPLE COME FIRST, p i 
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Starting military careers after 35 


By MSgt. Mary A. Peterson, 
USA 

American Forces 
Information Service 


Since the Department of 
Defense expanded age require- 
ments last year to attract ex- 
perienced physicians and nur- 
ses to military Reserve service 
— a partial solution to the shor- 
tage of medical personnel in the 
Reserve components — the ser- 
vices have recruited hundreds 
of practitioners. 

Two of them are Army reser- 
vist 1st Lieutenant Lorraine 
Rudowski, 59, and naval reser- 
vist Lieutenant Junior Grade 
Heidi Mayer, 46. In fact, 
Rudowski is believed to be the 
oldest officer to ever receive an 
Army commission. 

Rodowski is the wife of a 
retired foreign service officer, 
mother of five and grand- 
mother of two girls. ‘Tve lived 
in Bangkok, Laos, Taiwan, 
Turkey and Kenya,” she said. “I 
went back to school when I was 
30, with four kids at home, in- 
tending to get a degree to teach 
school. Wherever I went, I ac- 
cumulated some credits with 
the University of Maryland 
overseas. 

“I did a self-evaluation and 
considered social work, educa- 
tion and the longevity of career 
choices and decided to come in- 
to nursing. It was difficult with 
a growing family and going to 
school full time in 1977,” she 
said. After graduating in 1980 
from Virginia’s George Mason 
University, she worked at a 
local hospital and pursued her 
master s degree. “In 1984, I 
worked part time at the univer- 


sity as a clinical instructor. Then 
I became special assistant to the 
dean,'' she said. Rudowski is 
now an assistant professor of in- 
ternational nursing at the 
university’s School of Nursing. 

* ‘The nurse recruiter came to 
the university every two 
months to interest nursing 
students,” Rudowski said. “I 
kept telling them, ’You’re miss- 
ing the best people — those 
older with experience.’ 

4 ‘I have a thing about age. The 
public and press perpetuate a 
perception that senior citizens 
are a group of people at an age 
who can’t do anything. I resent 
the feeling that old age is a dead 
end. 

“With age comes experience 
and wisdom and the ability to 
better handle situations and 
workloads that younger people 
haven’t learned yet,” she said. 

“With the nationwide nurs- 
ing shortage, a lot of young 
nurses are forced into areas of 
management and leadership 
that maybe they’re not 
prepared for,” Rudowski said. 
“I’ve seen the military (during 
tours through Army medical 
facilities), and they are trained 
to handle it.” 

“People of my age bring ad- 
ministration, organization and 
professional expertise and 
abilities that younger people 


nurse for more than 20 years. In 
recent years, she has used that 
knowledge with her current in- 
volvement in national emergen- 
cy planning. Joining Naval 
Reserve, she said, was “one 
way to repay this country for all 
the privileges I have.” Her hus- 
band is Assistant Secretary of 
Defense for Health Affairs Dr. 
William Mayer. 

These nurses — like all other 
doctors and nurses who want to 
join the Reserve forces — had to 
meet the same commissioning 
requirements as any other pro- 
spective member. 

“I started processing in 
February 1988,” Mayer said. “I 
had to pass the physical, drug 
test and HIV test (for acquired 
immune deficiency syn- 
drome).” 

Rudowski agreed. “The day 
before my (selection) board 1 
was 1 pound overweight,” she 
said. She met the weight stan- 
dard before the board 
convened. 

Rudowski is assigned to the 
2290th Army Hospital, 
Rockville, Md., where she’ll 
spend one weekend a month. 
She’s anxious to know where 
her two weeks of annual active 
duty will send her. “Wherever 
.they want me to go, I’ll be 
ready. As a nurse, I believe a pa- 
tient’s illness is a temporary 


just don’t have,” said Mayer. stopgap in their life. I’m here to 
Mayer has been a registered help people.” 


"We are told that the American soldier 
does not know what he is fighting for. 
Now, at least, he will know what he is 
fighting against 

— Dwight D. Eisenhower, 1945 


DEERS enrollment a must to use dental plan 


AURORA, Col. — Most peo- 
ple know by now that they must 
be listed on the DEERS com- 
puter data banks in order to have 
their CHAMPUS claims pro- 
cessed. 

But many active-duty family 
members still don’t realize that 
they must also be enrolled in 
DEERS to get claims paid under 
the uniformed services’ Active 
Duty Dependents Dental Plan. 

(NOTE: the dental plan is not 
part of CHAMPUS, and is avail- 
able only to the eligible family 
members of active-duty service- 
men and women. To enroll in 
the dental plan, the active-duty 
sponsor must complete the 
appropriate forms at his or her 
military personnel office. After 
enrolling, a monthly premium 


will be withheld from the spon- 
sor’s pay.) 

DEERS is the Defense Enroll- 
ment Eligibility Reporting 


of active-duty, deceased and 
retired service members and 
their CHAMPUS-eligible family 
members, and certain former 
military spouses. 


Information on all persons 
eligible for the dental plan who 


uses this information to deter- 
mine eligibility for claims 
payment. 

If the dependents of an 
active-duty service member are 


Now Open on Saturdays! 

10 a.m. - 2 p.m. 

• Loans 

at our Coast Guard 

• Teller service 

Island office only 

4 A I Eft 

• Saturdays only for 

(Alameda) 

a loan-by-phone: 

beginning Sat. 

call (415) 532-5160 

April 8, '89 

1 

from 10 a.m.-2 p.m. 


Navy Relief Society 
begins fund-raising 


Commanding officers have been encouragcd«by the Secretai 
of the Navy to conduct their Navy Relief Society fund-raising can 
paigns from May 4 to June 6, which also are the dates of the B i 
ties of the Coral Sea and Midway, respectively. 

Since its founding in 1904, Navy Relief has been a princi) ^ 
source of emergency assistance to members of the Navy a t 
Marine Corps, both active and retired, as well as their depended 
and survivors. Whenever these people are in need, Navy Rein j 
responds with aid in the form of interest-free loans, grants an 
other free services. 

. When you are asked to give during this year’s annual call for cot 
tributions, remember that the Navy Relief Society exists only 
help the most important people on earth — you and yo 
dependents. 

Myth: Navy Relief throws away its contributors’ money on co 
tinuous handouts to people who overspend. 

Fact: Navy Relief provides funds for valid needs, not want 
Navy Relief has helped people who overspend, particularly if U 
children of the overspenders are hungry or ill. Navy Relief do 
not insist that ovetspenders live within their pay if additional hei' 
is needed. 


DVA begins using DEERS 


c 


V 


AURORA, Col. — Beginning April l, 1989. persons eligible 1 
health care under the Civilian Health and Medical Program of 
Veterans Administration (CHAMPVA) will be enrolled in , 
Defense Enrollment Eligibility Reporting System (DEER$). T1 
Department of Defense and the Department of Veterans Affr 
(DVA) have arranged to enroll in DEERS all those CHAMP' ' 
beneficiaries who have applied for benefits and have been fou - 
eligible for civilian health care. 

CHAMPVA beneficiaries don’t need to complete any new font 
or applications for DEERS enrollment. The DVA has fumishc 
DEERS with an automated listing of CHAMPVA-erigih! i‘. 
beneficiaries by Social Security Number. 

Contractors who process health care claims will use only DEL ; , 
to verify eligibility for CHAMPVA benefits before paying dale. I 


If a CHAMPVA beneficiary’s claim is denied and he or sj 


believes an error was made 
beneficiary should write to: 
CHAMPVA Center 
1055 Clermont St. 

Denver, Col. 80220 


in determining eligibility. 


I ; 


not listed in DEERS, their claims 
will be denied. Denied claims 
will be returned with instruc- 
tions for the service member to 


First students graduate from 
expanded HM "A" School f 


By Liz Noland 

Naval Medical Command 


System, a computerized listing contact his or her military per- 


sonnel office, finance office, or 
DEERS, to correct s any enroll- 
ment errors. 

Sponsors must contact their 
nearest military personnel office 
to get information about enroll- 
ing their eligible family mem- 
bers in DEERS and the dental 


are listed in DEERS is provided plan. Until they’re signed up 
to DDP* Delta, the contractor with DEERS, those family mem- 
that administers the Active Duty bers can’t get claims under the 
Dependents Dental Plan. Delta Active Duty Dependents Dental 

Plan paid. 


NAVMEDCOM, WASHINGTON, DC. — The first 14-vvetj 
Hospital Corpsman “A” School classes graduated April 13 (Grei 
Lakes) and April 14 (San Diego). Previous classes were of 10-wcc! 
duration, the last of which graduated March 10 in San Diego am 
March 17 in Great Lakes. 

The shorter, original HM ‘A” school course was in respond 
to a Navy decision to provide corpsmen with task-based ti 
ing, said Captain Vern Schinski, MSC, commanding officer of I 
Navy’s Health Sciences Education and Training Command 
Bethesda. “The 14-week course is more knowledge based 
deals with problem solving,” said Schinski. “It will alio* 


graduating HMs to work somewhat more independently. 
Nearly 100 hospital corpsmen will be among the 


For information about DEERS 
enrollment, you may also con- 
tact the DEERS Telephone Cen- 
ter, from 6 a.m. - 3:30 p.m. 
Pacific Time, Monday through 
Friday, at the following toll-free 
numbers: 

1-800-334-4162 (California 
only) 

1-800-527-5602 (Alaska and 
Hawaii only) 

1-800-538-9552 (all other 
states) 



graduate from the new course. Classes convene weekly 
the San Diego and Great Lakes Hospital Corpsman A Schc 
usually with all available billets filled (45 and "6, respective 
The rev ised and extended training will better prepare Na 
hospital corpsmen for their jobs. Navy Surgeon General Vice , 
miral James A. Zimble recently commented on the course, sn 
ing, “That added training means our third class hospital corpsraef 
are able to do more for (patients), and their morale is boosts, 
by their ability to do so.’ - 

To ensure training opportunities continue, a follow-up tri*§. 
ing program is now on line. Schinski described the progr.*A 
which graduating corpsmen need to complete w ithin one yv 
of reporting to their first duty station, as. “similar to watchsO# 
ding training, w here they demonstrate competency to pertorf 
a variety of tasks.” 
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'American Red Cross volunteers 


contribute greatly to our 


medical health care system' 


By Vice Admiral 

James A. Zimble 

\avy Surgeon General 




• . Everyw here that somebody 
needs help . the American Red 
Ctpsscan be counted on to pro- 
vide it.’ says Navy Surgeon 
General Vice Admiral Zimble 




WASHINGTON, DC — 
•‘Somewhere somebody needs 
help" is the American Red Cross 
theme for 1989. Last year, more 
than hail a million of those 
somebodies were active duty 
military people, including 
93,523 sailors and 50,061 
marines Nearly everywhere 
that somebody needs help the 
American Red Cross can be 
counted on to provide it It does 
so through a network of staff 
and volunteers. Nearly 4 3,000 
of those volunteers are con- 
nected with the armed forces — 
military spouses, veterans and 
active duty people - and a signi- 
ficant portion of them work in 
military medical treatment 


The support and dedication 
of American Red Cross volun- 
teers increases the military’s 
capability to provide quality 
care to our beneficiaries. For in- 
stance, it is through the 
American Red Cross network 
that a dentist, the wife of a ser- 
vice member stationed in 
Okinawa, is able to maintain her 
skills; the medical chain of com- 
mand reviewed and approved 
her credentials, and she now 
works as a staff dentist on a 
volunteer basis. In Keflavik, 
Iceland, the American Red 
Cross volunteers redecorated 
the pediatric ward and are 
working on restarting their den- 
tal assistance program, in which 
the dental staff trains volunteers 
to serve as their assistants. In 
Naples, a registered nurse 
volunteer runs a four-hour 
obstetrics orientation at the 
hospital that addresses patient 
concerns and discusses what to 
expea during pregnancy as well 
as what dental, dietary and 
routine medical care needs will 


facilities. 


People come first. 


be. Also at Naples is an AIDS 

from cover _ 



do it the old-fashioned way: 
work hard and combine all the 
forces at your disposal,” the 
CNO stressed. 

Admiral Trost told the 
legislators that the Navy’s third 
major priority is the future. 


, I Chief of Naval Operations Ad- 
miral Carlisle A H. Trost, U.S: 
Navy (Official U.S. Navy photo) 



“We must look to the future as 
we allocate resources today, 
wisely planting the seedcorn of 
research, development, test and 
evaluation. This will include in- 
corporating key advances in ad- 
vanced anti-submarine warfare 
technologies, low-observability, 
command and control systems, 
long range cruise missiles, and 
space systems.” the admiral said. 

In concluding his testimony, 


Adm. Trost told the Con- 
gressmen that his assessment of 
today’s Navy is a good one — a 
Navy ready to fight and win at 
sea. 

“It is a fact of life that our 
Navy will continue to be the 
force of choice in the real 
world. With your support, we 
will be ready when called upon 
to serve our national interests; 
on distant seas w r herever and 
whenever required,” he told the 
lawmakers. 

Admiral Trost is expected to 
reiterate the same themes in fur- 
ther testimony before other 
House and Senate committees. 


n 'APLE' for future teachers 



Students enrolled in courses 
leading to an undergraduate 
degree in education or a teach- 
ing credential may apply to the 
California Student Aid Commis- 
sion and have up to S8.000 of 
their student loans paid through 
•he Assumption Program of 
l oans for Education Students 
LE) 

The financial aid office at any 
National University campus can 


. « 


Carriers, 


assist students with applica- 
tions. Deadline for application 
is June 1, 1989. 

To receive APLE aid. appli- 
cants must agree to teach in 
schools that serve a large popu- 
lation of low r income families or 
in a subject matter area w'ith a 
shortage of teachers. The quali- 
fied subject matter areas are 
math, sciences, bilingual educa- 
tion English and special 


education. 

For more information on the 
APLE program and other finan- 
cial aid available to education 
students, contact the Financial 
Aid Department at the nearest 
NUM center, or call (619) 563- 
7175. 


+ 


American 
Red Cross 


from cover 




operating in strategic regions of 
•he world % serving as a deterrent 
Jr >d protecting our interests 
•without reliance on foreign 
bases and the attendant sover- 
eignty constraints, is the U.S. 

, Navy The carrier battle group is 
• he centerpiece of this military 
* force 

' Electronically integrated, the 
. * r e^'er, its complement of 80-90 
* . m olti-misslon aircraft and ac- 
c ompanying cruisers, destroyers 


| fou S . ubmarincs ’ P rov ‘des a 


dimensional warfare 
J T^bility A| a tun C when the 
IJ «ilc sphere has expanded 
r ° m 1 be radar horizon to more 


than a thousand miles, the car- 
rier battle group provides a 
capability unmatched by any 
other military component in ex- 
istence. Highly mobile and flex- 
ible, the battle group sends a 
strong political signal to an 
adversary or if need be, can take 
complete control of an area. 

If power is not required and a 
political situation is stabilized, 
the battle group simply steams 
away with no signals ot retreat 
or weakness. 

But why 15 carriers and not a 
lesser number? Failure to 
achieve a 15 deployable carrier 


ft 


force presents two unacceptable 
results. The first is that we will 
be forced to abdicate some 
global commitments. This ab- 
dication equates directly to a 
lessened U.S. influence 
throughout an increasingly 
economically interdependent 
multipolar and militarized 
world. 

Because U.S. commitments 
w.l no, decline, we canno, af- 

mre- tar Ner force struc- 

miim nieel °ur level of com- 
w ,. nts w ‘[h fewer forces 
result in each ship and 


News Briefs 


education program that the Red 
Cross, in cooperation with the 
EPMU, has tailored to active du- 
ty people, spouse and upper- 
level school children. Many of 
our facilities have similar pro- 
grams which make excellent use 
of a superb pool of volunteer 
talent in our midst. Through 
programs such as these, work- 
ing closely with the medical 
staff, American Red £ross 
volunteers contribute greatly to 
our medical health care system. 
We need to establish and nur- 
ture these cooperative and in- 
dependent programs through- 
out our system 
Commands should take every 
opportunity to encourage these 
volunteers who so very gener- 
ously give of their time and 
talents, and promote programs 
encouraging volunteerism. I 
urge each of you to arrange to 
recognize your volunteers’ con- 
tributions now and throughout 
the year and make every effort 
to effectively tap that great 
reservoir of wonderful people 
known as volunteers. 


WASHINGTON, D C. (NNS) — President George Bush has an 
nounced the nomination of H. Law'rence Garrett III to be the 68th 
Secretary of the Navy 

Garrett is currently the Undersecretary of the Navy and would 
succeed William L Ball III in the position upon Senate 
confirmation. 

WASHINGTON, D C. (NNS) — Rear Admiral Richard H. Truly, 
LfSN, is the President’s choice to head the National Aeronautics and 
Space Administration. 

This marks the first time in its distinguished history that NASA 
will be led by a hero of its own making,” said President George 
Bush in a White House ceremony recently, “an astronaut who has 
been to space, a man who has uniquely experienced NASA’s 
tremendous tcanrwork and achievement.” 

Truly currently serves as head of the space shuttle program at 
NASA and has flown on two shuttle flights during his career as an 
astronaut. The Senate must now vote on the nomination 

VALDEZ, Alaska (NNS) — With 22 offshore oil skimmers and 
25,000 feet of offshore oil containment boom on scene, the Navy 
is assisting the clean-up effort of the worst oil spill in U.S. history. 

Approximately 100 Department of the Navy civilians and con- 
tractors are in Valdez to help clean up over 10 million gallons of 
crude oil. The spill occurred when the tanker Exxon Valdez ran 
aground in Prince William Sound March 24 

The first Navy assistance arrived on scene March 27 w'hen two 
Marco-Class V skimmers were sent from the Navy’s Emergency 
Ship Salvage Material Base in Stockton, Calif. The Navy' has since 
supplied 20 more skimmers and almost 100 operators and super- 
visory personnel. 

PERSIAN GULF (NNS) — With reduced tensions in the Persian 
Gulf, sailors aboard three Atlantic Fleet minesweepers and a tank 
landing ship will be coming home. 

USS Fearless (MSO-442), USS Illusive (MSCM48) and USS Inflict 
(MSO-456) left the Gulf April 1 under the escort of USS Peoria 
(LST-1183). The ships were part of the six-ship minesweeper force 
that was sent to the Gulf 18 months ago to support “earnest will” 
escort missions. Since arriving on stations, the Korean War-era 
minesweepers have cleared more than 50 mines from the Gulf s 
waterways. 

Defense Department spokesmen said the reduction was made 
possible by continued observance of the Iran-lraq ceasefire and 
successful minesweeping efforts by U.S. and Allied Forces. 

WASHINGTON, D.C. (NMPC) — During visits to installations in 
Europe and Turkey last fall members of the Defense Advisory 
Committee on Women in the Serv ices (a high-level group design- 
ed to advise the Secretary' of Defense on issues relating to women 
in all the military services) heard some concerns about whether 
women would be evacuated if tensions increased or actual 
hostilities commenced 

Navy policy on this matter is very clear. Navy already assigns 
women in strict accordance with the laws regarding combat ex- 
clusion. Because of that, there should be no misunderstanding 
about what would happen in a case such as that mentioned Navy 
w omen are full participating members of the commands to w hich 
assigned. They would continue to perform as full members of 
those commands in more difficult times just as they do in 
peacetime. What that means is that Navy women would not be 
evacuated. They are serving in commands where their service is 
authorized by law and they would not be removed from those 
commands in times ol conflict. 

NORFOLK, Va. (NNS) — Sailors from Helicopter Antisubmarine 
Squadron Nine (HS-9) and aircraft carrier USS Theodore Roosevelt 
(CVN-71) pulled 15 civilians out of the Mediterranean Sea April 13 
The six-hour ordeal w as hampered by heavy swells. Captain 
Dayton W. Ritt, commanding officer of the Norfolk-based carrier, 
responded to distress calls from four sailing vessels, part of a 
16-boat flotilla enroute from Toulon. France, to Bonifacio, Corsica 
he boats were endangered by 30-foot seas and 70-knot winds 
OSLO. Norway (NNS) — A Soviet “Mike” class nuclear-powered 
submarine caught fire and sank 312 miles off the coast of Norway 
March 31- 

Soviet News Agency Tass reports there were ten torpedoes in- 
cluding two with nuclear warheads onboard when the vessel sank 
No radioactive leakage was reported. The ship’s captain and 42 
sailors were killed and 27 were evacuated. 

Norwegian authorities w ill monitor the water surrounding the 
w ret ge for possible radioaaivity for the next few years. T he sub- 
marinc- is resting on the ocean bed 4,500 feet below the surface 


aircraft squadron having to be 
underway more, being gone 
from home longer and working 
harder. An example illustrating 
this is the deployment of the 
USS EISENHOWER battle group 
during the Iranian hostage 
crisis. That battle group 
deployed for 254 days with on- 
ly five days in port. 

Meeting our commitments 
with a lesser carrier force will 
result in cost increases, not sav- 
ings Overhaul and maintenance 
costs would go up, as we saw in 
,lu Vietnam era when to a 
Significant extent we wore the 


Navy out. Retention would g 
down, just as we saw in th 
1970s, when emergent con 
mitments (e.g., Indian Ocear 
were added to our carrier fore 
level without an increase in cai 
ner numbers. We ran sailor* an 
I Or families into the groun 
and paid for it, as these me 
chose to leave the Navy and lei 
us with quant ifiably lower level 
of readiness — a level o 
readiness that provided us 
much reduced level of con 
fidence. This represents an in 
stitutional risk we also canno 
afford 
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Cervical cancer may be linked to sexual activity 






SAN FRANCISCO, Calif. — In 
the past two decades, as sexual 
attitudes have changed, we have 
seen an increase in sexually 
transmitted diseases and the 
health risks associated with 
them. The most serious disease 
transmitted by sexual activity is 
AIDS (Acquired Immunodefi- 
ciency Syndrome). Many other 
diseases that can be transmitted 
during sexual intercourse are 
also on the increase. These 


diseases include condyloma 
(genital warts), herpes, chla- 
mydia, gonorrhea, syphilis and 
hepatitis. 

The incidence of cervical 
cancer is also rising. The cervix 
is the opening of the uterus or 


course. That organism is one or 
more strains of the human 
Papilloma virus (HPV). 

Human Papilloma virus infec- 
tion has become an epidemic in 
recent years. This virus is most 
often seen as genital warts (con- 


womb, a pear-shaped muscular dyloma acuminata). There are 


organ in the abdomen The 
primary cause of this increase in 
cervical cancer seems to be a 
specific organism that is 
transmitted during sexual inter- 


Pap smears are 95% accurate 

in detecting cervical cancer 


By Claire Wing, RN, and 
Cnarlene Fernandez, RN 

* AVCARE Clinic, Oakland 


NAVCARE CLINIC, Oakland 
— A Pap smear is part of a 
routine gynecologic examina- 
tion done to screen for cervical 
cancer. The smear is a micro- 
scopic exam of cells collected 
by a health care practitioner 
who inserts a vaginal speculum, 
then painlessly scrapes the cer- 
vix with a small wooden spatu- 
la and/or nylon brush. The brief 
exam is about 95 percent ac- 
curate in detecting early prein- 
vasive cancer of the cervix. 

Physicians recommend wo- 
men initially have a routine Pap 
smear after the onset of sexual 
activity and then on an annual 
basis. Here are some tips for 
making the experience easier 
and more effective: 

• Schedule the exam between 
menstrual cycles (don’t douche 
or instill medications into your 
vagina 24-hours prior to 
scheduled exam). 


menstrual cycle and be aware of 
recent and significant personal 
and family health history to 
assist your practitioner. 

• Let the practitioner know if 
this is your first gynecological 
exam. 

• Empty your bladder prior 
to the exam. 

The NAVCARE clinic in Oak- 
land offers Pap smears as well 
as other routine gynecological 
services. The clinic staff en- 
courages all women — military 
active duty, dependents and 
retired personnel to come to the 
clinic for these routine exam- 
inations. 

Pap smears are scheduled at 
the NAVCARE clinic from 10 
a.m. to 6 p.m., Monday through 
Friday, and 8 a m. to noon on 
Saturday and Sunday. 

Along with the NAVCARE 
Clinic, most military medical 
facilities offer full gynecologi- 
cal services. Just contact your 
patient affairs representatives at 
local hospitals and clinics for 
additional information or to 


• Know the date of your last schedule an appointment. 


CHAMPUS 



REFORM INITIATIVE 


GOOD NEWS! 


SAVE $$$! If CHAMPUS is your primary 
health insurance carrier, you may be 
interested in two new government 
approved programs: 


CHAMPUS Prime 

• $5 office copay (no charge for 
primary care services for E-4 and below) 

• Routine physicals 

• Well baby and well child care 

• No deductibles 

• No claim forms for 
network providers 


CHAMPUS Extra 

• Reduced cost-share levels 

• No claim forms for 
network providers 


Call 1-800-242-6788 for more 
information on these valuable 
new programs. 


many different strains, or types, 
of HPV and cervical cancer is 
thought to be caused by some 
but not all of them. 

If you are not in a mutually 
monogamous relationship, you 
should take precautions in order 
to avoid HPV infection and 
other sexually transmitted 
diseases, including AIDS. This 
means always using a latex con- 
dom and spermicide when you 
have sexual intercourse. When 
used properly, condoms sub- 
stantially reduce the risk of 
becoming infected with sexual- 
ly transmitted diseases. Both 
women and men must take 
responsibility for protecting 
their health and the health of 
their partners. 

Once infected with HPV, the 
woman may not develop any 
symptoms for an indefinite 
period of time. Then when 
other conditions are present, 
such as a depressed immune 
system, the virus enters the cell 
and cervical cancer may 
develop. Cervical cancer usual- 
ly takes many years to develop, 
although there have been cases 
in young women who had a 
normal Pap smear the year 
before. 

HPV usually infects the 
genital area, including the vulva 
and vagina, and in the male, the 
scrotum, anus and penis. It can 
occasionally occur in the 


mouth. It is important to 
remember several things about 
HPV infection: 

It is a virus that can be very 
stubborn and. at times, dif- 
ficult to cure. The patient’s 
immune system, along with 
treatment, is probably the 
most important factor in cur- 
ing the disease. 

Babies born to women in- 
fected with HPV may become 
infected during birth, 
possibly resulting in a wart 
infection of the vocal cords 
which is very difficult to 
cure. 

Most patients are cured of 
the warts caused by the virus 
through topical medication, 
freezing or laser treatment. If 
precancerous forms develop, 
again local therapy will cure 
the disease in most instances. 
Once infected, the patient 
may have some strains of the 
virus for life with the pa- 
tient’s immune system 
holding the virus in check. 

Both men and women are 
infected with the human 
Papilloma virus. Studies have 
shown that when women are 
infected, 60 to 85 percent of 
the males with whom they 
have been sexually active w ill 
have some type of HPV infec- 
tion on the penis. Recent 
studies have indicated that 
about 12 percent of the 
population will have HPV 
present on the penis or in the 
vagina without any lesion, 
but less than 25 percent of 
these same individuals will 
still have the virus a year later. 
This seems to indicate that 
the virus is very common in 


. 


the population but co-factors 
are probably necessary, 
before a serious condition 
develops. 

Co-factors are important 
for. the initiation of cervical 
cancer. One important co- 
factor is smoking.* Women 
who smoke are at double the 
risk for developing cervical 
cancer versus their nonsmok- 
ing counterparts. 

The increase in cervical 
cancer is a serious medical pro-' 
blcm. Fortunately, however p 
cancer at this site can be 
detected at an early and,, 
treatable stage by a Pap smear, 
which is part of the pelvic ex- 
amination all women should 
have yearly. The doctor removes 
cells from the surface of the cer- 
vix; this takes only a few 
seconds and is not painful. The 
cells are then examined under a 
microscope to determine 


l\ 


w hether they are normal or not. « - 
If the cells are abnormal it is ! 


possible to treat the pre- 


cancerous condition and early i 


malignancy easily, and the cure I 


rate is high. 
If you 


are not in 


monogamous relationship, pro- j 


tect yourself against HPV and 
other sexually transmitted 
diseases by always using con %' 
doms when you have sexual in- | 
tercourse, and see your physi- 
cian yearly for Pap smears. Cer- 
vical cancer can be treated an 
cured if discovered early. 


Prepared by the California I 
Medical Association. 

Specific questions should be ‘j* 
directed to your physician 


Federal Corner 


On January 1, 1990, retiring employees will 
no longer be able to continue their Federal 
Employees Group Life Insurance (FEGLI) into 
retirement at no cost. Employees retiring on or 
after that date will have to pay their basic life in- 
surance premium until they attain age 65. The 
premium cost is the same as it is for employees. 
Of course, in either case (no cost or premium 
same as current employees), the amount of in- 
surance reduces two percent per month after age 


65 to a minimum of 25 percent of the basic in- 
surance amount at retirement. All retiring em- 
ployees have the option of keeping their in- 
surance at a higher level of coverage (no reduc- 
tion or 50 percent reduction) by electing to pay 
a higher monthly premium at retirement. Retir-. 
ing employees must have had the FEGLI at least 
five years prior to retirement, or since their first 
opportunity, in order to continue it into 
retirement. 




We want your questions! We’ll provide you the answers!! 

If you have questions in areas such as policies, procedures, benefits, or just want information re- 
garding Federal Employee rights, here’s an avenue to follow. Just complete the form and send it in 
attention Sydney Santos/What’s the Answer, Civilian Personnel Office, Naval 1 lospital, Oakland, Calif. 
94627-5000. Mrs. Santos will provide the answer by individually contacting you or through the NOR- 
WESTER (Editor’s Note: The NORWESTER reserves the right to edit comments for joumalisuc style. All 
contributions become the property of the newspaper. 'What’s the Answer?” submissions wall be se- 
lected at random for publication based on their timeliness of topics and geographic locus.) 

Question (PLEASE PRINT CLEARLY): 


Name/title: 


Work Center: 


Street Address: 


Command 

City: 


Zip: 


Regional Calendar 


M ay 10— Aslan Pacific 

American Heritage Week. The 
week of May 6-13 has been 
designated Asian Pacific Heri- 
tage Week by the Department ol 
Defense. This year marks the 
11th declaration by the Presi- 
dent of the United States giving 
recognition to individuals who 
made valuable contributions to 


the cultural history of America. 

This year’s theme is Asian/Pac- 
ific Americans: Participation- 
Partnership-Progress. Naval 
Hospital Oakland will present a 
special recognition program in 
the Clinical Assembly Hall. 
Guest speaker will be Mr. Cres- 
sey Nakagawa, attorney-at-law. 
A no-host luncheon featuring 


Asian edible delights ,wil 

precede the program in 
Hospital’s main dining root 
Regular meal prices will be in < 
feet. The public is invited Fc 
further information, call Mat 
Smith at (*i 15) 633-5 166 or HM3 
Monty Martinez at (-»!* 
633-5076. 
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Medically Speaking 


Responding to the angry child 


"courtesy of National 
institute of Mental Health, 
Rockville, Maryland 

-'^dealing with angry 

rhildrcn, our actions should be 
motivated by the need to protect 
IIU 1 teach, not by a desire to 
ounish Parents and teachers 
should show a child that they 
accept his or her feelings, while 
suggesting other ways to express 
tin feelings. An adult might say. 
tor example. “Let me tell you 
uhat some children would do 
in a situation like this. . It is 
no , enough to tell children what 
behaviors .we find unacceptable. 
Wc-myst teach them acceptable 
ways of coping. Also, ways must 
lx- found to communicate what 
we expect of them. Contrary to 


popular opinion, punishment is 
not the most effective way to 
communicate to children what 
we expect of them. 

Some of the following sugges- 
tions for dealing with the angry 
child were taken from the Ag- 
gressive Child by Fritz Redl 
and David Wineman. They 
should be considered helpful 
ideas and not be seen as a “bag 
of tricks." 

Catch the child being 
good. Tell the child what 
behaviors please you. Res- 
pond to positive efforts and 
reinforce good behavior. An 
observing and sensitive parent 
will find countless oppor- 
tunities during the day to make 
such comments as, "I like the 


way, you come in for dinner 
without being reminded"; “1 
appreciate your lunging up 
your clothes even though you 
were in a hurry to get out to 
play”; "You were really patient 
while 1 was on the phone"; “I 'm 
glad you shared your snack with 
your sister"; and "Thank you 
for telling the truth about what 
really happened." 

Deliberately ignore inap- 
propriate behavior that can 
be tolerated. This doesn't 
mean that you should ignore the 
child, just the behavior. The ‘ ig- 
noring" has to be planned and 
consistent. Even though this 
behavior may be tolerated, the 
child must recognize that it is 
inappropriate. 



Provide physical outlets 
and other alternatives. It is 

important for children to have 
opportunities for physical exer- 
cise and movement, both at 
home and at school. 

Manipulate the surroun- 
dings. Aggressive behavior can 
be encouraged by placing chil- 


tions. We should try to plan the 
surroundings so that certain 
things are less apt to happen. 
Stop a "problem" activity and 
substitute, temporarily, a more 
desirable one. Sometimes rules 
and regulations, as well as 
physical space, may be too 
confining. 


Chaplain's Corner 


By LCDR Sam Platts, CHC 

Naval Hospital. Oakland 


A recent national survey revealed that Americans are over- 
whelmingly religious, but not in the way you might expect. 

People are less loyal to the religion of their parents today than 
was the case years ago. • This is why so many "non- 
denominational" churches are growing rapidly today. A typical 
non-denominational church may have former Lutherans. Roman 
Catholics, or former members of other churches, who have left 
the church of their parents in search of a church that gives them 
more satisfying meaning to life. 

At the same time, other people are finding that the Lutheran, 
other mainline Protestant, or Roman Catholic churches provide 
new religious experiences which they find very satisfying. The 
movement from one religion to another is increasingly common 
as people find themselves on a spiritual journey. 

This should be a warning to churches that they simply cannot 
rcsi on (heir laurels and expect to survive with the same members 
thev h.ave always had. Instead, they will have to pay attention 
to the spiritual. hunger and thirst of modern people and try to 
meet those very real spiritual needs. Failure to meet spiritual 
needs will doom any religion. As Jesus said, “Feed my sheep.” 


Earaches may be serious problems 


SAN FRANCISCO, Calif — 
Children under five years of age 
often experience pain or dis- 
comfort in the ears. The cause 
of the problem may be inflam- 
mation within the middle ear or 
pain that begins in the throat, 
often the tonsils. 

The most common condition 
is fullness or stuffiness in the ear 
which results in discomfort for 
the child. This condition, called 
serous or secretory otitis media 
by physicians, is usually asso- 
ciated with the common cold 
and with nasal allergy, but can 
also occur with changes in alti- 
tude. Enlarged adenoids are 
often associated with this pro- 
blem. The narrow eustachian 
tube, which connects the mid- 
dle ear with the back of the 
nose, becomes obstructed by 
the enlarged adenoids or by 


swelling of the tissues around 
the opening of the tube. As a 
result, fluid collects in the mid- 
dle ear giving a sensation of 
fullness, stuffiness and intermit- 
tent hearing loss. As the child 
grows older, the frequency of 
this type of ear complaint dim- 
inishes. This is because the 
adenoids begin to shrink at 
about puberty and, at the same 
time, the eustachian tube 
enlarges. 

In cases of chronic or recurr- 
ing ear pain or stuffiness, the 
cause of the eustachian tube 
obstruction may have to be 
treated or removed surgically. In 
addition, a plastic ventilating 
tube may have to be inserted to 
serve as a temporary substitute 
for the non-functioning eus- 
tachian tube. 

Actual severe earache may oc- 


cur in children of any age as a 
result of infection within the 
middle ear. This is usually ac- 
companied by an infection of 
the upper respiratory tract. The 
child may have an increased 
temperature, lack of appetite 
and generally seem to be ill. 
These infections require specific 
therapv with anti-biotics. 

It should be obvious from the 
above that earache in children 
may be a serious problem Con- 
sult your doctor when your 
child complains of pain or 
discomfort in an ear. Do not at- 
tempt relief methods on >our 
own — such as ear drops or 
warm oil — since this may make 
the diagnosis of the ear problem 
more difficult. 

Prepared by the California 
Medical Association. 









Alaska Airlines salutes the armed forces. With discounts up to 50% off full coach fare for all Army, 
Navy, Air Force, Marine and Coast Guard personnel and their dependents. 

. You can save big bucks to every U.S.city Alaska Airlines serves up and down the west coast— in 
California.The Pacific Northwest, Arizona and Alaska. That includes service to all major Los Angeles and 
Bay Area airports. All along the way you'll enjoy the tasty meals and warm, friendly service Alaska Airlines 
is famous for ^ 

So, next trip or vacation, call your SATOTRAVEL Office or A|g|olr»S\f, A irlinA<« 
Alaska Airlines at 1 800-426-0333. WWWia - S^" | gS 

For a low cost Alaska Airlines flight that will put you at ease. MILITARY DISCOUNT FARES 


fare may be capacity controlled, therefore availability may be limited fare applies to military passengers and their dependents on official leave with m i ,, lr , 

your SATOTRAVEL Office or Alaska Airlines can tell you about other restrictions that may apply onra leave w " h orient military ID 
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Days of w 
Remembrance 

1989 


U.S. HOLOCAUST 
MEMORIAL COUNCIL 




(l.ditors note-. The following benediction was delivered by 
chaplain Arnold E. Resnicoff, U.S. Navy, at the 1987 National Civic 
Commemoration of the Days of Remembrance in the U.S. Capitol 
Rotunda.) 

O Lord our God 

P help us pray — as our ceremony ends, 
that our service might begin. 

And keep us from forgetting the difference. 

Keep us from feeling too good 

about what we say and do today, 

for words are not enough, 

and it is far too easy to recall 

gigantic evil done by others, 

yet miss the link to seeds of future horror 

in our ow n lives: 

in apathy, in the careless racial slur, 
in blindness to a neighbor's wound, 
or deafness to his cry. . . , 



And yet. 

let us take some pride — an 1 hope — 
in w hat w'e do todav, 
for sometimes words can pa e the w-ay: 
songs and prayers 

can bear witness to the good within us still; 
can give dreams a voice — 
a call which might be, must be, heard, 
to give direction to our lives. 

So, from the Holocaust we learn: 
when we deny humanity in others, 
w f e destroy humanity writhin ourselves. 

When we reject the human and the holy 
in any neighbor's soul 
then we unleash the beast and the barbaric 
in our own heart. 

and, since the Holocaust, we pray: 

if the time has not yet dawned 

w'hen we can all proclaim our faith in God, 

then let us say at least 

that we admit we are not gods ourselves. 

If we cannot yet see the face of God in others, 
then let us see, at least, 
a face as human as our own. 

So long ago 

the Bible taught that life might be 

a blessing or a curse: 

the choice is in our hands. 

Today we vow: 

the curse will be remembered. 

But our prayer must also L>e: 
to fight despair; 

to find the strength, the courage, 

and the faith, 

to keep alive the dream 

that — through us and through our children — 
the blessing might still be. 






*. 



Dedicated on May 30, 1985, the 15-foot, two-ton bronze sculpture. Liberation, is the creation of I. 
the late Natan Rapoport, the Polish-born artist w ho died on June 4, 1987. His artistic goal was to 
embody in bronze a daring vision: in the face of sorrow and tragedies, he asserted that hope can 
triumph despite atrocity. The sculpture is located in Libert) State Park. New' Jersey, which forms 
a triangle with the Statue of Liberty and Ellis Island. 

Liberation depicts an American soldier earn ing a survivor out of a concentration camp. The chests 1 
of the rescuer and rescued are joined, as if sharing one heart The way that the survivor s body 
is cradled in the arms of his liberator reflects comfort and trust. 

Liberation is a testament of the Americans w ho liberated the camps, and it is a memorial to those 
who perished. But it is also a symbol of the strong helping the w r cak. not persecuting them It is 
a vision of one human being supporting another. It is a tribute to the best of America’s dreams; 
freedom, compassion, bravery, and — above all — hope. (Photo courtesy U.S. Holocaust Memorial f 
Council) 


Greetings to the men and 
women of the Armed Forces as 
you observe the Days of 
Remembrance. 

We Americans, participants in 
the liberation of Europe in 
World War II, know all too well 
the horrors of the Holocaust. 
On the Mall in Washington a 
museum is taking shape to help 
share that knowledge with 
those who visit our nation’s 
capital. And in scores of com- 
munities across the country', our 


citizens arc sharing in similar 
projects of education and com- 
memoration. Remembrance is a 
continuing challenge to all 
Americans, and our role is to 
teach — to help all of us and our 
children to honor the sanctity 
and dignity of every human life. 
We must remember to teach 
tolerance and respect for every 
person, regardless of race, color, 
or creed. 

The Holocaust serves as a 
warning to all peoples. Let us 


remember what happened. Let ^ 
us understand the evil that our I*, 
troops defeated as they liberated 1 
the concentration camps in 7. 
Europe and cared for the 
survivors. 

Memory is our duty to the 
past, and it is our duty to the 
future. Let us strive to com- 
municate die critical message to | 
all: "Never Again 

February 1, 1989 
President George Bush 


Days of 
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President Bush: . . our role is to teach 
to help all of us and our children to honor 
sanctity and dignity of every human life/ 

■ — ’"courtesy ‘Days of 


honor the 


Reraembra nee 

1 

the Holocaust was the sys- 
I -u^tic. bureaucratic annihila- 
n00 of six million Jews by the 
Nazis and their collaborators as 
, central act of state during the 
‘‘1 Second World War; as night 
{descended, millions of other 
I people were swept into this net 
ot death It was a crime unique 
,n the annals of human history, 
different not only in the quanti- 
ty of violence — the sheer num- 
, I fcers killed — hut in its manner 
and purpose as a mass criminal 
enterprise organized by the state 
against defenseless civilian 
’ populations. The decision to kill 
I every Je*' everywhere in 
Europe; the definition of Jew as 
! j2jgct for death transcended all 
boundaries . . . 

The concept of the annihila- 
i non of an entire people, as 
t distinguished from their sub- 
jugation. was unprecedented; 
never before in human history' 

! had genocide been an all- 
1 pervasive government policy 
unaffected by territorial . or 
economic advantage and un- 


checked by moral or religious 
constraints . . . 

The Holocaust was not simp- 
ly a throwback to medieval tor- 
ture or archaic barbarism but a 
thoroughly modern expression 
of bureaucratic organization, in- 
dustrial manage ment, scientific 
achievement, and technological 
sophistication. The entire ap- 
paratus of the German bureau- 
cracy was marshaled in the ser- 
vice of the extermination pro- 
cess . . . 

The following w'ords were 
found scratched on the walls of 
a cellar in Cologne, Germany, 
where Jews hid from the Nazis 
w ho would take their lives: 


I believe in the sun, 
even when it is not shining. 
1 believe in love, 
even when I don’t feel it. 

I believe in God, 
even when He is silent. 


The Reverend Martin Nie- 
moellcr, a pastor in the German 
Confessing Church, spent seven 
year, in a concentration camp. 
He w rote the following words: 

First they came for the 


communists, 

and I did not speak our — 
because I was not a 
communist. 

Then they came for the 
socialists, 

and 1 did not speak out — 
because I w r as not a socialist. 

Then they came for the 
labor leaders, and I did not 
speak out — 

because I was not a labor leader. 

Then they came for the Jews, 
and I did not speak out — 
because I was not a Jew. 

Then they came for me — 
and there was no one left 
speak out for me. 


The following words come 
from the book, Man s Search for 
Meaning, written by Victor 
Frankl: 

We who lived in the concen- 
tration camps can remember 
the men who w'alked 
through the huts comforting 
others, giving away their last 
pieces of 'bread. 

They may have been few in 
number, but they offer a suf- 
ficient proof that everything 
can be taken from a man but 


one thing: the last of his 
freedoms — to choose one’s 
attitude in any given set of 
circumstances, to choose 
one’s own way to die. 

The following words come 
from Anne Frank’s diary. They 
are dated IS July 1944: 

It’s really a wonder that I 
haven’t dropped all my 
ideals, because they seem so 
absurd and impossible to 
carry out. Yet I keep them, 
because in spite of everything 
I still believe that people are 
really good at heart. I simply 
can’t build up my hopes on a 
foundation consisting of 
confusion, misery, and 
death. 

I can see the world gradually 
being turned into a wilder- 
ness, 1 hear the ever ap- 
proaching thunder, which 
will destroy us too, I can feel 
the sufferings of millions — 
and yet, if I look into the 
heavens, I think that it will all 
come out right, that this 
cruelty too will end, and that 
peace and tranquility will 
return again. 

In the meantime, 1 must 


uphold by ideals, for perhaps 
the time will come when I 
shall be able to carry them 

out. 

On April 12, 1945, General 
Dwight D. F.iscnhower, Sup- 
reme Commander of the Allied 
Forces Europe, wrote the 
following words in a letter to 
George Marshall, his Chief of 
Staff — describing his first visit 
to one of the camps liberated by 
U.S. forces: 

The things I saw beggar 
description . . . The visual 
evidence and the verbal 
testimony of starvation, 
cruelty, and bestiality were so 
overpowering as to leave me 
a bit sick. 

In one room, where there 
were piled up twenty or thir- 
ty naked men killed by star- 
vation, George Patton would 
not even enter. He said he 
would get sick if he did so. 

I made the visit deliberately, 
in order to be in a position to 
give first-hand evidence of 
these things if ever, in the 
future, there develops a 
tendency to charge these 
allegations merely to 
’propaganda 


BySgt. Maj. Rudi Williams, 
USA • 

.American Forces - 
Information Sen- ice 


Beniamin Meed, a survivor of 
the Wn saw Ghetto uprising, 
came to America with his wife, 
Vladka. on May 24, 1946. with 
. 3 in his pockets seeking free- 
’’ dom and a new way of life. They' 

I c,, u!dn’t speak English and 
t have any relatives to take 
fcsn in. as they sailed past the 
> atue of Liberty into the Port of 
;; York aboard a military 
vessel. 

The only thing the) brought 
*itb them were horrible, pain- 
* ^ niemories and seemingly 
Fleming nightmares of years 
: vrder the Nazi s reign of terror. 
^he W orld they had known no 
*"^cr existed: their native War- 
^ loved so dearly that 
' -tiled with nearly a half 
^tan Jew^ before the Holo- 

J. 

> "Every block of the Jewish 
^iner was filled writh 
‘httgogues and schools, 
and book shops, mer- 
2** and workers, Hasidim 
7**cular Jews. After Warsaw’s 
Taction, the ghetto was so 
Stated that it had to be 
Qndcr. A new city 
Jews — seemingly 
£*«>ut even- the memory of 
’ would ultimately be 

j" l°n its ruins.” Meed wrote 
f * May .3 1 1986, New York 

Wr** article. . , 

morc thim 43 years later, 

U j^Vsical wounds he suffered 
' lijfr 1 1 concentration camps 
'long ago healed, but the 


mental anguish of his gruesome 
ordeal is still deeply embedded. 
He and thousands of other sur- 
vivors nationwide are striving to 
make sure the world never 
forgets the Holocaust during 
which 6 million Jews and 5 
million non-Jews were killed. 

Meed, w'ho served on the 
editorial board for the DoD 
publication Days of Remem- 
brance, is president of the 
American Gathering/Federation 
of Jewish Holocaust Survivors, 
said the fact that there were sur- 
vivors was a miracle or sheer 
luck. “If the war had lasted for 
another six months, there 
would be no survivors at all or 
only a very few” said Meed, 
who is also chairman of the 
Content Committee for the U.S. 
Holocaust Memorial Council. 
"Hitler was carrying out a war 
against the world and also a war 
for the final solution’ against 
the Jew's. He managed to murder 
6 million Jews for no reason at 
all — just because they were 
born Jews.” 

With their dying breath, Jews 
, in Nazi gas chambers screamed 
to those outside begging them 
to tell the world about the 
Holocaust. The response is w'ell 
under w'ay to honor the wishes 
of those who perished. The 
congres.sionally mandated U.S. 
Holocaust Memorial Museum is 
being built on the Mall in 
Washington, D.C., as the pre- 
eminent Holocaust memorial 
museum, educational center 
and archive for the nation. Ma- 
jor memorials to the Holocaust 
are also being constructed in 
New York, Los Angeles, Miami 



A collection of by schoolchildren depicting their impression 

of the Holocaust. si * > ’ ou ”" d ^*) d P amttd " les wiu be used on the 'Wall of Remembrance" i, 
honor ot the li murdcrtd by tile Nazis during World War II. (Copvrigh 

1988 by New York Times Company. Reprinted by permission) K 


and other cities. There arc many 
other projects in progress across 
the country geared toward 
preserving the story of the 
Holocaust for future 
generations. 


Although the Holocaust is 
mostly a Jewish tragedy, the 
lesson is universal,” said Meed 
We all must prevent this from 
happening again anyplace in the 
world to any people 


The world must know precise- 
ly what happened and how it 
happened, who the victims 
were and who the murderer* 
and collaborators were in a 
world of indifference.” 


fee of the victims of the Holocaust 


NOR WESTER, Oakland, Calif. 
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Hospital Corpsmen make 
boo boos all better 


By J02 T.S. Begasse 
NORWESTFR staff writer 

Caring for the sick and in- 
jured in wartime and in peace 
has been the primary mission of 
the Navy Hospital Corps since it 
was formed June 17, 1989. 

Initially assigned to revolu- 
tionary warships as “Loblolly 
Boys,” the ancestors of today’s 
corpsmen brought comfort to 
the disabled. 

Corpsmen have seen the War 
of 1812, Civil and Spanish 
American Wars. During the 
China uprising in 1900, the first 
Medal of Honor went to a cor- 
psman — Hospital Apprentice 
Robert Stanley. 

During the first World War, 
the strength of the corps grew 
from 1,584 men to more than 
10,000 within a year, to keep 
pace with the upheaval in 
Europe. 

Then came World War II, the 
Korean and Vietnam Wars, 
when hospital corpsmen 
responded to traumas with in- 
novative methods of care, im- 
agination and skill. They sup- 
ported the U.S. Marine Corps in 
the field, delivered babies, 
helped the young and old alike. 
They freely gave of themselves 
to provide medical care to 


disease-stricken villagers Their 
compassion was undying, while 
their professionalism was 
ever-present. 

The Hospital Corps has a 
heritage and history of a proud 
tradition The corpsmen of the 
past have handed it down to the 
corpsmen of today. These 
dedicated members are not only 
willing but prepared to lay- 
down their lives at any moment 
for the freedom of others. 

In the Bay Area, in recogni- 
tion of this elite corps of 
enlisted members, the annual 
Birthday Ball will com- 
memorate 91 years of dedica- 
tion and selfless compassion. 
The Hospital Corps’ Birthday 
Ball will be held at the Hyatt 
Regency at the Oakland Interna- 
tional Airport on June 16 from 
6 p.m. to 2 a.m. 

This year’s celebration pro- 
mises a night to remember, fill- 
ed with fine dining, dancing 
through the night, a special 
guest speaker and a com- 
memorative ceremony. 

A piano bar in the lobby of the 
Hyatt’s ballroom will set the 
mood. A no-host bar will be 
available from 6 to 7 p.m. Din- 
ner will follow and include 
prime rib and a chicken entree, 
with bottles of white and red 


wine available for $12. The 
ceremony will begin at about 9 
p.m. with dancing to follow 

Uniforms are optional at the 
semi-formal event Eor those 
desiring to stay overnight at the 
Hyatt, a military discount is 
available Be sure to present 
your identification card and 
make sure the reservation desk 
is aw-are that you desire the 
discount. 

Tickets for the ball are cur- 
rently on sale at Naval Hospital, 
Oakland, during lunch on the 
3rd deck, and at branch clinics 
in the Bay Area. Single tickets 
cost $25 and couples may pur- 
chase two tickets for $45 The 
price includes dinner; alcoholic 
beverages are extra 

For those who don’t drink, a 
“Designated Driver ’ policy will 
be offered. If interested, you 
will receive free non-alcoholic 
drinks through the evening. In 
addition, transportation w-ill be 
provided from Naval Hospital, 
Oakland, to the ball, and then 
back to the hospital after the 
ball. 

Commemorative satin-etched 
wine glasses will he given to at- 
tendees, and a photographer 
will be available in the lobby to 
take pictures — photographic 
packages may be purchased that 


ASTROLOGY & PSYCHJC READINGS 

by 

Mrs. Marcos 

Palm Readings Charts 

Tarot Cards Phone readings available 

For Information and appointments, 
please call 

752-2596 

Located In San Francisco — lust minutes from Bay Bridge exits. 


night to capture the celebration. 

Throughout the evening, 
door prizes ranging from bay 
cruises to dinner for four at the 
Hyatt will be awarded — in fact, 

more than 25 gifts will be 
presented before the night ends. 

So what are you waiting for? 
Join in on the celebration and 
experience an unforgettable 
evening. Everyone is invited!! 



The VinncU Corporation is the major contractor to the U.S. Army Materiel Command on a 
contract to support the Saudi Arabian National Guard Modernization Program (SANGMP). In 
order to establish a training facility in Riyadh. Saudi Arabia, we are currently seeking the 
following professionals in the health and medical fields: 

• Nurse Practitioner (GP) 

• Physician's Assistant (EMT INSTR CERT) 

• Medical Logisticians 

• I.PNs (91C) 

• Medical Records Specialist 

• EMTs (Military experience desired) 

• Medical Supply Specialists 

• RN (ER/ATLS CERT, EMT INSTR CERT) 

• Medical Records Technologist 

• Anatomy/Physiology Instructor (BS required) 

• Field Medical Operations Personnel 

• Repair Technician MLB 

As part of this program, you will instruct enlisted men and officers of the Saudi Arabian Na- 
tional Guard Medical Services in both field and classroom setting* Military experience is 
desirable, but not necessary Most positions are UNACCOMPANIED STATUS. 

Vinncll offers excellent salaries and liberal compensation packages including a generous 
tour-completion bonus For immediate consideration please send a detailed resume with 
copies of current professional certification to VINNELL CORPORA nON/DSO, 10550 
Rosehavcn Street Suite 100. Attn RCTMAR , Fairfax, VA 22030 
Vinnell is an equal opportunity employer 

VlNNtLL 

ar VINNELL 

CORPORATION 


Friday,, April 28, 19 



In 1988, corpsmen bearing red crosses on their sleeves provk 
medical support for this brigade hospital at Camp O.scct 
Magnolia Bluff. Pensacola, Fla Members of the North Atlaii 
Squadron Encampment were just a few- of the many so Icin; 
sailors and marines w ho received care from the U.S. Navy hosf 
corpsmen. (Photo by E.H Hart. New- York circa 1888) 


People 

in the Region i 


MERITORIOUS SERVICE 
MEDAL: 

CDR S.F. JOHNSON, BDC 
Whidbey Island 
NAVY COMMENDATION 
MEDAL: 

LT F.M Baker, NMC S.F 
LT C.A. Ritz, BMC Concord 

NAVY ACHIEVEMENT 
MEDAL: 

LT R LINFILLE, NMC S.F. 

LT C.A. PIER, NMC S.F 
DTI R E. Reece, NMCNWR 
HM1 K A Shlikas. BH Adak 
RETIREMENTS: 

HMC M J Harms, NH Oakland 
REENLISTMENTS: 

HMC G.G. Glcson, NMC S.F. 
HM1 E. Gamble, NMC S.F. 

HM1 PA. McCauley, NMC 
Seattle 

HM1 E.E. Salanga, NMC S.F. 
DT2 R D. Mondale, BDC 
Bremerton 

DT2 S. Smith, BDC Bremerton 
DT3 P MoUer. BDC 
Bremerton 
GOOD CONDUCT: 


DT3 M D Nelson (1) BDC . 
Idaho Falls V 

HM3S.J Pruitt, NMCNWR I 

SENIOR SAILOR OF THE 1 
QUARTER: *||.. 

DTI A.V. Alegria, BDC BaaJ ’ 
JUNIOR SAILOR OF THL , 
QUARTER: 

DT3 A.L. Stout, BDC II. 

Whidbey Island 

HMCM STEPHEN W. 
BROWN PREVENTIVE 
MEDICINE TECHNICIAN j 
AWARD: 

HMC E.E. Pennington, NH I 
Millington I 

OUTSTANDING 
LEGALMAN: 

LN1 D.L. Heard, USS Acadrij 
MEDICAL RECRUITER OF 
THE YEAR: 

LT N.A. Swanson, NRD 
Boston 

PACFLT SEA SAILOR OF 
THE YEAR: 

BUI S.W. Neuhaser. NMCB j 
Four 

PACFLT SHORE SAILOR Of 


HM2 P. Folger (1) NMC S.F. 
DT2 D.L. Roybal (3) NDC 
Bremerton 


THE Y EAR. 

SMI M R Yohnki. NAVSTA 
Pearl Harbor 


i 


MEDICAL LAW 


SPECIALISTS 


Weprotect and care for medical professionals concerned with 
denial, restriction or suspension of their state Uicense, staff 
privileges, or residency program participation— issue which 
impact upon your medical practice. 


We represent physicians before the Board of Medical Quality ,j 
Assurance and Peer Review Boards. 


We provide specialized legal services to health care 
professionals, including dispute resolution with health insurant? 

providers. 




Good advice from us has successfully protected 
military & civilian doctors for over 26 years. I 


Law Offices of 


James Jay Seltzer 


Medical and Military Law Specialists 


■ — CONSULT US AT 

I 800-233-3363 





NORWESTER, Oakland, Calif. 


Page 9 




28, 1989 








For a great time in the Rockies, the Carib- 
bean or even abroad, just call American Airlines. 
Because American and American Eagle* can fly you 
to over 230 destinations throughout the United 
States and Europe. All at competitive low fares. 

What's more, you can save some extra mt >nev 
by planning your trip in advance. And American 


even offers special services like pre-reserved seat- 
ing and advance boarding passes on every flight 
So no matter where you’re planning your 
recreational activities, American is the best vehi- 
cle to get you there. For more information, call 
your SATO, your Travel Agent or American 
Airlines at (800) 433-7300. 


AmericanAirlines 

Sometimig special in the cm? 



9 


American 


Eagle® Ls a registered service mark of American Airlines. Inc . and Is Americans regional airline assoc .ate 


m * 

-- V. . c 


. rr fit ’.vl 'j 1 cart c *"* • 


•CTT.1.- 
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AT&T Public Phones 
make it easy to stay 

dose. If being on base means 

being away from a very special 
someone, take heart. With the 
AT&T Public Phones here on base, 
staying in touch is easy. . . 

just dial "0" plus the area code 
and phone number wait for the 
tone and 

o if using your AttT Card-enter 

your AT&T Card number; 

o if calling collect or third 
party- an AT&T Operator 
will come on line to help 
you; 

...and in moments, you’ll be 
connected to the voice you’re 
longing to hear. And you’ll sound 
as close as you feel. 













You’ll be surprised, too, at how 
reasonable the pricing is. Let’s 
say, for example, that you want 
to brighten a Saturday afternoon 
with a call to your honey. If you 
dial direct using your AT&T Card 
you could call coast to coast, talk 
for 20 minutes, and it won’t cost 
you more than $3.55. That’s only 
$3.55 to spend 20 minutes with 
that special someone w’ho’s worth 
more to you than words can say. 

Think about it. It’s quick and 
easy. It’s economical. It’s the next 
best thing to being there. So call 
your loved one today. 

And keep the feeling growing. 












- 


© 1989 AT*T 


AT&T 

The right choice. 










Classified 


T hi sher’s tioic: Employment opportunity ads are accepted for the sole purpose of providing a needed service to military personnel who are retinng or separating Irom active 
ty llx v arc in no way intended to encourage active duty personnel to seek employment in the civilian sector. Those who are considering a career change are urged to make an 


Appointment for a full and objective evaluation with a Navy Career Counselor. 


* REFINANCE ★ 

CASH OUT TO 90% 


10% fixed rale ASSUMABLE. 

Veterans and in-service only. 
To 90% of value. Break loose 
cash and pocket the difference 
between your current home 
ban(s) and Is value; even i you 
consolidate ALL your bills into 
this great new VA loan and 
make the payments tax deduct- 

Call 

(415)554-8576 


Olympia 

St Peter Hospital is a 340 bed non 
profit acute care fadliry, serving a five 
county area. Youll become a valued 
member of a family that has been serv- 
ing Southwest Washington since 1887. 
This family, the Sisters of Providence, 
owns and operates one of the largest 
tealth care systems in the West. 

We have full-time rotating shifts 
positions available fora Pharmadst. You 
will be responsible for dispensing and 
controlling medications and I.V. solu- 
tions; monitoring patient medication 
therapy; and leading and directing day- 
to-day work of pharmacy interns and as- 
sistants. 

To qualify, you must have a current 
Washington State License and two years' 
professional pharmacy experience with 
at least one year hospital experience 
preferred 

SL Peter offers competitive wages 
and comprehensive benefit package. 
Please submil resume to: St. Peter Hos- 
pital, Posonnd-Employmeni Division, 
413 North Lilly Road, Olynr^jia, WA 
98506. Equal Opportunity Employer. 
ST. PETER 
HOSPTTAL 




Quit smoking. 


t ’jAmer icon Heart 
“Jr Association 

WERE FIGHTING FOR 
<OUR LIFE ' 




PHARMACIST 

p!' n,cal Pharmacy heeds certified 
natmacist. Musi have valid 
^asnmgton Stale License Prefer 
J* w hospital experience. No 
"ends. No third party billing, 
^petitive Benefits 

DENTIST 

Practice. Needs Oentist 
1 current Washington license. 

^'petitive benefits. No evenings 

* * * 

. Send resume to' 

'Jyaiiup Tribal Health Authority 
2209 E. 32nd St 
Tacoma, WA 98404 
Teresa Peffley 
Personnel Director 


OCCUPATIONAL 

THERAPISTS 

COTAs 

Come Join Our Innovative Team In 
Beautiful SAN DIEGO Rehab Hos- 
pital Services Corporation (RHSC) is 
building a new state-of-the-art 
rehabilitation hospital. San Diego 
Rehabilitation Institute on the cam- 
pus of Alvarado Hospital Medical 
Center. An experienced OTR & COTA 
are needed for clinical treatment of 
all rehabilitation diagnosis, acute 
medical/surgical inpatient and outpa- 
tient hangs. Team work and flexibili- 
ty highly emphasized. Salary and 
benefit package commensurate with 
qualifications and experience. 
Outstanding continuing educational 
opportunities. Position available im- 
mediately. Call Cookie Gender, 
Assistant Administrator at (619) 
22W305, or send resume to her at- 
tention at 6655 Alvarado Rd. San 
ftego. CA 92120. EOE ALVARADO 
HOSPITAL Medical Center C9729 



PHYSICAL THERAPISTS 
WE VALUE YOUR MILITARY EXPERTISE! 

Lodi Memorial Hospital Is currently building a new physi- 
cal therapy department scheduled for completion late May 
which will offer inpatient and out-patient servioes . We are 
looking for 


H os fwa l 


• Fufl/Part tkrra Physical Thmptots 

to hek> us staff this expanding department Lodi Memorial Hospital offers the 
following: 

• Competitive salary commensurate with education and experience. Salary rary$e 
$14.50/hr. - $10.5O/hr. 

• Pay tor Performance 

• Full benefit package, or 18% differential option for part time enployees. 

• Paid Continuing Education 

For more information about these positions and benefits, please contact 
Lodi Memorial Hospital 

Personnel Department 
976 S. Fairmont 
Lodt CA 9S240 

(209) 334-3411, ext. 497 c«» 

EOE 


Long Beach, California: BC/BE family practitioner to join 
55-physician, multi-specialty group. 

New medical building with in-house ancillary services, urgent care 
center and surgery center. Competitive guaranteed salary. Attractive 
benefit package with partnership opportunity. 

Reply to: Susan Smit Director. Practice Development 
Harriman Jones Medical Group 
2600 Redondo Ave., Long Beach, CA 90806 

(213) 988-7062 C973i 


NAME YOUR CHOICE! 

Tdl us whir’s important in your nursing career and we ll make every effort to 
accommodate you! 

Whether you prefer a small facility, the challenge of a large hospital or are ready 
for management, the choice is yours. By joining the largest long-tom care provider 

in the indusuy, you can sdea one of our 50 Northern California locations and take 

.id vintage of our excellent benefit program, competitive wages, management train- 
ing and unlimited promotional opportunities. Call today and begin your exciting 
new career step tomorrow! 

Karen Stean 

(800) 888-2383 or (209) 275-5557 
BEVERLY ENTERPRISES 
4273 W. Richer* #103 
Fresno, California 93722 

C9625 


PACIFIC NORTHWEST PHYSICIANS 

Excellent opportunities available immediately for board-cer- 
tified/ligible family practice physicians in Oregon. We currently 
have openings in the Portland/Vancouver area and Salem, 
Group provides full range of medical care to 335,000 members 
of Kaiser Permanente, Northwest Region. Excellent salary and 
benefit package, with senior physician standing after two years. 
Send confidential reply to: 

NORTHWEST PERMANENTE 
P.C. 3600 N. Interstate Ave. 

Portland, OR 97227 csra 


SOUTHERN CALIFORNIA 

Enjoy professional challenge and growth with a successful! and ex- 
panding HMO in Southern California. CIGNA Healthplans of 
California is seeking Specialists and Primary Care physicians com- 
mitted to concepts of prevention and health maintenance to join 
our facilities in Los Angeles and Orange Counties. We offer an 
excellent compensation and benefits package. For consideration, 
please forward C V to: 

Director/Professional Recruitment 
CIGNA Healthplans of California 
505 N. Brand Blvd. Suite 400-MPA 

Glendale, CA 91203 C 9749 


PHYSICAL THERAPIST 

Full-time and ParWime positions available for experienced 
re-entry or new graduate PT. Excellent growth potential in an 
expanding service offered at our 101 -bed acute-care facility 
located in Central California just minutes from the Sierra 
mountains and the San Francisco Bay. Attractive salary and 
benefit package offered. Interested applicants should contact: 
Verna Gallery - Assistant Administrator 
or Mr. Chris Kovak - Director of Personnel 




iHkaptoJ 


LODI MEMORIAL HOSPITAL 

975 S. Fairmont Ave. 

Lodi, CA 95240 
(209) 334-341 1 


C9526 


OVERSEAS 

POSITIONS 

TU FREE INCOME 


XU IllUi • AU Fit LON 

moo* u « pmmi 

MIRING NOW! 

excEiUNi SA.Ap.ts 
COMPANY PAID BENEFITS 
c PEE travel 
EXCrtlNG LOCATIONS 

CALL NO Witt /7V 1 4005 

EXTENSION • $t$ 

OPEN WEEKDAYS t AM-# PM 
AND S'JNOAVS 10 AM - S PI/ 
OP SEND YOU* RESUME TO 

UNIVERSAL CARLE At 

• i*'i O «•"$* D< Sort* 61 A£ 

CHi » SAW D«*w El ID 1 * 


Mi 

FT &PT.PMs& NIGHTS 
New wage scale Benefit package in- 
cludes. 

• Medical 

• Dental 

• Slock options 
•Tuition assistance 

• Progressive Management style & 
more 

• We Also Welcome Resumes on a 
continuing basis 

Apply at 

Hyland Convalescent Hospital 

4635 College Oak 
Sacramento, CA 95841 
(916)481-7434 
Equal Opportunity Employer 
C9501 


-PU- 


REST AU RANT l/ 

FAST FOOD 
MANAGEMENT 
OPPORTUNITY 
These are openings for 
MANAGEMENT 
TRAINEES aL* 

BEEF BOWL 
RESTAURANTS 
RIGHT NOWH 

No experience necessary: only a 
desire to succeed In the exdting and 
rewarding food service industry. 

Well train you. 

Well pay you 
while you learn! 

Those who complete the training 
program will be rewarded by an ex- 
ceptional benefits package. The future 
is whatever you make it with this ex- 
panding fast food restaurant chain 
with working locations available in 
many LA arid Orange County areas. 
MANAGERS 
S2S,000/yr 6 more 
Call: 

(213)774-1609 
9 AM. -S P M. 

Leave your name and address to 
receive more information or write 
020435 Tillman Ave. 

Carson, CA 90746 

ypttmom n t 

wte 

Equal Oppty. Employer M/F 

C9619 


PHYSICIANS 

C0NSIDERTHE BENEFITS OF USING JACKSON 4 COKER 

• Over 400 Opportunities 

| a* K^on • Variety of Practice Styles & Locations Available 

* w "(Y)klk • All Fees Paid by Clients 

• Guaranteed Incomes 

• Interview Expenses Paid 

With offices in Atlanta, Dallas. Denver. Philadelphia, Phoenix and St Louis 

CONTACT: JACKSON 0 COKER 400 Perimeter Center Terrace Suite 760 MPA 7 
Atlanta, Georgia 30346 TOU. FREE l-(800)-544-1 987 csss 


85 YEARS OF 
COMPASSIONATE CARE 

Since 1904, we've been offering 
the Bay Area the latest in health care 
services. 

We're one of the largest healthcare 
systems on the west coast. And we 
have countless opportunities in the 
ever changing clinical environment. 
We currently have openings for: 

• RNs/LVNs 

• RADIOLOGIC 
TECHNOLOGIST 

• RESPIRATORY therapist 
•CYTOLOGY 

TECHNOLOGIST 

• MEDICAL TECHNOLOGIST 
For more information please call 

Lynn Vender at (41 5)874-8090. 
Providence Hospital 
3100 Summit St 
P.O. Box 23090 
Oakland, CA 94623 
EOE 

’PROVIDENCE 

HOSPITAL 


OAKLAND 


IS: 


1STERS OF 
PROVIDENCE 

SERVING THE WEST SINCE 1856 


evsao 



American 
Red Cross 


Norse Practitioners 
Public Health 
Opportunities in 
Washington State 

• Women s Health Care: 2 
full time positions open. 

• AIDS Project: 1 fuD time 
position open. 

• Excellent wage and bene- 
fits package. 

Requirements: BSN. ARNP 
and prescriptive authority li- 
censes in Washington. 

Can (206) 296-4618 

Seattle-King County 
Department of Public Health 

“The Good Health People" 

EEO Employer 




C9596 


CALIFORNIA CORRECTIONAL INSTITUTION^ 

at Tehachapi tests for the following positions on an as-needed basis throuoh- 
out the year. Our needs are IMMEDIATE for the areas listed below ° 

: * surtin ' 

PSYCHIATRISTS • Starting salary $6000, /month 

• 22X2K 11 * S^'nO Mlary $3400Anonlh 

• REGISTERED NURSES II • 

• C00KS/C00K SUPERVISORS • 

THESE POSITIONS ARE OPEN TO WOMEN AND MEN 

PERSONNEL OFFICE 
P.0. BOX 1031 
TEHACHAPI, CA 93561 

womor. ItorpX" wSt'“ E lh8 neXt 3Va " ab ' e enCOUra(|es 











Every time you shop at the Navy 
Exchange, you’re not only saving money, 
you’re doing us all a good turn— by 
supporting your Morale, Welfare and 
Recreation Programs (MWR). That’s 
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Happy 81st Anniversary 
Nurse Corps! 


PSNS Branch 
Medical Clinic see P .4 
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$cttv \\ insby is pinned with a carnation by Captain C. Cordon 
Si »m commanding officer, Naval Hospital, Oakland, during her 
'curemcnt ceremony (U.S. Navy photo by SN M. Herrington) 

Seattle clinic rewarded 
ioney for productivity 


E, Wash. — The Nava) 
dical Clinic Seattle, has been 
geted by the Naval Medical 
mmand for a budget supple- 
ment as a reward for increased 
; Uoductiviry of more than 20 
itrccot over last year’s activity 
jptaonander M N . Bud Lewis, 
(V -USN, the clinics comman- 
• 'ig officer. attributes thexisc in 
i 'foductivity to the overall 

i 


positive, caring attitude and ef- 
forts of the entire Clinic staff. 
Commander Lewis especially 
praised the effective leadership 
added to the Clinic by Captain 
Thomas W. Henn. MC, USN, the 
command ’s director of medical 
serv ices since July 1988. Com- 
mander Lewis said the extra 
money will be used to further 
improve patient services. 


ilasnost, Perestroika : 
effects of United States 


ty Jim Garamone 

Jcrican Forces 
■formation Service 


American intelligence agen- 
p- are trying to understand 
„ -■at the Soviet policies of glas- 
O'.t (openness) and perestroika 
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defense of the West 

The challenge in under- 
standing the changes being im- 
plemented by (Soviet President 
Mikhail) Gorbachev is more dif- 
ficult because vve arc trying to 
draw conclusions from a story 
that is in its first <. haptcr said 
Rear Admiral Thomas A. 
Brooks, director of naval in- 
telligence to the House Armed 
Services Committee- 

Brooks said i hat the Soviets 
realize they have no choice but 
to pursue these polities They 
suffer from political and econo- 
mic stagnation and must trans- 
fer resources from defense t<> 
the civil sector lie said the 
Soviet military accepts this 
because it will need the innova- 
tions if the Soviets arc to com- 
pete with the West in the next 
century 

“In the short run perestroika 

See SOVIET POLICIES, p 3 




Oak Knoll staff bids farewell to 
'resident historian' E.Y. Winsby 


By JOl D. Guiam 

Nor wester Staff Writer 

NAVAL HOSPITAL, OAK- 
LAND — Elizabeth Yost Winsby 
is as special and legendary as 
Naval Hospital Oakland or. Oak 
Knoll, as it is commonly called. 
According to many of her col- 
ic-agues. the two are inseperable. 
She joined the hospital seven 
years after its establishment in 
the summer of 19 i2, so talking 
to “the resident historian” is like- 
turning the pages of Oak Knolls 
history book 

However, the chapter on her 
dedicated service is about to 


close after more ihan tO years in 
the Patient Affairs Department 
This ending is a concern to 
those who have worked with 
W insby, leaving them to pon- 
der: “What will it he like at Oak 
Knoll without Ms. Winsby-'” 

“I have gained a lot of 
knowledge over the years, but I 
don’t feel indispensable at all. 
said Ms. Winsby in her usual 
self-effacing manner. “Naval 
Hospital Oakland will go on. 
Every thing must go on. 

“I am very sad to leave the 
hospital,” she continued as she 
held her tears back. ‘ I'm ready 
to cry now It’s like 1 am leaving 


a big portion of my life here ” 

W insby landed a job at Oak 
Knoll in 1919 out of curiosity 
and. you may add — boredom 
She met her husband and co- 
worker at the Alameda County 
Board of Education and quit her 
job there after gi\ ing birth to a 
baby girl. Convinced that there s 
more to life than keeping her 
family in tow' and the house 
squared away, lured by the 
“shining village nestled in the 
Oakland hills, she decided to re- 
join the work force. 

"Oak Knoll looked like a min- 
ing town back then” she 
See DEDICATION , p. 3 


S.F. dental clinic's commanding 
officer to chair CFC campaign 


By Nikita Robinson, PAS 

S.F. Bay Area Feb., INSIGHT 

Captain Donald Antrim, Den- 
tal Corps commanding officer 
of the U.S. Navy’s San Francisco 
Dental Clinic, has been ap- 
pointed Chair of the Fall 1989 
Combined Federal Campaign. 
(CFC) by Robert H. Miller, chair 
of the San Francisco Bay Area 
Federal Executive Board. 

As chair, Antrim plans to roll up 
his sleeves and get to work, his 
goal for the CFC is to raise $35 
million. He adds that the key to 
this is to involve top levels of 
management throughout fed- 
eral agencies, civilian, postal 


and military: 

“The greater you can get the 
’bosses’ to actively participate in 
and support the Campaign, the 
greater the understanding and 
participation of other members 
within each agency," said An- 
trim. Since its creation by Presi- 
dent Dwight Eisenhower in 
1957, the CFC has been the ma- 
jor charitable fund-raising vehi- 
cle for federal employees across 
the nation. 

The federal employee popula- 
tion in the Bay Area’s five coun- 
ties, which the Campaign ad- 
dresses, includes 82,000 
employees from 450 different 


federal organizations, ranging 
from the Forest Service, 
Customs Service and Veterans' 
Affairs to the Coast Guard, the 
U.S. Army and the U.S. Navy. 
Moreover, various federal agen- 
cies make up the CFC Cabinet. 
Paul Barker Regional Forester. 
Forest Service, Pacific 
Southw-est Region, will serve as 
the CFC vice chair this year. Last 
year Antrim served as the CFC 
chair of the Kick-Oft Commit- 
tee. In addition to his present 
position Antrim also serves as 
assistant chief of staff for den- 
tistry, Naval Medical Command. 
Northwest Region. 


CNO lauds navy people, 
warns about Soviet threat 


WASHINGTON. DC (NFS) — 
Chief of Naval Operations Ad- 
miral Carlisle A. H Trost, testify- 
ing before the House Appropria- 
tions Defense Subcommittee on 
the Navy's proposed FY budget, 
praised the quality of the mod- 
ern sailor and called good peo- 
ple his top priority: 

“Nothing is more critical to 
our ability to perform our 
assigned mission at sea than our 
Navy men and women. W ithout 
them, our advanced techno- 


poised today at th 
roller coaster vve L 
before; over the nex 
unless vve are dilige 
between the Employ 
Index and military 
widen while bench 
plc receive w ill dec 
i the demog 


straints all services must face, 
recovery will be expensive and 
difficult — as indeed it proved 
to be eight years ago. Today, vve 
are fortunate to have the very 
best of a generation serving 
their nation at sea in dangerous, 
demanding jobs. As I look 
ahead, I wonder whether vve 
vs ill he able to continue 


'Today, we are 
fortunate to have 
the very best of a 
generation serving 
their nation at sea 

in dangerous, 

demanding jobs ’’ 

says Adm. C.A H 
KT Tr <>st. Chief of 
Marat Operations. 


to attract such a superb group in 
a potential environment of 
reduced pay and benefits . . 

W ith them, we can prevail at sea 
in any conflict .” 

In describing the Soviet 
threat, Trost pointed to ex- 
amples of recently introduced 
military platforms and wea- 
pons, including the highly 
sophisticated AkuUi class 
nuclear attack submarine, a new 
rbliski class aircraft carrier (at 
65,000 tons comparable to the 
Navy s Midway class carrier) 
and the continued development 
of long-range, sea-launched 
Cruise missiles. 

All of which sounds more 
like ’excessive capability’ than 
reasonable sufficiency/” said 
the CNO . . . . -The insistent 
realities of Soviet military’ power 
will require a sustained cm- 
See CNO , p.3 
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Boorda steers upbeat course on personnel issues 


By Mike Campbell 

Navy Internal Relations Activity 


WASHINGTON, D C. (NES) — 
Although high first-term attri- 
tion rates have long been a pro- 
blem in the Navy, Chief of Naval 
Personnel VADM Mike Boorda 
said reducing the number of 
first-term losses will continue to 
be one of his top priorities. Bet- 
ween visits to Capital Hill to 
testify before various House and 
Senate military manpower sub- 
committees, Boorda took time 
to discuss several issues that 
vitally concern him In addition 
to the attrition challenge, the 
CNP remains entrenched in an 


"save” 5,000 of them That’s 
5,000 fewer recruits the 
recruiting command has to get. 
And that’s important." 

Threc-polnt-six percent pay 
raise "absolute minimum" 
During the past year, low pay 
was the second most frequent- 
ly cited reason for sailors leaving 
the Navy (behind family separa- 
tion). The disparity between 
military and civilian pay now 
stands at 10.1 percent as 
measured by the Employment 
Cost Index, and Boorda testified 


that any further increase in the 
gap "is likely to return us to the 
unhealthy recruiting and reten- 
tion climate we suffered in the 
late 1970s, when large catch up' 
pay raises were required to 
return to parity.” 

Boorda said he wishes there 
was a chance for a much larger 
pay raise, but said the 36 per- 
cent will match inflation. "I 
would like to see all of the pro- 
posed pay raise earmarked for 
ba*«- pay. We’re going to have a 
fight on our hands. I know that 


the CNO, the Secretary and I 
will do everything we can to 
win it.' He added that he has 
heard nothing to indicate that 
the proposed pay raise w ill not 
be approved. 

Although Boorda's tenure as 
CNP has been brief (he assumed 
office on August 9 1988), he 
said that improving the quality 
of life for Navy people and their 
families is a readiness issue, not 
a “nice-to-do” thing, and that 
this approach is producing 
positive results in the way 


business is conducted at ft 
Naval # Military Person* 
Command 


The really important th J [ 
are that the personnel sid^' 
the business is trying to be mi 
personally oriented and (t 
business oriented. When 1 
came to this job, we were i 
ing a lot of exceptional poli( 
for people who had exceptk 
cases. 1 don’t have to get 


See BOORDA, p. fy 


CNO updates personal excellence program 


intensive effort to improve 
recruiting and Navy medicine 
and, most importantly, to secure 
adequate pay and compensation 
for Navy personnel. 


First-term attrition rate 
must be reduced 

The Navy, as well as the other 
services, has traditionally lost 
about a third of its first-term 
members before the end of their 
enlistments. Many factors are in- 
volved in the equation: legiti- 
mate medical problems, human- 
itarian discharges, fraudulent 
enlistments, drug abuse viola- 
tions, administrative expedien- 
cies and more. But Boorda is far 
from convinced that this peren- 
nial trend in attrition rates is 
inevitable. 

“I think it can be changed; it 
has to be changed.” he said “We 
need to be more careful about 
seeing the signs of people get- 
ting in trouble — tending to get 
in trouble — and then providing 
the tough, no-nonsense kind of 
leadership that prevents them 
from getting so bad we have to 
send them home The way to do 
that is to be pro-aetive and help 
the person become a success 
before he or she becomes a 
failure.” 

The CNP said that if the first- 
term attrition rate were to be 
reduced, the recruiting effort 
would directly benefit. “Let’s 
say that of the 30,000 that were 
going to attrite this year, we 


The Navy’s Personal Ex- 
cellence Program is intended to 
provide every officer and sailor 
the opportunity to improve his 
or her level of education, health 
and physical readiness and per- 
sonal values, thereby building a 
smarter, fitter and more profes- 
sional force. A parallel goal is to 
develop partnerships between 
Navy commands and local com- 
munities to help strengthen the 
education, health/fitness and 
citizenship of American youth. 
This summarizes the status of 
both the internal and external 
aspects of the Personal Ex- 
cellence Program. 


ty to enroll in the Montgomery 
G1 Bill during a period of open 
window enrollment. The finan- 


cial support, range of programs 
both ashore and afloat, and the 
new advancement credit under- 
score the Navy ’s strong commit- 
ment to educational excellence. 


Health and Physical 
Readiness 


Education 


The Navy spends about $35 
million per year on Continuing 
Education programs to assist 
our sailors. These programs, 
includes DANTES, PACE, NAVY 
CAMPUS FUNCTIONAL 
SKILLS, NAVY CAMPUS NET- 
WORK, SOCNAV and the Tui- 
tion Assistance Program. Each 
year over 100,000 Navy people 
take advantage of these pro- 
grams and as a result thousands 
of petty officers, E-4 through 
E-6, now receive extra promo- 
tion points for earning an 
Associate or Baccalaureate 
degree after entering the ser- 
vice. Thanks to special legisla- 
tion, many of our sailors are tak- 
ing advantage of the opportuni- 


Realistic and practical 
minimum physical readiness 
standards arc in place 
throughout the Navy and com- 
mand PRT summary reports 
show significant improvement 
We provide remedial obesity 
treatment at all Alcohol Rehab 
Centers, and Navy clubs and 
food establishments are incor- 


been cut almost in half, to about 
five percent, and heavy drinkers 
now constitute seven percent of 

the Navy population. This is an 
impressive drop from the figure 
of 12 percent in 1985 While ap- 
proximately 40 percent of all 
Navy personnel still use tobacco 
products, progress is being 
made daily in reducing that 
number. About 20 percent of 
those people who attempted to 
quit during the last tw'o years 
were successful — most with- 
out the benefit of formal smok- 
ing cessation programs. In 
short, the Navy is making enor- 
mous strides toward a force that 
is healthy, fit and better 
prepared to defend America. 


External program 


status 



Core Values 


porating "healthy cuisine" 
menus which feature foods low 
in calories, fat, salt, and 
cholesterol. Recreation fitness 
specialists are available at a 
number of bases to assist our 
men and women of all ages in 
fitness counseling and condi- 
tioning. Stress management, 
nutrition, smoking, back injury- 
prevention. physical readiness 
and substance abuse are all 
topics covered now by up-to- 
date GMT video ta^es. Depart- 
ment of Defense’s 1988 w'orld- 
w'ide survey documents a 
dramatic decline in drug, 
alcohol and tobacco use; drug 
abuse by Navy personnel has 


A recent study confirmed that 
integrity, professionalism and 
tradition remain important 
values to today’s Navy men and 
women. While each individual 
must personally internalize 
these core values, the navy as an 
organization can strengthen 
commitment by focusing on 
visible standards in daily perfor- 
mance. To that end. fleet com- 
manders, education and train- 
ing sponsors, and all com- 
manders and commanding of- 
ficers are devoting time and 
resources to reinforce core 
values and ethical standards 
throughout the fleet 


Across America 
volunteers interact with 
communities through ih 
sonal Excellence Partnei 
Program These "partnersh 
are alliances among indivi 
commands, schools, and oth 
organizations, both public * 
private. Currently, there ane< 
400 Navy partnerships nat 
wide — an increase of 1 
cent in the last year — aff< 
100,000 youths from pre- 
through the 1 2th grade 
primary resource the 
brings to a partnership 
volunteers — both civilian 
military. Additionally, ' 
commands are encourag 
join in collaborative agree 
w'ith organizations such *suci 

local military command 1 
government agencies, busintv 
labor groups, foundations. $ 
leges and universities, churche 
health care agencies, media. m 
community groups to expar 
the base of volunteers. Poolin 
of resources allow s the Navy? 
more comprehensively meetr 
diverse education, heal! 
fitness and citizenship need' 
youth. 

Personal excellence is a pfo 
ven concept that recognizes^* 
quality of our citizenry is I 
critical determinant of nat| 
will. 


Surgeon general gives progress report on medical realignment! 




WASHINGTON DC. 
Changes resulting from the Blue 
Ribbon Panel on navy medicine, 
are now closer to implementa- 
tion. Our people within navy 
medicine must clearly unders- 
tand these actions and their im- 
plications as they occur. Accor- 
dingly, each medical depart- 
ment leader, officer and 
enlisted, must be and informed, 
responsible participant in the 
communication process with 
our military and civilian team- 
mates. We must pass the word 
thoroughly and well. 

The Blue Ribbon Panel study 
was tasked ro develop recom- 
mendations to improve the 
delivery of navy health care and 
access to mat care Essential to 
that improvement, and to the 
long-term health of navy 
medicine as a part of the 
Navy/Marine Corps Team, is 
direct line involvement in the 
chain of command for health- 
care delivery matters. What this 
means is that line commanders 
will be involved in meting the 
responsibilities for access to 
healthcare by Navy and Marine 


corps beneficiaries. They’ will be 
in the command chain for 
medical facilities just as they are 
for supply, public works and 
other large navy support func- 
tions Nav y medicine w ill retain 
those functions w hich include 
clinical practice policy, budget- 
ing and execution and technical 
control/total quality manage- 
ment. Having direct line par- 
ticipation in the chain of com- 
mand is a distinct advantage for 
navy medicine, and one w hich 
asserts appropriately the 
responsibility of the line leader- 
ship for medical readiness as 
parr of overall military readi- 
ness I his arrangement will en- 
sure that line commanders are 
more conversant with the range 
of medical needs and challenges 
which will confront us for the 
foreseeable future, and better 
prepared to work with us in per- 
forming our mission. 

What most concerns our peo- 
ple is the effect w'hich this 
change will have on our existing 
organization and on them. I am 
sensitive to this human impact 
and will endeavor as a primary 


concern to purposefully mini- 
mize these effects. The structure 
of our hospitals and clinics w ill 
not change, except for organiza- 
tional reporting chains. Geo- 
graphic commands will under- 
go changes in status and respon- 
sibilities which are now being 
defined Field activities as well 
as supporting commanders will 
be consulted in this process. In 
most cases the existing func- 
tions w ill continue to be per- 
formed in the same local area. 
Changes contemplated arc to 
improve anti strengthen our 
capability and our means of 


support They will equip us 
with an integrated basis from 
w'hich to serve the Navy and 
Marine Corps as a full-service, 
highly capable healthcare 
organization in the y ears ahead. 

In summary, the changes 
under consideration in our 
structure will be designed to 
minimize disruption to existing 
function and w ill be ones w hich 
will better serve both navy- 
medicine and there entire Navy 
and Marine Corps in the future, 
whether that future holds for us 
the peace we all protect, or the 
contingency of conflict for 


which w'c must be pre 
They will bring us into 
alignment w ith both ope 
forces and shore csrablishi 
leadership and ensure st 
support for our future 
time and wartime needs 1 
you to keep well info: 
about these changes as th 
cur, and will pass along t 
in a timely manner info 
which will be useful 
toward that end It is 
justified for its own sak. 
essential when ii i*> the m 
which we find that imp 
capability which we hav 
needed and sought 


to 
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“The simple fact is 
that the Soviet 
defense industry has 
not visibly slowed 
and that their for- 
midable military 
power continues to 
operate throughout 
the world.'’ 


phasis on both our national 
defense and maritime superiori- 
ty. Naturally, we must listen 
carefully and hopefully to 
Soviet arms control proposals, 
wording from a position of 
strength to ease relations bet- 
ween our countries. We must, 
however, maintain vigilance and 
readiness while we negotiate in 
those areas that seem to hold 


promise for increased security. 
The simple fact is that the Soviet 
defense industry has not visibly 
slowed and that their for- 
midable military power con- 
tinues to operate throughout the 
world.” 

In concluding his testimony, 
Trost again emphasized the im- 
portance of people and a 
balanced naval capability as the 
keys to maintaining a strong 
Navy: 

“Our people ask for very lit- 
tle. They willingly deploy 
throughout the world, enduring 
six-month separations from 
their families and friends on a 
routine basis. They do so from 
a deep sense of commitment 
and love of country. We must 
return their commitment and 
devotion to duty with adequate 
pay and benefits, providing a 


secure financial environment 
for their families This is a key 
element in protecting our na- 
tional investment in a ready 
Navy. 

“We must likewise provide 
sufficient funds to maintain a 
balanced naval capability 
centered on IS deployable Car- 
rier Battle Groups, a second 
critical element in acting as 
good stewards for our country 's 
investment .... If we can work 
together to provide for our 
dedicated people, keep^ur Car- 
rier Battle Groups forward 
deployed and combat ready to- 
day. ensure that we can project 
forces to meet the unified com- 
manders’ requirements, and in- 
vest in the future, we will have 
served well our nation's need 
for a strong Navy.” 


Soviet policies, ..,... 


is meant to improve the Soviet 
civil economy and industry, but 
in the long run, it w ill also im- 
prove Soviet defense capability,” 
he said. 

Brooks said cuts in the Soviet 
military w ill be proportional to 
the perceived threat. Naval in- 
telligence believes the Soviets 
are most worried about sub- 
marine-launched cruise mis- 
siles, anti-satellite programs and 
other naval assets of the' United 
states and its allies. "It is not sur- 
prising that the first unilateral 
cuts in the Soviet military focus- 
ed on the ground forces.” 
Brooks said. * It is their strength 
and our weakness, and the cyts 
reflect an extreme confidence in 
the capability of even their 


reduced ground forces to ex- 
ecute wartime missions.” 

Other naval intelligence fin- 
dings touched on pieces in the 
puzzle of Soviet intentions and 
capabilities: 

• A major goal of the 
restructuring will be to increase 
research and development 
money to develop technology 
more quickly and efficiently. 
This would also improve the 
production base and could pay 
military dividends into the next 
century. 

• Gorbachev promised to 
cut weapons procurement by 
19 5 percent and defense spen- 
ding by l-t.2 percent over the 
next two years. Brooks sug- 
gested those cuts would be plac- 


ed directly into funding the next 
Soviet five-year plan (1991- 
199,5). 

• Soviet operational tempo 
will see continued reduction. 
Brooks said this will allow the 
Soviets to save operating costs 
but will also allow them to por- 
tray their forces as defensively 
oriented. 

• The Soviet low'-earth- 
orbit anti-satellite system will 
improve. 

• The Soviets will have a 
goal of demonstrating a space- 
based laser by the early 1990s. 

According to Brooks, the 
United States must understand 
what changes in the Soviet 
Union mean to the defense of 
the West. 


Dedication,?^^ 


reminisced. “The hospital con^ 
sisted of several long white bar- 
racks that twinkled at night. 1 
w r as intrigued, so I started in- 
vestigating and before I knew it, 
I landed a job as a stenographer/ 
typist w ith the Patient Affairs 
Department. 

"I love my job — I really cn- 
: joyed every single day I worked 
here since Day 1 I like w orking 
with patients and helping them 
I’ve always stayed with Patient 
Affairs, although I was offered 
jobs from other departments.” 

Winsby s genuine love for 
people youpled w ith Her per- 
sonal philosophy made her job 
pleasurable and rewarding. In 
fact, she treasures a voluminous 
stack of letters from appreciative 
patients grateful for her 
‘’motherly” love and tremen- 
dous help. Her achievement 
awards arid letters of -apprecia- 
tion for a job w r ell done fromthe 
hospital and other Navy com- 
mands could paper her bed- 
room from wall to wall, 

"Life is love,” Winsby said. 
"You spread love and it will 
come back to you. It came back 
to me in so rrftny ways.” 

Wh^t separates Winsby from 
her contemporaries is how she 
spreads love or, simply stated, 
• how she takes care of patients 
admitted to the hospital It 's not 
an unusual sight to see her 
working long hours even on 
weekends, or going out of her 
way to insure that patients needs 
are met. She always makes sure 
everything runs smoothly from 
the time a patient checks in un- 


til he or she is ready to go home. 
Proof of her dedication was 
manifested during this inter- 
view when Winsby had to ex- 
cuse herself a few times to take 
care of a patient. He claimed to 
have driven -i 00 miles but no 
one seemed to know how to 
handle his problem — except 
Winsbv, of course. 

from a stenographer/tvpist, 
Winsby rose to her current posi- 
tion of administrative officer in 
the Patient Affairs Department 
— a position she still holds and 
which everyone agrees is tailor- 
made for her Winsby is the 
over all supervisor for the 65 
civilians assigned to a myriad of 
patient-oriented services that 
range from Decedent Affairs to 
Medical Evacuation (MEDVAC). 
According to her. the greatest 
challenge is being able to 
manage people, keep them hap- 
py and keep the work flowing. 

And how does she make peo- 
ple happy? 

“I love them, they love me,” 
Winsby said "I respect them, 
they respect me. I help them, 
they help me. I go out of my way 
to help them and they do the 
same for me. I’ll go out of my 
way no matter what. 

“Sometimes l‘m too tired to 
go to work, but when I come in 
and flip the lights on and see 
people around me, that gets me 
excited and things begin to hap- 
pen. 

“I will miss all the people at 
the hospital," she said, emo- 
tionally. I have strong feelings 
for them I will miss the whole 


hospital environment The hos- 
pital has been a big part of my 
life for the last 40 years.” 


T will miss all the 
people at the 
hospital,” she said , 
emotionally. I have 
strong feelings for 
them. I will miss the 
whole hospital en- 
vironment. The 
hospital has been a 
big part of my life 
for the last 40 years. ” 


Winsby attempted to retire- 
several times before but, 
although she's skeptical about 
what the outside world holds 
for her, this time she says she’s 
dead serious about leaving. 

“It’s kind of scary to ex- 
plore another horizon,” she 
said. “It’s going to be another 
pioneering experience for me 
— a whole new- world open- 
ing to me. I am looking for- 
ward to it because I believe 
you create your own enjoy- 
ment by what you make of 
your world." 

Winsby plans to spend her 
retirement years in Seattle 
w ith her daughter and grand- 
children, in addition to doing 
the thing she knows how to 
do best: continue helping the 
Navy family through Navy 
League membership. , - 


News Briefs 


Revised defense budget 

WASHINGTON (NNS) — .Saving personnel programs and cut- 
ting equipment, Secretary of Defense Dick Cheney and Admiral 
William | Crowe, Jr.. chairman joint chiefs of staff, presented 
the revised Bush Administration’s recommended defense 
budget to congress April 25. 

The secretary of the navy and chief of naval operations have 
made navy people the top budget priority, military pay raises 
of 3 6 percent effective Jan I, 1990 and 3 2 percent effective 
Jan. 1, 1991 were recommended. The Chief of Naval Person- 
nel, Vice Admiral Jeremy M. Boorda said the proposed budget 
would make 1990 as stable and predictable as 1989 for navy 
people. 

“There will be no need for an early out program, we w ill 
have the funds required to move and promote people on lime, 
our bonus and incentive programs will respond to fleet re- 
quirements. and other key quality of life programs will be sus- 
tained,” Boorda said. 

“Reductions to personnel end strength ol 1200 from fiscal 
year 89 to fiscal year 90 are based on the decrease in sea duty- 
billets as a result of ship’s being decommissioned. Unit 
readiness and sea/shore rotation levels will be maintained, with 
planned reductions achieved largely through reduced acces- 
sions.” Boorda said. 

The revised Department of Defense budget proposed for 
fiscal year 1990 is $295.6 billion, a $10 billion cut in budget 
authority ($289.8 billion in outlays) New figures for fiscal year 
1991 are $311.0 billion, cut of $9.9 billion in budget authority 
(297.9 billion in outlays) 

Revised navy budget highlights arc as follows: 

• Navy flying hours for tactical air remain at fiscal year 

1989 level of 87 percent. Similarly, ship steaming days for 
deployed and nondeployed remain at 50.5 and 29 days per 
quarter, respectively. 

• Retire USS Coral Sea (CV-<*3) in fiscal year 1990 w hen 
Abraham Lincoln (CVN-72) enters active fleet service, maintain- 
ing deployable aircraft carriers at 14. 

• Transfer 10 Knox-class frigates to the Naval Reserve Force 
(NRF) with four transferred in fiscal year 1990 and six more 
in fiscal year 1991. 

• Accelerate retirement of Charles F. Adams-class (DDG-2) 
and Farragut -class (DOG -37) destroyers; 11 in fiscal year 1990 
and 11 in fiscal year 1991. 

• Deactivate “3 Orion Maritime Patrol Aircraft (P-3 A B). 

• Naval reserve manpow-er strength will be increased by 
1200 by fiscal year 1991 to man 10 Knox-class NRF frigates. 

• Marine Corps V-22 “Osprey” aircraft procurement can- 
celled. (12 aircraft in fiscal year 1990 and 24 in fiscal year 1991 
had originally been planned) 

• Delete two of three new construction Coastal 
Minehuntcrs 

(MHC) in fiscal year 1990. 

• Delete one of two new construction of a Los 
Angeles - class 

(SSN-688) submarine in fiscal year 1990 

• Add one, new construction of a Wasp-class (LHD) ship 
in fiscal year 1991 

• Navy F-14S new production program cancelled, but 
F-14 D remanufacture program retained for six in fiscal year 

1990 and twelve in fiscal year 1991. 

• Six navy F/A-18 aircraft were deferred in both fiscal year 

1990 to allow' time lor correction of deficiencies discovered 
in testing. 

• Procurement of 24 Goshawk T- iSTS training aircraft 
deferred from fiscal year 1990 to provide time to correct defi- 
ciencies discovered in testing. 

Under the revised fiscal year 1990/91 budget plan there w ill 
be 563 deployable battle force ships by the end of fiscal year 

1991 with 1 new construction ships and three conversions in 

1990, and 15 new construction ships in 1991 

New ship enters fleet service 

Nf \\ ( ORLEANS (NNS) — 1 lie Navy s newest ship entered the 
amphibious fleet when USS Gunston Hall (LSD-44 ) was com- 
missioned April 23. 

The 609 -foot ship was brought to life by the traditional BcLls 
and Whistles in a ceremony attended by Secretary of the Naw 
William L. Ball 111. Ball asked the crowd of 1000 for a moment 
of silence to remember the sailors lost in USS Iowa (BB-61) April 

Household goods weight allowance Increases 

WASHINGTON (NNS) — As of July 1, 1989 sailotx will lie able 
to ship more household goods in a permanent change of sta- 
tion move. h 

Ibis change affects people with effective PCS order dates 
after Jun. 30, 1089. Sailors qualify it 

tv , iV’ K,n MK 1989 is thc cW y° u rc P on to your ultimate du- 
ty station, or u ,s your last full day of active duty for retirement 

or separation and not your retirement/scparatlon date 

And, 

Junc^ 3 (> P * 19 H 9 y<>Ut ho,lsrl,oUls K <,Hds wUl be delivered alter 

l-.-r more information on weight allowances contact vo.tr 
local crsonncl Support Detachment or Housing office 


~ * J J 


I * 



'A very special place' 
says Oak Knoll CO 


By Captain C.G. Strom, MC, 
USN 

Commanding Officer 

Naval Hospital, Oakland 

Oak Knoll “A Special Place?” 
Why is it so and why should so- 
meone ever think it so? Well, a 
lot of people do. In the front of- 
fice, we receive 5-10 letters per 
week from former patients 
and/or family members who 
think and feel that way about 
the hospital and you, the staff. 
Some are very articulate in voic- 
ing their appreciation about the 
care and the courtesy afforded 
them while here. Also, I wander 
about a lot. When things get 
tough in the front office, I put 
on my white coat and chat with 
our patients. Most of them don’t 
know who I am. Some even 
mistake me for the Chaplain (no 
offense. Captain Matthias). All of 
them, however, are spontaneous 
in their praise of their nurses, 
corpsmen and doctors and of 
the others they see including the 
housekeepers and admission 
folks. 1 receive many comments 
about the friendliness and 
helpfulness of people who 
work here. 

No one wants to come into 


the hospital to be poked, prodd- 
ed and stuck. Most (except new 
mothers) are fearful of the place 
and angered about being sick. It 
is your attitudes and caring that 
allay those fears and angers. Car- 
ing is the key and you are doing 
it. With all the pressures you are 
under, you do it and I am very 
proud of you. 


There are many complex 
decisions being made in Navy 
Medicine today. The value of 
Navy Medicine is recognized by 
everyone including the line 
Navy and every effort is being 
made to help us deliver the care 
that our beneficiaries deserve. 
Our Surgeon General, Vice Ad- 
miral Zimble, along with others 
in Washington are on the front 
line working for support every 
day. As a result, there is a deter- 
mination for betterment that 
hasn’t been seen for a long time. 
We have lots of difficulties to be 
sure. They can’t all be fixed at 
once; they are complex as well. 
But they are being worked on 
step by step. The quality of Navy 
Medicine delivery and graduate 
medical education is unsurpass- 
ed. This is proven by the intense 


Chaplain's 

Corner 


By LCDR Richard Boswell, CHC, USNR-R 

Naval Hospital, Oakland 

Single parent families are more prevalent today than at 
any time in the past. They seem to be one of the signs of 
our time — commonplace in our society. Yet, under nor- 
mal circumstances, few would choose the hardships and 
loneliness associated with trying to raise a family by 
oneself. 

By definition, single parenting is one parent managing 
the affairs of a family without the help of a partner. Peo- 
ple become single parents in various ways. These include: 
the death of a spouse, the extended absence of a spouse 
(for any reason), divorce, and the choice not to marry or 
stay single while raising children. Statistically speaking, by 
the time of graduation from high school, fully half of all 
children will have lived for at least some period of time 
in a single-parent household. The number of children in 
the United States living in single parent homes has risen 
60 percent in the last decade. 

In view of this, I would direct the following observa- 
tions to the younger segment of our Navy population who 
are just now beginning to make life planning decisions of 
the greatest importance. 

Raising a family by oneself is a big job and may mean 
twice as much responsibility, twice as many demands on 
your time and energy, and half the earning power. 
Although single parenting is casually spoken of, and has 
become an acceptable life style, it is still a very difficult 
road to walk for both the parent and the children. The age- 
old story of the town which was concerned about the fre- 
quent deaths of its citizens falling from a look-out point 
may apply here. It seems the town became endlessly em- 
broiled in a debate as to whether to put a fence around 
the top of the hill or to put an ambulance at the bottom 
to pick up the pieces. 

Solutions are easily talked about but often difficult to 
achieve. Prevention is the most logical starting point. The 
selection of a marriage partner is the most important deci- 
sion most of us will make in our lifetime. This decision 
must be evaluated most carefully, entered into more 
seriously and be based upon long term goals, upon maturi- 
ty and honest caring. Casual sex should be avoided like 
the plague (it may bring one). Promiscuity is damaging to 
one’s spiritual, emotional and physical self. 

Within the bonds of a lawful marriage, the loving rela- 
tionship can exalt two people, while outside of marriage 
it becomes destructive. Marriage is ordained of God. He 
knew that raising a family was a big enough job for two. 
Life is good, so let’s make the most of it. 
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scrutiny we have received from 
peer analysis groups, DOD 
panels, Senate investigative 
committees, etc. Accordingly, as 
a result, we are being looked at 
as models for future health care 
delivery systems. It’s a tough 
time to be in Navy Medicine but 
it is also a very exciting time, so 
hang in there. 

Folks here are working hard 
to come up with innovative 
plans for the nursing shortage 
and other personnel shortages. 
The Fiscal and Supply Depart- 
ments use all the “creative book- 
keeping ideas” they can muster 
to keep us solvent and supplied. 
As a result, all of you at Oak 
Knoll are held in high regard 
and esteem by the people who 
enter these doors. ALL OF YOU 
CAN TAKE PRIDE IN YOUR 
WORK AND SHOULD BE PRO- 
UD OF YOURSELVES AS WELL. 
THAT IS WHAT REALLY 
COUNTS. 
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PSNS Branch Medical Clinic has served the Puget Sound 
Naval Shipyard since 1896 and currently provides medical 
care to over 13,000 employees. Mid December 1988, Lt.Josc 
C. Beltrano checked in as the new Officer-in-Charge reliev- 
ing Lt. David R. Davis. 

The mission of the clinic is to provide medical support 
and counseling to PSNS and to the ships stationed within 
the shipyard. The Branch Medical Clinic has four major 
departments: Primary Care/Emergency Services, Medical 
Surveillance, Ancillary Services and Administrative Services. 
All departments have military and civilian staff, combining 
to provide the best possible care to employees. The care can 
range from dispensing of safety glasses, to emergency care 
for occupational injuries, to treatment of civilian guests at 
a command function. 

Currently, the Branch Medical Clinic has a staff of 51; 32 
civilians and 19 military. Primary Care/Emergency Services 
takes care of the daily medical needs of the shipyard. EMT- 
A corpsmen who staff the ambulances have completed 
special training, and are required to have continued train- 
ing on a weekly basis. Medical Surveillance is responsible 
for performing about 14,000 physicals annually and perfor- 
ming other special examinations. Ancillary Services include 
such departments as laboratory. X-ray, audiometry', spirom- 
try, EKG and similar areas. Administrative Department 
directs all policies and administrative matters for the clinic 

PSNS Branch Clinic - providing support to the Navy 
medical team. 


Federal Corner 


The Civilian Personnel Department staff have 
received numerous inquiries concerning a provi- 
sion in President Bush’s FY 90 budget proposal 
that would eliminate the Alternative Form of An- 
nuity (AFA) lump-sum payments. The House of 
Representatives and the Senate must agree to 
eliminate the AFA. 

The House and the Senate had until 15 April 
1989 to pass a compromise budget resolution. On 
14 April 1989 the President and the Congress an- 


nounced that a bipartisan budget agreement had 
been reached. The bipartisan budget agreement 
DOES NOT ELIMINATE THE AFA. It extends the 
current 60-40 split of the limp-sum payments 
through FY 90. However, the timetable for com- 
pletion of reconciliation legislation is 15 June 
1989. We do not know what the Congress’s final 
decision will be on the AFA, but we will keep you 
informed. It appears that the 60-40 split will 
continue. 


What's the answer? 

Question. Is there a mandatory retirement age for civil service employees? 

Answer. No, not for most employees. A few employees occupying vigorous positions such as Fire 
fighters and policemen are covered by a special provision that requires retirement at a certain age. 
The rest of the work force can continue in their positions as long as they are physically and mentally 
able. 


We want your questioQs! We’ll provide you the answers!! 

If you have questions in areas such as policies, procedures, benefits, or just want information re- 
garding Federal Employee rights, here’s an avenue to follow. Just complete the form and send it in — 
attention Sydney Santos/What’s the Answer, Civilian Personnel Office, Naval Hospital, Oakland, Calif. 
94627-5000. Mrs. Santos will provide the answer by individually contacting you or through the NOR- 
WESTER. (Editor’s Note: The NORWESTER reserves the right to edit comments for journalistic style. All 
contributions become the property of the newspaper. “What’s the Answer?” submissions will be se- 
lected at random for publication based on their timeliness of topics and geographic focus.) 

Question (PLEASE PRINT CLEARLY): 


Name/title: 

Work Center: _ 
Street Address: 


Command: 
City: 


St 


Zip: 


Regional Calendar 


Volunteers needed — Be part 
of a worthy cause designed to 
cheer and assist elderly folks to 
get on with the humdrum of 
everyday living. Old age can be 
a lonely and frustrating ex- 
perience especially for many 
senior citizens living on their 
own. many are at the poverty in- 
come level and in poor health. 
Some can’t even take a short 
walk to shop for their basic 
needs, while a handful can’t 
even fix a minor plumbing pro- 
blem. It can be a constant battle 
to live a decent Ufe. You can 


non-profit organization serving 
the needs of the elderly in 
Oakland and Alameda. Volun- 
teers from the military sector are 
always in great demand, and 
your time and service arc 
welcome any day of the week. 
For further details, call Pat Lewis 
at (415) 273-3284. 

May 1 9th — The Oak Knoll 
Naval Guild is sponsoring an Art 
Auction at the Naval Hospital 
Oakland Officers’ Club at 5 P-m. 
make a difference through die 
Senior Outreach. Program, a 


For more information, contact 
Linda Rieger at (415) 889-042- 
May 2 5th — The Naval 
Hospital Oakland is sponsoring 
its third annual Health Fair. The 
purpose of this fair is to provide 
health screenings and fitness in- 
formation to help you live a 
health lifestyle. Active duty 
members, their families, and 
military retirees are welcome: 
The fair will be held from 1C 
a.m. to 2 p.ra. in the lobby of the * 
hospital. Join us for a day and 
forge toward your future of 
good health! 
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NWREG's command picnic: 

An afternoon of fun in the sun 


photos by S.N.M. Herrington, NORWESTER staff 




Naval Medical Command 
,,orthwcst Region recently held 
ji$ annual command picnic. It 
v as a day filled with softball 
an d volleyball, time to take off 
military uniforms and have 
some fun in the sun with fellow 
shipmates. and a time to make 
new friends. 

From barbequed chicken to 
cheesecake, the picnic's menu 
was extensive with the Chiefs of 
the command at the helm of the 
Q pit. Though the sky was a 
lit hazy, the clear smiles of 
those attending made the picnic 
a huge successful 



Chief Petty Officer Renato D. Bernardino (left), a mess specialist assigned as the Northwest Region’s Career Counselor, looks on as 
Petty Officer 2nd Class Steve M. Ilunter, a hospital corpsman assigned to the region's Resource Management Department, takes com- 
mand of the barbeque pit during the recent regional command picnic. 
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ster Chief Petty Officer Michael L. Stewart (left), the Region’s command master chief, and Petty 
iter 3rd’Clxss Gary W. Smith, a yeoman assigned to the Legal Office, enjoy an interdepartmental 
^ Ixball game during the picnic. 
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Hospitalman James Milliken (left), assigned to Naval Hospital, 
Oakland's Radiology Department, and Seaman Jennifer King 
(right), OffioC'of’Medkftl Affaiw.-teefaocdUHng the plcnior 
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Rear Admiral David M. Lichtman, Commander, Naval Medics 
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NORWESTER, Oakland, Calif. 


Letters in 


Adopt-a-School 
partnership: a 
very successful year 

Dear Admiral Lichtman: 

As the school year draws to a 
close, 1 again want to express my 
deep thanks and appreciation 
for your efforts in behalf of our 
science students at Skyline High 
School. 


The integration into our 
science curriculum of Oak 
Knoll Naval Hospital resources 
and personnel has proven to he 
most successful. I can assure 
you that both staff and students 
look forward to the Wednesday 
morning visits to Oak Knoll 
Hospital where they see first 
hand the concepts of the 
classroom being put to practice. 

Additionally, the after school 
lecture series has brought a new 


Happy Mother's Day 

Dedicated to my mother 

% 

When I was a child, I looked at my mother in awe — 

1 thought she was invincible. She could do no wrong. 

My mother always seemed to make things ail better. 

She kissed my pain away when 1 hurt. 

She patiently held me through the night when 1 
feared the dark. 

And when I spent hours helping" her 
she would just smile and laugh when she would find me 
at two, fully clothed in my Sunday best, in the bathtub, 
praising me for being such a grown-up little girl. 

1 look back and remember wanting nothing, for my mother 
gave me all of her love, lime and heart. 

She was my greatest fan — and, I remember well what a 
g;aod feeling it was seeing her cheer me on in the 
bleachers during a softball game or a swim meet. 

My mother was always there for me in good times and bad. 

As I grew, she observed me in her loving way. 

Being a teenager, of course, I thought she just didn’t 
understand me at all. 

A trying time it was for her — but, she stuck by my side. 

She quietly molded me, instilling good morals and love for God. 
And, as my curiosity about boys was obvious, she protectively 
watched over my shoulder. 

I was her baby girl: she wasn’t quite ready for me to grow up. 
Still, my mother was there with a strong shoulder. She would 
listen without judgment, carefully choosing her words as I 
sought answers to my questions about love, life and death. 

As I look back at my teenage years, I realize this was a 
most difficult time for my mother. She was tasked with 
affording enough room for me to grow and experience life’s 
ups and downs, m yet she had to constantly monitor this growth 
to ensure the sense of right and wrong. 

My mother should be commended for her resilience and 
dedication she so freely provided during this most trying time. 
She was much more than a mother. She was my teacher, mentor, 
religious advisor, confidant, friend, and at times, even my foe. 
Looking back, she really did understand. I was the one who 
didn’t. 

As an adult, my mother has become my dearest of friends. 

Of course, this path we chose was not an easy one. 

It was one that released many tears and hurt to obtain. 

I can only say that my new found friend is someone I truly 
respect as a person and I admire her tremendously for her 
constant input into the person 1 am today. And, when I think 
about what she contributed 1 am so thankful. I mean, I 
really am her reflection. 

I see myself in so many things she represents, in so many 
things she is — this makes me feel great inside. 

My mother is truly a remarkable woman. 

I see these things as an adult. I only wish I could have somehow 
captured the essence of her earlier in my life. 

1 wish all children would realize that their mothers have 
emotions and traumas just as we do. That their feelings are real. 
That mothers cry too. 

I know my mother is not invincible. She is a woman who selflessly 
juggled her emotions throughout her life to ensure stability for 
her family. 

If I had but one word to describe my mother, I think it would have 
to be love. 

For the word love has and is the foundation of everything she has 
provided in my life. 

It’s my mother’s time now. 

I want to somehow return to her what she has given to me my 
entire life. 

I want to give to her all that I have. 

I want to be there with a strong should when she is down 
To be able to listen when she needs a friend. 

I want to understand her when she is confused. 

I want to fill her heart with love when she feels empty. 

I want to be her best friend. 

I am my mother’s baby daughter. I am her reflection 
It’s my turn to give. And, it I could, I would give her the 
clouds in the sky so she could dance in the stardust forever. . . 
My mother, my friend. 

A woman that means the world to me — she defines love by her 


By JO 2 T.S. Begasse 
NORWESTER staff writer 


dimension to the students’ 
education The presentations 
made by your staff explore 
points of science that they 
would normally not be exposed 
to. The attendance at these 
voluntary lecture sessions has 
generated an intense st udent in- 
terest in the subject matter. This 
interest is directly related to the 
quality of your staff’s presenta- 
tion. 

Personally, I want to thank 
you for having the vision to 
realize the potential of the part- 
nership between Oak Knoll 
Naval Hospital and Skyline High 
School’s Science Department. 
At the close of the first year of 
this partnership, I can only say 
that the impact has been 
dramatic and extremely effec- 
tive. 

I hope that we can continue 
to work together with the 
hospital in the future. 

Sincerely, 

James M. Welsh 
Principal 

Skyline High School 
April 17, 1989 

Bravo Zulu NWREG! 

Dear Admiral Lichtman: 

A short note to express my 
gratitude to you and your fine 
staff for the superb support and 
reception that I received 
throughout your outstanding 
medical region. 

You have a right to be proud. 


Bravo Zulu 

Warm regards. 

D.E. SHULER 

Rear Admiral, 

Medical Service Corps 
United States Navy 
April 20, 1989 

Chief Petty Officer E. Simon. 
USN 

Ambulatory Care Nursing 
Department 

Naval Hospital, Oakland CA 
94627-5000 

Dear Chief Simon: 

1 am alive and well, in the Bay 
Area and working as a nurse. 
One of the stupidest things I 
ever did was to leave the Navy 
and I'm paying for that mistake 
now. Life is somewhat different 
as a civilian. One must alwavs be 
reminding himself of his own 
value as there are no chevrons 
or anchors to act as reminder. It 
seems very lonely out here 
without the fraternity that is the 
Navy. I miss it very much. 

But that is not the principle 
reason for this note. I am writing 
to ask you and Chief Schenker 
to encourage your young 
recruits to accumulate at least 
one year of basic ward duty if 
they have not chosen an advanc- 
ed “C” school. It’s true that 
clinic duty is easier and nicer 
than ward duty, and that is fine 
if the young corpsman plans to 
make the Navy into a career. 
However, most of us do decide 
to leave the Navy after our con- 
tract has expired. For those of us 


Club Med presents 

Fashion Unlimited Fashions 


NAVAL MEDICAL COM- 
MAND, Northwest Region — A 
high fashion modeling event at 
Naval Hospital, Oakland’s Of- 
ficers’ Club? Yes, and what a 
show it is expected to be ... 

The lights will dim as the 
models place themselves for 
the first scene, "a day at the 
beach ”. The spotlight silhou- 
ettes the activities behind the 
stage partition. THt screen is 
removed to reveal just that: a 
day at the beach, equipped 
with sunbathing and volleyball. 
The models will then make 
their way down the runway in 
the latest high-fashion spon- 
sored by Merry Go Round In- 
corporated. The Baltimore, 
Md. -based company will be 
showing such national design- 
ers as Cavaricci, Young Edwar- 
dian, Area Code, Inprivate, 
IOU, Gap, Yes, Flamingo and 
Francisc Brouner. Hot Body, 
Climax, My boy-friend and 
Sterling Silver will also be 
exhibited. 

Along with the top fashion 
sponsored by Merry Go Round 
Inc. under the coordination of 
Mitch Taylor, Southland Mall 
store manager, all the model’s 
hairstyling and makeup will be 
handled through the talented 
members of the Zazueta Hair 
Company in Castro Valley. 

The second scene will take 
you through the “physical 
fitness zone”, with aerobics 
gear and gym wear, while the 
third theme will turn the stage 
into a “business conference” 
with the most sophisticated 
business wear presented. The 
fourth scene includes the most 
extravagant of formal wear for 
“a night at the theater”. 

Before the finale, scene five, 
a special treat will be afforded 
to the audience during a brief 


intermission: Duvale Parker, 
the master of ceremonies of the 
fashion show, will entertain 
you with a private showing 
from his San Francisco-based 
leather and exotic skins store. 
Moda'Tech, using his own 
models. With 15 years in the 
designing business, Duvale’s 
show is sure to be a winner. 

The show’s finale will join all 
the models in a dancing spec- 
tacular presenting the most 
contemporary and popular 
looks as seen in the top fashion 
magazines. The theme for the 
last scene “hot nights’’ will be 
just that as the models dance to 
the sounds of Matthew Rizzet- 
ta of D.J.’s to Perfection. 

The 55 cover charge taken at 
the door will be used to defray 
this year’s Hospital Corps Ball 
to be held June 16 at the Hyatt 
Regency in Oakland. Couples 
may purchase two tickets for 
S7 — this amount being re- 
quested is a minimum dona- 
tion. Individuals wishing to 
contribute more are encourag- 
ed to do so — the members of 
this year’s ball want to make it 
the best ever. To do this, funds 
are necessary — the more the 
better! 

A special thanks is extended 
to Merry Go Round’s Mitch 
Taylor and his staff for their 
coordination and participation 
in this event. All their time and 
fashions were donated on a 
voluntary basis. Taylor urges 
everyone to drop by his store. 
Southland Mall, pointing out 
that others are located in San 
Jose, Hayward, Concord, 
Stockton, Satinas and Sac- 
ramento. What’s more, a 15 
percent discount is available to 
all active duty military Merry 
Go Round store hours are 10 
a m. to 9 p m., Monday to 
Saturday and 1 l a m. to 6 p m 


Friday, May 



who signed up seeking v,, 
tional training, it is there Ir. tu ! 
State of California a Navy < j * 
psman can easily becoipc * | • 
Licensed Vocational Nurse i/ji 
or she has had twelve monthsw j' 
ward training Without twelve 
or more months of ward 
ihg he or5tae is ineligible 


Of course, a Navy corpsnnj 
can still become 'a certifa 
nurse’s assistant without any i 
tended ward experience, but i 
pay differential is approxima 
ly 40 to 50 percent higher 
the Licensed Vocational N'ur 
As an LVN one also has the i 
tion of returning to school 
become a Registered Nurse jf 
half the time that it would i 
a non-lVN and costing balf(\ 
money. Although my ambitir 
lie elsewhere (and I’m not rqB, 
ly sure where) I must say thatl 
am making a comfortable Uvj 
in the mean time as a Licer 
Vocational Nurse. Courtesy 
the U S. Navy, and as they pr 
mised. I have become a per 
with a marketable skill. ' 

I am still searching for 
niche and in doing so, I lu 
enrolled at Chabot College, 
those years in the Navy, thouj 
fruitful, have dulled some of im 
note book learning' Its timet: 
catch up. Please give my regasl 
to all. 


Very truly yours, 
Douglas G. Forbes 






on Sundays. Alrerarions are 
available on appointment basi 

Hair artists Victor Osn: 
(coordinator for the shop's i 
volvement). Cruz Wheeler, Ten 
Kearney', Donna Di Bonaven- 
tura, and shop owner D; 
Zazueta bring with them count- 
less years of total hair care ex- 
pertise. Maintaining extensive 
training in all phases of the 
hair/makeup industry, •it 
group is abreast of all the cur- 
rent hair care specialties. 

Osnaya and Cruz who tuft 
worked on many fashion 
shows such as this exibit the 
highest skills, taking the moddi 
from simple hair cutting to 
rective color. They, as w 
all the artists, have 
educated by such renown* 
stitutions as Jingles Int 
tional and Frank Ringi In 
Osnaya has provided his 
tise to members of the KP 
Channel 5 team. 

All the makeup and hairi^ 
represented in the Mi)’ 
fashion show will be hand 
by the members of the /azu 1 
Hair Company located 
20679 Parkway in CaS 
Valley. Appointments for 
latest looks in hair, 
mancnis, coloring, high* 
etc. can be arranged by c 
(-115) 538-5566. All the 
devoted to* the show by 
dedicated group was also 
on a voluntary basis - 
goes out to each of them 


The fashion show begin! 
7 p.m.. May 25th. * 


at 

held at the Naval Hoj? 
Oakland Officers' Club. T 
will be available at the 
And, please remember 
cause . . . the 1989 H 
Corps Birthday Ball 1 he 
ing will be a fashion expe* 1 
not to be missed! 


.11 


f,;doy. MoyJ2J!89 
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(Editor 's note: May 1989 is Na- 
iwruil Physical Fitness and Sports 
Month In support of National and 
\ avv Personal Excellence, Health 
Promotion and Physical Fitness 
programs, all commands are en- 
couraged to sponsor or participate 
in an annual health fair during 
the month of May. In concert with 
life Wavy's upcoming Navy-wide 
health promotion campaign. 
Forge the Future. Fit Today for 
Tomorrow s Challenges ” has been 
designed its the official Navy 
Health Fair slogan.) 


By Tom Joyce 

American Forces Information 
, Service 

People can perform any 
number of aerobic activities to 
lose weight and increase fitness. 
Running and jogging are popu- 
lar as are swimming and aerobic 
exercise. And walking is fast 
becoming the sport of choice 
among more and more of the 
world’s health-conscious 
people. 

According to Dr. Jack McKen- 
•e, bicycling is also a good 
aerobic exercise because it can 
diminate. or at least reduce, or- 
• ibopedic injuries. McKenzie is a 
physiologist with the Depart- 
?ent of Military Medicine at the 
Uniformed Services University 
"the Health Sciences, the na- 
in's only military medical 
itol. 

„ , When people run, their feet 
’.* f°und against the running sur- 
-iccand there is a lot of stress on 
& body, especially on the 



knees and ankles. That's not a 
problem with bicycling,” 
McKenzie said. 

Anyone thinking about taking 
up bicy cling to get into shape 
should remember that the most 
important piece of equipment a 
cyclist owns is the helmet, not 
the bicy cle. A recent Consumer 
Product Safety Commission 
study revealed that 75 percent 
of all bicycle fatalities are due to 
brain injuries. Also, the study 
found that helmet use could 
have prevented most of those. 
There are about 1,000 bicycle 
fatalities each year. 

The characteristics of a good 
helmet include: 

• A stiff outer shell to 
distribute impact 

• Energy-absorbing liner 

• Chin-strap and fastener 

• Acceptance by the Snell 
Memorial Foundation or the 
American National Standards 
Institute, two organizations that 
test bicycle helmets. 

Once the head is well- 
protected, the cyclist needs to 
be sure the bicycle “fits.” 
Bicycles are more sophisticated 
today than they were 10 years 
ago. But basically they fall into 
three categories. 

The first is the multispeed, 
muitigeared recreational/tour- 
ing bike. For years, it has been 
referred to as the “ 10-speed.” 
However, today most of these 
bikes have from 12 to 18 gears. 

Jim Fremont of the Bicycle In- 
stitute of America said this is the 
type of bike the average person 
buys to explore the bike trails in 
the neighborhood. He said a 


touring hike looks similar to a 
racing bike, but the differences 
can be dramatic for the 
uninitiated. 

‘‘A racing bike is much lighter 
and Miffcr,” he said. “A pure rac- 
ing bike has a shorter wheelbase 
and will not absorb the road 
shock as well as a touring bike. 
The body will absorb the 
shock.” 

The third type of bicycle 
available is the all-terrain bike. 
Originally developed for of- 
road use, Fremont said 80 per- 
cent of those sold today are us- 
ed on city streets. “The wide 
tires tend to handle the streets 
better,” he said, noting that the 
couriers who zip through city 
streets favor the all-terrain bikes 
because they handle urban 
debris better. However, these 
bikes should not be used for 
riding distances in excess of 10 
miles. “They can be ridden fur- 
ther,” said Fremont, “but it wrH 
be a more difficult ride.” 

Although bicycles today are 
much more sophisticated, the 
rule of thumb for fit remains the 
same: straddle the bike with 
both feet flat on the ground. 
There should be an additional 
one-to two-inch clearance bet- 
ween the groin and the top tube. 
The exception is the all-terrain 
bike. There should be an addi- 
tional one-to two-inch clear- 
ance in case it is being ridden of- 
road and the rider needs to get 
of the bicyfele in a hurry. “There 
should be enough clearance so 
a person won’t hurt himself,” 
said Fremont. 

Most bicycles have 27-inch 
wheels, but frame sizes differ. If 
the frame is too small, it will be 
uncomfortable; too large, and 
the bicycle will be hard to 
handle. 

Cyclists may also wish to pur- 
chase special clothing, tire 
pumps, gloves and drinking 
containers. 

Being road-ready also means 
being safe on the road. Bicycling 
rules haven’t changed from 
those that parents have handed 
dow r n since bicycles were in- 
vented: be courteous, and 
follow the common-sense rules 
of the road. 


Aerobic exercise can 
strengthen health 


SUBMITTED IN THE PUBLIC 
INTEREST BY THE HEALTH 
CARE PROFESSIONALS 
OF NAVAL HOSPITAL 
OAK HARBOR. 

Developing your personal 
aerobics plan 

OAK HARBOR, Wash — 
You’re convinced — aerobic ex- 
ercise can strengthen your 
heart, improve your body’s use 
of oxygen and contribute to 
your overall health. So, where 
do you begin? First, find your 
target heart range (THR). Then, 
select aerobic activities that fit 
your physical condition, per- 
sonal interests and environ- 
ment. Finally, make a commit- 
ment to exercise aerobically for 
20-30 minutes a minimum of 
three times a week. 

Finding your target 
heart rate 

Your THR is the safest range 
of heartbeats per minute during 
exercise. To find your approx- 
imate THR, subtract your age 
from 220 and multiply the 
answer by 60 percent and by 80 
percent. Aim for the low range 
when you first begin, gradually 
working up to the higher range. 
Count your heartbeats by taking 
your wrist or neck pulse for 15 
seconds and multiplying the 
count by 4. If you have an ex- 
isting medical condition or 
family history of heart disease, 
your healthcare professional 
can determine your best THR. 


Choosing the right aerobics 

With so many activities to 
choose from, you may not 
know which aerobics are best 
for you. In most cases, the best 
activities are those that you will 
enjoy and will keep up with. 
They are also the ones that are 
appropriate for you age and 
physical condition. 

Scheduling time for aerobics 

In order to be effective, 
aerobics should be done for at 
least 20-30 minutes a minimum 
of 3 times a week. In less time 
than the average TV “sitcom” 
you can actively enjoy yourself 
while you improve your health. 
You can also find ways to fit 
aerobics into your busy sche- 
dule - walk during lunch, bicy- 
cle to work, invite a friend to a 
game of handball rather than 
out for drinks. It’s a question of 
priorities. When you set fitness 
and health as a personal priori- 
ty, you’ll find time for fitness. 

Reaping the rewards 

Once you’ve made the com- 
mitment to a regular aerobic ex- 
ercise program, you’ll know 
that you’re doing one of the 
nicest things possible for 
yourself — you’re strengthening 
your heart, keeping your body 
in shape, and improving your 
quality of life. You’ll have more 
stamina, a brighter outlook, and 
a sense of commitment and 
control over life that will enable 
you to handle life’s daily 
challenges. 


ASTROLOGY & PSYCHIC READINGS 

by 

Mrs. Marcos 

Palm Readings Charts 

Tarot Cards Phone readings available 

For Information and appointments, 
please call 

752-2596 

Located In San Francisco — lust minutes from Bay brtdfle exits. 


MEDICAL LAW 


SPECIALISTS 


We protect and care for medical professionals concerned with 
denial, restriction or suspension of their state Uicense, staff 
privileges, or residency program participation — issue which 
impact upon your medical practice. 

We represent physicians before the Board of Medical Quality | 
Assurance and Peer Review Boards. 

We provide specialized legal services to health care 
professionals, including dispute resolution with health insurance 
. providers. 

* • * 

Good advice from us has successfully protected 
military & civilian doctors for over 26 years. 


Law Offices of 


James Jay Seltzer 

Medical and Military Law Specialists 

— CONSULT US AT - 

800 - 233-3363 



NEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 


NAVCARE Walk-In clinics are a new approach to providing military beneficiaries access to primary 
health care. NAVCARE Oakland will be open 365 days each year -from 0700 to 2000 weekdays and 
from 0700 to 1600 weekends and holidays. 

No appointment Is necessary and there is no cost to patients for treatment and medication. 

A" military beneficiaries, including family members, entitled to care at military treatment facilities and 
enrolled rn the DEERS am elrgible (dr cate. Basic laboratory and X-ray services are provided on site 
Licensed and credentialed physicians and staff provide medical care. K 


•NAVCARE Oakland is located at 
8450 Edes Avenue 
Oakland, CA 94621 


Infoline: (415)632-7286 

Other Calls: (415)632-5514 

NAVCARE MAMMOGRAPHY 
INFORMATION: (415) 632-7521 


•NAVCARE Oakland 
opened on 
July 19, 1988 



VI IUV4UI) 

Service* v? provided 


Critically III or seriously Injured patients should gotot hospital mfmj l , 

ss; s.- 


the US. Navy. 
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NORWESTER, Oakland, Calif. 


Composite bonding: new materials 
and techniques for healthy smile 


Friday, May 12, 1989 


By Lt. David R. Lloyd, 
DC USNR 

Naval Hospital, Oakland 


NAVAL HOSPITAL, Oakland 
— Your smile is one of the most 
important communication tools 
you have. Keeping your teeth 
healthy as well as looking good 
is now a lot easier. Tooth col- 
ored filling materials have been 
around for years but recent 
developments have made them 
stronger, longer lasting and bet- 
ter looking. These filling 
materials are called composite 
resins and can be used for many 
different purposes such as 
restoring decayed teeth, replac- 
ing prominently visible or un- 
sightly silver fillings, covering 
over stained tooth surfaces and 
filling in spaces between teeth. 

Composite resin filling 
material is a plastic resin mixed 
with a fine quartz powder to 
form a thick paste the consisten- 


cy of frozen cake icing. The 
quartz gives the material its 
strength and the resin binds it all 
together. Additives are included 
which give the composite a 
specific shade. The composite 
can be molded and spread into 
almost any shape or contour 
needed The composite paste is 
cured or hardened using a light 
activated process. This is ac- 
complished using a fiber-optic 
device which focuses a high in- 
tensity blue light on the 
material. The blue wavelength 
of light starts a polymerizing 
reaction causing it to harden. 

Most composite fillings arc 
used in front teeth or other visi- 
ble areas of the mouth . After the 
tooth is anesthetized, the 
decayed portion of the tooth or 
the old filling is removed. The 
area where the filling will go is 
then treated with an acid solu- 
tion which dissolves a thin layer 
of the tooth surface. Next, a thin 


CHAMPUS 



REFORM INITIATIVE 


GOOD NEWS! 


SAVE $$$! If CHAMPUS is your primary 
health insurance carrier, you may be 
interested in two new government 
approved programs: 


CHAMPUS Prime 

• $5 office copav (no charge for 
primary care services for E-4 and below) 

• Routine physicals 

• Well baby and well child care 

• No deductibles 

• No claim forms for 
network providers 


CHAMPUS Extra 

• Reduced cost-share levels 

• No claim forms for 
network providers 


Call 1-800-242-6788 for more 
information on these valuable 
new programs. 


The strong bond produced by 
the acid etch process allows 
composites to be used in many 
diverse situations. Composite 
resins can be bonded to a chip- 
ped or broken tooth and shaped 
and polished to restore its 
natural function and beauty. 
Spaces between front teeth can 
also be filled in by abiding a 
small amount of composite to 
the teeth on either side of the 
space. Stains that cannot be 
cleaned from the tooth surface 
or irregularities in the enamel 
surface can be masked by com- 
posites. This is known as a com- 
posite veneer. In some cases 
composites can be used as a 
substitute for amalgam 
(silver) fillings in posterior 
teeth. 


The versatility and esthetics 
of composite resins do not 
come without some trade-offs, 
though The major drawback of 
composites is their lack of 
strength and wear resistance. 
This is the main reason they are 
infrequently used in posterior 
teeth. Newer materials, 
however, show promise for use 
in these areas. Composites also 
tend to pick up stains over time, 
especially if you smoke cigaret- 
tes or drink a lot of coffee or tea. 
Polishing by a dentist in con- 
junction with regular tooth 
cleaning appointments can 
restore the original color and 
luster to your composite restora- 
tions but they will eventually re- 
quire replacement. The average 
life span of a composite is 7-10 
years. s 


Recent advances in dental 
materials technology and refin- 
ed techniques have provided us 
with an attractive solution to 
the problems of restoring 
anterior teeth. Composite bon- 
ding is a well established stan- 
dard of dental care. Although 
some limitations in its use still 
exist, continued improvement 
in this field of Dentistry promise 
to make composite bonding an 
increasingly useful means of 
giving you a healthy and happy 
smile. 


Sports 


layer of bonding liquid is plac- 
ed on the prepared surface and 
cured using the fiber-optic 
device forming a tightly 
adherent bond. The composite 
filling material is then placed 
and cured using the light unit. 
Final shaping and polishing 
leaves a surface that perfectly 
matches the rest of the tooth. 


1989 Central Pacific Sports Conference 
Sports and Recreation Schedule 


Event 


Date/Time 


Type/Location 


Coed Slow Pitch June 9-11 ChamphmshipS Softball TBa \\s 

Alameda 


Tennis 


June 12-16 


Men's Open 


Championships 9:00 a.m. 


NAVHOSP Oakl 


Tennis 


June 13-16 
9:00 a m. 


Men s Jr, Vet 
Senior & 


Women’s Championships 
NAVHOSP Oakland 


Slow Pitch 


June 2 3-25 


Women’s Championships 
Softball TBA 


NSGA Skaggs Island 


Naval Hospital Oakland Men's 
Varsity Softball Schedule 1 989 
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DAY 

RAIN 

THUR 

SAT 

TUES 

THUR 

TUES 

THUR 

TUES 

THIJR 

THUR 

TUES 

THUR 

TUES 

THUR 


DATE 

TBA 
APR 27 
APR 29 
MAY 02 
MAY 04 
MAY 09 
MAY II 
MAY 16 
MAY 18 
MAY 25 
MAY 30 
JUN 01 
JIJN 06 
JUN 08 


OPPONENT 
MARE ISLAND 
TREASURE ISLAND 
N AVSECC-RIT MONTEREY 
NWS CONCORD 
NAS ALAMEDA 
USS CARL VINSON 
NAS MOFETT FIELD 
IJSS SAM GOMPERS 
NSGA SKAGGS ISLAND 
M ARE ISLAND 
TREASURE ISLAND 
NWS CONCORD 
NAS ALAMEDA 
USS CARL VINSON 


LOCATION TIME 


TUES 

THUR 


JUN 13 
JUN 15 


MOFFETT FIELD 
USS SAM GOMPERS 


HOME 

AWAY 

HOME 

HOME 

AWAY 

.HOME 

AWAY 

HOME 

AWAY 

AWAY 

HOME 

AWAY 

HOME 

AWAY 

(NAS 

ALAMEDA)’ 

.HOME 

AWAY 


SUN 

TUES 


JUN 18 
JUN 20 


AWAY 

HOME 


noo 

1830 - 

($AS 

ALAMEDA} 
1200 (D1V) 
1700 


■ I 


NPGS MONTEREY 
SKAGGS ISLAND 

6-9 JULY: C.P.S.C. REGIONAL MEN’S CHAMPIONSHIPS-NAS Al \MFD\ 
5-18 AUG: NAV TRAINING CAMP-NAS PATUXENT IVER M.D. 

19-24 AUG: INTERSERVICE CHAMPIONSHIP. GOOD FELLOW' A FB 
TX 


Naval Hospital Oakland Women's 
Varsity Softball Schedule 1989 


DAY 

DATE 

OPPONENT 

LOCATION TIME 

WED 

MAY 10 

MARE ISLAND 

THERE 

1700 

SUN 

MAY 14 

NAS LEMOORE 

HOME 

1100 (DH) 

MON 

MAY 15 

MOFETT FIELD 

THERE 

1700 

WED 

MAY 17 

NAS ALEMEDA 

THERE 

1700 

MON 

MAY 22 

USS SAM GOMPERS 

HOME 

1700 • 

WED 

MAY 31 

MARE ISLAND 

HOME 

1700 

MON 

JUN 05 

MOFFETT FIELD . 

HOME 

1700 

WED 

JUN 07 

NAS ALAMEDA 

HOME 

1700 

SUN 

JUN 11 

NPGS MONTEREY 

HOME 

1 100 (DH ) 

WED 

JUN 14 

USS SAM GOMPERS 

Alameda 

1700 


DH = DOUBLE HEADER 


23-25 JUNE: C P.S.C. REGIONAL WOMEN’S CHAMPIONSH1PS- 
SKAGGS ISLAND 

22 JULY-11 AUG: NAVY TRAINING CAMP-NAS KINGVLLLE, TX 
12-17 AUG: INTERSERVICE-CAMP PENDLF TON CA. 


Now Open on Saturdays! 


10 a.m. - 2 p.m. 
at our Coast Guard 
Island office only 
(Alameda) 

beg innin g Sat. 
April 8, '89 


• Loans 

• Teller service 

• Saturdays only for 
a loan-by-phone: 
call (415) 532-5160 
from 10a.m.-2p.m. 



SEA WEST 


FEDERAL CREDIT UNION 

MAIN OFFICE: Naval Hospital • 8750 Mountain Blvd., Oakland, CA 94627 
(415) 568-4100 • FAX: 415-430-0165 


4? 









No more bor-r-ing 
home movies & videos! 


You old home movies and your new camcorder family 
videos can now have the highest professional quality... just 
like the 6 o'clock news or a network documentary! 


—SPECIAL MAY DISCOUNT OFFER- 


„.J*ppp 


During May, we will completely edit, add titles, 
add credits and add music to give you a family or 
business video document you will show with 

Transfer your confidence and pride. Narration and 
home movies & All for just $200! voice-over 

slides to video . available 

metrosync inc. 

Call (415) 821-9002 


’ 0 * * 








’ 




* 





Every time you shop at the Navy 
Exchange, you’re not only saving money, 
you’re doing us all a good turn— by 
supporting your Morale, Welfare and 
Recreation Programs (MWR). That’s 
right— a portion of the profits from 
your purchases is used to help pay for 
the swimming pools, child care centers, 

. tennis courts— and other valuable 
facilities enjoyed by you and your family. 

So do us all a favor. Send for our ex- 
clusive sales circulars now, and find out 
when the best deals are at the Navy 
Exchange. 


FREE 


Receive our sales 
circulars through 
’ the mail free, and 
get exclusive advance notice on savings 
of 25%-30%— even 40%. 


Name 


(pirate prinu 


Address 


City 

L 


State 


± 



Phone Number 

C (5£. k SponsorD Dependent □ 




Signature of sponsor or spouse/dependent 


Rank 


Please mail coupon to: 

Navy Resale and Services Support Office 

Direct Mail Office. 40 Daniel Street. Farmingdale. NY 11735 

AAA 1000280 








THE NAVY EXCHANGE 

Taking Care of Our Own. 
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NORWESTER, Oakland, Calif. 


i 

Friday, May 1^ 


People in the Region 


HAILS & FAREWELLS 
LCDR W.R. GUIBLEJR, NHO 
LCDR W. BAERTHLEIN, NHB 
LT R BUTLER, NHB 
LT N. WARREN. NHB 
LT P GATHER. NHB 
LT J. KOHL, NHB 
lt j. McDonald, nhb 
LTJG G. FRIEDT. NHO 
HMC M BROWN, NHB 
HMCJ. AQUINAGA, NHB 
HM1 J.B. AQUINO, NHO 
HMI S. COLEY, NHB 
HM1 T. HENTON, NHB 
HMI J VAUGHN, NHB 
HM2 R MALLON, NHB 
HM2 T PRIESKORN, NHB 
HM2J. WOITER, NHB 
HM2 S. M YOUNG, NHO 
PC2J. MEWBORN, NHB 
HM3 G.S. BRYAN, NHO 
HM3J. CAREY, NHB 
HM3 A S. CASTRO. NHO 
HM3 H. COFFIELD, NHB 
HM3 G. FORD, NHB 
HM3 N. GENET. NHB 
HM3 W HUNTER, NHB 
HM3J. JOHNSON, NHB 
HM3 A. HEARD, NHB 
HM3 T. MILLER, NHB 
HM3 W. McGILL, NHB 
HM3J PRIVETT, NHB 
HM3 J RANKIN, NHB 
HM3 V. OLANDAY, NHB 
HM3 C. STEWART, NHB 
HM3 T. VUONG, NHB 
PC 3 G. C.ATHRO, NHB 
MS3J DUBOIS, NHO 
HN G.R BARRERA JR , NHO 
HNE.R. BAYLON. NHO 
SN D FOLEY, NHB 
SNJ. GANTT, NHO 
SN D W GREEN, NHO 
DN D. HARTS, NHO 
HN J HINT, NHB 
DN P NORELL. NHB 
HN W.L. INMAN JR., NHO 
HN D R JOHNSON, NHO 
MSSN S. SILVERMAN. NHO 
HN P THRIFT, NHB 
HN L. WILLIAMS, NHO 
HA D LEE. NHB 
HR B.W. DILLEY, NHO 


HR C. HUNT, NHB 
HR T. NESBITT, NHB 
HR D. NETZ, NHB 
HR A RAY, NHB 
HR N. ROSIMO, NHB 
** T SCHLEGEL, NHB 
SHARP, NHB 

MERITORIOUS SERVICE 
MEDAL 

LT D.J. BRUCE. NAS 
SIGONELLA 

NAVY COMMENDATION 
MEDAL 

LCDR C M BUTCHER, NHB 

CIVILIAN OF THE YEAR 

MRS. A. ANCHETA, NHOH 

NAVY ACHIEVEMENT 
MEDAL 

LCDR W. AIKEN, NHB 
LT R PADULA, NHOH 
HMC D STEPHENSON, NHOH 
HMI C.J BURGESS, NHB 
SHI D. GALI, NHB 
HM2 S. SMITH, NHOH 

MERITORIOUS UNIT 
COMMENDATION 
LCDR A H HOFFMAN, NHB 
LCDR D M. HOFFMAN, NHB 
LTJ.R. FRALEY, NHB 
HMCS PM JOHNSON, NHB 
HMI E.V. PECSON, NHB 
HM2 R L. GIPE, NHB 
HM3 R I. ANDERSON, NHB 
HM3 V.C. MAIN, NHB 
HM3 PF ROWLAND, NHB 

SUPERIOR PERFORMANCE 
AWARDS 

L BAKER, NB ADAK 
P CAPPS, NB ADAK 
R HIGHTOWER. NB ADAK 
M. SUGUI, NB ADAK 

CIVILIAN OF THE QUARTER 

MRS. L. KASER, NHOH 
MR R. GARIGEN, NB ADAK 
MRS M. J. DYER. NHB 

PROMOTION 

LCDR J. NESBIT, BH ADAK 

HMI K. SHILKAS, BH ADAK 


25 YEARS OF FEDERAL 
SERVICE 

S.C. WILLIAMSON. NHB 


Boorda. 


20 YEARS OF FEDERAL 
SERVICE 

L.L. McCULKER, NHB 


10 YEARS OF 
FEDERAL SERVICE 

J N BROUGHTON, 

M. G„ CALDWELL, N 
'G.R. ROSELAND, NH* 

i 


from page 2 


that quite as much anymore. I’m 
seeing people within the build- 
ing who deal with Navy men 
and women directly, making 
those extraordinary efforts to 
do the right thing.’’ 

“I’m happy with the way 
things are going but I’m not 
satisfied. And if I ever got 
satisfied, it would be time for a 
new Chief of Naval Personnel. “ 

Tough recruiting 
environment may dictate 
major changes 

In his testimony, Boorda 
noted that the Navy recruiting 
command met total accession 
requirements, but said goals for 
new enlistment contracts were 
not met for 10 months in FY88. 
The summer of 1988 was the 
worst for Navy recruiting since 
1985, and the delayed entry 
pool is 10 percent smaller that at 
this time last year. He explained 
that in today’s recruiting en- 
vironment, with the continuing 
decline in the male youth pop- 
ulation (which won't turn 
around until 1996), and general- 
ly low unemployment, there is 
greater competition for high- 
quality youth available and eligi- 
ble for enlistment. He added 
that a low awareness of Navy 
opportunities among the youth 
population exists, and that he 
has begun two independent 
studies to develop strategies that 
would allow the recruiting com- 
mand to identify and penetrate 
high-quality markets. 

The Navy ’s top manpow er of- 
ficial praised the work of Navy 
recruiters in meeting most of 


their goals, but noted that some 
changes may be in store for the 
year ahead. ‘ Recruiting com- 
mand has not had a major 
change in well over 10 years 
now,’’ Boorda said “It has serv- 
ed us well in the 80s. but — like 
everything else — it mdy need to 
be updated. Recruiting com- 
mands are going to look like 
they do because that’s the 
nature of the beast — that’s how’ 
they do recruiting. I don’t think 
there will be drastic upheavals, 
but I’ll bet there w ill be drastic 
upheavals, but I'll bet there w ill 
be some major changes that 
we ll want to make. I just don’t 
know' what they are yet We re 
trying to do better in the w-ay we 
treat our recruiters and their 
quality of life.” 

Navy medicine on upswing 

In the vital area of Navy 
medicine, with its bcaeficiary 
population of 2.4 million, the 
innovative action items recom- 
mended by the Navy Medical 
Blue Ribbon Panel are an “ex- 
cellent road map for the course 
we must take,’’ said Boorda. 
“The area of greatest concern is 
the recruiting of health service 
professionals.’’ 

To that end. medical depart- 
ment officer recruiters have 
been increased from 30 to 93. 
retent ion bonuses have been in- 
creased for physicians, graduate 
medical education programs 
have been strengthened and 
two-thirds of otticer end- 
strength growth in FY'90 will by 
in the medical professions. 
Medical officer retention 



bonuses were recentl 
ed to cover more s 
“We’ve done a lot 
that ought to make it 
one of the things we’v 
is stop- the exodus oi 
and nurses and get 
them to stay w ith us 
have to recruit so 
Boorda. “And in the 
w hen w e don’t have t 
pie. we ll continue to 
and that’s part of the 
bon Panel -recommit 
that’s working “ 

The Navy has 12 en& 
rooms now staffed bL, 
doctors, and a total 
tracts have been si 
being negotiated. ‘ 

Navy doctors to <k 
things.’’ explained Boo J 
get some of the C R. 
money back because ny, 

• pie can now be treai 
hospitals.” 

“We won’t fix this 
we need to tell peoj 
There aren’t’ a lot . o 
unemployed in thisco 
we’re trying to entice 
come work with us wfr v _ 
have lots of other opt toe 
surgeon general and I 
on the same frequetij 
w orking hard to imp 
We jost put $8” millior 
.to Navy medicine 
w hich is a pretty st 
mitment ty trying to ti< 
The plan seems to be w 
lt took a long time to | 
and it’s going to take 
while, to dig out, but l* 
everything 1 can to do * 
takes” 


l ' 




Alaska Airlines salutes the armed forces. With discounts up to 50% off full coach fare for all Army, 

Naw Air Force Marine and Coast Guard personnel and their dependents. 

n You can save big bucks to every US. city Alaska Airlines serves up and down the west coastin 
California The Pacific Northwest, Arizona and Alaska. That includes service to all major Los Angeles and 
Bay Area ^rpora All along the way you'll enjoy the tasty meals and warm, friendly service Alaska Airlines 

is famous^ d ^ ^ Qf vacat j on ca || y0 ur SATOTRAVEL Office or Alaska^AiHines 

Alaska Airlines at 1-800-426-0333. ... i\/ni iTARV niSOOl INT FARES 

For a low cost Alaska Airlines flight that will put you at ease. MILITARY DlbUJUINl rMr\ 

0 

, aiiahilitv may be limited Fare applies to military passengers and their dependents on official leave with current military ID 

asassc-A---"* 

,4 » ^ -.•'*.** V f * *• ■ . I * J J | _ „ 

■ ~ . m rn m • • % ** * * * • 
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IF YOU NEED ( 
THIS POSmON I j 
FILUD... f] 

CONTACT ' ' i\J 

LOCUM / : 

TENEN S. INC . • 
a division of Jackson' A Coker. 
400 Pcrimclcr Center 
Terrace 

Suite 760 MFLT- 
Atlanta, Ga. 30346 
Call I -800-544- 1^87 
for complcle details. 


O 

lOCUM 
TtNINS INC 




OVERSEAS 

POSITIONS 

TU free income 


AU tMLLi • ALL FIELDS 
UAJO* UA HUMS 

HIRING NOW! 

EXCELLENT SALARIES 
COMPANY PAID BENEFITS 
FREE TRAVEL 

exciting locations 

CALL NOW K5 ^701 4005 

EXTENSION f |4i 

OPEN WEEKDAYS 9 AM O PM 
ANO SUNDAYS 10 AM 3 PM 
OR SEND YOUR RESUME TO 
UNIVERSAL CAREERS 

€1910**0*0' Suit* 6163 
Ot pt « 64* Dav»Fi 3J314 


CAN 

1— 


YOU AFFORD TO MISS THIS 
OPPORTUNITY? 


TAMILY PRACTICE POSITION 
California Cenltal Coast 


loin on established Family Pioclil»orv=»i In on active piivale ptacflce 
Salary guofontoe molproclice. poid vocation and conflinjlng medical 
rxjucoi on hme ai>d partnership available after first year 
L e ond play near a Cential California Coaital community 
iiolhoseYperiei cedover < 10 % g»owlh In las! eight years, yel maintains a 
nolujol. unhurried beauh with a full range of recreational activities 
mote lnfo<n>allon an fhl$-e*clllnp opportunlly coll or send 
Curriculum Vfion la 


SfcND INQUIRIES 6. CURRICULUM VtlAE lO 

DAR & ASSOCIATES • 250 N. Robotlson 01 . Suite 405 
Bevei K Hi»s. CA 90211 1 ( 8 X) 922 - 7 PHY ( 213 ) 277 - 73.31 


Long Beach, California: BC/BE family practitioner to join 55 physi- 
cian, multi-specialty group. New medical building with in house ancil- 
lary services, urgent care center and surgery center. Competitive guar- 
anteed salary. Attractive benefit package with partnership opportunity. 
Reply to: 

Susan Smit. Director, Practice Development 

Harriman Jones Medical Group 
2600 Redondo Ave., Long Beach, CA 90806 

(213)988 7062 emi 


SOUTHERN CALIFORNIA 

Enjoy professional challenge and growth with a successful and ex- 
panding HMO in Sou them California. CIGNA Healthplans of Califor- 
nia is seeking Specialists and Primary Care physicians committed to 
ccncepLs of prevention and health maintenance to join our facilities in 
Los Angeles and Orange Counties. We offer an excellent compensa- 
tion and benefits package. 

For consideration, please forward CV to: 

Director /Professional Recruitment 
CIGNA Healthplans of California 
505 N. Brand Blvd. Suite 400 MPA, 

Glendale, CA 91 203 C9749 





PACIFIC NORTHWEST 
PHYSICIANS 

Excellent opportunities available immediately for board certified/ eli- 
gible family practice physicians in Oregon. We currently have open- 
ings in the Ponland/V ancouver area and Salem. Group provides full 
range of medical care to 335,000 members of Kaiser Permanenie, 
Northwest Region. Excellent salary and benefit package, with senior 
physician standing after two years. 

Send confidential reply to: 

Regional Medical Director 
NORTHWEST PERMANENTE, P C. 

3600 N. Interstate Ave.. Portland. OR 9722 7 
C9732 




. REGISTERED NURSES 
LIC. VOCATIONAL NURSES 

At Sl Luke’s Hospital, our goal is lo enhance the efficient deliv- 
eiy of quality care to our patients through the on going develop- 
ment of our nursing team. Wc invite you to consider the follow- 
mg areas of practice and our unique collaborative professional 
environment: 

* Endoscopy . * * Maternity 

* Psychiatry • Pediatrics 

* Surgery /PACU ♦ LDR 

* Med/Surg Ortho * SNF 

* Oncology/NDS 

* Critical Care/fcnergency Care 

' <m,t °f ihesc positions require specific experience aid u CA license 
'ui new gr*ds R.Ns'and-LVNs'are crcouragod ic Jpply fut our current 
^Poungs as well -a* our upcoming Critical Care programs (June '89) 
Med/Surg (Jur\c ‘89). The endoscopy position is a full time, no 
w e<;kcnds position, requiring- 1 year os gastroenterology experience. 
.We accept resumes on a continuing basis. 

3<j apply, please send your resume to: Nurse Recruiter, Human Re- 
cces. 3555 Army St., San Francisco. CA 941 10. EOE 


The Hospital 
of Choice 
South ol Market. 

ctj«* 



Classified 


LONG BEACH, CALIFORNIA 

BC/BE Obsiciridan/Gynecologisl to join 4 CM). Gyn’i in a 55-phy*ician multi- 
specialty group. Will be practicing in new medical building with urgent care 
center and surgery center. Practice offers: competitive salary, excellent bene- 
fits, including malpractice insurance and partnership opportunity. 

Mease send CV or call: 

Susan Smit, Director Practice Development 
Harriman Jones Medical Group 

2600 Redondo Ave., Long Beach, CA 90806, (213) 988 7062 


PHARMACIST 

Clinical Pharmacy needs certified 
Pharmacist. Must have valid Wash- 
ington Stale License. Prefer clinic 
or hospital experience. No week- 
ends. No third party billing. Com- 
petitive Benefits. 

DENTIST 

General practice. Needs Dentist 
with current Washington Stale Li- 
cense. Competitive benefits. No 
evenings or weekends. 

Send resume to: 

Puyallup Tribal Health Authority 
2209 E. 32nd St. 

Tacoma, WA 98404 
Teresa Peflley 

. Personnel Director 0757 
5 1 _ 


10% fixed rate ASSUMABLE 
Veterans and in-service only 
To 90/ ol value. Break loose 
cash and pocket the difference 
between your current home 
loan(s) and its value: even if 
you’ve used your Gl loan 
before, consolidate ALL your 
bills into this great new VA loan 
and make the payments tax 
deductible. 

Call 


★ REFINANCE ★. <415) 554 ' 8576 - 

CASH OUT TO 90%j 


LONG BEACH, CALIFORNIA 

BC/BE Pediatrician needed to join 7 member department in a 55 physician 
multispecialty group. Will be practicing in new medical facility with in house 
ancillary services, urgent care center and surgery center. Practice offers: com- 
petitive salary, excellent benefits including partnership opportunity. 

Please send CV or call: 

Susan Smit, Director Practice Development 
Harriman Jones Medical Group 
2600 Redondo Ave., Long Beach, CA 90806, (213) 988 7062 


MEDICAL PROFESSIONALS 

Fremont Medical Center, a 128 bed 
acute care non profit hospital, located 
40 miles north of Sacramento, CA, has 
the following positions available for 
California Licensed professionals: 

• RN, IV THERAPIST 

• RESPIRATORY 

THERAPISTS 

• PHARMACIST 

• CLINICAL LAB 
TECHNOLOGIST 

Excellent salary and benefits. 

Please call or send resume to: 

Personnel Department 
FREMONT MEDICAL CENTER 
970 Plumas Street 
Yuba City, CA 95991 
(916) 671 2220, ExL7118 
EOE CT7S2 


California, Los Angeles area 

Full time family practitioner wanted for rapidly 
growing multi specialty group. Excellent salary and 
benefits. 

Send CV to: Joseph M. Mack, Administrator, Hauch 
Medical Group, 790 East Bonita, Pomona, CA 
91767. C9779 


OCCUPATIONAL THERAPIST 

Coroe Join OurVoniovative Team In 
Beautiful 

SAN DIEGO 

Rchtb Hospital Services Corporation 
fRHSC) is building a new aute of the in 
rehabilitation hospital , San Diego Rchabilt 
taiion Institute on the campus of AJvando 
Hospital Medical Center. An experienced 
OTR A COTA tie needed for clinical treat* 
mcni of rehabilitation diagnosis, acute 
medical/surgical inpatient and outpatient 
hands. 

Team wort and flexibility highly empha 
nzed. Salary and benefit package commen 
surate with qualifications and experience 
Outstanding continuing educational oppor 
tunidea. Position available immediately 
Call Co<* ie Gender. Amntnt Adminmin 
tor at (619) 229 3305, or send resume to her 
mention st 6655 Alvarado Rd . San Diego, 
CA 92120 EOE 

ALVARADO 
HOSPITAL 
Medical Center 

ams 



COOKS/SUPERVISING COOKS 
CORRECTIONAL FACILITY 

The California Correctional Institution, Tehachapi, tests for cooks and super- 
vising cooks on an as needed basis throughout 'he year. 

Our needs are IMMEDIATE. 

Minimum qualifications for Supervisors. Two years of experience performing 
duties of a Cook II (Correctional Facility or a Cook EL 

OR 

One year of experience in a supervisory capacity assisting with the preparation, 
cooking A serving of meals for at least 250 persons a meal, and equivalent to 
completion of the eighth grade. 

These positions are open to women and men. 

Applications will be accepted on a continuous basis. If you are separating from 
the military during the upcoming year, and qualify to fill any of the above 
positions, send completed state application form #678, (include your discharge 
date on form), available at state offices to: 

C. C. L 

PERSONNEL OFFICE 
P.O. BOX 1031, TEHACHAPI, CA 93561 
You will be notified when to apply for the neat available exam. CC1 encour- 
ages women and minorities to apply. AA/EOE cwx 


Here’s your chance to assess alternative career paths from direct patient care 

to an expanding peer review environmcnL 
California Medical Review, Inc., a leader in quality and utilization review 
has new positions available due to increase volume of work. 

REVIEW COORDINATORS 

• Performs review of medical records utilizing physician developed criteria for quality and utilization 

• Makes appropriate referrals lo Physician Advisors regarding medietd nccessily of hospitalization and 

quality of care. r 

• Conducts pre procedure * pre admission review whteh consists of screening criteria for designated 
surgical procedure involving basic computer input of information and PAC review screen 

Position requires Ucensure/cetuficarion in RN. LVN. RRA. ART with acute care experience UR/QA expert 
ence a plus. Excellent verbd communrcalron skills a must. EOE. Send your resume, no calls nlease 
Accepting resumes for Review Program Specialist, Corporate Office, San Francisco 

r ~= r ~ ] CALIFORNIA MEDICAL 
REVIEW, INC. 

60 Spear Street. Suite 500 
San Francisco, CA 94 105 
Attn: Joycc^Valdcrama^Employmcnt Rep 



DIRECTOR of PHYSICAL THERAPY 

Lodi Memorial Hospital is currently building 
a new physical therapy department scheduled 
i xxti for completion in late May, which will offer 

^patient and outpatient services. 

Lodi Memorial Hospital offers the following: 

* Competitive salary commensurate with 
education and experience 

* Full benefits package 

* Paid continuing Education 

For more information about this position please contact: 

Lodi Memorial Hospital 

Mr. Chris Kovach, Director of Personnel 

975 S. Fairmont Ave., Lodi, CA 95241 

(209) 334 34 1 1 exL 562 C9769 


0770 
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For a great time in die Rockies, the Carib- 
bean or even abroad, just call American Airlines. 
Because American and American Eagle'can fly you 
to over 230 destinations throughout die United 
States and Europe. All at competitive low fares. 

What’s more, you can save some extra money 
by planning your trip in advance. And American 


AmericanAirtines 

Sornetbingspecial in the air' 


American Eagle® Is a registered service mark of American Airlines. Inc . and is Americans regional airline associate 


even offers special services like prereserved seat- 
ing and advance boarding passes on every flight. 

So no matter where you're planning your 
recreational activities, American is the best vehi- 
cle to get you diere. For more information, call 
your SATO, your Travel Agent or American 
Airlines at (800) 433-7300. 




Memorial Day: "a time to remember 
the contributions of all Americans who 
have died for their country. . 


Key port Branch 


Clinic 


see page 4 
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MSC director visits 
Naval Hospital Oak Harbor 


B\ Richard Hayworth, PAO 

vival H ospital. Oak Harbor 

OAK HARBOR. Wash — 
\jvaJ Hospital. Oak Harbor was 
the host site for Rear Admiral 
Don Schuler director of the 
medical service corps (MSC). 
Anr iM) and IQ. SChuiCT, V.'. h .O 15 
on tour of northwest region 
na\al medical commands also 
visited Naval Hospitals at 
Bremerton. Oakland and 
Lemoore. 

Schuler began his West Coast 
visit with a sight-seeing tour of 
Oak Harbor. Deception Pass and 
Comet Bay At a reception held 
later that evening at Lieutenant 
Robert Padulas’s residence, 
Schuler told the hospitaJ officer 
staff and their spouses. “I am ex- 
tremely pleased to have the op- 
portunity to visit the Naval 
Hospital, meet the staff, and 
discuss current issues facing 
Navy medicine and the medical 
sen ice corps.” 

The next day, he toured the 
hospital, met with staff and 
briefed them on current MSC 
and health care issues. One in- 
itiative currently under review is 
the MSC billet structure. Schuler 
indicated a new system is being 


developed to more accurately 
reflect where manpower needs 
are for MSC officers. 

The goal of this system is to 
get the right person in the right 
position. With the new in- 
itiative. MSC officers w ill be re- 
quired to complete training re- 
miirpmrnis hr fori* nrr* »f>yin 2 2 

billet in specialty areas such as 
patient administration or fiscal 
supply. 

Schuler called this new train- 
ing structure “training to re- 
quirement.” This program will 
provide for in creased efficien- 
cy and let MSC officers hit the 
ground running when reporting 
to new commands. 

When asked what effect the 
planned addition of physician 
assistants (PAs) to the medical 
serv ice corps would have on 
promotions, Schuler explained, 
“adding PAs w ill have little ef- 
fect on promotions, retention or 
augmentation.” He added that 
these new officers will enhance 
the Medical Service Corps by ex- 
panding the diversity and 
prestige of the Corps. 

Standards for physician 
assistants have changed over the 
last 20 years, requiring exacting 
certification and demanding 



Rear Admiral Don Schuler gathers with Medical Service Corps officers of Naval Hospital, Oak Har- 
bor during his recent visit. Pictured are (front, left to right). Commander Fran Hughes, Executive 
Officer; Lieutenant Robert Padula, Director of Ancillary' Serv ices; Lieutenant Commander Bill Knox. 
Admiral’s Aide; Lieutenant Lee Comforth; Rear Adm. Schuler; Lieutenant Junior Grade Dallas Seaber; 
Lieutenant Karen Osmak; Lieutenant Ken Parks, (Back Row ), Lieutenant Pat Kelly; Lieutenant Herbert 
Webb; Lieutenant Robert Nelson; Lieutenant Robert Vernon; Lieutenant Rod Mciboom; Lieutenant 
Brian Sauers; and Lieutenant Junior Grade Graham Filean. (U S. Navy photo by Lieutenant Junior Grade 
Richard Haworth) 


higher educational achieve- 
ments. They have proven them- 
selves as highly skilled and 
respected health care pro- 
fessionals. 


ing health care environment, 
the challenge is to provide the 
best health care and health care 
management possible using in- 


novation, taking risks, and by- 
being the best w'e can be not 
matter w'hat our assigned 
duties.” 


NAVAL HOSPITAL OAK HARBOR 

emergency room, ambulatory 

CARE SERVICES RUNNING SMOOTH 


By LT Richard Haworth, PAO 

Wa) Hospital Oak Harbor 


naval hospital oak har- 

. BOR Wash — Coastal Govern- 
nru * m Services has been pro- 
v ttJing emergency room and 
®hulaiqry care services at 
’N av al Hospital Oak Harbor 
s ®cc June 1 9189„ 



Jhis civilian contract grm 
^ploys approximately 15 h 
**** pan time health care pi 
in cl and five administrate 
unnel During the pa 
en months the Coastal sui 
forked very' hard to cor 
M^Kthe transition from Navy 
Lilian physician coverage ar 
^hlfsh a working rjppo 

*' ll > all hospital department 
^ks to the efforts of the a 
,, H du, y staff here at Nav 
Oak Harbor the oriei 
l0n phase proccedc 
*‘^y. The emergency roo 
% t ^ and cor P*ni<-'n wl 
t) / r * c d side-by-side with tl 
k’ 1 Un nursing staff proved 
J v aluable source of inform 


tion both during start-up and to- 
day. Those requiring a very 
special “thank-you include 
Mike Craddock Lou Geyer Lou 
Bear, Bob Costa Russ Pickett 
Frank Larkin Ida Anchcta and 
Alice Kuhn 

Since the overall goal of 
civilian contract medicine is to 
increase the availability of 
medical services to all eligible 

beneficiaries the coastal stall has 
focused their ellorts on attain- 
ing this goal with successful 
results The emergency room 
usage has remained essentially 
unchanged as expected How- 
ever the Ambulatory Care Clinic 
(ACC) has steadily increased the 
number of services available 
and currently sees between 
1.300 and 1.400 patients per 
month Sick Call is run by the 
ACC staff from 7:30 through 9 
a m. Monday-Friday for active 
duty personnel. Same day ap- 
pointments can be made lor two 
or three days in advance as well. 
The appointment clerk starts 

See EMERGENCY ROOM, p. 7 


Commissioning recognizes 
these advancements in the 
physician assistants profession 
and provides our Navy physi- 
cian assistants parity with PA 
commissioned status in the Air 
Force. 


Physician assistants become 
the 21st health care and science 
speciality added to the corps 
since 1947. Schuler said en- 
thusiastically, “It is an honor to 
have them join our ranks. The 
MSC community has always 
striven for excellence and wdll 
continue to do so. Now more 
than ever, with a rapidly chang- 


Disaster drill big success 

See article page 7 



NAVAL HOSPITAL BREMERTON 

CONSTRUCTION BEGINS ON REC CENTER 


By Lt. Gavrisheff 

Naval Hospital, Bremerton 


Naval Hospital, Bremerton — 
On Thursday. April 6, 1989, 
Naval Hospital Bremerton 
celebrated a ground breaking 
ceremony for a new 2,400 
square foot recreation building 
and the 900 square foot playing 
court. Total cost of the two pro- 
jects is 1300,002, 

Captain J E. Hendrickson, 
civil engineering corps, officcr- 
in-charge of construction, Nor- 


thwest Region, and Mr. Stan 
Palmer of Stan Palmer Construc- 
tion, Inc., Silverdale, Wash., 
spoke to those in attendance. 

Captain Bartlett, the com- 
manding officer, commented 
that these long awaited facilities 
are now under construction 
because of the vision and 
perseverance of those w'ho were 
here long before us. It is an en- 
couragement to all of us to sec 
these dreams come to fruition. 
It is now up to us to continue 
this tradition so that those who 


follow can look forw ard to new 
and better facilities 
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YOUR BLOOD PRESSURE 


The most important aspect in both the 
prevention and treatment of hypertension is 
staying at your ideal weight. 


By CDR Ronald M. Lesko, 
MC, USRN-R 

Naval Military Personnel Command 


WASHINGTON (NES) —High 
blood pressure, also known as 
hypertension, is associated with 
heart disease, stroke, hardened 
arteries and kidney disease. Un- 
fortunately, hypertension usual- 
ly has no symptoms and, there- 
fore. can easily go undetected. 
Thus, it is important to have you 
blood pressure checked on a 
regular basis. 

Millions of Americans use 
prescribed medication to con- 
trol their high blood pressure. 
Although effective, drugs can be 
expensive and sometimes pro- 
duce side effects. Therefore, 
treating hypertension with little 
or no drugs is preferable. 

Most people with mild to 
moderate hypertension will res- 
pond to non-drug lifestyle 
changes, such as diet, exercise 
and stress reduction. Over- 
weight and obese people nsvc a 
far greater risk of developing 
hypertension than normal 
weight adults. The most impor- 
tant aspect in both the preven- 
tion and treatment of hyperten- 
sion is staying at your ideal 
weight. 

Diet 

The average American con- 
sumes about twice as much salt 
as recommended. Salt causes 
fluid retention in the body, 
which increases blood pressure. 
One or two cups of coffee can 
elevate your blood pressure 
moderately for several hours, 
and the caffeine increases the 
workload of the heart. Alcohol 
also can significantly increase 
your risk of hypertension. 

Average Americans consume 


40 to 45 percent of their actual 
daily calories as fat. Common 
sources of fat in fast foods are 
french fries, hamburgers and 
shakes. A lower fat diet, with 
only 25 percent of total calories 
coming from fat, may lower 
blood pressure. 

Vegetarians appear to have 
lower blood pressure readings 
than meat eaters. They eat less 
fat and have a tendency to eat 
foods with more fiber and 
minerals. 

Some studies suggest that 
sugar elevates blood pressure. 
Sugar is also a common source 
of empty calories which have 
little nutritional value and can 
be a problem for those who 
need to maintain their ideal 
weight. 

Although cigarette smoking 
contributes to hardening of the 
arteries and adds to the risk of 
hear disease, its role in 
hypertension is not cicsr. 
Nicotine is known to constrict 
blood vessels. 

Exercise 

Regular exercise and physical 
fitness may reduce your risk of 
developing hypertension and 
help to control existing high 
blood pressure. Physically active 
people tend to have lower blood 
pressure readings. 

Stress reduction 

Stress can also lead to elevated 
blood pressure. Relaxation exer- 
cises, a good attitude toward 
life, spiritual awareness, and 
social support systems such as 
friends, family and service 
organizations, are ways to 
reduce stress and, thereby, help 
normalize blood pressure. 


THE WORD ON PFB 


WASHINGTON DC. — ( he 
Navy’s policy in dealing w ith 
psuedo- folliculitis (PFB) a 
medical condition aggravated 
by daily shaving, is not manag- 
ed in the same manner as other 
services. The Army Air Force 
and Marines train their person- 
nel at recruit training in the pro- 
per manner of shaving. Those 
personnel who cannot shave 
because of PFB are discharged 
from the service. 

The Navy’s softer standard on 
the issue of PFB is aggravated by 
the manpower shortage in the 
Dermatology Department of 
the Navy’s medical community. 
This results in more and more 

granting of “no-shave chits by 
the medical department which 


is approved by the commanding 
officer as required by the Navy 
Department instructions. 

The following recommenda- 
tions have been forwarded by 
the Chief of Naval Operations 
Master Chief Petty Officer of the 
Navy Advisory Panel: 

• Navy publish “get tough 
instruction/directives 

• Naval Medical Command to 
establish training and evaluation 
procedure for medical 
commands/departments. 

• Establish a period of t ime for 
member to correct the problem 
(12 months). 

• If unable to comply initiate 
administrative discharge pro- 
cedures as “medically un- 
suitable" for naval service 


SIU GRADUATES AREA 
NAVAL PERSONNEL 


Southern Illinois University 
(SIU), College of Technical 
Careers will confer Bachelor of 
Science degrees on area stu- 
dents in uniform. Sheila M 
Burke, Mark A Morgan. Mark L. 
Ramsey, Dorothette Y. White, 
and Shirley M Seaman will 
receive their B.S. degree in 
Health Care Management. 

The students in their career- 
oriented program completed 
120 semester hours of broadly- 
based educational courses. 
These courses have prepared 
them for a professional manage- 
ment /administrative position in 


the health care field. The core 
SIU curriculum they received 
was presented at the Oakland 
Naval Hospital by SIU faculty. 

The graduation ceremony 
will be held at ihc NAS Base 
Chapel. Alameda, at 2:00p.m. 
on June 4, 1989. A reception 
will be held immediately after 
the ceremony to allow family 
and friends to offer their con- 
gratulations to the new 
graduates. 

For more information on the 
SIU degree program, visit the of- 
fice in Building 75A at the Naval 
Hospital, or call (415) 562-8767. 


Steps to lower 
blood pressure 

In summary, these recom- 
mendations can help to prevent 
and/or treat high blood pres- 
sure: 

• Maintain your ideal weight. 

• Reduce total salt intake to 
about 1 teaspoon daily. Beware 
of prepackaged foods; read the 
labels. 

• Drink no more than two or 
three cups of regular coffee per 
day or switch to decaffeinated 
beverages. - 

• Limit alcohol consumption to 
two drinks per day or less. 

• Reduce the amount of total fat 
in the diet. 

• Avoid empty calories such as 
sugar — 75 percent of the sugar 
we eat is disguised in food, 
rather than coming from the 
sugar bowl. 

• Consume more Fiber by eating 
more fresh fruits, vegetables and 
whole grains such as whole 
v.’heai breads, brown rice and 
other whole grains instead of 
white flour products and instant 
cereals. 

• Use other protein foods such 
as beans, nuts and seeds instead 
of relying on meats as the 
primary source of protein. 

• Avoid all tobacco products. 

• Get regular aerobic exercise 
for at lease 20 minutes, three to 
five times per week. 

• Learn to deal effectively with 
stressful situations. 


Faithfully followed, these 
health interventions may 
alleviate or reduce the need-to 
take medication for high blood 
pressure. If you already have 


A normal adult blood 
pressure reading is 120 over 80 
milligrams of mercury. The first 
number is the systolic pressure 
— the reading when the heart is 
working hardest pumping 
blood out of the heart. The se- 
cond reading or diastolic 
pressure is taken when the heart 
relaxes. Any individual whose 
reading is consistently 140 over 


high blood pressure and are tafc. 
ing hypertensive medication, 
these recommendations should 
be followed under your doctor; 
supervision. 


90 has hypertension 

Although 58 million Amen 
cans have elevated blood 
pressure only one out of threeu 
controlling the conditioo ! 
Studies have shown that weigh! 
control alcohol moderation afid 
sodium restriction can control 
blood pressure for many pa- 
tients but others will require 
anti-hypertensive drugs. 


i 



NEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 


NAVCARE Walk-In clinics are a new approach to providing military beneficiaries access to primary 
health care. NAVCARE Oakland will be open 365 days each year— from 0700 to 2000 weekdays and 
from 0700 to 1600 weekends and holidays 



No appointment Is necessary and there is no cost to patients for treatment and medication. 

All military beneficiaries, including family members, entitled to care at military treatment facilities and 
enrolled in the DEERS are eligible for care. Basic laboratory and X ray services are provided on site 
Licensed and credentialed physicians and staff provide medical care. 


•NAVCARE Oakland is located at 
8450 Edes Avenue 
Oakland, CA 94621 


Infoline: (415)632-7286 

Other Calls: (415)632-5514 

NAVCARE MAMMOGRAPHY 
INFORMATION: (415) 632-7521 



Critically 111 or aerioualy Injured patients should go to • hospital .. c ~ v 

Services m* provided by PH P Healthcare Corporation. Alexandria, VlrgWa. wider contract to the 0- 
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The President's 
Memorial Day message 


On Memorial Day, the citizens 
0 f ,he I nucd States pause to 
reflect upon the courage and 
selflessness ot the men and 
tt omcn Mho ha\e given their 
h\cs in detense of our Nation 
These heroes paid the ultimate 
price to ensure that their fellow 

Vmcricans could continue to 
h\c m freedoms holy light 
Vk Owe them our eternal 
gratitude 

we honor those Americans 
«ho ha ic made the supreme 
sicrificc in sen ice to our coun 
in uc also salute you the cur- 
a-nt members of our Armed 
lorcc ' B\ protecting our Nn- 
nun s lurd-w on libcrt y \ ou help 
; w ensure that the sacrifices of 


those who have gone before us 
were not made in vain Your 
sense of purpose professional- 
ism, personal courage and loyal- 
t\ are an inspiration to us all 

As Commander in Chief I pro- 
ud I \ salute the past and present 
members of our Armed Forces 
who have so faithfully defend- 
ed freedom — the only sure 
foundation for peace — around 
the world Thank you God bless 
you and (n>d bless America 


George Bush 
President 



President George Bush 
(Department of Defense photo) 


MEDICAL BLUE RIBBON PANEL: 

TO MEDICAL CARE TO IMPROVE 


Navy members and their 

( families should have access to 
direct medical care as the result 
of recommendations by a 
Medical Blue Ribbon Panel The 
panel was established last year 
n examine problems in Navy 

I medicine 

The groups goal was to im- 
pnnx deliver) of Navy medi- 
cmc co everv one eligible to 
receive it. including activ e duty 
personnel and their families. At 
the same time, they were look- 
• t mg for ways to reduce the use of 
i. < HAMPt S, lower CHAMPUS 
.■ costs and revitalize Navy 
graduate medical education 

The panel s "6 recommenda- 
tions were approved by the 
Secretary of the Navy. Some of 
tlic major recommendations 

free 

• Establish family practice 
hospitals to give beneficiaries — 
lor example Navy family mem 
hers and retirees — their own 
‘family doctor” to improve ac- 
■\ cess and continuity of care 

TVo of these hospitals arc- 


planned, one within the con- 
tinental United States and one 
outside Conus. 

• Provide more resources to 
strengthen physician graduate 
medical education and increase 
residency training opportunities 
in order to recruit and retain 
more doctors. 

• increase recruiting and 
retention by developing a com- 
petitive medical special pay 
package to improve the com- 
pensation of doctors and nurses. 

• Increase reenlistment 
bonuses. “C” school training 
and commissioning programs 
for hospital corpsmen 

• Assign non-medical sup- 
port personnel to medical treat- 
ment facilities Military person- 
nel from many ratings, such as 
y eomen boiler technicians and 
boatswains mates, could per- 
form clerical and administrative 
support tasks on a temporary 
additional duty (TAD) basis 
while awaiting transfer 

• Increase civilian clerical 


and administrative support for 
military treatment facilities. 

• Disestablish the four clinic 
commands within the United 
States and return their man- 
power and funding assets to 
Navy medical treatment facili- 
ties The commands are in San 
Francisco, San Diego, Norfolk 
and Washington, DC. 

Many initiatives to improve 
Navy medical service that were 
already underway are given 
more emphasis by the panel. Ex- 
amples include lengthening the 
hospital corpsman “A” school 
curriculum and tripling the 
number of active dutv medical 
recruiters 

The Navy’s commitment .to 
first-rate, quality medical care 
was emphasized by Secretary of 
the N .iv \ w ilium 1 Ball III ixt 
AINaz l-»6/88 Because of the 
changes recommended by the 
panel he said, “all members of 
our Navy Marine Corps family 
w ill benefit from better oppor- 
tunity and access to high quali- 
ty medical care 


SIU GRADUATES AREA 
NAVAL PERSONNEL 


K WASHINGTON. DC — The 
y$kpariment of Defense is cur- 
JjfntJy conducting the 1989 sav- 
bonds campaign During 
* 1 campaign, a savings bonds 
Ginvasscr will be contacting 1 you 
£ explain the benefits of savings 
“>nds and Invite you to |oin the 
^ymll savings plan or give you 
^ opportunity to increase the 
^ount of your present bond 
a,ln ln»ent. 

rhe payroll savirfgs plan for 

» r t S>av,n 8 s - Bonds is an easy 

(ho Convt,n * em method of sav- 

v re KuIarJy that offers tax ad- 
, ntag cs and mar | £et .j )asct | in _ 

trio' *° r SfTla ** sums of 

y«*u oi Whcn you j°' n lhc P ,an > 
a»kI r CCt an amount to be set 
fc, c ,rom each paycheck to 
,. Jt ) bon ds. The rest is 
■ - vou save pay-day after 


payday without interruption 

Bonds held for five years earn 
market-based interest. The 
market based rate is adjusted 
every six months The current 
rate is 7 35 percent Bonds held 
a minimum of five years will not 
earn less than the current 
minimum rate in effect at the 
time of purchase The current 
minimum rate six percent 

Savings bonds also offer ex- 
emption from state and local in- 
come taxes and deferral of 
federal income tax In addition, 
as a result of legislation recent- 
ly signed into law, you may be 
eligible for total or partial 
federal tax exemption on bonds 
purc hased afte Dec 31, 1989, if 
these bonds are used for a col- 
legc education and, as always, 
lost orstolcn U S Savings Bonds 


will be replaced free of charge 
When the canvasser calls, 
please consider how bonds can 
help you achieve you savings 
goals Then sign up as a new 
bond buyer or increase your 
present allotment 
All military and civilian per- 
sonnel are urged to take advan- 
tage of the savings bonds pro- 
gram It provides an opportuni- 
ty to build personal security 
through convenient and sys- 
tematic saving with the added 
advantages of tax breaks and 
market-based variable interest 
rates. 



News Briefs 


Navy budget adjustments 

WASHINGTON. DC (NNS) — In their first congressional 
appearance since the release of the rev ised fisc al year 1990-9 1 
defense budget. Secretary of the Navy-designate H Lawrence 
Garrett, 111 and Chief of Naval Operations Admiral C arlisle 
A H Frost, USN. testified before the House Armed Services 
Committee May i that the United States Navy remains, even 
after budget cuts, a most capable force, and that navy people 
are the key to navy success 

”()ur highest priority, when considering necessary rcduc 
lions, has been and w ill remain the well-being of our people. 
Secretary Garrett said 

Admiral IVost advocated maintaining people programs and 
discussed the impact of some major navy budget adjustments 

- (A) on the early retirement of USS Coral Sea (CV-43) when 
Abraham Lincoln (CVN-72) joins the fleet in 1990 leaving a 
total of 1 » carrier battle groups. Irost said this means we w ill 
continue to experience Secretary Cheney has stated up 
front that we will not attempt to do more with less ” 

Trost added that Secretary of Defense Dick Cheney's 

* S 

“strong commitment to our policy of a minimum of one year 
in home waters between six-month overseas deployments Is 
essential to ensure our sailors and their families do not pay 
the price with increased separations and longer deployments 
for not achieving our minimum carrier force level " 

-(B) the Chief of Naval Operations said the early retirement 
of DDG-2/DDG-37 classes and transfer of 2-i ASW frigates 
(FF-1052 class) to the fleet reserve combatants and w ill be less 
capable than I and our combatant commanders would like 
under most regional threat scenarios we face. In the event of 
a contingency or other national requirement to employ naval 
forces, those deployed battle groups may require augmenta- 
tion by unscheduled deployments of conus-based 
combatants. 

“The burden of unscheduled deployments falls not just on 
the ships, but on the men and women w ho man them and the 
families who support them. Ensuring that our outstanding 
navy men and women do not become overextended at sea is 
a priority on which Secretary Cheney, Admiral Crowe. 
Secretary -designate Garrett and I are in complete agreement ” 

- (C) Admiral Trost emphasized the necessity to keep new 
navy programs on track stating that with all the necessary' cuts 
it is. "essential to this process . . to deliver the increased 
combatant capabilities.” of major programs including: Arleigh 
Burke class DDG’s new Nimitz class CVN’s Seawolf class 
SSN-2l s, A- 12 and Long LRAACA (Long range air antisub- 
marine warfare capable) aircraft on schedule. 

The Chief of Naval Operations concluded, “w hile I have 
understandable reservations about the size of our force level 
cuts, a sustained reduction in tension between the super- 
powers should permit us to make adjustments in our deploy- 
ment schedules and to undertake a level of risk w hich a short 
time ago would have been unacceptable” 


WASHINGTON D C (NNS) — Th number two gun turret on 
USS Iowa (BB- 61) could be repaired for 5 15-20 million. Assis- 
tant Secretary of Defense for Public Affairs.! Daniel Howard 
said May 4. 

Howard said the damage assessment shows the turret can 
be repaired The navy has not yet decided when or if repairs 
w ill be made, but the materials and expertise exist to do the 
job 

Iowa offloaded ammunition from turret two The charges 
w ill be examined and tested as pan of the investigation The 
damaged turret, which had been trained to starboard since 
the accident, was moved back to the center line position 
under its own power 

Critics have argued that battleships are obsolete with no 
place in today’s navy and that costs to repair Iow a would far 
exceed the ships value in a super-power confrontation But 
supporters of the battleships cite other uses for the tremen- 
dous firepower 

The navy docs a lot of things that have nothing to do with 
the Soviet Union Congressman Les Aspin (D Vt IS ) told the 
Milwaukee Journal 'I m talking about the Persian Gull and 
escorting ships, dust-ups with Libya, shelling Lebanon all 
those things the navy is called on to do. For that the bat 

flesh ip is a good piece of equipment. Its less expensive thin 
anything else you might build ” 

, m “* rni “ :d haltl «hips additional armament of 

•‘"'l 1 llJr P<»>n Aspin added, "it s not like World 
War II when the only thin# you had was the (tuns." 

POINT MIT?,”,''?."" 1 re9curs “randed sailors 

POINT Ml (.11 Calif (NNS) — Crewmen in a search and 

“ Prheopier oul of Point Mugu rescued two men dinn- 
ing to an overturned catamaran Iasi month H 

1 ill HHife helicopter wxs on a training tlighi when Avia 
non Electronics Technician Eric Koryn, the assigned re, c ue 
swimmer, sighted ihe craft The piloi positioned the hcio as 

The sailboat left Ventura. C alif harbor April 5 Three hours 
Ute a Unc snapped and ihe emit lost Its mast The two Z 
enfud for 20 hours before the helo crew spotted them 
The men werr given medical examinations hv »h • , 
psman on the helo while euroutc to Point vi * 

transferred to the base hospital Facbb . u Vlu R u * then 

and did nor 
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COCAINE: A MEDICAL NIGHTMARE 


OAK HARBOR Wash. — Sig- 
mund Freud Sherlock Holmes 
famous personalities and 
popular songs have all con- 
tributed to the myths surroun- 
ding cocaine. Once believed to 
be a medicinal ’ tonic," we now 
know that cocaine is really a 
medical nightmare. As the 
myths begin to fade the facts arc- 
becoming brutally clear — co- 
caine kills. Learning the facts 
about cocaine and where to find 
help if you have a cocaine pro- 
blem may prevent you or some- 
one you love from becoming the 
next cocaine fatality. 


and as statistics show' sudden 
death. 

There is no such thing as 
"safe" amounts of cocaine — 
even first time users are at risk 
lor these potentially fatal side 
effects. 


goods from the home. 

— Brief frequent trips to a 
bathroom or private room to 



Warning Signs 

Many of the following warn- 
ing signs may accompany co- 
caine use If you a friend or lov- 
ed one exhibits one or more of 
the following patterns profes- 
sional help is strongly recom- 
mended. 


cover up usage. 

— Opposite behavior (i.e a 
reserved person who becomes 
overly gregarious and talkative 
etc. ) 


in 


Physical Effects 

Cocaine is a powerful stimu- 
lant that acts on the central ner- 
vous system. Within seconds of 
using cocaine heart rate respira- 
tion, and blood pressure in- 
crease. This sudden overstimu- 
lation can cause cardiac arrest 
respiratory failure brain seizures 


— Sudden inexplicable mood 
swings ranging from euphoria 
to depression. 

— Erratic performance at work 
or at school. 

— Frequent absenteeism from 
work or school (usually after 
payday or before or after the 
weekend). 

— Continuous money problems. 
— Disappearance of valuable 


Where to Find Help 
Fortunately if you need help 
kicking cocaine — before it 
kills you — there arc many local 
and national organizations that 
can provide help and referrals. 
Check your local phone book's 
"Yellow Pages” under Drug 
Abuse for numbers near you or 
call one of the following co- 
caine “hotlines”: (800) CO- 
CAINE or (800) 622-HELP. 

Your private physician or 
religious advisor can also put 
you in contact with service 
organizations who specialize in 
helping people with cocaine 
and other chemical depen- 
dencies. 


KEYPORT BRANCH 
CLINIC 


Courtesy of Naval Hospital 
Bremerton 


DENTAL CORNER 


By Lt. Linda Kae Nesbit, DC 

Naval Hospital, Oakland 


NAVAL HOSPITAL, Oakland. 
Calif. — If your children’s den- 
tist told you he could perform a 
simple procedure on your chil- 
dren’s teeth that would poten- 
tially prevent up to 96 percent 
of the cavities that occur on the 
biting surfaces, would you think 
that was wonderful? If the den- 
tist w ent on to tell you that this 
procedure would involve a 
minimal amount of time, no 
shots, and no drilling on the 
teeth, would your children 
think that was wonderful? 


biting surface to help hold the 
sealant onto the tooth. These 
deep fissures are the same 
feature that makes posterior 
teeth the most cavity prone. In 
other words, — the more cavi- 
ty prone the tooth is, (the 
deeper the fissures) the better 
the sealants will work. Also, 
newly erupted teeth retain 
sealants better and therefore the 
procedure is best started at ages 
6 for the first molars, at age 10 
for the first premolar and at age 
12 for the second premolar and 
molar, or soon after the teeth 
erupt. 


By now, you're probably 
thinking, "this would be nice — 
let me know when they invent 
such a procedure." This article 
is to let parents know that such 
a procedure is available. 

Sealants are made of an epoxy 
plastic. The teeth to which 
sealants are applied must have 
deep grooves and fissures on the 


The tooth must be kept dry 
and free of saliva during the ap- 
plication of sealants. The 
enamel is cleaned and roughen- 
ed by a special conditioning 
solution, then the sealant 
material is painted on. The 
material either hardens by itself 
or is hardened by a lamp which 
emits a specific wavelength of 
blue light. The sealant material 


effectively creates a barrier bet- 
ween the decay-causing bacteria 
in the mouth and those grooves 
and fissures in the teeth. The ap- 
plication of sealants takes about 
30 minutes to seal all 16 perma- 
nent posterior teeth. The pro- 
jected life of a sealant is 10 years, 
about the same as for an amal- 
gam (silver) filling but the 
sealants should be checked at 
regular intervals to insure the 
maintenance of their seal. 

The application of sealants is 
yet another facet of preventive 
dentistry. Regular dental 
checkups, application of 
fluoride and placement of 
sealants are among the pro- 
cedures offered by your civilian 
dentist to keep your children’s 
teeth healthy and their smile 
beautiful. 


KEYPORT Wash. — Kcyport 
Branch Clinic an annex of Naval 
Hospital Bremerton is located in 
the industrial area Of the Naval 
Undersea Warfare Engineering 
Station Keyport Wash. The 
clinic is staffed by a civilian 
physician an Occupational 
Health nurse four military staff 
members and a staff of four 
civilian employees who provide 
support services to a population 
of 3,500 civilians and 350 active 
duty personnel. 

The primary function of the 
clinic is to provide occupational 
health monitoring and physicals 
to all employees aboard 
NUWES. The clinic also is 
capable of providing basic 
laboratory and x-ray support 

Along with the clinic’s 
primary function the staff 
members are responsible for 
sick call for all active duty 
members and provide emergen- 
cy services aboard the engineer- 
ing station to include industrial 
accidents. 




ment in the drills for contingen- 
cy purposes is invaluable to en- 
sure the health of those 
members involved 


Due to the small size of the 
clinic dependents and retirees 
are unable to receive routine 
care and must seek it at major 
facilities within the Washington 
area. 


FEDERAL 

AGENCIES 

AWARDED 


By Nikita Robinson 

FF.B Public Affairs Specialist 




- 


SAN FRAM ISCO, Cahf - 
The San Francisco Veterans Ad- 
ministration (VA) Medical 


Center, renowned for 
The clinic routinely provides standing research and 


support to the various drills 
enacted at the station such as ot- 
to fuel (a propellant to MAC 
26-46 torpedos) and mass 
casualty drills. Since the 
engineering station is responsi- 
ble for torpedo maintenance 
and testing the clinic’s invol- 


its out- . 
cduca-j 


Worth Repeating: 


tional programs and excellent 
patient care, was awarded one 
of six "Federal Agencies Of The J 

Year” awards bv the San Fran- ; 

1 * 

cisco Bay Area Federal Ex- 
ecutive Board, (FEB) May 2, at 
the Presidio Officers' Club dur- 
ing an awards ceremony 
luncheon. 


"It is fitting anti proper that we 
devote one day each year to paying 
special tribute to those whose con- 
stancy and courage constitute one 
of the bulwarks guarding the free- 
dom of this nation and the peace of 
the Free World." —President Dwloht D. Elsenhower 




MEDICAL LAW 


SPECIALISTS 


'Sacrifice, not selfishness, must 
be the eternal price of liberty. Vig- 
ilance, not appeasement, is the 
byword of living freedoms." 

— Gen. Omar N. Bradley, USA 

former JCS chairman 


The research service work 
conducted at the San Francisco 
VA Medical Center covers vir- 
tually all medical specialties ex- 
cept pediatrics. Currently, new 
AIDS research programs are ex- 
amining how the virus attacks 
cells, and are attempting to. 
define the best w^ays to educate 
people about the disease 


Weprotect and care for medical professionals concerned with 
denial, restriction or suspension of their state Uicense, staff 
privileges, or residency program participation— issue which 
impact upon your medical practice. 


We represent physicians before the Board of Medical Quality 
Assurance and Peer Review Boards. 


We provide specialized legal services to health care 
professionals, including dispute resolution with health insurance 

providers. 


Good advice from us has successfully protected 
military & civilian doctors for over 26 years . 


Law Offices of 


GREAT ENTREPRENEUR 

AND 

FRANCHISE SHOW 


James Jay Seltzer 

Medical and Military Law Specialists 


■ ■— CONSULT US AT ■■ 

I 800-233-3363 


A SHOW FOR PEOPLE INTERESTED 
IN THEIR OWN BUSINESS! 


JUNE 3 & 4 

Sat. & Sun., 10 am - 5 pm 

FORT MASON CENTER 

(Near The Presidio) 


THIS SHOW INCLUDES: 

• Full Time & Part Time Business Opportunities 

• Franchises/Home Based Businesses 

• Product & Services for Small Businesses 

• FREE FRANCHISE SEMINARS ($35 value) 


SHOW ADMISSION $6 AT THE DOOR 

FREE PARKING 

TO EXHIBIT (213) 733-0500 


The FEB awards ceremony 
was held in conjunction with 
Public Service Recognition 
Week, which is celebrated an- 
nually the first week of May. It 
is a time for the nation to say 
“thank you” to public 
employees for their dedicated 
service as well as to inform 
American citizens of the raftge 
and quality of services provided 
by government workers. 


Other award-w inning agen- 
cies honored for outstanding ac- 
complishments last year includ - 
ed: the Federal Bureau of In- 
vestigation, San Francisco Field 
Office; the Office of Personnel 
Management. Regional Stalling 
Division and Area Offices, the 
U S. Coast C?uard, Rio Vista, th« 
U.S. Customs Service, San Fran 
cisco Mail Division; and tht 1 ^ 
ENTERPRISE 
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Finding quality child care 


gy Master Sgt. Mary A. 
Peterson USA. 

American Forces 
information Scr\ iu 






WASHINGTON DC. - The 
ne cd for child care on mi,itar >' 
installations is a major concern 
0 f the Defense Depart- 
ment 

The demand for child care far 
surpasses the supply. Even 
though there are more than 600 
child*care centers and 11,000 
licensed family day-care homes 
on military' installations world- 
wide thousands of service 
members and civilian employ- 
ees are on waiting lists to enroll 
their children in base centers 
and homes. 

#) 

• • 

Quality child care is impor- 
tant As with any investment 
parents should compare what is 
available. How docs the care 
pros ided by installation centers 
and licensed homes compare 
with similar care in the local 
community? 

According to Department of 
Defense’s Office of Family 
Policy and Support the Depart- 
ment of Defense ranks in the 
median of nine important child- 
care standards in the SO states 


and the District of Columbia. 

Two of those standards are 
minimum enrollment age and 
health requirements. 

Children must be at least 6 
weeks old to be enrolled in 
military day-care centers on 
installations. 

That same minimum enroll- 
ment age — six weeks — is the 
criteria in 19 states and the 
District of Columbia. Children 
must be 8 weeks old in two 
states (Maryland and New York) 
12 weeks old in two states 
(Wyoming and Illinois) and 2 
years old in one state (Hawaii) 
unless special permission is 
granted. Iowa Kansas and 
Michigan accept 2-week-01ds 
Alaska accepts 3-week-olds and 
Conecticut, Washington and 
Wisconsin accept -4-weck-olds. 

Currently no state has 
established minimum age re- 
quirements for family day care. 

The standard for the Air Force 
is infants 2 weeks old at family 
day care. It is -i weeks old in the 
Army and the Marine Corps and 
6 weeks old for the Navy. 

The military services require 
immunizations and health cer- 
tificates for children in center 
and family care. Immunizations 



$$ JOBS OVERSEAS $$ 
• EX-MILITARY SKILLS • 


I you art or abovo and art sitting from ths service In ths nexi 8 morsM. 
out U.S. based diem companies can um your newty acquired iXIb. Tar !reo 
Income. 1/aveU housing and (uO bervefft package a/e provided for these fields: 


are required in *6 states for 
children in center care and in .38 
states for children in family care 
Three states (Arizona Idaho and 
Nebraska) do not require im- 
munizations for center care un- 
til the children are of school 
age; Minnesota and Montana do 
not require immunizations for 
infants in center care. 


The military services allow 
children with mild illnesses to 
attend both center and family 
care but exclude children with 
contagious illnesses. However 
27 states exclude mildly ill 
children from attending center 
care and 18 states disallow mild- 
ly ill children from attending 
family care. 

The services require health 
and emergency medical training 
for care-givers. In contrast only 
23 states require some of their 
staff to undergo emergency 
medical training And only 16 
suites require health training. 
Four states (Florida Maine 
Nevada and New Jersey ) require 
both. 

With N increasing emphasis on 
child care in the United States 
the statistics are rapidly chang- 
ing. Counties and municipalities 
may have higher standards than 
state standards. 


NATIONAL SAFE BOATING WEEK 


J 


• LOGISTICS 
•SUPPLY 

• SECURITY 
•MECHANICS 

• FOOD SERVICE 


• DATA PROCESSING 

• ELECTRONC TECHS 

• WEAPONS SPECIALIST 

• PROCUREMENT 

• ADMINISTRATORS 


• EMrs 

• MEDICAL 

• MAINTENANCE 
•AIRCRAFT 

• MANY MANY MORE 


0 


Striout Applicant* Cal (813) 980-3100 or Sond Roavrtw 

GLOBAL EMPLOYMENT SERVICE 

10936 N. S6th Si. »20S-M • Tampa. FI 3361? 



News Briefs 


Trident II operational date postponed 

WASHINGTON DC. (NNS) — Navy investigators have 
discovered that design flaws in a nozzle at the base of the 
missile caused a trident 11 (D-5) to self-destruct in a test flight 
March 21. 

The D-5 was originally scheduled to be fully operational 
aboard the Ohio-class fleet ballistic missile submarine USS 
Tennessee in December 1989. A design modification will now 
delay the missile’s initial operating date to March 1990. 

Assistant Secretary of Defense for Public Affairs J. Daniel 
Howard said the Navy will do some * ‘redesign/modification 
of the mechanical linkage that transmits the nozzle position 
commands to the nozzle exit cone at the base of the missile. 
They’ w r ill also modify the timing and magnitude of the noz- 
zle position commands themselves in the period immediately 
following the first stage ignition." 

The next trident II test launch is scheduled for July 1989 
from USS Tennessee, the only submarine configured to launch 
the missile. 

Navy and Coast Guard ships rescue 
survivor of tainted ship 

HONOLULU, Hawaii (NNS) — Navy and Coast Guard assets 
joined forces May 3 to rescue a man escaping from a merchant 
vessel polluted with hydrogen sulfide. USS Goldsborough 
(DDG-20) w'as the first ship on scene after the man was 
sighted in a liferaft by a Coast Guard aircraft. 

A refrigeration unit onboard the traw ler ‘‘Margaret G" fail- 
ed. causing the ship’s cargo of fish to rot and creating toxic, 
explosive hydrogen sulfide fumes. When two sailors in- 
vestigated the cargo hold April .30 and failed to come out, the 
remaining crew man sailed the vessel toward Honolulu 

The man abandoned the ship in a liferaft when the fumes 
became “unbearable." He was spotted May 2 by a Coast Guard 
C-130 aircraft. The plane dropped two more liferafts. food, 
and a radio. 

Goldsborough arrived on-scene the next morning and look 
the survivor aboard. He was later transferred to Coast Guard 
Cutter Cape Corwin and taken to Honolulu. 


ASTROLOGY & PSYCHIC READINGS 

by 

Mrs. Marcos 

Palm Readmes Charts 

Torot Cards Phone readings available 

For Information and appointments, 
please call 

752-2596 

Located in San Francisco — lust minute* from Bay bridge exit*. 


JUNE 4-10 
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Alaska Airlines salutes the armed forces. With discounts up to 50% off full coach fare for all Army, 
Navy, Air Force, Marine and Coast Guard personnel and their dependents. 

You can save big bucks to every U.S. city Alaska Airlines serves up and down the west coast— in 
California, The Pacific Northwest, Arizona and Alaska. That includes service to all major Los Angeles and 
Bay Area airports. All along the way you'll enjoy the tasty meals and warm, friendly service Alaska Airlines 
famous for. 

So, next trip or vacation, call your SATOTRAVEl Office or 
Alaska Airlines at 1-800-426-0333. 

For a low cost Alaska Airlines flight that will put you at ease. MILITARY DISCOUNT FARES 

fare may be capacity controlled, therefore availability may be limited f are applies to military passengers and their dependents on official leave with r i mam mi* lf > 
Your SATOTRAvFi Office or Alaska Airlines can tell vou about other restrictions that may apply e m, ! ,lar y ID 


AlaskSCAirlines 
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NAS WHIDBEY ISLAND 

PILOT PROGRAM HELPS TROUBLED FAMILIES MAKE ENDS MEET 


By Eileen Brown 

Crosswind cdiior 
NAS Whidbey Island 


Oak Harbor, WA — The small 
conference room barely held its 
audience of 27-13 young 
mothers, one dad and at least 13 
infants. Birds sang outside the 
windows and warm rays of sun- 
shine beckoned. Yet the group 
was surprisingly attentive and 


well-behaved The subject mat- 
ter was dear to the hearts of 
everyone: how to get baby off to 
a good start in life with proper 
nutrition. 

VC 1C - which stands for Wo- 
men's Infants' and Children’s 
Special Supplemental Food Pro- 
gram - has been invited to come 
to Naval Air Station Whidbey 
Island Office space and some 
administrative assistance is 
given to them by the Family Scr- 


Records fall at NH Bremerton 


By CDR Eric Mortensen, 
Planning Officer 

Naval Hospital. Bremerton 


One primary measure of a 
hospital’s activity is its 
operating room workloads. 
During the month of March 
1989 the Anesthesia Depart- 
ment administered 170 anesthe- 
tics. This is the highest total 
since January 1986(181 cases) 
and the fifth highest since 
January 1984. Meanwhile, the 
OR crew were setting their own 
productivity record (180 cases) 
despite having sent OR nurse, 
LCDR Peterson, on a three 
month float. 

Records like this are not set in 
isolation, but are the result of 
teamwork on the part of many 
people. The operating room 
nurses, CDR Perry, LCDR’s 
Slagle and O’Fallon and Lt. Lan- 
daker, were essential to the ef- 
fort The OR techs, HM2’s 
Crouch, Campbell, Watson, and 
Gagnon, HM3 s Sellick, Hen- 
niger and Robinson and HN 
Bond scrubbed cases and kept 
instruments and supplies clean- 
ed and stocked The recovery 
room/samc day/anesthesia cor- 
psmen HM3’s Heard and Wnd- 
ler, UN’s Reyes and Toste. took 
care of patients pre and post-op 
and kept the anesthesia depart- 
ment equipped. HM2 Weber co- 
ordinated supply ordering and 
delivery. Mrs. Mary Waller, ward 
clerk, managed the schedule 


and the phones. Ms. Julie Step- 
zinski, RN, managed all manner 
of problems in the Same Day 
Surgery Unit. 

In addition, nurses, corpsmcn 
and ward clerks on MS-1 and 
MS-II and the postpartum and 
labor and delivery wards 
carefully prepared patients for 
surgery and received them after- 
wards. Internists, pediatricians, 
family practitioners and emer- 
gency room physicians referred 
patients for surgery. Laboratory 
technicians, pathologist, X-ray 
techs and radiologists played 
vital roles pre-operatively and 
post-operatively. Medical record 
clerks, patient affairs clerks, ad- 
ministrative, fiscal and supply 
personnel contributed. Cooks 
prepared food. Housekeepers 
cleaned the building and 
maintenance crews kept it in 
repair. 

Many critical jobs had to be 
done before the surgeons could 
bring their patients to the 
operating room. The endless 
day-to-day cycle of running the 
hospital is a complex dynamic 
process requiring the best ef- 
forts and teamwork of every- 
one. Each person working here 
has an IMPORTANT job to be 
proud of. The end result is the 
OUTSTANDING patient care for 
which this hospital is famous. 
When the Enesthesia Depart- 
ment sets a record like this one, 
EVERYONE at Naval Hospital 
Bremerton looks good. BRAVO 
ZULU! 


AIDS test available at Letterman 


By Sandy Green 

LAMC, PMS 

SAN FRANCISCO, Calif. — 
Since July 1988, Letterman Ar- 
my Medical Center has offered 
routine Human Immunodefi- 
ccncy Virus (HIV) testing to 
Health Care Beneficiaries (HCB) 
receiving inpatient and outpa- 
tient care. While HIV' is the 
name of the virus which can 
cause AIDS, many people simp- 
ly refer the test as the “AIDS 
test.’’ 

Almost everyone has heard 
about this deadly virus which 
can he transmitted through in- 
timate sexual contact, sharing of 
needles, or from an infected 
mother to her baby. While most 
people do not feel they are at 
risk for infection by this virus, 
there are some instances where 
people could have been expos- 
ed to the virus through intimate 
sexual contact in the past, or 
through a blood transfusion 
prior to the availability of HIV 
antibody testing in early 1985. 


When this concern arises, HCBs 
should seek HIV' testing through 
their health care provider at 
LAMC. 

Purpose of the HIV testing 
program is to provide HCBs the 
opportunity to learn as much in- 
formation as possible about 
their health status. To increase 
the visibility and accessibility of 
this program, small signs stating 
“HIV Testing Available — Ask 
Your Health Care Provider” arc 
being placed in the clinics and 
on the wards, along w ith educa- 
tional materials which explain 
more about the virus, means of 
transmission, ways to prevent 
transmission and HIV antibody 
testing. 

For anyone who would like 
more information or counsel- 
ing, or w’ho would like to 
schedule a class for military per- 
sonnel or civilian employees, 
the point of contact for the 
Presidio of San Francisco HIV 
Program is Sandy Green, 
Preventive Medicine Service, 
561- 3929/3924. 


vice Center, across from the 
commissary store. All the 
money to run the program 
comes from the USDA, not from 
the Navy, and it’s free. 

Nearby Coupeville has a small 
WIC program with a top case- 
load number of 150 About 75 
percent of those women who 
applied for WIC assistance at 
Coupeville were Navy depen- 
dents. 

According to Marilyn Miran- 
da, a registered dietician who 
coordinated the Family Service 
Center-hosted WIC, the bur- 
geoning caseload at Coupeville 
caused authorities to review the 
needs of the local population. 

“Now that we’re set up, our 
caseload here is set at 300. We re 
at 220 now, and when that 
magic number comes up, the 
state has said they will increase 
it to 500,” Miranda said. When 
the caseload goes up. Miranda 
will need more help, but she ex- 
pects the state will provide that 
too. 

WIC started as a pilot pro- 
gram in 1974. A couple of years 
later, it became nationw ide. In 
fact, it’s one of the few' pro- 
grams that continues to be fund- 
ed “We continue to prove to the 
legislature that it does save 


money,” Miranda added. “For 
every dollar we spend on the 
WIC program, we save S3 in 
medical costs down the line.’ 

The program is for working 
families who have trouble mak- 
ing ends meet Emphasis is on 
nutrition education. Miranda 
stresses it’s not a “hand-out,” 
but a free government-funded 
program designed to meet the 
nutritional needs of pregnant 
women, nursing mothers and 
infants. 

Mothers and children get a 
basic health screening by a 
volunteer nurse; if a health pro- 
blem is found . they are referred 
to a doctor Diet is assessed at 
the initial screening and follow- 
up nutrition education classes 
are required. 

One mother said the program 
saved her about $50 a month on 
the cost of formula for her baby. 
If a w oman is breast-feeding, she 
receives vouchers to buy high- 
protein foods for herself, such as 
milk, eggs, cheese, peanut but- 
ter, dried beans or peas. 

Once a parent is accepted in- 
to the WIC program, she takes 
authorized vouchers to an ap- 
proved supermarket (in Oak 
Harbor, Ennen’s Thriftway, 
Safew'ay and the commissary ail 


accept WIC vouchers) to buy] 
specific foods, such as iron I 
fortified formula, juices and in* 
fant cereal. 

WIC-approvcd foods arc ru 0 J| 
up separately from other famif.J 
groceries, and the parent mus j 
verify correctness of prices or* 
the vouc her That s all there is tolL 
it. The store sends the vouchadj] 
to the store for reimbursement.] 

Nutrition education classes f 
give parents helpful do's and 3 
don’t’s, such as newer giving j.* 
baby a bottle w ith juice or milk V 
at' bedtirfie (it rots teeth), 
avoiding graham . crackers with^ 
honey coating (honey can har- .. 
bor botulism): giving bay fresh. ' 
whole milk starting at - 1 veaf 
(not 1 or 2 percent, since grow- 
ing brains need extra fat); and 
how fluoride helps baby 's teejh 'i 
grow’ strong. JIB 

Base housing and city water J 
has fluoride in it; well water 
doesn’t 

Pregnant women and families, * 
with small children are en-1 
couraged to call WIC at Family ' 
Sendee Center 257-8049. to ask 
about getting on the program. 
They are currently seeing 
children up to age 2. Eligibility ) 
s based on income, family size ] 
and nutrition risk. 


FEDERAL CORNER 

THRIFT SAVINGS PLAN 
CUTS INCOME TAX 


NAVAL HOSPITAL, OAK- 
LAND, Calif. — Looking for 
ways to cut dow n your income 
tax? 

W ant to find a risk-free invest- 
ment that pays seven ro nine 
percent interest — tax free? 

Trying to save for retirement 
but always spend the money 


before you can get it in the 
bank? 

If you answ ered yes to any of 
the above questions, then the 
Thrift Saving Plan i I SP) ma\ be 
the answer for you! Now is the 
time to join — during the period 
May 15 through July 31. 1989: 
open season. 


Remember it is the painless 
wa) to save because the money 
is deducted from your check 
before you receive it the 
amount saved being deducted 
from your gross pay for tax pur 
poses and all savings earnings 
good interest rate. Additional in- 
formation and details art- 
available from your local 
civilian personnel office 


We want your questions! We’ll provide you the answers!! 

If you have questioas in areas such as policies, procedures, benefits, or just want information re- 
garding Federal Employee rights, here’s an avenue to follow. Just complete the form and send it in 
attention Sydney Santos /What’s the Answer, Civilian Personnel Office, Naval Hospital, Oakland, Calif 
94627-5000. Mrs. Santos will provide the answer by individually contacting you or through the NOR- 
WESTER (Editor’s Note: The NORWESTER reserv es the right to edit comments for journalistic style All 
esntribu Lions become the property of the newspaper. “What’s the Answer?" submissions will be se- 
lected at random for publication based on their timeliness of topics and geographic focus.) 

Question (PLEASE PRINT CLEARLY): 


N ame/title: 

Work Center: Command: 

Street Address: Gty: Su Zip: 


Regional Calendar 


May 26 — 1st Annual Memor- 
ial Day Freedom 10 K Run/2 
mile Run. All proceeds will be 
donated to the Vietnam Veterans 
Aid Foundation. The run/walk 
starts at 9 a na. at Hcllyer 
Avenue/Highway 101 and 
finishes at Hellycr Park in San 
Jose. Commemorative T-shirts 
will be given to entrants and 
three top awards will be given in 


the following categories: age, 
wheelchair, active duty and 
veterans. Pre- registration fee is 
$10 to participate and on the 
day of the race the fee is $ 1 1 . For 
more information call (408) 
978-8972 or 1-800-FON-VVAF. 

June 9 — Major League 
Baseball Game. San Francisco 
Bay Area Federal Executive 
Board (FEB) invites all Navy per- 


sonnel to “Federal Employe^ 
Night at the Stick' Giants ' y 
Padres, on June 9 at " 30 p ^ 
Tickets are five and six dollar* 
To order tickets, or for more in* 
formation, contact Larry 6a rt 
casz, San Francisco Giant*** 
(415)468-3700. extension I* 1 
or Nikita Robinson. FEB. D 
974-0651- 
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SAN FRANCISCO MEDICAL COMMAND 

SAY AREA EARTHQUAKE DISASTER DRILL A SUCCESS 


Photos courtesy NHO, Biomedical Communications 
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NAVAL medical com- 

MAND, Northwest Region — 
The San Francisco Bay Area’s 
earthquake disaster prepared- 
ness was recently tested during 
in exercise that joined the 
hands of local civilian and 
military medical, communica- 
tion and security personnel in a 
simulated emergency. 

The disaster drill scenario 
ua> based on casualties and 
damage projected to occur in a 
sewn? earthquake — 8.3 on the 
Ritcher scale. This included 
emergency responses to such 
conditions as collapsed build- 
up and bridges, ruptured gas 
ind water mains, fires and a pro- 
jected ^0.000 deaths and 
330.000 casualties. 

The drill served a dual pur- 
pose, according to Rear Admiral 
David M. Lichtman. head of the 


and local emergency plans 
when medical emergencies 
exceed their capabilities. They 
carried out a day-long mock 
earthquake disaster beginning at 
2:30 in the morning with the 
recall/alert drill. Before dawn, 
moulaging (a theatrical techni- 
que using clay, makeup and arti- 
ficial blood to create Teal life” 
wounds) took place at both 
LAMC and Oak Knoll in pre- 
paration of the actual exercise. 
“Patients” were all tagged with 
information defining their 
specific conditions. The initial 
“casualties” were triaged at 
LA.MC and medically evacuated 
to the surrounding NDMS 
hospital such as Oak Knoll. Pa- 
tients were transported via 
helicopter and field ambulance 
to the receiving hospitals where 
they received appropriate triag- 
ing and treatment. Some were 
then transported to other medi- 
cal treatment facilities as 






•V 







„ , , .. _ The pre-triage center just outside the entrance of Naval Hospital 

Oakland s Emergency Room became the initial stop for arriving patients’ during the earthquake 
disaster drill. An earthquake casualty’ receives reassurance from a naval doctor during a pre-operative 
consultation. A Naval Hospital Oakland medical team assesses a casualty’ during the disaster exercise. 


communication necessary to el- 
ficiently connect the par- 
ticipating facilities. 

Following the drill, extensive 
evaluations of contingency 
readiness and the executed 
emergency responses took place 
with key members of the SFMC 
and Northwest Region staff 
making assessments. 

Rear Admiral Lichtman was 
particularly pleased with the tri- 
service cooperation saying 
“The coordination has gone 
extremely well." 

Along with the aforemention- 
ed commands involved in the 
drill, the following facilities 
were viral to its smooth coor- 


dination and evolution: Region 
IX. Federal Emergency Manage- 
ment Agency; Headquarters. 
Sixth Army; city and county of 
San Francisco emergency 
medical services; Alameda 
county emergency medical ser- 
vices; Medical District 27, 
Veterans Administration and 
343rd Medical Detachment (air 
ambulance) U.S. Army Reserve, 
Hamilton Field 

In a real disaster, the governor 
of California would request 
assistance from the federal 
government and the Sixth U.S. 
Army would then mobilize the 
Bay area military resources. 


ji» curth quake casualty ” medically evacuated from Letterman Army Medical Center via helicopter 
i! ^ POrtedt ° Naval Hos P itaI Oakland’s patient receiving triage center during the recent Bay Area 
. quake Disaster Exercise. (Photo courtesy NHO, Biomedical Communications Department) 


formed Army/Navy joint 
command; the- San Francisco 
*J® ,ical Command (SFMC), 
™ ch directed the military 
Medical aspect of the exercise. 

. 1 tes fi-‘d our cooperation 

‘he civilian authorities” 
lichtman, who is also 
U SB^lc-hatted as the com- 
' 4ndcr Naval Medical Corti- 
Northwest Region. “Mili- 
, . Jn d civilians responded 
,3 (h yr to a ’ local disaster 
i t vj,*r thc National Disaster 
^ w '<al System (NDMSf.” 


deemed appropriate for their 
conditions. 

At Oak Knoll, patient treat- 
ment areas included pre- and 
main- triage, a minor injury 
center for those patients able to 
enter by foot, an immediate and 
delayed (pre-operative) care and 
burn center. Surgeons, physi- 
cians, nurses, Red Cross mem- 
bers and corpsmen were all on 
hand to provide assistance. The 
communications center was a 
vital link in the smooth opera- 


Communications specialists were tasked 
with coordinating the link between 
each participating medical treatment 
facility with headquarters. 


• Die •; tion of the hospital, connecting 

* c, l in »k- ,taj 7 hospitals involv- k C y staff members together in 

r? **> thlS VMr’« . .. . . .. 


his year s exercise were the ‘medical, communication 
Kri 0 )». Oakland (Oak arid security specialties It was 

' m Let term an Arm, a n all hands effort. 

The drill portion of the exer- 
cise, ending at about I p m that 
afternoon, tested five main areas 
of earthquake disaster prepared- 
ness: alert/recall procedures, 
communications with respect to 

n 7 ”**•'*• the assembly of personnel, ef- 

invert trcai ™ ent feaive augmentation of person- 

*ith NDMn t,1C wor *red nel, supplies and equipment for 
^Rbed 1 ? fc< ^ cra ^ program the medical receiving areas and 
to supplement state lastly, the transportation and 


\ h rwiujf rriCUILill 

. Virt, (Umc ) fo *he Presidio of 


isco and David Grant 

t Wr» Cemer al Travi s Air 
ho, ' iasc - The - civilian 
h V n „. r inc,u<1 cdJohn Muir in 
rrjf,,.. rck - Washington in Frc- 
^ Kaiser in Hayward 



|USI outside (be hospital’s cmctKcn^'^m^AmcdicaTaMcrsmfn! ^ aklands Pre-iriagt area located 

patient during the Bay Area disaettr drill ^ a 8 e °fflceRdtagn(^S[e»evei?™of^e^patiOTr" injuries 1 









50% Off. 



Every Day. 




On USAir and Piedmont, active-duty 
military personnel and their dependents fly 
throughout the US. for 50% off the regular' 
coach fare. With virtually no restrictions! 

Even personal packages shipped PDQ or 
PEP fly for halt price. 

Call your base leisure travel office. 

Or call USAir toll-free at 1 (800) 428-4322; 
or Piedmont toll-free 1 (800) 251-5720. .And 
make a big cut in youf military spending. 




Every Dependent. Every Package. Subsidiaries of USAir Group, Inc J j 

‘You must present your green active -<luty military I.D. or your dependent I.D. marked "active." Discount does not apply to official military travel Military Fate seating may be limited due id capacity ccnftt’l I 
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Chief Petty Officer Michael J Harms, a hospital corpsman, renders 
hi> final salute during his piping over at his recent retirement 
ceremony Harms joined the Navy February 24, 1965. “Because of 
the challenge," he said. When asked if he would change anything 
if he could do it all over, he said, "I would not change a thing " 
In his departure from active duty. Harms shared his thoughts with 
the members attending his ceremony, "Never forget your mission. 

• '\cver lose faith when the going gets tough One will always make 
it through the rough seas for more smooth sailing ’ 

Harms is married to Petty Officer 3rd Class Diane M. Harms, a 
h«»pital corpsman assigned to Naval Hospital Oakland’s 
Deployable Medical Team to support USNS Mercy. He has two 
Jaughiers: Leslie. 18, and Angela, 16. 

The Santa Cruz native said that of all his duty stations, his tour 
it oak Knoll from 196' to 1968 was his favorite. (U.S.Navy photo 
hy SN M. Herrington) 




• Do You Know 

Who raised the first U.S. Hag at 
the horth Pole? 


Cmdr. Robert E. Peary, USN 

■ 


(April 6, 1909) 
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Now Open on Saturdays! 

10 a.m. - 2 p.m. • Loans 
at our Coast Guard • Teller service 


Island office only 
r (Alameda) 

beg innin g Sat. 
April 8, '89 



• Saturdays only for 
a loan-by-phone: 
call (415) 532-5160 
from 10a.m.-2p.m. 


SEA WEST 

FEDERAL CREDIT UNION 
> MAIN OFFICE; Naval Hospital • 8750 Mountain Blvd., Oakland, CA 94627 
(415) 568-4100 • FAX: 415-430-0165 




Classified 



. ■ PHARMACISTS 

j SAFEWAY PHARMACY 

• . R "Uen.-icwuijt (or immcdulc/fimxre opening, (or Phjmu.y Manager, and 
P* Iwrnacisis; both full and part time in ific following arexs 

* NORTHERN AMD CEfM I RAL CALIFORNIA 

* WESTERN NEVADA 

• ' A * HAWAII 

u 'nfidential resume (including Calif license number) to: 

Safeway Stores Inc. 

47 *00 Kalo Rd 
Fremont, CA 94537 
Attn Pharmacy Program 



(4, 5) 498-2133 


'M/f/n/y 



■SI 


SAFEWAY 


C9818 


Meritorious Unit 
Commendation 

LCDR D. Hoffman, NHB 
LCDR A Hoffman, NHB 
LT D. Stintskie, NHB 
HMCS P Johnson. NHB 
HM2 R Gipc, NHB 
HM3 R Anderson, NHB 
HM3 V Main, NHB 
HM3 P Rowland, NHB 

Navy Commendation Medal 

LCDR S. Faivre, 

BDC Mare Island 
LCDR C. Buicher, NHB 
LT D J. Bruce, NMCNWREG 
HM3 C. Larsen, BH Adak * 

Navy Achievement Medal 
LCDR W. Aiken, NHB 
LCDR E.S.G. Speec, NHO 
LCDR L B. Day, NHB 
LCDRJ.L. Norwei-Lord, NHOH 
LT M.J. Curran, NHB 
LT M S. Carlton, NHO 
LT A T. Goetting, NHB 
LTJ.A. Fidello, NHB 
LT R. Padula, NHOH 
LTJ.G Haworth, NHOH 
HMC S.B. Salvador, NMCSP 
DTI R E. Reece, NMCNWR 
DTI C.H. Ebendick, NDCSF 
DTI T.P Calimlim, 
NMCNWREG 
HM1 H.E. Breaton, NHO 
PN1 A D. Yanza, NMCNWREG 
HM1 A L. Newman, NHO 
HM1 S. Bulger, NHB 
HM2 M.D. Davis, BMCNASMF 
HM2 R.L. Taylor, NMC Seattle 
HM2 A.M. Warden, NHO 


Emergency Room 

from cover 

taking phone calls at 7:30 a.m. 
for all beneficiaries. In addition 
to the appointment system the 
ACC provides walk-in services 
all day long. Since there is active 
duty preference between 7:30 
and 9 a.m. during the week all 
patients “walking-in" after 9 
a.m. are seen on a first-come 
first-served basis. All bene- 
ficiaries are encouraged to call 
for an appointment whenever 
possible to avoid unnecessary 
waiting. 

The patient contact represen- 
tative for the emergency room 
and the ambulatory care clinic is 
Tracy Fitzgibbon (ext. 363) Any 
questions about the contract 
group should be directed to 
Tracy or LTJG Haworth (ext. 
348). 


V 







Lee R. Baker, a federal employee assigned to the branch hospital 
in Adak, Alaska, is presented a Letter of Appreciation by Lieutenant 
Commander Lee W. Tompkins, the hospital’s officer-in-chaige, dur- 
ing a recent awards ceremony. (Official U.S. Navy photo) 



Wanda Cappello, secretary to the Northwest Region’s deputy com- 
mander, receives a Letter of Appreciation from Rear Admiral David 
M. Lichtman, Commander, Northwest Region, for her outstanding 
educational contributions to the Navy Correspondence Course. 
(U.S. Navy photo by SN M. Herrington) 


PHARMACISTS 

As a leader in the retail drug industry, 
we at LONGS DRUG STORES main- 
tain standards of excellence by staff- 
ing our pharmacies with caring, 
qualified individuals Along with an 
excellent working environment and 
the potential to advance within our 
dynamic company, we offer our phur 
macists j competitive salary', excep- 
tional benefits package including an- 
nual paid vacation, medical & dental 
plans And prolit sharing. 

Great opportunities for pharmacists 
are available in the following areas. 

* Marin County ’ Porterville ' Visalia 

• Bakersfield * Fresno * Fairfield * 
Redding * Sacramento * and other ( A 
locations * Anchorage. Alaska 
Reno, Sparks. C arson. Nevada * and 
several locations in Hawaii ' 

Call Cory Morales collect at (415) 
944-6799 or send resume to 

RX Dcpt./cory 
LONGS DRUG STORES 
P.o. Box 5222 

Walnut Creek, CA 94596 

EOE C9876 


Kaiser Permanence San Francisco, a general acute care facility pro- 
viding a full range of Emergency, Outpatient and Inpatient services 
to approximately 158.000 San Francisco residents in their 323-bed 
hospital, provides regional and sub-regional tertiary care referral ser- 
vices In Cardlo Cath, Cardlo Surgery, Hemodialysis, High-risk 
Obstetrics and New Born Intensive Care. 

The following positions are available: 

* RNs - On-call short hour and full time positions 
available on all shifts. 

* OR Techs 

* Respiratory Therapists 

* Physical Therapists 

* Pharmacists 

* EKG Techs 

* Nuclear Medicine Technologists 

* Radiology Technologists 

For more information regarding the above positions please call Per- 
sonnel at (415) 929-41J2 or send your resume to: 

Kaiser Permancnte 
Pcrsonel Department 
2266 Geary Blvd. 

San Francisco, CA 94 1 1 5 


Wc arc an EOE/AA employer. Minorities, 
veterans arc encouraged to apply. 


women, handicapped and 



kaisfjx pclanvan cjvtte 

Good Ihflf. Lvi)d . 


C9847 
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Classified 


NURSE PRACTITIONER RN 
$15.08 - $20.20 Per Hour 
LOOKING FOR A CHAL LENGE 

The lane County Department of 
Public Safety is currently seeking an 
individual to p< vide health can.- to 
the adult corn i lions population 
Applicants must possess a masters 
degree In nursing and 1 year of exper- 
ience as a practitioner or equivalent 
combination of experience & training 
plus a current State of Oregon RN 
license at time of appointment and 
documented evidence of successful 
completion of a Certified Nurse Prat 
titioner program and preferably 
possess current prescription privilege 
certification Benefits include 
employer paid health, dental, vision, 
life insurance and retirement plan, 
shift differential, vacation & holiday 
pay. Submit application/ resume to: 
Lane County Department of Public- 
Safety. 125 E 8. Eugene, OR 97401 
F.OE 

C9843 


ULTRA SONOGRAPHER 

immediate opening for a full time 
Ultra Sonographer RDMS registered 
ARRT preferred. Our Radiology and 
Ultra Sound Dept, is active and pro- 
gressive. We offer competitive salary 
and benefits. 

Contact: Personnel Dept. 

WALLA WALLA GENERAL HOSPITAL 
P.O. BOX 1398 
WALLA WALLA, WA 99362 
(509) 525-0480 

C98I0 


NURSE 

C.R.N.A.’s 

• NO CALL 
* NO WEEKENDS 
* NO NIGHTS 

Our acute care pediatric specialty 
facility in mid-Wilshire provides a 
challenging environment which is 
like no other We offer a competitive 
salary-; an excellent benefit package, 
and much more 
Send resume to: 

SHRINERS HOSPITAL 
FOR CRIPPLED CHILDREN 
LOS ANGELES 
3160 Geneva Street 
Los Angeles, CA 90020 
(213) 388-3151 EOE/M/F/H 

C9800 


NURSING 
RN’s LVNs 

Join our specialty care management 
team, challenging hi-tech home care 
cases. Shifts/visits available im- 
mediately in all areas of San Diego. 
Salary reflective of experience. Come 
participate in Mercy's style of care. 
MERCY HOME CARE SERVICES 
420-t Jutland Drive Ste. F 
San Diego, CA 92117 
ATTN: Pai Messina 
(619) 483-4600 
A Division of 
Catholic Healthcare West 

EOE C9897 


RADIOLOGY 

OPPORTUNITIES 

DANIEL FREEMAN 
MEMORIAL HOSPITAL 

currently has the following positions 
available: 

* CT TECH * 

FULL TIME. TEMPORARY 
Rcq. min. 2 yrs. exper. in CT; prefer 
cxer. in Picher 1200. Must have ARRT 
& CRT lie 

* TECH IV * 

FULL TIME. 6:30AM-2:30PM 
ALSO PER DIEM 

Rcq. CRT, ARRT & State of Calif luro 
Lie 3 yrs. exper. in all diagnostic proc. 
especially surgical x-ray procedures, 
portables & trauma 
Please submit resume or apply in per- 
son Mon. thu Thurs., 8:30- 11:30AM 
or 1-4PM; RECRUITMENT OFFICE, 
601 Grace Avc. Dept. MPA, Ingle- 
wood, CA 90301. EOE-M/F/V/H 

C9864 

If DANIEL FREEMAN 
5£3 HOSPITALS, INC. 

81 Conducted by (be Sisters 
St. Joseph of Carondelet 


Nursing Instructor 

(Associate Degree Nursing Program) 
Mcd/Surg Nursing Specialty 
Onc-Scmcstcr Sabbatical 
Leave Replacement) 

August l i, 1989 December 18, 1989 
Qual: HSN required. MSN is desirable 
Recent experience in the teaching 
and/or practice of professional nurs 
ing. Must be lic./clig. for CA RN 
license. Must hold or he eligible for 
a ( A Comm Coll. Instructor Crcd 
Application Procedures Applicants 
must submit a letter o application 
with resume. Applicants should have 
placement file forwarded directly 
from their selected institution If a 
placement file is not available, can- 
didates should have three current let- 
ters of reference forwarded from per- 
sons familiar with their educational 
and professional experiences. All 
material must be received in the Per- 
sonnel Office by 6/14/89 
Send all material to; 

Office of Personnel & 

Equal Employment Opp. 

Nursing Instructor 
Grossmont-Cuyamaca 
Community College District 
8800 Grossmont College Drive 
El Cajon, CA 92020-1799 

EOE C9895 


PHARMACISTS 

Raley's a large progressive growing 
Sacramento based retail chain has 
immediate openings for Head & Staff 
Pharmacists CA licensed Excellent 
working conditions & company paid 
benefits includes vacation, medical 
pension, holidays, etc. Overtime after 
8 hours per day or 40 hours per week. 
Head Pharmacist $23.25 per hr. * 
bonus. Staff Pharmacist $23-00 per 
hr. Phone Jody Stewart -Ferraro (916) « 

373-6145 or Flint Pcndergraft (916) 
373-6146 Monday-Friday 8:30 am - 
4:30 pm or send resumes to: 

RALEYS 
500 W. Capitol 
W. Sacramento, CA 95605 

C9848 


PHARMACISTS 
STAFF PHARMACIST 
(FULL TIME) 

Immediate opening in a progressive 
403-bed computerized hosp. phar- 
macy setting at DANIEL FREEMAN 
MEMORIAL HOSP.. Inglewood. We 
are seeking highly motivated indivs. 
with hosp. exper./must be Calif, lie. 
with xlnt. oral/written communica- 
tion skills. Pharm. Degree preferred. 

PHARMACY TECHS 

(FULL TIME) 

We seek applicants with hospital ex- 
per & gd. oral/writtcn communica- 
tion skills. Variable shifts include 
working with I.V. admixtures & 
TPNs. Unt Dose Cassettes, computer 
& OP prescriptions. 

In addition to our slnt benefits Sc 
competitive salary, we offer tuition 
reimbursement, a fitness center 8c 
convenient free parking. Please call 
the Pharmacy for further Info. 
(213)419-8299 

or apply/submit resume Mon. thru 
Thurs., 8:30-ll:30AM or 1-4PM. 
RECRUITMENT OFFICE, 601 Grace 
Avc. Dept. MPA. Inglewood. CA 
90301. EOE-M/F/V/H 

C9863 



DANIEL FREEMAN 
HOSPITALS, INC. 

Conducted by the Sisters 
St. Joseph of Carondelet 


RADIOLOGY 

OPPORTUNITIES 

Kaiser Permancntc in Redwood 
City is seeking the following 
radiology professionals: 
Radiologic Technologists 

Full-time and on-call openings are 
now available for graduates of an 
AMA approved school who have a 
CRT license and recent experience in 
an acute care hospital Selected can- 
didates will receive CT and Special 
Procedures training, and will rotate in 
all aspects of diagnostic radiology. A 
10% differential will he paid for all 
work performed in the CT and 
Special Procedures Department. 
Ultrasound Technician 

Wc arc seeking a Registered 
Diagnostic Medical Sonographer for 
a full-time position, with current 
knowledge, skills and experience to 
operate ultrasound equipment and 
perform a variety of ultrasound ex- 
ams. We require a current CPR lit ease 
and 2 years experience in an acute 
care hospital. 

Kaiser Permancntc offers excellent 
health and dental benefits, paid 
educational leave and tuition reim- 
bursement. Interested candidates 
should contact Debbie Flatt at (415) 
780-2-172 or Barbara Kujawski at 
(415)780-3114, or send your resume 
to: Personnel Dept., 1150 Veterans 
Blvd.. Redwood City, CA 94063. We 
are an EOE/AA employer. Minorities, 
women, handicapped and veterans 
are encouraged to apply. 

C9846 





KAISGR PERMANENT^ 


(Jood People. CoodMeilidnc. 



NURSES/NUTRJTIONISTS 

DIETICIANS, 

MEDICAL ASSISTANTS 

WE WELCOME YOUR MILITARY 
MEDICAL EXPERIENCE! 
Nutri-System. the leader of the 
weight loss industry is currently seek- 
ing warm and friendly professionals 
to monitor our clients on indivi- 
dualized weight loss programs. Must 
he energetic, positive and able to 
relate emotionally to people losing 
weight Part time and full time open- 
ings in our Rancho Bernardo, En- 
cinitas. San Marcos. Escondido and 
Oceanside Centers Talk to us about 
the key role you can play in helping 
people make positive changes in their 
lives. Flexible hours a must. 

Please send resume or call Janet Casio 
at (619) 931-1164. 

Nutri-System 

5950 La Place Court, Suite 204 
Carlsbad. CA 92008 

C9918 


RN OPPORTUNITIES 


OUR DISEASE SPECIFIC DIAGNOSIS AND TREATMENT OUT-PATIENT 
CENTERS OFFER PROFESSIONAL CONCENTRATION IN: 

* DIALYSIS - CALIFORNIA 

* ONCOLOGY - CALIFORNIA, FLORIDA. PENNSYLVANIA 
INNOVATIVE BENEFITS INCLUDE: 

* CASH PAID TIME OFF PLAN 

* LIFE AND HEALTH BENEFITS 


• 401 K PLAN 

* FLEXIBLE SPENDING ACCOUNTS 

XPERIENCED PROFESSIONALS ARE ENCOURAGED TO APPLY: 

SALICK HEALTH CARE, INC. 

407 NORTH MAPLE DRIVE 
BEVERLY HILLS, CALIFORNIA 90210 
(213) 273-2445 

r.OH49 



MEDICAL 

Professional Opportunities 

Leading Healthcare Management company located In Huntington Both 
has opportunities for the following positions: 

UR/LVN REVIEW NURSES . . 

Tired of the clinical setting but have no UR experience" That's okay' 
Join our automated Medical Management team. FULL-TIME positions 
available for URNs and LVNs. Several shifts available Current CA RN 
and LVN license required. Heavy phones, typing skills required Acute 
clinical hospital experience required HMO or insurance experience 
preferred 

RETRO LVN F/T, P/T 

Opening in our Retrospective Review Dept for an LVN to analyze and 
abstract medical records Knowledge of ICD9. CPT i Hnd DRG prefer*, 

Wc offer competitive salary , good benefits and a pleasant working en- 
vironment. All positions will accept resumes on an ongoing basis FOE 

Send resume or call (714) 848-5764 ext 3900 
Eve Sebag 

COST CARE INC 
P.O. BOX 2738 

HUNTINGTON BEACH, CA 92647 

C9i 

tm • 


Physical Therapist 

California country setting, 30 miles south of San Jose Private prac 
partnership in 15 year-old progressive industrial/ortho clinic Com- 
petitive salary and benefits. Contact: (408) 847-21 12 
Peter K Cheney, PT 

7880 Wren Avc., Suite D-142 • 

Gilroy. CA 95020 . C98 -. 


Opportunity available for one Family Practitioner BC/BE to ‘join 
a clinic located on the coast of Washington. Beautiful, full 
equipped Community Health Clinic. Primary care: Competitive 
salary. Excellent benefit package includes malpractice coverage 
Direct inquiries to: 

West Coast Health Care Consortium 
P.O. Box 158 
Copalis Beach. W'A 98535 

(206) 289-3877 cs 


PHYSICIANS NATIONWIDE 


Excellent opportunities available. Solo, group or hospital based. 

ALL SPECIALTIES 

Send CV: 

MARVEL MEDICAL RECRUITERS 

3690 Orange Place -260 
Beachwood, OH 44122 
(800) 338-125“ or 
(216) 292-2855 

No fee to applicant __ C992C 


m 


INVEST IN YOUR OWN FUTURE . . . BECOME AN 
EMPLOYEE-OWNER 

IMMEDIATE OPENINGS AVAILABLE IN THE FOLLOWING AREAS: 

NURSING OPPORTUNITIES 

SPECIAL CARE MEDEM UNIT 
(Subacute) 

RNs 

8 hour positions, all shifts. Excellent Re-Entry Opportunity, will tram., 

LVNs 

8 hour positions, all shifts. . will train. 

CNAs 

8 hour positions, all shifts, will train. 
MEDICAL/SURGICAL RNs 

Part time 7 - T:30 pm. full time and part time 3 - 1 1:30 pth 

ICU/CCU RNs * 

Full time and part time 1 1 pm - “:30 am. and 3 pm - 1 1:30 pm 

TELEMETRY RNs 

Part time, full time and per diem. ” am - “ pm and 7 pm - 'am. ' 
Telemetry experience required. 

EMERGENCY SERVICES RNs 
Per Diem. 12 hour shifts, ~ am - “ pm and “ pm - " am 
MEDICAL/SURGICAL LVN 
Part lime 7 - 3; 30 pm and per diem all shifts. 
TELEMETRY LVN 
Full time, 12 hour shifts r pm - 


am. 






LABORATORY OPPORTUNITIES 

MEDICAL TECHNOLOGISTS 

Full time 3 - 1 1:30 pm. Calif, license required, competent in all areas of 

lab. Per diem all shifts. 

RADIOLOGIC OPPORTUNITIES 

CRT. ARRT, part time 4:30 pm - 10:30 pm. CT experience prefe 
Parc time weekends ** am * 3:30 pm. 


VALLEY 

MEDICAL 


1668 E. Main St. CENTER 

El Cajon. CA 92021 
(619) 440-1122 ext. 2109 
Equal Opportunity Employer 
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| F YOU NEED ( 

mis position; 

FILLED..* / m 

CONTACT / 

LOCUM / ; 

TENENS. INC . : 
a division of Jackson A Coker 
400 Perimeter Center 
Terrace 

Suite 760 MFLT- 
Ailanta, Ga 30T46 
Call 1-800 544-1987 
for complete details. 


0 

Locum 
Tfni ns Inc 




OVERSEAS 

POSITIONS 

TM FREE INCOME 


ALL ft* ILLS • ALL FILM 


NIRtllfi NOWI 

ixCALUNT AALAAICS 
COMPANY PAID SENE FITS 
^R££ TRAVEL 
EXCmWO LOCATIONS 

CALL NO 1-C05 

crmuio* # m 

OPEN Wt E AO A vs I AM-9 Pm 

AND SUNDAYS 10 AM 5 PM 
OPSfND VOUA RESUME TO 
UNIYIAIAL CARURI 
6197 Owgt Scit» 6165 
Deri i AMA Davw Ft »3i4 


CAN YOU AFFORD TO MISS THIS 
OPPORTUNITY? 

TAMILY PRACTICE POSITION 
Calllornla Central Coast 

ja:ii an e< ob''si>©d Tomily noclllionei In on oclive piivole ptacllce 
SoiTY puOTonloe motpuxrlice po’ 5 voconoE*a»Td continuing mocllcal 
«*>iCOiit'n lime ond porlneisJ'ilp available alien lltsl year 
l,.o wotW o r >d p»av neoi o Control Colllornlo Cooilal community 
ll.aU'ose.pfvterTC^dove' <10% growth In lost eight yoon.yol moinlalnso 
loi^oi un»xjniod beauty wllh o lull tango of recreational octMlios 
nriie Information ott IUj e*ciunp opportunity coll ot send 
Cuuieukim VUoe to-. 


i 


StMD fNQUirwES A CURRICULUM VilAE lO 

DA|l £ ASSOCIATES 260 N Robot I son Dl Suite 406 
Beverly HU ; s. CA 9021 1 1(800) 922- 7PHY (213) 277-7331 


Loog Beach, California: BC/BE family practitkmer to join 55 physi- 
cian, multi-specialty group. New medical building with in house ancil- 
lary services, urgent care center and surgery center. Competitive guar- 
anteed salary Attractive benefit package with partnership opportunity. 
Reply to: 

Susan Smit, Director. Practice Development 

Hamm an Jones Medical Group 
2600 Redondo Ave., Long Beach, CA 90806 
(213)988 7062 


CT731 



PACIFIC NORTHWEST 
I PHYSICIANS 

I ExccUem opportunities available immediately for board certified/ eli- 
gible family practice physicians in Oregon. We currently have open- 
ings tn the Portland/Vancouvex area and Salem. Group provides full 
fange of medical care to 335,000 members of Kaiser Permanente, 
Northwest Region. Excellent salary and benefit package, with senior 
physician standing after two years. 

Said confidential reply to: 

Regional Medical Director 
NORTHWEST PERMANENTE. P.C. 

3600 N. Interstate Ave., Portland, OR 97227 
— C9732 


k 






** Maternity 
* Pediatric 
* LDR 
•SNF 


REGISTERED NURSES 
LIC. VOCATIONAL NURSES 

At St Luke’s Hospital, our goal is to enhance the efficient dcliv- 
cry of quality care to our patterns through the on going dcvclop- 
l^entof our nursing team. We invite you to consider the follow- 
r, 8 areas of practice and our unique collaborative professional 
environment: 

* Endoscopy 

* Psychiatry 

•Surgery/PACU 

* Med/Surg Ortho 

* Oncology /NDS 

* ^ r *t*cal Care/Emtrgency Care 

* m * of these positions require specific experience and a CA license 
^ ^ ne\L grads. RNs and LVNs arc encouraged to apply for our current 
'^ings as well as our upcoming Critical Care programs (June 89) 
v esk ^ une ®^)- Th« endoscopy position is a full time, no 
yy cn< ^ position, requiring 1 year os gastroenterology experience. 
^. e kcepi resumes on a continuing basis. 

*PPly. please send your resume to: Nurse Recruiter, Human Re- 
**»<*». 3555 Army Sl. San Francisco. CA 941 10. EOE 


The Hospital 
of Choice 
South of Market. 



SOUTHERN CALIFORNIA 

Enjoy professional challenge and growth with a successful and ex- 
panding HMO in Southern California. CIGNA Health plans of Califor- 
'xdrog Specialists and Primary Care physicians oommilied to 
concept! of prevention end health maintenance to join our facilities in 
lot Angeles and Orange Counties. We offer an excellent compensa- 
tion and benefits package. 

For consideration, please forward CV to: 

Direct or /Professional Recruitment 
CIGNA He&Jlhplans of California 
505 N. Brand Blvd. Suite 400 MPA, 

Glendale. CA 91203 C 9749 


Classified 


LONG BEACH, CALIFORNIA 

BC/BE Oboetriaan/Gyneoologift to join 4 Ob. Gyn'i in a 55 -physician multi 
specialty group Will be practicing in new medical building with urgent care 
center and surgery center Practice offers: competitive salary, excellent bene- 
fits, including malpractice insurance and partnership opportunity. 

incase send CV or call: 

Susan Smit, Director Practice Development 
Harrfraan Jones Medical Group 

2600 Redondo Ave., lxxig Beach, CA 90806, (213) 988 7062 


PHARMACIST 

Clinical Pharmacy needs certified 
Pharmacist. Must have valid Wash- 
ington Stale License. Prefer clinjc 
or hospital experience. No week- 
ends. No third party billing. Com- 
petitive Benefits. 

DENTIST 

General practice. Needs Dentist 
with current Washington Slate Li- 
cense. Competitive benefits. No 
evenings or weekends. 

Send resume to: 

Puyallup Tribal Health Authority 
2209 E. 32nd St. 

Tacoma, WA 98404 


★ REFINANCE ★ 

CASH OUT TO 90% 

9 5% fixed rate ASSUMABLE 
Veterans and in-scrvlcc only. Tb 90% 
of value. Break loose cash and pockci 
the difference between your current 
home loan(s) and its value-, even if 
you've used your G1 loan before, con- 
solidate ALL your bills into this great 
new VA loan and make the payments 
tax dcduciblc. 

Call 

(415) 554-8576 


LONG BEACH, CALIFORNIA 

BC/BE Pediatrician needed to join 7 member department in a 55 physician 
multi specialty group. Will be practicing in new medical facility with in haute 
ancillary services, urgent care center and surgery center. Practice offers: com- 
petitive salary, excellent benefits including partnership opportunity. 

Please send CV or call: 

Susan Smit, Director Practice Development 
Harriman Jones Medical Group 
2600 Redondo Ave., Long Beach, CA 90806, (213) 988 7062 


Teresa Peffley 
Personnel Director 


C9757 


MEDICAL PROFESSIONALS 
Fremont Medical Center, a 128 bed 
acute care non profit hospital, located 
40 miles north of Sacramento. CA, has 
the following positions available for 
California Licensed professionals: 

• RN, IV THERAPIST 

• RESPIRATORY 

THERAPISTS 

• PHARMACIST 

• CLINICAL LAB 
TECHNOLOGIST 

Fjtcellent salary and benefits. 

Please call or send resume to: 

Personnel Department 
FREMONT MEDICAL CENTER 
970 Plumas Street 
Yuba City, CA 95991 
(916) 671 2220, Ext 7118 
EOE rm 


California, Los Angeles area 

Full time family practitioner wanted for rapidly 
growing multi specialty group. Excellent salary and 
benefits. 

Send CV to: Joseph M. Mack, Administrator, Hauch 
Medical Group, 790 East Bonita, Pomona, CA 
91767. C9779 


OCCUPATIONAL THERAPIST 

Come Join Our Innovative Team In 
Beautiful 
SAN DIEGO 

Rehab Hospital Service! Corporation 
(RJISC) it building • new sutc of the an 
rehabiliuuon hoapnal. San Diego Rehabili- 
tation Institute on the campus of Alvarado 
Hospital Medical Center. An experienced 
OTR A COTA are needed for clinical treat 
mem of all rehabilitation diagnosis, acute 
medical/surgical inpatient and outpatient 
hands. 

Team wort and flexibility highly empha 
sized. Salary and benefit package commen- 
surate with qualifications and experience 
Oiiatanding continuing educational oppor- 
tunities Position available immediately. 
Call Cookie Gender. Assistant Administra- 
tor at (619) 229 3305, or send resume to her 
attention at 6655 Alvarado Rd . San Diego, 
CA 92120 EOF 

ALVARADO 
HOSPITAL 
Medical Center 

C9729 



DIRECTOR of PHYSICAL THERAPY 

Lodi Memorial Hospital is currently building 
a new physical therapy department scheduled 
for completion in late May, which will offer 
inpatient and outpatient services. 

Lodi Memorial Hospital offers the following: 

* Competitive salary commensurate with 
education and experience 

* Full benefits package 

* Paid continuing Education 

For more information about this position please contact: 

Lodi Memorial Hospital 

Mr. Chris Kovach, Director of Personnel 

975 S Fairmont Ave., Lodi, CA 95241 

(209) 334 341 1 exL 562 C9769 


COOKS/SUPERVISING COOKS 
CORRECTIONAL FACILITY 

The California Correctional Institution, Tehachapt, la is for cooks and super- 
vising cooks on an as needed basis throughout the year. 

Our needs are IMMEDIATE. 

Minimum qualifications for St^rervisore. Two yean of experience performing 
duties of a Cook D (Correctional Facility or a Cook LL 

OR 

One year of experience in a supervisory capacity assuring with the preparation, 
cooking A serving of meals for at last 250 persons a meal and equivalent to 
completion of the eighth grade. 

These positions are open to women and men. 

Applications will be accepted on a continuous basis. If you are separating from 
the military during the upcoming year, and qualify to fill any of the above 
portions, send completed suie application form #678. (include your discharge 
dale on form), available at stair offices to: 

C. C. I. 

PERSONNEL OFFICE 
P.O. BOX 1031, TEHACHAPI, CA 9356! 

You will be notified when to apply for the next available exam CO eneexir 
ages women and minorities to apply. AA/EOE errst 


Here's your cMncr *o assess alternative career paths from direct patient care 

to an expanding peer review environment 
California Medical Review, Inc., a leader in quality and utilization review 
has new positions available due to increase volume of work 

REVIEW COORDINATORS 

• Performs review of medical records utilizing physician developed criteria for quality and utilization 

• Makes appropriate referrals to Physician Advisors regarding medical necessity of hospitalization and 
qudity of care. 

. Conducts pre procedure & pre admission review which consists of screening criteria for designated 
surgical procedure involving basic computer input of information and PAC review screen. 

Position requires licensure/ceitification in RN. LVN, RRA, ART with acute care experience URyOA exneri 
cnee a plus. Excellent verbal communication skills a must. EOE. Send your resume, no calls please 
Accepting resumes for Review Program Specialist, Corporate Office. San Francisco 

CALIFORNIA MEDICAL 
REVIEW, INC. 

60 Spear Sued, Suite 500 

San Francisco, CA 94105 
_Altn: Joyce Valderam a, Employment Re n 
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For a great time in the Rockies, the Carib- 
bean or even abroad, just call American Airlines. 
Because American and American Eagle* can 1 ly you 
to over 230 destinations throughout the United 
States and Europe. All at competitive low fares. 

What’s more, you can save some extra money 
by planning your trip in advance. And American 


even offers special services like p re-reserved seat- 
ing and advance boarding passes on even flight. 

So no matter where you re planning your 
recreational activities, American is the best vehi- 
cle to get you there. For more information, call 
your SATO, your Travel Agent or American 
Airlines at (800) 433-7300. 


AmericanAirlines 

Something special in theaaf 


I 


American Eagle* is a registered service mark of American Airlines, Inc., and is Americans regional an line assoc utc 








National Safe Boating Week 

June 4-10 

"Know Before You Go." 


Reagan's Ex-dentist 

see page 8 
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-Oakland Navy League Awards 

NHO's finest nurses named 

By Andree Marechal - 


Workman 

NORWESTER staff writer 


NAVAL HOSPITAL, OAK- 
LAND — Lieutenant Com- 
mander Elinor J. Spita and 
Lieutenant Jodi. G. Morra, NC, 
received the Senior and Junior 


ByJ03 S.D. Reinhardt 

NAS Fallon Nev. 


FALLON Nev. — A ground 
breaking has been tentatively set 
for spring of 1992 for an esti- 
mated $ 5-million new medical 
clime ai VavaJ Air Station Fallon 
to open by late fall of the same 
year 

“We haven’t drawn up the 
plans yet but the money has 
been approved,’’ said Lieutenant 
Commander _Byan Elkins offt- 
cer-in-charge of the Fallon 
Branch Medical Clinic. 

”1 warn to emphasize that this 
is not a hospital but an out- 
patient urgent care clinic like 
the present facility,” he said. 
The difference is the new one 


Navy Nurse Corps leadership 
awards on May 17, 1989. 

Sponsored by the Oakland 
Council of the Navy League, the 
awards were made during a lun- 
cheon at Oak Knoll’s officers 
club honoring Spita and Morra 
along with the nominee 
runners-up. After a brief in- 


will be a large facility with bet- 
ter x-ray laboratory and phar- 
macy capabilities.” 

' long with the new facility 
there arc hopes of increasing the 
number of hospital corpsmen 
and doctors 

The money to build the new’ 
facility is coming through the 
Defense Medical Facility Office 
in Washington D.C according to 
Elkins. 

The application for the facili- 
ty was made two years ago 
when the specifications were 
sent off and came back 
approved. 

Possibility of the current 
clinic’s being retained for use as 
office space is being considered. 


troduction by Thalice Matten, 
president of the Oakland coun- 
cil of the Navy League. Captain 
Joan “B” Glass, director of Nur- 
sing Services, Naval Hospital, 
Oakland presented the awards. 

“It is more difficult to accept 
praise than to give it,” said 
Senior Nurse of the Year Spita. 
”1 thank the Navy League and 
the nursing staff because receiv- 
ing this award is extra special.” 
Like Spita, Junior Nurse selectee 
Morra was elated. “I am very 
honored ,” she declared. ”1 am 
very proud to serve under Cap- 
tain Glass and I thank the Navy 
League and all my peers for hav- 
ing chosen me.” 

Lieutenant Commander Nan- 
cy’ Lindstrom, department head, 
main operating room, Naval 
Hospital, Oakland, explained 
the process of selection and 
detailed the three areas of com- 
petence utilized as criteria. They 
are: demonstrated nursing abili- 
ty; teaching competence; 
overall managerial and super- 
visory capability. The presenta- 
tion ceremony attended by 
hospital staff and Navy League 
members was coordinated by 
Helen Cupper, Command Sup- 
port Committee, Oakland 
Council of the Navy League. 

See NURSES page 2 


Expansion for 
Fallon clinic set 



Navy nurses Jodi G Morra, left, and ElinorJ. Spita. right, beam with 
pride as they pose with Ms. Thalice Matten for a souvenir shot. 
(Photo by SN Mark Herrington) 


GEOCOM ACOS ends 36 year naval 

“People like you are the heart, soul, and 
backbone of the U.S. Navy.” 

— RADM David Lichtman 


Captain James P. Smith Jr., 
■ Assistant Chief of Staff for the 
Naval Medical Command, Nor- 


thwest Region for Resource 
Management, finally ended his 
naval career that began in April 


1953 when he joined the sea 
service as a hospital corpsman. 

“People like you are the 
heart, soul and backbone of the 
U.S. Navy,” said GEOCOM Com- 
mander Rear Admiral David M. 
Lichtman who served as the 
guest speaker for the time- 
honored tradition held at Oak 
Knoll’s “O” Club recently. 

Meritorious Service Medal 

<0 

Capt Smith was presented 
with a Meritorious Service 
Medal by Adm. Lichtman during 
the ceremony for his outstan- 

Index 
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ding inspirational leadership 
qualities and superb manage- 
ment skills while assigned as 
ACOS for Resource Management 
at GEOCOM. He also received 
the ‘ Stars and Stripes” which 
had been flown over the U.S. 
Capitol. Capt. Smith’s wife, Bar- 
bara, was also honored with a 
Certificate of Appreciation from 
the United States Navy for her 
devotion and faithful service 
throughout her husband’s 
career 

Ex-enlisted 

“Capt. Smith learned what it 
meant to be at the bottom of the 
corporate ladder,” said Capt. 
James L Smith, GEOCOM’s 
Chief of Staff and Deputy Com- 
mander who served as the 
master of ceremonies. * He 
brought out the very best from 
his 01 Staff. It 's a profound sense 
of loss.” 

Capt. Smith rose from the 
enlisted ranks when he was 
selected for a commission in the 
Medical Service Corps in 
November 1965. His fin* assign- 


career 

ment was a Administrative Of- 
ficer at the School of Submarine 
Medicine. This was folkwed by 
many varied assignments over 
the course of his career. He at- 
tended the Naval School of 
Health Care Administration and 
earned his bachelor’s degree in 
business administration from 
New Hampshire College. Capt. 
Smith reported to GEOCOM in 
1985 from the CHAMPUS office 
in Denver, Colo. 

Various Assignments 

Capt Smiths assignment as 
an enlisted person covered a 
gamut of challenging hospital 
corps billets that ranged from 
submarine duties to naval 
hospital staff member. 

Capt. Smith is a member of 
the American Academy of Medi- 
cal Administrators (AAJV1A) and 
served as the Director for the 
Northern California Chapter of 
AAMA 

A native of Thomaston, 
Conn , Captain Smith is married 
to the former Barbara Marie 
Eastwood of Watcrbury, Conn. 
He is the father of five children: 
Marie, Janies Edward. Patricia! 
Michael apd Kenneth. 



^PUin Smith makes his final salute as he is piped over during his 
lr <anent ceremony. (Photos by SN Mark Herrington) 
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Junior Nurse of the Year 

Jodi G. Morra, Lieutenant, NC, USN 


Command: Naval Hospital, Oakland 

Work Center: Neonatal Intensive Care Unit 

Job Description: Assistant Branch Head Neonatal Inten- 
sive Care Unit 


Background: 
Family Status: 

Hometown: 

Hobbies: 

Motto: 

Likes: 


Married to Lieutenant Commander 
Marcus Morra, urology resident. Naval 
Hospital, Oakland — no children. 
Wantagh, New York 
Learning sign language, crafts and 
spending time exploring the 
outdoors. 

Treat others as you would like to be 
treated 

Spending time with family and 
friends. 


Q: What is the most challenging part of your job? 

A: To learn as much about all facets of neonatal intensive 
care nursing as I can. 


USUHS seeks 

qualified 

students 

4 * 

The Unjfotmed Services L nj 
versitv of Health Sciences 
(USUHS), the Department of 
Defense's own medical school 
may be the nation's best-kept 
secret because so few people 
realize what they can gain there 

Upon admission USLTiS stu- 
dents arc commissioned as O-la 
and receive all pay and benefits 
of their rank while they study 
There Is no tuition and all re 
quired books and equipment are 
provided to students at no 
charge. 


Navy nurses Jodi Morra and Elinor Spita (right) display their 
plaques. 


Senior Nurse of the Year 

Elinor J. Spita, Lieutenant Commander, NC, USN 

Command: Naval Hospital, Oakland 

Work Center: Surgery Clinic 

Job Description: Chaxge nurse, surgery clinic; head, 

relief ambulatory care division 

Background: 


Family Status: 
Hometown: 

Hobbies: 

Likes: 


Dislikes: 


Single 

Wellesley, Massachusetts (before Navy: 
Kennebunk, Maine, after 1975) 
Archeology — Registrar, Merritt Col- 
lege Anthropology Museum. 

Travel, archeology/history, reading, 
the ocean and the beach, dancing and 
writing. 

Turnips, crime, narrow-minded 
people. 


Q: What is your immediate goal? 

A. To get selected for lieutenant commander: also, to 
become "fluent” in sign language. 

Q. What is you long-term goal? 

A: To increase my awareness of operational readiness by 
serving aboard the U.S. Naval Ship Mercy. 

Q: What does being in the Nurse Corps mean to you? 

A: An opportunity to serve with other nurses who have a 
true sense of camaraderie and an opportunity to com- 
bine two careers: nursing and naval officer. 

Q: What has been your most memorable experience as a 
nurse? 

A: Receiving the Navy League award and meeting a lot of 

• wonderful friends and patients while serving in the 
Nurse Corps. 

Q: Do you have any advice for individuals interested in 
joining the Navy Nurse Corps? 

A: Be prepared for hard w r ork and many challenges. The 
Navy Nurse Corps provides nurses with many oppor- 
tunities not found in civilian nursing. Just give us a try. 


On graduation day the grad- 
uates receive the M.D degree, a • 
promotion to captain or lieute- 
nant and owe seven years of ser- 
vice to pay for their educatiQn. 

The university also has a tuition- 
free graduate program that of- © ' 

fers Ph D. and master 's degrees. 

% 

USUHS is open to all U.S. citi- 
zens. civilians as well as enlisted/ !' >, 
officer service members and 
trains doctors for the Arm}', 
Navy. Air Force and the U.S. 

Navy Air Force and the US' 
Public Health Sen ice. For more 
information write the Office of 
Admissions Attn: PAC Uniform**! 
ed Sen-ices University 4301 B- 
Bridge Rd Bethesda MD - 
20814-4799 or call (202) ; 
295-3101. 


Q: What is the most challenging part of your job? 

A: Teaching junior nurse corps officers and hospital cor- 
psmen the art of nursing practice and operational 
readiness in support of the fleet. 

Q What is your immediate goal? 

A: Complete a masters program in nursing education in 
order to be able to better prepare junior nurses and 
hospital corpsmen for assignments in CONUS (con- 
tinental United States) and overseas. Also continue my 
writing 



NEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 



NAVCARE Walk-In clinics are a new approach to providing military beneficiaries access to primary 
health care. NAVCARE Oakland will be open 365 days each year — from 0700 to 2000 weekdays and 
from 0700 to 1600 weekends and holidays. 






Q What is your long-term goal? 

A. Same as above minus the writing. 

Q: What does being in the Nurse Corps mean to you? 

A: It means being a special kind of nurse, not just caring 
for patients, but training junior staff members and be- 
ing concerned with the operations readiness program 
to support all military projects. 

Q: Do you have any advice for individuals interested in 
joining the Navy Nurse Corps? 

A: In the Navy Nurse Corps there is a tremendous oppor- 
tunity for both professional and personal growth. Pro- 
fessional maturity is reached through the leardership 
and management training and experience that only the 
military can provide. Personal development is achiev- 
ed through travel and a chance to meet many people 
of different cultures and background. In short. Navy 
nurses have an opportunity to experience professional 
and personal growth on a level not afforded by the 
civilian nursing community. I heartily recommend the 
Navy as a choice for a nursing /career. 



No appointment is necessary and there is no cost to patients for treatment and medication. 


All military beneficiaries, including family members, entitled to care at military treatment facilities and 
enrolled in the DEERS are eligible for care. Basic laboratory and X-ray services are provided on site 
Licensed and credentialed physicians and staff provide medical care. 




•NAVCARE Oakland is located at 
8450 Edes Avenue 
Oakland, CA 94621 


InfoUne: 
Other Calls: 


(415)632-7286 
(415) 632-5514 


NAVCARE MAMMOGRAPHY 
INFORMATION: (4 1 5) 632-752 1 
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Just what is respect all about? 


dpt. F.L. Jackson 
£0 . Naval Hospital, Oak 
Ifcrbor 

(G ucm Editorial) 


Respect is what Aretha sang 
jd Rodney Dangerfield doesn’t 
♦ any of. But just what is 
espect all about? Respect is 
i* (rjhs t you owe Voui flag, your 
■omnu'nd and your uniform. It 
salso what makes it possible for 
jou to get up every day and go 
o a tough, demanding, lem- 
ming job with long hours and 
mperfect working conditions. 
ft)u put up w ith a lot because 
) Mil feel like a professional and 
ou’rc respected for what you 
Ip 

Because we re good, hard- 

Project 

-IV 

CHAM PUS has begun its ex- 
panded home health care 
kmonstration project. Coor- 
linau Appropriate Resources 
i affectively (CARE), to include all 
WAMPUS beneficiaries and to 
erve the needs of patients who 
five exceptionally serious. 
!ong-term. costly and in- 
apacitating health care condi- 
tions Project CARE, which 
ic^an on July 1. 1988. senes 
.HAMPVS families in Mary- 
I and the District of Columbia, 
Wihcrn Virginia, Colorado, 
fcVoming, South Dakota. North 
Dakota, Utah, Nebraska, 
. issoun, Kansas and Washing- 

. 

Case Management 

Mandated by Congress, Pro- 
-<t CARE will develop and 
l^aluate a model for case 
'•inanagement, beneficiary and 
irovider education and ap- 
!‘ropriate resource utilization, 
-Vdlving both military and 
vilian community medical 
cwurces. 


I'nder Project CARE, CHAM- 
' * ^ contracted for case 

-'nagement services, which in- 
Jtide identification of potential 
rajeci CARE patients, dcvelop- 


working, well trained, in- 
telligent Navy people we all 
deserve respect from our 
shipmates. 


Up and down the chain of 
command, respect is the 
thing which makes our social 
and military system run. 


Respect is not dependent on 
rank, rate, age, financial status, 
color or gender. Everyone who 
tries conscientiously to do their 
job the best they can deserves 
respect. 

Here at Naval Hospital. Oak 
Harbor we have a lot of people 
who do their jobs the best they 


can — corpsmen, nurses, 
housekeepers, doctors, ad- 
ministrators. etc. Each of us 
needs to recognize the profes- 
sionalism of our co- workers and 
to give them the respect they 
deserve. Up and down the chain 
of command respect is the thing 
w'hich makes our social and 
military system run. 

Look around at yor col- 
leagues and he sure that you give 
them the respect they deserve, 
just as they respect you for who 
you are and what you dq w 
Mutual respect w ill create trust, 
confidence, and that special 
feeling of camaraderie which 
makes the Navy more than just 
a job. and makes us an 
unbeatable team. 


Care launched 


ment of home and community- 
based treatment plans, choosing 
the most suitable and cost- 
effective senices for patients 
and evaluating the quality of 
care. 

Demonstration Area 

CARE offices w ill be located 
at military hospitals in the 
demonstration area and sup- 
ported by case managers, health 
care resource coordinators and 
health care resource represen- 
tatives. These staff people will 
coordinate with local, state and 
federal agencies on health care 
financing and with health care 
providers on agreements to save 
money for military families and 
the government. If a patient is 
not accepted into the case man- 
agement system he or she will 
be referred to the health care 
resource coordinator who will 
assist in finding alternative 
medical and financial resources. 

Outpatient Cost-share 

The cost of the CHAMPUS 
beneficiaries for home medical 
care under Project CARE w ill be 
an outpatient cost-share. In 
most cases, active-duty families 
will pay 20 percent of the 


CHAMPUS allowable charge, 
while others will pay 25 per- 
cent In addition, all care ac- 
cepted for case management 
will be pre-authorized. How- 
ever, pre-authorization does not 
always mean that the care w ill 
be covered under CHAMPUS. 

CHAMPUS-eligible families 
are protected from catastrophic 
expenses by a limit on covered 
medical bills for care in each 
fiscal year. The limit for active- 
duty families is SI. 000, while 
the limit for all others is 
S 10,000 The limit applies only 
to the amount of money re- 
quired to meet the family’s an- 
nual deductibles and cost-shares 
based on CHAMPUS allowable 
charges. The limit does not app- 
ly to charges in the excess of the 
allowable charges, to treatment 
not covered under CHAMPUS,* 
nor to cost-shares paid under 
the Program for the Handi- 
capped. 

For more information, see 
NNMC Project CARE Coor- 
dinator Pat Adams or Represen- 
tative Barbara Gifford at Outpa- 
tient Administration, rooms 
1432 & 1433. or call 295-515 V 
5154. 


Adm. Bitoff receives honorary degree 



SAN FRANCISCO— Rear Ad- 
miral John W. Bitoff, com- 
mander of Naval Base San Fran- 
cLsco and Combat Logistics 
Group One, received the 
Honorary Doctor of Laws 
degree from his alma mater at 
the 88th annual commence- 
ment exercises of Golden Gate 
University, June 3. at the 
Masonic Temple. 

Golden Gate University Presi- 
dent Otto But/, called Adm. 
Bitoff, who received a master of 
science degree in human 
resources management from 
GGU in 1985, ”an outstanding 
naval officer and an astute stu- 
dent of foreign policy Issues and 
processes He said the admiral 
was selected to receive the 
university’s highest honor 
because he ’ ’embodies the ideal 
of solider scholar-statesman 
which is our country’s best 
assurance of politico-military 
policies that arc consistent with 
American values and are 


creatively responsive to evolv- 
ing international challenges.” 

Adm. Bitoff assumed com- 
mand of the San Francisco base 
on Jan 19. after a 20-year career 
which included tours of duty at 
sea, at the Pentagon and 
throughout Europe. He was pro- 
moted to the task of rear admiral 
in 1985, while he was the execu- 
tive assisLint to the chairman of 
the Joint Chiefs of Staff in 
Washington, D C. 

Adm Bitoffs personal mili- 
tary awards include the Defense- 
Distinguished Service Medal; 
Defense Superior Service 
Medal, Legion of Merit (one 
gold star); Defense Meritorious 
Service Medal; Navy Commen 
dation Medal (one gold star), 
and the Navy Meritorious Unit 
Citation. 

He is married to Maureen Lois 
(Collins) formerly of Port- 
smouth, N IL, and they are the 
parents of a daughter Elizabeth, 
who is a college senior 


Navy News Briefs 


Personnel Budget Outlook Upbeat 

Chief of Naval Personnel Vice Admiral Mike Boorda has an 
upbeat assessment of the Navy ’s FY-90/91 personnel budget 
request 

"Our objective is to provide sailors with a stable, predic- 
table year in 1990, and I believe Congress recognizes the im 
portance of this goal In terms of providing a decent quality 
of life to our people,” Boorda said during a recent interview 
on the Navy ’s budget submission to Congress 

Hie Navy manpower chiefs assessment followed testimony 
before tbe Senate Armed Services Committee May II At that 
hearing. Boorda noted that no arbitrary reductions had been 
made to the Navy’s personnel budget, reflecting the top 
priority established by the secretary of the Navy and the chief 
of naval operations. 

Responding to a recent Navy Times newspaper article on 
the proposed manpower budget, Boorda said personnel pro- 
grams would be reasonably well funded if Congress approves 
the proposed budget 

Sailors Enjoy Liberty in Shanghai 

Over 1600 sailors from three U S. Navy ships enjoyed the 
sights and sounds of Shanghai during a four-day' goodwill visit 
that began May 19. USS Blue Ridge (LCC-19), USS Sterett 
(CG-31) and USS Rodney M. Davis (FFG-60) left the Chinese 
port May 22. 

During the visit the American sailors attended many social 
events with Chinese sailors to foster cultural interaction. 
Teams from the two Navies played basketball and soccer w'hile 
other sailors w'ent sightseeing and shopping. An enlisted 
reception onboard Sterett May 20 brought Chinese and Amer- 
cians together for a chance to exhange uniform items and per- 
sonal mementos (such as pins, photos, and buttons), and 
helped foster camaraderies between the two nations 

Despite Chinese student protests for democracy' in 
Shanghai during the historical port call. American crewmen 
enjoyed the four day's of social and cultural current events 
The sailors w*ere well received by their Chinese military hosts 
and the civilian population. 

“The visit w as a unique chance to see one of the world’s 
largest and most famous cities,” said Commander, US. 
Seventh Fleet Vice Admiral Henry' H. Mauz who was embark- 
ed in Blue Ridge for the visit “This marked another step in 
improving cooperation between our tow navies and nations.” 


New Sea Duty Credit Announced 

All enlisted sailors w ho, as February 1, 1987, reported to 
commands where they received partial sea duty credit will 
now receive full sea duty credit for the entire period of their 
assignments. Sailors on Type Seven duty in Bermuda, Puerto 
Rico and Guam will receive full sea duty credit regardless of 
their reporting date. All tour lengths will remain the same. 

All sailors assigned as of January 1. 1989 to the nucleus 
phases of new ships being constructed will also receive full 
sea duty credit for the entire period of their assignment. 

These policies released in NAVOPS 050/89 and 051/89. will 
be incorporated in the next regular change to the Enlisted 
Transfer Manual (NAVPERS 15909D). 


Voluntary Tour Extensions Sought 

Sailors with a planned rotation date in FY-1990 w ho want 
to extend their current tour for one year have that 
opportunity 

if you arc serving in Type 2 through 8 duty and have a PRD 
between October 1. 1989 and September 30, 1990, and have 
not received follow-on-orders, you are eligible to apply for 
an extension. Certain ratings, listed in NAVOP 065/89 on type 
l duty may also apply 

Interested officers submit requests, citing NAVOP 065/89 
as a reference, w ith command endorsement to Commander. 
Naval Personnel Command (CNMPC) by April 30, 1990 

Interested petty officers submit an enlisted personnel ac- 
tion request (NAVPERS 1306) citing NAVOP 065/89 as a 
reference, with command endorsement to EPMAC into 
CNMPC (NMPC-461E). 

The final decision for all requests w ill be based on in- 
dividual desires, command readiness and fleet balance. 


VHA Rates Increased 

The VHA (Variable Housing Allowance) rate increase that 
took effect June I is designed to maximize the amount of VHA 
service members receive and still remain w ithin the FY 89 
funding ceiling Increase w ill range between about 32 and 
315 1 he exact amount ot Increase was based upon member s 
pay grade, marital status and duty station 
1 The revised rates will remain in effect until January l, 1990. 
The Department of Defense has requested a 3 6 percent in- 
crease in the VHA program for FY-1990 If granted, VHA rates 
will be adjusted January 1, 1990 to reflect the increase 
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Top enlisted advisory panel meets 
to improve sailors' 'quality of life' 


By JOC Gwyneth J. Schultz 

Special to the Norwestcr 


WASHINGTON. DC— The 
Chief of Naval Operations Fleet 
and Force Master Chief Advisory 
Panel recently met in Washing- 
ton to discuss current enlisted 
issues. The twelve-member 
panel is composed of the four 
fleet and eight of the 22 force 
master chief petty officers and is 
chaired by the Master Chief Pet- 
ty Officer of the Navy (MCPON) 
AVCM (AW) Duane R. Bushey. 

Quality of Life 

“The panel meets to improve 
the quality of life for the sailors, 
improve readiness and enhance 
the training side of the Navy. 
One of the big advantages of get- 
ting them together in Washing- 
ton is that they do represent the 
entire enlisted community, they 
know the issues what are out 
there and they get here and they 
share those issues,” outlined 
Bushey. 

“There are a lot of things that 
can be solved right here with 
this panel. And when they come 
together and find they have the 
same concerns throughout the 
entire fleet, then that’s a big bell 
to ring to get the Chief of Naval 
Operations attention. The CNO 
can also use this panel to express 
his own needs for the Navy mis- 
sion, what he wants to project 
out into the fleet. So it series as 
the eyes and ears for the Chief of 
Naval Operations (CNO) and the 
Master Chief Petty Officer of the 
Navy (MCPON).’’ Bushey 
continued. 

Most Serious Problem 

During this panel advisory 
meeting some of the subjects 
were sea/shore rotation policies, 
construction of child care facili- 
ties, the physical fitness pro- 
gram. detailcr hotlines from 
overseas, the importance of 
command master chief and en- 
listed leadership training and 
the need for adequate berthing 
ashore for single sailors, officer 
and enlisted. 


cussion in this panel and others, 
the single most serious problem 
fleet-wide was unanimously 
voiced as BEQs/BOQs. 

“Our sailors live in less space 
at sea than that allotted to a 
felon in a federal penitentiary. 
That doesn't bother them They 
understand the requirements, 
the mission and realize that they 
have to sacrifice something to 
carry out the important tasks 
their nation expects of them.” 
said Naval Air Force Atlantic 
Fleet PRCM Stanley Crowley. 
“But where we lose the majori- 
ty of our single sailors in reten- 
tion is when they come from sea 
to shore duty and we expect 
them to live in inadequate facili- 
ties in poor condition with not 
much more room than they had 
at sea. That has to change." 

The entire panel concurred 
with Crowley, and added that 
close behind were compensa- 
tion issues — pay and equitable 
assignments for single and mar- 
ried sailors. 

Attrition 

“Single sailors sometimes 
perceive that the married sailors 
get a better deal irr housing, du- 
ty, financial compensations. 
Perhaps if we take care of the 
needs of our single sailors, they 
might not rush into getting mar- 
ried. thinking that there will be 
better tours and more money,” 
said Crowley. “I have no doubt 
that there are some sailors who 
got married just because of that, 
without looking at the debit 
side.’’ 

“Attrition has been one of the 
subjects discussed heavily here,” 
said Bushey. “We're a little con- 
cerned about the number of 
people who, from the time 
they’re recruited, do not com- 
plete their four-year contract. 
We think the number’s too high. 
A lot of that is through training 
and leadership — or rather lack 
of. We spent a lot of time with 
Vice Admiral Boorda (Chief of 
Naval Personnel) on how we can 
correct this. In this time of con- 
strained resources and finances, 
we’re going to be standing up 
yelling and kicking because we 


don’t have the manpower to 
carry out our mission through- 
out the fleet, so the corrections 
have to come from us. We have 
to make sure the education and 
training is available and that we 
send our people to schools and 
encourage them to take advan- 
tage of the opportunities 
available. People join the Navy 
for education, so we have to 
make sure that part stays in the 
budget.” 

Retention, not always easy in 
the best of times, has become in- 
creasingly difficult with a 
booming civilian economy, 
perceptions of the military and 
the needs of the individual 
changing. What is the fleet’s 
most valuable retention tool? 

“The most significant reten- 
tion tool is the leadership of the 
individual down at the com- 
mand. All of our retention pro- 
grams are important, but if we 
don't take care of our people, 
they’re not going to stay 
around," answered YNCM (SW) 
Allchin. “And that includes both 
the married and the single 
sailor. I think we’ve recognized 
what the needs are and we’re 
going forward to meet those 
needs the best way that we can. 
We have to ensure that when we 
send our sailors to sea that 
they 're highly trained, that they 
have the spare parts, and that 
the platform that they are on is 
capable of continuing with the 
mission. We don’t want to send 
our sailors out without the 
chance to survive.” 

Physical Fitness 

Personal survival, as well as 
fleet survival, was discussed 
under physical fitness training. 
How is physical fitness being 
handled, improved, changed? 

“Physical fitness is not so 
much individual initiatives as it 
is the philosophy of why we 
need to do this. It’s in the best 
interest of our sailfcrs, it’s the 
right thing to do and what we’re 
generally discussing is how to 
make it work better,’ ’ respond- 
ed MMCM (SS) Connell. 

“How do we get our young 
people, in particular, to change 
and adjust their lifestyles, prin- 
cipally because they need to do 
it?” continued Master Chief 
Connell. “They need to be 
stronger, healthier and more 
combat-efficient. But not only 
that, as a person, as an in- 
dividual, it makes them a better 
person — stronger, they feel bet- 
ter about themselves, and it’s a 
mutually-acceptable require- 
ment.” 

The panel meets twice a year 
and acts as the major advisor on 
enlisted matters to the Chief of 
Naval Operations (CNO). Rec- 
ommendations made by the 
panel were sent to the CNO in a 
formal report at the conclusion 

of the meeting and will be 
reported as they become avail- 
able. Previous panel recommen- 
dations have resulted in signifi- 
cant changes concerning uni- 
forms, sea duty enhancement, 
leadership training and quality 
of life improvements The panel 
has met in its current format 
since 1975. 

Editor's note: Chief Schultz is 
editor of Sea Services Weekly , 
Naval District Washington, 
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Chaplain's Corner 


A Person's WiH 


No one is beat till they quit. * ' 

No one is through till (hey stop. 
No matter how hard failure hits, 

No matter how often one drops 
A person’s not down til one lies 
In the dust and refuses to rise. 






a 




Fate may slap one and bang one around 
And batter one’s frame till they’re sore. 
But she can never say that they’re downed, 
While they bob up serenely for more. 

A person’s not dead till one dies. 

Nor done till one no longer tries. 


If your think you’re beaten, you are; 

If you think you dare not, you don’t 
If you’d like to win. but-think you can’t 
It’s almost certain you won’t. 




1 1 *. 
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If you think you’ll lose, you’re lost, 

For out in the world you find 
Success begins with a person’s will; 

When Christ has the whole person's mind. 




Life’s battles don’t always go 

To the stronger or faster one. 

But sooner or later, the one who wins 
Is the one who thinks-it can be done 


— Author Unknown 


New telephone numbers 
for GEOCOM PAO 


The GEOCOM Public Affairs 
Office (PAO) has new’ telephone 
numbers. Ms. Diane LaMacchia, 
the PAO. can now be directly 
reached at (415) 633-4526. 
Other lines to contact the office 
are: (AV) 828-5816 and (Com- 
mercial) 415-633-5816. 


The PAO is manned from 


a.m. t(l 4:30 p.m.. M-F. Any< 
desiring to call the office afri 
working hours can get in tom 
with the headquarters quartci 
deck at (AV) 828-6200, or (Coi 
.mercial) 415-633-6200. 
leave a message. 


L-.l 


Bushey to visit Oak Knoll 




NAVAL MEDICAL COMMAND. Northwest Region— Master Chit 
Petty Officer of the Navy, Duane Bushey, is coming to the Bay Ar 
June 25 to 27 to address the enlisted medical community con< 
ning Navy issues. See the next Norwester for details of his visit 
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Rational Defense 

Innovation, Efficiency keys to handling defense cutbacks 


premature in our actions. Wc 
must wait for substantive 
information Service measures on their part before 

we readjust our military 


B> Evelyn D. Harris 

Vmcriean Forces 


In his first speech as deputy 
secretary of defense. Donald J 
Atwood said that to meet the 
hscal 1990 budget goal of reduc- 
,ng defense spending bv S10 
bilhon while maintaining a high 
state of readiness. DoD would 
need to become more innova- 
tive in the wav it conducts 
business and encourage greater 
efficiency in the defense 
industry. 

speaking to a meeting of the 
American Institute of Aeronau- 
tics and Astronautics near 
Washington, DC , Atwood said 
despite signs of political and 
military change in the Soviet 
Union; “changes in Soviet 
miiitarv doctrine have yet to go 
much beiond simple rhetoric. 

'.The Soviet Union is still pro- 
ducing 3. *>00 tanks each year, 
while we produce only 800. We, 
therefore, cannot afford to be 


posture.' said Atwood. 

Quality and the readiness of 
American military forces had 
the highest priorities as the 
1990 budget was formulated, he 
said. Because American weapon 
systems are sophisticated, their 
operation requires highly skill- 
ed aud motivated personnel. To 
attract and retain them in an era 
of declining numbers of young 
people, the military must pay 
well, train well and provide for 
sufficient fuel, munitions and 
spares to keep planes flying and 
tanks operating. 

He identified those programs 
with unproven technology or 
those whose benefits did not 
justify their costs as the most 
likely targets for cuts. 

Atwood maintained that the 
“roller coaster" defense for the 
money 7 than could have been 
obtained w ith more stable >pen 


Oak Knoll to host tennis tourney 




The Central Pacific Sports 
Conference Men's Open Single 
Tennis Championships is 
scheduled for June 12-16, 1989 
at the Naval Hospital, Oakland 
at 9 a m. 

The tournament will be a 
double elimination type with 
the best two out of three sets in 
y effect 

A junior veteran and senior 
may elect to compete in the 
Open Division but are limited to 
one Sports Conference Tourna- 
menr only. 

Team scoring will be on the 
basis of one point for each 
match won in the winner 
bracket and point for each 


match won in the losers bracket. : j 

A command may enter a max- , 
imum of four single players ac- 
cording to officials of the Cen- ' 
tral Pacific Sports Conference. ' 
They said entries should be 
listed in order of seed. 

Interested commands are re- 
quested to forward entries and 
berthing requests to the Tourna- 
ment Director, Mr. Ron Brown, , 
Special Services Director, Naval 
Hospital. Oakland, Calif. 94627. 
He can also be reached at 
(415) 633-6013, and autovon 
855-6013. Entries must include 
full name, rank/rate, name of 
command and should be in no 
later than June 5, 1989. 


ding patterns He called for 
Congress to approve a biennial 
defense budget, as recommend- 
ed by the Packard Commission, 
as a remedy for this instability. 

Multiyear procurement is 
another wav to increase the ef- 
ficiency of the defense budget, 
said Atwood He noted that 
DoD will save $9 billion from 
fiscal 1982 through 1989 using 
this method of procurement. 

Asserting that greater efficien- 
cy 7 in defense spending must 
begin w ithin the Pentagon, At- 
wood said DoD had a goal of 
saving 3 percent per year in 
operating expenses under the 
president's Productivity Im- 
provement Program. 

‘We are working hard to 
change the organizational 
culture so people think first 
about the customers they're ser- 
ving,’* he said. 

“The emphasis Is on doing 
things right the first time, and to 
do that we are enlisting the sup- 
port of everyone in the depart- 
ment.’’ 

Atwood said there must be 
greater discipline in the process 
of defense acquisition. “Wea- 
pon-systems that fail to meet 
stateef* objectives cannot be 
allow'ed to proceed into the next 
phase of development. 

“We can no longer afford to 
postpone the tough decisions 
on new 7 weapons, hoping that 
problems will eventually be fix- 
ed." he emphasized. 

He called for program mana- 
gers to be given more authority 
over their programs. He wants 
to free them from the constant 
requirement to defend their pro- 
grams to staff agencies and said 
they should be able to recom- 
mend cancellation of their pro- 
grams without it reflecting on 
their ability. 


“However," said Atw'ood, 
“my biggest concern in the en- 
tire defense acquisition arena is 
the adversarial relationship that 
currently exists between the 
Department of Defense and in- 
dustry" 

Atwood said this relationship 
had resulted in a decline in the 
number of firms willing to do 
business with DoD — with the 
number of companies receiving 
contracts of more 525,000 
declining 67 percent in five 
years. 

“Perhaps the best way to 
foster a more positive working 
relationship is to make past per- 
formance on defense contracts 
an important criterion in selec- 

DCNTIST from page 8 


ting firms for new contracts." 
suggested Atwood “Perfor- 
mance on past contracts 
deserves appropriate considera- 
tion along with cost and 
technical merit in the source- 
selection process 

Atwood called on all who 
work in acquisition to adhere to 
strict ethical guidelines. He also 
expressed dismay about the 
shortage of Americans entering 
the w ork force as scientists and 
engineers, and called for all per- 
sons working in the defense in- 
dustry to make young people 
aware of the rewards of working 
to strengthen our nation's 
defense. 


Judkins. . After signing it, 
Bush looked at Judkins and said, 
“That’s not right is it? You’re a 
commander." 

During the time Judkins 
worked in the White House, he 
always wore civilian clothes. 
The only time Vice President 
Bush saw r him in uniform was 
when he first reported in. 

Judkins assured the Vice Pres- 
ident that it was alright since he 
would be in the 06 zone (eligi- 
ble for selection to captain) soon 
anyway. 

Nonetheless, one week later a 
special delivery package from 


the White House arrived at the 
dentist’s home in Maryland. It 
w r as a duplicate photograph of 
the two, with the appropriate 
title and a nice message of 
appreciation. 

That is the photograph that 
hangs most prominently on his 
brag wall. 

According to Judkins, this was 
not an unusual thing for our 
current president to do. “He’s 
very, very concerned about peo- 
ple. He is people oriented,” is 
how Judkins describes President 
Bush. 


ASTROLOGY & PSYCHIC READINGS 

by 

Mrs. Marcos 

Palm Readings Charts 

Tarot Card* Phone readings available 

For Information and appointments, 
please call 

752-2596 

Located In San Francisco — just minutes from Bay bridge exits. 






Alaska Airlines salutes the armed forces. With discounts up to 50% off full coach fare for all Army, 
Navy Air Force, Marine and Coast Guard personnel and their dependents. 

You can save big bucks to every U.S. city Alaska Airlines serves up and down the west coast— in 
.California, The Pacific Northwest, Arizona and Alaska. That includes service to all major Los Angeles and 
Bay Area airports. All along the way you'll enjoy the tasty meals and warm, friendly service Alaska Airlines 
• is famous for. 

So, next trip or vacation, call your SATOTRAVEL Office or AlflSkflV Aij fiim « 

Alaska Airlines at 1-800-426-0333. 

For a low cost Alaska Airlines flinht that will put you at ease. MILITARY DISCOUNT FARES 

Fare may be capacity controlled, therefore availability may be limited Fare applies to military passengers and their dependents on official leave with current in, 

Your SATOTRAVEL Office or Alaska Airlines can tell you about other restrictions that may apply dr ^ 
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Haute C 


By Andree Marcchal - 
Workman 

NORWESTF.R staff writer 

NAVAL MEDICAL COM- 
MAND. Northwest Region — At 
a time when a debate is raging in 
the museum world about 
whether or not fashion is art, 
Naval Hospital, Oakland’s com- 
munity had a chance to make a 
personal evaluation. 

On the evening of Thursday, 
Mav 25th. Oak Knoll s Officers’ 
Club was transformed into a 
center for high fashion, com- 
plete with sophisticated models, 
a suave announcer, a peerless set 
designer and a splendid display 
of the latest in contemporary 
wear — all of it organized as a 
benefit for the 1989 Hospital 
Corps Ball on June 16th. 

Master Chief Michael Stewart 
was the announcer; Senior 
Chief Quartermaster Michael 
Denton the set designer; and the 
models were sailors from the 
staff of Naval Medical Com- 
mand, Northwest Region, and 
friends of Legalman First Class 
Kent Roberts. 

Enterprising promoters 

Fashions were provided by 
Merry Go Round Incorporated, 
with Mitch Taylor of Southland 
Mall, and by Susie’s Casual with 
Sharon Richardson of Bayfair 
Mall. The event was organized 
by three of the GEOCOM's 
enterprising promoters; 

quarterdeck receptionist 
Catherine Ayala, Petty Officer 
2nd Class Tammy Begasse and 
Legalman First Class Kent 
Roberts. 

“The organization went like 
clockwork’’ said Ayala, a model 
and modeling instructor. “Tam- 
my and Kent were great people 
to work with. We pul in a lot of 
long hours and hard work and it 
paid off.” 

W'hat was perhaps s most 
amazing was the transformation 
of the participants from sober, 
conservatively-uniformed Navy 
personnel into stylish, dashing, 
flirtatious men and women. For 


example, sweet, shyly efficient 
Seaman Apprentice Christine 
Campbell was metamorphosed 
into an elegant siren in tight 
black leather mini outfits, skim- 
py swim and gym suits, or the 
chic Latin American-inspired 
costume featured in the “Hot 
Night Disco” scene. 

“It was really fun to organize 
the models and teach them how 
to walk .’ ’ Ayala added . ‘ ' Most of 
them had never modeled 
before, and since 1 used to do 
this for a living, seeing them 
come together as they did was a 
really fantastic feeling ” 

Regulation haircuts 

Fashion design was the order 
of the day for the event, but 
design was not confined to stage 
setting and ready-to-wear. 
Thanks to the Zazueta “family” 
(Dan, owner of the Zazueta Hair 
Company of Castro Valley, his 
sister Cruz Wheeler, his niece 
Teri Kearney and hair artist Vic- 
tor Osnava), the models were 
provided w ith hair styling and 
make-up coordination for the 
clothes the) wore. Petty Officer 
2nd Class Tami Ashmore’s long 
black curly hair was sculpted to 
echo the line of the near-ankle- 
length white silk suit she model- 
ed in the “Business Scene.’’ 

The many male models were 
also coiffed. but the styling was 
not as evident because no 
amount of creativity could 
disguise their short, regulation 
Navy hair cuts. Their transfor- 
mation was nevertheless just as 
dramatic, and they w ere as dap- 
per and alluring as their female 
counterparts in their exotically 
casual playwear and elegantly 
formal w ardrobe. 

Voluptous curves 

No one seemed to care 
whether the fashions were art 
or craft. But everyone was hav- 
ing the time of their lives. 
Responding with noisy en- 
thusiasm to the presentation (or 
w^as it the voluptous curves 
and rippling muscles that spic- 
ed the reactions?!), the audience 
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Clockwise: Ms Catherine Ayala and HM3 Savel Solis model chic bm sophisticated evening formal 
wear; Models show how the right choice of clothes can enhance after working hours fun; HM3 Chris, 
Buzan and SA Christine Campbell look dashing in an ensemble of eye-cathing dance wear 


nc-i. ’n 

thr show opened 
Captain Strom commanding of 
hvrofVaval Hospital Oakland 
ns seen in animated con versa - 
1 ninth Master Chief Stewart 
f)unng the show, a jubilant 


Photos by SN Mark Herrington 
Lay-out design byJOl Dan Guiam 




tor Hospital Corpsman 
administrate c officer of 
l SNS Mercy, was observed 
ng photograph after 
aph (for the ship s log. 
dqubt!). 

Among the other per- 
Ities in attendance were 
0®®ander Ernest Ghent, 
chief of staff for 
'• Naval Medical Corn- 
Northwest Region. 
2nt Commander 
:e C head of nursing ser- 
ial Naval Hospital Oakland 
husband. Chief Petty 
Frederick Schenker. 
coordinator for nursing 
:trv Naval Hospital 
d And let us not forget 
^oog the stars of the 
. Command Master Chief 
* ln whose witty commen- 
ts Peppered the introduc- 
ing ,ln d Senior chief Denton, 
creator of t he set design 
Ct71 used to choreograph 
‘cent. 

d upon the attendance 
ancial success of the. 
,r ' 'how, the odds arc that 
PHai Corps Birthday Ball 
lf k another milestone in 
history of the Navy in 
Francisco Bay Area. 




Roberts (far left) gets 
like “ rmal e'ening date; 

^rvasoni 'Am\ Ki-tm 


^ Miki- r cnjngu 2 tcj 

f lx- iU( JCrv ’asoni and a bevy 

"Men " CCm emb *>Ued in 
* business meeting. 
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Reagan's ex-dentist 




i "> 


By Scott E. Kimball, 
Chief Journalist 


The man who had a hand in 
President Ronald Reagan’s smile 
now serves aboard the Alameda. 
Calif.-based aircraft carrier USS 
Enterprise (CVN 65). 

Commander James T. Jud- 
kins, is the senior dental officer 
aboard the Big “E,” but before 
this assignment, he was the 
‘Dentist to the President of the 
United States. White House Staff 
and Camp David personnel.’ 

Por the 15-year-Navy veteran, 
working on an airman aboard 
Enterprise, after serving and 
working for some of the most 
powerful people in the w'orld, is 
not a let down. Actually, it is a 
goal fulfilled — more on that 
later. 

Most of Dr Judkin’s case load 
of 50 at the White House were 
active and retired military per- 
sonnel in addition to the presi- 
dent, first lady and vice presi- 
dent. When asked what was it 
like being the dentist for such 
notables as Ronald and Nancy 
Reagan, Robert McFarland and 
John Poindexter, Judkins 
simply smiles and says, “It was 
nice.” 

The dental officer admits that 
one of the most enjoyable parts 
of the job was getting to know 
our national leaders on a per- 
sonal level. 

“The president is the same in 
person as he is on TV,” Judkins 
said. “There w f as never a time 
when I treated the president 
that he didn’t have time to tell a 
joke.” 

Judkins recalls the time he 
w r as treating the president prior 
to Reagan making a major 
speech before Congress sche- 
duled at 7:00 p.m At 6:30 the 


commander-in-chief was still in 
the dent il chair and when he 
was finished, Reagan still took 
time to chat with Judkins and 
his assistant. “He never, never 
seemed to be rushed, it was 
amazing.” 


where.” 

But there were advantages 
too. “I had a lot of good times 
there. I got invited to White 
House Christmas parties and I 
was able to take my family to 
Camp David on the 4th of July 








“The president is the same in person as he is on TV. There was 
never a time when I treated him that he didn’t have a time to 
tell a joke.” 




S' 




Judkins said the only time he 
felt nervous about treating the 
president w’as prior to his first 
appointment. That nervous- 
ness, however, quickly dissi- 
pated as soon as the chief execu- 
tive entered the treatment room. 

“He had a relaxed nature and 
was uncanny at being able to put 
people at ease,” Judkins ex- 
plains. “I fell more comfortable 
working on the president than 
some of the seamen I see here.” 

The position of president’s 
dentist has been a Navy billet 
since the Eisenhower admini- 
stration. 

How was Judkins selected for 
such a prestigious position? The 
dental officer explained that it 
was based on a series of recom- 
mendations, including the Chief 
of the Dental Corps, to the 
White House physician for final 
decision. 

Besides being the president’s 
dentist, Judkins also held the 
position of Chairman, Military 
Dentistry Department while 
assigned to the Naval Dental 
School, Naval Dental Clinic, 
Bethesda. 

As the president’s dentist, 
Judkins said he was in the White 
House three to five days a 
month and was on call 24-hours 
a day for three-and-a-half years. 
“I carried a beeper every- 


and other special occasions.” 

Judkins has many memories 
from that special duty assign- 
ment, but one of his favorite 
moments came when he was 
“checking-out” of the White 
House for duty aboard Enter- 
prise. A memento of it is 
displayed in his home in 
Alameda. 

Like most career Navy people, 
Judkins keeps a brag wall. His is 
kept in the upstairs hallway in 
his home. There he keeps 
plaques, photos and other 
mementos from Adak, Alaska; 
USS Jason (AR 8); Marine Corps 
Command and Staff College, 
Quantico, Va. and other com- 
mands he’s been stationed dur- 
ing his 15-year Navy career. 

However, the most notable of 
his mementos are two signed 
photographs from President 
Reagan and one from Vice Presi- 
dent George Bush. The photo 
most prominently displayed is 
the one signed by our current 
commander-in-chief. 

The eminence of the photo 
placement is because of the 
story behind the George Bush’s 
signature. 

The photo with George Bush 
was taken when he was “repor- 
ting aboard’’ in June, 1985. The 
signature was affixed after he 
“checked-out” in September, 
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CDR Judkins studies a bridge cast model. USS Enterprise has; 
prehensivc dental facility offering such services as restoratb 
tistry, oral surgery, endodontics, perodontics (gums 1 ' 1 
prosthetics — bridges, crowns and dentures. (U S. Navy phe 
PH 2 Dale Ranney) 


1988 . 

Judkins was heading for the 
Big “E,” but to be able to take 
the orders, he had to cut hLs tour 
at the White House by six 
months. That also required 
President Reagan s blessing 
which the dental officer re- 
quested and received. 

George Bush was in the midst 


of a presidential camj 
when Judkins stopped by I 
fice to say farewell. As buirj 
was. the president-to-be 
the time to talk with his 
going dentist and si. 
photograph of them togc 
Vice President Bush s 
the photo “To Car 
See DENTIST i 


Impression of a civilian: 


It's a whole nother world out ther 



By Andree Marechal - 
Workman 

NORWESTER staff writer 


For a civilian who has never 
been exposed to military life, 
going through the gates of Naval 
Hospital Oakland is like enter- 
ing a world as alien as the 
foreign ports visited by the 
sailors who people the base. 

I entered Naval Hospital Oak- 
land at a quarter to seven on 
January 17th, (oops, that’s 0745 
on 17 January, right?), to begin 
work as editorial assistant in the 
Public Affairs Office, Naval 
Medical Command, Northwest 
Region. I had met the public af- 
fairs officer, Diane LaMacchia, a 
few weeks earlier and was look- 
ing forward to working for her. 
At first, despite the flood of 
papers and forms that needed 
my signature at Civilian Person- 
nel, I did not feel too out of tune 
with the outside. However, it 
was quite another story when I 
reached the quarter deck. A 
quarter deck on solid ground 
and not a ship in sight?! Well, 
that’s what they call the recep- 
tionist area, I soon learned. Lit- 
tle did I know that my world 
was about to make an 180 
degree turn. 

“It is recommended that you 
show courtesy and military 
respect to those members with 
bars or stars on their lapels and 


to those in khaki uniforms with 
anchors” said J02 Begasse, a 
petty officer Ms. LaMacchia had 
asked to introduce me to the 
command. “Officers should be 
addressed as sirs and ma'ams 
and those in khaki should be ad- 
dressed accordingly — chiefs, 
senior chiefs and master chiefs” 
J02 continued. 


MASH 4077 


Well, so far so good— a lot to 
remember perhaps but, after all v . 

I had been watching MASH 4077 
for years and I was sure I could 
handle a few bars and stars! The 
whole thing fell apart, however, 
when I was explained all the in- 
tricacies involved with enlisted 
personnel designations. Accord- 
ing to Begasse, E-3s and below 
wear on their left arms patches 
that indicate the rank they are: 
“E*2s have two slashes, E-3s 
have three, but when you get to 
petty officers it is just the op- 
posite: An E-4 has one chevron, 
while an E-6 has three” saidJ02 
Begasse. 

By that time, I was thorough- 
ly bewildered I was told that I 
would be introduced to the 
leading petty officer, the assis- 
tant public affairs officer, the 
supply petty officer and the 
journalist first class — finding 
out later that all these people 
were rolled into one friendly 
compact package named LPO 


Guiam. And that’s another 
thing. An LPO. What’s an LPO? 
To me, it sounded like a subver- 
sive middle eastern organization 
of suspicious origin! I was given 
a chart showing the insignias of 
military ranks and cautioned to 
show great respect for those 
ranks. I was lectured on Navy 
acronyms and told about mili- 
tary date and time formats. In 
short, in less than forty -eight 
hours, I was given so many 
peculiar directions about what 
was expected of me that I 
started “sirring” everyone, in- 
cluding a woman captain and 
the seaman in charge of orien- 
tation — calling Petty Officer 
Guiam “chief’ and a lieutenant 
“captain.” And, it that was not 
enough, when 1 was finally in- 
troduced to Command Master 
Chief Stewart who I had been 
told is a VIP at GEOCOM. 1 
characterized him as a “nice 
guy” when he asked me what I 
had heard about him. Guiam 
and Begasse had cautioned me 
to be especially careful when I 
addressed him. and I was sure 
he was going to bark or bite my 
head off for such a breach of eti- 
quette. But, you know what? He 
is a nice guy. He did not react in 
any other way than to smile and 
say “welcome aboard.” 

But the greatest shock of all 
was yet to come . .when 1 ac- 
tually entered the hospital. I had 


gone to the hospital for a lesson 
in word processing and been im- 
pressed with the activity .there: 
patients, military personnel, 
children, mothers pushing 
strollers, all kinds of people 
milling in the corridors — an 
almost perfect mini-universe 
that lacked only working eleva- 
tors to be on my “better than 
Kaiser” list for physical pre- 
sence. The two-day orientation 
at the hospital, however, was 
something else again: Imagine 
two or three lonely civilians in 
a sea of uniforms — black, tan, 
lots of gold braids, lots of star- 
red lapels and lots of red striped 
sleeves. . . men, women. At 8:15 
a m., a call to “attention on 
deck” echoed through the 
room and the whole assembly 
stood ramrod straight w r hile a 
column of uniformed NIPS 
walked to the front of the room. 
It was a very impressive sight; 1 
could almost hear one of Souza 
marches spacing their steps. 






Do’s and Dont’s 


Then, w r e were provided in- 
formation on the do’s and 
don’ts of Navy life, showed 
many videos and told what to 
expect, what not to expect and 
informed of the whereabouts of 
all the services we might need. 
1 became alarmed at one point 
during the proceedings when an 
instructor showed us the proper 


way to do sit-ups and desetf 
the requirements of 
PRT . running l Vi rail 
all that. Come on. I like to 
cise and swim as many 
lapses as I can during a 
week But. beat Comma 
ter Chief Stewart’s 
record No way! 1 w’as a 
sure but had to ask: This 
for military personnel 

right? And was I relieved • - 
assured that it was! 

Today, five months aA® 
passed through those 
gates. Navy life is still st 
me. but not so much. I 
wonder about what seeffl^' 
bizarre behaviors on the 
some of the Base’s inmates-' •’ 
the lone sailor 1 observed* 
morning-standing at attend 
8:00 a m. on a deserted coif 
Absolutely no one was 4^®* 
No officer, no petty office^ 
“sea person.” no one buttff* 
driving by on my way to^ 
fWas I relieved to find out 
that this was no lunaticj 
beheld, but a dedicate#'* 
paying homage to an t* * 1 ** 
flag) , Yes’ 1 am adaptffflf 
those mysterious acronyms* 
NWREG. GEOCOM. NAWg 
COM, DOD, POD, no u 
sound like out-of-spa^ 
berish lt’sa strange wofi J ^ 
but one whose code I 
will be able to break wii® ; 
and patience. 
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People in the Region 



. Padula receives NAM 


fXL. Haworth. LTJG MSC 

is nr 

Rear Admiral Don Shuler, 
Director of the Medical Service 
t'orp (MSC). recently presented 
che Navy Achievement Medal 
, 3*1 award) to Lieutenant Robert 


Padula. MSC, USN Director of 
Administration at the Naval 
Hospital. Oak Harbor during an 
award ceremony for his 
meritorious service and sustain- 
ed .superior performance. Lt. 
Padula was recognized for his 
development and implementa- 



tion of productivity assessment 
standards, and the Command 
Profile Assessment Program. 
The productivity assessment 
standards have allowed the 
hospital to move in conjunction 
with the Blue Ribbon Panel 
Study in order to identify areas 
that require improvement in the 
medical care system. The Com- 
mand Profile Assessment Pro- 
gram identifies areas of issue 
and concern to all healthcare 
providers. These organizational 
studies have allowed the com- 
manding officer of the hospital 
to identify specific areas for im- 
provement in the healthcare 
delivery system, 

Lt. Padula’s experience as a 
hospital administrator, educator, 
and facilitator have ensured the 
implementation of professional 
initiatives resulting in a hospital 
environment which now con- 
tributes to outstanding morale, 
appearance, and behavior. His 
dedication to duty, profes- 
sionalism, and leadership, says 
his citation in part, are in keep- 
ing with the highest traditions 
of the Medical Service Corp and 
the United States Naval Service. 
Padula. l)is wife Debbie, and 
sons Andrew' and Matthew live 
in Oak Harbor 


Branch Hospital Adak Happenings 



Clockwise: Lt. Gregory Dyson gets a congratulatory handshake 
from Lt. Cmdr. Lew W. Tompkins. OIC, Branch Hospital Adak, on 
his selection as the "Junior Officer of the Quarter-, HMZ Walter 
Burke, the hospital’s Sailor of the Quarter; and Mr. Robert Garigen, 
Civilian Employee of the Quarter. 


iral Shuler (left) congratulates Lt. Padula on his third NAM. 

At NavHosp, Oak Harbor 

HM3 Healy is Junior # SOQ # 



By LT Lee L. Cornforth 

Hospital Corpsman Third 
Donald Healy, attached to the 
Optometry Department at the 
Naval Hospital. Oak Harbor, has 
been named Junior Sailor of the 
Quarter. HM 3 Healy was selected 
in part for his high level of 
clinical competence as ocular 
technician. Petty Officer Healy 
acquired his ocular technician 
skill through persistent hard 
w'ork in ‘on the job' training 
since his assignment at the 
hospital in April 1988. 

HM 3 Healy was also recogniz- 
ed for his outstanding skills in 
other areas such as patient con- 
tact and supply, and as an 
emergency medicine techni- 
cian. 

HM 3 Healy, a native of Casper, 
W'yoming, joined the Navy in 
January 1986. He plans to pur- 
sue a career in medicine. He will 



return to college next year prior 
to entering medical school. 

When asked what advise he 
would give to other junior cor- 
psmen, Healy said, "Don’t be 
afraid to fail. If you don’t try, 
you won’t know if you’ll be able 
to accomplish the task." 


Do you know... 

The name of the action t< 
reduce the permanen 
magnetic field of a ship? 
Deperming (or degaussing) 




9 

Peel Business 

**+**+**?Dead Poets Society' 


u J Jeat1 Pdets Society" stars 
01 " ^ illianis asjohn Keating, 
I prismatic English teacherat 
caiSw 0 ** P re Paratory school 
„l,! . Vdl< ;nA^clm„ Defying 
] K, ' authorities and disap- 
?. Parents, Keating cn- 
f ‘Kcs his students to pursue 
in <Jividual passions and to 

^ t,lc t ‘ x< -‘ u ’ment of a 

tii ,r * . rh ^ teachers at Welton 
Ityu t K<> much Keating s 

Hven L eaChing Bul - 3 8 rou P of 
K( thc mcanin K of 

fro ,i ( s k**ons and choose 

--I.® In a society that is 




pushing them towards con- 
formity. 

‘.'Dead Poets Society " also 
stars Robert Sean Leonard as 
Neil Perry, Ethan Haw ke as Todd 
Anderson and Allelon Ruggiero 
as Steven Meeks. Directed by 
Peter Weir, this character-drama 
is produced by Steven Haft, Paul 
Junger Witt and Tony Thomas, 
and is written by Tom Schul- 
man. 

Distributed by Buena Vista 
Pictures’ Distribution “Dead 
Poets Society is rated "PG" 
and runs 12 i minutes. 
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In his first film since his Academy Award nominated performance in r m 

nam, Robin Williams stars asjohn Keatina a th iritimir’ n . . (, <>od Morning \ iei 

the strict curriculum a, a .raduional pmp ac^cmy 8 pr ° fcssor Wh ° s,a,th " 
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NHO celebrates Asian/Pacific 
Americans Heritage Week 


By Andree Marcchal- 

Workman 

NORWESTER staff writer 

NAVAL MEDICAL COM- 
MAND, NORTHWEST REGION 

— The Navy is a family and woe 
be to those who do not treat its 
members with the dignity and 
respect they deserve. This senti- 
ment was evident during the 
special recognition ceremony in 
honor of Asian Pacific Ameri- 
cans held May 10, 1989 at Naval 
Hospital, Oakland. 

Titled Asian/Pacific Ameri- 
cans: Participation-Partnership- 
Progress, the program marked 
the 11th declaration by the Presi- 
dent of the United States ac- 
knowledging individuals who 
made valuable contributions to 
the economy, culture and 
history of America. It is part of 
Asian-Pacific Heritage Week 
(May 6-13) observed throughout 
the Nation's military installa- 
tions by direction of the 
Secretary of Defense. 

"Such an awareness program 
is very important because a seg- 
ment of our population has 
been discriminated against — 
namely the Asian Pacific 
Islanders," said Weldon Miles, 
deputy, Equal Employment Op- 
portunity coordinator — and, 
with Mary Smith of Federal 
Women Program and Petty Of- 
ficer 2nd Class Monty Martinez 

— organizer of the event. "This 
recognition is necessary to bring 
past discrimination to the atten- 
tion of those responsible for 
evaluations of military and 
civilian employees to make 
them aware that these in- 
dividuals have been denied op- 
portunities that others have 
taken for granted.” 

During his introductory 
remarks, Lieutenant Victor Cor- 
puz, MSC, in-patient administra- 


tion officer reinforced the 
significance of the program by 
reminding the audience that, 
until approximately three years 
ago, Asian Americans were not 
only denied access to high 
military ranks, but could only 
find work in food services. 
Time marches on, however, and 
with time comes progress. 

"Since the Navy has recogniz- 
ed that discrimination hinders 
progress for all, the situation has 
changed considerably," Corpuz 
said. 

‘ ' Partnership-Participation- 
Progress is not just a slogan," he 
added, "it is the Navy’s goal." 

Cressey H. Nakagawa, the 
keynote speaker, placed the 
theme of the awareness pro- 
gram in an historical contest. He 
discussed the meaning of its ti- 
tle, Participation-Partnership- 
Progress, and cited several land- 
marks in the achievements of 
Asian Americans. 

One of the most notable was 
the driving of the "Golden 
Spike” in 1869 commemorating 
and celebrating the day when 
the first transcontinental 
railroad was connected, linking 
East and West coasts — a feat 
that could not have been achiev- 
ed without the labor of Chinese 
immigrants. He deplored some 
of the setbacks encountered in 
America’s goals for progress; for 
example, the recent and tragic 
massacre of innocent Viet- 
namese children in a Stockton 
Schoolyard. Finally, he express- 
ed hope for a future in which no 
one will be denied equal oppor- 
tunity — much less be oppress- 
ed for their color or ethnic 
origin. 

A distinguished San Francisco 
attorney who specializes in civil 
» rights issues, Nakagawa is the 
National President of the 
Japanese American Citizens 
League. He has practiced law in 


San Francisco for the past 19 
years after graduating from the 
University of California’s 
Hastings College of Law with a 
Juris Doctorate. His roster of 
community service includes 
such activities as trustee of the 
College of Notre Dame (Bel- 
mont, Calif.), president of the 
George Miller Youth Fund, dir- 
ector and officer of several 
private charitable foundations, 
chair and co-chair of many fun- 
draising organizations, in- 
cluding — among others — 
Americans for Fairness (Redress) 
and Advocate for Women (San 
Francisco). 

Progress has indeed been 
made and, today, Naval Hospi- 
tal, Oakland is extremely proud 
to be able to boast of the par- 
ticipation of Captain Roger F. 
Espiritu, MC; Captain Ben T. Ho, 
MC; Captain Fang L. H. Lin, MC; 
Senior Chief Petty Officer Mark 
H. Kunimitsu; and Chief Petty 
Officer Warlito D. Cadiente — 
to name only a few. Among 
those present at the program 
and its preceding no-host lun- 
cheon and hospital-tour con- 
ducted by the command of 
Naval Hospital, Oakland, Cap- 
tain C.J. Strom, MC were: Ad- 
miral D M. Lichtman, MC, Com- 
mander, San Francisco Medical 
Contmand and Naval Medical 
Command. Northwest Region; 
Phylis A. Witherspoon. Direc- 
tor, Office of Civilian Personnel 
Management, Northwest Re- 
gion; Captain Joan "B" Glass, 
NC, Director of Nursing Ser- 
vices, Naval Hospital, Oakland; 
Captain Roger F. Espiritu, Head 
Primary Care Clinic, Naval 
Hospital, Oakland; Commander 
Wayne L. Bouck, CHC, who led 
the invocation and benediction; 
and Herbert L. Linderman, 
Head, Civilian Personnel, Naval 
Medical Command, Northwest 
Region. 
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Money for base 1 
closures to Congress 


By Jim Garamone 

American Forces 
Information Service 


The Department of Defense 
has asked Congress for SI 
billion to finance the recom- 
mendations of the Base Realign- 
ment and Closure Commission 

The commission recom- 
mended the realignment or 
closure of 91 bases last year. If 
Congress approves the recom- 
mendations, then DoD must in- 
itiate all closure actions betw een 
January 1990 and September 
1995 The department w ill need 
money to "prime the pump." 

Robert A. Stone, deputy assis- 
tant secretary of defense for in- 
stallations, told the House Ap- 
propriations Committee that, 
"for base closures, it takes 
money to save money.” 

Stone said the realignments . 
and closures w ill eventually save 
DoD $700 million per year. 
"This will reduce the depart- 
ment’s S20 billion annual base 
operation expenditures by 
about 3 5 percent," he said 

The funds requested will pay 
the up-front costs associated 
with the closure and realign- 
ments. They will be used to pay 
for construction to prepare 
receiving installations for in- 
creased mission and mission 
support. The funds w ill also be 
used to pay for the costs of 


relocating personnel afl(j 
equipment. 

At bases being closed, 
money is needed for shutdown 
and caretaker costs, as well ^ 
costs associated with- reduc- 
tions-in-force and early retire, 
ments. In addition, the mone* 
will help fund the HonieownSl 
Assistance Program and \vfl 
assist communities that areM 
ing military basts. 

Part of the money may be J 
£d for environmental cleanup® 
those studies are being con 
ducted. The extent of |J|, 
cleanup effort will deci<fe 
w hich fund (the base closureac 
count or the defense environ- 
mental account) w ill be used 
Stone does not expea man\ 
problems arising from cleanups 

"The commission .. did noi 
find significant environmental 
cleanup problems or costs in 
most instances, "he said. 

DoD also seeks transfer 
authority to further fund base 
closures and realignments DpD 
wishes to transfer the frozen 
military construction funds it 
bases due to close to the hast 
closure account. Stone said the 
transfer authority is needed dur- 
ing fiscal 1989 to start the plan- * 
ning process.' He asked the com- 
mittee to include the transfer 
authority as a part of a sup-’ 
plemental appropriation this 
spring or summer. 



PHYSICIANS 

All Specialties 


INJURY VICTIMS 

Dedicated To Serving 
Military Personnel 

WE FIGHT FOR YOU! 


Experienced Accident 
Compensation Specialists 

No Fee Unless We Win 


»a_ .<3_ 

kJ^ji 


The Law Offices Of 

Richard F. Kelly 


Call for a free phone consultation 

(415) 836-6595 

(415) 365-3338 


Modesto, CA 

Physical 

Therapists 



Occupational 
Therapists 

•V- - " 

At the Heart of it All 

Ai the hear lot NoiihernCalifomia stands the city of Modesto and 
at the heart of health care in Modesto stands Doctors Medical 
Cenlpf. a 298 bed tertiary teferral center To meet the medical 
needs ol California s growing San Joaquin Valley, we re expan- 
ding to 4 17 beds Experienced PT s and OT s interested in grow 
ing with us receive 

•S1.000 Hire ln Bonus •Excellent Salary and Benefits 

You II receive comprehensive National Medical Enterprises 
benefits which include competitive salaries Through the o*ten 
sivc NME network, there is opportunity lor interfacility transfers 
while maintaining seniority 

A leisurely drive will lind you at Ihe beaches ol the Pacific San 
Francisco, the Napa Wine Country, Ihe Sierra Nevada Mountains 
and Yosemite National Park Local colleges and universities oiler 
a wide range ol educational resources. There is a wide variety 
ol affordable housing lo meet the needs ol bolh singles and 
families For more information, call collect (209) 578-1211. 
extension 4200, or write to Mary Glventer, PT 


Doctors Medical Center 

Ornngcbmg & Florida Avenues PO Bo* 4138 
Modeslo, CalUornia 95352 

An oqual opportunity ftmployei ^ 



llie Pcrmancntc Medical Group, a growing 
multi-spcciaky group, is recruiting physicians 
in a variety of specialities for positions 
throughout our iKautiful Northern California 
region the San Francisco Bay Area, Sacra- 
mento and the Central Valley. 

We offer our mcmlrer physicians a highly 
competitive salary and a substantial btnefiLs 
package which accounts for approximately 
45% of the base income by the end of three 
years Benefits include*. 

• Malpractice insurance 

• Medical, dental & group life insurance 

• Educational leave 

• Excellent retirement program 

Physicians with The Pcrmancnte Medical 

Group also have the freedom to focus on 

quality healthcare You're assured the supp’it 

of dedicated colleagues and -a comfortably full 

schedule of patients, without the burdens 

managing a practice, generating business 

compromising your personal time 

• 

For more information or an application, con- 
tact Richmond Picscott, M.D., Physician ,{c 
< ruitment Services, Dept MPA, I lie Pentu* 
ncnlc Medical Group, Inc., 1814 Franklin, 

I I . Oakland. CA 94612 (415) 987-4949 FOfi 



KAISER PERMANEJVTE 


Good People. Good Medlclhe. 
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IF YOU NEED ( 
THIS POSmON ; 

i 1 LLED... / / j 

I: ontact / .{J 

<J0CU M ; 5 

f(ENENS.INC..f 

! , division ol Jackson A Coker. 
{00 Perimeter Center • 


Feaace 

- ;uilc 760 MFLT7 
.llania, Ga. 30346 
all 1-800-544-1987 
• _ oomplele details. 

M 


O 


. lOCUM 
TlNlNS INC 




OVERSEAS 

POSITIONS 


TU FREE INCOME 


ALL MILLS • ALL FBLM 


HIRING NOW 

EXCELLENT SALAAIES 
COMPANY paio benefits 
r«EE TRAVEL 
EXCHTNO LOCATIONS 

CALL NOW IB/78 1 4005 
Extension • BW 

OPEN WEEKDAYS s AM * PV 
AND SUNDAYS 10 AM • s PM 
Ofl SEND YOOft RESUME TO 
UNIVOUAL CAJUfM 
01*1 Oranp* O' • Su.i* S1S5 
Deni * SMA Dpyv.FL 11314 


Kehab Nurse 
Manager 


i Vlary's Hospital and Medical Center currently has 
lallenping and exciting position available for an 
:ricnced manager. Tire Rehab Unit Program 
•rdinator will have responsibility for our 24-bed 
* e Rehab Unit, specializing in head injuries, spinal 
I injuries, CVA’s A ventilator dependent patients. 


Qualillciil Ions Include: 


rtiinum of 2 years recent rehab practice with 


slotted cxjwrtisc 
N, Masters’ preferred 


»I»P, communication, i iit-crd i.^cipli nar>/lcam skills 


anp, c 

*RN 


*RN prtfwrrwd 

viotis nursing leadership experience rc<|liired 


M 


■ oiler a proud and prestigious 130 year old irmti- 
of quality health care in the 


quality health care in the San Francisco Hay 
i. Our staff enjoys excellent salaries, benefits and 
"ational op|>ortuniiics. 


lified applicants arc welcome to call onr Nurse 
nlll vr.Srundnv Kla/ijyc at (415) 750-5585 or 
y m jx:rso/i 8:30ain-4:QOpnt (Mon-l n) to: l’cr- 
.; <d Orpaiiincnt, 2255 Hayes Street, San 1’tan- 
*. C’A 91 1 17. Resumes welcome. liOii. 



MEDICAL 


* Professional Opportunities 

<? Healthcare Management company located in Huntington Beach 
ooriupities for the following positions: . - 
VN REVIEW NURSES 

1 of the clinical setting but have no UR experience? That’s okay! 

? ur automated Medical Management team. FULL-TIME positions 
>lc for URNs and LVNs. Several shifts available. Current CA RN 
VK license required. Heavy phones, typing skills required Acute 
-U hospital experience required. HMO or insurance experience 

Ted. 


s O LVN F/T, P/T 

injg in our Retrospective Review Dept for an LVN to analyze and 
let medical records Knowledge of ICD9, CPT4 and DRG preferred 
ffer competitive salary, good benefits and a pleasant working cn- 
mem All positions will accept resumes on an ongoing basis. EOE. 

resume or call J7 14) 848-5764 ext. 3900 
ebag 

OST CARE INC. 

O BOX 2738 

«! jlUNTlN&TON BEACH. CA 92647 




C9875 


TM 




* 


i 


RN OPPORTUNITIES 

DISEASE SPECIFIC DIAGNOSIS AND TREATMENT OUT-PATIENT 
PRS OFFER PROFESSIONAL CONCENTRATION IN: 

DIALYSIS - CALIFORNIA * 

ONCOLOGY - CALIFORNIA. FLORIDA, PENNSYLVANIA 
•>VAT!VE BENEFITS INCLUDE 
’ CASK PAID TIME OFF PLAN 
’ HFE AND HEALTH BENEFITS 
“ 401 K PLAN 

FLEXIBLE SPENDING ACCOUNTS 

R1ENC6D PROFESSIONALS ARE ENCOURAGED TO APPLY 

SALICK HEALTH CARE, INC 
407 NORTH MAPLE DRIVE 

&y) BEVERLY HILLS. CALIFORNIA 9021 

^ (213) 273-2445 

C98-) 
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★ REFINANCE ★ 

CASH OUT TO 90% 

9.5% fixed rate ASSUMABLE. 
Veterans and in-service only. To 90% 
of value. Break loose cash and poc ket 
the difference between your current 
home loan(s) and its value; even if 
you've used your Gl loan before, con- 
solidate ALL your bills into this great 
new VA loan and make the payments 
tax deducible. 

Call 

(415) 554-8576 


DERMATOLOGIST 

BC/BE 

Exclusive high income area in Scott- 
sdale. Specialty cosmetic procedures/ 
general dermatology. Work with a 
professional well trained staff. 
Benefits include: 

* Maipractice/heaJth Insurance Paid 

* Vacation & Education Leave 

* Medical Society Dues Paid 

* Salary 70K + Bonus/Percentage 
Received 

* Partnership Op>ion in 2 years 

* Opportunity to purchase 

Please send CV to: 

Dermed 
PO. Box 881105 
San Diego, CA 92108 
(619) 299-7861 C 9932 


Laboratory' 

SMITH KLINE 
BIO-SCIENCE 
LABORATORIES 

The nation's largest clinical labora- 
tory' has immediate openings for: 

* Medical Technologists 
Evening & Night Shifts 

* Medical Laboratory Technicians 
Evening & Night Shifts 

We offer a comprehensive benefit 
package, including shift differential. 
Please send resume to or apply at: 

SMITH KLINE BIO-SCIENCE 
LABORATORIES 

1737 Airport Way S. Suite 200 
Seattle, WA 98134 
(206) 623-8100 
Equal Opportunity Employer 

C9933 


FAMILY PRACTITIONERS 
INTERNAL MEDICINE 
PEDIATRICIAN 
OPHTHALMOLOGIST 
OB/GYNs 

GENERAL SURGEON 
ALL SPECIALTIES 
ALSO LOCUM TENENS 

I nliki* other tea ix h firms, DAU & 
Asmk i;iu*s j>h\ sk ian recruiters 
specialize in physician placements 
exhisively. 

We de\nte all our skills and efforts to 
plating the right physician with the 
right opportunity — for both onr 
( Units and Dck totv 

While others surt searching. \u* at 
l>Ali & Associates start matching* 
With D\U& Associates* physician 
recruiters, your search i* over. 


DAU & ASSOCIATES 

ol Beverly Hills 
250 N. Robertson WIv«l. 
Suite **05 

Beverly Mills 90- 1 1 
1-800 922-7IMIY 
(213) 2-7.7.3.31 

t 99 \ 1 


PHYSICAL THERAPY 

P.T.A.s 

R.P.T.s 

Full/Part Time 

Our Ped/Ortho (to age 21) acute care 
teaching facility offers an excellent 
environment, and beneits. Comp 
salary'. No DRG or other reimburse- 
ment worries. New grads considered 
Call or forward resume to Rehab Ser- 
vices Dept. 

SHRINERS 
v HOSPITAL 

FOR CRIPPLED CHILDREN 
LOS ANGELES 
3160 Geneva Street 
Los Angeles, CA 90020 

(213) 388-3151 EOE/M/F/H 

C9958 


PHARMACISTS 

Raley’s a large progressive growing 
Sacramento based retail chain has 
immediate openings for Head & Staff 
Pharmacists CA licensed. Excellent 
working conditions & company paid 
benefits includes vacation, medical 
pension, holidays, etc. Overtime after 
8 hours per day or 40 hours per week 
Head Pharmacist $23 25 per hr ’ 
bonus, Staff Pharmacist $23. 00 per 
hr. Phone: Jody Stewart -Ferraro (916) 
373-6145 or Flint Pcndcrgraft (916) 
373-6146 Monday-Friday 8:30 am - 
4:30 pm or send resumes to: 

RALEY’S 
500 W. Capitol 
W. Sacramento, CA 95605 

C9848 


ULTRA SONOGRAPHER 

Immediate opening for a full time 
Ultra Sonographcr RDMS registered 
ARRT preferred. Our Radiology and 
Ultra Sound Dept is active and pro- 
gressive. We offer competitive salary 
and benefits. 

Contact: Personnel Dept. 

WALLA WALLA GENERAL HOSPITAL 
P.O. BOX 1398 
WALLA WALLA, WA 99362 
(509) 525-0480 

C9810 


PHARMACISTS 

As a leader in the retail drug industry, 
we at LONGS DRUG STORES main- 
rain standards of excellence by staff- 
ing our pharmacies with caring, 
qualified individuals. Along with an 
excellent working environment and 
the potential to advance within our 
dynamic company, we offer our phar- 
macists a competitive salary, excep- 
tional benefits package including an- 
nual paid vacation, medical & dental 
plans and profit sharing 
Great opportunities for pharmacists 
are available in the following areas 

* Marin County * Porterville * Visalia 

* Bakersfield * Fresno * Fairfield * 
Redding * Sacramento * and other CA 
locations. * Anchorage, Alaska * 
Reno, Sparks. Carson, Nevada * and 
several locations in Hawaii * 

Call Cory Morales collect at (415) 
944-6799 or send resume to: 

RX Depl./cory 
LONGS DRUG STORES 
P.O. Box 5222 
Walnut Creek, CA 94596 

EOE C98‘ 7 6 


OREGON COAST 

FAMILY PRACTITIONER & FAMILY NURSE PRACTITIONER 

Family Practitioner. BC/BE and Family Nurse Practitioner needed to join well 
established practice located on scenic Northern Coast. 

Area will ap[>cal lo those whom quality of life is important Rivers, bays, ocean 
beaches and coastal mountains offer many opportunities to those who love to hunt, 
fish, beachcomb, hike, surf, sailboard or simply enjoy the outdoors. 

For further information contact Cleone Palm: 

Nchalcm Bay Medical Center 

P.O. Box 580, Manzanita, OR 97130 (503) 368-5111 C990I 


PHYSICIANS 

CONSIDER THE BENEFITS OF USING JACKSON & COKER 

• Over 400 Opportunities 

• Variety of Practice Styles & Locations Available 

• All Fees Paid by Clients 

• Guaranteed Incomes 

• Interview Expenses Paid 

With offices in Adana. Dallas. Dcnwr. Philadelphia. Phoenix and St Louis 
CONTACT: JACKSON & COKER, 400 Perimeter Center Terrace 
Suite 760, MPA 7, Atlanta, Georgia 30346 

TOLL FREE l-(800)-544-1987 C99os 


DIRECTOR OF PHYSICAL THERAPY 

The qualified candidate will be a graduate of an approved school 
of physical therapy with a BS degree & 3-5 years exp., some in a 
supervisory capacity. 

OR/CS DIRECTOR 

Full time position, BSN preferred. Minimum 2 yrs. supervisory exp. 
in OR setting. 

ICU/DOU RNs 

Positions Available— We offer competitive wages & an xlnt. benefit 
pkg. Including Employee Stock Ownership Plan. Please send resume 
or call Human Resouces X420. 

CHINO COMMUNITY HOSPITAL 

5451 Walnut Ave., Chino, CA 91710 
(714) 627-6111 

Wc accept resumes on a continuing basis. EOE/AA/M/F roi) . 


PHYSICIANS NATIONWIDE 

Excellent opportunities 

available. Solo, group or hospital based 

Send CV: 

ALL SPECIALTIES 

nrt 

MARVEL MEDICAL RECRUITERS 

3690 Orange Place -260 

Beach wood, OH 44122 

No fee to applicant 

(800) 338- 1 257 or 
(216) 292-2855 

C9920 
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Many airlines offer discount fares for military 
personnel. But USAir and Piedmont give military 
dependents equal treatment. 

On USAir and Piedmont, 
your dependents get the same dis- 
count you do — 50% off the regu- 


lar coach fare. And there are virtually no restrictions* 
Our military fares are good on every USAir, 
Piedmont or Allegheny Commuter flight, every day, 
to any US. destination. 

Better still, your dependents fly l/ 2 fare whether 
they’re traveling with you or not. 

So next time you’re taking off on civilian ma- 
neuvers, contact your base leisure travel office. 

Or call USAir toll-free at 1 (800)428-4322. Or 
Piedmont toll-free at 1 (800) 251-5720. 

And fly the airline that gives special 
treatment to the people most special to you. 





Subsidiaries of L/SAir Group, Inc 



• Ycxj must present your green active-duty military I.D., or your dependent I D. marked “active" Discount does not apply to official military travel. Military Fare seating may be limited due tocapaeity ton 








, 



Suggested Reading — 

The May 19th Issue of the Journal of the American Medical 
Association looks at some aspects of military medicine. 


The Navy Relief 

is always standing by to help you. Be 
generous. See your division's key person. 



The Voice of the Naval Medical Command, Northwest Region 



Fridoy, June 23, 1989 


Vol. IV, No. 10A 


Oakland, Calif. 94627-5025 




Reorganization plan for Navy 

'Oak Knoll' to get new CO 


JOl Dan Guiam 

NORW ESTER Editor 






Naval Medical Command 
\W R Rear Admiral David M 
Lichtman Commander. Naval 
Medical Command Northwest 
Region will relieve Captain C 
Cordon Strom as Commanding 
Officer of Naval Hospital. Oak- 
land. in a change of command 
ccnrmom today at 2 p.m. in front 
of the hospital’s main entrance. 

Cucst speaker for the time- 
honored tradition, which for- 
mally restates the continuity of 
command to the officer, men 
and women at die hospital. wilJ 
be Rear Admiral John W Bitoff, 
Commander. Naval Base San 
Francisco and Combat Logistics 
Group One 

Bringing a flag officer back 
into the teaching hospitals is 
part oi the Chief of Naval ( )per- 
-in**ns plan to boost suppon for 
Graduate Medical Education, 
based on recommendations of 


the Blue Ribbon Panel 

Naval Hospital. Oakland, is 
not i he first hospital to w itncss 
such a change, a similar reor- 
ganization has already occurred 
in two of the Navy's major 
teaching hospitals The Naval 
Hospital. National, Capital 
Region, in Bethesda had its 
change of command earlier this 
year w hile Naval Hospital, San 
Diego, followed suit last month 

No stranger 

Under the reorganization 
plan for Navy Medicine, Licht- 
man w ill retain his position as 
the Commander for Naval Med- 
ical Command, Northwest 
Region, and San Francisco Med- 
ical Command while at the 
same time assuming command 
of the naval hospital In addi- 
tion. the Admiral assumed com- 
mand of the Naval Medical 
Clinics Command, San Francis- 
co. June 19 

Rear Admiral Lichtman is no 


stranger to Naval Hospital, Oak- 
land He hxs already served 
three tours of duty there, first in 
1969 as a resident in orthoped- 
ic surgery In 1977, he was ap- 
pointed Chairman of the 
hospital’s Orthopedic Surgery 
Department, and in 1983. was 
named Director of Surgical 
Services. 

RearsAdmiral Lichtman be- 
came Commander of the North- 
west Region in January 1988 
after a tour of duty at Naval 
Hospital, Bethesda, Md., w here 
he was Director of Surgical 
Services. 

Governor 

Rear Admiral Lichtman was 
also appointed Professor of Sur- 
gery and Division Chief of Or- 
thopedic Surgery at the 
Uniformed Services University 
of Health Sciences, Bethesda, a 
position which lie still holds 
Furthermore, he became Chair- 
man of the Military Affairs Com- 



RADM Lichtman 

rnittee of the American 
Academy of Orthopedic Sur- 
geons. and is a Governor of the 
American College of Surgeons. 

( apt Strom served as RADM 
Licht man’s Chief o! staff at the 
CiEOCOM prior to assuming 


Capt. Strom 

command of Naval Hospital. 
Oakland in March 19HH He w ill 
report to the Exercise UNITAS 
Commander as the Task Force 
Medical Officer for his next as- 
signment anil will then return to 

See NHO poge 4 


Surgery lab at NHO goes high-tech 




By Ancfree Marechal - 
Workman 

NOKTX ESTER Staffwriter 

NAVAL HOSPITAL OAK- 
LAND. CALL! 7 — Something new' 
has been added to Naval Hospi- 
tal, -Oakland’s (NHO), Division 
ot Cardiology, and the medical 


community is the better for it. 

On May 31st at 12 noon the 
Hospital intelligentsia gathered 
outside a large room in w hich a 
monstrous machine stood guard 
over chattering computer 
screens and mysterious hi-tech 
instrument panels straight out 
of Star Trek: the new catheteri- 


zation lab. 

According to Commander 
David Hill, MC. Head, Cardiol- 
ogy Division, the lab had been 
out of operation since 1985, and 
the staff is overjoyed with their 
brand new state-of-the-art 
workcenter. 

‘‘It has taken this long to get 



* IM2 Alvin Grant lardio pulmonary technician at Naval Hospital, Oakland, monitors the wave forms 
•Gin h indicate the aortic pressure in the 1 KG allowing him to evaluate the right and Iclt Coronary 

A rtf r » . i fi it * . » j , k. l* kt 4. m i ■ i ^ . 


pressure 

4rt< f ie> (Photo by SN Mark Herrington) 


through OPN (Other Projects 
Navy) and MILCON (Military 
Construction),*’ said Hill "The 
room was ent ip.+y redesigned at 
a total com of some SI 5 
million.’* 

Availability of the new lab is 
very important to the Navy- 
community: the physicians and 
other providers as well as 
dependents, retirees and all the 
patients with potential and 
know n cardiac diseases. 

"Prior to this, it was not pos- 
sible to perform invasive cardi- 
ac studies or to implant 
permanent pacemakers at Naval 
Hospital, Oakland. 1 ’ Hill added 
We had to go to Letterman to 
do this type of surgery, and it 
was expensive if you figure the 
cost of insurance and transpor- 
tation for patients and medical 
staff." 

To give an example of the 
economy involved. CHAMPUS 
eligible patients whose last 
resort w'as a civilian hospital 
were billed xs much as 15,000 
for a study that Naval Hospital, 
Oakland, can now do for 
around S 1,000. 

But the patients arc not the 
only ones w ho will benefit from 
the modernized ecjuiprnent 
The hospital’s residency train- 
ing program will also be greatly 
enhanced by the addition of this 
wondrous lab. "We are a teach 
|ng hospital," continued Hill 
Now we can offer chat kind of 
training" 

inserting pacemakers and 


conducting studies that will 
help to determine possible 
hardening of the arteries or dis- 
eases of die heart valves arc some 
of the areas in which instruction 
will he offered w it bin the hospi- 
tal training program 

To mark the occasion, a suc- 
culent smorgasbord lunch was 
provided by the staff Among 
those enjoying the fare were 
Capt C. Gordon Strom, MC, 
Commanding Officer, Naval 
Hospital. Oakland, Capt 
Stephen R Vcach. MC, thief of 
Medicine and Director of Medi- 
cal Sen ices. Naval Hospital, Oak- 
land. Capt. Jack W Bartlett, MSt , 
Commanding Officer. 

Naval Hospital, Bremerton, who 
will be the new Executive 
Officer at Naval Hospital, Oak- 
land when the change of com- 
mand takes place on June 2 3rd 
Capt Paul D Barry, MC. GEO- 
COM Assistant Chief of Staff 
Resource and Management w ho 
represented Rear Admiral Dav id 
M Lichtman, Capt Thomas c 
Crane. Commanding Officer, 
Public Work C enter. C apt Tho 
mas P Dresser, Head of Nuclear 
Medicine and, of course < nulr 
Hill and his stall 


Index 
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New SecNav states objectives 


WASHINGTON, DC— 
Having just assumed the duties 
of the Secretary of the Navy, I 
want first and foremost to im- 
press upon you how much I ap- 
preciate what your dedication, 
hard work and sacrifice mean to 
the nation and to freedom 
throughout the world. 

I began my own service in the 
Navy twenty-seven years ago as 
a fireman recruit headed to sub 
school. 

Later, as a naval aviator, as a 
Navy lawyer, an then as Under 
Secretary, my understanding 
grew of how critical a ready and 
forward deployed Navy is to our 
country. 

I have seen the fruits of your 
labor, and have forged two great 
convictions which I bring to my 
new job. 


The first is that this nation’s 
greatness lies not only in its bas- 
ic commitment to freedom, Hu- 
man dignity and democracy, but 
also i its ability to protect them 
for ourselves and for others, and 
to serve as a beacon for those 
who do not yet share their 


blessing. 


Capable and ready 


To fulfill these great objec- 
tives we must be able to act 
globally. And history demon- 
strates that our ability to do so 
is assured only by a capable and 
ready Navy and Marine Corps 
deployed forward. 

The other unshakable convic- 
tion that will drive my actions as 
Secretary is that real capability 
and readiness begin with sailors 
and Marines. The ships and sub- 


Know what to do 


Emergency care procedures 


By SA Laura L. Martin 

NORWESTER Staffwriter 


NAVAL MEDICAL COM- 
MAND, NWR — While on 
leave, you’re driving to your 
parents’ house in Wisconsin for 
Christmas dinner. Suddenly, 
your car hits a patch of ice on 
the road and swerves into an on- 
coming vehicle. The nearest 
military medical facility is 250 
miles aw'ay and you need im- 
mediate care. 

This is a fictional example of 
an unfortunate chain of events 
which could cause confusion 
during a difficult time. Knowing 
what steps to take in this situa- 
tion w ill protect you from un- 
necessary bills or bad credit 

Can you be treated by a 
ci\ ilian medical facility w ithout 
being charged for the care you 
receive? What procedures must 
you follow to ensure that the 
Navy will pay the cost of your 
treatment? 

In the case of an emergency, 
when military care is not avail- 
able, active duty members may 
receive medical treatment from 
any doctor, hospital, or clinic. 
Emergency care is treatment of 
a condition requiring immediate 
care and is 100% payable by the 
Navy. 

Notify the hospital immedi- 


ately that you are on active duty 
in the military. Also, you or your 
doctor should contact your 
command and inform them of 
your condition. In some cases, 
it may be necessary to transfer 
you to a military medical fa- 
cility. 

Health advisor 


Upon return to your com- 
mand. go to the Health Benefits 
Advisor who will supply you 
with an authorization to pay for 
treatment (6320/10) form This 
form, along with any treatment 
records, bills, or other 
documentation of emergency 
care, should be submitted to the 
Office of Medical Affairs (OMA) 
to be evaluated for emergency 
status and payment. Also, in the 
event that you pay for your 
treatment before returning to 
your command, you may be 
reimbursed 100% by submitting 
a standard form (1 164) for reim- 
bursement of official business. 


Happy Birthday Hospital Corps 


WASHINGTON, DC— It gives me great pleasure to congratu- 
late all members of the Hospital Corps as you celebrate 91 
years of dedicated service to our country, our Navy and 
Marine Corps team, and our Medical Department. 

For all those 91 years, you have given unselfishly to the 
cause of freedom. Many members of your Corps have made 
the supreme sacrifice in service to the sick and injured, dur- 
ing war and peace, whether on the sea, under the sea, above 
the sea, or from the sea Our military history is replete with 
these acts of uncommon valor. 

The upcoming decade will usher in many exciting 
challenges Technologic advances occurring at a rapid rate; 
many diseases have yet to be conquered; and constrained 
resources available to accomplish an increasing workload 
offer appropriate opportunities for you to demonstrate your 
superb capabilities. As our great nation and our Navy change, 
so must our Medical Department in order to keep pace in the 
modern world. 

I am confident the Hospital Corps will always remain in the 
forefront and will overcome all challenges. I am proud ol all 
of you and wish you continued success Happy 91st birthday. 

Charlie Golf One. VADMj.A. ZIMBLE 

Surgeon General 


marines and aircraft that we 
now have are the finest in the 
world You deserve no less. But 
the critical difference — one 
which is fundamental to our 
country’s self-confidence and 
capacity to lead — is the quality 
of the men and women of the 
Navy-Marine Corps team. Those 
in uniform, our civilian em- 
ployees and our industry part- 
ners, have each played a key role 
in revitalizing our naval capabil- 
ities and reordering the interna- 
tional landscape. 


will endeavor to protect at all 
costs the men and women of 
our Navy Department and the 
programs and benefits which 
support them that we have 
fought so hard to put in place. 


We must not permit these to 
erode and thus waste away the 
quality edge of today’s Navy. 

It has been said that the 
highest calling of freedom is to 


create and preserve it for others 
I believe this. And I believe this 
is the ideal our nation must con- 
tinue to embrace. It is a farsight- 
ed. forward-looking purpose, 
and one that demands a strong 
and ready. Navy and Marine- 
Corps. . 

I look forward to serving with 
you as together we face both the 
challenges and the opportune 
ties of the next'decade. 


— Martial artists against drugs 


Tough challenges 


New opportunities abroad 
and fiscal austerity at home 
bring with them great 
challenges for our Navy and Ma- 
rine Corps. We w ill surely face 
demands to cut expenditures and 
to find new efficiencies through- 
out the naval estab- 
lishment . 

But we have handled the 
tough challenges before, and I 
fully expect the tradition of 


leadership and innovation that 
invigorates our ranks to prevail 
and to preserve the American 
position as the world’s preemi- 
nent maritime power. 


Preserve Freedom 



We enter this period of op- 
portunity not only with this 
confidence but also with a 
clearer understanding of priori- 
ties. As Secretary of the Navy, I 


HM2 Vince G. Easi (foreground) and SN Bryan A. Malcolm of Nasal 
Hospital, Oakland, demonstate basic punching skills before a recep- 
tive audience at Coronado Elementary School in Richmond. The 




duo’s visit to the school was in conjuction with Martial Arts Against - 
Drugs and Alcohol Program. (Photo by SN Mark Herrington) 


“Protecting the Navy member 
is first priority in any emergen- 
cy case,’’ said Chief Hospital 
Corpsman Ron Bishop, Assistant 
Head, Office of Medical Affairs 
at the Naval Medical Command, 
Northwest Region. “So don’t be 
afraid to contact your Health 
Benefits Advisor.” 



NEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 




NAVCARE Walk-In clinics are a new approach to providing military beneficiaries access to primary 
health care. NAVCARE Oakland will be open 365 days each year — from 0700 to 2000 weekdays and 
from 0700 to 1600 weekends and holidays. 


No appointment Is necessary and there is no cost to patients for treatment and medication. 




All military beneficiaries, including family members, entitled to care at miiitary treatment facilities and 
enrolled in the DEERS are eligible for care. Basic laboratory and X-ray services are provided on site 
Licensed and credent ialed physicians and staff provide medical care. 


•NAVCARE Oakland is, located at 
8450 Edes Avenue 
Oakland, CA 94621 


Infoline: (415)632-7286 

Other Calls: (415)632-5514 

NAVCARE MAMMOGRAPHY 
INFORMATION: (415) 632-7521 





Critically IU or seriously Injured patients should go to • hospital emergency room. 

Services an provided by PHP Healthcare Corporation, Alexandria. Virginia, under contract to the U.S. Navy. 
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effective July 1 

New weight limits for household goods bored 


pilaster Sgt. Mary A. 
Peterson, USA 

American Fortes Information 
Ser vice , . 

\ c w weight allowances for 
household goods take effect Ju- 
h t. increasing the authoriza- 
tions for most service members 
nuking permancnt-change-of- 
station moves. * The new 
allowances are based on the 
member s dependency status as 
well as the member's rank. 

" Except for junior enlisted 
members, there had been no 
major increases in weight 
allowances since 1966," said 
Nina Chandler, program project 
officer at DoD’s Per Diem. 
Travel and Transportation Com- 
mittee. "The all-volunteer force 
structure since then has chang- 
ed considerably There arc many 
more married members with 
families, the average grade is 
higher, and the average age is 
■ ‘ higher Hence, the members 

have accumulated more per- 
sonal belongings." 

- • Service officials randomly 

samples records of overweight 
shipments and determined that 
most were members with depen- 
dents. ’ Chandler said. 

Although the start up date of 
the policy is July 1, members 


who have their household 
goods picked up before then 
may be eligible for the higher 
allowances 

There are two rules to follow 
for people moving this summer,'’ 
Chandler said. 

□ No. 1— -the service 
member’s effective date of 
orders — as defined in the 
Joint Federal Travel 
Regulation — must be on or 
after July I. 


New Household 
Goods Weight 
Limits 


New 

Without New W ith 


Grade 

Old 

Dependents 

Dependents 

04> io o-to 

15.500 

18.000 

18.000 

<M 

15.000 

16,000 

r 500 


12.000 

U.000 

17.000 

0-5. V-J 

11,000 

15.000 

If 500 

o-i. vr-> 

vm 

11500 

13.500 

0-1, W-l 


10 000 

12000 

E-9 

v.5oo 

U.000 

If 500 

E-8 

9.000 

(1.000 

13.500 

E-’ 

8.500 

10.500 

12.500 

E4 

8.000 

8.000 

11,000 

E-5 

">000 

"000 

9,000 

E-» aver 2 

".000 

TOOO 

8.000 

E-i under 2 

1 sou 

3 500 

•ooo 

E-3 

1500 

2,000 

5,000 

E-2 

1.500 

1.500 

5.000 

El 

1.500 

1,500 

5 000 


□ No. 2 — a segment of the 
household goods ship- 
ment must occur on or 
after July 1. 

For example: Household 
goods arc packed and picked up 
on June 15. The delivery date 
for the shipment is July 3 The 
service member’s effective date 
of orders is July 1. That member 
would be given the new weight 
allowance. 

The new weight limits arc the 
maximum the service members 
can move at government ex- 
pense. They do not necessarily 
mean a member can move that 
much to the new duty station 
"There arc command restrictions 
and in some overseas areas." 
Chandler said, "and the gaining 
command should provide infor- 
mation on weight allowance res- 
trictions as well as what 
government furniture and appli- 
ances are available to offset 
them." If members have ques- 
tions, Chandler recommended 
they contact their gaining com- 
mand on w hat items are available. 

Plus, she added, people need 
to remember that the maximum 
houselivld goods allowances in- 
clude the combined weight of 
all separate shipments Items 
placed in storage and those 


Fil-Am pitches in for Corps ball 


NAVAL HOSPITAL, OAK- 
LAND— The FiJipino-Ameriean 
Organization at Oak Knoll bet- 
ter known as Fil-Am. recently 
held a fund-raising campaign in 
support of the 1989 Hospital 
Corps birthday ball celebration in 
:• the Bay Area. 

Unuer the leadership of Cap- 
tain Roger Espiritu. Head of the 
Primary Care Clinic and Depart- 


ment Head, Emergency Care 
Services at Naval Hospital, Oak- 
land, the community service- 
oriented club pampered the gas- 
tronomical delight of com- 
pound personnel with its 
sizzling "lumpia" and marinat- 
ed barbeque in an outdoor 
lunchtime treat. 

For the uninitiated. "lumpia" 
is the Filipino version of the 


Chinese egg roll or Mexican 
burrito. 

"We want to make this year’s 
Hospital Corps birthday ball a 
big success — something to look 
forward to and remember in the 
years to come," said Capt. Es j 
piritu, the senior member of the 
club. "It’s good for everyone’s 
morale at the hospital. 

Self-help 

"This fund raising is in line 
with the hospital CO’s policy of 
self help," he continued. "But 
it's not merely a fund raising in 
its essence. It’s also a good train- 
ing ground for the younger 
members of the organization on 
leadership and supervision. 
There’s a whole lot of planning 
and organizing involved in a 
seemingly simple project like 
this which could eventually 
help them become good 
leaders.” 

Capt. Espiritu conceived the 
project, while Senior Chief Mess 
Management Specialist Norm 
Vi ray and Chief Mess Manage- 
ment Specialist Bernic Bernardi- 
no coordinated the logistics to 
make things happen. 




The "cook-out" is the club's 
second enterprising venture in 
its effort to raise money for the 
Hospital Corps birthday ball. Fil- 
Am netted S2”8 for its first 
cook-out 


(Above photo) Fil-Am members 
find selling lumpia a very lucra- 
tive business. The sizzling 
delicacy was a hit among lovers 
of good food. (Below photo, left 
to right) ( hief Disbursing ( lerk 
Danny Dangca, Chief Mess 
Management Specialist Bernie 
Bernardino and Chief Aviation 
Boatswain s Mate (Fuel) Red in- 
fante take a break from their 
busy schedule to lend a hand in 
the fundraising effort. (Photos 
by JOl Dan Guiam) 


shipped to the new duty station 
in unaccompanied baggage are 
part ol the maximum weight 
allowance. 

Congress did not ap- 
propriate funds for the increases 
when it approved the weight 
limits in the fiscal 1989 Defense 
Authorization Act," Chandler 
said. "Therefore, each service- 


will be paying for the increases 
from its existing budget." 
Defense officials expect the 
weight increases to add S 3 13 
million to the fiscal 1989 fourth- 
quarter shipment costs. They 
expect fiscal 1990 costs to in- 
crease by $ 123.9 million 


NAVY NEWS BRIEFS 


Iowa Investigation 

Washington - Despite continuing speculative media reports 
concerning purported aspects of the USS Iowa (BB 61) acci- 
dent, the Navy’s investigation has not been completed. For 
this reason, it is not possible for those in authority to discuss 
specific aspects of the investigation at this time. 

The Navy is going to great lengths to ensure that all aspects 
of the accident are examined as carefully as possible. The 
Department of Defense acknowledged that the Federal 
Bureau of Investigation was brought into the investigation 
shortly after the accident to provide forensic assistance and 
to work with the Naval Investigative Service to cover all pos- 
sible causes. 

Press reports of possible contributivc action by a member 
of the Iowa crew are speculative. The Navy has not discussed 
the investigation publicly, and such reports merely reflect a 
determination by the Naval Investigation Service to explore 
every aspect of the accident for possible causes. While the 
possibility of human involvement is being carefully pursued, 
no charges have been made and it is not appropriate to com- 
ment or speculate about the investigation until it is com- 
pleted. 

The Navy recognizes with regret the additional anguish 
press reports from some unidentified sources have placed on 
the families of deceased Iowa shipmates as well as the crew 
itself We wish to assure these families that the Navy remains 
committed to a thorough and complete investigation and 
hopes the responsible public understands the need for dis- 
cretion until all the factors can be gathered and evaluated. 

Two Ships Sent to Relieve in Valdez 

San Diego (NNS) - Two amphibious ships left their Califor- 
nia homeports to relieve U S. Navy ships in Valdez, Alaska. USS 
Cleveland (LPD 7) left San Diego May 25 and USS Mount Ver- 
non (LFD 39) left Long Beach June 3 to support the oil spill 
clean-up in Prince William Sound. 

Cleveland arrived in the area May 31 to relieve USS Juneau 
(LPD 10). Mount Vernon should be in Valdez by June 9 to take 
over for USS Fort McHenry (LPD 43), 

USS Juneau has been in Alaskan waters since April 24 while 
Fort McHenry has been in the area since May 5. Juneau was 
recently awarded the Coast Guard special operations service 
ribbon for its contribution to the clean-up. 

The ships are command and control platforms for the Na- 
vy’s clean-up support by serving as helicopter pads and bases 
for small boats as well as housing civilian clean-up workers. 

Cleveland, commanded by Captain Richard S. Cloward, is 
an amphibious transport dock ship with a crew of 4 30 sailors 
and accommodations for up to 900 embarked troops. Mount 
Vernon, commanded by Commander David F. Meyers, is a 
dock landing ship with a crew of 39” sailors and the capaci- 
ty to embark 3”6 additional troops. 

Still Time to Apply for GI Bill 

Washington (NNS) - Sailors have until June 30. 1989 to ap- 
ply for the Montgomery G.I. Bill (MGIB) for educational ex- 
penses. Services members who did not originally sign up for 
the bill were given a second chance to take advantage of this 
education benefit which guarantees you S 10.800.00 for 
college. 

By having your monthly pay reduced by 5100 for 12 
months you will receive $300 per month for 36 months when 
you enroll full time in college or graduate school. You can use 
these college funds once you have completed two years of ac- 
tive duty and up to ten years after you leave the service. 

I bis is your last chance to apply to excellent benefits for 
ihc GI Bill. For more information, contact vour educational 
services officer or call (commercial) 202-694-5934 or (au- 
tovon) 224-5934 

Naval War College Offers Non-Resident Courses 
Newproi, R.l. (NNS) - The Naval War College (NWC) will 
offer graduate courses this fall to officers (0-3 and above) and 
senior civilian employees (GS-ll and up) at locations all over 
the country. "Strategy and Policy," "National Security Deci- 
sion Making," and “Joint Maritime Operations" classes are 
scheduled. 

Beginning September 4, 1989, night seminars will be 
ottered in Newport, R.l., Warminster. Pa ; Washington, DC 
White Oak, Md.; Annapolis, Md.; Patuxent River Md Dahl 
gren. Va ; Norfork, Va, Pensacola. Fla ; , New Orleans La 

Corpus (4m.su fexas, San Diego, Calif, San Francisco. Calif" 
and Seattle, Wash. ’ 

Applications will he accepted throught July 1989 For more 
information contact NWC s College of Continuing Educ i on 
commercial HOI) 841-2135 or Autovon 948-21.35 
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Enlisted Detailers To Visit Bay Area 


hn listed detailers will be in Alameda. Moffett , and bay Area 
Inly 1-5 and w ill have in hand the manning control authori- 
ties, personnel requisitions and will be able to make on the 
spot rccnlistmcm assignments/commitments to those who are 
eligible and recommended by their command. The resultant 
transfers will not occur prior to PRD/EAOS unless the parent 
command is agreeable to earlier transfer. 

All ratings except the Ml .1 (Musician) and nuclear NEC’s w ill 
lx- represented. Detailers may represent several ratings and 
w ill be prepared to talk with all members of those ratings. Pri- 
ority will be given to those who will lx* in the assignment win- 
dow However, everyone is encouraged to see their detailer. 

For the MM and DT ratings, the follow ing is the scheduled 
itinerary of your respective detailers: 


DTCM Lancaster July 3 


July 5 


8 30 - 11:30 a m NAS Moffett 
Branch Dental Clinic 

1:30- 4:30 p.m Naval Hospital, 
Oakland 

8:00 - 1 1 : .30 a m. Naval Station 
Treasure Island Dental Clinic 

1:00 - 4:30 p.m. NAS Alameda 
Dental Clinic 


HMCS Herbert July 3 


8:30 - 11:30 a m. NAS 
Moffett Branch Clinic 


1:30 - 4:30 p.m. Naval Hospital, 
Oakland 


July 5 


8:00 - 11:3.0 a m. Naval Hospi- 
tal, Oakland 

1:00 - 2:30 USS Carl Vinson 
(CVN-70) 

3:00 - 4:30 p.m. USS Enterprise 
(CVN-65) 


HMC Pampuro 


July 3 8:00 - 4:30 p.m. Naval Hospital, 
Oakland 


July 5 


8:30 - 11:00 a m. Naval Station 
Treasure Is. Branch Medical 
Clinic 


1:00 - 3 00 p m. NAS Mare Is. 
Branch Medical Clinic 


HMI Collins 


July 3 8:00 - 4:30 p.m. Naval Hospital, 
Oakland 


July 5 8:00 - 4:30 p.m. NAS Alameda 
Branch Medical Clinic 


All enlisted personnel desiring to schedule an appointment 
with their detailer must contact your command career 

counselor. 


AMERICA 


KEEP 




SMILING, 


DELTA DENTAL PLAN ACCEPTED— 
WE DO ALL THE PAPERWORK. 


HILLTOP MALL • RICHMOND 
2442 HILLTOP MALL ROAD 

( 415 ) 223 - 7955/7956 


SUN VALLEY MALL • CONCORD 
242-A SUN VALLEY MALL 


( 415 ) 682 - 1986/1999 


Owned and Operated by 

Edgardo C. Rubio, D.M.D 

A Professional Dental Corporation 


Friday, June 23, 1989 


Direct deposit is the way to go 


NAVY Nl \XS NERVI (1 (NNS) 
WASHINGTON, DC —More and 
more sailors have discovered 
that having their paychecks 
deposited directly into their 
bank accounts saves them time 
and aggravation They don’t 
worry about long lines at banks 
or storing large sums of cash in 
their lockers. 

Direct deposit sends your net 
pay to the financial institution 
of your choice twice a month 
From there, most financial insti- 
tutions will redistribute your 
money' any way you specify. You 
can designate funds to go to any 
combination of savings, check- 
ing or loan accounts. 

Direct deposit sends money 
to your account whether you 
are in port, at sea, ashore, or 
overseas. Your money is availa- 
ble at the start of business on 
payday and will start to earn in- 


terest immediately it deposited 
in an interest hearing account 
Deployed sailors can have the 
security of know ing that their 
families ai home w'ill have 
money coming in no matter 
where there ship is 

The Armed Forces Financial 
Network (sponsored bv DOD) 
has over 1600 automated teller 
machines (ATM) at military 
bases in CONUS and Hawaii that 
members of participating finan- 
cial institutions can use By the 
end of 1989 military bases all 
over the world are scheduled to 
have ATM s that w'ill he linked to 
worldwide networks allowing 
you access to your account. Ob- 
taining cash anyw'hcre in the 
world is as "close” as the 
nearest ATM. 

Modern hanking allows flexi- 
bility and customer con- 
venience while providing 


state-qf-thc art methods of 
managing your financial cor: 
venicncts that are part 0 f 
modern bankipg Give souk 
serious consideration to enroll 
ing in the direct deposit system 
and contact your financial insti-i 
tufion’ for information on ihe 
specific serv ices it provides 
The Navy is looking into 
direct deposit as a way of life for 
everyone in the service \ 
proposal is under consideration 
to make DDS mandatory for all 
sailors stationed ashore in C,0-‘ 
NUS .Additional information or* 
this proposal will be promulgai 
ed at. a later date 

Required or not the Direct* 
Deposit System is a benefit that 
allows for flexibility and con- 
venience no matter where you 
arc stationed. For more infer-'* . 
mation on direct deposit con- 
tact your disbursing officer 

n * 


New health screening procedures announced 


NAVY NEWS SERVICE. (NNS) 
WASHINGTON, DC — The Navy 
will soon change physical ex- 
amination requirements with an 
eye toward improving health 
care for all sailors. Marines and 
their families. 

A study by the Naval Medical 
Command has shown that 
younger sailors have few serious 
medical problems and do not re- 
quire the current schedule of 
routine physical examinations. 
The Navy has revised its exami- 
nation schedule by reducing the 
frequency for those of less risk 
of serious medical problems 
therefore allowing more time 
for medical treatment for serv- 
icemen and their families. 

The revised schedule is as 
follows: 

• 17-24 year old, one exami- 


nation 

• 25-49 years old, every five 
years within 30 days of birth- 
date, beginning at age 25. 

• 50-59 years old, every two 
years w ithin 30 days of birth 

• 60 and older, annually wi- 
thin 30 days of birth date. 


46 and 49. and annually begin- 
ning at age 50. 

• Annual test for occult . 
blood in stool after age 35. 

• Tonometry (glaucoma 
screen ) even two years after age 
40 

Any adverse or abnormal 


Anyone assigned to living findings will be documented in 
duty will continue to receive an- your health record and. if neccs- 
nual physical exams and mem- sary, prompt referral will be in-, T * 
hers involved in special duties itiated 


or circumstances requiring 
more physical exams are subject 
to applicable current directives. 

The health screening process 
includes: 

• Complete physical exam 
and, after age 25. cholesterol 


Potpourri 


NHO from front page 

join RADM Lichtman’s staff at 
Oak Knoll. 

Capt. Strom earned an out- 
standing reputation sLs- a sur- 
geon, leader and proficient 
teacher of Otolaryngology 
(ear/nose/throat or ENT, and 
head and neck surgery) before 
assuming his second-in com- 
mand position at GEOCOM. 


The scheduled visit of the 
Master Chief of the Navy to 
Naval Hospital, Oakland, on 
testing and electrocardiogram June 26 and 27 and all related 
(EKG) functions have been cancelled 

• Blood pressure checks and 

health questionnaire during an- All hands are invited to the 
nual dental exams graduation of interns at Naval 

• Risk factor screening ques- Hospital. Oakland, onjune 30 at 


tionnaire prior to semi-annual 2pm in the Clinical Assembly 

physical readiness test, except 

for Marines Got a story idea or you w ant 


Annual pap smear, pelvic ex- to see your article published in 
animation and annual breast ex- the NorWcster’ Call the region's 
animation for all females PAO at 415-633-5816. Wc'U 

• Screening mammography make you a star! 
for females at ages 35, 40. 43. 




He first reported to NHO in 
1972 as a member of the staff. 
Department of Otolaryngology 
and Maxillofacial Surgery. In 
September 1978 he was named 
Chairman, Department of 
Otolaryngology — Head and 
Neck Surgery. While at Oak 
Knoll. Capt. Strom took pride in 
teaching and directly contribut- 
ed to the development of physi- 
cians who arc now practicing 
and teaching the otolaryngolo- 
gy specialty in naval hospitals 
worldwide. 

The Commanding Officer of 
Naval Hospital, Oakland, is 
responsible for overseeing all 
medical activities associated 
with the thriving nine-story 
medical treatment facility The 
hospital provides care to pa- 
tients from the local community 
and those on a referral basis 
from branch clinics encompas- 
sing a 10,000-squarc mile 
area of northern California and 
Western Nevada. In addition, 
fleet support is satisfied daily as 
the hospital treats crewmembers 
of ships homeported in the San 
Francisco Bay area 


INJURY VICTIMS 


Dedicated To Serving 
Military Personnel 


WE EIGHT FOR YOU! 


Experienced Accident 
Compensation Specialists 

No Fee Unless We Win 



.<3- 


The Law Offices Of 

Richard F. Kelly 



Call for a free phone consultation 

(415) 836-6595 

(415) 365-3338 
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MSC Rcnato D. Bernardino, GEOCOM’s Command Career 
Counselor, is all smiles as he extends for two more years 
in the Navy to complete a 20-year naval career. 


LTJG Haworth awarded NAM 


By LTJG Lee L. Con forth 

Naval Hospital, Oak Harbor 


NAVAL HOSPITAL, OAK II AR 
BOR — Lieutenant Junior Grade 
Richard Haworth, MSC, has 
been awarded the Navy Achieve- 
ment Medal for his work as ( Con- 
tracting Officer Technical 
Representative (COTR)at Navai 
Hospital, Oak Harbor. Haworth 
was cited for his superior ad- 
ministrative skills in bringing 
the Navy ’s first Emergency Med- 
ical Ambulatory Care (F.PMAC) 
contract into full operation. 


Haworth helped the Navy 
save $147,000 by develop- 
ing a comprehensive perfor- 
mance monitoring system, 
ensuring efficient operation of 
the health care services con- 
tract This 81.2 million annual 
contract provides a civilian 
medical staff of about 33 for the 
emergency room and ambulato- 
ry care clinic. The Navy now has 
18 operational EMAC contracts 
nationwide modeled after the 
successful EMAC contract at the 
Naval Hospital, Oak Harbor 
Haworth came to Oak I larhor 


in April 1988. He holds an MBA 
degree from Southwestern lexas 
Stale University and has six 
years prior service as an Air 
force laboratory technician. I le 
lias also held an assistant health 
care administration position at 
the Ellsworth County Kansas 
Veterans Memorial Hospital. 

Haworth now works in the 
Quality Assurance Department 
and is the naval hospital public 
affairs officer 


Problem solver receives MSM 

% 


By LTJG R. L. HAWORTH 

Public Affairs Officer 
Naval Hospital Oak Harbor 


NAVAL HOSPITAL, OAK HAR- 
BOR — Commander Catherine 
Tate, NC, has been awarded the 
Meritorious Service Medal for 
outstanding meritorious service 
while serving as the Nursing Fa- 
cilities Design Coordinator, 
Medical Construction Liaison 
Office, \ Naval Medical Com- 
mand, Southwest Region, San 
Diego, California, from October 
1982 through June 1988 


Tate was instrumental in that 
command’s acquisition and in- 
stallation of an 88 million Phys- 
iological Monitoring/Patient 
Data Management System, 
Nurse Call system, and the relo- 
cation of critical care functions 
without interruption. 

Tate is known for her positive 
approach to problem solving 
and good judgement. She cur- 
rently serves as Head of Inpa- 
tient Nursing at the Naval 
Hospital, Oak Harbor, and re- 
sides in Oak Harbor. 



HMC X' school detailer visits Bremerton 


NAVAL HOSPITAL. BREMER 
TON — Naval Hospital, Bremer- 
ton recently hosted Chief 
Hospital Corpsman D. Tilley, 
the HM “C” School detailer 
responsible for’ filling all of the 
HM “C” schools with qualified 
personnel. 

The visit was an excellent op- 
portunity for the hospital per- 


sonnel to sit down and talk to 
the person who would later be 
approving the package that 
would send them to “C” 
school. 

During Tilley’s visit, he assist- 
ed 31 persons with C’’ school 
requests. Tilley approved 1 1 re- 
quests on he spot, and said 
another seven would be ap- 
proved when submitted 


For 1989 there were 34 "C" 
schools that Hospital Corpsmen 
could attend with a total of 
2.590 seats available The 
majority of these '>chools will 
meet their quotas, hut there is 
still a need for qualified person- 
nel for Basic Laboratory Techni- 
cian (HM-8501) and Pharmacy 
Technician (HM-8482). 



Alaska Airlines salutes the armed forces. With discounts up to 50% off full coach fare for all Army 
Navy Air Force Marine and Coast Guard personnel and their dependents. 

You can save big bucks to every U.S. city Alaska Airlines serves up and down the west coast— in 
California Jhe- Pacific Northwest, Arizona and Alaska.That includes service to all major Los Angeles and 
Bay Area airports. All along the way you'll enjoy the tasty meals and warm, friendly service Alaska Airlines 
is famous for. 

So, next trip or vacation, call your SATOTRAVEL Office or 

Alaska Airlines at 1-800-426-0333. 

For a low cost Alaska Airlines flight that will put you at ease. MILITARY DISCOUNT FARES 

Fare may be capacity controlled, therefore availability may be limited Fare applies to military passengers and their dependents on official leave with rurrant mi | ltJ w, m 
Your SATOTRAVEL Office or Alaska Airlines can tell you about other restrictions that may apply al leave w,th currenl m,l,tar V lD 


Alaska^Airfines 
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Mammography saves lives at Lemoore 


By Diane LaMacchia 

Public Affairs Officer, 
Northwest Region 





X-ray technician MM3 Mardi Es- 
tes demonstrates the range of 
her mammography equipment . 
(Photo by Diane LaMacchia) 


NAVAL HOSPITAL, LEMOORE 
— It only takes five minutes to 
do the whole exam, and it can 
save your life. 

Since mammography became 
available at Naval Hospital, 
Lemoore, in April, more than 
300 women have had their 
breasts screened for cancer 
there Radiologist Commander 
Kevin G. Harvey, MC, United 
States Naval Reserve, diagnosed 
a malignancy in the breast of 
one of those patients and 
referred her for surgery. The 
cancer was removed. 

"Breast cancer is the number 
two killer for females,” Dr. Har- 
vey said. "Mammography gives 
us an extra modality for 
screening. 

Women who used to have to 
wait two or even three months 
to get an appointment at one of 
the larger hospitals are now ex- 
amined within five days. At 


Lemoore, the five days is the 
maximum wait for someone 
who is a high risk patient or 
feels a mass in her breast and is 
referred by her health care 
provider. 

"They all are pretty thankful 
that it's here instead of going up 
to Oakland or Castle Air Force 
Base 90 miles away,” said Hospi- 
tal Corpsman Third Class. Mardi 
Estes, 23. the x-ray technician 
who performs the exams. 

"The exam goes real quick,” 
Estes said. "It's not real hard, 
and it s nice to talk to the ladies. 
They have interesting stories." 

Linda Mcllo, a civilian 
management assistant in Naval 
Hospital Lemoore's quality as- 
surance department, tested out 
the equipment for Dr. Harvey at 
the end of March before the pro- 
gram officially began. 

"At first it was scary," Mello 
said. "The thought of having 
your breasts squeezed and fear 
of pain and what they'd find. 
But once it got going it w'as fine. 
The technician explained every- 




Good car wash, 
anyone? 


(Above photo) Lt. Cmdr. Patricia L. Buss, a plastic sur- 
geon. and Lt. Kim A. Mvnheir, a dietitian, at Naval Hospi- 
tal, Oakland, are overjoyed to count the day’s earnings 
in their effort to help the Navy Relief Society (Below' pho- 
to) Mess Management Specialist Second Alan J. Ramirez 
(right) and Hospital Corpsman Third Dean L. Carman 
both assigned at NHO. promise motorists with a good car 
w ash as indicated by their signs. The fundraisers for Navy 
Relief at NHO have exceeded the S 10,000 goal. Total 
money raised for the week ending June 9 amounted to 
over $ 11 ,000. (Photos by SN Herrington) 



thing and put me at ease." 

Mello had never had a mam- 
mogram before, and at age 38, 
she knew- it was time she did A 
baseline exam, involving four 
views of the brexsts — tw'O on 
each side — is recommended for 
every woman at age 35, earlier 
if risk factors are present. If no 
problem shows up, a mammo- 
gram every two years after that 
should suffice. After age 50. in- 


creasing frequency of the exam 
to once a year is recommended 

Mello was rcliqyed when I)r 
Harve\ f did not find any thing 
abnorrnal in her breasts And 
she found the exam was not 
painful. ’ 

"It was mildly uncomforta- 
ble" Mcllo added. "If you have 
the right person doing it. u 
doesn ; r hurt at all.” 


(Left photo) CDR Harvey studies 
a film of a patient who was 
screened for breast cancer. The 
film shows the patient's bilater- 
al breast implants. According to 
him, mammography is the best 
w'ay to detect cancer in a patient 
with a breast implant because a 
clinical exam may not be able to 
distinguish the implant from an 
abnormality. 


(Right photo) Estes and Mello 
demonstrate a typical mammog- 
raphy examination. The proce- 
dure takes only a few minutes. 
(Photos by Diane LaMacchia) 



Chaplain's Comer 


WHO ARE YOU? 


Chaplain Karla M. Seyb-Stockton 

Naval Hospital, Oakland 


Who are you? Do you know? What are your identifying 
characteristics? How' could you describe yourself to someone 
so they would know for sure w hich one. in a crowd, was you" 
Usually in describing ourselves, we start w ith our looks. Our 
physical bodies are one distinguishing set of characteristics. 
And yet, despite the uniqueness of our bodies, they cannot 
give an accurate description of the total "you.” There is more 
to it than that. 

Each of us is always IN THE PROCESS of becoming w ho 
we are. "Who w'e are" is a conglomeration of all our past ex- 
periences. the attitudes and values we have learned over time, 
and the goals w e have set for ourselves. Our past experiences 
continue to have impact fm us, for good or ill We can never 
change the facts of our past experiences, but we can change 
how they affect us. 

Events have no positive or negative value by themselves, 
they are totally neutral. Whether we understand an event as 
a positive or negative experience- depends on the circum- 
stances and our values or expectations regarding those cir- 
cumstances. 

Do you have experiences from your past that drag you 
down? That prevent you from achieving your fullest poten- 
tial? You can rise above those past experiences, but it takes 
a LOT of hard work. There is no easy way to get there except 
to dive right in. Even though there is no easy wav. there is a 
way, and that w ay can be found if you take the follow ing steps 


I. 


2 . 


3 . 


Admit to yourself that your life is not as you’d like it 
to be, and identify what is holding you back. (I’m not 
talking about future goals here, but present day 
realities!) 

Forgive yourself and others for the failings and faujts - 
that have hurt you in the past. 

Identify your areas of strength These you can put to 
good use. Don’t forget that the power of God is the 
power to change lives.- God is the soup xe of your 
strength. 

-t . Set goals w ith reasonable time-tables for their accom- 
plishment. Enlist the help of someone you trust and 
respect if you don’t know what’s reasonable. 

5. Dedicate your life to making the most of each dav and 
the opportunities it wdll present to you for sen ing 
others, for growing and learning, for being somebody 
special despite your past 




Using these steps, the process of becoming "Who you arc 
will be an exciting and fulfilling journey. Remember; these 
steps do not prevent difficult or distressing things from hap 
pening to you. but they do prevent these things from becom- 
ing disasters. The fact is, these five steps help you turn 
difficulty into opportunity and opportunity into success. 
Then you can answ-er the question "Who are you? 
pride and dignity. You are someone special. 


w 


ith 


. 
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\t Naval Hospital, Bremerton 

lavy nurse feted by 
)cal retired officers group 

i 




\AL HOSPITAL, BREMER- 

r — Camping, spelunking 
Navy nursing! How do 
.sc fit together? 

.Ttey are all "loves" of Lieu- 
Joscphinc Mustelier, 27, 
y nurse assigned to Naval 
ital. Bremerton, who was 
only recognized by the local 
itdOtficerT Association for 
tstanding professional per- 
Tiance in conjunction with 
r Armed Forces Day ccle- 
tion. 


“What sold me on the Navv 

J 

was the atmosphere of every- 
body working together toward 
one purpose. 1 really feel like 
P ve done something at the end 
of the day. . .especially when 
we have children here," 
Vlustelier said, gesturing around 
her at the combined adult/pedi- 
atric ward where she spends 
nine hours a day as staff nurse 
before tackling administrative 
and collateral duties. 

Comparing Navy nursing to 


“What sold me on the Navy was the atmosphere of everybody 
working together toward one purpose. I really feel like I've done 
something at the end of the day." 


the civilian profession, Mustel- 
ier said, "The experience 1 had 
in civilian nursing was working 
in a nursing home as an aid 
while going through nursing 
school I worked five or six 
different hospitals during the 
week 

“It’s a totally different 
world," she continued "No- 
bod v was really responsible, no- 
body was really in charge and 
nobody worked with anybody 
else. The prevailing attitude w'as 
It 's not my job. ” 

On graduation from the 
University of Maryland, the 


Navy was an automatic option 
for the ex-Marinc Corps brat," 
who accepted her commission 
four years ago. 

Unlike their civilian counter- 
parts, Navy nurses do not prac- 
tice primary nursing — being 
responsible for the total care of 
patients. Additionally, civilian 
nurses no longer work odd 
hours These two facts contrib- 
ute significantly to the number 
of nurses leaving naval service 
according to Mustelier. 

"I think it's a shame," she 
said 

Mustelier lists camping and 


spelunking (cave exploration) 
among her hobbies; the latter a 
passion she shares with her hus- 
band Lieutenant Roy Mustelier, 
Assistant Training Officer at 
Commander, Submarine Group 
Nine. 


"But looking a little further 
ahead, I’d like to go to Ports- 
mouth," Mustelier said. "How 
ever with my husband in the 
Navy too, that might be a little 
more difficult than usual. 

"I plan on staying in the 
Navy, and in Navy nursing." 




to a tireless doctor 



Dr. Anton Zikmund secures a bandage to his patient at occupational 
. medical clinic. (Photo by JQ2 Steve Moos) 


‘‘The motivation to do some good in 
this world is what keeps me going.’ ’ 


- 102 Steve Moos 

.sj - 

I fVAL AIR STATION. 
Ml. DA — As w e honor those 
iserve to defend the consti- 
>. . and protect our 

. ^cratiL society, it is ap- 
, * late To spotlight a man 
^ epitomizes excellence in 
an service during its Finest 
sJlis name is Dr Anton Zik- 
1 K a “9-year old-civil serv- 
Occupational medicine 
. 'feian at NAS Alameda’s -. 
Medical Clinic. 

ttustrious career 

Attnund’s military career, • 
ing as a medical corps 
r cr from 1935 to 1955, reads 
*'.r book’ of who’s who of 
j, ]fr> and politital figures. 

his first tour of duty 

* *th Regiment Marines 
banghai, China, the young 
1 officer met "Chesty" 

, one of the most dccorat- 

knnes of WWIJ. “lie had 
j!** 1 ' decorations.*” the fruit 

* Wouldn’t fit on his chest," 
W the doctor "He. was very' 
i if 11 * — I * 1c Marines ideal of a 
W tough guy.” - 

' ^ highlight of his 20 years 
Ttt’vicc, according to Zik- 
, w as|iis position as chief 
*^«cine at Bcthcsda Hospi- 
J Maryland His patients in* 
Political figures, 
Court justices and 
• ! ,c ^cittary of State, Cor* 
,1u|1 During this time he 


met world-renowned South 
Pole explorer Admiral Richard 
Byrd, who promised to name an 
island after the good doctor. 

' ‘ He was quite a feisty guy Ad- 
miral Byrd was trying to get 
public funding for another ex- 
pedition to the South Pole when 
he came down with pneumonia. 
I was treating him at the time," 
explained Zikmund "He told 
me later, as I made this quite 
public, that he had a bad heart 
and that he didn’t want anv- 

i 

body to know this or he 


couldn t get funding to go to the 
South Pole. I kept two sets of 
records; one that didn't men- 
tion his heart at all. so the press 
wouldn’t get this information. 

"His final comments to me 
were that he wouldn't forget my 
kindness, and that he would 
name an island after me ” 

By coincidence, Zikmund 
caught up with his old friend 
Chesty Puller during his tour at 
Bcthcsda. It was an unpleasant 
reunion for both, however. Be- 
cause of his physical degenera- 


tion. Puller was ordered before 
a retiring board Zikmund head- 
ed at Bcthesda. "I was literally 
his hatchet man, ' Zikmund 
said, "and here we were good 
friends. I hated to see him leave 
the Marine Corps. He could 
have been Commandant, he w as 
that famous." 

WWII tableau 

In 1950, during a tour of duty 
at Naval Hospital Oakland, Zik 
mund w r as personal physician to 
Admiral Chester Nimitz who 
had retired and was living in 
Berkely. "We became close 
friends. He invited me to dinner 
on many occasions," Zikmund 
said. 

Zikmund is the recipient of 
five combat stars. During the 
Japanese attack on Pearl Harbor, 
he was aboard the repair ship 
Medusa, which had taken on 
machine gun fire. From there he 
treated casualties on that infa- 
mous day. 

As senior medical officer 
aboard the battleship Mississip- 
pi, Zikmund took pari in the 
battle of Surigao Straits, one of 
the biggest naval engagements 
of WW11 Zikmund buried 29 
men during that battle when the 
Mississippi was struck by 
kamikaze airplanes that plowed 
into the ship, exploding on im- 
pact and killing crewmen on 
deck. 


"During World War II most of 
my tours were in the Orient 1 
saw the war from Pearl Harbor 
until declaration of peace sever- 
al y r ears later. Zikmund said 

Following his retirement from 
the Navy, he entered private 
practice in Oakland, and over 
20 years later returned to work 
for the Navy at Naval Hospital 
Oakland, then at Naval Air Sta- 
tion. Alameda in February 198“ 

Workaholic 

You would think that a man 
approaching 80 years of age 
would want to settle into a cozy 
retirement, hut Zikmund said he 
w ants to "play the role of phy- 
sician he went to school for. 1 
don’t have to work, hut I want 
to." He said he owes his health 
to a life-style that includes play- 
ing golf, never being obese, not 
smoking and handling stress. 
Rolling with the punches— like 
the boxer in the ring that never 
takes one square on the jaw\ he 
said "The motivation to do 
some good in this world is w hat 
keeps me going " 


The NorWester is 
intended for five 

readers— Please 
pass it along. 
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Survey indicates military women 
satisfied with military treatment 


By Evelyn D. Harris 

American Forces 
Information Service 


Most military women arc 
satisfied with the treatment they 
get at military clinics and hospi- 
tals, according to preliminary 
results of the 1989 Active-Duty 
Health Care Survey. 

According to a draft report 
based on the first 4,312 
responses to a mailing of 7,000 
surveys, some 64 percent were 
very satisfied or satisfied with 
their current care overall, 18 
percent were dissatisfied, and 
18 percent were neutral. 

Not a disaster 

The survey, the first the mili- 
tary has conducted on women's 
health care, was done in 
response to a request from the 
Defense Advisory Council on 
Women in the Services by the 
Defense Manpower Data Center 
under the sponsorship of the 
Office of the Assistant Secretary 
of Defense (Health Affairs). 

The survey sample was select- 
ed last September and the sur- 
vey mailed in January 1989. The 
final report will be ready later 
this year. DoD officials expect 
that while there will be some 
differences in the final report, 
the pattern of findings is likely 
to hold. 

Speaking to attendees at the 
spring conference for the 
Defense Advisory Council on 
Women in the Services, then- 
Assistant Secretary of Defense 
(Health Affairs) William E. May- 
er said the survey results 
showed that military' health care 
is not the disaster some critics 
have said it is. For example. May- 
er noted, the survey showed 
that 82 percent of the active 
duty women who were preg- 
nant receive regularly scheduled 
prenatal care. He Compared this 
with figures showing only 66 
percent of civ ilian women 


receive such care. 

I or those few women who do 
not receive full prenatal care 
Mayer explored two possible ex 
planations. Some may have 
"ovcrsolicitous" supervisors 
who don’t allow pregnani 


women to carry out their as- 
signed duties, leading to resent- 
ment from co-workers. At the 
other extreme, some supervi- 
sors may he insensitive, and 
pregnane women, may fear a 
poor fitness report. Either way, 
the women delay admitting 
pregnancy. Mayer asked the 
Defense Equal Opportunity 
Council to design training 
material for supervisors to ad- 
dress these issues. 

Nurse shortage 

Although the survey findings 
were generally positive, Mayer 
repeatedly urged members of 
the DoD medical community 
not to give into an "If it ain't 
broke don’t fix it" mentality. He 
called for more pay, reduced 
workloads and other incentives 
for military doctors and nurses 
as ways to ease the shortage of 
these professionals. Meyer said 
the nurse shortage in particular 
is "serious and getting more so 
throughout the country.” 

Air Force women were slight- 
ly more satisfied with their care 
than women from other serv- 
ices, while Coast Guard women 
were lest satisfied. A DoD offi- 
cial speculated this can be ex- 
plained by the fact that they 
tend to live farther from military 
treatment facilities; only 3 7 per- 
cent live within five miles of a 
military facility, which means 
most Coast Guard women use 
civilian providers. Some 80 per- 
cent of the women responding 
from all services were satisfied 


with the time it took toget to a 
military treatment facility. 

Only 42 percent of active 
duty women believed they were 
getting priority care at obstetrics 
and gynecology clinics. A DoD 
official stated that this situation 


may partially be a problem of 
communication — medical staffs 
may fail to ask patients whether 
they are active duty when they 
call and active duty members 
may fail to assert their right to 
first place in line. Mayer stated 
that the situation is further com- 
plicated by the dramatic in- 
crease in the number of women 
eligible for care without a cor- 
responding increase in health 
care providers and examining 
rooms. 

Noting the increases in the 
percentage of troops who are 
married, the number of females 
in the military and the number 
of dependents and retirees, 
Mayer said. "We’re treating an 
entirely different population 
than our facilities were designed 
to treat." 

Pregnant 

Some 46 percent of active 
duty women are pregnant at 
least once w hile on active duty, 
and 78 perc ent (Coast Guard ex- 
cluded) receive their prenatal 
care at military facilities. 

The poll also asked women if 
they felt they received enough 
privacy in their visits. For ob- 
stetrics/gynecology visits, 76 
percent were satisfied with 
privacy. For other visits, 70 per- 


Give td the 
Navy Relief 


"We’re treating an entirely different population than our fa- 
cilities were designed to treat." William E. Mayer 


Peer ranking is mandatory 


Numerous queries about peer 
ranking have been received by 
the Master Chief Petty Officer of 
the Navy. The question asked 
most often is: "If I am not 
ranked in the upper SO percent, 
should I just quit and go home 
because my chances for ad- 
vancement are destroyed?" 

The answer to that is "no." 

Sailors are not required to 
have straight 4.0s or be in the 
upper SO percent to be selection 
board eligible in many fields. (If 
an individual's career reenlist- 
ment objection group is D or E, 
the answer is probably "yes," 
they do need to he in the upper 
10 percent. But, remember that 
CREO group classifications 
change continually.) 

There arc two reasons for 
peer ranking. First, it puts 
thought back in the evaluation 
system. Second, it allows com- 
manding officers to hold the 
chain of command more ac- 
countable in submitting evalua- 
tions With that in mind, here’s 
an explanation of how the peer 
ranking system works: 

Sustained superior perfor- 


mance is the trend the selection 
board will he looking for. Your 
overall rating (Block 39) should 
he used as only one of many in- 
dicators. 

Rankings are mandatory: 

• Only for members rated 
4.0 Block 39 (E-6 to F.-8). 

• Only for the top half of 
those marked 4.0. 

The summary line (Block 40): 

• Must show all members in 
the same paygmde regardless of 
rating. 

• Must be completed by the 
specific report signer, either the 
commanding officer or delegat- 
ed reporting senior. 

• Must he for the same report 
ending date. 

Commanding officers may 
delegate reporting responsibili- 
ty for reports within the limits 
of the instruction. They can 
resolve problems ranking large- 
numbers of E-6 personnel by 
delegating signature authority 
to department heads (0-4 and 
above). NMPC-3 in Washington, 
DC., can grant exceptions to the 
CO’s reporting responsibility 
for E-7s and E-8s to allow dele- 


gation down to the 0-5 level 
only upon written request. 

Important points to remem- 
ber: 

• Ranking is an indicator of 
an individual’s overall value to 
the Navy'. 

• Selection boards will be 
briefed that the member’s rank- 
ing is an indicator of relative 
standing at that command, for 
the specific period of that 
report. 

• Board points for peer rank- 
ing count only a minimal per- 
centage compared to warfare 
qualifications, off-duty educa- 
tional courses, community in- 
volvement, leadership accom- 
plishments, etc. 

• For advancement to E-" 7 
through E-9, hoards are looking 
for leadership and manage 
merit skills more so than techni- 
cal skills. Also, the overall effect 
a sailor has on the command is 
more important than that in an 
individual department Atten- 
tion should he called to the In- 
dividual’s specialties in the 
write-up. 



cent were satisfied Although 
they don’t consider these 
figures had. DoD officials hope 
to improve them Lack of priva- 
cy is caused partially by an in 
adequate number of examining 
rooms DoD has established a 
Defense Medical f acility Office 
to correct facility problems as 
quickly as appropriated funds 
allow' 

Some 77 percent of the wom- 
en were satisfied with the time 
it took to get results of medical 
tests. 

Some 32 percent of the wom- 
en were satisfied with waiting 
lime for obstetrics/gynecology 
visits, 4 3 percent were satisfied 
with the time for other visits. 
Mayer said that military facilities 


arc automating the >c 
process, which will 
waiting time 
Mayer noted that 
p rove men t s needed -w < 
very expensive and gettj 
gressional approval 
hard in an environment . 

budgets , 

I hate to keep sa v 
military fnedlcal system 
cial, but it is special 
Mayer 

\Xe must -not wait u, 
have a crisis to impro 
care— we must do it n( 
naily. said Mayer, 
care of the special n 
which are special b 
excessive— of the w© 
uniform today." 



Volunteers: heart of the 
Navy Relief Society 


By Mike Campbell 


WASHINGTON (NES). . .A force is at work out there;, 
powerful, committed, elite group, fully armed with states 
the-art equipment, waging a never-ending battle forthebdki 
of causes But it’s not the Navy SEALs, the Green Berets or the | 
Marines were talking about now - it's the Navy Relief Sock 
ty’s volunteer force. I 

Since 1904, when volunteers organized the Navy RelkfjjQ. 
ciety, these special people have been the Lifeblood of an m 
ganization dedicated to the well-being of sailors. Marinesaal 
their families. Today, 3.500 volunteers in 250 Navy Rclltf 
Offices around the world proudly continue a tradition o( 
service to those in need. 

"I like the expression, 'Volunteers work for free bui they 
don’t work for nothing." said retired VADM Edward P Trawta. * 
president of the Navy Relief Society "We really believe that I 
if we bring quality people into our office, let them watch that, 
office operate for a day, or half a day. that they w ill become ! 
infected with the satisfaction that people get from being ahl 
to say, ‘1 really made a difference in someone’s life todaftil ! 
helped someone.’ When they do that once or twice the » be- 
come very involved. That's why we have 3,500 volunteers i u; 
there who are infected with the goodness of hclp&r 
someone." 

Who are Navy Relief volunteers? First and foremost vuha 
teers are people who care. "Volunteers are family mcrabc 
of military people - spouses, retirees, spouses of retirees, sam 
Judy Kinney, budget counselor service coordinator at Nib 
headquarters in Arlington. Va. "The volunteers in the ficitl 
are very close to the military In other words, they're pcopk 
just like us." 

But many active duty people also find the time to serve * 
Nav y Relief volunteers. The Navy currently has 156 ships with 
NRS offices, all manned by active duty members dedicaird 
to helping their shipmates in times of need 

"Voluntecrism at its best,” said the admiral. ‘-'As soon asac 
counting procedures permit. I’d like to see even Navy ship 
have 3 Navy Relief representative and a checkbook so ihaiit 
they have a problem when xhey 're at sea or deployed, a volun- 
teer is there to write out a check and solve the individual* 
problem." 

Besides disbursing assistance loans and grants to.militar' 
members and their families to meet the gamut of emergency 
needs, volunteers provide the full spectrum of Navy Rdk 
sen ices. Volunteers are receptionists, interviewers, budget 
counselors and public relations specialists. They nufl** r 
thrift shops, make layettes (seahags for infants), and trun 
other volunteers. A paid staff of 250 employees most u 
whom are former NRS volunteers, lend support and expo 
tise to the worldwide volunteer force. 

"We view our volunteers just as if they’re paid Ntaif ^ 
Travers. "The volunteers arc the decision makers. I hcv 


the authority and the responsibility They can sav 
low needs help-, give him a grant of a couple hundi 
right now'.’ On their authority that check is written 


That 


think there are many programs where volunteers are 
mersed in the production of the activity 

Deanna Alice is a new ly accredited lic l ld rcprtscflta& u ” 
contributed nearly 3,000 hours as an NRS volunteer 
becoming executiv e director of the Japan NRS Auxdur v ^ 
based at Society headquarters, Alice is looking *°rw ‘ ^ 

traveling around the w'orld teaching volunteers thi 
Navy Relief policy and administration - ^ 

"Often when we think of volunteers, wc think <’* 
who arc giving to others, which is great and that s f )>Ml ^ ^ 
said Alice "But what people gain in and for them*? . 
much more than they ever give. What you persona > IP 
the satisfaction, the knowledge and the relationship ‘ ‘ 


pie is just a great feeling Almost everyone m tnis* 
been a volunteer at one lime or another \X hat d»i' 
themselves was much more than they ever gave 
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Update your official personnel folder 


I NAVAL hospital. OAk- 
, INP calif - Evprv civ il ser- 
in- employe has an official 
• L-tsonnel folder (OPF) on file in 
Lifsenidng personnel office. 
The OPF contains your applica- 
nt, for employment. SF-P1; 
„ oD ic$ of even notification of 
'-foersonncl action. SF-506; 
hrilth and life insurance intor- 


mation; documentation of train- 
ing of 8 hours or more; letters of 
commendation and other 
documents related to your 
employment. These documents 
give legal force and effect to 
your personnel transactions and 
establish your rights and 
benefits. The folder “travels" 


with you throughout your en- 
tire federal career. Ii is impor- 
tant that all of the information 
in your OPF is up to date and ac- 
curate. You have the right to 
review you OPF and should ar- 
range with your servicing 
civilian personnel office to do 
so periodically. 


• ' 




VTe want your questions! We’ll provide you the answers!! 

If vou have questions in areas such as policies, procedures, benefits, or just want information re- 
gyding Federal Employee rights, here’s an avenue to follow. Just complete the form and send it in — 
mention Sydney Santos/What’s the Answer, Civilian Personnel Office, Naval Hospital, Oakland, Calif. 
9462‘ , -5000. Mis. Santos will provide the answer by individually contacting you or through the NOR- 
WESTER. (Editor’s Note: The NORWESTER reserves the right to edit comments for journalistic style. All 
contributions become the property of the newspaper. “What’s the Answer?" submissions will be se- 
lected at random for publication based on their timeliness of topics and geographic focus.) 

Question (PLEASE PRINT CLEARLY): 


Name /title: 

Work Center: _ 
Street Address: 


Command: 
City: 


St 


Zip: 


Families given top priority in 1990s 


ri Family support programs 
must be a top priority in the 
I99us and beyond in spite of 
cutbacks in the defense budget. 
That was the conclusion made 
by ADM Leon A. Edney, Vice 
Chief of Naval Operations, 
following the Navy Family Sup- 
port Conference held last fall in 
rrfolk 

Top military and government 
leaders met with more than 
• 1, 200 delegates from Navy and 
Marine Corps units around the 
vorld to discuss family issues. It 
was agreed that the military can- 
i. not afford to ignore the needs of 
die families of service men and 
women 

r The conference’s theme was 
, 'Goals and strategies for the 
.• C3r 2000.” Topics were acF- 
,r tssed by delegates whose 
' included military and 
ivilian physicians, lawyers, 
cial workers and counselors, 
mily. service workers and 




ounselors, family servic 
J °rkers and ombudsmen. 2 
, fell as senior enlisted personn< 
rid senior officers, 
iome of the important topic 
\ Sfcssed were: 

,j *lhld card and education 
a re and opportunities fc 
handicapped children 

* housing 

* eonsumer education 

’ financial responsibility 
’ ethics and values 
' ] kmily 'violence 
^tturalc welfare and recrci 
firm programs • 

^'•P'tuse employment 
fi ,r aging parents 
^Ith care 
‘remeru 
-JRle sailors 
^ >rce recommendations an 
^elusions coming from th 
i, 'Icrericc 

i carc - Convert vacar 
J*^ in Ks to temporary chfl 
' Ccn ters, raise the pay c 

!u Carc Wof l <crs . cstablis 
_ '°ur day care centers ovei 
. ' an<J expand the famil 
Preprogram. 

violence. A mor 
J > stated family advocac 
* ,Jt 'ion is needed to de; 
' lhc Problem of child an 


spouse abuse. A blueprint for a 
model program to prevent child 
abuse w-as presented, focusing 
on using the services of com- 
munity health nurses, home 
visitors, good prenatal educa- 
tion and respite care. 

Aging parents. The need for 
service personnel to care for ag- 
ing parents is likely to have a 
high impact on military reten- 
tion in the 1990s. 

Financial responsibility. A 
rising number of bankruptcies 
among Navy and Marine Corps 
personnel has been documen- 
ted A renewed commitment is 
needed to send senior petty of- 
ficers to financial management 
training, so they can counsel 
others in their commands. 

Housing. Housing should be 
made available on the basis of 
need rather than seniority. Par- 
ticularly in areas in which the 
cost of housing is high, base 


housing now assigned to senior 
officers and senior enlisted per- 
sonnel might better be assigned 
to junior enlisted people. 

The Navy is already taking 
steps to ease the housing crunch 
for junior enlisteds. NavOp 
007/89 permits E-l to E-3 per- 
sonnel to be assigned housing 
on the same basis as senior per- 
sonnel. It also allows com- 
mands to tailor the housing 
policy to meet local needs. Op- 
Navlnst 11101. 13H will be 
amended to reflect the change. 

It will take some time for 
Navy leadership to study the 
hundreds of recommendations 
coming out of the conference 
and make final decisions on 
what actions need to be taken. 
However, the importance of 
families to the Navy and Marine 
Corps was affirmed. 


Protect the ocean 


Navy personnel aboard ships 
create about three ounces of 
plastic trasn per person per uay. 
That's equivalent to three plastic 
throw-away bowls, which might 
not sound like much. But on an 
aircraft carrier w-ith a popula- 
tion of 6,000 people, it adds up 
to 1,200 pounds of plastics that 
must be disposed of daily. 

That comes to approximately 
five tons per clay for the entire 
Navy — tons of plastic trash that 
until recently was thrown over- 
board into the world s oceans. 

As of the first of the year, 
however, plastic trash can no 
longer be discarded at sea. The 
Maritime Plastic Pollution 
Prevention Act of 1987, an inter- 
national maritime treaty effec- 
tive worldwide, covers preven- 
tion of ocean pollution 

Provisions of the act include 
the following discharge restric- 
tions — including plastics and 
other trash — in the open sea: 

• No plastics may be dis- 
charged. 

• Dunnage and packing 
materials may not be dis- 
charged with 25 nautical 
miles of shore. 


• No unpulped food waste, 
trash, or miscellaneous 
solid waste within three 
nautical miles of shore. 

Special restrictions may apply 
to other areas. 

Emphasizing the Navy’s con- 
cern, Sec-Nav William L. Ball III 
said in AINav 138/88 that the 
Navy intends to comply with all 
environmental laws. The Navy 
has a five year extension on the 
ban, starting from Dec. 31, 
1988. 

This means that sailors at sea 
and in support facilities will see 
changes in the handling of trash 
at sea as well as changes in 
materials being sent to ships. 

Initial changes, aimed at 
reducing the amount of plastic 
that goes aboard ship, include: 

• Using paper rather than 
plastic cups and hags. 

• Removing plastic wrap- 
ping or packing from some 
items and leaving it ashore. 

• Substituting other mater- 
ials, as practical, where 
plastic has normally been 
used. 

• Storing plastic trash on 


Thrift Savings Plan Questions and 
Answers 

NAVAL HOSPITAL, OAKLAND, Calif — Participants fre- 
quently ask questions about their Thrift Savings Plan (I SP) 
accounts and Individual Retirement Accounts (IRAs). 
Although the Federal Retirement Thrift Investment Board 
(Board) cannot provide authoritative tax advice to in- 
dividuals, you may find these answers helpful If you have ad- 
ditional questions, please consult your tax advisor, state tax 
ing authority, or local Internal Revenue Service (IRS) office 

Q: While I am a Federal Employee can I contribute to both 
my TSP account and my IRA? 

A; Yes. Even though you are participating in the Thrift Sav- 
ings Plan, you are still eligible to contribute to your IRA. 
The following IRS rules apply to IRA contributions: 

• Anyone with wage can contribute up to S 2,000 per year 
to an IRA and defer taxes on the earnings. 

• Contributions to an IRA are fully deductible from in- 
come for Federal tax purposes only if: 

- Neither you nor your spouse is covered by a retire- 
ment plan; or 

- Your adjusted gross income is $25,000 or less per year 
on a single return or $40,000 or less on a joint return 
If your adjusted gross income is between $25,000 and 
$35,000 on an individual return, or between $40,000 
and $50,000 on a joint return, you may still qualify 
for a partial deduction. 

The Civil Serv ice Retirement System (CSRS), the Federal 
Employees’ Retirement System (FERS), and equivalent 
Government retirement plans are considered to be retire- 
ment plans for purposes of IRA eligibility. Thus, par- 
ticipants in the Thrift Savings Plan must abide by the 
following rules for Federal employees: 

• A Federal employee w'hose compensation is less than 
the applicable limits referred to above may contribute 
up to $2,000 per year to an IRA and may also take the 
IRA deduction. 

• A Federal employee whose compensation exceeds the 
applicable limits may still contribute up to $2,000 per 
vear to an IRA. but may not take the IRA deduction. 
Your IRA provider can give you additional information 

about the way IRA rules may apply to your situation. 

Q: Can I use my gross income after my TSP contributions to 
determine if I am eligible to deduct my IRA contributions? 

A: This question should be referred to your tax advisor. The 
Board’s informal reading of the Federal tax code is that 
you can use your adjusted gross income (w hich will not 
include the amounts you contributed to your TSP ac- 
count) to determine if your income is at or below the ap- 
plicable limits to qualify for an IRA deduction. 

Q: Does the $7,627 limit on contributions in 1989 affect mv 
IRA? 

A: No. The $7,627 limitation on tax -deferred employee con- 
tributions to the Thrift Savings Plan does not affect the 
amount of money you can contribute to your IRA. The 
$7,627 limit applies only to tax-deferred employee con- 
tributions to 401(K) and similar plans. 

Q: Can I transfer my IRA to my TSP account? 

A: No. Contributions to TSP accounts can be made only 
through payroll deductions. The law does not allow 
transfers of funds to the Plan from an IRA or other source. 

Q: If I leave Government service, can I transfer my TSP ac- 
count to my IRA? 

A: Yes. Transfers to IRAs from the Plan are not subject to the 
annual limits on IRA contributions. In addition, you do 
not pay taxes on the money you transfer to your IRA un- 
til it is withdrawn. (If you w ithdraw you TSP account 
balance and then decide to roll it over into an IRA w ithin 
60 days of receiving it, you w ill be able to avoid paying 
taxes and a possible early withdraw! penalty.) 

Q: Can I transfer any of my TSP contributions to the IRA of 
my spouse? 

A: No You cannot transfer the money in your TSP account 
to the IRA of your spouse. Your TSP account is in your 
name; transferring it to your spouse’s account would 
transfer ownership as well as tax liability and is not per- 
mitted. However, upon your death your spouse may be 
able to deposit a lump sum payment from your TSP ac- 
count to his or her account . V>u may wish to consult with 
a tax advisor or appropriate taxing authority for guidance 
on this issue. 


board until the ship returns a demonstration study aboard 
to port 

Long term efforts will 
involve: 

• Changing procurement 
specifications, especially 
for packaging. 

• Development of a thermal 
plastic processor to com- 
pact plastic and reduce it to 
a more manageable size for 
storage aboard ship 

The Navy has already started 


ate implementation. By next f 
the test results should be in a 
the fleet will start seeing spcci 
alternatives taking effect. 

A special compactor has be 
installed aboard USS O Hann 
(DD 987) for operational cv ah 
lion Within two years a spec 
solid waste pulper will 
evaluated tor shipboard use. 
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Classified 



FOR LEASE 

SPECTACULAR sunny 3 
bedroom/2-bath/den char- 
mer, 2 fireplaces, spiral 
staircase, secluded land- 
scaped yard with brick gar- 
den patio. Sits on hill in 
quiet Oak Knoll neighbor- 
hood. Available August 1. 
S 1,400 per month lease. 

Call Lisa at 

(415) 430-1717 


Laboratory 

SMITH KLINE 
BIO-SCIENCE 
LABORATORIES 

The nation's largest clinical labora- 
tory has immediate openings for 

* Medical Technologists 
Evening & Night Shifts 

* Medical Laboratory Technicians 
Evening & Night Shifts 

We offer a comprehensive benefit 
package including shift differential. 
Please send resume to or apply at 

SMITH KLINE BIO-SCIENCE 

LABORATORIES 

1737 Airport W'ay S. Suite 200 
Seattle. W'A 98134 
(206) 623-8100 
Equal Opportunity Employer 

C9933 


PHYSICAL THERAPY 

St Francis Medical Center, a lull service acute 
care regional Medical Center is recruiting tor 
the following outstanding opportunities: 
CUNICAL SPEOAUSTRequires 3+ years ol ex- 
perience. Supervising skills preferred 
PHYSICAL THERAPKTS-F ull-time or per diem 
opportunities. New and foreign graduates are 
welcome to apply. 

These positions require a current Calif. License 
or board eligibility. Our service areas include: 
Industrial medicine. Out-patient Programs, 
Acute Orthopedic/Neurological Disorder. Geri- 
atric Program/Skills Nursing Center. Flexible 
and evening hours are available we provide full 
benefits package and very competitive salar- 
ies coupled with opportunities for career growth 
and continuing education. For immeditate con- 
sideration. please call our Physical Therapy 
Department at (213) 603-6061 or send resume 
to Phil Rocha. Employment Manager 



St. Francis Medical Center 

Our Mission is Life 
3630 E Imperial Hwy 
Lynwood. Calif 90262 C10036 


Siskiyou Courtly — 

PSYCHIATRIST 

wanted for the Siskiyou County Mil Svcs.. a rural, northern CA commty. Mil 
pryin. Duties incl. outpt I medication eval and monitoring, din. cousul. with 
staff, sonic consul, to commniy. agencies, and psychiatric eval No inpt work 
and noon-call duties. Posn is for 2 or 3 days/wk . with opptys. foprvt. prac 
in a commty. with 2 acute hosps. Siskiyou Co. is the land of clean air. pure 
water, affordable housing, skiing, fishing, hunting, and unparalleled beauty. 
Please contact Gary DcSalvatorc, Director, (916) 842-8190. c?994 


GEORGIA: Emergency Medicine positions available, both full-time and part- 
time in the charming and historic southern pan of the state. Locations present- 
ly available are Columbus (second largest city in Georgia), Coirdclc, Cuth- 
bcri, and Ncwnan. Primary care training along with ED experience will 
qualify you to join our group of dedicated physicians committed to quality 
patient care. Enjoy much growth potential with one of the fastest growing 
groups in the industry! 

Contact: Kathy Hurly, Coastal Emergency Services, Inc, 

I960 Century Place, Suite 340, Atlanta, GA 30345 

(404) 325-1645. (800) 333-3637. C9970 


CRITICAL CARE OPPORTUNITIES 

Santa Barbara, CA 

This 465-hcd sophisticated, full-service, teaching hospital currently has sever- 
al openings in our new Critical Care Wing for experienced ICU, CCU and 
NICU Nurses. Wc offer competitive salaries, flexible scheduling options and 
we’ve just released our 1989 Nursing compensation package which provides 
an 80-hour bonus plan paid every two weeks. 

For more information on our challenging opportunities, call (612) 339-4246 
or send resumes to Cynthia Foreman at 614 East Grant Street. Minneapolis, 
mn 554o t C9989 


FAMILY PRACTITIONERS 

needed to expand full family practice branch offices. Im- 
mediate openings in Lompoc and Santa Maria, California 
Excellent opportunity for BC/BF. family practitioners. 
Competitivestarting salary and full benefit package. Send 
CV to: Barbara Volk, Santa Barbara Medical Foundation 
Clinic, P.6. Box 1200, Santa Barbara, CA 93102. FOFcioos3 


Georgia 

Department of Corrections 

Correctional Health Care Opportunities 
Physicians 

Physician's Assistants 
Nurses 

Competitive Salaries and Benefits 

Contact: Mr. Mike Spradlin, Health Services 
2 Martin Luther King, Jr., Dr.. East Tower - Room 85a 
Atlanta. GA 30334 
(404) 656-4601 


PHYSICIANS 


I At KSON 
( )M R 



• Owr 400 Opportunities 

• Variety of Practice Styles & Locations Available 


All Fees Paid by Clients 

• Guaranteed incomes 

• Interview E xpense s Paid 

With offices in Atlanta, Dallas. Denver, Philadelphia, Phoenix and SL Louis. 

ttUCUOUCOra 400MMtarCMtofTi 

Marta, teergia 30346 TOLL FREE 1 -<800^644-1 967 c»b 



With the California Department of 
Corrections. Requirements: 

• LVN license or a corps man 
with proof of admission to 
LVN exam., and 1 year of 
experience. 

• High school diploma or GED 

• U.S. Citizenship 

• 2 1 years of age. No age 

maximum 

• Excellent physical 
condition 

• Normal hearing and vision 

• No felony convictions or 
illicit drug usage 


(800) 727-4-JOB 


APPLY 

TODAYI 



Radiology 

I1EMET 

VALLEY 

MEDICAL 

CENTER 

Progressive 
346 bed acule 
care facility has 
Immediale 
openings for: 

nADIOLOGY 

TECH- 

NOLOGISTS 

• Full-limo, 

days. 

• Full-time, 

eves. 


Excellent salary 
and benefits 
packaqo, afford- 
able housing. 
Please send io- 
sume or contact 
Personnel Depl. 

al (714) 925- 
6305 COLLECT, 


Hemet 

VALLEY 
MEDICAL 
CENTER 
1117 E. 
Devonshire 
Ave. 

Hemet, CA 
92343 


Equal Opportunity 
Employer 



PHYSICAL THERAPIST 
FULLTIME 

Tho Molkm Plcluro A Televi- 
sion Mospitoi hns an ImmeOI- 
otn need for n full limn Physi- 
cal therapist here nl out 
acute core- SNF, and reiire 
menf fncHitv Please send rq 
Some or apply between 0AM 

spm at: 

23388 Mulholland Drive 
J*- Woodland Hills, CA 91361 
(818) 715-1056 

PHYSICAL THERAPIST 

' PAR! IIMC 

Our tos Anneles Outpatient 
Clinic has an Immodlnta 7A hr 
per week. Mon./Wed/Frl open 
Inq Applications ore beinq ac- 
cepted between 8:30AM spm 
at: 


335 N. La Brea 
Los Angeles, CA 90036 
Or call (213) 938 2251 
Ask lor Dr. Somach 

Candidates must bo licensed 
or eligible for CA registration. 
Wo provide a competitive sa- 
lary and benefits package 


Motion 
Picture and 
Television 
Hospital 



Equal Oppty employer M/r 



Friday, Junw 2 3 w 



NURSING 

RN s LVN’s 

Join our spccialtv ore rrunagp-- 
team challenging hi tech hon*3 
cases Shifts/visits available 
mediately in all areas of San j 

salarv reflective of experience r_^J 
participaxrln Mercy's style of JT 
MERCY HOME CARE SERVicrf 
4204. Jutland Drive Ste f I 

• < San Picgo, CA 921 P 

• ATTN Eat Messina 
(619) 483-4600 
<3 Division Of 

Catholic Healthcare West 

EOE F98t> 

★ REFINANCE ★ 
CASH OUT TO 90% 

9 5% fixed rate ASSL'MABLE 
Vcrcrms and in-service only To 90% 
of value Break loose cash and pocket 
the difference between your current 
home loan(s) and its value, even if 
you’ve used your GI loan before, con- 
solidate ALL your hills into this great 
new VA loan and make the payments 
tax deducible 

Call 

(415) 769-6271 



• 


FAMILY PRACTITIONERS 
ORTHOPEDIC SURGEONS 

You have a unique opportunity to join a multi-specialty private medical p^. 
lice located in San Jose, California. The Orthopedic: Surgery and Family Pr2 
ticc Dcpts. arc a rapidly growing part of the group Salar) with b^St 
provisions, fringe benefit package, and early eligibility for member hiu:)* 
the corporation arc waiting for you. Accept the challenge Become 
our competitive, growing organization Experience the good life won<J| 
ful restaurants, beautiful scenery, great weather, cultural facilities, easy ifJJ 
to San Fracisco, Monterey Peninsula, and the Sicfra ncyada. 




* iiyjikiAii uitujg, ^jii jum; iyicuiuj vjroup lr,£, 
45 South 17th Strccj. San Jose, CA 95112 

(408) 282-7757. ’ C KxJ 


NURSLING - • 

CHALLENGING NEW NURSING b 
SPECIALTY FOR RNs : * 

SAN FRANCISCO DEPARTMENT OF PUBLIC HEALTH 
FORENSIC-JAIL HEALTH SERVICES EXPERIENCE- 
ITtUE NURSING AUTONOMY 

EXCELLENT BENEFITS INCLUDE: 

* Prime rctiremnt 

* Full medical coverage with choice of plans 

* 10 hour shifts available 

* No routine shift rotation 

WORK SITES IN: 

SAN FRANCISCO 553-9546 or 553-9497 

and 

SAN BRUNO 266-9305 or 266-9315 

FULL-TIME, PARTTIME. ON-CALL 

ALL SHIFTS. » 


COOKS/SUPERVISING COOKS 


CORRECTIONAL FACILITY 

The California Correctional Institution, Tehachapi, tern for cooks and super- 
vising cooks or an as needed basis throughout the year. 

Our needs are IMMEDIATE. 

Minimum qualifications for Supervisors. Two yean of experience performing 
duties of a Cook II (Correction a] Facility or a Cook IL 

OR 

One year of experience in a supervisory capacity assisting with the prepantioa, 
cooking A serving of meals for at lean 250 persons a meal, and equivalent B 
completion of the eighth grade. 

These positions are open to women and men. 

Applications will be accepted on a continuous basis. If you are separating fro* 
the military during the upcoming year, and qualify to fEQ any of the abtve 
positions, send completed state application form #678, (include your discharge 
dale on form), available at state offices to: 

C. C. 1. 

PERSONNEL OFFICE 
P.O. BOX 1031, TEHACHAPI, CA 93561 
You will be notified when to apply for the next available exam. OCI encour- 
ages women and minorities to apply . A A/EOE cy?» 








REGISTERED NURSES j 
LIC. VOCATIONAL NURSES 

Al St. Luke’s Hospital, our goal is to enhance the efficient deliv- 
ery of quality care to our patients through the on going develop- 
ment of our nursing team. We invite you to consider the follow- 
ing areas of practice and our unique collaborative protession-ii 
environment: 

* Endoscopy 

* Psychiatry 

* SurgeryTACl) 

* Med/Surg Ortho 

* Oncology/NDS 

* Critical Care/Emergency Care 

Some of these positions require specific experience and a CA Ike*# 
but new grads. RNs and LVNs are encouraged to apply for our cun®* 
openings as well as our upcoming Critical Care programs (Jure « 
and Med/Surg (June ’89). The endoscopy position is a full time. 
weekends position, requiring 1 year os gastroenterology' expen®** 
We accept resumes on a continuing basis. 

To apply, please send your resume lo: Nurse Recruiter, Human 
sources. 3555 Army Sl, San Francisco, CA 941 10. EOE 


* Maternity 

* Pediatrics 
* LDR 

•SNF 







The Hospital 
ot Choice 
South ol Market. 














NOR WESTER, Oakland, Calif 


r.._A 93 19ft9 
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OPTITIAN 

manage optical shop in bust 
ththalimc practice Responsi- 
c tor proHciI>ilii> and proto- 
service to pa tie no, Must 
\c initiative and l»c able to 
lf k well w ith people. Salary 
us profit participation 

Kid resume to. ’ 

personnel Director 

newmann eye 

INSTITUTE 


801 N. Slone St 
Deland. FL 32720 


C99K$ 


PHYSICLVNS and 
FAMILY NURSE 
PRACTITIONERS 

lediatc openings to Join MDs 
fNPs in expanding rural and 
inanity health centers located in 
iron and Davis areas. Liadcr- 
s kills and quality care arc c&scn- 
[' Supervisory experience is a 
Spanish speaking helpful but 
required. Salary commensurate 
i experience, excellent fringe 
3ks. Call for information or ap- 
aions (209) 948-5410 or send 
10. 

James T. Parker 
Medical Director 

AWHC 

P.O. Box 779 
Stockton, CA 95201 

00090 




a CAL THERAPY' 


P.T.A.s 

R.P.T.s 


Full/Part Time 

Pfcd Ortho (to age 21) acute care 
hing facility offers an excellent 
cm, and hen cits Comp 
No DRG or other rcimbursc- 
^orno. New grads considered 
forward resume to Rehab Ncr- 
Pcpi 

SHRINERS 

HOSPITAL 

FOR CRIPPLED CHILDREN 
LOS ANGELES 
3160 Geneva Street 
'.os Angeles. CA 90020 
1-3) 388-3151 EOE/M/F/H 

C9958 


ICAL PROFESSIONALS 

9m Medical Center, a 128 bed 
care non profit hospital, located 
u.es north of Sacramento, CA, has 
'oil owing positions available for 
femia Licensed professionals: 

frN, IV THERAPIST 

-ESPDUTORY 

THERAPISTS 

PHARMACIST 

TJNICAL LAB 

TECHNOLOGIST 

leat salary and benefits 
* cafl or send resume to: 


emont medical center 

*70 Plum** Street 
Yah* City, CA 95991 * 

1*71 2220, Ext 71 U 
EOE cm 


' ★ RNs ★ 

•*CjI Center of La Mirada often 
Sol lowing -career opportunities- 
l|-h U * CCU * MED/SURG 

* Labor & delivery 
.D.OVERY room * NURSERY 

* NICU <r PEDIATRICS 
>ftcr a choicq,of pay program 
8'Mupio 127 75 per hour) and 
htivcs designed to meet a vari- 
>f lifestyles. We accept, resumes 
• continuing basis For further m- 
Wdoo contact- 

Oman Resources Depart ment 

tt)ICAL CENTER OF 
LA MIRADA 

14900 E Imperial Highway 
La Mirada, CA 90638 
J) 911-2251 ext. 204 EOE M/f 
C 10035 


NLFRSING (DIRECTOR OF) 

Hogue Community College uiviics spplica- 
lions for a full-time nursing dircc- 
tor/insiruaor sunmg Aug 1989. This 
leadership position in our recently ap- 
proved Associate Degree in Nursing Pro- 
gram will provide coordination, dlrccuon, 
instruction & accreditation reporting in 
cooperation with iIk Nursing Program 
faculty and the dcanh A Master's Degree 
in Nursing & a tool of 5 years' nursing exp 
including 2 years of instruction or ad-, 
ministration in a nursing program is re- 
quited. Salary range is J24,87-t-l36,857 
for a 9- month contract ('«8-'89 schedule), 
dep 1 upon qualifications & exp. Applica- 
tion materials must be postmarked by July 
10, '89. For position description & appli- 
cation form, phone or write Personnel, 
Rogue Community College, 3345 Red- 
wood Hwy. Grants Pass. OR 97527 (503) 
-C’9-5541, ext 201 AA/EquaJ opportuni- 
ty employer. C10001 



ULTRA SONOGRAPHF.R 


Immediate opening for a lull lime 
I'lrra Sonognpher RDMS registered 
ARRT preferred Our Radiology and 
Ultra Sound Dept, is active and pro 
grrssivc We offer competitive salary 
and benefits 
Contact Personnel Dept 
WALLA WALLA GENERAL HOSPITAL 
P.O. BOX 1398 
WALLA WALLA, WA 99362 
(509) 525-0480 

C98I0 


Classified 


Medical 

NUCLEAR MEDICINE 
TECHNOLOGIST 

Stanford University Hospital has an immediate op- 
pen ing for an ARRT and/or CNMT certified in- 
dividual u ho would enjoy the challenge of 
working in a sutc-of- the- an medical center and 
teaching institution. One year's experience 
preferred but not required \bu‘l! cnioy an attrac- 
tive university setting and a generous compensa- 
tion package plus excellent benefits including 
educational assistance and on going mining pro- 
grams For immediate consideration please call 
Nora Gurevich, Chief Technologist at (4 15) 723* 
6881 or send your tesume to C Anderson, Employ- 
ment & Recruitment Dept.. Stanford Univrraity 
Hospital, 300 Pasteur Drive, Room I1G003. Son- 
ford, CA 94305-5179. EOE Cl 0000 


NURSE 


vv 


Raynier 

PREFERRED NURSE PROVIDER 

Nurses Working for Nurses • Highest Rates in The Area 
Locally Owned and Managed— C all or send resume to 
842 Southwest 21st, Portland, OR 92705 
(503)796-0701 or 1-800-343-9163 
We welcome resumes on a continuing basis' C9965 



Fort Slcilacoom — 

GENERAL PSYCHIATRIST 

(BE/RC and with WA state lie.) 

Sal. to $85,741. Western State Hosp. isa fully accrcd. (JCAHO)andccn. (HCFA) 
hosp. The hosp. is associated with the Univ. of WA Med School with clin 
faculty appt possible Loc on Puget Sound the area offers boating of all sorts, 
fishing, camping, hiking and nearby skiing Additional attractions include 
symphony, theater, and professional sports. The Seattlc-Tacoma area enjoys 
cool summers and temperate winters; housing costs arc easonablc and the 
state is without an income tax. Excel, bnfts., incldg, hospiialization/mcd ins., 
retirement , vac estimated equivalences 24%. plus optional deferred income 
plan. 

Send CV to 

Director, Professional Services, 

Western State Hospital, Fort Slcilacoom. WA 98494, 

(206) 756-2349. EOE C9998 


RESTAURANT |/ 

FAST FOOO 
MANAGEMENT 
OPPORTUNITY 
These ore openings lor 
MANAGEMENT 
TRAINEES at: 

BEEF tOWl 
RESTAURANTS 
RIGHT NONA 

No experience necessary: only a 
dure to succeed in the exciting and 
rewarding food service Industry. 

Well train you. 

Welpayyou 

vs+Wie you learn! 

Those who complete the training 
program wiB be rewarded by an ex- 
ceptional benefits package . The future 
is whatever you make it vrith this ex- 
panding fast food restaurant chain 
with working locations available in 
many LA arid Orange Coenty areas. 
MANAGERS 
S2S,000/yr Ct more 
Orfl: 

(213)774-1609 
9 A.M. -SP.M. 

Leave you name and address to 
receive more information or write 

20435 Tlman Ave. 

' Carson, CA 90746 

Beef 
.. Bowl* 

Equal, Oppty. Employtr M/F 

0619 



PHYSICAL THERAPY 
DIRECTOR 

Experience ihc challenge ol MM< ! 
Progressive and innovative 50-bed hosp* 
tial has a Depanmem Manager position 
lor a licensed Physical Therapist seek- 
ing professional growth, responsibility, 
compensation and excellent hcnclits 
Case load involves orthopedies, gcri 
atrics, general rehabilitation, arthritis, 
stroke, burn & wound care, plus neuro- 
logical system. 

Take this opportunity to join a leading 
community hospital in the beautiful 
mountains o Western North Carolina 
For consideration said vour resume to 

Persond Manager 

Murphy Medical Cemer 

2002 U S Hwy 64 Fast 
Murphy. NC 28906 

EOE C99M 



PHYSICAL THERAPISTS 

We Value Your Military Expertise! 

Full-time and part-time positions available for experienced 
re-entry or new graduate PT Excellent growih potential in 
an expanding service offered at our 101 acute-bed facility 
located in central California just minutes from the Sierra 
Mountains and the San Francisco Bav 


Lodi Memorial Hospital offers the following: 

* Competitive salary commensurate with education and experience. 

* Full benefits package. 

* Paid continuing Education 

For more information about this position please contact 

Lodi Memorial Hospital 

Mr Chris Kovach, Director of Personnel. Dept MPA 
975 S. Fairmont Ave. 

Lodi, CA 95241 

209-334-3411 ext 562 CI002" 


NURSING 

OR Nurses & Techs 
DAYS! ... NO WEEKENDS! 

Enjoy working in a beautiful, friendly and highly 
professional environment. Excellent compensa- 
tion and benefit package. 

Seneno Surgery Center is a free-standing ambula- 
tory surgery center located in the beautiful San 
Francisco Bay area. We are now accepting appfi- 
cations for F/T & per diem OR Nurses and Techs 
& P/T Instrument Techs Expenenced only. Oper- 
ating room staff should be skilled in Or- 
tho/GYN/Plastics/Eye Applications available or 
send resume. 

Persone! 

Sereno Surgery Center 

14601 So. Bascom Ave. 

Los Gatos. CA 95032 
(408) 358-2727 

We accept resumes on a continuous basis. 

C10Q59 


CAN YOU AFFORD TO MISS THIS 
OPPORTUNITY? 

ORTHOPEDIC SURGEON/SPINE 
SURGEON POSITIONS 

Join an established Orthopedic Surgeon specializing in back surgery in an 
active private practice. 

Salary guamec, malpractice, paid vacation and continuing medical educa- 
tion time and partnership available after first year. 

.Live, work and play near a Central California Coastal community that has 
experienced over 10% growth in last eight years, yet maintains a natural, 
unhurried beauty with a full range of rccrcationaql activities. 

For more information on this exciting opportunity, call or sent Curriculum 
Vitae to: 

SEND INQUIRIES & CURRICULUM VITAE TO 

DAR & ASSOCIATES 

250 N. Robertson Bl.. Suite 405 
Beverly Hills, CA 90211 1(800) 922-7PHY 


(213) 277-7331 


C9971 


You don't have to maintain a practice 
in order to maintain your standards. 

For over 28 years, FHP, the prepaid managed health care company, has provided physicians with the right 
environment for maintaining their high medical standards. All without the headaches of private practice. 

□ Professional latitude, plus a strong voice in assuring overall quality health care. 

□ Well respected physicians in every field — only one applicant in ten is accepted. 

□ CME encouraged, with time off, tuition subsidies and in-service programs. 

□ State-of-the-art equipment. □ Diverse specialties on-staff □ A financially stable organization. 

□ Opportunities in Sourthern Califirnia, Utah, Arizona, New Mexico and Guam. 

If you're a physician who won't sacrifice your standards, get the full FHP story. Call FHP at (800) 446-2255 (u s ) 
or (800) 336-2255 (within California) or sent your CV to FHP Professional Staffing, Dept. 42, 9900 Talbert Avenue 
Fountain Vally, CA 92708, or complete and return the coupon below today. Equal Opportunity Employer 

FHP Professional Staffing, Dept. 42, 9900 Talbert Avenue, Fountain Valiev, CA 92708 

Please send mor information on medical practice opportunities at HIP 


Name (Please Print) 

Specialty 

Address 


City, State, Zip 

Telephone Number 


Earliest Date Available 


I m interested in practice opportuni- 
ties in. 

□ Southern California 

□ Arizona 

IJ New Mexico 

□ Utah 

□ Guam 

00016 


» • 



NORWESTER, Oakland, Calif. 
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Many airlines offer discount fares for military 
personnel. But USAir and Piedmont give military 
dependents equal treatment. 

On USAir and Piedmont, 
your dependents get the same dis- 
count you do — 50% off the regu- 






lar coach fare. And there are virtually no restrictions*. 

Our military fares are good on every USAir, 
Piedmont or Allegheny Commuter flight, every day, 
to any US. destination. 

Better still, your dependents fly l/ 2 fare whether 
they’re traveling with you or not. 

So next time you’re taking off on civilian ma- 
neuvers, contact your base leisure travel office. 
Or call USAir toll-free at 1 (800) 428-4322. Or 
Piedmont toll-free at 1 (800) 251-5720. 

And fly the airline that gives special 
treatment to the people most special to you. 


w 


H 


Subsidiaries of USAir Grvup, Inc. 


*■ j>p- 


& \ 








"jg/* 




‘You must present your green active -duty military I.D., or yourdependent I.D. marked "active." Discount das not apply to official military crave). Military fine searing raw be limited due wcapaarv 




^ Say No to Drugs! 

'All dope can do * * or Y ° u is * <il * you. ..the long, hard way. And 
kill the people you love right along with you." 

— Billie Holiday, blues singer 



Photo essay 

Lemoore physiologist trains aviators 
on water survival. See centerfold. 


The Voice of the Naval Medical Command, Northwest Region 



Rousing welcome greeted Usurup 


PNG's top surgeon visits Seattle clinic 



Papua New Guinea's Suigeon General, LTCOL Jethro Usurup is 
Sut\Vc«i> 5 \ Vrft to right) LCDR Joe Smith. GfMl jim Kunkler-*nd 
GAPT Tom Henn for a souvenir photo during his visit to Naval 
Medical Clinic , Seattle. 


By YN2 Paul Green 

NAVMF.DCLINIC Seattle 

Naval Medical Clinic, Seattle. Wash. 

NAVAL MEDICAL CLINIC, 
SEATTLE, WASH. — Lieutenant 
Colonel Pasinganlogo “Jethro” 
Usurup. Director of Health Ser- 
vices (Surgeon General) for 
Papua New Guinea toured Naval 
Medical Clinic (NAMEDCL), 
Seattle, on July 16. His visit was 
one of several visits to military 
treatment facilities throughout 
the United states. 

Papua New Guinea is an in- 
dependent state located be- 
tween Indonesia and the Solo- 
mon Islands, northeast of Aus- 
tralia. Its size is comparable to 
that of Oregon and Idaho com- 
bined, with a population of ap- 
proximately 3-5 million. The 
state is comprised of several 
thousand separate communi- 
ties, many of which still engage 
in tribal-warfare. There are over 
700 recognized languages 
among its inhabitants. 

The military in Papua New 
Guinea, including their equiva- 


former hospital corpsman 
now an ensign in MSC 


Bv SA Laura L. Martin. 

_ , 'OFWESTER Staff writer 

branch medical clinic. 

MARE IS — ‘'Starting from the 
1 "ttorri again. I'm not sure what 
expect,” said former Hospital 
'>rpsman 1st class, Manuel E. 
'aguiJL who w as recently com- 
nnsMoned as an ensign in the 
1 Medical Service Corps at a 
ceremony in the Mare Island 
Medical Clinic where he work- 


c< * as a pharmacy technician. 

ENS Naguii joined the -Navy in , 
May 1980. from his home in the 


*®flippmcs. 

Being from a small country 
l ted always w anted to observt 
different cultures of a large 
*©timry like the United States,' 
Naguii. “however, durinj 
ine years in the Navy. I'vt 
s tationed only in Okinawa 
and California.” 

N'agujfs promotion it 
^officers rank was his fourfi 




Pi to receive a commis- 
*le first applied in 1985 
''tat toned in Okinawa at 


clodding of bis Pharmacy 
'J'ter who saw his potential in 
lln ‘ 5lrat ' vc work. He has ap- 
• every year since then. He 
^ commissioned through the 
' rvi cc Procurement Program 
was one of only 37 chosen 
■j (h, s y Car 

u 1 been easy, it 's a very 
Petitive program.” Naguit 
B lust goes to show that 


persistency does pay.” 

Many qualities led to ENS 
Naguit’s commissioning includ- 
ing a B A degree in Marketing 
from a Philippine university. In 
addition, he is only 4 credits 
away from earning his master's 
degree from the University of 
Oklahoma and plans to finish 
within a year. Before his com- 
missioning he passed the chief s 
test and w’as the LPO for the 


Pharmacy. He also spent 8 
months as LPO of the com- 
mand, which is normally a 
chief s billet. 

This job gave ENS Naguii the 
greatest challenge of his enlisted 
career, acting as Command Car- 
eer Counselor and Watchbill 
Coordinator, among other du- 
ties. His admirable performance 
See CORPSMAN on page 3 



ENS Naguit is all smiles while LT Bates and his wife pin his new 
shouldcrboards. (Photo by SN Mark Herrington) 


lent of the army, navy, and air 
force, has a complement of over 
4.000 members employing 13 
military medical doctors. 

Usurup was escorted by Com- 
mander Bud Lew is, NAVMEDCL 
Seattle Commanding Officer: 
Captain Thomas Henn, Director 
of Medical Services and Oc- 
cupational Medicine Depart- 
ment Head: Commander Jim 
Kunkler. Family Practice 
Department Head: and Lieute- 
nant Commander Joe Smith, Ex- 
ecutive Officer. The tour con- 
sisted of various medical and ad- 


ministrative functions. 

Usurup said he was impressed 
with the efficiency and high 
technology he has observed 
throughout United States mili- 
tary treatment facilities. His in- 
terests in ambulatory care, as 
well as occupational medicine, 
were well served during his tour 
of the clinic. 

Usurup had been observing 
operations at Madigan Army 
Medical Center in Tacoma, 
Wash., prior to his visit to Naval 
Medical Clinic, Seattle. 


FMA luncheon discusses 
future issues and impact 


By Andree Marechal- 
Workman 

NORWESTER Staffwriter 


NAVAL MEDICAL, NORTH 
WEST REGION — The future 
and its impact on the federal 
work force was the theme of 
Phyllis A. Witherspoon’s pre- 
sentation at the Federal Mana- 
gers Association’s (FMA) lun- 
cheon on June 20th. 

"In San Francisco, especially 
in the medical commands, the 
future is here and now,” she 
said. “We are having trouble fill- 
ing jobs, and if we don't plan to- 
day, we wont have the situation 
in hand tomorrow.' ‘ 

Mrs. Witherspoon, who is 
Director of the Office of Civilian 
Personnel Management (OCPM) 
for the Northwest Region, over- 
sees and trains all civilian and 
military personnel affairs. She 
also implements and enforces 
the Secretary of the Navy's civil 
service and equal employment 
opportunity policies and regu- 
lations. 

Witherspoon cited lack of 
education in advanced tech- 
nology, math and computation 
as one specter of federal 
management; inability to com- 
pete with civilian salaries as 
another. 

What arc some of the solu- 
tions she proposes? 

• Know your areas of work, 
and know who is out there to fill 
them. 

• Reach out to the schools at 
the elementary school level. 
This is where training begins. 

• Know your own culture. 
Know the medical community 
and its culture, for example. 

• Listen to people and know 
what is coming (For instance, 
what does the future hold for 
Outstanding Performance 
Awards). 



• Lf you want to see changes, 
use your chain of command to 
reach Congress. Power rests 
within the secretariats, and an 
FMA chapter is a good place to 
start if you want to communi 
cate with the Assistant Secretary 
of the Navy for Personnel. 

• The Navy is the third largest 
federal employer in the Bav 
Area. Our size carries (To im- 
prove the pay system, for 
example). 

• All government agencies are 
hurt badly by not having com- 
petent replacements for retiring 
personnel. Now, some agencies 
have direct hire for clericals 
through GS7. At Oak Knoll, 
direct hire for clericals is 
through GS4 and for secretarial 
through GS6. Use that system 

• Offer the right job to the right 
person. 

• Do some creative thinking 
about what it will take to retain 
good people. But know that the 
budget will not increase, and 
start juggling finances and per- 
sonnel in your department. 

Among the other topics of in- 
terest discussed by Witherspoon 
were: 

• Congress is pushing OCPM 
lor corrective measures. OCPM 
is studying pay bonuses, straight 
cost of living pay and straight 
increases. 

• Salary discrepancy between 
medical personnel in VA and 
Navy hospitals. 
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Cythology Technician 

HM NEC reestablished 


COMNAVMEDCOM, WASH- 
INGTON. D.C. — The Cytology 
Technician (HM-8505) has been 
reestablished, and the next class 
will convene on August 14 at 
Brooke Medical Center, San An- 
tonio, Texas. The school is 52 
weeks long. 

Interested corpsmen must 
meet the following prerequisites 
to get a seat in the class: 

(1) Must include minimum of 
20 semester hours or 30 quarter 
hours of Biology; this may in- 
clude courses in general 
Biology, Bacteriology, Par- 
asitology, Physiology, Anatomy 
Histology, Emryology, Zoology, 
or Genetics. 


(2) Must include eight 
semester hours or 12 quarter 
hours of Chemistry. 

(3) Biology and Chemistry re- 
quirements must be met prior to 
admission to the program. 

(4) College transcripts must 
be submitted with request for 
school. 

(5) Academic prerequisites are 
for entry to training program 
only and may not qualify grad- 
uates for rcgistration/certifica- 
tion. 

(6) Must be physically quali- 
fied for transfer I AW art. 15-57 
of the Manual of the Medical 
Department and Chapter 7.01 of 
the Enlisted Transfer Manual. 
Members requiring medical at- 
tention, including pregnancy, 


...a hospital where people are proud to be! 

Admiral flies flag at Oak Knoll 


By JOl Dan Guiam, USN 

NORWESTER Editor 


NAVAL MEDICAL COM 
MAND, NORTHWEST REGION 
— “Naval Hospital, Oakland, 
has come a long way in such a 
short time under Captain Gordy 
Strom.” Rear Admiral David M. 
l.ichtman was addressing staff 
and visitors as he became the 
24 th Commanding Officer of 
Naval Hospital, Oakland, 
recently amid a colorful pagean- 
try that included a display of the 
fifty state-flags. 

“Thank you for making my 
job easier,’’ Lichtman said, “tak- 
ing command of a hospital 
where people are proud to be.” 

“I believe in top quality 
medicine and Navy Medicine is 
top quality," the Admiral con- 
tinued. “I wouldn’t be here if I 
didn't.” 

liking the helm of Naval Hos- 
pital, Oakland, is the most re- 
cent addition to Admiral Licht- 
man's commands. He is the 
Commander of the San Fran- 
cisco Medical Command and 
Naval Medical Command, 
Northwest Region. Earlier last 
month, he assumed command 
of the Naval Medical Clinics 
Command, San Francisco. 

Auspicious event 

Admiral Lichtman’s assump- 
tion of the hospital command is 
part of the Navy-wide reorgan- 
ization of the Medical Depart- 
ment that would place flag rank 
officers in the four naval 
teaching hospitals in the coun- 
try. The plan, as recommended 
by the Blue Ribbon Panel, 
would also bring line Navy com- 
manders into the Navy medical 
chain of command. The goals 
are to make Navy medicine 
more responsive to its health 
care beneficiaries and also to 
assist recruiting and retain 
qualified medical personnel. 

“Bringing a flag rank to a 
command for the first time- 
marks the change with full 
weight of the Navy’s top leader- 
ship,’' said Rear Admiral John W. 
Bitoff, who was the quest 
speaker for the occasion. Bitoff 
is the Commander, Naval Base, 
San Francisco and Combat 
Logistics One. 

“Today’s ceremony is also an 
auspicious one. It is auspicious 
for the career of two Navy of- 
ficers as well for the command . 
itself,” Bitoff said. 


“Commanders are managers. 
And management style strikes 
me as the most significant 
aspect of Captain Gordy Strom’s 
career . . . This 263-bed hospital 
deserves our respect,” Admiral 
Bitoff added. “It is equally 
significant to Admiral Licht-’ 
man’s success. It certainly 
portends a bright future for 
Naval Hospital, Oakland.” ' 

Accomplishments 

During CAPT Strom’s tenure 
hospital staff, working closely 
with Northwest Region staff, ac- 
complished the following: 

• Procured an intensive care 
and regular long term nursing 
contract. 

• Procured an emergency room 
contract to prevent 
downgrading of Emergency 
Room (ER) services. This 
resulted in a long-term contract 
and supplied the most qualified 
ER physicians to help train Navy 
doctors in emergency medicine. 

• Aggressively pursued a re- 
source sharing contract with 
physicians in the Primary Acute 
Care Clinic. This supported the 
internal medicine and surgery 
residency programs and provid- 
ed increased patient access to 
the hospital. 

• Directed the procurement 
and installation of a statc-of-the 
art cardiac catheterization lab 
and radiology equipment. This 
restored pride and training pro- 
grams while reducing CHAM- 
PUS cost. 

• Held highly Bay Area Na- 
tional Disaster Medical System 
Drill. 

• Made Naval Hospital, Oak- 
land, the first military facility 
caring for animals to achieve ac- 
ceptance from the American 
Association for Accreditation of 
Laboratory Animal Care. 

• Used drilling reservists in 
their specialty to develop a 
reservist same-day surgery pro- 
gram. This provided an enor- 
mous cost-savings for the 
hospital and increased the pa- 
tient How. 

• Helped plan ihe San Fran- 
cisco Medical Command the 
new joint-military command 
that will revolutionize Bay Area 
military medicine. 

• Develop of a strategy for us- 
ing the hospital ship USNS MER- 
CY as a trauma platform. 

In his farewell remarks, Cap- 
See A DM IRA L FLAG page 6 


shall not be transferred to 

school. 

(7) Obligated service as re- 
quired by chapter 7, ENLTRANS- 
MAN. 

Qualified HM’s desiring train- 
ing should submit NAVPERS 
1306/7 to COMNAVMIL PER- 
SCOM Washington D.C. attn: 
NMPC-407C. 

Required enclosures to 
applications: 

(1) Copy of performance 
evaluations for past 3 years 
(must include at least one 
evaluation prepared by appli- 
cant’s current command). 

(2) Copy of service record 
pages 3, 4, 5, and 9. 

(3) Copy of non-judicial 
punishment, court martial ac- 
tion, or civil court action 
resulting in the past three years. 

(4) Must have normal color vi- 
sion. Submit results of falant. 

(5) The CO’s endorsement 
must address the applicant’s 
technical or professional com- 
petence, demonstrated or po- 
tential leadership ability, general 
attitudes and motivation and 
potential to perform duties after 
the intended training. It is the 
parent command’s responsibili- 
ty to ensure that the required 
enclosures arc included with 
each request. 

The point of contact at 
NMPC-407C is HMC Tilley, who 
can be reached at (AV) 224-4547 
or (COM) 202-694-4547. 

The point of contact for 
course information is A. Mar- 
tin, who can be contacted at 
(AV) 294-1821 or (COM) 
202 - 653-1821 


Friday, July 


Foundation Health Corp unve| 
new claims processing systems 


Sacramento, CA — Founda- 
tion Health Corporation an- 
nounced it has gone ’ live’ ’ with 
a new managed care claims pro- 
cessing system, developed in . 
coordination with Electronic 
Data Systems Corporation 
(EDS). 

A team of more than 100 
Foundation and EDS techni- 
cians spent thousands of hours 
developing the system, which 
has been installed to resolve a 
backlog of medical claims from 
Foundation’s Department of 
Defense (DoD) health care 
contract. 

« 

“This is a major success for 
Foundation ” said Stuart Platt, 
President of Foundation’s Gov- 
ernment Division. “Our num- 
ber one priority has been to ex- 
pedite claims payments to our 
providers. With the claims pro- 
cessing system in place, we’re 
heading towards the point 
where we’ll be able to focus 
more on managed care, which is 
what we do best.” 


ed over 30 days, with the g, 
processing an average of g) 
to 35.000 claims jeach wc* 

Quality care 

In April, an auditing ti 
formed intense acceptanc 
ing of the system, and & 
.recommendation to prrZ*' 
with claims operations t< 
DoD Foundation also 
tinues to operate areas 
government program 
Digital Equipment Coir^it 
(DEC) system. 


processing 

Weekly processing for the 
government contract has sur- 
passed weekly claims receipts of 
approximately 15,000. The 
company expects to soon re- 
solve the backlog of claims ag- 


Under a DoD-spons 
managed care contract, FoiW^ 
tion Health Corporation i#J 
prime contractor for the Qflj| 
PUS Reform initiative (flj 
CHAMPUS, or Civilian 
and Medical Program of 
Uniformed Serv ices, is the I 
government’s suppleme** 
health care in military m 
facilities. The CRI is des _ 
maintain quality of care 
CHAMPUS users while conn- 
ing government costs. EDS 
world leader in providing 
puter services to the publi 
private sectors. Headq 
in Dallas, Texas, the core 
has customers in 50 states?.. 
25 countries worldwide EL l 
employs more than 1250pcfel 
in Sacramento. 

. 




NEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 


NAVCARE Walk-In clinics are a new approach to providing military beneficiaries access to primary 
health care. NAVCARE Oakland will be open 365 days each year — from 0700 to 2000 weekdays and 
from 0700 to 1600 weekends and holidays 

No appointment is necessary and there is no cost to patients for treatment and medication. 

All military beneficiaries, including family members, entitled to care at military treatment facilities and 
enrolled in the DEERS are eligible for care. Basic laboratory and X-ray services are provided on site 
Licensed and credentialed physicians and staff provide medical care. 


•NAVCARE Oakland is located at 
8450 Edes Avenue 
Oakland. CA 94621 


Infoline: (415)632-7286 

Other Calls: (415)632-5514 

NAVCARE MAMMOGRAPHY 
INFORMATION: (415) 632-7521 



Critically III or seriously Injured patients should go to • hospital emergency room. 

Services we provided by PHP Healthcare Corporation. Alexandria. Virginia, under contract to the US. Navy. 
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Doctors against drugs at Oak Knoll honored 


\ faii^oer gets his blood pressure checked by an attentive corpsman 
at the clinic. (Photo by J02 Tami Begasse) 

Moffett branch clinic 
sponsors health fair 


BRANCH medical clinic. 

MOFFETT FIELD— The Branch 
Medical Clinic in Moffett Field 
Lponsored a Health Fair on May 
29 from 10 a m. to 2 p.m. Over 
■ 200 personnel including active 
Jun retirees, dependents, and 
!- civilian employees took advan- 
tage of this event. 

Personnel from the Branch 
jMcdical Clinic were assisted by 
volunteers from the Army 
Reserve. Navy Reserve, Dental 
tic. Red Cross, NAS Recrea- 
Services. American Lung 
iation. and Blue Cross/ 
l3iuc Shield. 



Attendees were screened for 
cholesterol level, body fat, 
blood pressure, skin cancer, 
hearing, vision and glaucoma. 

Each attendee, after receiving 
the various screens, was given 
the opportunity to discuss their 
test results with a physician. In 
addition, there were films and 
information on nutrition, smok- 
ing cessation, family advocacy, 
seat belt use, AIDS and back 
care. A blood donor drive was 
conducted by the tri-service 
blood bank out of Fort Ord in 
conjunction with the Health 
Fair and 26 units of blood w'ere 
collected. 


NAVAL HOSPITAL, OAK- 
LAND, CALIF. — The American 
Federation of Police (AFP) 
recently honored Captains 
Roger Espiritu and Ben Ho. both 
of Naval Hospital Oakland, with 
Awards of Merit for their signifi- 
cant contributions in addressing 
the issue of drug and alcohol 
abuse in the country 

The two officers along with 
Espiritu ’s wife, Elvie, who also 
received the award, were each 
given a medal in “what has 
become an international war 
that threatens the very heart of 
America, the youth.” 

The National Association of 
Chiefs of Police (NACOP), close- 
ly aligned with the AFP, created 
the Award of Merit, a prestigious 
honor which is presented to 
people who have been active in 
educating adults at the high 
school level regarding the 
dangers of drug and alcohol 
abuse. 

“Captains Ho and Espiritu 
have been strong proponents of 
the Senior Overnighters for an 
Alcohol- Free Graduation,” said 
Lieutenant Commander Michael 
Dickerson, the national police 
surgeon for AFP, and also head 
emergency services at Naval 
Hospital, Oakland. 

“This project identifies the 
obvious need to encourage our 



LCDR Dickerson congratulates CAPT Ho while CAPT 
Espiritu looks on. 


Bremerton dental clinic's PRT improved 
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CDR Kris Kirkland 


NAVAL DENTAL CLINIC, 
LREMERTON, WASH. — The 
ong cold winter took its toll on 
, ihe physical fitness of the Navy 
Cental Clinic, Bremerton’s 


personnel — but the recent 
Wrftm spell rejuvenated Some of 
eir cold muscles. 

The clinic as a whole improv- 
tts annual average from 226 
» .230 according to Com- 

mander Kris Kirkland, the 
linic s PRT coordinator. 

.“Many did much better than 
ibey thought the)' could do,’ ’ he 
‘ although once again I 
some great boasting by 


our young staffmembers about 
maxxing push-ups and sit-ups, 
and how fleet were the new feet 
which had just arrived. 

“As usual there was a lot of 
talk from our junior members - 
but only Dentalman Agosa 
made it into the 280 club,’ ’ CDR 
Kirkland continued. “Our 
women turned in excellent per- 
formances. Dental Technician 
Third Class White exceeded her 
expectations with a 13:15 run 
and 234 points for an outstan- 
ding score. Dental Technician 
Third Class Anderson casually 
whipped out 100 sit-ups to 
place second for the women 
with 213 points. Dentalman Hill 
also had fast feet as her 13:30 
beat several of the guys.” 






INJURY VICTIMS 

Dedicated To Serving 
Military Personnel 

WE FIGHT FOR YOU! 


Experienced Accident 
Compensation Specialists 

No Fee Unless We Win 








The Law Offices Of 

# # 

Richard F. Kelly 

Call for a free phone consultation 

( 415 ) 836-6595 
( 415 ) 365-3338 


This year’s “270” club in- 
cludes CDR Kirkland (292), DN 
Agosa (284), Lieutenant Osmak 
(280) and Dentalman Parker 
(272). Others who scored an 
outstanding (and a day off) 
were: Dentalman Bias (267), 
Captain Fleming (239) and DT3 
White (234). 

The maximum score one can 
get in the PRT is 300 points. 
Commander Rimer and DN 
Agosa have been working out 
hard this spring and both im- 
proved their runs by 30 seconds 
to 11:23 and 10:24 respectively. 

Congratulations are in order 
for the following personnel 
with the most improved fitness 
scores: DN Hill ( + 18), Dental 
Technician second class 
Wypasek (+17), Dentalman 


high school seniors to celebrate 
without incurring alcohol 
associated injuries. 

“The concept is simple: put- 
ting it into practice is not!” Dick- 
erson continued. The program is 
also critically important in that it 
shows impressionable youth that 
intoxication is not required to 
have a good time for other events 
as well . This is certainly in keep- 
ing with the AFP goal of estab- 
lishing responsible behavior 
toward alcohol in general.” 

Espiritu is the Head of the 
primary care clinic and depart- 
ment head of emergency care 
services at Oak Knoll. Ho is the 
chief of opthalmology at the 
hospital. 

In addition. Ho has also 
distinguished himself as a 
community-involved physician 
according to Dickerson. The eye 
doctor is a reserve police officer 
and rescue helicopter pilot who 
deals first hand with the 
traumatic outcome frequently 
caused by substance abuse. “He 
has devoted a considerable 
amount of time to youth educa- 
tion as well ” Dickerson said. 

“The AFP and NACOP see the 
problem of drug and alcohol 


abuse in the United States as a 
war,” said Dickerson. “Both 
Captain Ho and Captain Espiritu 
are recognized as champions in 
this fight. They are truly 
outstanding role models for our 
youth, both civilian and 
military.” 

Stout and Williams 
lauded as 
top performers 

NAVY DENTAL CLINIC, BRE- 
MERTON, WASH — Dental 
Technician Third Class Amy 
Stout was named the Junior 
Sailor of the Quarter for Naval 
Dental Clinic, Bremerton. Petty 
Officer Stout’s effort in the 
command mandated HIV re- 
cord screening earned her 
praise from the command and 
branch clinic. 

Yeoman second class ‘‘Wil- 
lie’ ’ Williams was selected as the 
command’s Senior Sailor of the 
Quarter for his efforts at 
reorganizing and updating 
! material in the administration 
department of the clinic 


Rile>' (+15), 
( + 10 ) 


and DN Agosa 


CORPSMAN 

from front page 

led to the Navy Achievement 
Medal in July 1988. In March 89, 
he was named the Sailor of the 
Year for Marc Island Branch 
Clinic and the San Francisco 
Medical Clinics Command. 
Other awards include two Good 
Conduct Medals and an Over- 
seas Service Medal. 

“It hasn't hit me yet,” said 
Naguit of his commissioning, 
“I’m just concentrating on 
finishing OIS (Officer Introduc- 
tion School) I’m ready to make 
the change now from enlisted to 
officer, to do different things 
and accept more challenges.” 
Following OIS training, ENS 
Naguit will be stationed in 
Orlando, Florida. 

“I’m excited about going to 
Orlando, it'll be great to see 
another part of the country, I 
am a little nervous about all the 
responsibility, but hopefully, my 
past experience will help.” 


AMERICA 


KEEP 


I Rubio 

DENTAL CARE 


SMILING. 

DELTA DENTAL PLAN ACCEPTED— 
WE DO ALL THE PAPERWORK. 


HILLTOP MALL • RICHMOND 
2442 HILLTOP MALL ROAD 

( 415 ) 223 - 7955/7956 

SUN VALLEY MALL • CONCORD 
242-A SUN VALLEY MALL 

( 415 ) 682 - 1986/1999 

Owned and Operated by 

Edgardo C. Rubio, D.M.D 

A Professional Dental Corporation 
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'Adopt-a-school' 


Oak Knoll/Skyline partnership 
has promising future 


By Andree MarechaJ- 
Workman 

NORWESTER Staffwriicr 


NAVA I. MEDICAL COM- 
MAND, NORTHWEST REGION 
— When (wo of the finest 
educational institutions in the 
Bay Area join hands in a partner- 
ship, the results are spectacular. 

Skyline High School cele- 
brated not only the graduation 
of its senior class this June, but 
also the success of an associa- 
tion that began many months 
ago — Naval Medical Command, 
Northwest Region’s “Adopt a 
School" program, otherwise 
known as the Oak Knoll/Sky- 
line/Partnership Program. 

Rear Admiral David M. 
Lichtman, Commander, Naval 
Medical Command, Northwest 
Region (GEOCOM) was the 
guest of honor at the high 
school’s graduation ceremony 
whose theme was “Nothing 
Succeeds Like Success.” 


treadmill, EMG & physical 
therapy and nuclear medicine 
imaging were the subjects 
demonstrated first-hand during 
the student tours this year. 

Graduating senior Kaymaria 
Daskarolis highly recommends 
the partnership program to the 
junior class. She found the one 
demonstration she attended at 
the blood testing laboratory- 
stimulating, but it was the lec- 
ture series that appealed to her 
the most. She attended all but 
one, and particularly remem- 
bers the last lecture on the brain 
and nervous system conducted 
by Lieutenant Commander 
Brian Kelley, MC, of the 
neurology department. 


Commitment 


“I know that Rear Admiral 
Robert Toney will be especially 
proud to hear about the fine 
relationship that Oak Knoll has 
developed with Skyline High 
School," said Lichtman in his 
address. 

“It was Admiral Toney who 
reminded me, when I reported 
here in January 1988, that the 
Navy had a moral commitment 
to work closely with the local 
community.” 

Toney grew up in Oakland. 
He was Commander, San Fran- 
cisco Naval Base, when the idea 
of a partnership between Sky- 
line and the Naval Medical Com- 
mand came into focus. 

For about seven months an 
idea germinated, and in 
November 1983 a beautiful rela- 
tionship began. 

“Lieutenant Junior Grade 
Don McKeag and I had our in- 
itial meeting with Admiral 
Lichtman, James Welsh (Sky- 
line’s principal) and John Scud- 
der (science teacher and pro- 
gram coordinator for the high 
school) in April 1988,” recalled 
Lieutenant Clarence Thomas, 
MSC. Thomas is the head of 
materials management depart- 
ment and coordinator of the 
partnership at GEOCOM. 

“The school’s administration 
and the Admiral identified hard 
science as their main objective, 
and we spent the summer doing 
planning. Weldon Miles, Oak 
Knoll’s head of equal employ- 
ment opportunity, was also in- 
volved in the beginning. 


“They brought this machine 
with sensors and they hooked it 
to the head of a boy,” she recall- 
ed. “Every time we went over, 
we could see his eyes blink, and 
there would be different waves 
on the paper.” 

The machine was an elec- 
troencephalogram (EEG) which 
measures brain waves. Daskaro- 
lis thought it was great to see 
how all the brain waves and 
muscles made everything work 
together.” 

“1 had learned all this in my 
physiology classes last year, but 
the lecture and demonstration 
made me understand better 
w hat I had learned,” she added. 

According to Thomas, after 
the organizational phase was 
completed, implementation was 
turned over to the Hospital adr 
ministration under the direction 
of its Commanding Officer. 
Captain C. Gordon Strom. The 
program actually started in 
November 1988. 


Successful 


Meaningful Way 


So far the partnership is a 
series . ^afternoon lectures by 


medica rofessionals combin- 
ed with weekly class visits to 
laboratories and departments at 
Naval Hospital, Oakland, 
(NHO), where students see con- 
cepts come alive. 

Among the class demonstra- 
tions were electrophoresis, 
chromatography and spec- 
troscopy under the stewardship 
of Mrs. Betty Vnderson, head of 
the immunochemistry section, 
Naval Hospital, Oakland. 

Biochemistry, the drug 
screening laboratory', EKG and 


Captain Kenneth Sims, MC, 
head of the laboratory depart- 
ment and director of ancillary 
services, coodinated the cur- 
riculum with the help of Cap- 
tain Donald Greenfield, the 
hospital’s laboratory manager. 

How has the partnership pro- 
gram affected student’s perfor- 
mance? Thomas and Welsh say 
it is too early to tell, because the 
school administration has not 
had time to develop an evalua- 
tion instrument. 

“But we can find out about 
the program’s success through 
the assignments which the 
students were given by their in- 
structors,” Welsh said 

“The youngsters had to write 
reports on what they had learn- 
ed, and the teachers advised the 
assignments demonstrated a 
greater understanding of the 
concepts they were taught in the 
classroom. Those assignments 
provide invaluable tools with 
which to measure the success of 
the project— they are an indica- 
tion that something is happen- 
ing as a result of the partner- 
ship" 

Another proof of success is 
that 10 out of 95 scholarship 
awards received by the grad- 
uating seniors were to students 
who participated in the pro- 
gram — notably Roman Olay and 
John Hayes who received the 
Navy ROTC and the Naval Of- 
See PARTNERSHIP on page 6 
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jfer survival training in the California desert 

ysiology unit teaches Lemoore aviators to live longer 

■ Photo essay by Diane LaMacchia 


j, u( o) Aerospace physiologist Lieutenant Travis Luz, 
j service Corps, is "the Navy’s subject matter expert on 
, -GZ)' the force gravity exerts on pilots flying high 
) i!t r bombers. Luz teaches aviators proper body techni- 
iu ^ngthe *‘G training maneuver ’ to help them avoid 
piousness during flight. He also coaches them on 
qect from the plane. Luz says delaying ejection in 
v ol saving an aircraft is still one of the biggest killers 
tlvtfs Egress training on the Dilben Dunkcr (machine 
(ft ground), a 19*0s device seen in the movie ‘ "An Of- 
j a Gentleman. " teaches the pilot of a single aircraft 
sifely after a crash landing into water. Soon to be 
In the 9D5 multiplace egress dunker, Silbert will still 
me in the- Navy. The contraption will be movd from 
• to Pensacola. Florida, for the initial training of naval 


p Bools, helmets and flight suits are part of the 
jteh 40 pounds of equipment pilots and aircrew 
water survival training. Aviators also wear G-suits 
:cp the blood from rushing into their lower ex- 
tnd help prevent tunneling of vision, grey-out, 
and ultimately, G-induced loss of consciousness. 



'jl of the SI 3 
j hich houses 
iysiology and 
ihig program 
J daion. of the 
medical scr- 
“V divers, and 
falkm equip- 
> ding opened 

Vavy s water survival training 
lemoore, Flospital Corpsman 
fws a training tape he has just 
°n. I he video is designed to 
“ back strokes— swim strokes 
’ hurrgency water landing 
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Oakland. Calif. 


At Navafl Medical Clinic, Seattle 

Navy Relief drive successful 


By YN2 Paul Green 

Naval Medical Clinic, Seairle, Wash 

NAVAL MEDICAL CLINIC. 
SEATTLE, WASH. — The Navy 
Relief Society fund-raising cam- 
paign at Naval Medical Clinic, 
Seattle. Washington, took on an 
added dimension this year. In 
addition to direct contribution 
solicitation, several fund-raising 
activities were conducted to 
boost morale as well as to 
heighten awareness of the Navy 
Relief Society and its services to 
Navy personnel. The activities 
were held during the weeks of 
May 22nd and 29th. 

Pie- in-the- face 

Chief Warrant Officer Fourth 
1 homas Jones, command coor- 
dinator of the campaign, felt 
that simply asking for donations 
was not enough. “Neither 
myself nor my assistants were 
very enthusiastic about per- 
sonally asking each staff 
member for contributions.” said 
CWO4 Jones. “Our goal was to 
raise as much money as possible, 
and have a fun time doing it.” 
With that idea in mind, CW04 
Jones and his assistants; 
Hospital Corpsmen Christine 
Capps, Randall Chandler, Vivia 
T\irner and Seaman Lynette 
Kcirn embarked on a unique 
carnival-style program that 
would prove to be both en- 
joyable and successful. 

The first event was a ”pie-in- 
the-face” auction. Seven staff 
members, including Executive 
Officer Lieutenant Commander 
Joe Smith, volunteered to be 
targets. The pies consisted of 
whipped cream on paper plates 
with an assortment of toppings. 
One pie was auctioned for each 
volunteer, with the highest bid- 
der receiving the pie and the 
honor oi throwing it at the 
volunteer Almost S 3<J0 was rais- 
ed in this event. 

Wheelchair races 

Another of this year’s events 
was the wheelchair races. Six 
2-man teams each contributed a 
$10 entry fee to participate in 
the races, which were held in 
the Marine hangar on Naval Sta- 
tion Puget Sound. The team 
members were judged on their 


costumes prior to the race, with 
Commanders Larry Deck and 
Jim Kunkler s Happy Hands” 
being selected as the winners 
1 he race, w hich required the 
standing member of the team to 
wear a blindfold and the sitting 
member to eat a stack of soda 
crackers at the starting gun, was 
won by the “Dead Heads”, a 
(tarn comprised of Hospital 
Corpsmen Second Neil “Dr. 
Death O’Hanrahan and Tony 
Meat Ball” Giltner. The win- 
ners received ample amounts of 
donated bakery' items. 

An auction and a bake sale 
were also held, with items for 
both events donated by clinic 
staff. Hospitalman Ed Mastro- 
vito donated his services by of- 
fering to install tinted window 


film to the highest bidder, and 
the Executive Officer offered his 
reserved parking space for a 
month. The bake sale included 
several varieties of cakes, pies 
and pastries, and a plastic 
wheelbarrow' filled with brown- 
ies that was auctioned off. 
These two events raised over 
$250 for the fund-raising 
campaign 

Great time 

When the festivities had end- 
ed, over $1,000 (an average of 
$15 per member) had been rais- 
ed for Navy Relief. “Overall, the 
events were much more suc- 
cessful than we had an- 
ticipated,” CW04 Jones said. 
“Everyone had a great time, 
too.” 


GEOCOM staff pitches in 


Naval Medical Command, 
NWR — The 1989 Relief fund 
drive for the staff. Naval Medical 
Command, Northwest Region 
(GEOCOM), recently concluded 
its campaign effort and netted 
$2,456.75. 

According to Commandet 
E.R. Ghent, Assistant Chief of 
Staff for Logistics at GEOCOM 
and the command’s overall 
Navy' Relief Coordinator for this 
year, the military' staff who w r ere 
available during the campaign 
period all donated, with sev- 
enty-one of them giving an 
average donation of $29 04. 


The civilians also took an active 
role and donated $158.00 in 

cash. 

The breakdown is as follows-. 
Military' Donations 
(Cash) $ 382.00 

Military Donations 
(Allotment) 1,680.00 

Civilian (Cash) 158.00 

Activities 236.75 

2,456.75 

CDR Ghent would like to 
thank both the military and 
civilian staff members at the 
headquarters for their generous 
contributions. 


Partnership from page 4 


ficers Association scholarships, 
respectively. 

Science and medicine w'ere 
not the only subjects the 
students learned from Navy' per- 
sonnel. They also learned about 
values and about what hap- 
piness and success really are. 

“Money is not the ultimate 
satisfaction” Lichtman said in 
his address to the graduating 
class, echoing a sentiment ex- 
pressed by valedictorian Arthur 
'fiirnbull, who asserted that 
“monetary gain doesn’t mean 
success, it just means monetary 
gain 

A total of some 995 chemis- 
try, physiology and physics 


MEDICAL LAW 


SPECIALISTS 


We protect and care for medical professionals concerned with 
denial, restriction or suspension of thair state staff 

privilege*, or residency pr ogr am partidpetioD— issue which 
impact upon your medical practice. 

We represent physicians before the Board of Medical Quality 
Assurance and Peer Review Boards. 

We provide specialized legal services to health care 
professionals. Including dispute resolution with health insurance 

providers. 

Good advice from us has successfully protected 
military & civilian doctors for over 2$ years. 


students participated in the 
partnership program in 1988- 
89 Plans are underway to ex- 
pand its scope in September. 
Pulmonary' function and labs in 
advanced biology are some of 
the areas that will be aug- 
mented. And, if the partners 
have their wray, NHO medical 
personnel will be directly in- 
volved with Skyline High 
School’s science department for 
many years to come. 


New books at 
NHO library 
available 


1) Wit and Wisdom of Mari 
Twain 

2) Lightning by Dean R. Koonti 

3) doctor's Guide to Instam 
Stress Relief by Ronald Nathan 

4) Hooked by Pauline Kacl 

5) 40 Stones by Donald 
Barthelme 

6) While My Pretty One Sleep? 
by Mary Higgins Clark 

7) The Russia House by John 
LeCarre 

8) Freaky Deaky by Elmore 
Leonard 


Law Offices of 


James Jay Seltzer 

Medical arid Military Law Specialist* 


■ CONSULT US AT — 

1800 - 233-3363 



Friday, July 7, 1989 


Admiral flag from page 2 



lain Strom thanked his familv 
and staff for a job well done He 
particularly singled out the urn 
sung heroes of tbe hospital wfwj 
go about their duties un] 
noticeably but faithfully The 
Captain best summed up h<y 
feelings in the hospital s Plano 
the Day (POD): 

‘My time as your Commajij 
ding Officer has been the most 
rewarding experience in mv 
medical and naval career The 
honor of command’ is exhilara-) 
tingbut the best part is working 
for people like you. I couldn't 
ask for a better w ay to serve nr, 
people and my country " 




(Above photo) Admiral Licht- 
man returns Captain Strom’s . 
salute as the latter relinquishes ; 
the hospital’s helm. CAPT Strom j 
will be the Medical Officer for I 
the Task Force UNITAS as his 
next assignment, (right photo) 
ADM Lichtman (left) and CAPT \ 
Strom stand at attention as their 
orders are read. (Photos by SN 
Mark Herrington) 



Chaplain's Corner 


Making Of A Hero 

By Father Mel J. Hary 

Naval Hospital. Oakland 


It took a lot of courage to sign the Declaration of In- 
dependence. Look at what happened to those first signers 
after July 4, 1776: 

— Five were captured or imprisoned in the wax that 
follow'ed. 

— Nine died of wounds or hardship. 

— TWelve lost their homes. 

— Seventeen lost everything they owned. 

— Most were driven into hiding. 

— Every' one of them was hunted. 

They were offered immunity, rewards, the return of their 
property or freedom of their loved ones to desen the cause 
None did Such courage is the stuff from w hich legends and 
heroes are made. 

Real courage is more than just reacting to a threat or mak- 
ing a bold act. We do not account a person courageous or dar- 
ing who is ignorant of the perils through which he has pass- 
ed. Nor would we say that a person was courageous unless 
we were certain that he or she has clearly considered the 
danger and even the pain, has counted the cost, and yet 
persevered . 

Some, indeed, begin great and heroic enterprises in the. 
flush of enthusiasm, but grow' slower and slacker as they 
gradually realize the dangers and risks. We may call them im- 
petuous or rash, but hardly courageous. 

Men and women who have real courage may bcg*P perfect- 
ly slowly so much so that others may well judge them to 1 h- 
half-hearted in their efforts They' seem to have no rush no 
swift attempt They go on, painfully conscious ol the dit » 
Acuities, yet they 8° on They have counted thL cost I hey 
have sensed how terribly alone they w ould find themsches 
Thcx run no unnecessary risks, hut they go on unsparing!' 
relentlessly. Panic will not affect them, for alone th 'he 
solitude of iheir hearts, they have already faced the datig' r 

This, then, is the lesson from men and women of couog 1 
They have faced the challenge deliberately, certain ot all it cn 
tails, not dodging things because they' were frightened or ton 
demanding, not pleading off because they were ignorant o 
the demands Without support or consolation, they earn 
through, resisting the thoughts ot quitting, of turning ,f 
another direction, of giving up. . 

It sounds somewhat dull and humdrum, but in all wu > 1 
life that is what real heroes are made of 
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Red Cross 


NURSinO 


LVNs 

Earn $2,336 - $28 10/Mo. 


Become a 

MEDICAL 

TECHNICAL 

ASSISTANT 


With the California Department of 
Collections. Requirements: 

• LVN license or a corps man 
with proof of admission to 
tVN exam* and 1 year of 

experience. 

• High school diploma or GED 

• U.S. Citizenship 

• 2 1 years of age, Mo age 

maximum 

• Excellent physical 
condition 

• Normal hearing and vision 

• Mo felony convictions or 
illicit drug usage 

(800) 727-4-JOB 








APPLY 

TODAY! 


PHYSICAL THERAPISTS 
FULL Tlf AND PERDEM 
NO WEEKENDS 
NEW GRADS WELCOME 

$32,000 to $40,000 

It you it ewgets and atf-moMed, 
you! getting n on tf» around floor 
atotflmdNfWsMHit-inexiequp- 
pea ovtpabent tatty fa 6 si ewelert 
oflportuwy to gai apmtnce ptMdng 
mamerts ad evtfuaons mOi empfia* 
on mdustrakned and sports- mod pro- 
grams Ou department ortns a posbM 
■crag ervromwt and trtrnto poter 
U tot asasmg in program dewtopmst 
Exoetol salant and coniMhe badte 
Please contact Susan Urtian. Assistant 
VP, Ptryscai Medoiv Services 

KSTTTUTE OF WYSCAL MEOE 
5565 W. la Postas BM. 
Pleassion.CA 94566 
(415) 734-0111 


CALIFORNIA 
GREATER L.A. AREA 

Exciting opportunities for 
career-oriented emergen- 
cy physicians Excellent 
compensation, wide var- 
iety ot practice settings 
(hospitals, urgent care 
centers, occupational 
medicine centers). Flexi- 
ble scheduling, malprac- 
tice insurance paid, 
strong central office sup- 
port, quality health in- 
surance plan available tor 
physicians and families. 
Contact Roland 8. Clark, 
MD. FACEP, Janzen, 
Johnston & Rockwell, 
4551 Glencoe Avenue. 
Suite 2601 Manna Del Rey. 
CA 90292; or call (213) 
301-2030 

C 10101 



© PHYSICIANS C0NSDERTHE 

BENEFITS OF USMG JACKSON i COKER 

• Over 400 Oppor hi ttto 
• Vartetv of Practice Styles & 

Locations Arabia 

jAf.KSON • AJ Fen Paid by CBanh • Guaranteed Incomes 
r N| *COK I: K . Meview Expense* Paid 
WB offices to Aflsffl (Mm. Oenwr. PWadelphB. Phorix and SI. Lou*. 

CONTACT: JACKSON & COKER 400 Perimeter Center Terrace 
Suite 760, MPA 7, Atlanta. Georgia 30346 

TOLL FREE 1 (800)544-1987 gem. 

Physical Therapist 

Immediate full-time position in a large industrial injury clinic 
tor a Nevada licensed PT Competitive salary, benefits and 
continuing education Located near Lake Tahoe, a recreational 
paradise Please contact: 

Reno Sparte Back Program 

3945 S. McCarran s 

Reno, NV 89502 
(702) 827-2502 WU7 



The Vinnell Corporation is the major contractor to the U.S. Army Materiel Command on a 
contract to support the Saudi Arabian National Guard Modernization Program. In order to 
establish a training facility in Riyadh, Saudi Arabia, we are currently seeking the following 
professionals in the health and medical Gelds: 

• Health Care Admin Advisors and Instructors 

• Medical LogisdcsZSupply Advisors (former Mil Off/NCO) 

• Medical Records Management Instructors 

• Medical Personnel Admin Advisors and Instructors 

• Field Medical Unit Operations Adv and Instr (former Mil Off/NCO) 

• Medical Off and NCO Leadership Management Instr 

• Nursing Instructor (BS. RN, GP Cert, Med/S urg/ICU/ER caper) 

• Nursing lnstruetor (BS, RN. ER/Trauma Specialty) 

• Trauma Care Instructors (PA. EMT Instructor Qualified) 
f Academic Scheduling/Coordination Advisor 

• English Language Instructor (Basic Med Term. BA. TEFUTESL cert) 

As part of this program, you will instruct enlisted men and officers of the Saudi Arabian 
National Guard Medical Services in both field and classroom settings. Military experience is 
desirable, but not necessary. Most positions arc UNACCOMPANIED STATUS 
VinnelJ offers excellent salaries and liberal compensation packages including a generous 
tour-completion bonus. Qualified applicants arc Invited to forward resumes and supporting 
documentation to: VOVNELL CORPORATION, 10530 Rosehaven Street. Suite 100, Ann: 
RCTDC, Fairfax, VA 22030. 

Vinnell Corporation is an equal opportunity employer, M/F/H/V. 

^■sr VINNELL 

CORPORATION 


IKS— SUPERVISING COOKS 
CORRECTIONAL FACILITY 

fa Catomra Correctional Institution. Tehactwpi tests tor cooks and 
awtvismg cooks on an as-nted basis throughout the year. 

. Our needs are MMEDiATE. 

•^wnuroqualrfic^^ Tw yean oi experience pet- 

ttting duties of a Cook II (Correctional Faakty) of a COOK II. 

OR 

One ^ar at expW’fna in a supervtscry capaoty asastmg whh He 
ptoastouoooiung 4 serwngol meats kxafiea5r250 persons a meal 
*w tewrataa to completion of die eighth grade 

Ttese positions are open to women & men. 

wtii be accepted on a continuous basis II you are sepai- 
*=■■9 hem die military dunr,j the upcoming year, and qualify to (ill any 
; n * **** pasitiow. send completed stale application lorm No. 678 
***** W tatsw* da* on form) available a sale offices to 

C.C.I. PERSONNEL OFFICE 
P0. BOX 1031, TEHACHAPI, CA 935C1 

** wo be nonfied when to apply for the next available exam CCIen 
•wqp mworrtw to 4pp#y 


AA.E0E 


(,’0062 


PHYSICIANS CLINICAL 
LABORATORY 

Physicians Clinical Laboratory is now seeking qualified in- 
dividuals to fill a number ol full time and pan time openings 
in response to our newly awarded contract by Foundation 
Health Plan. Positions include 

• CYTOTECHNOLOGtST • SPECI€N PROCESSORS 

• MEDICAL TECHNOLOGIST Microbiology. 

Hemotology & Immunology 

• PHLEBOTOMIST * COURIERS 

• CUSTOMER SERVICE REPRESENTATIVES 

• MARKETING REPRESENTATIVE 

We offer competitive salanes and excellenl benefits, including 
health, dental, life and accident insurance 

Please send your resume or apply in person lo 


3301 C Street, Suite 100E 
Sacramento, CA 95816 
(916) 444-0581 



Classified 


RADIOLOGY CAREER 
OPPORTUNITIES 


SAN FRANCISCO GENERAL HOSPITAL 
A MAJOR TEACHING HOSPITAL 
(affil. w/UCSF) IN A GREAT CITY. 

IMMEDIATE OPENINGS FOR: 

,*RAD. TECHNOLOGIST, ARRT & CRT 

(ALL SHIMS AVAILABLE) 

♦RAD. TECHNOLOGIST SUPERVISOR (QA) 

Min 2 yra exper., AfinT & CRT 

♦ULTRASONOGRAPHERS, ROMS CERT. 

START NOWI SALARY INCREASE 7/1/89! 

CALL HELEN PATEK, (415) 821-5331 
K Department of Radiology 

SAN FRANCISCO 
GENERAL HOSPITAL 

loot POTnenO AVENUE 
SAN FRANCISCO, CA 94 1 10 

Bilingual skills encouraged. Equal Opportunlly Employer. 


FAMILY 

PRACTICE 

Openings for BC/BE 
Family Physician in 
beautiful Diamond 
Bar area. Guaran- 
teed salary leading 
to full partnership in 
a rapidly growing 
area. Contact or 
send C V to' 

Roland & dark. M). 
FACEP 

4551 Gtencoe Ave., 
Ste. 260 

Maria Del Rey. CA 
90292 

(213) 301-2030. 

CKTO0 


NURSING 
MENTAL HEALTH 

VAN NUYS HOSPITAL a 

leader in mental health, 
has the following oppor- 
tunities: 

• RNs • LVH/LPT 
• Menial Health Workers 
• On Cal Pool— 

Al Positions 

Contact: Marilyn Vas- 
quez regarding these 
openings and our com- 
prehensive salary and 
benefits package We 
accept resumes on a 
continuous basis. 

VAN NUYS HOSPITAL 

15220 Vanowen St 
Van Nuys. CA 91405 
(818) 787-0123 

EOE :wt* 


IF YOU NEED 
THIS POSITION 
FILLED... 



CONTACT 
LOCUM 

TENONS. INC..’ S 
a division of Jackson A. Coker. 
400 Perimeter Cenlcr 
Terrace 

Suile 760 MPLT7 
Allanla, Ga. 30346 
Call 1-800 544 1987 
for complete details. 


6 

Locum 
TiNENS INC 

AOkwd 


FAMILY PRACTITIONERS 
HAWAII OPPORTUNITIES 

— Hawaii: The largest multi- specialty group on the 
8ig Island of Hawaii is sekmg BC/BE physicians in or- 
thopedics, cardiology (non -invasive), family practice. 
The Hilo Medical Group is an innovative multi-specialty 
group with 18 physicians, thre satellites and a sizable 
prepaid practice. The main Hilo clinic is adjacent to 
the island's level II hospital. Hilo has a population of 
55,000 a branch of the University of Hawaii, and of- 
fers all the recreational opportunities available in the 
beautiful South Pacific. Send CV lo: Administrator, Hilo 
Medical Group. Inc., 1292 Waianuenue Avenue, Hilo, 
HI 96720 Telephone: (808) 961-6577 ^ 


PHYSICIANS 

CUNICAL 

Laboratory 


ciaia 


NUCLEAR 

MEDICINE 

TECHNICIANS 

Opportunities for chal- 
lenging positions In 
state-ot-the-art depart 
ment, actively affiliated 
with Stanford Umveisi 
ty Medical School US. 
Citizenship required 
Liberal benefits 

Please call Mi Allen at 

(415) 858-3951 


EGE 

| VA Mnlicnl (*cnti:r| 

rtoul Mlinmln Avo 
I'olo Alio. CA 0431)4 

CtflDtf 


0 


Santa Monica 


n.dlolotfy 

★ TECHNOLOGISTS A 

Full tlm#, p#rt Umi casual 

K osltloni for CRT, ARRT 
censed. 1 veer hospital 
exper. with Background In 
ER, Surgery, por tables end 
Cl Scan preferred. 

SPECIAL PROCEDURES 
★ TECHNOLOGIST * 

Requires CRT, ARRT end I 
year Anglo experience with 
ability to perform ell 

8 enerei diagnostic studies. 

n-cell If one of Job 
responsibilities. 

PLEASE CONTACT: 

human resources 

213/319 4845 

O 

Santa Monica 
HospfU 

MAdkai Center 

AFFlJlM* or 
UNIHEAITH AMEftrC* 

1250 16th Street 
Santa Monica, CA 90404 

Equal Opportunity Employer 


PHYSICAL THERAPIST 
FULLTIME 

The Motion Picture & Televi- 
sion Hospital has an im 
mediate need for a full-time 
Physical Therapist here at oui 
acute care, SNF and retire- 
ment facility. Please send 
resume or apply betwe?' 
8am 5pm at: 

23388 Mfioland Drive 
Woodand His, CA 91364 
(818) 715-1056 

PHYSICAL THERAPIST 
PARTT1€ 

Our Los Angeles Outpatient 
Clinic has an immediate 
24-hr. per week. Mon/Wed/ 
Fri opening. Applications are 
being accepted between 
8:30am-5pm at: 

335 N. La Brea 
Los Angeles, CA 90036 
Or cal (213)938-2251 
Ask for Or Somach 

Candidates must be licensed 
or eligible for CA registration 
We provide a competitive 
salary and benefits package. 


Motion •; < 
Picture and 
Television 
Hospital . 


Equal OMrty tmfHtrym U/f 


EAST S.F. BAY AREA 

SUPERVISOR 

STAFF PT. 
(S32K-S40K) 

PER DIEMS 

Valley Memorial Hospital, a 
110-bed acute care facility with a 
CO R F andS.NF is looking for 
qualified therapets to asset in pro- 
gram development Join our pro- 
gressive team in a positive work- 
ing environment with unlimited 
growth potential. We otter an ex- 
cellent benefits package 
Please contact. 

Personnel Dept. 
Va0ey Memona Hospfti 
1111 East Starter Bhfd. 
Livermore, CA 94550 
(415) 373-4047 

E.O.E cun® 


MEDICAL PROFESSIONALS PIEDMONT 
MEDICAL CENTER VALUES YOUR 
MILITARY MEDICAL EXPERIENCE! 

Come join a dynamic team ol professionals in out vey progressive. 6 years 
new, 273-bed acute care hospital Positions now exist in (he toUawmg areas 

REGISTERED NURSES (Staff and SpecMy) 
nvyacai inerapisis marmactsts 

iriosptr^iiKv incr^sts L^l^ftZaCOH HN 

Oui relaxed communty of 64 D00 is located 20 nrales south ol Charlotte and 
within 3 hrs ol beaches and mountains We have year round recreational 
activities, great schools and ol course the friendly southern hospitality that 
welcomes you not only to our hospital, but also to our community 
Excellent growth potential plus benefits including relocation and interview 
assistance, health and Irte insurance, dental plan, continuing education, 
generous paid tome oft. and ol course we welcome resumes on a continu- 
ing basis ALSO ASK ABOUT OUR SIGN ON BONUSES! 

So it you're the kind ol person who is interested not only in professional 
gratification but also personal satisfaction please can colled or send resume 
to. Human Resources. 

Piedmont Medical Center 
222 S Heriong Ave. Dept. MPA 
Rock HB. SC 29730 
(803) 329-6855 emu 


Re*r tratory 

NEONATAL RESPIRATORY 
★ THERAPISTS * 

W« hav« Immcdlitt Per 
Olcm opanlnoft for RCP ♦ 
RRT or RRI eilglbla. Of CRT! 
with 1 year currant nicu 
eMper. Intubation Skill* and 
Independent vent manege 
manl preferred, but will 
train. 12 hour shifts, 

PLEASE CONTACT: 
HUMAN RESOURCES 

213/3194845 


PHYSICAL THERAPISTS 
$2500 Sign On Bonus 
$23/hr Per Diem 

St Luke's Hospital, a 200 bed acute care facility, 
is currently seeking lull- lime and per diem physical 
therapists Weekend therapists are paid at a rate ol 
time and a halt. 

Full-time employees receive an excellent benefits 
package, including reimbursement lor continuing 
education and seminars Per diem employees can 
buy into our health plan. 

To be eligible for the sign on bonus, you must be 
hired full-time. Sign on bonus Is raid at $1250 after 
6 months of full-time employment and the re 
mainder after 1 yeai of full-time employment 

Qualified Individuals call Mitch Miner at (415) 

641 6602 or send your resume to Human 

Resources. St, Luke s Hospital 

3555 Aimy Street 

San Francisco, CA v‘-Mt0 

EOE 


fifiaU of 
UNIIILAUM AMERICA 

1250 16th Street 
Santa Monica, CA 90404 

Equal Oppoft unity Employer 
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The Hotpltel 
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50% Off. 


Ever y Flight. 


Every Day. 





On USAir and Piedmont, active-duty 
military personnel and their dependents fly 
throughout the LIS. for 50% oft the regular 
coach tare. With virtually no restrictions 
Even personal packages shipped PDQor 
PEP fly for half price. • * 

Gill your base leisure travel office. 

Or call LKAir toll-free at 1 (8C0) 428-43 lb 
or Piedmont toll-free 1 (800) 251-5720. .And 
make a big cut in your military spending. 








Every Dependent. Every Package. Wh J unej nf i '< Arr C m ru/\ In, 

'You must present your green active duty military I.D. «>r your dependent ID. marked “active" Discount does not apply » official military travel. Military Fire sating may he limited Jw to cavity control- 



Good Morning 

"Every cloud has its silver lining, but it is sometimes a little 
difficult to get it to the mint/' 

— Don Marquis, author 


Historical Footnote: 

July 20— Former Navy pilot, 
Neil A. Armstrong, first man 
to walk on the moon, 1969. 
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Successful toe-thumb operation at NHO 


'It's toe's up for Navy pilot' 



By Andree Marechal 
Workman 

NORWESTER Staffwriter 

NAVAL HOSPITAL OAK- 
LAND. CALIF. — For the fiiM 
time ?>ince 1981 a toc-to-thumb 
microvascular transplant was 
performed at Naval Hos- 
pital. Oakland (NHO), and a 
Navy fighter pilot was given 
another chance to fly in the 
process. 

The future was grim for Com- 
manderjoseph Satrapa’s career 
when his right hand was shat- 
tered in April during a weapon- 
testing accident But, thanks to 
the expertise of a combined 
Navy/civilian surgical team led 
by Dr. Harry J. Buncke and 


LCDR Culp (left) and RADM Lichtman observe CDR Satrapa after 
ihc toe-thumb surgerv 

New Tl clink under construction 


By SN Laura Martin 

V)R^ ESTER Staffwriter 


was a grey, windy day on Trea- 
sure Lsland when a group of of- 
■ ficers met on a vacant lot recent- 

ly to break ground at last for the 
\.\VAL STATION TREASURE new mcdical/dental clinic, after 
LS SAN FRANCISCO. CA — It five years of hard work and 

SAV- L -STi TON ’ 

MEDICAL AND DENTAL CLINIC 


U.s. NAVY PROJECT 



Lieutenant Commander Randy 
Culp, the 25-year veteran pilot 
may be able to resume flight 
duties in January. 

Without the transplant. Com- 
mander Satrapa could not have 
resumed his duties as an Fl4 
fighter pilot/instructor at Naval 
Air Station, Fallon, Nevada. He 
is one of the few remaining 
combat-experienced pilots He 
flew 162 missions during the 
Vietnam conflict 

“An F14 draws enemy fire 
away from carriers,” explained 
Satrapa. “They fly air cover for 


strike groups in combat, and 
when the bombers go into ac- 
tion, the fighter pilots make sure 
they are able to drop bombs on 
target ” 

Pioneer 

“Lf you lose a thumb, you’ve 
lost 50 percent of your hand 
function ' explained Dr. Culp 
Translated in fighter pilot 
language, this means you can't 
signal or work appropriate gun- 
nery; you can't either grasp or 
maneuver the joy stick. In other 
See PILOT page 4 


Bremerton gets new CO 


„ ‘ 1 Lichtman RADM Bitoff and LT Anderson get ready for the 

Ig^und breaking ceremony (Photo by SN M. Herrington) 


planning. 

According to the project pro- 
posal. the new building is 
necessary because of inefficient 
engineering and energy use in 
the old building. 

“The new clinic will he an ex- 
citing change for patients and 
staff alike” said Lieutenant Craig 
S. Anderson, Medical Construc- 
tion Liaison Officer, Naval 
Medical Command, Northwest 
Region. “It combines an energy- 
efficient, climate-controlled 
building w ith the most modern 
medical equipment available. 
The new building is a culmina- 
tion of five years of hard work.” 

The original building was 
constructed over 25 years ago in 
a World War 11 construction 
style: A one-level building with 
a main entrance leading to 
w ings. Though it will have less 
square footage, the new building 
— a modern two-story con- 
struction type — w ill he more 
space-efficient. It will cover a 
total of 53,660 square feet; the 
old building s surface was 
70,000 square feet. The 
estimated cost for the project is 
$ 13 million. 

The new building will house 
the Naval Station Treasure Island 
Branch Medical Clinic and the 
Naval Dental Clinic, San 
Francisco. 

”1 am very excited about the 
new facility and modern equip- 
ment we’ll he receiving,” said 
Lieutenant F. Baker, Officer in 
Charge. Naval Station. Treasure 
Island, Branch Medical Clinic. 

Among the dignitaries present 

See Tl Clinic page 6 


NAVAL HOSPITAL, BREMER 
TON. WASH — Captain Richard 
A. Nelson became the new 
Commanding Officer of Naval 
Hospital. Bremerton, when he 
relieved Captain Jack NX Bartlett 
at a change of command cere- 
mony held July 13 in front of the 
hospital 

Rear Admiral David M. 
Lichtman. Commander, Naval 
Medical Command, Northwest 
Region and San Francisco 
Medical Command, served as 
the guest speaker for the time- 
honored tradition designed to 
strengthen the transfer of total 
responsibility, authority and ac- 
countability from one in- 
dividual to another which is 
vital to any military organiza- 
tion. The Admiral is also the 
Commanding Officer of Naval 
Hospital, Oakland, and Naval 
Medical Clinics Command, San 
Francisco. 

Certified by the American 
Board of Preventive Medicine in 
Occupational Medicine and a 


member of the American Col- 
lege of Occupational Medicine 
and the Association of Military 
Surgeons in the United States. 
CAPT Nelson reported to Naval 
Hospital. Bremerton, from the 
Office of the Naval Inspector 
General in Washington, DC., 
where he served as Director of 
Health Care Rev iew’ Division. 
CAPT Bartlett will report for du- 
ty’ at Naval Hospital, Oakland, as 
the command's Executive 
Officer. 

CAPT Nelson entered the 
Navy’ via Special Doctor Draft 
Number 41 in 1967. After spen- 
ding a short time at Naval 
Hospital, Corpus Christi, Texas, 
he served as Senior Medical Of- 
ficer at the Naval Ammunition 
Depot, McAlester, Okia. Subse- 
quent assignments included 
tours of duties at Naval Hospital. 
Bremerton; Bureau of Medicine 
and Surgery, Washington, D C.; 
and Navy Environmental Health 
See NELSON page 3 



CAPT R.A. Nelson 


CAPTJ.W. Bartlett 
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CAP!' Fred Navarro, Jr, MC, former executive officer and CAF1 Jack 
Bartlett, MSC, former commanding officer at the Bremerton Naval 
Hospital, were caught by surprise when hospital staff presented 
them with birthday boards as a token of esteem. C APT Bartlett had 
been in the habit of visiting staff members on their birthdays and 
\\ ishing them a happy birthday. I he staff decided turn-about was 
fair play. (Photo by HM2 S teve Gerold) 

A patient appreciation 


Navarro to Subic Bay Hospital 


NAVAL HOSPITAL, BREMER 
TON, WASH. — Captain Fred 
Navarro, the Executive Officer 
of Naval Hospital, Bremerton 
will take the helm of Naval 
Hospital, Subic Bay in the Re- 
public of the Philippines this 
month as its new Commanding 
Officer. 

“The Surgeon General wants 
me to go to Subic for one par- 
ticular reason,” said the Cap- 
win. “I have corporate knowl- 
edge of the place and I may be 
able to blend in better and have 
a good rapport with everyone.” 

CAPT Navarro spent two 
years as a surgeon at Naval 
Hospital, Bremerton, and as its 
executive officer for the last 
year. He spoke of the advantages 
and disadvantages of being both 
a surgeon and the Executive Of- 
ficer of the command 


“The disadvantage is that 
there are not enough hours in 
the day sometimes to handle 
both jobs,” he said. “My pri- 
mary concern is my patients, 
and if I'm needed in clinic, ad- 
ministrative tasks arc set aside 
until patients have been cared 
for. Paperwork can wait but pa- 
tients often can’t.” 

“The advantage of the dual 
position is that I can keep ray 
skills up,” he continued. “I can 
continue to function as a sur- 
geon and fine-tune my skills as 
an administrator as well ” He 
said that he is able to accom- 
plish both jobs because of the 
support of his administrative 
staff who kept him and hLs busy 
schedule on track. 

Upon assuming command at 
Subic, it is CAPT Navarro’s inten- 
tion to continue to function as 


a surgeon, although in th 
beginning he will spend his tirr 
becoming familiar with his su 
and the command m'issio; 
Subic is smaller than Nay 
Hospital, Bremerton; 90 bc< 
versus 130,. with the ba< 
specialties, general surgery, )( 
ternal medicine, pediatrics n 
orthopedics. 

CAPT Navarro has a 1 reaA 
prepared his “Statement of ,\fy 
sion” stressing 'quality R 
health care services, to all *4 
beneficiaries — most specifica| 
tp the fleet.” 

Upon completion of his tour 
in Subic, CAPT Navarro hopes! 
return to Bremerton. He has ^ 
years in service and although fe 
has started planning for retire 
ment, he does not anticipate 
getting out until his childra 
nave completed college. 


Editor 

All too often the comments 
one hears about USN medical 
care and naval hospitals in 
general are negative. 

Several months ago 1 spent 
some time in Naval Hospital, 
Lemoore and my experience 
was extremely positive. My 
surgeon. Dr. Stuart Ackley,, 
always seemed to be there, day 
or night. He inspired great con- 
fidence in me, giving me the 
courage I needed to face the 
surgery’. But, first and foremost. 
Dr. Ackley is an outstanding 
surgeon totally professional. 

Actually, everyone I came in 
contact with (beginning with 
the person who admitted me in- 
to the hospital at 6 a.m.) ex- 
hibited a very professional 
attitude. 

Someone recently asked me if 
I had it to do again would I have 
my surgery in the naval hospital 
(only one of the many, many 
negative questions and com- 
ments I received - indicating the 
general attitude about Navy 
medicine), and my answer was 
an emphatic “yes.” My follow- 
on visits to the hospital have 
been equally gratifying. 


I would like to openly thank 
the entire staff of Naval 
Hospital, Lemoore, for your 
professionalism; thank you for 
caring. 1 would especially like to 
thank Dr. Ackley, LCDR Bolden 
and Petty Officer Curtiss. Dr. 
Ackley took the time with my 
surgery to ensure I have no 
limiting after effects. Bolden 
was in charge of the ward the 
majority of the time I was in the 
hospital and not only ran a 
“tight ship,” but found time to 
visit me with reassurances and 
kindness. Petty Officer Curtiss 
stayed with me the first night, 
after my surgery and never com- 
plained no matter how many 
times 1 called him. He respond- 
ed very promptly every time 
with a smile and a cheery word. 
Thank you. 

CAPT Hopkins, you run a 
great hospital. I could not have 
gotten better care anywhere. 
Great job! 

Ellen Habermacher 

(This letter was reprinted 
from the July 7th edition of The 
Golden Eagle, the official news- 
paper of Naval Air Station 
Lemoore.) 


Crowe bares retirement plans 


WASHINGTON (NNS) — The 
nation’s highest ranking military' 
member will retire this fall after 
47 years in uniform. Chairman 
of the Joint Chiefs of Staff Ad- 
miral William J. Crowe, Junior 
announced his decision to retire 
on NBC’s “Meet The Press” 
June 30. 

“I think I should spend the 
next two or three months try- 
ing, in some thoughtful and ra- 
tional way, to digest what I’ve 
been through — and it’s been a 
sort of pressure-cooker; we’ve 
had an awful lot of things hap- 
pen on my watch,” he said 
reflecting on his four years as 
the uniformed leader of 
America’s military. 

One major development has 
been the change in the Soviet 
Union. “I think we should con- 
tinue to work toward exploiting 
the opportunities as they pre- 
sent themselves and continue 
the military-to-military pro- 
cess,” Crowe said. “It’s just one 
step in a larger process, but we 
have developed an atmosphere 
that I think is helpful.” 


Admiral Crowe’s term as 
chairman, a post he has held 
since 1985, will end September 
30, 1989. The announcement 
came just after his return from a 
visit to the Union of Soviet 
Socialist Republics (U.S.S.R.). 
where he observed soviet 
military' operations firsthand. 

“What I saw was an attempt 
to do exactly what they say they 
are trying to do,” Crowe said. 
“Change is everywhere, but the 
task they’ve taken on is im- 
mense ... I think they have a 
monumental task ahead of them 
with significant difficulties and 
it will take time to turn the cor- 
ner.” 

Admiral Crowe began his 
naval career enlisting in the 
reserves in 1942. He entered the 
Naval Academy in 1943 and was 
commissioned in 1946. His first 
assignment was aboard the 
destroyer mine sweeper USS 
Carmick (DMS 33) before atten- 
ding the Naval Submarine 
school in New London. Con- 
necticut. Admiral Crow e “earn- 
ed his Dolphins” aboard USS 



Flying Fish (SS 29) in 1950. 

He served as Execut/re Of- 
ficer aboard USS WaYvoo (SS 
565) and commanded US^ Trout 
(SS 566). As a Flag Officer, the 
chairman’s positions included 
commander, middle east force, 
Commander-in-Chief, allied 
forces Southern Europe; and 
Commander-in-Chief, Pacific 
Command. He was chosen to 
head the Joint Chiefs of Staff in 
October 1985 


Navy Supervisor Code 


By HMCM J.W. MacIntyre 

Master Chief of the Command 
Naval Hospital, Bremerton 


I am a SUPERVISOR in the 
United States Navy. I own this 
Navy! This is my command! 
Without me and others like me, 
this Navy and this command 
would cease to function By 
training my subordinates I keep 
new blood pumping into the 
Navy’s veins. When I slack off, 
some of the vigor leaves its 
muscles. 

Today 1 will: 

Teach one of my subordinates 
some new Navy skill; help one 
of my people professionally. 
Tomorrow l will : 

Show one of my subordinates 
how a Navy cruise can be put to 
their advantage whether or not 
they remain a sailor. 

This week f will: 

Commend at least one of my 
subordinates, either privately or 
publicly, to their Division Of- 
ficer or shipmates. 

This month / will: 

Give at least ten off-duty hours 
in aiding my people to prepare 
for advancement. 

I will use that time also to 
recheck my own professional 
knowledge and read at least one 
bill in a new naval subject. 


This year / will: 

Do my best to reenlist one of my 
junior shipmates. At all times 1 
will: Be proud of my Navy, my 
command and my sailors! 


RADM David Lichtman 

Commander 

Diane LaMacchia 

Public Affairs Officer 

JOI Dan Guiam 

Assl. PAO/Editor 

"* J02 Tami Begasse 

Photoiournalist 

Andree Marechal-Workman 

Editoral Assistant 

SN Laura Martin 

Staftwriter 

SN Mark Herrington 

Staf Photographei 

Bob O'Brien 

Publisher 

Published by Portalwood 
Press, Inc., 329 West Portal 
Avenue, San Francisco, CA 
94127. All advertising should 
be directed to Portalwood 
Press. For information call 
(415) 681-6397. 



NEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 


NAVCARE Walk-In clinics are a new approach to providing military beneficiaries access to primary 
health care. NAVCARE Oakland will be open 365 days each year — from 0700 to 2000 weekdays and • 
from 0700 to 1600 weekends and holidays 

No appointment is necessary and there is no cost to patients for treatment and medication. 

All military beneficiaries including family members, entitled to care at military treatment facilities and 
enrolled in the DEERS are eligible for care. Basic laboratory and X-ray services are provided on site 
Licensed and credentialed physicians and staff provide medical care. 


•NAVCARE Oakland is located at 
8450 Edes Avenue 
Oakland. CA 94621 


Infoline: t4 1 5) 632*7286 

Other Calls: (4 1 5) 632-55 1 4 

NAVCARE MAMMOGRAPHY 
INFORMATION: (415) 632-7521 
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.• lif.DR Bruckner examines knee x-rays of a patient. (Photo by Dan 
(juiani) 
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NAVAL HOSPITAL, OAK- 
LAND. CALIF. — Naval Hospital, 
Oakland, had done it again! 
After losing out to San Diego for 
three years in a row. orthopedic 
resident Lieutenant Com- 
Hi mander James D Bruckner, MC. 
2 L’ S. Naval Reserve, captured the 
K . Navy Medicine research com- 
J- petition award. 

For the past four years Navy 
Medicine has sponsored a com- 
petition for residents who have 
done clinical research at each of 
the four major teaching hos- 
pitals. Naval Hospitals, Bcthes- 
1a Oakland, Portsmouth and 
<an Diego. 

This year, staff and fellow' en- 
ures were added, and a winner 
was selected from a pool of four 
w inning papers at each hospital . 
"lam honored to have receiv- 
this award.” said Bruckner 
e other resident and staff 
>apers presented were- of ex- 
cllcnt caliber and reflected the 
_ 'V-diiy ol the educational pro- 
tarns in their respective institu- 
ions.' 

Vcc'ording to Bruckner, the 
carch was based on a study of 
•- results of non-operative 
ntatment of acute tearing of the 
aterior cfuciatic ligaments in 






young active duty military per- 
sonnel. 

One of the primary ligament 
stabilizers of the knee, the 
anterior cruciatic ligament is 
frequently injured in com- 
petitive and non-competitive 
sports, as well as in other active 
duty-related accidents. 

"Orthopedists usually agree 
that, if possible, reconstruction 
or repair of the ligament at the 
time of acute tear is indicated in 
order to return the athlete to 
competitive sports,” Bruckner 
explains. 

Reconstruction 

But, in the orthopedic com- 
munity. there is a great deal of 
controversy and argument 
about the most appropriate 
treatment of this type of injury 
— about reconstruction versus 
non-operative treatment. 

The research was conducted 
by. obtaining follow-up reports 
on a group of 72 active duty pa- 
tients w ho were treated with the 
same non-operative regimen of 
bracing and rehabilitation. 
Bruckner and his colleagues 
were able to show' a consistent 
pattern of problem recurrences. 

“On an average of approx- 
imately four years after their in- 
juries, they had a significant in- 
cidence of problems with their 
injured knees,” he said. “These 


MEDICAL LAW 


SPECIALISTS 


We protect and care for medical professionals concerned with 
de ni al, restriction or suspension of their state llicense. staff 
privileges, or residency program participation — issue which 
impact upon your medical practice. 

We represent physicians before the Board of Medical Quality 
Assurance and Peer Review Boards 

We provide specialized legal services to health care 
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0 
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Fisher earns MECP commission 


problems included pain, con- 
tinued instability, swelling and, 
more importantly, inability to 
perform in both sports and 
regular daily work and leisure 
activities to a level they 
desired.” 

The subject of the research is 
very important to Dr. Bruckner 
and to other orthopedic staff- 
members at Naval Hospital, 
Oakland. 

Time-consuming 

“It has already noticeably 
altered our treatment approach 
to patients with acute anterior 
cruciatic ligament tears” he 
continued. “We arc currently 
able to inform these people that 
there is a high likelihood — that 
is, over 70% chance — that, in 
the long term, they will have 
significant problems with their 
injured knee if the ligament in- 
stability is not restored surgical- 
ly” 

The research was time-con- 
suming, but it was well worth 
the effort. Its success was due, 
in part, to the outstanding 
clinical records kept by or- 
thopedic medical personnel. 
The records provided an ex- 
cellent ckita base for the 
residents and his coauthors in 
their research. ✓ 

Polished seminar 

The success of the project 
was also due to the profes- 
sionalism and expertise of the 
Orthopedic Department w hose 
staff encourages (and assists) 
residents to conduct research 
projects for presentation in 
highly polished seminar 
formats. 

“This particular research pro- 
ject discussed a difficult and 
common clinical problem en- 
countered by orthopedists w ho 
treat active duty military per- 
sonnel,” Bruckner said, “And I 
think this definitely contributed 
to the significance of the paper.” 

bruckner chose orthopedic 
surgery as a specialty because it 
offers a w ide variety of surgeries 
in a field that is constantly 
changing as orthopedic im- 
plants and technical capability 
improve. 

“It is a very dynamic surgical 
subspecialty, and in this way it 
is very exciting to be par- 
ticipating in it,” he said. 

NELSON from page 1 

Center, Cincinnati, Ohio. 

CAPT Nelson’s other assign- 
ments included serving as 
Director, Occupational and En- 
and Environmental health Ser- 
vice, Naval Regional Medical 
Center, Bremerton, Wash.; 
Head, Medical Department, 
Naval Submarine Base Bangor 
w'hilc the station was being 
commissioned He was also 
Medical Department Head, 
Puget Sound Naval Shipyard, 
Bremerton; Commanding Of- 
ficer. Naval Environmental 
Health Center, Norfolk, Va 
Director, Occupational H aith 
and Preventive Medicine Di\ i 
sion, Naval Medical Command 
(MEDCOM), Washington, DC : 
and Deputy Commander for 
Fleet and Readiness Support, 
MEDCOM. 

CAPT Nelson’s personal 
awards include the Legion of 
Merit, Meritorious Service 
Medal, and the Navy Achieve- 
ment Medal. He is married to 
the former Alice Faudree of 
McAlestcr, Okla. They have two 
sons, Jesse Alan and Rainey 
Aaron 


By HMQSS) George Pearson, 
Command Chief 

Naval Medical Clinic, Seattle, Wash. 

NAVAL MEDICAL CLINIC, 
SEATTLE, WASH. — Hospital 
Corpsman Third Class David C. 
Fisher, Naval Medical Clinic, 
Seattle, Wash., was recently 
selected for the Medical Enlisted 
Commissioning Program 
(MECP). Petty Officer Fisher 
w'ill enter Seattle Llniversit^’s 
Registered Nursing program this 
September to embark on a full- 
time curriculum. Upon comple- 
tion. he will earn a Bachelor’s 
degree in Nursing and a com- 
mission in the Navy Nurse 
Corps. 

“This is something 1 have 
been working to u.J for near- 


NAVAL HOSPITAL, OAK UAR 
BOR, WASH. — A study of 27 
dependent children between 
the ages of 6 and 12 indicates 
that military youngsters cope 
with stress and anxiety pretty 
well when compared to chil- 
dren of civilian parents. 

While the level of stressful life 
events w'as high, the youngsters 
in the study scored well Sons 
did not fare as well as daughters, 
however; and the study’s author 


NAVAL BASE SAN FRAN- 
CISCO, CALIF. — A walkathon 
to benefit AIDS research and 
education has been scheduled 
for July 23. Billed as “AIDS Walk 
San Francisco,” the event will 
start at 9 a m from the band- 
shell in Golden Gate Park Par- 
ticipants will walk together in a 
public display of determination 
to fighr the AIDS epidemic. San 
Francisco Mayor Art Agnos is 
walkathon chairperson and will 
participate KGO ncwstalk radio 


By LT K.A. OSMAK 

Naval Hospital. Oak Harbor 

NAVAL HOSPITAL, OAK HAR- 
BOR \X'ASH. — So many of us 
have had an experience in deal- 
ing with an upset or angr\ pa- 
tient, w hich in turn may upset 
us. The key to handling this type 
of patient is through empathy - 
putting yourself in the other 
person s shoes. Most patients are 
not in the hospital because they 
want to be. They are often under 
a great deal ol stress, which may 
be influencing the way they act. 
Take time to listen to w hat they 


ly five years,” Petty Officer 
Fisher said. "Now that I’ve been 
selected, I can hardly wait to get 
into college and get started.’ ’ He 
has been attending local com- 
munity colleges in his off-duty 
time to prepare for the program. 
Incidentally, he has also been 
selected for frocking to Hospital 
Corpsman second class in July. 

Duty stations 

Petty Officer Fisher’s pre- 
vious duty stations include 
Naval Hospital, Bremerton, 
Washington, and Navy Mobile 
Construction Battalion (NMCB) 
40, Port Hucncme. California 
He is currently assigned to the 
Family Practice Department of 
Naval Medical Clinic, Seattle, as 
a general duty corpsman. 


observed that this perhaps 
“supports the hypothesis that 
father absence has a greater ef- 
fect on the sons.” 

The study was conducted by 
Lieutenant Commander Kristin 
S. McHarg, NC, in preparation of 
a Masters Degree thesis. She is 
assigned to Naval Hospital, Oak 
Harbor NAS Whidbev Island 
Wash Her study involved 2 n 
children whose fathers were on 
six-month deployments 


and television is one of tin- 
many sponsors participating 

Chief Aviation Electrician's 
Mate Mary Lisenberg of the Air- 
craft Intermediate Maintenance 
Department at Naval Air Station 
Alameda is soliciting for others 
who would like to walk 
together as a group. 

Sailors who wish to par- 
ticipate should call Lisenberg at 
Com (415) 869-3014, or 
autovon, 686-3014. 


are saying. This may be just 
what the patient needs Be pa- 
tient. show that you are con- 
cerned, interested and there to 
help 

W hut nut to do? First, avoid 
arguing with ihe patient. 
Whether the patient is right or 
wrong is not the issue. If you are 
the patient contact represen- 
tative and have attempted hut 
have not been able to resolve the 
situation, refer the case to the 
Patient Administrative Depart- 
ment. Our goal is to solve pa- 
tients problems before they 
leave the hospital. 


Oak Harbor nurse prepares thesis 


Future PA 

Hospital Corpsman 
First Class Patricia A. 
McCauley, Laboratory 
Supervisor at Naval 
Medical Clinic. Seattle, 
was recently selected to 
attend the Physician 
Assistant School in San 
Diego this fall. She w ill 
be commissioned an 
ensign in the Medical 
Service Corps upon 
completion of the 
course. (Official U.S. 
Navy Photo) 



Join 'AIDS Walkathon' Sunday 


How to deal with angry patients 
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words, you simply can t fly a 
plane. 

"The patient had been 
transferred from Reno to Ralph 
Davies Medical Clinic in San 
Francisco,” Buncke said. "We 
were unable to salvage his hand, 
and we agreed to go to Naval 
Hospital, Oakland, to perform a 
toe-to-thumb transplant.” 

This was not the first time 
microvascular reconstruction 
was done at NHO. According to 
Buncke, it was at Oak Knoll 
Hospital, in 1970, that he 
pioneered the historic world- 
wide microsurgical revascu- 
larization of scalp defect in col- 
laboration with retired Navy 
plastic surgeon. Captain Donald 
McLean. 

Collaboration 

Dr. Buncke was discharged 
from the Navy in Mare Island in 
1946 after serving in the Pacific 
during WWI1, where he receiv- 
ed two US. Presidential Unit 
Citations for outstanding sub- 
marine service. 

His heart never really left the 
Navy, however, and he has serv- 
ed as a civilian consultant at Oak 
Knoll for many years. In 
February 1981 he worked with 
Rear Admiral David M. 
Lichtman to transplant two toes 
to the thumb and little finger of 
Navy Chief Electrician’s Mate 
Deane E. Rapp. 

Lichtman, who was then 
chief of orthopedics at NHO, is 
now^ the hospital’s commanding 
officer. His objective for 
microsurgery is the same today 
as it was then: ‘‘to do everything 
we can to allow the service 
member to return to full active 
duty.” 

Lichtman and Buncke are 
both members of the American 
Society for Surgery of the Hand 
(ASSH). They collaborated in 
many joint medical ventures, in- 
cluding the development of a 
microvascular surgical exhibi- 
tion sponsored by ASSH and 
presented by the Navy. 

Intricate 

Dr. Culp was the Navy 
primary surgeon who did the 
Satrapa transplant under the 
direction of Dr. Buncke. He had 
done several microsurgical 
reconstructions when he was a 
fellow at the University of Penn- 
sylvania two years ago, and he 
was delighted to have had the 
opportunity to w r ork with so- 
meone of Buncke’s reputation. 

‘‘Drs. Lichtman and Buncke 
are the best among the few 
physicians who specialize in this 
type of transplant,” said Culp. 


,)r buncke volunteered his 
services free of charge and 
brought hit, special equipment 
and stall with him. It was very 
generous of him ” 

The transplant itself was in- 
tric ate, but the nine-hour opera- 
tion would have been shorter if 
h had not been necessary to do 
some bone grafting in Satrapa’s 
hand and in his index and long 
finger. 

Abnormalities 

“We isolated blood vessels, 
nerves and tendons coming in 
and out of both hand and toe, 
and simply connected them 
all, Culp continued. “It was a 
complex operation, and having 
Dr. Buncke here was an advan- 
tage because he has done so 
many of these transfers that he 
could recognize abnormalities 
immediately.” 

Beside Dr. Culp, the following 
individuals were part of the 
Navy surgical team: Com- 
mander Charlotte Alexander 
and Lieutenant Commander 
Jack Ternes w ho acted as coor- 
dinator between the military 
and civilian teams. Dr. Alex- 
ander is head of hand surgery 
service. Dr. Ternes is a resident 
currently doing work in hand 
surgery. 

Lieutenant Commander 
Michael Gallaher, head of the 
orthopedic nursing department 
and Lieutenant Cindy Potter, 
branch head of hand orthopedic 
nursing department were 
operating nurses during the 
surgery. Hospital corpsman 
third class Rachel Elis was the 
scrub technician. 

According to Gallaher, Potter 
and Elis volunteered their time 
to observe the surgical pro- 
cedure at Ralph Davies Hospital 
in order to be ready for the 
operation. 

Dr. Buncke’s staff included 
Dr. William Lineaweaver, hand 
specialist in plastic and recon- 
structive microsurgery. Richard 
Prouty was the operating room 
technician, while Polly Slama 
and Linda Cordano, RN, were 
operating room nurses. 

And let us not forget the very 
happy patient without whose 
consent the transplant could 
not have taken place. “I feel 
good” he said a week after the 
surgery. "My thumb is back in 
action and I’ve got my ticket to 
fly again.” 


Corpsman almost gets a degree 


By HMCfSS) George Pearson, 
Command Chief 

Naval Medical Clinic, Seatde, Wash. 

NAVAL MEDICAL CLINIC, 
SEATTLE, WASH. — Hospital 
Corpsman First Class (SW/AW) 
Timothy L. McMinn of Naval 
Medical Clinic, Seattle, Wash, 
was much closer to earning a 
bachelor’s degree than he 
realized. 

Petty Officer McMinn, while 
verifying his microfiche record 
in preparation for the CPO 
selection board, noticed that his 
service record was full of 
various courses he had com- 
pleted in his fourteen year 
career. He then requested that 


George Washington University 
evaluate his previous college 
credits and experience as an In- 
dependent Duty Corpsman 
(IDC). The university completed 
the evaluation, with Petty Of- 
ficer McMinn needing only 47 
additional credits to earn his 
Bachelor of Science degree in 
Health Science. 

Many of the credits he needs 
may be obtained through local 
preccptorship. Upon recom- 
mendation from his supervising 
physician, the university will 
award him an appropriate 
number of college credits. He 
will attend a local community 
college to earn the few addi- 
tional credits required. 


Navy' 


By LCDR Mary E. Quinn, NC 

Special to the Norwester 


NAVAL HOSPITAL. OAK 
LAND — There was a feeling of 
excitement in the air as the 
Director of the Nayy Nurse 
Corps,' Rear Admiral Mary. Hall, 
arrived in the Bay Area fora five 
day site visit. On May 5 and 6 
she had a very busy, informative 



RADM Hall chats with LCDR M. George (left) and LCDR L. Parker at the 
Dialysis Unit, Naval Hospital, Oakland. (Photo by CAPT J. ”B” Glass) 



The Admiral meets with Oak Knoll’s Labor and Deliver)’ staff nurses. From 
left to right: LCDR S. Gharabagli, LTJG J. Williams and LTJB K. Baultman. 
(Photo by CAPT J. "B” Glass) 



RADM Hall is treated to a picnic at Oak Knoll (Photo by CAPT J. ‘‘B’ Glass) 
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Medical Clinic at Treasure 
Island A tour of the NAVCARE 
Clinic and the Health Science 
School's Command followed 
At a luncheon at the Officer's 
Club the Admiral learned about 
the many initiatives developed 
by the nurse recruiters and 
GEOCOM nurses in the area. 
Personal interviews that after- 
noon afforded the staff to meet 
individually w ith their Director. 
Her visit ended with a reception 
w ith the senior nursing staff in 
the beautiful setting of the 
Tower Club at Treasure Island. 
The rain subsided and the Ad- 
miral was able to experience a 
breathtaking sunset while enjoy- 
ing a panoramic view of the bay. 

During the Director’s call at 
Oak Knoll, Admiral Hall gave a 
snapshot of the Navy Nurse 
Corps with force structure, end 
strength, educational break- 
down and recruiting goals and 
attainment The challenges and 
changes occurring in the nurs- 
ing profession today, and how 
this is affecting the Navy Nurse 


Corps were reviewed. The ad- 
vanced NEC for corpsmen. 
Nurse Corps billet realignment, 
involvcment/intcrface of the 
Reserve community and place- 
ment of the Director of Nursing 
in the Executive suite were some- 
major points presented. 

/Admiral Hail offered many in- 
novative solutions which have 
been instituted to help deal with 
our present nursing shortage. 
These included legislative ac- 
tion to obtain DOPMA (Defense 
Officer Personnel Management 
Act) relief to improve promotion 
opportunities for nurses, incen- 
tive special pay for nurse 
anesthetists and other nurses in 
critically short specialties, a 
nurse corps accession bonus, 
scholarship programs, and the 
use of civilian contract nurses to 
assist during this transition time. 

LT Al Twocrow-, President of 
thejunior Nurse Corps Council, 
was asked what Admiral Hall's 
visit meant to the junior nurses. 
He stated, “It was very- signifi- 
cant for us to have her take time 




cr photo souvenir with Bay Area Navy nurses. Front row (left to right): LT T.J. 
LCDR K. Young (Alameda Clinic). Back row (left to right): LCDR L.L. Hammond 
L.M Herrera (Moffett Clinic), LCDR M.B. Robard (Treasure Is. Clinic) and LCDR 
• Oakland) (Photo by SN M. Herrington) 





and her son during her visit to the NAVCARE Clinic, Oakland (Photo by SN 


from her busy schedule to make 
a site visit and to hear our con- 
cerns first hand." LT Twocrow 
felt it was a real morale boost. 
( APT Glass. Director of Nursing 
Services, at Naval Hospital, 
Oakland, stated that while there 
was no “magic fix," the staff 
was able to hear from the top, 
that there is a plan and it is on 
track. 



RADM Hall with (left to right) CAPT Linn, Mrs. S. Dempsey and CAPT J 
Pruchniack (Photo by CAPT J. “B“ Glass) 



The staff nurses at Naval Hospital, Oakland, hosted an early morning breakfast 
for the visiting Director of the Navy Nurse Corps. (Photo by CAPT J. “B“ Glass) 



Pan of the audience during the Admiral's call 
of Naval Hospital, Oakland. (Photo by CAPT J. “B ’ Glass) A 
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Hospital Corps Birthday 
Ball in Bay Area 

aii 


a resounding success 



Taking the Oath 



For most, it 
was a memor- 
able event set 
against a back- 
drop of ele- 
gance and 
camaraderie. 
The many long 
hours devoted 
to making the 
affair a success 
was evident 
that night as 
everyone liter- 
ally had a good 
time. Master 
Chief Hospital 
Corspman 
Michael Ste- 
wart. the over- 
all organizer, 
truly deserves a 
pat on the back. 


An inspirational guest speaker 




Sumptous cuisine 


Glitter and gold 


Photos by SN Mark Herrington 


Chaplain's 

Corner 


By CAPT R.W. MATTHIAS ' 
CHC, USN . ’I, 


Recently I was listening to (ta* 
father of a xeenager lamentin, 
about the lack of discipline # 
his son’s life. I commented tb- 
it was a phase all-teenagers seer 
to go th tough. Usually we pas ’ 
through that phase sometwf 


before we commit ourseiv 
a career or a marriage 
anything of a serious natu’r 
nor the results are al 
disastrous. 

A key ingredient in grow 
up successful! y is a strong ve 
of discipline, both self 
cipline, and imposed, fniti 
discipline is given to us in 
home, in school and in 
. religious training It 
necessary pan of our mili 
structure. But more than that, 
is essential that each of V 
possess discipline in our livi 
and understand rhe' necessio 
for it 

Scripture tells us, “For tl 
moment all discipline seeini 
painful rather than pleas ml 
later it yields the peaceful fruit 
of righteousness to those wjb> 
have been trained by it.” 

Hebrews 12:11 

Put another way. .discipline St 
not something we have or d 
a burden, but something 
aspire to because life is simph 
better because of it. The added 
bonus is that God blesses us in 
the process of our growing up 
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NHO exceeds 
Navy Relief goal 


Dental 'C' schools are available 


TI clinic from front pajie 


If you are a general Dental 
Technician, your job skills for a 
career outside the Navy may be 
limited. A marketable job skill 
could be within your reach with 
a “C” school For example, the 
basic Prosthetic “C” School is 
wide open for qualified person- 
nel. With a recommendation 
from a dental officer you could 
attend this school as early as Oc- 
tober 1989. For those general 
dental technicians who are 
more mechanically inclined, 
the Dental Repair School could 
offer a rewarding career. The 
Navy offers some of the few 
repair schools which arc rated 
among the best in the country. 

Is a naval career in your 
future? If so, the Dental Ad- 
ministrative School is one of the 


best advancement choices. It 
gives you a basic knowledge of 
the skills needed to succeed in 
a naval dental clinic. The school 
is six months long and will 
prepare you for the First class 
and chiefs exams. 


AH three “C” schools require 
a 36-month (three year) obliga- 
tion as of the datesthe school 
starts. If you are interested in 
this type of advanced training 
see your local career counselor. 


TA for graduate education 


NAVY NEWSGRAM — Of- 
ficers may now obtain tuition 
assistance (TA) for graduate 
education which does not relate 
to a subspecialty. This change 
was recently announced in 
NAVOP 076/89. Consequently, 
the Naval Postgraduate School 
(or the Naval Health Sciences 
Education and Training Com- 
mand in the case of Medical 
Department Officers) no longer 


must approve an officer’s re- 
quest for tuition assistance. The 
rate of TA is based upon a cap of 
75 percent of a maximum of 
$175 per credit hour not to ex- 
ceed $395 per course. 

Those officers pursuing 
graduate work in a subspecial r 
related area are advised to seek 
course approval from the Naval 
Postgraduate School prior to 
enrollment, to ensure that a 


at the ground breaking cere- 
mony were Rear Admiral John 
W. Bitoff and Rear Admiral 
David M. Lichtman, Bitoff is the 
Commander, Naval Base, San 
Francisco and Combat Logistics 
One. Lichtman is Commander 
cf the San Francisco Medical 
Command and Naval Medical 
Command. Northwest Region 
He is also Commanding Officer. 
Naval Hospital, Oakland and 
Naval Medical Clinics Com- 
mand, San Francisco. 


NAVY HOSPITAL, OAK- 
LAND, CALIF. — The 1989 Navy 
Relief Fund Drive for Naval 
Hospital, Oakland, finally came 
to an end with a big bang - a re- 
sounding success! The cam 
paign netted $14 346 which 
more than what the hospittl 
aimed for this vear. 

According to Lieutenant 
Commander Patricia Buss, the 
hospital's Navy Relief Co 
dinator, the campaign surpassed 
their goal and more than dou! 
ed last year's total of $6 ? 
Cash and check donat xtt 
amounted to $4,089 whlk - 
allotments tallied at $10,25" 

“We collected 143% of our 
goal, ’ said Buss. 




subspecialry w ill in fact be 
awarded A listing of subspeciai- 
‘y sponsors is contained in 
NAVPERS Manual 15839F (Part 
EL 
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nic September Navy^vide ad- 
vancement examinations arc 
approaching. 11 you’re an 
enlisted member E -3 through 
{ -S and arc eligible to compete 
or advancement, you’re busy 
ompleting your Advancement 
_ igibility Requirement Check- 
1,. . Once vou’ve completed 
vour Personnel Advancement 
Requirements, mandatory' train- 
ing manuals, passed the ap- 
propriate Military, Leadership 
exam, have your CO’s recom- 
jtendation and satisfy all otJier 
eligibility requirements, you're 
W) >ci to take the test, right? 

■ Not quite Of all the factors us- 
ed to compute your finaJ multi- 
pie score — standard score, per- 
firmance factor, length of scr- 
nce service in paygnide, awards 
IBkJ PNA points — there’s only 
jjpe that you can now' directly 
iffect — the score you cut on 
iht advancement exam. Coun- 
ting tor 55 percent of the FMS 
or E-i/E-5 candidates and 30 
jiercent for E-6s. the advance- 
TUent exam is what stands bet 
vecn you and a new' crow or 
Jievron Hit the exam — the 
larder the better — and your 
‘jiiances for advancement are 
jtood. From here on in. studying 
. 3or the exam should be the suc- 
cessful candidate s top priority. 

Study 

Candidates for advancement 


teeth, since all questions on the 
exam corat from the OCCSTDs 
and their supporting 
bibliographies The NAVEDTRA 
numbers for.specific ratings are 
listed in the current 
Bl PFRSNOTE 1418 
’ Sounds simple, but when it 
comes to study ing for the ad- 
vancement exam some people 
are losing the game before it 
even starts. ”1 met a third class 
(petty officer) this w r eek who’s 
been in the Navy as long as I 
have — over 11 years, ’ said 
AMSC(AW) Beth Blevins, 1988 
Shore Sailor of the Year 


that bibliography you've got all 
of the resource material at your 
fingertips, because they can’t 
ask you anything that’s not in 
there.’’ 

Although consistent, efficient 
study is the best way to improve 
your advancement chances for 
the upcoming September cycle, 
being selected from among 
other qualified, test-passing 
candidates is based on the 
“whole person concept.” This 
concept considers three factors 
— knowledge, performance and 
experience — for all candidates 
in determining their final multi- 


“ Advancement should not be viewed as some- 
tiling you do in just two weeks or three weeks, 
it’s a long term event.” 

— CDR Michael Selby 


r 

BC 


uld — number one — studv, 
:ause naturally it improves 
heir score and every tenth of a 
'•lint has stn effect on thew ad- 
ancement chances,’ said LT 
t Melissa J Bcrnardon, head of 
ae Enlisted Advancements 
|?anch at Nava] Military’ Person- 
nel .Command. Washington, 

= f'.C. ‘ Which may mean that if 
hey had answered one or tw r o 
-more. questions correctly, then 
’nev . would be selected. So 
Itpybe half-sm-hour more study- 
„ ?g a day or even studying 
* 1 ttiod can have a dramatic ef- 
on their advancement op- 
onumties. And since it means 
•ore money in the candidate's 
Picket, 1 think they would be 
ire than casually interested in 
a-dying. There really is no 
'tret to advancement ’ 

The Advancement Handbook 
Of Petty Officers, which con- 
i 'ins the Naval Stan-,* 
ards'Bibliography, Occupa- 
tional Standards/Bibliography 
Od Personnel Advancement Re 
juirements for each enlisted 
•ling, is th'* key publication in 
V advancement equation, 
borough knowledge of its con- 
sots arms the advancement 
andidate to the proverbial 


‘She’s come up for second 
class 14 times. When I asked her 
what she studied, she said, ’I’ve 
been studying that ‘ three and 
two manual I can almost read 
it to you from my mind.’ When 
i asked her what else she’d been 
studying, she said, ’What else is 
there?’ 1 find it incomprehensi- 
ble that we can have a third class 
petty officer that senior, w ho’s 
taken the test 14 times, and 
nobody has taken her and sat 
her dow n and told her that the 
three and two manuai is not the 
only source of questions on the 
test. So 1 took her aside an J 
showed her.” 

Blevins said that the first time 
she took the second class exam 
she had 4 0 performance marks 
and nad fulfilled all the other re- 
quirements. But because she 
had studied only the AMS 2&3 
Naval Education Training 
Course, she did not score w r eii 
enough to be selected for 
advancement. 

“The second time, thankful- 
ly, I had a good chief who sat 
down and pulled that bibli- 
ography out and said, ’Seen one 
of these? This is what it means: 
this is how you use it,”’ recalled 
Blevins. ”1 really do believe that 
the LPO and the chief petty of- 
ficer in each division in each 
command have the responsibili- 
ty to ensure that we’re training 
our people in how to succeed. 

Later, when Blevins prepared 
for her E-6 exam, she used a 
system whereby she made flash 
cards with questions on the 
front and answers on the back 
based on every few' paragraphs 
from the AMS OCCSTDs/Bibli- 
ography. “Using this system, I 
made first class w'hen they only 
made seven (AMS Is) in the Navy, 
first time up,” said Blevins. ”1 
made it because I figured out 
how to use the bibliography to 
mv advantage. And if you use 


pie scores. For E-4/E-5 can- 
didates the PMA accounts for 30 
percent of the FMS; for E-6 it’s 
35 percent. 

“Advancement should not be 
viewed as something you do in 
just two or three weeks; it’s a 
long-term event,” said CDR 
Michael Selby, department hea^ 
of the Ngvy Advancement 
Center in Pensacola. Fla. “If you 
perform consistently, then 
you’ll have good performance 
marks. Couple good perfor- 
mance marks with good 
preparation for the exam and 
you have an enhanced chance of 
getting promoted.” 

Bibliography 

Selby also had some good ad- 
vice for those w'ho feel their 
performance marks aren't high 
enough to make them com- 
petitive in the September exam: 
Don't blow off the test. “It’s 
never a good idea to blow off an 
exam, because you may score 
well enough to get the PNA 
points for next time,' ’ said Selby 
“If you blow off a test, you 
don’t feel good about yourself; * 
you’re going to feel down for 
several days. And besides that, 
you never know what the 
vacancies are. There may be 
enough vacancies that they may 
be selecting enough people and 
your performance mark might 
not hurt you that much.” 

So if you’re not quite sure 
about w'hat you need to do to 
optimize your advancement op- 
portunities, get the Advance- 
ment Handbook For Petty Of- 
ficers and any other materials 
pertinent to your rating from 
your Educational Services Of- 
fice or Personnel Support 
Detachment. 

As Chief Blevins said, “If 
you’re going to be in the Navy, 
there’s no sense in wasting your 
time I’m a lot belter off as a 
chief than I was as a third class.” 


iay Area NNOA seeks scholars 


NNOA, OAkLAND, CALIF — 
I -hi National Naval Officers’ 
1 poefcaion, (NNOA) Bay Area 
hapttr w ill grant one $1000, 
***50 and five 1500 scholar- 
#1* to African-American. 1JJ$ 
ih/.civ planning to enroll in a 
- year accredited college or 
'flivcoity in 1990. 

Eligibility requirements and 
Implication forms may he ob- 
by calling Lieutenant 
°mmander Donald Flowers, 
H 869 25 48 or write to 
**°A P.O Box 14702, Oak- 
Ca 94 (>i 4 Completed ap- 
J; ation must lx* received on or 
- *!orc October 20. 1989 


NNOA is an orgar'zation of 
active duty, reserve a id retired 
officers of the Nai y, Coast 
Guard and Marine Corps. One 
of the organization’s primary’ 
goal is to support the military tn 
the recruitment o» minorities 


The National Naval Officers 
Association (NNOA) presents a 
Champagne Party Tour to Reno 
and Sparks, Nevada, Saturday 
and Sunday, August 26-27, 
1989 Bus departures will be 
from Naval Air Station, Alameda 
and Mare Island shipyard Over- 
night accommodations at the 
Best Inn. Sparks, Nevada. The 


and maintaining a positive im- 
age of the military in minority 
communities. The Bay Area 
Chapter participates in various 
community activities in the Bay 
.Area such as providing scholar- 
ships and tutorial services. 


cost is only 160.00 per person 
with a cash and coupon rebate 
of $46.00. All proceeds will go 
towards the NNOA scholarship 
program Only 90 scats arc 
available. For ticket information 
contact LTJ(» James Jackson at 
633-6043 ol LCDR Don Flowers 
at NAS Alameda, phone 869- 
2548 



Pcrsonnelman First Class Alejandro Yanza and Seaman Christine 
Campbell take top honors as GEOCOM staff senior and Junior 
Sailors of the Quarter respectively Both were selected for tlietr 
outstanding calibre in the performance of their jobs. Yanza is 
assigned to Plans and Operations Dept while Campbell works in 
the Administrative Dept. (Photo by SN Mark Herrington) 



Three staffmembers of Branch Hospital Adak recently received the 
Navy Achievement Medal for sustained superior performance of 
their duties. The honorees were: (clockwise) LT Kathryn A. Brit- 
ton. LCDR Linda J. Irvine and HM1 Suzanne M. Bulger LCDR Lee 
Tompkins, the branch hospital’s officer-in-charge, presented the 
awards. 




Haunting 

Thoughts 

Good Ghosts know that reg- 
ular saving with U S. Savings 
Bonds is the way to financial 
security Bonds are competi- 
tive and safe, guaranteed by 
the U.S. Government Ask 
about them where you bank 
or work. 

iTsTsAVtNGS BONDS 

IH{ GfrfAl AMiM'CANINVtSlMfN! 
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Classified 


J^2?WfSTER, 0ak , andf Calif. 


Friday, -July 21, Lc 


RADIOLOGY CAREER 

OPPORTUNITIES 


PHYSICAL THERAPISTS 
$2500 Sign On Bonus 
$23/hr Per Diem 


SAN FRANCISCO GENERAL HOSPITAL 
A MAJOR TEACHING HOSPITAL 
(affll. w/UCSF) IN A GREAT CITY. 
IMMEDIATE OPENINGS FOR: 

*RAD. TECHNOLOGIST, ARRT & CRT 

(AIL SHIFTS AVAILABLE) * 

‘RAD. TECHNOLOGIST SUPERVISOR (QAI 

Mm. 2 yrs exper., AHm CRT ' 1 

* ULTRAS ONOQnAPHERS, ROMS CERT. 

START NOWI SALARY INCREASE 7/1/891 
CALL HELEN PA7EK, (415) 821-5331 
Department of Radiology 

SAN FRANCISCO 
GENERAL HOSPITAL 

1001 POTRERO AVENUE 
SAN FRANCISCO, CA 94110 

Dilinguol skills encouraged. Equnl Opporlunily Employer. 


St Luke's Hospital, a 200 bed acute care facility, 
is currently seeking full-time and per diem physical 
therapists. Weekend therapists are paid at a rate of 
time and a halt 


/Verf M yVerf What/M, 


Full-time employees receive an excellent benefits 
package, Including reimbursement foi continuing 
education and seminars. Per diem employees can 
buy into our health plan 


be eligible tor the sign on bonus, you must be 
hired full-time Sign on bonus is paid at $1250 after 
6 months of full-time employment and the re- 
mainder after 1 year of full-time employment. 


Qualified individuals call Mitch Miner at (415) 

641-6602 or send your resume to Human 

Resources, St Luke's Hospital 

3555 Army Street 

San Francisco, CA 94110 

EOE 




Every lime 
you turn around, 
there's something neu at 

★ 


4^ 

jaz/xTti se 


dCaSTlUKES 




The Hospital 
of Choke 
South ol Market. 


C10101 


The # 1 Fitness Program in the World 
comes to Treasure Island!! j 

Bring this coupon in for a free trial class & $5 off registration 

SHIPSHAPE FITNESS CENTER 

9 A M. T A TH 

Call Joan 673-0350 for more info. 

(offer not vahd with any other discounts) . , j ‘ 


HELP WANTED 

TELEMARKETER 

Energetic telemarketers 
needed for setting ap- 
pointments. Seniors wel- 
come. top dollars. CALL 
531-8488 




MIC 


MK 


PHYSICAL THERAPISTS 

We Value Your Military Expertise! 



Full-time and part-time positions 
available for experienced re-entry or 
new graduate PT. Excellent growth 
potenoal in an expanding service 
ottered at our 101 -acute-bed facility 
located in central California just 
minutes from the Sierra Mountains 
and the San Francisco Bay. 

Lodi Memorial Hospital offers the following: 

• Competitive salary commensurate with education 
and experience 

• Full benefits package 

• Paid continuing Education. 

For more information about this position please contact: 


Lodi Memorial Hospital 

Mr. Chris Kovach 

Director of Personnel. Dept. MPA 
975 S. Fairmont Ave., Lodi. CA 95241 
(209) 334-3411 ext. 562 


C1G249 


RN II 

$2,792.00 per month 
plus $200.00 per month 
incentive pay. Posses- 
sion of a license to prac- 
tice as a Registered 
Nurse in California 1 
year professionaJ nurs- 
ing experience in a fa- 
cility licensed for in- 
patient care Excellent 
benefit program. 

Send state application 
to 

Personnel Office 
California Rehab 
Center 
P.O. Box 1841 
Norco, CA 91760 

C 10206 


NURSE 

ANESTHETISTS 

Principal Nurse Anesthetist. Job 
#26555-L Full supeivisory responsibil- 
ity ol Oepl CRN As and technical 
responstkity lor difficult surgery cases. 
Requires Caifomia licensed RN, Cert 
RNA. Demonstrated expenence with 
difficult surgical cases, organizational 
and supeivisory skills 


Sr. Nurse Anesthetist or Nurse 
Anesthetist, Job «26553-L Level of ap- 
pointment dependent upon related ex- 
perience Administer anesthetics to 
surgical patients. Requires California 
licensed RN, Cert RNA 


Separate resume musi be filed for each 
position Apply ASAP, referencing ap- 
propriate Job I, to: UCSD Personnel 
Deparlmenl, S-022, 10280 N. ferrey 
Pines Road, La Jolla, CA 92093 


C10754 


OCCUPATIONAL 

THERAPIST 

ANO 


OCCUPATIONAL 
THERAPY ASSISTANT 

Immediate opening tor lull time 
0.1 R. and position pending lor fuO 
time COTA, in Medical Center 
located on central coast Practice 
areas include acute inpatient and 
outpatient, and ©tended care Our 
expanding Hand Therapy Clime 
serves industrial and agricultural 
workers, including outpatient bum 
treatment. Exper. preferred, new 
grads considered XInt employee 
benefits including on-site child 
care. 

Please contact. 

Personnel Dept. 
Marian Medical Center 
1400 E. Church 
Santa Maria. CA 93454 
(805) 922-5811 ext. 116 

00140 


PHYSICAL THERAPIST 

.5 to 1.0 FTE 
Must possess/qualify for 
immediate issuance of 
Educational Staff Asso- 
ciate (ESA) certificate. 
Salary according to nego- 
tiated teaching salary 
schedule, based upon 
training and experience. 
Required: Bellevue School 
District Certified Applica- 
tion. resume, current 
placement credentials or 
three letters of recom- 
mendation: letter of ap- 
plication referenced speci- 
fically to this position 
Apply immediately to. 


BELLEVUE PUBLIC SCHOOLS 
P.O.Box 90010 
Bellevue, WA 98009-9010 
(206) 455-6096 nee* 


LVN/Charge 

Nurse 


We have an opportunity for 
a patient oriented Charge 
Nurse for a 99-tied SNP lo- 
cated m the central San 
Joaquin Valley. 30 minutes 
southeast of Fresno, near 
mountains and 2 national 
parks. Short drive to ocean. 
Requires LVN license, ex- 
penence in Cenatric Long 
Term Care. Excellent salary 
and benefits. We are a divi- 
sion of New Covenent Care 
Group. Call (209) 591-3300 
for Mrs. Roherer, DON or 
Mr. RaJff. Admin., or send 
resume to: 


OINUBA CONVALESCENT 
HOSPITAL 

1730 S College, 
Dtnuba. CA 93618. 

EOE CHE74 


REGISTERED 

I fti 


DIETICIAN 

We Value lout 
Military Eipeotn 


KODIAK ISLAND 
(WH) is recruiting ior a c 
OcT*es indude compretel 
anrfen.:eddet3,>cOTjj:?4 
r'LtirticrdasMss l 'neJS 1 r 
intake analysis, fiiugk 
reacting, moeJrececi 
tsnaswdasou'rpaeeiBc 
sefosg and on occason t 
suiting. Minimum 1 1 
QwremsitmrtoosaBSi 
ics and comp atioao<in 
approved by The 
On Dtftitic Regsbata 
manfenanccutcun 
ten as i I 

further iitormation, i 
Anne Stricken, He 
sources Director WH. 615 Le 
Radix* On*. todakAKStlf 
(907) <06-3281 Ext 282. 

♦EOE* a 


PHYSICIANS 

CLINICAL 

LABORATORY 


Physicians Clinical Laboratory is 
now seeking qualified individuals to 
fill a number of full lime and part 
time openings in response to our 
newly awarded contract by Founda- 
tion Health Plan. Positions include: 


• CYTOTECHNOLOGIST 

• SPECIMEN PROCESSORS w 

• MEDICAL TECHNOLOGIST 

• Microbiology. Hemotology & Immunology 

• PHLEBOTOMIST 

• COURIERS 

• CUSTOMER SERVICE 
REPRESENTATIVES 

• MARKETING REPRESENTATIVE 


We offer competitive salaries and 
excellent benefits, including health, 
dental, lile and accident insurance. 


Please send your resume or apply in person to: 

1301 CSlreet, Suite 100E 
Sacramento, CA 95816 

916) 444-0561 


'ease send your re 


COOKS • SUPERVISING COOKS 
CORRECTIONAL FACILITY 

The California Correctional Institution, Tehachapi, tests lor cooks 
and supervising cooks on an as-need basis throughout the year. 

Our needs are IMMEDIATE. 

Minimum qualifications for Supervisors. Two years of expenence 
performing duties of a Cook II (Correctional Facility) or a COOK II. 

OR 

One year of experience Ina supervisory capacity assisting with 
the preparation, cooking & serving of meals for at least 250 per- 
sons a meal, and equivalent to completion of the eight grade. 

These positions are open to women and men. 

Applications will be accepted on a continuous basis. If you are 
separating from the military during the upcoming year, and qualify 
to All any of the above positions, send completed state applica- 
tion form -678, (indude your Discharge date on form), available 
at state offices to: 

C.C.I, PERSONNEL OFFICE 
P.O. BOX 1031, TEHACHAPI, CA 93561 

You will be notified when to apply lor the next available exam 
CCI encourages women and minorities to apply. 

AA/EOE cio? vo 


PHYSICIANS 
CLINICAL LABORATORY 


Physicians Clinical Laboratory is now seeking qualified in- 
dividuals lo fill a number of full lime and pari lime openings 
m response to our newly awarded contract by Foundation 
Health Plan. Positions include 


> CYTOTECHNOLOGIST • SPECIMEN PROCESSORS 

• MEOICAL TECHNOLOGIST 
Microbiology, Hematology & Immunology 

•PHLEBOTOMIST • COURIERS 

• CUSTOMER SERVICE REPRESENTATIVES 

• MARKETING REPRESENTATIVE 


We offer competitive salaries and excellent benefits, includ- 
ing health, dental, life and accident insurance 


Please send your resume or apply m person lo 


3301 C Street. Suite 100E 
Sacramento. CA 95816 
(916) 444-0561 


Cl 0247 


PHYSICAL 

THERAPIST 


PHYSICAL 

THERAPIST 


Experienced RPT 
needed to estabSsh PT 
Dept, for Orange Coun- 
ty industrial dime. Ex- 
cellent salary and ben- 
efits. 


For more inforniabon 
contact: 


FT/PT in cur 
back care One. SF* 
did We are 
and entrepn 
person who isaUe a 
wiling to grow with « 
Competitive sa 
benefits and t 
portunity. Cail. 


YOH 

HEALTH 

CARE 


P.Q Box 55698 
Sherman Oaks, 
CA 91413-0698 


Backworks I 
Development Inc. 

655 Montgomery f 
Suite 950 
San Francisco. 

CA 94111 

(415) 896-6840 


(818) 788-8191 

00770 


We aecep* r 
a continuing I 


PHYSICIANS 

CLINICAL 

Laboratory 


J 


NURSE 


JL 


nr; 


SouIIyjlkwI 
UJcd 
Hoapi 


on 


CRNA 

Excellent opportunity for experienced CRNA to join 
in anesthesia team at SW Washington Hospitals Full 
time and relief positions available. Administers 
general anesthesia, spmals, and epidermats in the 
obstetrical department Performs relief duties in the 
surgical department. Applicant must be a graduate 
of an accredited school of anesthesia for the state 
of Washington, or have licensurer eligibility. Salary 
commensurate with experience Excellent benefits 
package. 


Interested, qualified applicants please contact 

S.W. WASHINGTON HOSPITALS 


Human Resources Dept 
0721 N E. 5th Street 
PO Box 1600 
Vancouver, WA 98668 


Or call (206) 239-1515, ext 2269 
or Vancouver (206) 256-2269 
Equal Opportunity Employer 


C KttTM 


NURSE 

ANESTHETISTS 


rilnclp.il Nunc Anesthetist, Job 
u 26555 L . T till supctvlsoi y icspon 
slhillty of Dept. CRNA* anti techni- 
cal icspomlblllty for difficult surgery 
c.ucs. Requires California licensed 
RN, Ceil. RNA. Domomtiatedexpc- 
ilcnce with dillicult surgical cases, oi- 
ganlradonal am! stipcrvlsoiy skills. 


Sr. Nniso Anesthetist or Nuise 
Anesthetist, Job #2655 J I l evel of 
appointment dependent upon related 
experience. Administer anesthetics to 
sin f»lcal patients. Requli es Callfoi Ilia 
licensed RN, Ceil. RNA. 


Sepai ale resume must he Hied for 
each position Apply ASAR, referenc- 
ing appiopilale Job H, to: UCSD 
Pcisonncl Dcpai tment, S-077, 
10200 N. Torrcy Pines Road, La 
Jolla, CA 970V J. 


nun .;|i u 


CIGNA 
Nurses Make 
A Difference 

CIGNA Healthplans of California offers t 
opportunity to play an active role in fare'., 
oriented healthcare, giving you theopportufl 
ty to grow professionally and personalty"* 1 ^ 
a leader in the industry. 



RNs/LVNs 
Full time part time 
All Specialties in i_A County and 
Orange County areas 

We offer excellent salaries and benefits 
including bilingual pay differentials and 
based opportunities for advancement^ 
accept resumes on a continuing basis. Fro®* 
forward your resume to: 

CIGNA HEALTHPLANS 
OF CALIFORNIA - 

505 N Brand. Suite 600 -MPA. 
Glendale, CA 91203. 

CIGNA Healthplans of Callfoi 

A CIGNA company 
Equal Opportunity Employe' 


f 


There's time for action 
and time for oaring 













MSC 


Forty-two years of excellent commitment 
to naval medical service. 

Happy Birthday! 


On the Spotlight: Branch Medical Clink/ Alameda 
"Disaster preparedness is what makes 
the clinic unique." 

— LCDR Stephen Astrachan, OIC 

See centerfold 
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At Naval Hospital , Oak Harbor 


Project CARE spells better patient services 




Project CARE coordinators Jane Core, at left, and Diane Groves work in their office at NAS Whidbey. 
The federal program, with the aid of civilian health care providers, is aimed at reducing CHAMPUS 
coms and providing better patient care. (Photo by Grethen Young, Whidbey News-Times). 


Irrrie game nets KX%pt*s rate at Lemoore clinic 


said. “Some of the ward corps- 
men, in collaboration with LTJG 
Webb, formulated the questions 
which they distributed among 
about 500 cards. 

Gallagher was working on 
Ward A (general emergency sur 
gery ) and Ward C (maternity) at 
the time the game was devel- 
oped. He was then a hospital- 
man and advanced to hospital 
corpsman third class after pass- 
ing the Navy wide examination. 

Thanks to the trivia game he 
designed, not only did he pass 
the test but his fellow corpsmen 
did too. 

Gallagher's citation reads in 
part . . the boardgame 
produced 100% pass rate for 
Naval Hospital Lemoore corps- 
men with a 76% advancement 
rale, rates far exceeding 
MEDCOM-w ide average.’ ’ 

I strongly recommend that 
you forward information regar- 
ding the boardgame to the Assis- 
tant ( hief of Naval Research for 
Patents, within theOffice of the 
C hief of Naval Research 
(OCNR), for legal review re 
possible tradename wrote Rear 
Admiral David M Lichtman, 
Commander, Naval Medical 
Command. Northwest Region 

See Trivia game page 4 




B> Andree Marechal 
Workman 

NfORWFsTTR Staff writer 


NAVAL school of health 
SCIENCES.. OAKLAND. CALIF 

lrivia games are popular 
pastimes these days, and many 
oj us have played them at one 


fituble business — he has a §500 
Navy Military Cash Award Pro- 
gram (MILCAP) to prove it. 

Along w ith Lieutenant Junior 
Grade Karen \Xebb and hospital 
corpsmen from Naval Hospital. 
Lemoore. he devised a medical 
trivia game by using the HM2 
and HM.3 advancement book. 



* dewing of the trivia game conceived by I IM Joseph S. < iallaghcr. 


■ * l ®ie or'another just for the fun “Lieutenant Junior Grade 
■ ^ Nut lor Hospital Corpsman Karen Webb thought of the con- 
f lass Joseph S Gallagher cept, and I conceived and de- 

’ " K-iflic is a serious and pro- signed the board," Gallagher 



By Gretchen Young 

Special to the Norwester 


NAVAL HOSPITAL OAK HAR 
BOR, WASH. — A new federal 
project aimed at saving money 
and providing better patient 
services is underway at the 
Whidbey Island Naval Air Sta- 
tion hospital. 

Coordinators of “Project 
CARE (Coordinate Appropriate 
Resources Effectively)," a home 
health care offshoot of CHAM- 
PUS (Civilian Health and Medi- 
cal Program for the Uni- 
formed Services), say they hope 
to reduce military care costs by 
restructuring the care through 
case management of some cur- 
rent CHAMPUS clients. 

One case deemed a “success" 
in the demonstration project 
moved a patient, dying of liver 
cancer, out of the hospital and 
into her home where she 
wanted to be, said Diane Groves, 
coordinator of the project. Blue 
Cross of Washington and Alaska 
are administering the project. 

“It actually saved CHAMPUS 
dollars and got her out of the 
hospital, giving her a better 
quality of life." Groves said 

W ith another patient, a case 
manager, w ho is often a nurse 
specialist, discovered the hospi- 
talized patient simply needed to 
arrange home therapy for in- 
travenous feeding and a visiting 
nurse to move home, saving 
CHAMPUS dollars while allow - 
ing the patient to go home, she 
said 

Beneficiaries do not need to 
be in-patients to qualify for a 


case management referral. 

The program’s success relies 
on civilian health care providers 
in the community who agree to 
accept payments less than “pre- 
ferred” providers or equal to 
“participating" providers the 
amount allocated through 
CHAMPUS. 

But more importantly, people 
need to know the program ex- 
ists, especially retired people, 
said Jane Core, also a coordi- 
nator 

Anyone with questions is en- 
couraged to call or stop by the 
Project CARE office. The office 
has a 24-hour message phone at 
679-5360 and the hours are 9-11 
a m. or 1-3:30 p m at trailer 
R53, across the street from the 
naval hospital at NAS Whidbey. 

“Wed like to see people call- 
ing with questions — maybe 
someone has a neighbor who’s 
ill and is a CHAMPUS patient .“ 
Core said. 

The new program is a two- 
year demonstration project 
funded through Congress. Its 
funding expires in July, 1990 
unless it is considered a “suc- 
cess’ and the funding is renew- 
ed, Groves said 

“So far. it’s been a roaring suc- 
cess," Core said. 

In Oak Harbor alone, the two 
women have screened hundreds 
of cases, referring- 23 cases to 
case management workers. The 
goal for the entire state of Wash- 
ington, which has four Project 
CARE offices, was to refer 50 
cases this year 


Bangor clinic sees all kinds 
of occupational injuries 


By Diane La Mac cilia 

Public Affairs Officer, Naval Medical 
Command. NWREG 

BREMERTON, WA — in the 
heart of the vast Navy shipy ard 
on the beautiful Puget Sound 
navy workers are pulling 
missiles out of a ballistic missile 
submarine which lies open in 
two large pieces 

Done to comply with the 

l S /Soviet agreement under 
SAI F II, the “cut up" and disar- 
mament of these older sub- 
marines is nasty sloppy, dirty 
work according to Dr Ronda 
Lut e, senior physician at Branch 


Clinic. Naval Shipyard Puget 
Sound About a city block aw ay 
from the historic disarmament 
site the new clinic is equipped 
to handle large numbers of on- 
the-job accidents 

Stall here care for the approx- 
imately 12,000 civilian Na\ y 
employees who repair and 
overhaul the huge ships j n 
massive dry docks here Clinic 
staff treat more than 300 pa 
tients every day. at least several 
of whom arrive by ambulance 
Out of the 300 visits, 30 are 
likely to be physical therapy pa- 
tients. and almost loo come in 
See Bangor Clinic page 4 
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CAPT Bartlett takes over 
as Oak Knoll's XO 


NAVAL HOSPITAL, OAK- 
LAND — Old timers at Naval 
Hospital, Oakland (NHO), were 
greeted Monday by a familiar 
smiling face in the hospital’s ex- 
ecutive suite. Captain Jack W 
Bartlett, MSC, has returned as 
NHO’s new executive officer 
Prior to assuming command 
of Naval Hospital, Bremerton, in 
198”\ the Oil City, Pennsylvania 
native served as NHO’s director 
for administration. 


Fleet 


Marine Force Atlantic; 
Naval Air Station Washington, 
D.C.; Medical Administrative 
It c linician School, Virginia; 
Receiving Station Brooklyn; 
Marine Corps Air Station, 
Kaneohe, and Commander in 
Chief Pacific. 


Bartlett assumed his new post 
from medical director CAP! 
Robert Abbe, who acted as the 
interim XO when the billet was 
vacated earlier this year. 


Bartlett has had 33 years of 
active duty, enlisting in the Navy 
in 1956 as a Hospital Corps re- 
cruit. He served in Naval Hosp- 
itals Portsmouth and New 
Hampshire; Naval Hospital, 
Newport; and with the 8th En- 
gineer Battalion, Force Troops, 


Following his commissioning 
in 1967, the Captain served at 
the Naval Hospital, Camp Lc- 
jeune; aboard the USS Wasp 
(CVS-18); at Naval School of 
Hospital Administration, Beth- 
esda; and asOIC, Naval Regional 
Medical Center Branch Clinic, 
Naval Shipyard, Mare Island. He 
served as executive officer at 
Naval Hospital, Lemoore, and 
U.S. Naval Hospital, Okinawa, 
prior to reporting to Naval 
Hospital, Oakland, as director 
for administration. 



For Enlisted Eyes only 


HMCM (SS) M. L. STEWART 

By Command Master Chief 


NAVAL MEDICAL COM- 
MAND, NORTHWEST REGION 
— I heard a sad story the other 
day about how misinformation 
almost ruined a sailor’s career. It 


answer that you want, ask vy 
meoneelsc. If the majority gjy^ 
the same answer, you mig> lt 
want to accept it as the truth 
The point is, talk to others f,. f 
help 

If ever you find yourself i n a 
jam over pay, duty, leave, or th t 


was the fault of some supervisor million things that can comcun 
who did not know the UCMJ, in our unique, way of life *4 
the Navy, or even this hospital’s someone for help* If anyo Ilf 
own policies regarding person- should tell you not to discus* 
nel. The most tragic part of the problem, personal or prof t v 
story is that this sailor was told sional. with senior advisors yo» 


his 


CAPTJ.W. Bartlett 


he could not discuss 
problem with anyone. 

Master library 

This story, in one form or 
another, has been told to me all 
too many times since I first put 
on a Navy uniform. For all who 
have an ear let him hear, this is 
the straight scoop! You are 
guaranteed many rights and 


can bet they don't know wh* 
they’re doing Do a good j 0 S 
look sharp and ask for help 

when vnn nf^rf it .Thic 


you neecf it. This gai^ 
can be fun, all you need is to 
know' the rules. , 


Bartletts’s decorations in- 
clude Meritorious Service 
Medal, Navy Commendation 


with two awards, Navy Unit 
Commendation, Navy Good 
Conduct with three awards and 
National Defense with star. 

Bartlett is married to the 
former Mary Therese McGrath privileges when you join the 
of Pittsburg, Penn. They have Navy. There are also many rules 
three children; John 27, married and regulations you are ex- 
and living in Pleasant Hill, pected to know and follow. But 
Calif. ; Leigh 20 and Janeen 16, the way to find out all of this in- 
residing with them. formation is never really 


Sixth U.S. Army 
changes hands 


explained 

Good active listening is key to getting ahead 

^ ^ J , story, 


Good listening is a matter of 
desire and concentration. In a 
broad sense, listening means 
hearing, comprehending and 
remembering. It’s actively 
focusing all of your attention on 
the other person and what’s be- 
ing said. Improving your listen- 
ing skills can be a great benefit 
in gathering information, coun- 
seling others, problem solving 
and saving time and energy, 
energy. 

The Chief of Naval Opera- 
tions has said, “Leaders — real 
leaders — know' how to com- 
municate. and effective com- 
munications are a tw'o-way 
street A leader’s willingness to 
listen is probably the single 
most important factor in the 
morale of a ship, squadron or 
unit. 

Active listening isn't as easy as 
it might sound: we set up bar- 
riers that inhibit our understan- 
ding of what’s being said. For 
example, we often think about 
the speaker instead of what he's 
saying, we think for the other 
person instead of allowing him 
to seek his oum solution and we 
think ahead of the speaker in- 
stead of thinking with him. 


You can become a better 
listener by practicing a few sim- 
ple techniques. 

•Have the right attitude: Want 
to listen Discipline yourself. 
Listening efficiency is dulled by 
indifference, fault-finding, 


PRESIDIO OF . SAN FRAN ... 
CISCO, CA — On June 30. Lt. 
Gen. James E. Moore, Jr , Com 
mander of Sixth U.S. Army and J 
the Presidio of San Francisco, 
passed the command of Sixth 
U.S. Army to Maj. Gen. Todd P . 
Graham. Graham, currently-the ■ 


dislike for the subject (or the in- 
dividual) and antagonism. Try to and give encouragement where 
approach every listening ex- it’s appropriate, 
perience with an open mind. • 

•Act like a good listener. Make •Listen analytically. Listen to 
eye contact. Check your body both what’s being said and how 


language. Do you look inter- 
ested? 

•Take responsibility for com- 
prehending. Try to understand 
what’s being said. Rephrasing 
the speaker’s ideas in your own 
words can be a good com- 
prehension check. 

•Listen to understand rather 
than to refute. It’s a handicap to 
argue mentally while you’re 
listening; if you do. you’ll find 
that you don’t understand the 
idea at all Try to understand 
first and evaluate second Ques- 
tion. refute, or doubt the matter 
after you finish listening. 

•Control your emotions. 
Don’t permit emotional blocks 
to get in the way of understan- 
ding what’s being said Try to 


This story, in one form or 
push your worries, your fears, another, has been told to me all 
your problems away. They too many times since I first put Deputy Commanding General 
might prevent you from listen- on a Navy uniform. For all who of Sixth U.S. Army, will act asin- 
ing well. have an ear let him hear, this is terim commander. 

the straight scoop! You are 

•Stop talking If you interrupt guaranteed many rights and Lt . Gen William H . Harrison 
less, you wdll hear more. But do privileges when you join the has been selected as the nc^r 
make comments, ask questions Navy. There are also many rules Commander of Sixth U.S. Army; 

and regulations you are expect- Harrison, currently the Corn- 
ed to know' and follow But the mander of I Corps and Fort 
way to find out all of this infor- Lew'is, Washington, is expected 
mation is never really explained, to take command in August. 

The master library on “every - 
thing you need to know about The June 30 interim cfeaogr 
anything in the Navy” is very of command ceremony took 
easy to use and and is found at place at the Main Parade 


1 


it’s being said Try to distinguish 
between the main ideas and less 
important supporting ideas. 
What is the speaker’s point of 
view ? 


almost every' duty station. This 
library is usually holding a 


Good listening takes disci- 
pline and effort on your part. 
It ’s a skill requiring both motiva- 
tion and practice — but the end 
result is worth the effort. 


Ground, Presidio of San Fran- 
cisco. Gen. Colin L. Powell. 
Commander in Chief of US. Ar- 
my Forces Command, passed 
the command flag. The Sixth 


Nothing impresses a subor- 
dinate more than a boss who 
cares — and part of caring and U.S. Army Band performed dur 
taking care of people, is know - ing the ceremony, which ako in 
ing how to really listen. eluded an artillery salute. 


Volunteers needed 
to prevent choking 


OAKLAND. CALIF — The 
American Lung Association of 
Alameda County is seeking 
medical professionals like you 
to prevent the most frequent 
cause of death among children 
up to age 6: aspiration of foreign 
bodies or choking The volun- 
teer w'ork involves showing a 
slide show to young parents and 
child care providers to help 
them eliminate or minimize 
choking hazards in the child’s 
development and demon- 
strating first aid techniques for 
a choking but conscious child 
or infant. 

Presentations are made in 
Alameda County at noon or in 
the evening. Volunteer must 
complete CPR training. 

For additional information, 
call Bruce Windsor of the 
American Lung Association ol 
Alameda County at (415) 
893-5474 between the hours of 
8:30 a m. - 4:30 p.m. 
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NEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 


NAVCARE Walk-In clinics are a new approach to providing military beneficiaries access to primary 
health care. NAVCARE Oakland will be open 365 days each year — from 0700 to 2000 weekdays and 


from 0700 to 1600 weekends and holidays 

No appointment Is necessary and there is no cost to patients for treatment and medication. 


All military beneficiaries including family members entitled to care at military treatment facilities and 
enrolled in the DEERS are eligible for care. Basic laboratory and X-ray services are provided on site. 
Licensed and credentialed physicians and staff provide medical care. 


•NAVCARE Oakland is located at 
8450 Edes Avenue 
Oakland, CA 94621 


Infoline: (415)632-7286 

Other Calls: (415)632-5514 

NAVCARE MAMMOGRAPHY 
INFORMATION: (415) 632-7521 



Critically III or aerioualy Injured patients should go to a hospital emenjency room. 

Services are provided by PHP Healthcare Corporation. Alexandria. Virginia, under contract to the US. n#»y. 
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By 


L(jDR Catherine M. 
Christeosoo, MC 

Sartl- Medical Command. Wash- 
ington. 


DC 


WASHINGTON. D.C. t' S. 
Nlv y medicine is working to 
improve access to quality care 
for all beneficiaries, and many 
programs are already in place. 
One important way to increase 
access to care is using alternate 
health-care providers. Not all 
medical services need to be pro- 
vided by physicians; alternate 
health-care providers include 
nurse practitioners, midwives 
and physician assistants. 

For example, a woman with a 
>casi infection doesn't have to 
sec an OB/GYN physician to 
receive treatment. She can he 
evaluated, diagnosed and 
treated by a family practice 
physician, a general medical of- 
ficer: an OB/GYN nurse practi- 
tioner a family practice NP. an 
adult care NP or a physician 


viders are “privileged.” or 
credentialcd. to provide specific 
services. This ensures that all 
providers undergo training and 
demonstrate proficiency in the 
skills and procedures they will 
be performing. Privileging is re- 
quired for everything from basic 
patient contact to major surgical 
procedures. 

The first year after students 
graduate from medical school is 
called the internship year, dur- 
ing which the physician is 
taught more in-depth patient 
diagnostic and treatment skills. 
The internship year provides 
training in a variety of medical 
specialties and a broad base of 
medical experience in prepara- 
tion for further training. Most 
physicians receive their licenses 
to practice medicine after their 
internship year. 

Further medical training is 
obtained as a resident physician. 
During residency training, 
physicians become specialized 
in areas such as psychiatry and 



array of options, making an ap- 
pointment becomes a lot easier. 
- All Navy health-care pro- 


physicians may continue for 
even more training as fellows." 
This provides specialty training 


on a level that allows the physi- 
cian to become a sub-specialist. 
Examples of this level of training 
include pediatric cardiologists 
and pulmonary care physicians. 
All physicians must maintain 
continuing medical education 
credits, which ensures that they 
are keeping current with ad- 
vances in their fields of 
medicine. 

Nurse practitioners are 
registere d nurses w ho have con- 
tinued training for at least one 
additional year beyond gradua- 
tion from an accredited nursing 
school. This additional year is 
used to gain specialized training 
and experience in one of several 
courses of training that include 
pediatries, family practice, ob- 
stetrics/gynecology and adult 
care. The American Nurses As- 
sociation has recently directed 
that all nurses must have a 
bachelor’s degree in nursing to 
be eligible to obtain licensure as 
a nurse practitioner. 

Physician assistants frequent- 
ly have prior enlisted ex- 
perience and often have been 
independent duty corpsmcn. 
Their, training requires 24 
months\>f college, consisting of 
one year of training in the basic 
sciences and one year of clinical 
training. The American Acad- 
emy of Physician Assistants has 
begun requiring a bachelor s 
degree for entry into accredited 
physician assistant training pro- 
gramv All physician assistants 
must be certified, undergo a 
licensure examination and 
maintain continuing education 
credits. 

The jobs of Navy medicine is 
to provide the most current, 
highest quality medical care to 
all of our beneficiaries. We will 
continue to meet this challenge 
The use of contract physicians, 
our active duty medical officers 
and alternate health-care pro- 
viders will continue to be major 
steps in increasing access to 
medical care 


Fifth military medicine conference slated 


• Bethesda, MD. — The Fifth 

S Annual Conference on Military 
Medicine will be held on Oc- 
lofor S and 6, 1989, at the 


l niformed Services University 
of the Health Sciences in 
Bethesda, Maryland. The theme 
of the .conference this vear will 


MEDICAL LAW 


SPECIALISTS 


protect and care for medical professionals concerned with 
denial, restriction or suspension of their state Uicense, staff 
Privileges, or residency program participation — issue which 
impact upon your medical practice. 

^ - represent physicians before the Board of Medical Quality 
Assurance 4nd Peer Review Boards. 

We provide specialized legal services to health care 
professionals^ including dispute resolution with health insurance 

providers. 

Good advice from us has successfully protected 
military & civilian doctors for ocer 26 years. 


Law Offices of 


James Jay Seltzer 

Medical and Military Law Specialists 

— CONSULT US AT ■ — 

800 - 233-3363 


be Health Promotion for Max- 
imum Readiness.” Abstracts for 
poster presentations on the 
theme of the Conference as well 
as on general topics in military 
medicine are requested 

The Conference will consist 
of speakers and panel discus- 
sions on topics including “Suc- 
cess in Behavior Modification." 
“Health Promotion for Max- 
imum Readiness ” Abstracts for 
poster presentations on the 
theme of the Conference as w ell 
as on general topics in military 
medicine are requested. 

Poster presentations in all 
areas of military medicine as 
well as those with the theme of 
the Conference are encouraged 
Please submit an original 
abstract of no more than 2 SO 
words and three copies in- 
cluding a current curriculum 
vitae, to Deborah Gardner. Con- 
ference Coordinator. Room 
< 102 i 1 301 Jones Bridge Road. 
Bethesda, Maryland 2081 »- 
1 "99 Please indicate vour 
name, rank, correct title com- 
plete military or business ad- 
dress, including telephone 
number, at the top of your ab- 
stract. Poster displays should he 
no larger than 6 feel long by i 
feet wide. Deadline for submis- 
sion of abstracts: I September 
1989- 


NAVY NEWS BRIEFS 

Soviet ships visit Norfolk 

NAVY NEWS SERVICE, WASHINGTON, D C. — Three navy 
ships from the Soviet Union visited a U.S. military port for the 
first time when they pulled into Norfolk July 21. 

The Slava-class guided-missile cruiser “Marshal Ustinov," 
the Sovremenny-class destroyer “Oilichny” and the Boris 
Chililin-class oiler “Genrikh Gasanov” were in port Norfolk 
until July 25 as part of a goodwill exchange visit between the 
U.S. and Soviet Navies. First Deputy Commander in Chief of 
the Soviet Northern Fleet Vice Admiral Igor Vladimirovich 
Kasatonov was the senior officer aboard the three ships. 

Over 1,100 Soviet sailors and civilians aboard the ships en- 
joyed the sights and sounds of Virginia. The Soviets visited 
a shopping mall, “Busch Gardens” theme park in 
Williamsburg, Va., participated in sporting events with U.S. 
sailors and were guests at a picnic and concert hosted by the 
city of Norfolk. 

The Norfolk port call marked the first time Soviet ships 
visited the United States since May 1975, when two Kanin- 
class guided-missile destroyers pulled into Boston for six days. 
Naval ships from the USSR have never until now visited a U.S. 
military port. 

“The basic purpose of this official visit is to promote fur- 
ther dialogue between the Armed Forces of the Soviet Union 
and the United States,” said VADM Kasatonov. “By working 
for better and closer relations now, we are creating a solid 
confidence in our future relations of friendship.” 

U.S. Navy ships to visit Soviet Union 

NAVY NEWS SERVICE, WASHINGTON, D.C. — Three Navy 
ships of the U.S. Sixth Fleet will visit the Soviet pqrt of 
Sevastopol beginning today until Tuesday (Aug. 8). 

USS Thomas S. Gates (CG-51), USS Belknap (CG-26) and 
USS Kauffman s (FFG-59) visit to the Black Sea port is part of 
ongoing U.S.-Soviet military initiatives to enhance mutual un- 
derstanding through Navy-to-Navy contact. 

Commander U.S. Sixth Fleet Vice Admiral James D. 
Williams will be embarked in his flagship Belknap for the 
visit. 

The last U.S. visit to the Soviet Union occurred in May 1975, 
when two U.S. Navy ships visited the port of Leningrad. The 
current visit was scheduled two weeks after the Soviet ships 
visit to the U.S. 

Sevastopol is headquarters for the Soviet Black Sea Fleet. 
The city of 300,000 is noted for its shipbuilding and food pro- 
cessing industries as well as the area’s health resorts. 

The activities planned for the ships’ crews during their visit 
include a variety of official functions, exchange visits between 
U.S and Soviet seamen, sports competitions and band 
concerts. 

U.S. offers payment to airbus victims’ families 

NAVY NEWS SERVICES. WASHINGTON, D.C. — The 
government of the United States has offered monetary 
assistance to the families of the victims of the July 1988 Ira- 
nian airbus incident. On July 10, 1989, the United States of- 
fered to pay $250 thousand per full-time wage earning vic- 
tim and S100 thousand each for all other victims. 

On July 3. 1988. USS Vincennes (CG-49) shot down Iran 
Air Flight 655 during a surface engagement w ith Iranian gun- 
boats in the Persian Gulf. Although the United States is not 
liable under international law to pay compensation to the 
families of the 290 victims, then President Reagan announced 
shortly after the incident that, in accordance with the 
humanitarian tradition of our nation, the United States w ould 
make payments to the families on an “ex-gratia” basis. 

The U.S. Embassies in India, Italy, Pakistan, Yugoslavia and 
the United Arab Emirates have approached their host govern- 
ments offering the settlement for their nationals killed in the 
incident. The government of Iran has ignored repeated efforts 
by U.S. officials to obtain information on the families of the 
Iranian victims. 


Wreck of battleship Bismarck found 

WOODS HOLE, MASS. (NNS) — The wreckage of the World 
War II German battleship “Bismarck’’ w-as found three miles 
down in the North Atlantic June 12. 

A research team from the Woods Hole Oceanographic In- 
stitute located the sunken dreadnought using the unmanned 
imaging system “Argo.” This systeni, funded and developed 
by the U.S. Navy, found the wreck of RMS Titamic in 1985 dur- 
ing operational testing. ' 

The Bismarck was found 600 miles West of Brest. France, 
sitting upright on the sea bed in an excellent state of preser- 
vation. No evidence of human remains were found. 

Bismarck, armed with eight 15*inchguns, was sunk May 27 
194 1 after a six day chase in the North Atlantic by the British 

Royal Navy. Only 115 of the 2,200 sailors onboard survived 
the attack. 

Historians hope to learn more about German World War 
II technology and crew living conditions at sea by studying 
the remains of the German Battlewagon. 

The U.S. Navy’s office of the Chief of Naval Research fund- 
ed the development of the Argo system which was tested ex- 
tensively by a team of Navy “Undersea Pilots’’ during the 
search for the Titanic. s 




Bangor clinic from from pag e 


with acute injuries or urgent 
medical problems. 

Physical therapist Laurie 
Coykendall estimates that at 
least 95 percent of the injuries 
are occupational They range 
from sprains and strains of the 
neck, shoulder, hack and knees 
to long-term problems such as 
carpal tunnel syndrome, asso- 
ciated with overuse. 

The Bremerton shipyard is 
the only one in the nation with 
an in-house physical therapy 
program Helping patients at the 
yard saves the government a 
tremendous number of man- 
hours and compensation costs, 
according to Lieutenant Joe 
Be lira no. Medical Service 
Corps, the officer in charge of 
the clinic. 

In addition to the large, 
highly skilled civilian work 
force, clinic staff care for the ap 
proximately 1,000 active duty 
members assigned to shore- 
based commands 

l he> also see sailors from the 
carriers submarines and surface 
ships in the area w ho need treat- 
ment beyond what is available 
on board 

Twcnts -three corpsmen, five 
physic ians (four civ ilian, one ac- 
tive duty Navy), two physician 
assistants, two occupational 
health nurses, a licensed voca- 
tional nurse and an optometrist 
are currently on staff Thirty- 
five civilian administrative per- 


sonnel and medical technicians 
support them 

To k ^P the work force 
healthy and detect potential 
problems early, Beltrano runs a 
health surveillance program I le- 
nses a computerized list to keep 
trac k of when workers are due 
for their physical exams. 

An entrance and exit ex- 
amination which can include 
lab work, spirometry, hearing 
and eye tests, chest X-rays and 
clinical examination are done 
lor each employee Between en- 
trance and exit, some workers 
in hazardous occupations (such 
as painters and welders) receive 
annual physicals Others may 
need a physical every three- 
years. When a person changes 
jobs — from welder to machin- 
ist. for example— the computer 
takes notice and indicates if a 
change in exam schedule is 
necessary. 


Sick call, the emergency 
room, primary care and the 
health surveillance program 
keep medical staff busy. They 
are enthusiastic about their 
work 

“You see all kinds of occupa- 
tional injuries,” says Vi Fer- 
nandez., an occupational health 
nurse 

“There’s never a dull mo- 
ment, agrees Luce. '“We have 
cvcry kind of occupational 
health known to man.” 


Trivia game from front page 


in a letter to the Commanding 
Officer of Naval Hospital, 
l.emoore 


I he boardgamc is w orthy of 
being considered and adapted 
for use within any rating 
throughout the Navy.” Licht- 
man said. 

Gallagher came to the Naval 
School of Health Sciences 
(NSHS). San Diego Detachment, 
Oakland. California, in January 
1989 and it was there, on July- 
15 that he received the award 
formally. 


“You can't argue with all the 
corpsmen who took the exam 
and advanced,” said Lieutenant 
Commander Thea Bratton 
“They are the success story” 
Braiten is the officer in charge 
(OIC) NSHS where Gallagher is 
currently a student. 

As shown in the drawing 
reproduced here, the game- 
board has 91 blank spaces com- 
bined with a number of short 
cut and set back spots. 

The game consists of six dif- 
ferent subjects in various places 
on the board The object of the 
game is for one player to get 
from Point A (beginning arrow) 
to Point B (last arrow) as fast as 
possible Players progress or 
regress according to the roll of 


the dice. The short cut and set 
back spots accelerate or delay 
the forward motion, and the 
first player who marches on to 
the end is the winner of the 
game. 

According to Gallagher, 
money was not a considera- 
tion in creating the game.” 

I just wanted to help so- 
meone, and I looked forward to 
the day when 1 would see the 
board and could sav to mvsclf. 
yeah, I helped make that 
game'” 

“It’s a great way to study 
while you're play ing with your 
friends,” he added “It’s fun, 
Competitiveness will make you 
learn” 

“We are terribly proud to 
have Petty Officer Gallagher as 
a student,” said Bratten. 

"Our school is tough and has 
a very demanding curriculum 
Upon graduation he will go 
any w here in Navy Medicine I 
am confident that he is the kind 
of person who will make a ter- 
rific impact with his initiative.” 

The next step for Gallagher is 
USS Coronado (AG 111) in Pearl 
Harbor, Hawaii He graduates 
from NSHS on August 2nd and 
is looking forward to continuing 
his. career advancement in the 
Pacific 


ORT graduation held 


NAVY SCHOOL OF HEALTH 
SCIENCES, OAKLAND, CALIF 
— Ten operating room techni- 
cians graduated Aug. 2 during a 
commencement ceremony held 
in the clinical assembly of Naval 
Hospital, Oakland 

The course covered 10 weeks 
of didactic instruction on asep- 
tic technique and 16 weeks of 
clinical experience in the dif- 
ferent surgical services 

The graduates and their duty 
stations arc: 

I1M3 D. Bowen, Naval Hospital, 
Portsmouth, VA 
HM3 R Cunliffe. Naval Hospital, 
Yokusuka, Japan 


HM3 R. Dalisay, USS Dubuque 
(LPD-8), Sasebo, Japan 
HM3 J. Gallagher, USS Cor- 
onado (AGF II). Pearl Har- 
bor, Hawaii 

HM3 J Letcher. USS St Louis 
(LKA 1 16 ), Sasebo, Japan 
HM3 S. McGavock, 3rd FSSG. 

Okinawa, Japan 
HM3 L Nwaogazie, USS Ger- 
mantown (LSD-42). San 
Diego, Calif. 

HM3 W. Scherer. 3rd FSSG, 
Okinawa, Japan 
HM3 C. Vogt, Naval Hospital, 
Portsmouth, Va. 

1 1 M 3 R Zuniga, 3rd FSSG, 
Okinawa, Japan 
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At Branch Medical Clinic, 4 

Readiness and quality mi 


By Andrcc Marechal 
Workman 

NOHWCSTI R Staff writer 


NAVAL AIR STATION , 
ALAMEDA, CA — The sky is 
crisp and blue. The Bay sparkles 
in the dry, hot sun Row upon 
row- of white, torpedo-shaped 
aircraft gas tanks lie dormant in 
a giant storage field. In the 
distance, a grey line of ships cuts 
off the horizon. The fleet is in at 
Alameda Naval Air Station 

On the pier, USS Enterprise 
(CVN-65) and Carl Vinson 
(CVN-70) stand a silent watch 
over a fiottila of cruisers and 
escort ships. 

Several blocks away — past 
huge hangars and repair shops 
full of helicopters and recon 


planes — numerous buildings 
and military housing Hank tree- 
lined avenues. 

Standing out among the struc- 
tures. on one corner, is Branch 
Medical Clinic (BMC), Alameda 
— a building that houses Naval 
Air Station, Alameda’s medical 
and dental treatment facilities 


( )ur mission is to support ac- 
tive duty personnel, other eligi- 
ble beneficiaries, the mission of 
Naval Air Station and local te- 
nant commands” said Lieute- 
nant Commander Stephen M. 
Astrachan. officer in charge 
(OIC) of the clinic 

“Mission support includes 
the major div isions of industrial 
hygiene and occupational 
medicine.” he added 


In addition to prr n , 
direct patient care vvh< n , 
quested BMC Alameda can/ 
port medical departments^ 
with Ancillary services dal 
tory and X-Ray). It also proJ 
ambulance serv i< 

Station Alameda and d. 
joining Naval houying areav f 
-ambulances transport paJ 
to the Branch Medical Cl| 
Naval Hospital Oakland 
local civ ilian hospitals sucl 
Alameda General Highland^ 
Oakland Children's. The act* 
destination depends on* 

• seriousness of the case an<4 
availability of services at <1 
facility 

The total complement od 
v ices available Jt the clinij 
eludes militarv sick call 



t < 


Disaster p? 
parednessis 
what makes 
clinic unique 


(Clockwise) Pharmafl- 
eph Bozak dispense * 
cine t Photo f" 
Guiam): The clintC' ^ 
care provide! s in acrw ,p 
ing a recent disaster 
ness drill . A patient $ 
pain during the drd 
corpsmen render nttfWWj 
to a hadlv injured P^ 5 . 


(Photos by SN Martf*** 
ton) 
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tfc treatment, pediatrics, 
ivtiuil examinations, preyen- 
*c medicine laboratory. X-ray. 
steal therapy. optometry, in- 
rial optometry, occupa- 
ial medicine, industrial 
it nc. ambulance service and 
pharmacy. 

ifing for the c link s needs 
• looking for solutions to 

f inii short -staffing are the 
t challenging aspects of 
radians job- Staffing in- 
'trial hygienists and otcupa- 
phvsicians has been 
Xiiilly difficult 
dust rial hygiene shortage 
fret' the entire occupational 
3ith and safety program 
•*Kh must begin with the in- 
Mrial hygiene service” ex- 



plained Astrachan "There are 
also fewer military health care 
providers than there were one 
year ago.” 

I he national nursing shortage 
is also reflected at the clinic. The 
staf f includes one military nurse 
who is both senior nurse and 
the assistant officer in charge In 
addition to her mam collateral 
duties, she spends a great deal of 
her time on family advocacy 
which is a major activity of 
BMC. 

NX hen all the positions are fill- 
ed. the clinic's medical staff is 
composed of two general 
medical officers: a flight 
surgeon and a pediatrician, two 
independent corpsmen; two 
nurse practitioners (one adult 
and one pediatric); five in- 
dustrial hygienists and one oc- 
cupational health and safety 
specialist 

According to its officer in 
charge, disaster preparedness is 
what makes BMC Alameda 
unique. We usually do two 
drills a year to prepare for any 
possible contingency that could 
occurJn this military and highly 
industrial environment,” Astra- 
chan said 

Fortunately there has never 
been an occasion to test the 
preparedness, but the clinic’s 
staff is proud of their efforts 
We’ve done a great deal of 
work in this regard and have a 
good rapport with the civilian 
emergency medical agencies” 
Astrachan said 
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NORWESTER, Oakland, Calif. 


Friday, Aug ust 4, ) 


OKNG holds annual luncheon 


NAVAL HOSPITAL. OAK LAND. CALIF — The 0 *i, w i 

"SffcSsss; s rv° 8 r 0 r h “s ssx 

gathering. u,c 

The 1988-1989 OKNG board members and many other key In- 
dtviduals at Oak Knoll were recognized for their outstanding con- 

Ml ^ Shabnam Andcrs °n. the guild's president The 
1989-1990 Board was introduced during the luncheon. 

Mrs. Anderson was honored with the "Woman Of The Year" 
award. 

The tremendous efforts of the Oak Knoll Naval Guild during the 
l J88- 1089 activity year, according to the president, resulted in the 
awarding of eight scholarships and many needed gifts to ten 
departments 


The following is a list of donated items to various departments 
at NHO: 


Department 

Amount 

Item 

1. 

Otolaryngology 

$300 

Slide Processor/Mounter 

2. 

Ambulatory Ca^e 
Nursing: 




Oncology 

$32 

Books 


ER 

$75 

Braket to mount TV on Wall 

3. 

Operations Mngmt. 

$300 

Artwork for lobby 

4. 

Pediatrics Clinic 

$100 

Grab bag for kids 

5. 

Pediatrics Dept. 

$100 

Nintendo for chemotherapy 
kids 

6. 

Nursing 

$400 

Electric breast pump 

7. 

Peds/Adolescent Med 

$400 

VCR for waiting room 

8. 

General Surgery 

$400 

Word Proc/Typewriter 

9. 

PCC/ER 

$300 

Children’s coloring Bks for 
waiting room 

10. 

Clinical Investigation 

$100 

Microwave 


Other contributions and donations by the OKNG included a 
Canon Copier to the American Red Cross, S200 for Christmas 
Baskets of Plenty for the needy and $100 to the Veterans Home of 
California at Yountville for Christmas gifts. 



(Above) OKNG’s 1989-90 
scholarship recipients include 
(left to right): Sarah Wilson, 
Michelle Lee, Thomas Cook, Pa- 
trice Pacely, Jennifer Serventi, 
and John Florendo. Two other 
awardees not in picture are 
Pamela Pineda and Michelle 
Gouveia, (left) Mrs. Shabnam 
Anderson, the guild’s president, 
receives honors as "Woman of 
the Year." She is the wife of Lieu- 
tenant Craig Anderson, medical 
construction liaison for Naval 
Medical Command, Northwest 
Region. (Photos by SN Mark 
Herrington) 


Visit your local 

LIBRARY 



Year of the 


young leader 



★ REFINANCE ★ 
CASH OUT TO 90% 


9 5% fixed rate ASSUMABLE, 
Veterans and in service only To 90% 
of value. Break loose cash and pocket 
the difference between your current 
home loan!.*) and its value; even if 
you’ve used your (»l loan before, con- 
solidate ALL your bills into this great 
new VA loan and make the payments 
tax dcduciblc. 

Call 

(415) 769-6271 


DOD celebrates 200th birthday 


August 7, 1989 marks the 
bicentennial of the establish- 
ment of the Department of War, 
(precursor to the Department of 
Defense), which was an ex- 
ecutive department of the U.S. 
Government from 1789 to 1947. 
It was set up to supervise all 
military activities and all phases 
of national defense. In 1798, 
Congress separated the naval 
forces from the land forces, 
creating a new Department of 
the Navy. The War Department 
retained control over the Army. 

The War Department’s prin- 
cipal job was to manage the 
Army. It had to recruit men, pro- 
vide them with weapons and 
supplies, transport them, and 
protect their health. It also had 
to build fortifications, direct the 
education of officers, and super- 
vise the National Guard. 

In its early year, the War 
Department also had important 
non-military functions. It con- 
ducted a latge construction pro- 
gram in improving rivers and 
harbors, building dams and 
reservoirs, and developing other 
public works. Other govern- 


ment agencies took over much 
of this public works program 
during the 1930’s. The War 
Department also managed the 
affairs of the island possessions 
of the U. S. through its Depart- 
ment of Insular Affairs. 



ting up the National Mlu 
Establishment (NME) ? 
Secretary of War becjun,** 


Secretary of the Army an( . 


his 


After World War II, govern- 
ment authorities contended that 
military forces of the future 
would work well only if they 
work as a team. 


place in the Pres«w 
cabinet. A secretary of 
supervised the NME. whfcj* 
eluded the new DepartQM 
the Army and two other milk/ 
departments. In 1949 j? 
became the Department 
Defense. Not a day passes thr 

I/-OC r Ann ImJ 


Unified direction 




least one of its actions or r, 
posed projects does no (7 
ceive nationwide and 

In his message to Congress in worldwide-scrutiny and ^ 

1 94 5 , urging legislation to com- ments. 
bine the War and Navy Depart- 
ments into a single Department 
of Defense, President Harry 
Truman said, "One of the 
lessons learned which have 
most clearly come from the 
costly and dangerous ex- 
perience of WWII is that there expenditures to carry out ^ 
must be unified direction of operations. Since its prim^ 
land, sea and air forces at home responsibility is to ensure fe 
as well as in other parts of the security of the United State, fc- * 
world where our armed forces Defense Department is a!t { 
are serving.’’ considered by many to. 

Congress then passed the Na- most important of ft 
tional Security Act in 1947, set- agencies. 


Today, the Department / 
Defense is by far the yL 
organization in the execute 
branch of the federal g 0v ^' 


ment, requiring each year*,, 
proxirhately half of all f e< ^ 




What you should know about oral ulcers 



By LCDR Samuel Young 

Navul Hospital, Oakland. Calif 


NAVAL HOSPITAL, OAK- 
LAND, CALIF. — Oral ulcers or 
sores in the mouth arc quite 
common, and present a wide 
variety of signs and symptoms. 
They may be confined to one 
episode or may have a tendency 
to recur; they can be a single 
isolated lesion or occur in 
multiples; they may be painless 
or cause great discomfort. 

When should you be con- 
cerned about oral ulcers? Before 
answering this question let’s 
review a few facts about them. 
There are many causes of oral 
lesions, some of which may sur- 
prise you — such as measles, 
chickenpox, mononucleosis, 
tuberculosis and kidney failure. 
The traumatic ulcer is by far the 
most common ulceration. It 
occurs in response to a variety 
of insults such as cheek and ton- 
gue biting, sharp pencils, chips, 
pizza burns, irritation from 
sharp decayed teeth and ill- 
fitting dentures. The treatment 
for these ulcers is to eliminate 
the source of trauma and allow 
seven to ten days for complete 
healing. 

The most common recurring 
oral ulceration is the aphthous 
ulcer, also called a canker sore. 
It is estimated that these ulcers 
occur in 20 % to 50 % of the 
population. The precise cause 
of these lesions is unknown; 
however, they usually appear 
during times of stress. They are 


painful and occur most often on 
the lip. cheek, tongue, floor of 
the mouth and the soft palate. 
The lesions heal spontaneously 
in seven to 14 days. 

Another common recurring 
lesion is recurrent herpetic 
ulcerations which occur in 
about 40% of the population 
and most often follows trauma. 


stress or upper respiratory infa. 
lion These lesions are inoHi 
restricted to the area on oriki? 
the vermilion border of thll$ 
They start as an area ofhumi» 
itching, tingling or painlul*n 
sation. A single vesicle or duacr 
of vesicles may appear 
coalesce toJorm a larger i onic 

See Ora / Wcertpcge 7 


Chaplain's Corner 


By Father M. J. Harry 

Naval Hospital Oakland 


NAVAL HOSPITAL. OAKLAND — A good man died jnJ 
he was on his way to heaven. He asked his angel escort t" 
stop by hell, just to see w hat he missed! They knocked lit 
the door of Satan s palace and were allowed in for a look 
There they saw people seated at a large table, around a We 
pot of beef stew the man’s favorite dish. 

Although everyone had a spoon and could reach the pot. 
the people were starving The spoon handles that win 
attached to their hands were twice as long as their arms The 
could catch the stew, but they couldn’t bring it to their lip' 
The cries of the starving were so loud he begged to be taken 
away. 

Later, stepping into the outer room of heaven. he saw j 
similar round table surrounded by many people In the 
center was a big pot of beef stew The spoon handles' were 
too long for human arms, but there were no cries of com- 
plaint. No one was starving. All the people were feeding 
each other. . 

People really do make a difference A concentration camp 
can become the scene of heroism and selfless giving A lux- 
urious palace can be a place of shame and cruelty It $ "h^ 
the people want to make it. 

How often going the extra step, or offering forgiveness 
or just refusing to let things go bad can change a bedlam 1(1,0 
a haven of peace, a house into a home. 
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HERE’S YOUR BEST OPPORTUNITY FOR VISA AND MASTERCARD 
... EVEN IF YOU’VE BEEN TURNED DOWN BEFORE. 




NEW ERA VISA-MASTERCARD 
ISSUED THROUGH THE 
NEW ERA BANK 
SOMERSET. NEW JERSEY 
MEMBER FD.I.C. 



Majority of Applicants are approved 


Tha majority that apply for • aacurad VISA or Ma«l*fCaro ab* 
10 racatva tr** cards You can naoura a ceadft card mrough ui in 
■pita of your past cradli httfory You can qualify avan if you tx • 

vtous cradH proMamt, judgamant*. bans. dMwa, bankruptcy, or 
no cradH ntitory You most hava a varmaNa aourc* of incoma and 
ba 10 yaara or nfdar Yaa you can atm hava your own VISA or 


MaatarCard ( nowaday w * miiion maecnam* **<J ba Mj •ertd- 
a«0al wftnacraon hrrut of 1300 00 10 SSOQOOOpaF card Deatatnad 
artrn ConttnanUd Card*, fba dtracl agant for Naw Era Ban*, no m<d- 
era man' Wa notify you wnihin T2 noun upon quantytng Simply 
oompiata tn# form and man today 



MAIL MERC 


P 


QUALIFICATION FORM 


Continental Carts 
1T278 Los Alamitos. 

Suite 148 

Los Alamitos. CA 90^20 

(213)596-6796__^-| 




Appfcart a Kama (Ftrat MM*a tnftiat. Ual) 


Oatooffein 8odtf Sacurfty Mumbar Horn# **c*ona 










>st 4 , 1989 


NORWESTER, Ookiond, Calif. 
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h ,n ulccrair A scab forms in 4 
* c jao, and healing is com 
llrtc in 7 to 10 days All of the 
ulccrt mentioned heal 
spontaneously within 7 to 14 
fn> and requite no additional 

Uvatment Soeral medications 

' liable to minimize the 
tvomiorts associated with the 
( 11 j'*efations and can be purchas- 
Jtutr the counter or prescrib- 
C J hs vour dentist 

Evaluation 

Vhen sliould you be con- 
erned about oral ulcers* When 
in olecranon does not heal wi- 
thin seven to l-» days, it should 
t* evaluated by your dentist. 
Orcl cancer accounts for 3 5% 
caaUgnandes in males and 2% 
otnulignancies in females Most 
oral ulcerations are not cancer* 
uus; however, 60% of oral can- 
, j lCT s arc initially seen as ulcera- 
uons Only 0.6% of lesions 
btopsied by dentists are malig- 
nant cancers, and they occur 
twice as often in males than in 
females Fifty percent of oral 
cancers occur on the tongue and 
to occur in the floor of the 
mouth, with the remaining 
** ><, distributed in diverse 
locations 

Unknown cause 

The cause of oral cancer is 
unknown, however, it is believ- 
ed that 'CNeral factors, such as 
smoking, alcoholism, sun radia- 
tion and ill-fitting prostheses. 
mas cause their production 
The use of tobacco and the 
heavy use of alcohol have been 
found to significantly increase 
the risk of developing cancer 

Earlv diagnosis of cancer is 
outtneb important because 
raecri cure is greatly enhanced 
when ft is treated w hile localiz- 
'd to the area of origin Most 
oral ulcers arc not cancerous 
.uid should heal spontaneously 
\ w ithin seven to l*i days. Therc 
azrmans causes of oral ulccra- 
iofls and if the ulcer does not 
heal quickli you should visit 


Myers gets NAM 

l ieutenant Commander Steph- 
en Myers, head of the pediatric 
department at Naval Hospital, 
Oak Harbor, Wash , recently 
received the Navy Achievement 
Medal for a job well done 
Although faced with critical 
manpower shortages, he in- 
sisted on carrying a full patient 
workload, initiating a quality 
assurance program, and actively 
recruiting Red Cross volunteers 
His actions not only reduced the 
number of patients referred to 
CHAMPUS providers but were 



IP 

K*"5 


rfpij 

- -Jk 


instrumental in maintaining a 
high level of morale in his 
department (Offical U S Navy 
Photo) 


HM3 Mallow promoted 


Hospital Corpsman Third Class 
Carla Mallow is congratulated 
by LCDR Joe Smith, executive 
officer. Naval Medical Clinic. 
Seattle, upon her advancement 
to her current rank The execu- 
tive officer presented her w ith a 
certificate of appointment 


Jones earns 
MSC commission 

Chief Warrant Officer Fourth 
Thomas M Jones, physician 
assistant at Naval Medical Clinic. 
Seattle, was recently selected for 
promotion to lieutenant in the 
Medical Service Corps He will 
be frockcd on Sept. 1 (Official 
U S Navy Photo) 


your dentist He w ill be able to 
determine the nature of the oral 
ulcer by reviewing your medical 
history and performing a 
thorough examination and 
biopsy if indicated 



Worth 


“Lots of times you have to pre- 
tend to join a parade in w hich 
you’re not interested in order to 
get where you’re going.” 

— Christopher Morley 
Author 



ATTENTION! 


MILITARY LOANS 
AVAILABLE 

No One Refused Regardless of Past Credit. 
Special Financing Program. Guaranteed Approval 


THIS IS A LIMITED OFFER ■ . 

For active /non -active military personnel, dependents, reserves and 
government employees only. Loans for any purpose: Autos. Motorcycles. 
Personal. Properly, Bill Consolidation, elc. Establish Good Credit! 




loan amounts 

AVAILABLE 

i( Enlisted Ranks (E1-E9) A 

From $7.500 to $15,000 

^ Officers ^ 

From SI 5/000 to $25,000 

^ Government Employees ^ 

From $5,500 to $12,500 

^ Dependents ^ 

_From $2,500 to $7,500 


For Guaranteed Application, you must 

Send • legal alee. aell-wddi-CMcd. stamped envelope 
with this ad and a • iO.OO application fee. to: 

Military Loans West 

2000 Powell SL, Suite 1200 
Emeryville. CA 04608. 

□Money Order □Cashier's Check 

□Master Card Dvisa 

Card Number 

Exp. Date — 

Signature 


Note: Guaranteed Approval ur Your Fee Refunded 


ATla. Finance Dept. 

^ Approved In Stale AP*G6 
Owl of Stale APf 56 Overaeas AP* 16 



Base Name 

Branch of Service 

Full Name 

Address 

8.S.# 


.Phone 




Happy sailors in a row 


Staffmembers of the Naval Medical Command, Northwest Region, 
are all smiles as they prepare to tack crows on each other after a 
recent frocking ceremony at Naval Hospital, Oakland They were 
advanced to their current ranks as a result of the February Navy 
wide examination From left to right Sonar Technician (Surface) 
Second Class Patrick W Wayne; Ship’s Serviceman Second Class 
Billy Jo Kribbs; Yeoman Second Class Gary W Smith, Hospital 
Corpsman First Class Joseph M. Manifold; and Hospital Corpsman 
Second Class Samuel O. Villareal (Photo by SN Mark Herrington) 


Movie Review 

'Turner and Hooch' 


II there’s anything meticulous 
professional Stott Turner (Tom 
Hanks) can’t stand, it s disorder 
Obsessively neat. Ins life is com 
plctcly planned, everything in 
its place But when he unw ill 
ingly adopts the sloppiest, 
meanest and most ill-mannered 
junkyard dog ever (named 
Hooch), his well-ordered world 
quickly goes to the dogs 

A pooch w ho can create any 
kind of chaos. Hooch is not ex- 
actly man’s best friend, and it 
isn't long before the ever- 
drooling dog has completely 
wrecked Turner’s house, com- 
plicated his budding romance 
with veterinarian Emily Carson 
(Mare W inmnghami and w reak- 
ed havoc with his career Stuck 
with each other, the mismatch- 
ed master and mastiff square off 
lor a comic battle ot w ills — j 
hilarious tes-t of endurance that 
occasional^ ha> them .11 each 
other s throats but ultimatclx 
leads to .1 lasting partnership 


between the unlikely pals 

Touchstone Pictures, in 
association with Silver Screen 
Partners IV, presents the com- 
edy, Turner and Hooch,” a 
Ra> mond Wagner Production, 
slurring Tom Hanks and Mare 
NX inningham 

Hanks was fascinated by the 
prospect of playing a character 
so totally alien to his own per- 
sonality ‘Turner’s a man w-ho is 
compulsively neat and organiz- 
ed He thinks he can only be 
happy if he has all these walls of 
protection surrounding him In 
almost one night, Hooch breaks 
down his barriers and destroys 
all those preconceived notions.” 
says Hanks 

It s a stor\ of this man s life 
being completely rendered 
asunder b\ this dog In some 
ways it's the ordmars man in an 
e\traordin.ir\ c ire umsiancc 
Hanks continued I Ic s not the 
usual type that I \ c placed 



Tom Hanks stars as Scott Turner, a policeman whose weU ordered 
file goes to the dogs when lie teams up with a sloppy, drooling )U nk 
yard dog named Hooch. (Photo by Gene Moss) 
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Snack the healthy way 


J155WESTER, Oakland, Calif. 


Friday, Aug ust 4 * 


By Evelyn D. Harris 

American Forces 
Information Service 


of fat and sugar, and some of 
them have a lot of salt. ’* 


Americans are snacking more 
than ever. According to the 
Department of Agriculture, 
children now get one-fifth of 
their daily calorics from snacks, 
women 16 percent. 

And according to nutri- 
tionists, that’s not necessarily 
bad. Snacks can be a fun way to 
Fill in necessary calories and 
nutrients missed due to in- 
complete or skipped meals. The 
trick is to plan snacks wisely. 

That means that contrary to 
the testimony from the attrac- 
tive people in the advertise- 
ments, a candy bar— even if it 
does have peanuts— is probably 
not the best food to help you do 
w hat needs to be done. 

In fact, said COL Mary Lucas, 
chief of the Army Medical 
Specialist Corps (which in- 
cludes dietitians), eating a sweet 
snack can set you up for the 
‘ post-candy-bar fatigue syn- 
drome. "When you eat a can- 
dy bar, your insulin level goes 
sharply up — and then falls back 
dowm quickly, leaving you feel- 
ing tired," said Lucas. “In addi- 
tion, most candy bars have a lot 


Oranola bars, whi c they 

sound healthv arc* Z 

h,rt^r a /’ arc not much 
, Accordin g to Gail Levey, 
^ spokeswoman for the Ameri- 

‘•r : ictcllc Association, 

Granola bars are just packed 
with grease. A granola bar 
sounds so wholesome, but to 
Ret it to stick together you have 
to use so much fat.” 

On the average, about 35 per- 
cent of the calories in many 
granola bars come from the fat; 
the comparable Figure for a can- 
dy bar is approximately 46 per-, 
cent. The DoD Nutrition Work- 
ing Group recommends that no 
more than 30 percent of the 
day’s calories come from fat. 

So, what’s a snacker to do? 
Lucas suggests fruit — it’s 
somewhat sweet and is a good 
source of important vitamins 
and fiber. She suggests carrot 
sticks if you’re craving some- 
thing crisp. But there are a lot of 
healthy snack choices, and 
dietitians say that if you 
customize your snacks to meet 
your dietary needs, you won’t 
go wrong. 

For example, if your meals are 
low in calcium, you might try 
low-fat yogurt or a cheese made 


primarily from skim milk, such 
as mozzarella (which is available 
in snack sticks), cottage cheese, 
part-skim ricotta cheese or diet 
cheese. Eat the cheese with 
whole-grain bread, crackers or 
celery for a high-fiber, low- 
calorie snack. 


snack choice But packaged 
popcorn may contain large 
amounts of salt. 

Many people who eat health- 
fully at home eat a lot of junk 
and have too much caffeine at 
the office. If you work in an of- 
fice that has a refrigerator, bring 


in healthy snacks and bev^i 
such as six-packs of fruit ij* 


a bottle of club soda, to s ffl 


it. 


r i-. 


And for those times wlw 
ly a candy bar will do, one Jj 
tionists suggests eating a 
‘ ’snack-sizc'’ bar. 


To please a sweet tooth, 
choose ice milk, which has less 
than half the fat of ice cream 
and 40 percent fewer calories. 
Frozen yogurt is also lower in fat 
than ice cream, although it has 
just as much sugar. Surprisingly, 
tofutti— a soy-based frozen 
dessert— has almost twice the 
fat of ordinary ice cream, accor- 
ding to the Food and Drug 
Administration. 


NWC opportunity extended 


You can also make an ice 
cream-like treat by freezing a 
peeled banana until firm. 

Nuts have high levels of fat 
and should be eaten in small 
quantities. Cashews and 
macadamia nuts are highest in 
fat, while seeds — of the sun- 
flower, pumpkin, and sesame 
varieties — are lower in fat. The 
American Heart Association 
recommends keeping the serv- 
ing size for nuts dow n to three 
teaspoons. 


NAVAL WAR COLIEGE. 
NEWPORT, R I. _ in May, 
1989. the Chief of Naval Opera- 
tions praised the service college 
as “an essential part of the pro- 
fessional military development 
of our officer corps He further 
urged those who cannot attend 
the Naval War College on a full- 
time basis to enroll in its off 
campus program. 

As a result, the Naval War Col- 
lege has extended its deadline 
for applications to August 18 at 
all locations, except Wash; 
ington, D. C., where the dead- 
line remains August 1st. In addi- 
tion, the College will continue 
to process late applications un- 
til the first day of class on a 
space available basis. 


, The officampus prog^-l 
offered in the San FrariA 
area. Three courses are jfc 
able Strategy and Policy |L 
Maritime Operations, and* 
tional Security Decision’ m 
ing Officers^of all miliurxl 
vices in grades 6-3 to 0^1 
government employees t;G 
and above are eligible to crffiK 

First class will meet thev2| 
of September Sth and wcM 
thereafter for 36 weeks jk 
dents w ho complete all d*, 
courses w ill receive a Naval* 
College diploma. 

For applications and furwl 
information call the Naval ' 
College. College of Conunuj|, 
Education, at (4()I > 841-2IC 
AutoVon 9 18-2 J 35/3898 


Fresh, air-popped, unbut- 
tered popcorn is an excellent 


"No one can figure out your 
worth but you." 

. — Pearl Bailey. 

- ’ singer 


Nurse Practitioners 

BUENAVENTURA 
MEDICAL CUNIC 

A Tradition ot Service Since 
195G Challenging career op- 
portunities available in large, 
active multi -specialty clinic 
Excellent benefits and work 
environment 

NURSE PMCTTTOERS 

Full bme opportunity tor 
Nurse Practitioners in Im- 
mediate Care and Family 
Practice Departments. Ur- 
gent care or emergency 
room experience and outpa- 
tient group practice expen- 
ence helpful. Excellent bene- 
fit package 

Send resume to: Personel 

BUENAVENTURA 
MEDICAL CUNIC 

2705 loma Vista Road 
Ventura. CA 93003 

Cl 0329 


OREGON: 

Urgent need for BE/ 
BC residency trained 
Family Practice/Inter- 
nal Medicine Physi- 
cians, 2 physician 
group each with 4 
physicians seeking to 
replace retinng mem- 
bers Attractive com- 
pensation package 
with interview cover- 
age plus minimum in- 
come guarantees. 
Call Mike Davis at 
(503) 251-6310 or 
write: 

Metal Staff Deukpenl 

10123 SE Market St. 
Portland. OR 97216 
We accept CV's on a 
continuing basis 


Cl 0359 


PHYSICIANS 

We Value Your MBtary 
Mftfeaf Experience 


FAMILY PRACTICE. INTER- 
NAL MEDICINE and PEDIA- 
TIRICS We offer you not on- 
ly malpractice coverage and 
excellent benefits, but the op- 
portunity to work and play in 
one of the most beautiful 
coastal communities in 
Southern California. Work 
either full-time or part-time 
and then enjoy the coastal 
pleasures of sailing, swimm- 
ing, deep sea fishing, and 
moonlight strolls on the 
beach 

If this sounds like the oppor- 
tunity ^Hj've been seeding 
call for more information 
and/cr interview appointment 
at N.C.H.S.. San marcos. 
(619) 471-2100. We are a Non 
Profit Agency 

C10361 


RN II 

$2,792.00 per month 
plus $20000 per month 
incentive pay. Posses- 
sion of a license to prac- 
tice as a Registered 
Nurse in California. 1 
year professional nurs- 
ing experience in a fa- 
cility licensed for in- 
patient care. Excellent 
benefit program 

Send state application 
to 


Classified 


Publisher s Note: Employment opportunity ads are accepted for the sole purpose of prcvufai»| 
needed service to military personnel who are retiring or separating from active duty. The, s* « 1 
no way intended to encourage active duty personnel to seek employment in the civilian 
Those who are considering a career change are urged to make an appointment for at 
objective evaluation with a Navy Career Counselor. 


Personnel Office 
California Rehab 
Center 
P.O. Box 16-11 
Norco, CA 917G0 

C 10286 


IF YOU NEED 

\ 

*. 

THIS POSITION 

• : 

FILLED... ft 

1 ) \ 

CONTACT / ,1 

J Ji \ 

LOCUM : j 

TGNCNS, INC., i s: 

•; 

•• ? 

a division of Jackson & Coker. 

400 Perimeter Center 
Terrace 

Suite 760 MFLT7 

9 

Atlanta, Ga. 30346 

lOCfJM 

Call 1-800 544 IV87 

IFNI NS INC 

for complete details. 




nursing 

RN 

Are you tired of the 
hospital routine? 

Would you like to expand your 
technical background lo include 
physical assessments? 

ALPHA PLASMA CENTER now 
has positions available throughout 
WA and CA 

One of America's largest health 
care corporations is currently 
seeking a full-time RN for our 
Plasma Donor Center located in 
YAKIMA 

ResponsibiSties wHI include perfor- 
ming physicals in connection with 
donor screening and evaluations. 
Positions are for days only, some 
evenings; no Sundays. Must ha^ 
current license 

We of er an otcefient vMXk erwrorv 
ment, company-paid training, 
health insurance benefits and 
liability protection For immediate 
consideration send resume or call 
Robert Preston or Robed Gonzales 
at the CA. office; (213) 225-2221 

ALPHA PLASMA CENTER 

26 South 2nd St. 
Yakima. WA 98901 
(509) 457-7878 or 7879 

E0E M/F C10342 


Physical Therapy 

RPT 


Progressive physical ther- 
apy department in acute 
setting has an immediate 
part time position available 
for an RPT We offer a full 
set of PT programs in- 
cluding cardiac and respira- 
tory therapy. 


PT ASSISTANT 


Full time opening on our 
day shift is available. Ap- 
plicants must be Catif stale 
licensed as a PT Assistant 
or eligible for licensure 
We offer competitive salar- 
ies with the option to select 
a higher salary in lieu of 
benefits with our pay plus 
program Contact: 

Human Resources 




Inter-Community 
Medical Center 


303 N. Third Avenue 
Covina. Calif. 91723 
E0E/MF C 10290 


NURSE 

ANESTHETISTS 

Principal Nurse Anesthetist. Job 

126555-L. Full supervisory responsM- 
iiy of Dept CRNAs and technical 
responsixkry (or difficult surgery cases 
Requires Caifomia licensed RN, Cert 
RNA Demonstrated experience with 
difficult surgical cases, organizational 
and supervisory skills 


Sr. Nurse Anesthetist or Nurse 
Anesthetist. Job 126553-L level of ap- 
pointment dependent upon related ex- 
perience Administer anesthetics to 
surgical patients. Requires Caflomia 
licensed RN, Cert RNA 

Separate resume must be fled lor exh 
position Apply ASAP, referencing ap- 
propriate Job I, to: UCS0 Personnel 
Department. S-Q22, 10280 N. fcirey 
Pines Road, La Jolla. CA 92093 


CKP54 


HELP WANTED 

TELEMARKETER 

Energetic telemarketers 
needed for setting ap- 
pointments Seniors wel- 
come. top dollars. CALL 
531-8488. 


PHARMACISTS 

As a leader In the retail drug in- 
dustry, we al LONGS DRUG 
STORES maintain standards oi »• 
ceflentce by staffing our phar- 
macies with caring, qualified in- 
dividuals Along with an ocellem 
working environment and the 
potential to advance within our 
dynamic company, we otter our 
pharmacists a competitive salary, 
exceptional benefits package in- 
cluding annual paid vacation, flex 
ible schedules, profit shanng, 
401(K) and medical/dental/vision 
plands as well as an employee 
purchase privilege 
Great opportunities lor phar- 
macy are avariabte in the follow- 
ing areas: 

' Bakersfield • Fresno * FaiftieW 
• Sacramento * M->*in C 
Santa Clara County * Vtsaaa * a 
other CA locations 
We welcome resumes on a conti- 
nuing baas from Pharmacists tor 
ill locations 


— 


PHYSICIANS CONSIDER THE BENEFITS 
OF USING "iCKSON & COKER 


A 

• Over -00 Ooponow’iss 

tB : H • ViPCty of Pracfcc? Sjytes & 

WIV • Al! fee Pad by CD -ts 

Jackson • Guaranteed Incomes 

a'S’COK CR • in!enn«k Expenses Paid 

Wnr oroces in Atlanta. Dallas. Dewer. PhoadelohBL f* 

CONTACT: JACKSON & C0K£H 

400 Perimeter Cent' 

Suite 760. iPA 7, Ali 303^6 

TOLL FREE 1-(b.J)-w J 



re 


•CALTK 
ST YOU 
ne B» n 


.tor 


ji TS 
j TL • i tAL 
uaboratoritf 

Peking CA 

<t desire lo excell and 
la est clinical testing 
hnologists in the following 


Call Cory Morales collect « (415) 
944-6799 or send resume to 


RX Dept./Cory 

LONGS DRUG STORES 


P.0. Box 5222 
Walnut Creek. CA 945% 
E0E Cl 0343 


COOKS • SUPERVISING COOKS 
CORRECTIONAL FACILITY 

The California Correctional Institution, Tehachapi, tests tor cooks 
and supervising cooks on an as-need basis throughout the year 

Our needs are IMMEDIATE. 


Minimum qualifications for Supervisors Two years of experience 
performing duties of a Cook II (Correctional Faulity) or a COOK II. 


OR 


Ono year ol experience ina supervisory capacity assisting with 
the preparation, cooking & serving of meals lor al least 250 per- 
sons a meal, and equivalent to completion ol tho eight grade 

These positions are open to women and men. 

Applications will be accepted on a continuous basis II you are 
separating from the military during the upcoming year, and qualify 
lo fill any ol the above positions, sond completed state applica- 
tion form -678. (include your discharge date on form), availablo 
at state offices to 

C.C.I, PERSONNEL OFFICE 
P.O. BOX 1031, TEHACHAPI, CA 93561 

You will bo nobfled when lo apply lor the not availablo euro 
CCI encourages women and minorities to apply 

AA/F0E exam 


Occupational Health Nurse 

Located in a beautiful Central California 
Coast setting, this opportunity with a For- 
tune 200 Company Includes providing 
primary, secondary and tertiary medical 
care in a facility with 600 employees; im- 
mediate involement in a major epidemio- 
logical study to advance pulmonary 
disease detection techniques; and the 
establishment of a wellness program. A 
very attractive compensation and benefits 
package awaits the right individual who 
should have occupational health training 
with an MSN or ANP background definite 
pluses. Please repond with salary 
requirements to: 


Hematology * Toxicology 
* M ’fobrology * Cytology 
* Special Chemistry 

alsoaccep .^umes from medical techrotog* 
on ^ continuing oasis. We offer competitive satr« 
i excellent benefits, including medical * 


insurance, savings and investment plans 
assistance, and much rhore. For consideration. P** 
call or submit your resume to Debbie Smtti: 

SmiMBne Bio-Science Laboratories 

6511 Golden Gate Dnve. Dublin. CA 34568 
(800) 228-3000 or (415) 828-2500 
An Equal Opportunity Employe ' 


MF/rt 


Dennis Ondrejka RN, MSN 
Corporate Manager Occupational Health 
Programs 

ManviBe Sales Corporation 
P.O. Box 5108, R-27 
Denver. CO 80217 
(303) 978-3136 

Equal Opportunity Employer evos 



PHYSICAL THERAPISTS 

We Value Your Military Expertise! 



Full time and pan time 
aviilabij for experienced 
new graduate PT. Extafie 0 * 
potential m an expands *** 


offered at our toi-acute-b* 


IK* 


located in central 
mmutes Iroro the S#r<l 
and the San Franasco 

Lodi Memorial Hospital otters the fottawmg 

• Competitive salary commensurate »I8> 
and experience 

• Full benefits package 

• Paid continuing Education. 

Foi nwe tnlofma non abcut tfrs t csfton ** 

Lodi Memorial Hospital 

Mr Chris Kovach 
Director ol Personnel. Dept NP* 

975 S Fairmont Ave . Lodi. CA 95Z . 

(209) 334-3411 ext 562 






Worth Repeating 

A compliance with the minutiae of military courtesy is a 
m ark of well-disciplined troops/ 7 




— MGFN John A. Leicune. USMC 



Historical Footnote: 

August 1 7-— Navy's first hydrofoil patrol 
craft. High Point, launched in Seattle 
1962. 


The Voice of the Naval Medical Command, Northwest Region 



BUMED reestablished 


By Liz Noland 

BUMED Public Affairs 

NNMC BETHESDA . . .The 
\aral Medical Command’s Au- 
' gust i change of command had 
j special poignancy because it 
also marked the end of 
\ AV MEDCOM and t h e 

rc -establishment of the Bureau 
of Medicine and Surgery as the 
head of Navy medicine. 

' In a moving ceremony carried 
oyt with both Navy tradition 
and innovative breaks from that 
JM tradition. Rear Adni. H. James T. 
Sears Commander, Naval Med- 
ical Command. said farewell to 
a community and an organiza- 
tion he has served with honor 
and dedication. 

Retired Vice Adm Donald 
Custis. former Surgeon General 
of the Navy, was the scheduled 
guest speaker hut was unable to 
■ attend the ceremony due to ill- 
1 ness Custis was the executive 
officer at Naval* Hospital Phila- 


delphia when Sears went there 
early in his career. “Dr. Custis 
was my role model,’’ said Sears. 
“He epitomizes what Navy lead- 
ership is all about — courage, vi- 
sion and integrity. I hope my 
service in the Navy has reflected 
some of those same qualities. 
“I love Navy medicine,” said 
Sears. ”It has been my life and 
my career for 25 years. I am sad 
to leave, but 1 am also full of 
pride in our history and our 
abilities. Most of all, I feel grati- 
tude for the opportunities I have 
enjoyed and the outstanding 
people w ith w hom I have had 
the honor to serve. 

“Rather than individually 
name the 30,000 or so people I 
would like to personally thank 
for their friendship and sup- 
port, l have instead picked 14 
sidepersons, even though I'm 
onl\ entitled to six. Those 1-i 
people are representative. They 
represent all the people who 
have supported me throughout 


my career and they represent 
the competence and the quality 
of the people who are Navy 
medicine today.' ” 

Referring to this change of 
command as a signif icant step in 
a major reorganization, Sears 
capsulized Navy medicine’s or- 
ganizational history: “In 1982, 
BUMED was disestablished and 
two additional echelons were 
added. The concept was to split 
execution and policy. It dicin': 
work. Today, the Surgeon Gen- 
eral will be put back i.t charge of 
one entity — the Bureau of Med- 
icine and Surgery. It is a positive 
change. It worked for 140 
years.;! think it’ll w'ork again ” 
Vice Xdm James A Zimblc, 
Surgeon General and Chief of 
the Bureau, also talked about 
the imminent reorganization, 
saying it was the second step in 
a “journey back to the future.’’ 
The first step was December 2. 
1988. when Naval Hospital 
See BUMED page 2 



Vice Admiral Zimble addresses the 500 guests at Naval Medical 
Command’s August 4 change of command. (Photo by HM2 Tom 
Eichlingj 


VADM Zimble reaffirms Navy Medicine's mission 
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Navy Medical Department 
Guiding Principles 

WE ARE the Medical Department of the United States Navy. 

WE EXIST to ensure the best physical and mental health of the men and 

women of ihe United States Navy and Marine Corps. 

WE WILL 

Support the combat readiness of the Navy and Marine Corps. 

Care for all persons as unique human beings worthy of our courtesy, 
compassion and respect. 

Earn ihe trust and confidence of our patients by enthusiastically 
providing prompt access to quality health care. 

Attend to the medical needs of the families of our active duty members, 
our retirees and their families, whenever we are able, for just as the 
family supports the force, so must we support the family. 

Teach, for it is through education that we build the foundation tor our 
future. 

• • 

Continuously Improve in all aspects of our enterprise 

we care for each other jusi as we care lor our patients. I his is the basis 

of the teamwork and trust that must exist for us to succeed. 

WE ARE STANDING BY AND ARE ALWAYS READY 
TO. ASSIST. 




* _ 

Pot la I wood 
•Press, Inc. 

329 West Portal Avenue 
San I ranclsco, CA 94127 


Published by Portalwood Press, Inc., which is in no way con- 
nected with the Department of the Navy. Opinions contained 
herein are not official expressions of the Department of the Navy 
nor do the advertisements constitute Department of the Navy 
endorsement of products or services advertised. Everything In 


WASHINGTON (BUMED). 
Vice Adm. James A. Zimble. 
Navy Surgeon General and 
Chief, Bureau of Medicine and 
Surgery, unveiled a set of guid- 
ing principles tor ihe Navy Med- 
ical Department during its 
August -i change of command 
These principles (shown at 
left) w ill provide a central focus 
during the months ahead as the 
department is reorganized. Zim- 
ble refers to the reorganization 
as coming back to the future, but 
says the move to establish guid- 
ing principles “is more than 
back to the future; it’s bac k to 
basics. These principles will be 
a guiding light for all of us. giv- 


ing us a common purpose.” 

The Medical Blue Ribbon 
Panel made mam recommenda- 
tions, and Navy medicine is im- 
plementing myriad changes. 
Through all the adjustments, the 
Navy Medical Department's 
mission remains constant: to be 
operationally ready to meet 
wartime medical care require- 
ments and to provide quality 
care to active duty military 
w hile cost-effectively increasing 
access to that care for Navy fam- 
ilies and retirees and their fami- 
lies. Navy medicine’s guiding 
principles will help keep that 
mission visible while its execu- 
tion is fine-tuned. 


Happy 77th birthday Dental Corps 


Local dentists will probably 
keep drilling away Ibesday, few, 
if any, aware that the day has 
special significance for them. It 
was on August 22, 77 years ago 
that the Navy Dental Corps was 
established. 

Prior to that time dentistry re- 
ceived little recognition in the 
Navy and most of the treatment 
was of a palliative nature limited 
to emergency treatment by 
ship s surgeons. It is known that 
in 1909 the crew of a single bat- 
tleship spent $3,000 of its own 
money ashore in one port for vi- 
tally needed dental repair. 

1 he need for denial surgeons 


began to be officially recognized 
as early as 1870. but it was not 
until 1912 that the bill creating 
the Dental Corps w^as finally 
passed into law. An important 
step in the development of the 
Corps came in 1922 when a De- 
partment of Dentistry w r as es- 
tablished at the Naval Medical 
School in Washington, D.C. 

Upon its establishment, a to- 
tal of four Navy dental officers 
made up the Corps. 

Today the Corps has grown 
enormously in the scope of its 
activities, contributing to the 
profession through its educa- 
tional and research programs. 


the publication must be made available for purchase, use or 
patronage without regard to the race, creed, color, national orl- 
°/i the f u /5 ha8er » user or patron. A confirmed vlola- 

«r ° r : ejecl ‘°? °* thls poHcy of equal opportunities by an adver- 
tiser will result in the refusal to print advertising from that source. 
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Medical reorganization to improve 
access to quality health care 
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Vice Admiral Zimble says. ‘ I need to make sure that wc are ropes 
xive to the needs of the entire Yaw family which includes not < * 
ly the active duty person hut his or her dependents 


By Mike < .imphcll 


W ASHINGTON (M S) Bel 
ter act css to care and more sat 
isfied patients — patients who 
lakt pride in Navv medicine.'' 
an the bottom line benefits that 
Surgeon General Viet Admiral 
lames A Zimble sees coming 
from the reorganization ol the 
Navy Medical Department 

Vie ve got to recognize that the 
problems in Navy medicine are 
not Vu v medicine s problems; 
they are the Navy’s problems,” 
said Zimble And it’s going to 
take a concerted effort from all 
communities in the Nav\ ” 

Designed to improve medical 
care for sailors Marines and 
their families, the reorganiza- 
tion will place naval hospitals 
and clinics under the military 
command of base station and 
area line commanders This w ill 
streamline the chain ol com- 
mand and return critically need- 
ed experienced personnel to 
hospitals and clinics 

The action, recent!} an- 
nounced by Secretin of the 
Naw H Lawrence Garrett III is 
based on the findings of the 
Medical Blue Ribbon Panel 
(BRP) The BRP, commissioned 
in May 1988 to seek ways to im- 
prove beneficiary access to 
Navy health care facilities, rec- 
ommended establishing an or- 
ganization that integrates the 
shore-based health care facilities 
into the unrestricted line shore 
establishment command struc- 
tun 

Chief of Naval Personnel Vice 
Admiral Mike Boorda is a mem- 
ber of the BRP and the man re- 
sponsible for ensuring that the 


marriage of the Navy’s line and 
medical communities is a happy 
one What you see here Is a real 
partnership between the line 
and the Medical Department in 
the Navy,” said Boorda The 
line by and large, controls the 
lion s share of the Navy’s 
resources — people, money, 
things 

We (the line community) do 
know how to make sure the 
right things end up in the right 
place at the right time Thai’s 
the expertise the line brought to 
the BRP, along with a sincere 
commitment to help Navy med- 
ic me do whatever it w as that the 
doctor (Zimble) here deter- 
mined was the best thing for 
Navi medicine.” 

I hi kev features of the reor- 
ganization arc 

• Assignment of Navv shore 
based hospitals and clinics m 
fleet commanders-in chiel and 
( ommander Naval I due at inn 
and Training 

• Consolidation of Medical 
Department headquarters bv 
reactivating the Bureau ol Med- 
icine and Surgery with the Sur- 
geon General as Chief BUMED 
and disestablishing the Naval 
Medical Command 

• Establishment of the Na- 
tional Naval Medical (.enter at 
Bethesda, Md 

• Establishment of six healt h 
care support offices (HSOs) in 
Norfolk, Va , Jacksonville Fla., 
Great Lakes, 111., Pearl Harbor, 
Hi.. London, Eng and San Di- 
ego, Calif 

• Disestablishment of the 
eight geographic commands 
(GEOCOMs). 

• Disestablishment of the 
four Medical Clinic Commands 


at Washington, D.C Norfolk, 
Va., San Francisco and San Di- 
ego, Calif 

Clinics will report to the 
Naval Medical ( enter or naval 
hospital in those areas Other 
branch clinics and health care 
facilities will continue for the 
present to operate in their cur- 
rent command structure. 

Commanders of hospitals will 
report directly to the base com- 
mander who ultimately reports 
to fleet CINCs or ( NET, and 
who will he responsible for the 
peacetime readiness of health 
care facilities to accomplish 
their wartime missions l ine 
commanders will he the advo- 
cates for the patient population 
within their areas of responsibil- 
ity, as well as for the administra- 
tive and support needs of the 
staffs who provide health care 
to these beneficiaries The Sur- 
geon General, as Chief Bureau 
of Medicine (Bf IMED), will con- 
tinue to develop health care pol- 
ity’ for all shore-based treatment 
facilities and operating forces of 
i In Navy and Marine Corps 

Since most HSO functions re- 
quire the technical skills pos- 
sessed by people now assigned 
to the GEOCOMs, many 
GEOCOM military and civilian 
personnel will he absorbed 
within the HSO organizations 
The vast majority of remaining 
personnel will fill critical man- 
power shortfalls at local medical 
and dental treatment facilities 
All reorganization actions are- 
slated for completion by Octo- 
ber 1990 

You’re seeing positive things 
out of this already” said Boor 
da ' All you have to do is ask the 
people in Charleston (S.C ) or 


anybody who goes to Bethesda 
or lots of other hospitals 
“I’m really hoping that when 
it comes to the provider giving 
care, these things that go on in 
the hierarchy above him or her 
go relatively unnoticed Zim- 
ble added “What providers sec 
is that when they need some 
supplies, when they need some 
support, it's there I see this as a 


great oppornmitv to sensiu* 
our line commanders as to hrm 
complex Navy medicine n 
today — what 's required to do r 
right — and lx assured we hair 
the support, the advocacy from , 
the line enabling us to meet our 
demands That's what rhertor- 
ganization is trulv all aboutaad 
I'm ready to get on with it 


BUMED from page 1 

Bethesda reverted to its previous 
title and organization as the Na- 
tional Naval Medical Center. "In 
October we will take the third 
step.” said Zimble, "when the 
geographic commands arc 
disestablished In their place 
will be support organizations 
that will be the arms and legs of 
the Bureau of Medicine and Sur- 
gery They w ill provide primary 
and technical support to our fa- 
cilities, while we turn over to 
the line — Navy and Marine 
Corps — the military command 
and control of those facilities 

“It's the right thing to do. It 
streamlines our community and 
allows us to be more sensitive to 
the needs of our patients ” 

Sensitivity to people’s needs 
was one of Scars' fortes, and he 
was instrumental in establishing 
numerous people programs 
When Zimble f irst stepped up to 
the podium, he remarked on the 
praise and credit Sears had given 
to the Navy’s health care profes- 
sionals “But Admiral Sears is a 
bit too modest,” said Zimble, 
before reading from ( ustis' pre- 
pared speech “Today belongs 
to Rear Admiral Jim Sears as he 
completes service to his country 
and his Navy Since I first met 
Jim in Philadelphia. . I have 
followed with admiration his 
naval career” 

Zimble then added his own 
praises, referring to Sears’ duty 
off Vietnam aboard the hospital 
ship USS Repose — duty which 


Sears credited with his decision 
to make Navy medicine a career 
“He was one of the first psychi- 
atrists,” said Zimble, "to realize 
the true clinical aspects of Post 
Traumatic Syndrome He wrote 
the book for SPRINT Navy 
medicine’s Special Psychiatric 
Rapid Intervention Team, which 
proved vital to the sailors aboard 
Iowa following this spring’s 
tragic explosion ” 

Before the reading of orders 
that makes the change of com- 
mand official, Zimble presented 
Sears w ith the Legion of Merit. 
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Gold Star in lieu of third aw ard, 
and presented Mrs Elsa Sears 
with a Certificate of Apprecia- 
tion for her unfailing support 
and understanding during her 
husband’s career 


Zimble’s voice wavered slight- 
ly with emotion as he again 
quoted from Custis’ remarks 
“Jim Sears, in the last lines of his 
last Commander 's letter, said it 
has been an honor to serve w ith 


him With the time-honoicd 
words of j Navy change of core 
mand — I stand readv to relieve 
you. I stand relieved— tbs 
Bureau of Medicine and surgerv 
came back to the future 





MEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 


NAVCARE Walk In clinics are a new approach to providing military beneficiaries access to primary 
health care. NAVCARE Oakland will be open 365 days each year — from 0700 to 2000 weekdays and 
from 0700 to 1600 weekends and holidays 


No appointment is necessary and there is no cost to patients for treatment and medication. 


All military beneficiaries, including family members, entitled to care at military treatment facilities and 
enrolled In the DEERS are eligible for care Basic laboratory and X-ray services are provided on site. 
Licensed and credentialed physicians and staff provide medical care. 


•NAVCARE Oakland is located at 
8450 Edes Avenue 
Oakland. CA 94621 


infoUne: (415)632-7286 

Other Calls: (415)632-5514 

NAVCARE MAMMOGRAPHY 
INFORMATION: (415) 632-7521 



Critically HI or aerioualy Injured patterns should go to • hospital emergency room 
Services are provided by WP Healthcare Corporation. Alexandria. Virginia, under contract to the US. Navy 



NORWESTER, Ookland. Calif. 
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Have women come a long way ? jj NAVHOSP Oak Harbor negotiates new labor contract 


^^Laura Martin 

J ^rsTER suf (writer 

NA VAL hospital, oak- 
. * N I> CALIF — “Heritage ol 
sifxngth and Vision ' was the 
ihcmt for this year's Women s 
quality Day celebration at Na- 
>■^1 Hospital. Oakland, held in 
ihe hospital clinical assembly of 
,he hospital .Assembly member 


Delaine Eastin. California state 
representative for the 18th Dis- 
trict, was the guest speaker in 
recognition of the passage of 
the 19th Amendment to the 
Constitution that granted 
women the right to vote. 

In recognition of Women’s 
Equality Day we asked several 
people (at random): “Have 
women come a long way?" 


Commander Janet Peterson 
v( OS for Plans and Opera- 
tions. GEOCOM 

“Yes, women have made 
mi nv strides over the past sev- 
eral years: however, we have a 
long way to go in some areas. An 
example is that predominantly 
tem.de professions still experi- 
ence salary compression as 
compared to predominantly 
male professions. Salary corn- 
ier: 

Master Chief Hospital Corps- 
nun Michael L. Stewart, Com- 
mand Master Chief, 
GEOCOM 

’ Absolutely, there are women 
on ships nov\ and the Chief of 
Naval Operations task force ap- 
pointed to study women's 

Specialist -* Maria A. Beebe, 
USA, San Francisco Medical 
Command 

Throughout the centuries, 
many women's goals and 
dreams have been overlooked 
or put aside because of the be- 
lief that all women were meant 
to stay at home and bear chil- 
dren ' The women of the ’90’s 


pression means that while the 
starting salaries may be similar, 
the average endpoint in salary 
growth is considerably higher 
for some of the predominantly 
male professions as compared 
to female. Even within some 
professions men tend to be paid 
higher salaries than women do 
who are equally matched in 
other categories of work expe- 
rience. ' 


equality shows that they’ve 
come a long way However, I 
would like to see more women 
as commanding officers and 
command master chiefs. 
They've still got a long way to 

go” 


have made many contributions, 
but. although we seem more ca- 
reer oriented, we still hear and 
face the prejudiced people who 
believe ’our place is in the kit- 
chen.’ We have, indeed, come a 
long way but we still have a long 
way to go, and frankly, 1 don’t 
expect a path of roses on our 
long strenuous journey.’’ 


lieutenant Commander James 
B. Masingili, Staff Judge Ad- 
vocate General, GEOCOM 

“Yes. especially lawyers. 
There are far more female attor- 
neys now than when I came in 


the service. Today females make 
up about 20 percent of JH4AG 
corps officers. It ’s w hat you pro- 
duce in court and not whether 
you're wearing a skirt or pants 
that matters.’’ 


Seaman Apprentice Christine 
E. Campbell, Admin., 
GEOCOM 

“Yes women hate come a 
long way. both in the military 
and civilian sectors. The oppor- 


tunities women have today have 
skyrocketed. Women can now' 
practically do just about any- 
thing they want in today’s 
world. 1 feel this is how it 
should have always been ’ 


Cindy Huston, Assistant Man- 
ager/Catering Manager, O’ 
Club 

* „ 

Yes. I believe women have 
coine a long w^ay in the business 


world: however, statistics show 
that violence against women is 
on the rise and that’s frighten- 
ing.’* 


MEDICAL LAW 


SPECIALISTS 


We protect and care for medical professionals concerned with 
d emift l, restriction or suspension of their state Uicense, staff 
privileges, or residency program participation— issue which 
imp&ct upomyour medical practice. 

We represent physicians before the Board of Medical Quality 
Assurance and Peer Review Boards. 

We provide specialized legal services to health care 
professionals, including dispute resolution with health insurance 

providers. 

Good hdcice from us has successfully protected 
military & civilian doctors for over 26 years . 


Law Offices of 


James Jay Seltzer 

- -Medical and Military Law Specialists 

¥ 

CONSULT US AT — 

1-3363 


naval hospital, oak mar 

1H)R WASH. — -The Management 
ol Naval Hospital, Oak Harbor. 
Naval Air Station Whidbcy Is- 
land and the American Federa- 
tion of Government Employees 
(AFL-(.'IO) Local 1513 recently 
concluded collective bargaining 
and contract negotiations for 
federal civil service employees 
and the naval hospital, 
commissary. 

Benefits 

Tin new agreement covers 
parking, work breaks, training, 
communication, wage surveys, 
disciplinary actions, grievances, 
promotions, lunch breaks, 
health & safety. overtime, an- 
nual leave* sick leave adminis- 
trative leave, performance ap- 
praisals and time i lock policy 
The Navy gained b\ enhanced 
working relationships with 
civilian cmplmes. and the 
union gained by impro\ mg 
working condition* and bene- 
fits for union employees. 

The union negotiation team 
consisted of: Jim Hughes, chief 
negotiator, Steve Wright, local 
president, A1 Ulmer, chief stew 



Captain Jackson, commanding officer. Naval Hospital, Oak Harbor, 
signs the contract* document w hile Mary Fealy and Jim Hughes look 
on. 


ard, Martin Manson, fire depart- 
ment shop steward, Carole 
Hurt, supply shop steward, and 
Majorie Brown, hospital stew- 
ard. 

Negotiators 

The Navy management team 
was headed by: Ms. Mary Fealy, 
chief negotiator, Commander 
Richardson, operations depart- 
ment, Lieutenant Commander 


Stevens, supply department. 
Lieutenant Padula, naval hospi- 
tal, Ted Nagasuki, data process- 
ing and civilian personnel. 

For additional information 
please contact Jim Hughes, 
AFGE 1513 at 257-260"" from 
1:30-4:30 daily. 


Training seminar for Bay Area DT's slated 


NAVAL DENTAL CLINIC, SAN 
FRANCISCO, CALIF— During 
the period September 27-30 
1989, the Naval Dental Clinic 
San Francisco, is offering a train 
ing seminar for dental techni- 
cians assigned to all San Fran- 
cisco Bay Area commands 
Training will be conducted at 
the Naval Technical Training 
Center located on Naval Station, 
Treasure Island. 

The program commences at 
7:30 a m. daily, and culminates 
with a picnic and presentation 


of certificates of completion at 
12 noon on September 30 

In addition to training con- 
ducted in dental related areas, 
speakers from various oragniza- 
tions w ill offer presentations in 
areas ranging front financial 
management to substance 
abuse. Captain D. Antrim, com- 
manding officer, Naval Dental 
Clinic, San Francisco, encour- 
ages all commands with denial 
personnel attached to take ad- 
vantage of this outstanding 


training opportunity. 

‘ Training of enlisted person- 
nel plays an important part in 
our ability to complete our mis- 
sion and fulfill our contingency 
role during mass casualty situa- 
tions.” 

The point of contact for this 
training is Master Chief Dental 
Technician Jerry Kean, Com- 
mand Master Chief, Naval Den- 
tal Clinic. He can be contacted at 
Commercial (415)765-5553-54 
or Autovon 869-5553-5 » 
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Star-spangled night at the ’stick 

Hospital Corpsman Frank Thomas, a mor- 
tician assigned to the office of Medical 
Affairs, Naval Medical Command, Nor- 
thwest Region, gave a performance of a 
lifetime when he sang the national an- 
them at Candlestick Park July 14 during 
“T.I. Night at the ’Stick” Thomas is also 
the chapel choir director at Treasure 
Island. (Photo by Nick Chase) 
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CDR Fran Hughes: 

A life of total commitment 
to Navy Medicine and people 


By R. L. Haworth 

LTJG MS( USNR 


naval hospital, oak har- 
bor WASH — “Study hard, (jo 
lor all ol the education you can 
get, and always remember to 
keep a sense of curiosity. You 
arc here to serve your country, 
and you hold a position of 
trust W it h those sentiments 
and a lifetime of Navy medical 
experience to back them up. 
( ommander Fran Hughes re- 
tired June 30 He had come a 
long way since his enlistment in 
1957 

Hughes, former executive of- 
ficer of Naval Hospital. ( )ak Har- 
bor, bid farewell after over 33 
years of naval service. Ilis retire- 
ment ceremony was held in 
front of the Naval Air Station's 
Bachelor Officers Quarters. At- 
tending were Hughes family, 
friends and hospital staff 

Hospital Recruit 

Following a brief review of 
Hughes* naval career and im- 
pressive list of accomplishments 
by guest speaker Rear Admiral 
Grady Jackson, Commander 
Medium Attack Tactical Elec- 
tronic Warfare Wing l ,S Pacific 
Fleet Hughes was presented 
with the Navy Commendation 
medal letter of commendation 
from Rear Admiral David L 
Eichtman and farewell letters 
from Vice Admiral James Zim- 
ble. RADM Eichtman and Rear 
Admiral Don Shuler. Hughes' 
wife Mary was also presented 
w ith a letter of appreciation and 
a bouquet of roses for her con- 
tinuous and unfailing support 
Presentations were made by 
CAPT Jackson. CO Naval Hospi- 
tal, Oak Harbor 

Hughes enlisted in the Navy 
in 195 7 as a Hospital Recruit Af- 
ter boot camp at Bainbridge, 
MD, his assignments included 
St Albans Naval Hospital; 1st 
Marine Division (Rein). (Fleet 
Marine Force, Camp Pendleton, 
CA; 5th Marine Expeditionary 
Brigade; Nuclear Power Train- 
ing Union. Windsor, Conn.; and 
Naval Hospital. Portsmouth, VA 
As a chief hospital corpsman, he 
was assigned to Naval Support 


Activity, DaNang, Republic of 
Vietnam Upon return from 
N ietnam, he was assigned to 
Hospital Corps School Staif. San 
Diego. 

Ensign 

In I9"2, Hughes was commis 
sioned from Master Chief 
Corpsman to Ensign. Medical 
Service Corp (MSC ) and as- 
signed to Naval Hospital, Oak- 
land Subsequent assignments 
were USS SANCTUARY (AH-H) 
I9"’3-1974, as fiscal supply of- 
ficer. Naval Hospital. Port 
Hueneme, Calif as personnel 
patient affairs officer; and Naval 
Clinic Glenview, III as the of- 
ficer in charge In 1985, he as- 
sumed duties as medical depart- 
ment head, Diego Garcia. In 
1986 he arrived on Whidbey Is- 
land to begin his final tour as ex- 
ecutive officer of Naval Hospi- 
tal Oak Harbor. 

During his 33-year career, 
Hughes graduated with an Asso- 
ciate of Arts in Business Manage- 
ment from Southwest Junior 
College, Chula Vista, CA. Bach 
elor of Science. Healthcare Ad- 
ministration from George Wash 
ington University, Washington 
D.C. and a Master of Arts. 
Human Resource Development 
from Pepperidge University. 
Malibu, CA. 

Some of his more notable 
achievements include Two Mer- 
itorious Service Medals; two 
Navy Commendation Medals; 
Navy Achievement Medal with 
Combat “V*’; Combat Action 
Ribbon; Presidential Unit Cita- 
tion, Navy Unit Commenda- 
tion; two Meritorious Service 
Unit Awards; Navy Good Con- 
duct Medal (fourth award); Na- 
tional Defense Service Medal. 
Armed Forces Expeditionary 
Medal with Marine Corps Ser- 
vice Device; Sea Service De- 
ployment Ribbon; Navy/Marine 
Corps Overseas Ribbon; Viet- 
nam Service Medal with four 
combat stars; Vietnam Armed 
Forces Meritorious Unit Citation 
(Gallantry Cross); Vietnam Civil 
Action Unit Citation and Viet- 
nam Campaign Medal. 


Dress smart when exercising 


By LCDR ED Marcinik, 

Ph.D., MSC 

Navy Health and Physical Readiness 
Division 


WASHINGTON (NFS)— The 
most stressful environment for 
exercising involves both heat 
and humidity. When the air 
contains a large quantity of 
water vapor, sweat will not 
evaporate readily. Since it is this 
evaporation process that cools 
the body, adequate cooling will 
not occur in very humid condi- 
tions The intensity of exercise 
lasting 30 minutes or more 
should be reduced whenever 
relative humidity and air tem- 
perature reach high levels. 

It is important not to impede 
heat loss from the body. When 
exercising in the heat, never 
wear clothing that will interfere 
with heat loss. The following 
basic guidelines should be ad- 
hered to: 


• Always wear lightweight, 
well-ventilated clothing Mostf 
synthetics retain heat; cotton 
clothing is much cooler. Wear 
light-colored if you’re exercis- 
ing in the sun White reflects 
heat better than other colors. 

• Never wear waterproof or 
non-brcathable garments. The 
notion that wearing non-breath- 
able leggings while performing 
dance exercise will result in fat 
loss from legs is a myth. Wearing 
waterproof clothing is a danger- 
ous practice that could lead to 
significant heat stress and heat 
injury. 

• Replace body fluids as they' 
are lost Drink lots of fluids (pre- 
ferably water) at regular inter- 
vals while exercising Don't wait 
until thirst occurs, because thirst 
is not an adequate indicator of 
the need to replace body fluids. 

Recording daily body weight 
is an excellent way to prevent 
accumulative dehydration. 




The life and times of Fran Hughes 

Clockwise: CDR Hughes takes a break 
from a stressful assignment in Da Nang 
(Vietnam); CDR Hughes as he looks today; 
LTJG Hughes aboard the hospital ship USS 
Sanctuary (AH-17) w'here he served from 
19 7 3-1974; CDR Hughes assisting in the 
distribution of Project Handclasp 
materials; and HR Hughes as he looked 
fresh from basic training in 1957. 


Hughes thanked friends, staff 
and his wife for their support 
He added that sailors should try 
for all of the education they can 
get. and to always maintain their 
integrity, curiosity^ and the 
knowledge that they- hold a 
position of trust 




Hi 



S' - 


ATTENTION! 


MILITARY LOANS 
AVAILABLE 

No One Refused Regardless of Past Credit. 
Special Financing Program. Guaranteed Approval 




LOAN AMOUNTS 
AVAILABLE 


^ Enlisted Ranks (E1-E9) A 

From $7,500 to $15,000 

^ Officers ^ 

FYom $15,000 to $25,000 

jk Government Employees^ 

From $5,500 to $12,500 

A Dependents A 

From $2,500 to $7,500 
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Attn. Planner Dept. 

Pre Approved In Stair AP065, 
Out of Staif AP#65. Ovcneat AP» IB 


For Guaranteed Application, you must 
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with thia ad and a $10.00 application fee. to 
Military Loans West 
2000 Powell Sl. Suite 1200 
Emrryvtlie. CA 04608. 

□Money Order □ Cashier's Check 
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Card Number — 

Exp Date 

Signature _ 
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Branch of Service 
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.Rank 


.Phone 


Additional Applications Available. Follow Above Proce dures 
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Seattle OMA makes things easy for you 


r^TuMacchia 
^Affairs oltic ^ 

nA VAL medical clinic 

ccATTLE, WA.— Last year a 
^ ung sailor was ai home in the 
-ydwesi enjoying his leave, 
* heo he seriously injured him 
*Ift>n the higtiwav. . 

He crashed his motorcycle on 


an interstate in rural Nebraska, 
miles and miles away from any 
Nan facility. A local civilian res- 
. cue worker rushed him to a 
ntarbv hospital where surgeons 
worked to save his life. 

Two days later,, the Navy 
found out about the accident 
when the sailor’s father called 
the Office of Medical Affairs 
vQNiM ai the Naval Medical 
Clinic Seattle, Wa. 

, 'Otherwise this kid would 
have been sitting out there, and 
no one would have know n he 
was there.” said Hospital Corps- 
man First Class Tracve Miner. 25 , 
who received the phone call 
from the sailor’s father. 


Usually, when a service mem- 
ber is admitted to a civilian hos- 
pital. someone in his or her 
command knows where the 
member is and notifies the ap- 
propriate OMA, explained 
Miner. But. if someone goes on 
leave and gets hurt “that’s when 


hospital bills, and that’s the first 
we hear of it,” Miner continued. 

In this particular case, the 
sailor’s father called the Ameri- 
can Red Cross, and the Red 
Cross told him to call OMA and 
gave him the phone number of 
the appropriate office. 

The office at the Naval 
Medical Clinic. Seattle, soon to 
be combined w r ith other OMAs 
into one office in Great Lakes, 
monitors patients in a nine-state 
area and that part of Canada 
north of the nine states. The Se- 
attle office covers Washington. 
Oregon, Montana, Wyoming, 
North and South Dakota, Ne- 
braska. Idaho and Alaska. 


"Any time active duty people 
are hospitalized in a civilian hos- 
pital we (OMA) monitor their 
medical care,’’ said Lieutenant 


Junior Grade Stephen A. Greger- 
son. MSC, USN. Gregerson is 
head of patient administration 
for the clinic. 

Then OMA ensures members 
are transferred to federal facili- 
ties as soon as they are stable. 
OMA monitors the costs of hos- 
pitalization and handles admin- 
istrative functions. OMA also 
monitors active duty people in 
non-naval hospitals such as 
Veteran’s Administration hospi- 
tal — where Miner estimates her 
office monitors 10 to 20 patients 
a month — or Madigan Army 
Hospital where some 20 to 75 
Navy patients are treated per 
month. 

When the Nebraska sailor in- 
jured himself, he was on leave 



LTJG Stephen A Gregerson, head of 
patient administration for Naval Medical 
Clinic, Seattle, oversees the office of 
Medical Affairs (Photo by Diane 
LaMacchia) 


and his medical records wer. ji 
his parents' house. Miner called 
a naval reserve center, and one 
of the reserves drove 200 miles. 


picked up the sailor’s records, 
and mailed them to a personnel 
support detachment in Omaha. 

The sailor’s head injury was 
severe. “We thought he was 
going to die,” Gregerson said 
Miner had the difficult job of 
talking to the patient’s father 
and obtaining details about the 
accident. While trying not to 
make matters more painful for 
the father, she had to find out if 
his son w as wearing a seat belt 
and if alcohol was involved 

“Dad was actually very 
good,” Miner said. “I just asked 
him how the accident hap- 
pened.” 

The reason OMA needs to 
know' the circumstances sur- 
rounding the accident is that 


usually given to members sta- 
tioned in remote areas, but 
approval is not given across the 
board 

Hospital Corpsman Second 
( lass David Grimon processes 
the hills He enjoys dealing with 
people from all over the coun- 
try and says he pavs most bills 
within a week of receiving 
them 

Staff 

“We usually deal with the 
day’s mail that day,” his boss, 
Gregerson. added 

The office staff which 
includes Leading Petty Officer 
HM1 Karen Admire who’s 
responsible for non-naval hospi- 
talizations, and HMC Jim Epper- 
son, assistant for patient admin- 
istration, process an average of 
•450 claims a month from any- 
one who received care in the 
nine-state area. 

But, Gregerson points out, 
OMA can’t pay the bill unless it 
knows about it. 

“People expect that once 
they go to a civilian hospital, the 



HM1 Tracye Miner has the difficult job of obtaining details 
of injuries from the active duty members’ families. (Photo 
by Diane LaMacchia) 


we don't know,” she said. 
“Sometimes OMA gets the 



Nani Medical Clinic, Seattle houses one of the Navy’s Offices of 
Medical Affairs. Soon all OMA’s will consolidate into one large office 
m Great Lakes, Illinois. (Photo by Diane LaMacchia) 


“It’s the member’s responsibility to submit 
the bill with the supporting paperwork to us. 
We will pay it if it’s a valid bill.’’ 

— LTJG Stephen A. Gregerson 




Seattle clinic hooks up to AMA network 


) 


By Diane LaMacchia 

N^JIEG Public Affairs Officer 

NAVAL MEDICAL CLINIC, 
SEATTLE, Wash. — Without add- 
a single book, the clinic li- 
j Maf y here has vastly expanded 
ifi capacity to provide current 
®edicaJ information. 

In early July, the Seattle 
Medical Clinic’s library hooked 
11110 the American Medic 
^delation's (AMA) network— 


a medical search computer. 

The clinic pays six cents a 
minute for actual usage time. 

"It gives all the latest informa- 
tion on diseases,” explains 
Commander Marcella Zettler, 
Nurse Corps, who heads the 
clinic’s education and training 
department. "Books get out- 
dated so quickly,’ ’ Zettler added . 
“It’s not economically feasible 
to keep up a library.” 

The AMA medical search 


computer is only accessible to 
AMA members. Fortunately, 
medical director Captain Tho- 
mas Henn, Medical Corps, was 
able to arrange w ith the AMA to 
allow multiple users access to 
the network. 

“The clinic was given a num- 
ber under my auspices,” Henn 
said. The network is “really 
handy,” he added. “It’s one of 
the best things we could have 
here.’ ’ 



. ^roandcr Marcella Zettler, NC, is head Medical Director Captain Thomas, Henn, MC, 

ed U ' ai ‘° n and training for Naval facilitated clinic’s access to AMA medical search 

1 j| ( link Seattle (Photo by Diane computer network. (Photo by Diane LaMacchia) 
"acchia) 


OMA pays all the bills at first. Dui 
is not ultimately responsible for 
payment if the accident is not 
considered "in the line of duty.” 

‘ The Navy' goes after the per- 
son to pay if the injury is not in 
the line of duty,” Miner ex- 
plained. This is spelled out in 
her "Hospital Corpsman One 
and Chief’ book. It says, "an in- 
jury cannot be the result of mis- 
conduct and be in the line of du- 


Not automatic 

Although OMA often does 
pay a member’s bills, it’s not al- 
ways the case, and it’s not 
automatic. 

First of all, the Navy has to 
know about the hospitalization. 

“If they do get hospitalized, 
they have to notify someone in 
the Navy, so we can be noti- 
fied,” Gregerson said Then the 
active duty member has to pro- 
vide documentation. 

“It’s the member’s responsi- 
bility to submit that bill with the 
supporting paperwork to us,” 
Gregerson continued "We will 
pay it if it s a valid bill.” 

A valid bill would be a bill for 
an emergency or for “a proce- 
dure that received prior ap- 
proval from this office,” Greger- 
son explained. Prior approval is 


Navy w'ill take care of it,” 
Gregerson said. That w-ill only 
happen if the Navy receives a 
valid bill. "People go out here 
on leave and go to a civilian hos- 
pital for a second opinion. They 
can t do that and expect the 
Navy to pay for something that 
is non/emergency or elective 
treatment ” 

Consolidation 

"Bills must be submitted 
through the member’s Navy 
medical facility,” Gregerson 
said. For example, if someone 
from Naval Air Station Alameda 
goes home on leave to Montana 
and has to receive emergency 
treatment in a civilian hospital 
there, the member w'ould have 
to go to Branch Medical Clinic, 
Alameda, where the administra- 
tion department would help 
them fill out Form 6320.1 (stat- 
ement of civilian medical/den- 
tal care). Then, the member is 
responsible tor making sure the 
form and the bill gets to OMA. 

OMA w ill continue to exist af- 
ter the October I disestablish- 
ment of the geographic medical 
commands. But in the summer 
ot 1990, the Seattle OMA, like 
others around the country, will 
consolidate into one large com- 
mand in Great Lakes, Illinois. 
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Dental prosthetic technician Pacis comes hom 

M ir A I m a S A ^ A ■ i • 


By Andrec Marechal 
Workman 

MORVU STF.R Maffwriicr 


i 


naval hospital, oak 

LAND, ( ALIF. — Dental I’rov 
ihetic Technician Flaviano 
(John) Pacis worked for US 
Army Regional Activity for three 
years after he retired as a Navy 
chief in 1974. 

But. in spirit, lie had never 
left the Navy So it felt like com- 
ing home when he joined the 
staff of Naval Hospital, Oak 
land's, dental department in 
April 1977. 

I was used to the Navy and 
felt mon comfortable in that en- 
vironment It is very relaxed,' 
he said "Also, you get feedback 
on your work and this gives 
you a chance to improve or be 
pleased with what you do . 

I lie Army has more resources 
more equipment, hut I didn i 
like the assembly-line type of 
work I was doing there.” 

Pacts is highly regarded at the 
Dental Annex. "He does a su 
perb job,’ said Commander 
Gregory M Horning. “His por- 
celain work is very artistic, 
more like sculpture than den- 
tistry Horning is director of 
the dental general practice resi- 
dency program and head of 
periodontics. 

How does Pacis practice his 
art? 

First he makes dental stone 
casts (also called dies) from the 
rubber-based teeth impressions 
he gets from the doctors. The 


casts are sent back to the doctors 
who trim and prepare them for 
a process called ' wax coping re- 
placement” The wax copings 
— also called wax patterns — 
are replacements of tooth- 
decayed structures.” 

Then the wax is burned out 
and molds are created for metal 
coping or porcelain veneer. The- 
rmal products are metal or por- 
celain crowns which are sent 


NAVHOSP Oak Harbor's 
spikers no. 1 again 


By Don Bateman 

Athletic Director 

NAS Whidbey Island. Wash 


NAVAL AIR STATION 
WHIDBEY IS., WASH. — For 
the second straight year, the 
Naval Hospital, Oak Harbor No. 
1 volJevball team has won the 
NAS Whidbey Island Spring 
Volleyball Championship The 
hospital team finished league 
play with a perfect record of 8 
w ins and zero losses. 


They then defeated VAQ-129 
in finals of the post-season tour- 
nament recently to claim the 
title. 


Experience and teamwork 
were the two important keys to 
the hospital's successful 
seasons Five of II team 
members played on last year’s 
team, and more recently, Finish- 
ed second in this year s Navy 
Northwest RegionalTourna- 
ment 


Those Five Included player/ 
coach Hugh Buchlcr, Lou Baer, 
Michael Craddock, Robert Par 
rott and Kip Poggmeyer The 
rest of the team included Marie 
Buehler, Winnie Baer. John 
Beirne, Robert Smith, Samuel 
Wunderly and Michael TVuscett. 


hack to the doctors lor staining 
«>r glazing before lliey are , m 
pi nned or cemented, in the pa 
Dents mouths 


Education 

Although lie probably could 
make more money in ihe t jvil 
1,111 «. t< >r Pacis likes working at 

•he Dental Annex lie is cur 
« nth locked in a(.S9 position. 
'<it he says he does not mind 
because education is more im 
portant to him than monei 
I am willing to continue 
lure at Njval Hospital Oakland 
because of the educational 


opportunities" Pacis added 
There are so many tilings hap 
pening in my field so much 
rese arch being conducted, and 
it gives me an opportunity to 
keep up w iih new discoveries 
According to Pat is you don t 
get that chance in a civilian lab- 
orator) That particular job was 
like his Armv job Pacis said — 
like working in a factor) w here 
you make a produit on an as 
sembly line hut never see the 
results 


know the avenues of creating 
something ' 

Pacis is a warm and easy- 
going individual Don t worry, 
take things as they are Why ere 
ate a problem when there is 
none is his philosoph) And if 
vou have a problem toncen- 
trate on the solution instead pf 
t reating another one 

Mis warmth and contentment 
are reflected in Ins relations 


w ith the staff at the Denta 
ncx w here he is appreciate 
his generosity as well as Ir; 
talent and professionalism 
lit is such a giving p*, 
so generous Homing v a) 
Me often brings an entire i 
and feeds tile whole c ling 
ed to his talent .such gt nen 
is what makes him an outst 
mg professional 



Flaviano Pacis at work 


Conscientious 

riicre are other advantages to 
working lor the Nav\ according 
to Pacis For example, he gels 
federal gove rnment benefits In 
his other jobs his hours were 
longer; lie constantly worked 
overtime to meet deadlines, and 
the stress level was high 

1 was in the \a\ \ before and 
I know the ins and outs of work- 
ing here, Pads continued. "It's 
easy to deal with a situation 
when you are familiar w ith the 
environment I know the struc- 
ture. I know the ways of get ting 
something accomplished be- 
cause I have the experience and 



I he dexterity and fine craftmanship of Pacis work are ofte 
"talk of the tow n" at NHO. (Photo by SN Mark Herrington 



TAKE AN OLD GENERAL 


ON LEAVE WITH YOU 







Next lime you go on leave, 
Continental would like to send 
someone with you Well, maybe just 
his picture 

Simply present these coupons, 
along with your active military I.D. or 


separation papers, to SATO or your 
military travel agency. You, or a 
member of your family, will save on 
our already low military lares— 

$25 off fares of $150 $249 and 
$50 off fares of $250 or more You 
have your choice of up to 90 
destinations in the mainland U S 


And, you have until November 15 
1989 to travel 

So when you're ready to go 
on leave leave these coupons with 
us Then spend some time with the 
old general 


Working to be your choice 



CONTINENTAL 


SAVE UP TO *50 SAVE UP TO *50 


Coupon moy bo used toward the purchase a! ony military loro to any C ont mental 
Oi Continental Lapses* mainland U S doit.nabon Before discount i* token the fare 
must be $1504249 lor rhe $75 discount or $750 or more for the $50 discount All 
rrovei completed by HMVB9 Only one ordinal coupon per ticket f 
and rmtrtf lroni of published fores apply C 
and moy not be combined with any at hie < 

transportation This coupon may not be used with the following previously 
purchased tickets, senior ahson student lomponton childrens fares travel 
industry or similar reduced rate heket* Coupon has no cosh value and will no I bo 

I “ j ram details are listed in 
nCOG/PROMOMU 


or w or more ror rne arscoonr ah 
gmai coupon per ticket purchased Rules 
i Coupon applets to published tariffs only 
ir offer OnePoss" - award or Certificate oi 


l 


Coupon moy oe used toward rhe purchase of any rrultiaf > fare to any Co n tn e ntol 
or Continental t a press mainland US destination Before discount a taken the fore 
must be $1504249 for rhe $25 discount or $250 or more Ipr the $50 decount Al 


I 


travel completed by II/IV89 Only one oogtnof coupon per ticket purchased Rbfan 

i to published tooffs only 


and restrictions of published fores opply Coupon applies f 
cmd may not be combined with any other offer Oneftass*" award or Certificate of 
Transportation This coupon may not be used with the following previously 
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At Oakland Army Bose 

Child Care Center offers better services 




nTiTToub Davis 

• ^nd Arm) Base 

OAKLAND ARMY BASE, 
0\kl AND, CALIF -Now hear 
l 1 j s __nioms and dads!! Dcpart- 
,pcni ofDcfcnsc civilians, and 
military personnel at instaJla- 
iion> throughout (he East Ba* 


\a*a 


y ou arc invited and encourag 


ed to bring your children to (he 
newly improved Child Develop- 
ment Center (CDC) at the 
Oakland Army Base. 

This is certainly good news 
for some parents, and it may 
come as a reminder for others, 
but the facility has always been 
available to employees at all 
local installations 

Captain James W. I.urtn, depu- 



Pbvful kids at the Oakland Army Base Child Development Center 
(Photo by Joan Kovach) 


ty commander of the Military 
Traffic Management Command. 
Western Area wants to ensure 
that everyone authorized to use 
the center knows about it. 

The center is open from 6:30 
a m to 5:00 p m. each weekday. 

Child development center 
children range in age from four 
weeks to 12 years. Some of the 
youngsters are cared for at the 
‘ Building 647 complex,” the 
older CDC area. From 

this group, toddler-age children 
are brought over to the newer 
part of the center under a 
special transfer arrangement. 

■‘They actually graduate to 
this part of the facility as they 
reach pre-school age.” said 
Roger Mooney, CDC Coordina- 
tor. 

"I'm especially proud of the 
wide variety of services we of- 
fer to parents, including a pro- 
fessional staff of child 
developments specialists and 
parent groups We even have a 
parent resource library.” said 
Gwen Clinton CDC Director 

The CDC building is centrally 
and strategically located on Mid- 


way Avenue and 10th street. 
One of the reasons for choosing 
this site was to take advantage of 
shade offered by existing trees 
in the area. 

From the standpoints of 
health and comfort, the modern 
structure has other advantages. 
At first glance, the bright new, 
brightly-colored building and 
playground equipment gis t -- the 


center that one-of-a-kind 
appearance — one that seems to 
reach out to kids and say, 
“welcome” 

Military commanders and 
CDC personnel have vowed to 
continue working on expan- 
sions and services. 

For sign-up and cost informa- 
tion please call (415) 466-2LP6/ 
2687/3166. 
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MIC 


MIC 


MIC 


MIC 


Fair winds and following seas...” 

I 
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Even in war...murder is murder. 
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Lieutenant Commander Gerald 
A. Noss beams with pride while 
receiving his second Navy Com- 
mendation Medal from Com- 
mander Janet L. Peterson during 
his retirement ceremony. Noss is 
the director of the office of 
medical affairs. Naval Medical 
Command, Northwest Region 
(GEOCOM). Left: GEOCOM 
Commander Rear Admiral 
David Lichtman (right) con- 
gratulates Lieutenant Com- 
mander Larry L. Kilgore on the 
occasion of his retirement. 
Kilgore served as the admiral’s 
executive assistant (Photos by 
JOl Dan Guiam) 

K - * 

The Norwester staff would like 
to thank the crew of Naval 
Hospital, Oakland’s Med Photo 
Lab for their valued service in 
printing the photos for the 
region’s newspaper. More power 
to HM1 Philip Goodrich and 
HM2 David Lynn in particular 
for their outstanding support. 


Construction to begin on 
NHO's main entrance 

By J02 T.S. Begasse 

NORWESTER Photojournalist 


NAVAL HOSPITAL, OAKLAND, CALIF— Naval Hospital 
Oakland's main entrance will soon be renovated to increase 
energy efficiency in the lobby area. The construction work 
is expected to begin the end of August and will temporarily 
interrupt traffic flow at the entrance for up to 30 days 

Patients may enter the hospital from the west entrance near 
the outpatient/emergency room area or the north entrance 
near the loading docks located behind the hospital. 

“The construction involves building a metal and glass 
store-front' enclosure on the perimeter of the present can- 
opy. says Lieutenant Commander George Smith, assistant 
director ol Naval Hospital Oakland’s base operations. “This 
interim space will prevent loss of heat and cold blasts of air 
in winter and retain cooler air in the summer.” 

The vestibule will not only increase energy efficiency, but 
it will beautify the hospital s main lobby entrance 

The construction project, C14-87, was awarded to the 
Fremont based corporation, TR1-CORT, for a total of 147 000 



★ REFINANCE ★ 
CASH OUT TO 90% 

9% fixed rate ASSUMABLE. Veterans 
and in-service only. To 90% of value. 
Break loose cash and pocket the 
difference Oetwecn your current 
home loan(s) and its value, even if 
you’ve used your GI loan before, 
consolidate ALL your bills into this 
great new VA loan and make the pay- 
ments tax deductible. 

Call 

(415) 769-6271 
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Stress p roofing through physical 

By Rosemary Avery reduces the lewl, „f „ ... . 

Naval Submarine Ba.se 


Pridoy, August 18 . H 

exercis 


NAVAL SUBMARINE BASE 
GROTON, CONN. — Physical 
activity is becoming an increas- 
ingly popular way to put the 
mind and body back together. 
Many people are now exercising 
to feel better psychologically as 
well as physically. The Physi- 
cian and Sports Medicine 
reports that aerobic training 


rin< irwi^ U ‘>1 epineph- shape, reveal that fit individuals 

i n,,r < r pincphrinc, the recover from stress more quick 


adrenal gland secretions that 
prepare the person for “fight or 

1 1 (If 11 ' In islsl!.] . .. 


n. . ,, • ■ *«K*u "I 

'light. In addition, aerobically 
nu n and women appear to 
' it faster from emotional 
st tv >s, anti are better able to 
cope effectively with stress. 

Recent studies, comparing 
stress- related responses in peo- 
ple who are lit to those experi- 
enced by people who are out of 


ly Exercise and fitness actually 
reduce the intensity of the stress 
response by reducing the in- 
creases in blood pressure and 
heart rate associated with a 
stress response. 

Exercising to become strong 
or to have a good-looking body 
enhances self-esteem and self- 
image. Exercise also promotes 
positive changes in depression 


and mood, perhaps due to hor- 
mone changes or muscle relax- 
ation Following a workout, a fit 
individual usually experiences 
what has come to be described 
as a “natural high/’ The act Of 
exercising itself may help reduce 
stress by replacing psychologi- 
cal stress with concrete physical 
stress. It also acts as a distraction 
from stress and channels re- 
pressed anger and frustration in- 
to physical activity Exercise 


drains off excess energy 
may even ward off illne 
people who are expert 
stress by .reducing their vu 
ability to disease. 


s 

Vlij 


An exercise program tl 
enjoyable has more of a ch 
Of becoming a habit. Onh 
pulslve persons w ill stick 
exercise regimen that is n< 
joyablc. 



Classified 


Primary care in Southern California! Ufell estab- 
lished full service (no OB), family practice center 
seeking additional BE/BC physician for immediate 
opening in expanding practice: Lovely practice site 
in Southern California Valley between falm Springs 
and the ocean. Exellent benefits. Contact 
Gerald CottreD. M B. 

3^1 North San Jacinto, Suite A 
Hemet. CA 92343 
(714) 652-2861 

C10422 


PHARMACISTS 

UFESOURCE seeks home 
care pharmacists The 
deal candidates are high- 
ly motivated and dimcaly 
cnented possssmg excel- 
lent communication and 
IV stalls. 

California license and 
previous IV Experience re- 
quired We provide oat- 
lent benefits, competitive 
sabres and grow* poten 
tel Positions available at 
two locations. Subnet CV's 
to. 

Jufie Alexander, Ptiarm. 0 
UFESOURCE 
900 Laiteour Landing Cade 
UrtSML CA M939 
or 

Atm. Anc 
UFESOURCE 
105 South Ome 
Mountain View. CA 94040 


CIWC8 


MEDICAL 

PROFESSIONALS 

MiAhostKU system conssmg 
oi two 128-ba) acue care bol- 
ites looted <0 mies north of 
SacrameftaCAhasttKtoNtw- 
mg positions nailable tor Ca 
loosed professionals. 

’ ULTRASOUND TECH 

* CLINICAL LAB TECH 
•NUCLEAR MEDICINE TECH 

• RN. IV THERAPIST 
•PHARMACIST 

Exceiieit salary ana benefits. 
Please send *sme or cal: 
Hunan Resources Oepaitmeit 
UNITED COMMUNITIES 
MEDICAL SERVICES 
9TO Plumas SL 
YutaGtyCA 96991 
(9*) 671-2220 exL 7tU 
606 

00453 


CLINICIANS 


An opportunity to develop and utilize clin- 
ical skill, enjoy personal and professional 
growth, and to work for choice. 

We’re looking for independent, high ener- 
gy individuals with a strong interest in 
Reproductive Health Care to provide Clini- 
cian Services. 

Interested NP's or PA's send resume to: 

Planned Parenthood/Personnel 

2211 E. Madison 
Seattle, WA 98112 
E0E 

C10423 


PHARMACIST 


NMC Homecare has an immediate full time staff phar- 
macist position available. Competitive compensation 
& benefit package offered. 

Please send resume to: 

Michael Juzba, PhamriD. 

Director of Pharmacy 
8960 Lurline Ave., Chatsworth, CA 91311 
818-700-1266 

00391 


Tver- 


HRWRII /MRUI 

Kaiser Permanente, Hawaii’s oldesl and largest HM0 
looking for board certified/board eligible physicians 
specializing in Family Practice, Internal Medicine, 0b- 
Gyn, and Psychiatry for the Islands of Maul and Hawaii 
(Kona). Excellent fringe benefits. Full malpracn 
age. bend C.V. to 

O.L McCleary, M0 
Physician-in-Charge, Neighbor Islands 
Hawaii Permanente Medical Group, Inc 
80 Mahalani Street 
Wailuku, HI 96819 
(An Equal Opportunity Employer) 

CIQ3B7 


Publisher s Note: Employment opportunity ads are accepted for the sole purpose of prov.dmq a 
needed service to military personnel who are retiring or separating from active duty They are^n 
no way intended to encourage active duty personnel to seek employment in the civilian sector 
Those who are considering a career change are urged to make an appointment for a full and 
objective evaluation with a Navy Career Counselor. ° 


Kcm County - PSYCHIATRIST I - Menial Health 
$100,000+ annual salary including benefits. Irnmed 
F/T posn in (he Kern County Ml I Dept. Incumbents in 
this classification provide outpf. sves. to the chronically 
mentally ill; new. acutely ill; some forensics cvalv; and 
counseling. Consultation with other staff members. Satis- 


factory completion of a 3-yr. rsdney. trrig prvm. m pay- 

. of Psychiatry and 


chiatry apprv’d by the Am. Ikl 
Neurology. Valid Lie. to prac. rned. issued by the stale 


ofCA isreqd Excd. bnfi. pkg incLs.pd. med./dental/vi> 
indents, lkL n 


on for employee and dependents, pd. rnalpnic. ins., pd. 

I eauc. Iv. Ai 


vac. and sic k Iv., and 1 wk. per yr. pd. educ. Iv. Apply 
immed to Kcm County Personnel Dept., 1120 Colricn 
Stale Ave,, Bakersfield. CA 03301; (805) 861-2105. 

00451 


.csw/ 

'SOCIAL WORK 
DIRECTOR 


Charter Grove Hospital, a 

progressive psychiatric faci- 
lity, seeks an L.C.S.W. lo 
direct oun Social Services 
Department. Qualified candi- 
date must have 3 years' work 
experience In a psychiatric 
setting, knowledge of L.P.S. 
laws and a strong manage- 
ment background. 

We offer an appealing educa- 
tional and recroafional loca- 
tion ahd competitive salary/ 
benefits package. Please 
send resume, including wage 
history, lo: 


2055 Kellogg Avenue 
Corona, CA 91719 


JSL 


CHARTER 


TTT 


GROVE HOSPITAL 


A member oi the Charier Medical 
Corporation family of quality manful 
health cere tact lit lea 

Equal Opportunity Employ* 



PHARMACISTS 


SAFEWAY 

PHARMACY 


Now interviewing for fmmp'Jiale/future openings 
for pharmacy managers and staff pharmacists; 
both full and pan me in the following areas: 


VUBA CITY, CA 
FORT BRAGG. CA 
RENO, NV 
HAWAII 


Submit confidential resume (including CA 
license number) to 


SAFEWAY STORES INC. 
47400 Kato Road 
Fremont, CA 94538 
Attn Pharmacy Program 
or call 415/498-2133 
E0E M/F/H 


DU 


SAFEWAY 
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YA 

THE BEST OF 
ALL WORLDS 

to om eijantf-tg surf n rxg 
JCAH icotdtod hospui 
tOQiaifypi 






Of* lor our eomn**nty 
RN POSITIONS 


* MOVSfRG 

* COJ 

* f R 

* LONGTERM CARE 

* CARE UNIT 

* HOMECARE 

MtQFEXSDHAL POtfTKW 

Mbltgle brtMfefHl 

FiAme, mua t» O0 stred 
Goduate of AMA prognm 
UHrawnooirapbef 
Fuftme, mud be r*g fieri or 
rvo6try etc, ble Ai* to do 
OoLCYn and ittomnii earn* 
** wt come resume*, on a corv 
uounQ bn* Retocsuan a 
peme iraunoe Saury based 
on Uni A exp Corner:/?** 
benefits package 

GATOHAWM 

ceboiu urmtoptui 

rasowci 

OKU TT STREET 
413829 
0O8532433DEK 


CIG3S 

ip 

Vulillie e 


>:<c\ 


IlillU*' 


Medical 


MEDICAL 
OPPORTUNITIES 


Our commitment to delivering the 
highest quality mental health care along 
with our expansion & growth have creat- 
ed the following medical opportunities: 

• RN’s 

All shifts full time (per diem positions 
s available for RN’s and LPT’s) 

* Registered Occupational Terapist/COTA 
Responsible for patient assessment, 
progress notes and cognitive groups. 
Emphasis on arts and crafts 


Sierra Royale is a Psychiatric Institutes of America. 
Inc hospital which is a subsidiary of National Medi- 
cal Enterprises We offer a competitive salary and 
benefits program Including tuition assistance for your 
professional growth 

For immediate consideration, please contact Sue 
Malony. Director of Personnel at (818) 812-4265 

1 125 W Sierra Madre Ave 

MP Azusa. CA 91702 

mdtOM Equal Opportunity Employer M/F 


Siena Royale Hospital 
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PHYSICIANS 
Full & Part Time 

Positions available in 
SF Bay Area. Moesto. 
Sacramento. San 8er 
nadmo County, San 
Diego, Los Angeles, 
and Washington State 
for (amity practice phy- 
sicians We Oder 
trained staff, ex- 
perienced marketing 
and a net work of 
diverse medical serv- 
ices Contact Diana for 
more info; 


PHYSICIANS 
WE VALUE 
YOUR 
MILITARY 
MEDICAL 
EXPERIENCE!! 


( 714 ) 476 9163 
HSI RESOURCES 
P0 Box 2481 
Newport Beach, CA 92663 


CW425 


Malty r i it tmnm 
cm yd PwHatrfci WK oTy 

voy not of#* mapractcf am 

and KOfel t NATwfts cut 

\te ooportiiiTy to »orti tnfl fidy 
IA OHfl Of Dt» iUQS DUU4V 
oovtAfcnavnufMoSoUtam 
Cafrlomai WWtiAhii MM«i 


Of TUrt-iifrui and iftat ytpi Oti 
O f lAAeQ 


myil ^ 

Mvniato. dhop ai imi 

iMfswtmSiBi ‘iopcwv 

(von vtonroxn mVn ** 
vm wwR i NCNS , 
Sjh hbm (fi91 47V2C0 

Wi m I tan he* AQ«cy 


C 10490 


CKVC4 


RN & LVN 
HAWAII 


linmeoat neefl niwgtem 
92 bed facility locaied 
nbeslUaky near beach 
ComoamsaUty good ben- 
efits nduding housng i- 
to«Bnce also cwrpiaw of 

sUeef-iheMiurMaricpM- 
ednfebuatyof 990 So* 
mdcome resumes tvm al 
nur ses on a coitnung 
bass. 

Send resume ncijCegsaaiy 
resuremertsanUtdeptyne 
ittxifterto: 

LfFMRD IfURSIS HOME 
84-390 Jade Si 
Waaiae. Hw» 96T3? 
For more Wo cafl; 
(213) 329-6699 or 
(808) 695-9116 


00392 


OREGON: 

Urgen need for j 
BC residency I 
Family Prathceik 
nal Medicine 
wans. 2 
group each 
physicians fl 
replace retiring ntj 
bers. Attractrvec 
pensation pa 
wrttunterviewat 
age plus i 
come guar 
Call Mike Dave] 
(503) 251-6341 
write 

MedcdStf! 

10123 SE Ma 
Portland. OR I 
We accept CV»( 
continuing 1 


NURSING 

HOLLADAY PARK MEDICAL CElv, 

Nurses . . . 

...At Holladay Park Medical Cer 

YOU 

are our greatest asset 


Employees are recognized tor tneir unique < 
in an environment which rewards creatrvity , 
vation Professional growth and development i 
couraged and rewarded The nursing staff m an i 
part of future growth and success of the I 
Medical Center. We offer 

• competitive sabre • new graduates ; 

• eceflem advancement oppor- inICU 

tuntfes • employee assaoet | 

• specialty crass-tranmg • txetsrt b«rw9s ( 

• critical care •camgatrti 

• extenswe new employee • on-sw chid care ( 

onentaiion 


• Sort Nurse Medical UwMumeEvw 

• Charge Nurse Medical IMFuIttme Nighs 

• Sta« Nt-ra Surgical Unit Pan erne Nights 

• ReA ef Charge Medical Unit Ful tune M.?ns 

• Charge Nurse Surgical Unit-Ful erne Nights 

• So « Nurse SNF Pan time 

• Staff Nurse AduB Psychiatnc 

• Stafl Nune Adotescere Psyciwtric 


SHIFT SUPERVISOR 

PART TIME POSITION 
One year previous supervisory experience desraM-j 
years of recent acute cart hosptsl experience i 

Resumes are welcomed on a continuing bass f<y i 
mg areas! 


HOLLADAY PARK 
MEDICAL CENTER 

1225 NE Second Ave 
Portland. OR 97232 


IMUil 

Equal Opportunity Employer 


C104S5 


COOKS • SUPERVISING COOKS 
CORRECTIONAL FACILITY 


fV 


The CHilomu Ccrrecwral msuln’xx' fehicJMp MS 
and superwmg cows on an as n«0 Pass ffwotxfiW 

Our needs are IMMEDIATE 

Unmum Quaer-sabons tor Supemsan Vj ie« * '"*&% 
pcrtimwig cu*« of a Cot* *1 (Correctional far. M* , w 

OR 

0r< ywr (X expenence ma supervisory capacity sss ^S ^ 

the prcparauwi. cooivtg & serving of meato In' 4 

sons a meal and equvaJem (o complM<»» ol me**" *2 

These positions are open to women an£ r 

Applications win bo acceptrjo on a cootmuuus 
separang from the mrttay dimno Kioorrw'g w* TLS 

to Ml any of the aOoue posidoro send ,00 

Lon lorm -678 (mdwde your dtschuce WM 0° » 4 
at state offices to . S 

C.ai, PERSONNEL OFFICE 
P. 0 . BOX 1031 , TEHACHAPI. CA 93 ^ 

You w€ be noefted when to appty «x the ****** 

CD encourages women and tnn odMs » 

AA/fOf 
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“Now this is not the end. It's not even the beginning of 
the end. But it is, perhaps, the end of the beginning.'' 

— Talleyrand I 



From flie Commander 
Rear Admiral David M. Lichtman 

'Thank you for a job well done . . . / 

1 wish to take this opportunity to express my sincere appreciation 
tocach of you for a job well done during my tenure as your Commander 
A> you know the Geographical Commands are being decommissioned 
j> of tilt first of October and I truly believe this is the best direction 
for i he Medical Department. The elimination of bureaucratic layering 
and the integration of more senior and experienced personnel into our 
hospitals will help ensure that our best intentions are being focused 
on medical care 

There are many positive aspects to reestablishing the Bureau of 
Medicine and Surgery Streamlining the chain of command and plac s 
iog more emphasis in leadership at the top will certainly create an 
environment for improved communication and involvement. I per- 
sonally have great faith that our line counterparts and the Surgeon 
General are working in concert with our best interests at heart. 

Total Quality Management is the buzz word of the day: certainly 
m : .( nc v idea — just an old and very effective plan revisited. Although 
»v» iiail our new alignment with great anticipation and enthusiasm. I 
til! truly believe that the Northwest Region delivered the best medi- 
c Jl tare and management principles to our subordinate commands and 
beneficiaries. 

V>u. tin health care team of Northwest Region, dcsers e great credit 
lor pair dedication, commitment and-overall contribution to the suc- 
cess of our mission: Thanks again for your loy al service to me, to the 
Nav~, and to the well-being of Navy people in the great Northwest. 



Norwords: 

How would you capsulize your tour with GEOCOM? 



Mv Marge Lesage 
Executive. Secretary 
to the Commander 
As a ’plank ow ner-’ of Naval 
Medical Command, Northwest 
k<?ion, J can say it truly has 
been a most challenging and 
^warding experience. There 
w ere exciting times (Homecom- 
fagfOtl SNS Mercy), fun times 
<kc sale and raffle to support 
ibt Oakland Zoo), as well as 
, "' u " times — and a few fr-ustra- 
O'ns now and then Ten people 
*« ! ric-d on board on.Juhc 3. 
1 ^ i to a staff that grew to well 
Vf r 130, Only two of t h< >Sc ten 
Mill here Many have come 
■nd gone since then and I have 
ohm ed jrach and every one. 
ispccisflly rewarding was ihe 
• pp munitv to communicate 
i0 d v\ ,,rk with our far-reaching 
and meet, at least by phone, 
counterparts in the Puget 
°und Area and Lcmoore. It is 
to see the command dis- 
‘-'Ghhshcd bui we must adjust 
"’"•v h hanging times’ and 
»ywa\ most of the staff, will 
(, ll h< around — |um reassigned 



See Centerfold for more Norwords 
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nected with ihe Department of the Navy. Opinions contained 
herein are not official expressions of the Department of the Navy 
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'Parting is such 
sweet sorrow. . 


NAVA I MEDICAL COM- 
MAND, NORTHWEST REGION, 
CALIF. — The sun sinks slowly 
into the hills of Oak 
Knoll — electrifying its tree- 
speckled slopes into a dying 
gasp of energy. The flag is low- 
ered, leaving a barren pole. 
Night is but a breath away. 

And with night, comes the 
last issue of Norwester. 

We had fun putting it together 
for our readers, and are reluctant 
to let it go. We enjoyed talking 
with you and exchanging news 
from the four corners of the 
Northwest Region — from the 
wards of Naval Hospital. 


Lemoore. to the docks of beau- 
tiful Puget Sound! 

To all our contributors, thank 
you for your patience in answer- 
ing all our questions and for 
providing us with news. We will 
miss you, hut are looking for- 
ward to seeing you in print in 
your respective base publi- 
cations. 

We re not going away, 
though. Well still be here 
spreading the word about Naval 
Hospital, Oakland, and the San 
Francisco Medical Command in 
a new base newspaper. Come by 
and see us if you're in the neigh- 
borhood Take care! 


ATTENTION; 

San Francisco Bay Area 
military medical personnel! 

Who the heck is Red Rover? 


Tor answer, see pagi 2 


the publication must be made available for purchase 
patronage without regard to the race, creed, color national r 
gin or sex ot the purchaser, uacr or patron A confirm^ u n 
tlon or rejection of this policy of equal opportunities bv an 
User will result In the refusal to print adve^CgTrem that ^ J, 
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Red Rover 




USS Red Rover was the Navy’s first designated hospital ship, for- 
many commissioned in 1862 during the war between the Suites. 
A converted side wheeler, Red Rover wa.> considered in her day a 
floating palace, with elevators betxveen decks, fully equipped 
wards, screened windows, well-appointed operating rooms and 
nine water closets. The Navy’s first female nurses served aboard Red 
Rover Unlike modern days successors USNS Mercy and USNS Com- 
lort. Red Rover was armed — with one 32-pounder gun. In her three 
years of service, Red Rover admitted 2,49 7 sick and injured. Her 
first patient was a cholera victim. 

Bay Area medical personnel will be seeing 
more about Red Rover in days to come. 
Stay tuned!!! 


GEOCOM will be history Oct. 1 


ByJOl Dan Guiam 

Norwester Editor 

On October 1st, the Naval 
Medical Command, Northwest 
Region, along with other geo- 
graphical commands in the 
country, will be formally dis- 
established in conjunction with 
the reorganization in the Navy 
Medical Department aimed at 
making Navy Medicine more re- 
sponsive to its health care ben- 
eficiaries. It is also geared 
toward assisting recruiting ef- 
forts and retaining qualified 
medical personnel. 

According to Vice Admiral 
James Zirable the reorganization 
will place all naval hospitals, 
naval medical clinics, and naval 
dental facilities under the mili- 
tary command o> Navy and 
Marine Corps responsible line 
commanders. 

“This integration of our 
shore-based health care treat- 
ment facilities into line-shore 
establishment command struc- 
ture is a positive step designed 
to streamline our health care 
operation for the benefit of all 
concerned,” said Zimble, the 
Navy’s Surgeon General and 
Head of the Bureau of Medicine 
and Surgery. He assumed the lat- 
ter post at a change of command 
ceremony August 4, which also 
saw the disestablishment of the 
Navy Medical Department 
headed by Rear Admiral H. 
James T. Sears Sears is now 
retired. 

As pan ol the reorganization, 
late in June, Rear Admiral David 
M. Lichtman assumed com- 
mand of Naval Hospital, Oak- 
land, a move designed to bring 
a flag officer back into the teach- 
ing hospitals to boost support 
for Graduate Medical Education 
based on recommendations of 
the Blue Ribbon Panel. Admiral 
Lichtman currently commands 
the Naval Medical Command, 
Northwest Region, until Octo- 
ber 1, and will remain com- 
mander of the San Francisco 
Medical Command after the 
region’s disestablishment. 

“Bringing a flag rank officer 
to a command for the first time 
marks the change with full 
weight of the Navy’s top leader- 
ship,” remarked Rear Admiral 


John W Bitoff, commander. Na- 
val Base, San Francisco and 
Combat Logistics One, who was 
the guest speaker when Licht- 
man took the helm of Naval 
Hospital, Oakland. 

Naval Hospital, Oakland, will 
be intergrated into the line-shore 
establishment command struc- 
ture of Commander, Naval Base, 
San Francisco, bringing Admiral 
Bitoff into the Navy medical 
chain of command. 

'This reorganization has been 
given long and careful study by 
a diversified and experienced 
panel,” said Admiral Zimble. “1 
firmly believe this is the right 
thing to do and the right time to 
do ir. It is our opportunity to 
build strong bridges between 
the Navy line and medical com- 
munities that will help meet our 
primary goal — to cost effec- 
tively provide ready access to 
quality health care for all our 
Navy and Marine Corps benefi- 
ciaries and by doing so, to be 
ready to meet any medical con- 
tingency required by our fight- 
ing forces.” 
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The Enforcers (front row, left to right). PNl Alejandro, ti. • 
HM3 Jesus Cerritos; (second row, left to right ) LCDR Michael Willjanii 
SA Salita Poole; SA Laura Martin. CDR William Famham; CDR Dean 
na Bogart; Mr. Mark Wood; Mr Rick Collins; Ms. Trudy' Silva; joj 
Michael Sashin; and CDRJanet Peterson. ACOS/Plans and Operation 1 
(last row, left to right) LT Daniel Bruce; HM1 Keith Mainar; and! 
Brian Posey r . 
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NEW NAVCARE CLINIC PROVIDES 
WALK-IN MEDICAL CARE 


NAVCARE Walk-In clinics are a new approach to providing military beneficiaries access to primary 
health care. NAVCARE Oakland will be open 365 days each year — from 0700 to 2000 weekdays and 
from 0700 to 1600 weekends and holidays. 


No appointment is necessary and there is no cost to patients for treatment and medication. 


All military beneficiaries, including family members, entitled to care at military treatment facilities and 
enrolled in the DEERS are eligible for care. Basic laboratory and X-ray services are provided on site 
Licensed and credentialed physicians and staff provide medical care 


•NAVCARE Oakland is located at; 
8450 Edes Avenue 
Oakland, CA 94621 


Infollne: (415)632-7286 

Other Calls: (415)632-5514 

NAVCARE MAMMOGRAPHY 
INFORMATION: (415) 632-7521 



Ciltlcafty fU or •ertoudy b*md pettanU •houfcl go to • I . 

Service* are provided by PHP HmMor CoqwroOon. Akardk. VVyJnJ*. uwlw contract *o the (LS. N*v> 
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/iu revoir ★ Aloha ★ Hasta la vista ★ Chereeo ★ Paalam 
Arrivederci ★ Sayonara ★ Zai jian ★ So Long Everybody! 



Legal Beagles (left to right) YN2 
(,un Smith: LCDR James Masingill. stiff 
judge advocate; and LN1 Ken Roberts. 



“The Walking Medical 
Encyclopedia" capt Paul 

Barn former ACOS/Plans and 
Operations and currently NHO's 
director of community health. 

EXTRA. READ ALL ABOUT ITI" 



The Access Kids (left to right) Mr Ned Cronin; HMI Joe 
Manifold; Ms Shirley Jordan; Mr. Rick Suerth; LT Jim Mitchell; and 
Mr. Fred Perea. 
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The Friendly Lifer' 

HMCM Michael Stewart, com- 
mand master chief 


“The Carpenters" lcdr George 

Smith. Director of Base Operations; and Ms. 
Helen Strahan. 




“The Immortals" deft to 

right) Ms. Barbara Moulton; and 
CDR Roland Griffin. ACOS/Logis- 
tics. 

"PARIS FRANCE NOT KENTUCKY I" 
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“The Richie Rich Family "(left 

to right) Mr. Joan Parker. Mr Galvin 
Brown; HM2 Vickie Basham; HM2 Steve 
Hunter; Ms. Ira Anderson; EN Beverly 
Hall; Ms. Veronica Monroe. CAPT John 
Kelly ACOS/ Resource Management; and 
LT John Kspic. 


ANDRE’ E NAFE’CHAL WORKMAN 
EDITORIAL ASSISTANT 




"Mr. Fixit" CAPT D.D An- 
trim. ACOS /Dentistry. 



"You want how many rolls of fllm7” 


** Liquidators (left to right) HMCS Dave Beck, head of 
**^2 Louie Reyes, HMI Janice Poore; and HM2 

•uniy Villareal 




The Paper Pushers (front row) QMCS Mike Denton; LCDR 
Larry Kilgore (now retired), former executive assistant. PNl Daw in 
hark thohas Herrington, sn * ‘f™ PiUs : UMZ Sandy Gaines; SN Marlon 
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Condoll; SN Christine Campbell, and PNSN Jack McVehil 
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RADM Sears ends 25-year naval career 

# # 


By Sonny Auld 

National Naval Medical ( enter 
Deputy Public Affairs Officer 


NATIONAL NAVAL MEDICAL 
CENTER, BETHESDA, Ml) — 
Rear Admiral H. James T. Sears, 
MC, ended his naval career 


streamlining going on in the up- 
per echelons is designed to cap- 
italize on the Line Navy’s 
expertise in obtaining needed 
resources. This will allow our 
people to do more of what they 
do best — provide health care. 
By working together, we can 


‘‘This has been an interesting tour, with 
many changes and advances being made in 
the Naval Medical Command. . . 


August 4 at the same place 
where he began it 25 years ago, 
at the National Naval Medical 
Center in Bethesda. His naval 
retirement also brought a 
change of command and a 
change to his command's name. 

Sears ended his naval career 
when he relinquished com- 
mand of the Naval Medical 
Command to Vice Admiral 
James A. Zimhle, Surgeon Gen- 
eral of the Navy. The Navy Med- 
ical Command was reorganized 
into the Bureau of Medicine and 
Surgery with Zimble dual- 
hatted as its Bureau Chief and as 
Surgeon General of the Navy. 

Increased resources 

Sears recently commented on 
his tour as Commander, Naval 
Medical Command. 

“This has been an interesting 
tour, with many changes and ad- 
vances being made in the Naval 
Medical Command, including 
its reversion to the Bureau of 
Medicine and Surgery. Increased 
resources have allowed Navy 
medicine to begin to flourish 
once again. The Blue Ribbon 
Panel has had its final meeting 
and is now a standing medical 
board that will continue the 
Line's commitment to seeing 
that the needs of the Navy’s 
medical organization are met. 

“For many, the reorganiza- 
tion will not impact you 
directly. Health care profession- 
als providing patient care 
should only see increased man- 
agement effectiveness and effi- 
ciency. The revised chain of 
command and organizational 


significantly increase access to 
the finest health care in the 
world. 

"It has been a great pleasure 
for me to have commanded an 
organization blessed with so 
many dedicated individuals. I 
leave Navy medicine with grat- 
itude for the fulfilling, reward- 
ing career that I have enjoyed 
and with thanks to all of you for 
your support, help and, most of 
all, your friendship. 

“As you enter the 1990s, you 
will continue to grow and 
change. Total quality manage- 
ment, catchment area manage- 
ment and innovative responses 
to the unique challenges faced 
by Navy medicine will mark the 
next decade. The potential to be 
a national model for health care 
delivery systems exists. 

You are a great group of pro- 
fessionals. No matter what the 
challenge, you have the resil- 
ience and creativity to over- 
come, endure and excel. Navy 
medicine is very special and I 
am very proud to have been a 
part of its history. 

Tours of duty 

"It has been an honor to serve 
with you. I will miss you. God 
bless." 

Sears earned his bachelors de- 
gree from Wesleyan University 
in Middletown, Conn., and his 
Medical Degree from Albany 
Medical College of Union Uni- 
versity. He then served a rotating 
internship at Albany Medical 
Center Hospital. Following his 
commissioning in 1964, he 



VADM James A Zimble (right) congratulates RADM H James T. 
Sears after presenting him with the Legion of Merit (Gold >tar in 
lieu of third award). (U S. Navy photo by H M2 Tom ElcllUng) 



— : 

Mrs. F.lsa Sears accepts a Certificate of Appreciation from VADM James A. Zimble. (U.S. Navy phc«L 
by HM2 Tom Eichling, Naval School of Health Sciences, Bethesda, Md.) 


completed a psychiatric resi- 
dency at the National Naval 
Medical Center, Bethesda, 
where he was also Chief 
Resident. 

He subsequently served as 
staff psychiatrist at the Naval 
Hospital, Philadelphia; Head of 
neuropsychiatry in USS Repose 
(AH-16) in Vietnam; Chairman 
of the department of pyschiatry 
at Naval Hospital, Philadelphia; 
and as Chairman of psychiatry 
at Naval Hospital, Portsmouth, 
and at Naval Hospital, San Di- 
ego. Sears was also Director of 
clinical services, Navql Hospital, 
Oakland, and assumed com- 
mand of Naval Hospital, Oak- 
land, in 1984. He was promoted 
to flag rank in February 1984 
and assumed the office of direc- 
tor of health care operations in 
the office of the chief of naval 
operations. Prior to his present 
command, Sears w r as Com- 
mander, Naval Medical Com- 
mand, Southwest Region, in San 
Diego. He assumed his present 
position at the helm of the Naval 
Medical Command in Washing- 
ton, D.C., in July 1988. 

Int’I Medical Team 

Sears also served on the Inter- 
agency Medical Team for Amer- 
ican hostages held in Iran, as a 
consultant to the Surgeon Gen- 
eral, on the staff for Operation 
Homecoming for the return of 
Vietnam prisoners of w r ar, as a 
consultant for the Navy’s antarc- 
tic support force and as an 
examiner for the American 
Board of Psychiatry. 

He has served on the faculty 
of medical schools in California 
and Pennsylvania, is certified by 
the Board of American Medical 
Examiners and is a fellow of the 
American Psychiatric Asso- 
ciation. 

* 

Sears' military decorations In- 
clude the Legion of Merit with 
Star, the Meritorious Service Me- 
dal with Star, the Navy Com- 
mendation Medal with Star, the 
Navy Unit Commendation, the 


“As you enter the 1990s, you will continue to 
grow and change. Total quality management, 
catchment area management and innovative 
responses to the unique challenges faced by 
Navy Medicine will mark the next decade. 


Meritorious Unit Commenda- 
tion, the National Defense Ser- 
vice Medal, the Antarctic 
Service Medal, the Vietnam Ser- 
vice Medal, the Republic of Viet- 
nam Gallantry Cross with Palm 
Unit, the Republic of Vietnam 
Civil Action Medal and the 



Republic of Vietnam Cam] 
Medal. 


The admiral is married to the 
former Elsa Hale Weber They 
are the parents of four children 
and have four grandchildren. 


Tl Dental Clinic to move 


By SA Laura L. Martin 

NORWESTER Staffwriter 


NAVAL STATION. TREASURE 
ISLAND, CALIF — Naval Dental 
Clinic, Treasure Island will have 
a new- location soon due to a 
construction project which 
began June 26. The new loca- 
tion w ill be across from Person- 
nel Support Detachment on the 
comer of 4 th St. and Ave H. The 
clinic’s present location is on 
the second floor of the com- 
bined medical/dental clinic 
building on Ave E. 

"I’m very excited about the 
prospects of a new clinic that 
will increase capabilities of pro- 
viding quality dental care to our 
sailors and marine corps per- 
sonnel," said Captain D. D. An- 
trim, Commanding Officer, 
Naval Dental Clinic, San 
Francisco. 

The new building, a modern, 
space and energy efficient facil- 
ity, will house both medical and 
dental clinics. The total cost of 
construction is approximately 
S 13 million 

"It combines an energy effi- 
cient, climate-controlled build- 
ing with the most modern 
medical equipment available 
said 1 ieutenant Craig S. Ander- 
son. "The new building is a cul- 
mination ot five years of hard 
work ’ Anderson is medical 


construction liaison officer fot 
the project. 


Farewell fee! 

GEOCOM staff members 
not pictured in the depart- 
mental layout on page - 
and 3 include: 

Mr. Herbert Lindcrnann 
Mr Robert Hilliard 
Ms Veronica Monroe 
Ms Velma Brooks 
Ms Ann Painter 
Mr Bill Stauffer 
MM I Thomas Buk vctf 
PN3 Kelli Buzan 
Ms Luclta Love 
Ms Paul Abuiorf 
Ms Frances Shevkhzadch 
HM2 Olcn B Kitchens. HI 
Ms Chris Leader 
Ms. Carol Davis 
Ms Sydney Santos 
Ms Sherry Robinson 
Ms Penny Bcechto 
Ms Susan Astorga 
Mr Cleveland Ertcr 
Ms Roberta Moore 
MAC Theodore Johnson 
LT t raig Anderson 
Ms Harriet Doyle 
HM1 Carl Thomas 
MSCS Norman Viray 
MS2 Hylcr L Howard 
Ms Coruhia Sutton 
Ms. Helen Depp 
Mr Paul Portch 
Mr Mark Uinxi 
DTI CalimUm 
It VI 2 Vince Fad 
Ms Nontu Lewis 
If MV Ronald Bishop 
MM2 louts Gracia • 

Sit 3 Patricia VUt ra 
HMS Agatha Brooks 
YXSN font Rir/o 
SN Jennifer King 
Ms I li/iibcth Morns 
Ms Tt rr>a Walker 
MM Rcnaio lWfr\-rd»n° 
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NAVHOSP Bremerton has child waiting room 



NAVAL HOSPITAL, BREMER- 
TON, WASH —At Naval Hospi- 
tal. Bremerton, people don't 
have to worry about their chil- 
dren when Mom an Dad are at 
the doctor’s. That’s because 
Bremerton has a children’s wait- 
ing room, fully equipped with 
plenty of toys and a lot of love. 

Run by 26-year-old Kathy 
McGlothlin, the waiting room is 
housed in a building a short 
walk from the hospital. An aver- 
age of 10 children are there at 
any given time, between 8 and 
4:30, Monday to Friday (closed 
for half an hour at noon). Navy 
Relief pays McGlothlin to run 
the center and volunteers help 
her take care of the children, 
who range from three months to 
eight years of age. The usual 
length of time the children stay 
is about an hour. 


Children waiting while their parents are seen by doctors at Naval 
Hospital, Bremerton, find posing with two childcare attendants at 
the hospital s childrens waiting room a playful experience. U.S Navy 
Photo by HM2 Steve Gerald. 


Navy Relief offers the service 
free of charge. Not bad, huh, 
Mom and Dad? 



NAVY NEWS BRIEFS 

Trident II Launch Fails 

Cape Canaveral, Fla. — The third submerged launch of a Tri- 
dent II (D-5) Research and Development missile failed August 
15 when the missile self-destructed four seconds into pow- 
ered flight. 

Missile launch, underwater travel and first stage ignition 
were normal. Initial reports indicate problems in the first stage- 
motor nozzle area and severed electrical cables led to self- 
destruction. There were no damage or injuries to the subma- 
rine, surface observation vessels or their crews. Despite the 
setback, no impact is currently foreseen to the planned ini- 
tial strategic deployment of USS Tennessee (SSBN 734) in early 
1990. 

This w as the 22nd test-firing of the Trident II in the series 
and the third submerged launch from Tennessee at the east- 
ern space and missile center. The first submerged test launch 
in mid-March failed when the D-5 missile pin-wheeled 
through the air and self-destructed. The second undersea 
launch took place August 2nd and was successful in all as- 
pects. More submerged test launches are scheduled 

Dubuque Rescues 30 Refugees 

Aboard USS Dubuque, South China Sea — In the early morn- 
ing hours of August 13, USS Dubuque (LPD 5) rescued 30 Viet- 
namese refugees from a small boat in the South China Sea. 

The Dubuque was about 400 nautical miles away from their 
destination of Singapore when they spotted the overloaded 
35-foot craft. The refugees, 23 adults and seven children, 
boarded Dubuque after an inspection determined their ves- 
sel was unseaworthy. Medical personnel examined the refu- 
gees and treated some for dehydration. The refugees were 
then transported to Singapore for further transfer 

New Navy Enlisted Classification 
(NEC) available for Corpsmen 

Washington, D.C. — Hospital corpsmen (HM) wanting a lit- 
tle “spice” in their job can apply to become amphibious 
reconnaissance independent duty corpsmen 

HMs would earn the NEC code B-»03 to provide medical 
services for fleet marine force personnel engaged in direct 
action and reconnaissance operations independent u med- 
ical officer. Mandatory training requirements include attain- 
ing NEC 5345 (scuba diver); attending amphibious 
reconnaissance school army airborne enlisted cour»e (par- 
achute). diving medical school (partial course); medical non- 
commissioned officers course (Army 91B); and special oper 
ations medical (phase IIB). 

There are 129 billets for this NEC open to 4-4s through E-"\ 
under 35 years of age w*th normal color vision Fo»* more 
information, call Lieutenant Nelson at ( 202 ) 695-9342 or 
Autovon 225-9342. 

Stethem Honored with 
Coolidge Award Posthumously 

Northampton, Mass. — Secretary of the Navy H Lawrence 
Garrett ill presented the Calvin Cooiidge Distingu sh* I Ch 
izen Aw-ard to Steelworker Second Class Robert Dean 
Stethem’s parents on August i_ 

In June 1985, Stethem boarded a commercial airiine night 
from Athens, Greece, which was subsequently nijackcd by 
Lebanese terrorists. He was beaten and murdered by his cap- 
tors because he was in the military and, therefore, a symbol 
of the l Inited States and because he expressed his own deeply- 
held beliefs and principles. 

Prior to presenting the award to Stethem’s parents, Secre- 
tary Garrett lauded their son’s performance of duty four years 
ago: “The life of Petty Officer Stethem w'ill burn always in 
the hearts of Americans— an eternal flame— teaching us, 
teaching us courage in the face of evil— in the face of terror- 
ism. The people of the United States must never forget this 
lesson in courage. Our courage may be quiet, but like Petty 
Officer Stethem’s, it must be unwavering. For, to vascillate, 
to be less than unyielding, as a nation, against a war of extor- 
tion. is to surrender our self-respect (and) to forfeit our 
integrity. Life is priceless. But priceless, too, is the vital les- 
son that Robert Dean Stethem has given all Americans to 
remember” 

The Coolidge Award is presented to citizens who most ex- 
emplify the unselfish service and humanitarian principles on 
which this country was founded. Besides Stethem, five oth- 
ers have received this awrard: U S Representative Silvio O 
Come (R-Mass ); Bob Hope former President Gerald R Ford; 
Supreme Court Chief Justice Warren Burger; and Dr Armand 
Hammer. 


Have a happy and 
safe Labor Day Weekend! 







Page 6 




Ms. Wanda Capello 
Secretary to the Deputy 
( ommander 

My years with GEOCOM were 
the icing on the cake of my total 
federal service. My job(s) here 
are the best I ever had! Pleasant? 
Vcs. Because I've been treated 
with much respect and my su- 
pervisors appreciated and re- 
warded my contributions. I’ve 
enjoyed great rapport with my 
co-workers. Challenging? You 
bet! Taking minutes at day-long 
meetings with 20+ attend- 


ees! — and when Trudy Silva and 
I learned how to ‘ back up” the 
word processing system by 
guess and by golly. Meet excit- 
ing people? Of course! Flag 
officers from far and wide, and 
all the VIPs we've received in 
the command suite, like Dr. 
Mayer, who walked in unan- 
nounced, offered his hand and 
said ‘‘Good morning, I'm Bud 
Mayer." 


administrator of the word pro- 
cessing system, including trou- 
bleshooting and solving the 
down time” problems. And, in 
a collateral capacity, president 
of Federal Managers Association 
Chapter 23H for two years — a 
real learning and growth expe- 
rience. 


Most challenging? Two as- 
signments come to mind: 


The best part of being 
assigned to GEOCOM? The po- 
sition I hold in its entirety. 
Working with, and for, some of 
the world's nicest people! 


Ensign Beverly Hall 
Internal Review 
Department 

Challenging — Yes. 
Pleasant — Undecided. 
Exciting — ??? 

Fun — ??? 


Hie most challenging assign- 
ment I performed at GEOCOM 
was trying to figure out where 
I'll be working next: GEOCOM- 
Hospital-GEOCOM-Hospital- 
GEOCOM-Hospital-GEOCOM 
-Flospital or ??? 

The opportunity to learn and 
work at the GEOCOM level 
within the hierachy of Navy 
I Medicine was the best part of 
my assignment. 



Lieutenant Daniel J. Bruce 
Environmental Health 

This tour has been a lot of 
work. But at the same time it 
was a lot of fun I w ish we could 
continue. 

Developing a regional envi- 
ronmental health program 
w here one did not previously 
exist was my most challenging 
assignment 

Meeting and working with all 
the great, highly professional 
jpeople was the best part of be- 
ing assigned to GEOCOM 





Commander Deanna Bogart 
Plans and Operations 
Department 


gram was the most challenging 
part of this assignment 


My one-year assignment to 
the GEOCOM has provided 
multiple opportunities to ex- 
pand my knowledge in the areas 
outside direct nursing care and 
hospital-based education pro- 
grams. 

Participating as a member of 
the Command Inspection Pro- 


Whai I liked most was the op- 
portunity to work with the GE- 
OCOM 'S talented, professional 
and caring staff, who took the 
time to share their expertise 
when I needed assistance. 




Petty Officer li 
Ken W. Roberts j 

Discipline P*4 
M> tour w uh fl-j 
pleasant The 
working w ithpn® 

\ i rv ihirncl' ljC *y 
marnlers .1 uckef •* lW 
from w hom I •’ 

Thanks to them 

incredible cnlisto- 
l vc also had 
with— Master mW 
and Master < bit* 
Working with ‘ , 
community v>cc®* 
been a unique 
The best part* 


nunt "•!' 
changing events 


•£»•••£' ||V 

restructuring ° 
community — 
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I Mark Herrington 


ttOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO 


nior Chief Denton. Dave Bates, 
Lieutenant Sash in. Lieutenant 
Commander Noss. Wanda 
Capello. Marge Lesage. Lieuten- 
ant Commander (George) 
smith, Scotty McFaven, Joan 
Parker and Gaivin Brown in 
Budget. Lieutenant Espie, Bob 
' * Hilliard, Kim Freeman. Diane 
LaMacchia and many more. — 
Thcv are all exciting people 
with whom 1 found great plea- 

1 <urc in working. 

Among some of my most 
challenging assignments are: 1) 
Telling Captain Smith when he 
was Assistant Chief of Staff 
.1 (ACOS) Logistics that his Public 
Works Department was Broke. 
Lieutenant Commander Barrett, 
newly on board didn't take it 
well either 2) Implementing the 
command inspection program 


Without Rear Admiral Licht- 
man’s support and that of Cap- 
tain Barry, Ensign Hall and a 
professional team of inspectors, 
it could not have been done; 3) 
Management control program. 
Medical Command’s wishy- 
washiness caused us to re- 
implement tw ice in the past two 
years. 

Being associated with the 
staff, hearing their ideas and 
seeing those ideas put into prac- 
tice w r as the best part of my 
assignment at GEOCOM. We at 
the Northwest Region did a 
good job. This region might 
have saved the GEOCOM con- 
cept had we done in 1986 
(when Navy Inspector General 
Admiral Chang paid his visit) 
what we’ve been doing for the 
past one and a half years. 






oooooooooooooooooooooooooooooooooooooooooooooooooooo 


Ms. Ira Anderson 
Head, Budget Division 


My tour with the GEOCOM 
has been an interesting and 
enriching experience. I’ve had 
the opportunity to meet many 
people throughout the region 
who have been very pleasant to 
work with Although working 
at GEOCOM has held plenty of 
challenges for me, it’s also been 
a rewarding task 


The most challenging task 
I’ve had to perform was the 
preparation of the Fiscal Year 
1989 mid-year review of the re- 
gional budget. 

The best part of this assign- 
ment was when I stepped out 
into the hallway one day and 
came face to face w ith a bigger- 
than-life Scooby Doo. lie's one 
of my favorite cartoon charac- 
ters who was here to publicize 
the command’s Great America 
picnic. 








Lieutenant Commander 
Willard H. Farnham 
Head , Health Care 
Contracting 

This is my second tour at GE- 
OCOM. The best part of each 
tour was the chance to provide 
real-time assistance to several 
commands. I am sure that the 
loss of this help will be felt most 
sincerely by the small facilities. 

Learning the contracting pro- 
cess quickly was my most chal- 
lenging assignment. 

The opportunity to have a 
real impact on several com- 
mands in fulfilling their mission 
was the best part of my 
assignment. 



Hospital Corpsman 
Sandra Gaines 
Central Files 

Working at GEOCOM was a 
very enjoyable experience The 
people were very friendly and 
helpful to work w ith 
My most challenging assign- 
ments were routing the mail to 
the necessary departments and 
keeping track of the incoming 
and outgoing correspondence. 

1 he best part of being as- 
signed to GEOCOM was simply 
being assigned there 


Senior Chief 
Michael A. Denton 
Administrative Assistant 


Just being assigned to GEO- 
COM has been challenging. 

As a line command quarter- 
master in a medical command, 
my duties have been exciting 
and different from anything I 
have ever done before. Success- 
fully being the administrative 
officer of a major command was 
only possible because of the 
outstanding support I received 


from Petty Officer 1st Class Tab- 
ligan and the rest of ihc person- 
nel in my division. My future 
assignment with the San Fran- 
cisco Medical Command w ill be 
even more interesting when I try 
to fly by myself. 


Being a part of the medical 
community has rounded out ray 
experiences in the Navy. Previ- 
ously, I have been in subma- 
rines, supply ships, an amphib- 
ious assault ship, port services 
and a schools command. 



I ** 
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Exchanges and commissaries eyed for better 


service 


By Lieutenant Commander 

Glenn Flood, US NR 

WASHINGTON. D.C. — About 
(>() people who are involved 
" ith family support services at 
Navy installations around the 
world crowded into a small 
room ar the Omni Hotel in Nor- 
folk, \a , last November to 
receive the bottom line message 
iliat the Navy exchanges and 
commissaries will face prolv 
lems m keeping their customers 
in the Year 2000 

gone 

Eileen Siegel, deputy com- 
mander tor marketing commu- 
nications with the Navy Resale 
and Services Support Office 
(NAVRESSO) presented a S0- 
minute slide show that 
addresses more of what needs to 
lx- done to save the resale system 
than what the system can do to 
better serve the Navy customer 
Siegel 's show had a comic angle- 
in its explanation of retailing in 
the past, present and future She 
stressed that the old days of 
Mom in the kitchen are long 
gone. 

Citing demographics, Siegel 
said that the military customer 
wants the same things as his or 
her civilian counterpart, from 
elders to baby boomers, and to 
a group she calls the “busters.’’ 
a category which is confusing 
retailers because of their tenden- 
cies to be high on everything," 
she said. 

Siegel said that in the Year 
2000 then* will be new types of 
customers and new- types of em- 
ployees in the exchanges and 
commissaries Blacks and His- 
panics and Asians will play a 
greater role in determining how 
the Navy Resale System will 
work, she explained. 

Robot clerks 

Commenting on automation 
and the possible use of robot 
clerks in the future, SiegeJ said 
that in the next three years all 
Navy exchanges and commis- 
saries will be in the scanning 
mode, which should allow for 
greater efficiency in operations 
and faster shopping for the cus- 
tomer One result of all the 
automation would be bidding 
good-by to the many people 
now working on support 
staffs Siegel warned That 
group would he drastically re- 
duced in the Year 2000. 

Another side of the shift in 
types of employees involves the 
use of part-timers and teen-age 
workers who may be able to 
work for relatively lower wages. 
Siegel said demographics will 
not really tell the retailer any- 
thing about the customer 

By the Year 2000, according 
to Siegel, we will see the fol- 
lowing 

• Electronic cottages — home- 
work stations, more pcople 
svorking in their homes with 
computers. 

• ’’Cocooning" — customers 
will stav in their homes more 
and use computers to determine 
where to find the best buys. 

• Credit ( ards, as we know 
them, will lx a thing of the past. 

Access ( ard will he the- wave 
that w ill allow the user to do al- 
most anything 

• Good eating habits will con- 
tinue and more juices and non- 


alcoholic drinks will he stocked 
in the commissaries 

• Fast Food outlets will be- 
come more upscale. 

• More youngsters w ill he do- 
ing the buying because they will 
he cooking for themselves 

• Electronic type toys will con- 
tinue to he big movers 

• < osmctics w ill he profitable 

• Budget lines/private labels 
will still he stocked 

• Casual apparel will have a 
negative impact on exchanges 

• Home entertainment items 
w ill be 'bumpy," anti furniture 
anti household lines will be a 
problem 

• Fitness, exercise equipment 
and all sporting areas will grow 

loosing sight 

During the discussion period, 
the never-ending problem of 
how NAVRFSSO buys and who 
it buys for was brought out by 
the audience One chief petty 
officer wondered why the Navy- 
Exchange did not stock less- 
costlier household items ‘ Why 
can t we have a choice of buying 
a Samsung microwave oven 


rather than just GE or Amana'" 
he asked 

The audience consensus was 
that NAVRF.SSO may be losing 
sight of who the Navy customer 
is — agreed by those in atten- 
dance to be the Navy enlisted 
member The conclusion of the 
participants was that NAVRES- 
SO would need to look at its 
methods il the exchange and 
commissaries intended to better 
serve the customer in the 21st 
century 



Federal Corner: Update on sexual harassment 


A federal appeals court has set 
a lower standard than the one 
used in civil rights law for judg- 
ing that sexual harassment has 
occurred in the federal work- 
place. 

It upheld the firing of an Air 
Force tec hnic ian who contend- 
ed that harassment should be 
ruled only when it affects 
another’s conditions of employ- 
ment or psychological well be- 
ing Instead the court said that 
harassment can occur when it 
creates a hostile work environ- 


ment that includes discrimi - 
natory intimidation ridicule 
and insult And it ruled that 
agencies may fire employees 
charged with sexual harass- 
ment, even if their victims don t 
file discrimination charges 
In this case, a male technician 
was dismissed for allegedly- 
relating “weird ' sexual stories 
to a female worker He was also 
accused of asking another 
coworkcr specific questions 
about her body functions, 
weight, breast size and sex drive. 


and of grabbing and kissjr, 
against her w ill A third vwj 
said be often touched herd 
hack and shoulders despn 
protests 

All this ' was unwclcor 
female employees), sc,, 
nature, offensive and liL 
have an adverse effect or? 
agency s functioning."'tht< 
said. 

(Reprinted from the Wii 
Tedcral Employees’ 
Digest. June 19, 1989) 
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Next time you go on leave, 
Continental would like to send 
someone with you. Well, maybe |ust 
his picture. 

Simply present these coupons, 
along with your active military I.D. or 


separation papers, to SATO or your 
military travel agency You, or o 
member of your family, will save on 
our already low military fares— 

$25 off fares of $150 $249 and 
$50 off fares of $250 or more You 
have your choice of up to 90 
destinations in the mainland U.S 

Working to be your choice 


And you hove until November 15 
1989 to travel 

So when you're reody to go 
on leave, leave these coupons with 
us Then spend some time with the 
old general. 



CONTINENTAL 


SAVE UP TO *50 SAVE UP TO $ 50 


IV UVM* VI f 4 VI Iin# Wl PWVI II- rxw 

on* original coupon p er hticei purthosod Rules 
\ apply Coupon appWs lo published tariffs only 
by other of I nr, OneAoss* award or Certificate of 


Coupon may be used toward the purchase of ony military fore to ony Continental 
Of Continental t * press mo inland US. destination Before discount is taken, the lore 
must be $L50-$?49 lor the $25 discount or $250 or more for the $50 discount All 
navel completed by 11/15/89 Only one anginal coupon per hcicei f 
and restrictions of published fores op ' 
and moy not be combined with any < 

Transportation Thu coupon moy not be used with the following previously 
purchased tickets senior citizen, student, companion, childrens fores travel 
industry or similar reduced rate tickets. Coupon has no cosh volue ond wiR not be 
replaced if lost or stolen Travel Agent instructions) Program details ore listed m 
DRS automation SystemOne. GGPROMOMll-CO PARSi U COG/PROMOMIl 
APOLLO i S*C OB/PROMOS. Datasi UCOG'PROMOMJl 
Sabre. DOCO/Y/PROMOMIl 

m 

CONTINENTAL 


Coupon bPv be used toward the purchase of ony mAtory fore to ony Contmento' 
m Oontmeaioi t * pres s roomiond U s destination Before discount o taken, the tom 
must be $1504249 frv the 525 discount or $250 or more for the $**0 c touni AW 
travel comptaneo by i 1/15/ 89 Only one ongmol coupon per ncket piwtbased Rules 
ond restrictions of published fores apply Coupon applies to published tontls only 
ond may not be comomed with ony other offer Ootrosi" award or Certificate d 
Transportation This oopon may not be used with the following previously 
purchased Ik cels senior citizen, student companion children's fores travel 
industry or umiior reduced rote tickets Coupon has no cosh value and will not be 
reploced if lost or stolen Travel Agent Instructions: Program do toil 3 are luted m 
DRS automation System One. GGPPOMOMtt-CQ PARSi I1COG/PROMOMA 
APOLLO S*COB PROMOS Doras 1 DCOG*PROMOMtt 
Sobre. HOCCVYfpROMOMik 
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Oakland mayor's summer youth program 
alive and well at Naval Hospital, Oakland 





^Tyand photos by 
| 0 j ban Guiam 

Hospital Oakland 


NAVAL HOSPITAL. OAK- 
L aNT>. CALIF. — Fourtccnyear- 
, v \l Azucena Ortega flashes an 
■■cuberant smile every time 
gjjnconc asks her what she’s 
lx eft up to this summer, hut it's 
px because she’s having a fabu- 
jr»us "umrner vacation or simply 
ic it easv as most of her con- 
joraries do. In fact, the 
jsevclt Junior High School 
idem chose to work, con- 
iced that she is doing some- 
ling that could help her land a 
lucrative job in the foture 



Thanks to the Mayor of Oak- 
land’s Summer Youth Employ- 
ment Training Program 
(Sy FTP), not only does Ortega 
enrich her future career, but she 
also brings her community 
closer to Naval Hospital 
Oakland. 

Ortega, along with 3 7 others, 
are on-the-job training at the 
hospital to gain work experi- 
ence through SYETP. A federal- 
ly-funded program. SYETP is 
Mayor Lionel Wilson’s pet 
project It is designed to help 
young people from low income 
families acquire a trade, work 
habits and experience that will 
prepare them to compete in the 



’s Regina Howard, a civilian employee at NHO's Supply Depart - 
ent instructs student aide Alexandra Castellanos on proper sup- 
procurement and requisitions. The Fremont High School 
udent says the program will prepare her for future career. 


r 




INJURY VICTIMS 

Dedicated To Serving 
Military Personnel 

WE FIGHT FOR YOU! 

Experienced Accident 
Compensation Specialists 

No Fee Unless We Win 



The Law Offices Of 

Richard F. Kelly 

Call for a free phone consultation 

( 415 ) 836-6595 

( 415 ) 365-3338 


job market The program’s sec- 
ondary goal is to build self- 
esteem among the students by 
providing them an active 
involvement in useful work 
And it keeps them off the streets 
where turf violence and drug 
dealings proliferate 

Self-discipline 

“Through its community out- 
reach efforts, Naval Hospital, 
Oakland. (NIK)) and its staff 
provide students with opportu- 
nities to develop traits that are 
valued and admired by society,” 
said Weldon Miles, head of the 
equal opportunity employment 
office at the naval hospital 

”Wc are not just helping the 
community, hut the community 
is helping us as well,” continued 
Miles, the project coordinator 
for the hospital “We get quality 
help from the students and our 
worksites provide quality train- 
ing for them 

“Students learn self-discip- 
line, work skills and good work 
attitudes from the hospital’s 
supervisors and staff members 
who utilize their leadership, 
management abilities and sense 
of ’community’ that affect the 
participants’ future, both aca- 
demically and in the world of 
work 

Miles has been coordinating 
the program since its inception 
during the early 1970s. Approx- 
imately 350 students have ben- 
efited from this community 
outreach program and several 
have “graduated" from SYETP 
and gone on to join Oak Knoll's 
staff, according to Miles. 

The multi-cultural students 
selected from throughout the 
city of Oakland work in hospi- 
tal areas such as supply, patient 
affairs, legal, outpatient admin- * 



Nancy Jiang, a Lancy College freshman, says working on computers 
is the most enjoyable part of her job at NIK > s I egal < >ffice She has 
consistently taken advantage of the program. Last year, she worked 
at the Naval Supply Center 

“It s something done not for the awards. 

It ’s something done because we recognize 
the need for it.“ —Mary Smith 


istration services, laboratory 
and other important worksites 
“What were doing is positive 
community relations,” said 
Mary Smith, NHO’s assistant 
head of the equal opportunity 
employment office. “We art- 
working in a community our- 
selves We are interested in our 
community and wc learn a lot 
about it from the students” 

So aggressive and effective is 
the hospital's commitment to 
the program that it won a 
plaque from the Mayor of Oak- 
land last year for having placed 
so many students, beating civil- 
ian and other Navy employers 
“It’s something done not for 
the awards.’’ Smith said. “It's 
something done because we 
recognize the need for it.” 

The program works both 
ways and benefits not only the 
students but Naval Hospital, 
Oakland, as well 

“Beside community rela- 
tions, the students are a great 
help to our backlog due to the 
the staffing shortage at the hos- 


pital, said Rene Mongosong, the 
hospital's supervisor for medi- 
cal records in the outpatient ad- 
ministrative division. “The kids 
learn fast and are happy to be 
exposed to the working envi- 
ronment They’re helpful, cour- 
teous and they give the best they 
can.” 

Quality work 

Mongosong supervises three 
students whose jobs range from 
picking up medical records 
from various clinics and wards 
at the hospital to sorting out 
medical documents by social 
security numbers. 

“It’s pretty fun,” said 18- year 
old Nancy Jian. a Laney College 
freshman of Vietnamese ances- 
try. “I learn a lot of new things 
here, particularly working on 
computers.” She works in the le- 
gal office 

"I’ve always liked to train stu- 
dents,” said Elva Knight, super- 
visor for the supply depart- 
ment's purchasing section 


“We gel qua y help from the stu- 
dents and oi * worksites provide 
quality trainii for them.” 

— Weldon Miles 




Kicn Mac, .• tenth grader at Oakland High si hool 
retrieves a patient s health document She savs slit 
learned about the program in school and is enjoy 
ing working with her superiors at the Patient 
Affairs Department I bis is better than doing 
nothing at home, she muses “I don't w ant to stay 
home 


Azucena Ortega learns how to operate computers 
at NHO’s Supply Department The 14-year-old 
Roosevelt Junior High School student says "it’s tun 
to be learning new things while getting paid at the 
same time She plans to save her money and buy 
things She’s wanted The program, according to 
her. keeps her busy and it s better then taking to 
the streets and do drugs 

Once you train them, voti 
know you can get quality work 
ers Some students do more 
work than most adults in the 
short period they ri here 


By Specialist Herb Hdzer 

I.etterman Army Medical Center 
Public Affairs 


I.ETTERMAN ARMY MEDI- 
CAL CENTER (LAM( ) SAN 
FRANCISCO, CA — The can- 
nons boomed, the band played 
and the soldiers passed in 
review here August 21, as Briga- 
dier General Leslie M. Burger 
was installed as the 40th com- 
mander of I.etterman Army 
Medical Center. 

Burger replaced Colonel Paul 
I Shelter, who commanded 
letterman front July 1, 1987. 
Shetler was assigned to the U.S. 
Army Academy of Health Sci- 
ences. Ft. Sam Houston, Texas. 


The traditional Arnty change 
o( command ceremony was per- 
formed by the commanding 
general of the U.S Army Health 
Services Command. Major Gen- 
eral (MG) John E. Major. 

At a change of command, the 
unit’s colors are passed f rom the 
outgoing commander to the 
senior commander, who then 
passes the colors to the incom- 
ing commander 

The ceremony was attended 
by a dozen flag officers, includ- 
ing Major. Rear Admiral David 
M Lichtman, Commander San 
Francisco Medical Command, 
Lieutenant General William II. 


I larrison, commanding general 
of the Sixth U.S. Army, and the 
commanding generals of four 
Army medical centers. 

In his remarks, Major praised 
both commanders “Colonel 
Paul Shetler has led you through 
some of the most turbulent 
times in Letterman’s history," he 
said. 

“LAM( has been lucky in ob- 
taining good leadership' Major 
continued. “I assure you that 
the luck continues. Brigadier 
General Burger is the right man 
at the right place at the right 
time." 

The ceremony occurred in an 
atmosphere of apprehension 
over the fate of the medical cen- 
ter which along with the rest of 
the Presidio of San Francisco 
may be slated for closure. Even 
so. Major Said, "no one has ever 
been able to accurately prognos- 
ticate LAMC’s future." 

Regardless of the future. Ma- 
jor said. “You will not be aban- 
doned, and I promise you that 
your patients will not be 
abandoned." 

"Whatever the future holds 
for us, we shall serve with dig- 
nity and caring," Burger added 
in his remarks. 

Three Letterman honor com- 
panies, representing the officers 
and enlisted soldiers of LAMC, 
participated in the ceremony, 
along with the Sixth U.S. Army 
Band and Presidio military po- 


lice, who fired off 15 cannons 
on behalf of MG Major. 

Shetler was awarded the 
Legion of Merit — the Army's 
second-highest peacetime 
award — by Major before the 
transfer of command. 


Medical Center and XaraJH- 
pital Oakland are both part* 
the San Francisco Medsu 
Command, a joint ArmytSk j 
command led by Rear Adma ! 
Lichtman. Sd 



BGEN Leslie M Burger addresses the audience and his new com- 
mand. (U.S. Army Photo by Marian Smith) 
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BGEN Burger is LMAC new commander 




Friday, September 1, H 



Outgoing commander. COL Paul L. Shetler, passes the colors to S| 
commander, MGF.N John F.. Major in traditional change ofci 
mand ceremony. (U.S. Army Photo by Marian Smith) 

Editor 's note. Letterman .fi»tn 



Retired RADM Tom Patterson (left), director of National Liberty 
Ship Memorial, gets together with his colleagues, CAPT James 
Nolan (middle) and CDR Don Watson, Jr., in front of SS Jeremiah 
O’Brien. 


WWII mariners to gather on 
SS Jeremiah O'Brien for reunion 


Facts about the SS Jeremiah 
O’Brien, the reunion and 
cruise 

• The ship was built in 57 days 
at the New England Shipbuild- 
ing Corporation, South Port- 
land, Maine. She was named for 
Captain Jeremiah O'Brien of 
Machias, Maine, who in 1775 
captured the armed schooner 
Margaretta and scored the first 
naval victory of the Revolution- 
ary War. 

• Over 2700 liberty ships were 
built between 1941 and 1945. 
Adoption of a British tramp ship 
design was recommended by 
Admiral Emory S. Land, who 
said: “The liberty ships are slow, 
but, hell, they’ll float and by 
God they'll get there." 

• The SS Jeremiah O'Brien 
is open to the public daily 9-3, 
at Pier 3, Fort Mason Center, San 
Francisco (closed on major hol- 
idays: Thanksgiving, Christmas 


and New' Year). On the third 
weekend of the month, the 
crew comes aboard, raises steam 
and runs the engine, fires the 
coal stove in the galley and 
opens the "Slop Chest” souve- 
nir shop. 

• The Jeremiah O'Brien 

will sail on September 23 and 24 
and will take part in the three- 
day U.S. Maritime Industry of 
World War II Reunion (seamen, 
shipbuilders, Armed Guard and 
longshoremen). Donations for 
the memorial cruise are $75 per 
person, for the reunion events 
$80 and $155. 

• For information and reser- 
vations. call John l.appin, Exec- 
utive Director at (4 15)441-3101. 

• The ship is run by the Na- 
tional Liberty Memorial, Inc., a 
California non-profit corpora- 
tion. Donations made to the 
N.I..S.M. are tax-deductible to 
the extent authorized by law 


By Andree Marechal- 
Workman 

NORWESTER Staffwriter 


FORT MA‘ >N. *AN FRAN- 
CISCO — D cing in the streets 
of New Yo k , Flawaii, London, 
Paris, Sii apore. . .soldiers, 
sailors, civ, ns laughing, hug- 
ging, waiving flags of victory. It 
was August 14, 19'* 5, VJ Day, 
and in the four corners of the 
globe, a jubilant mood of cele- 
bration was in the air. 

SS Jeremiah O’Brien was 
on her wity to Australia on that 
day. She had survived eight 
trans-Atlantic crossings and II 
round trips between England 
and the invasion beachheads of 
Normandy. 

But the gallant Liberty Ship 
w'ould not have escaped de- 
struction if the Navy hadn’t 
come to the rescue. Rear Admi- 
ral Thomas J Patterson. Jr. , di- 
rector of the Western Region of 
the U.S. Maritime Administra 
tion was her savior, and she is 
now safe and sound — trans- 
formed into the National Lib- 
erty Ship Memorial, a national 
monument registered in the 
National Trust for Historic Pres- 
ervation. 

On September 22nd, SS 
Jeremiah O’Brien will be the 
site of a national reunion of 
WWII seafarers, shipyard work- 
ers, Navy armed guards and 
convoy crews, longshoremen 
and other maritime workers. 
Admiral Patterson is the reunion 
co-chairman. 

Keynote speaker will be 
Maryland representative Helen 


D. Bentley, former Federal Mar- 
itime Commission chairperson. 
Other speakers will be Vice 
Admiral Paul D. Butcher, Mili- 
tary Sealift Command chief and 
Michael Sacco, Seafarers Inter- 
national Union president 
Adolph Kurz, Keystone Ship- 
ping Company president and 
Captain Arthur Moore w ill also 
speak. Moore is the author of "A 
Careless Word, a Needless 
Sinking." 

According to Patterson, on 
September 23rd and 24th. two 
five-hour cruises w ill highlight 
the national get-together, when 
wartime conditions will be 
maintained aboard ship. 

“The cruises will provide an 
authentic sample of the vital 
role played by the liberty ships 
and entire Merchant Marine and 


Naw in the second World Vs 

4 

Patterson added 

When the ship leaves l hep*' 
at Fort Mason, Captain Geotr 
Jahn w ill open pseudo secitri* 
ders for the route of the fta 
Francisco Bay Area cruise ' 
Navy frigate and a Coast GtW* 
cutter w ill perform convoy®*' 
tics, and gun crews will l* * 
their stations as the O’Brfl 
lea\ es the Golden Gate M® 8 * 
planes will simulate an attack* 
it near* Angel Island. 

A San Francisco firchoafj* 
salutes from ( rissy Field. 
sure Island. Alameda Naval'- 
Station and the Coast Guard* 
Government Island w ill ^ 
the ship’s return to the Bx -’ 
will Navy jets from Alameda ** 
val Air Station 



APT T.F Levan do wski, former GEOCOM commander 10 
berty ship along with his wife Mary He was mstrim 1 ^^ ^ 
roviding medical supplies and equipment to the ship > ' 
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mvV k i i'\M m A “In > 

Cmi % ForM EnV 


• Many airlines offer discount lares 
for military personnel. But USAir gives 
military 7 dependents equal treatment. 

On USAir your dependents get the 
same discount you do — 50% off the 
regular coach fare. And there are 
virtually no restrictions* Our military 


hires are good on every USAir or USAir 
Express flight, every day, to any U.S. 
destination. Better still, your dependents 
fly 1/2 fare whether they’re traveling with 
you or not. 

So next time you’re taking off on 
civilian maneuvers, contact your base 
leisure travel office. Or call USAir toll free 
at 1 (800) 428-4322. And fly the airline 
that gives special treatment to the 
people most special to you. 


USAir 




‘You must present yourgreen active-duty military I D . or your dependent I.D marked active Discount does not apply to official military travel 

Military Fare seating may be limited due to capacity control 








Classified 


Qolclond, Calif. 


Friday, Septombe 


Publisher's Note: Employment opportunity ads are accepted for the sole purpose of providing a 
needed service to military personnel who are retirmg or separating from active duty. They are In 
no way Intended to encourage active duty personnel to seek employment in the civilian sector. 
Those who are considering a career change are urged to make an appointment for a full and 
objective evaluation with a Navy Career Counselor. 
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CLMICAL THERAPIST II 

umrntn of Colorado 

BOULDER CAMPUS 

J2D2S0O-C71100 Pjr Month 

Minimum Requimmenc: bn yean oi 
professional dned tfwrapy eoenence 
as or at the led of CMcal Therapist I 
m physical therapy ANO licensed as a 
Physical Therapist by the Colorado 
Board of Pascal Therapy Substitution 
Master's degree in Physical Therapy 
may substitute for one year ot the re- 
onired openence. Ptease contract Pat 
PhiKpson at (303) 492-2044 tor apple 
cation in tor matron or send resume to - 

HUMAN RESOURCES 

UNiKRsmr or cixorwo 

Campus Box 475 
1511 University Avenue 
Boulder. Colorado 80309 
tfe acap rvumj on i arming tass 
Tho ummxy or Cotondo ts » A/frmaiw 
Aacvtrjwr Cpponunty Cmotoyw 

Cl 0559 


Montsrsy County 

PSVCHMTRIST 

582,788 587, 5 40 

Monterey County MH Dlv. 
has Immediate openings 
for o Ml time Chid Psy- 
chiatrist and o full time 
Adult Psychlastrlst. 
flequkes California physi- 
cian's He. UUe offer an ex- 
cel. bnfts. pkg. 

For further Info and an ap- 
plication packet contact 
County Personnel at 

(408) 755-5T16; 
or urrke 

P.O. Sox 1877. Sannas. 
CP 93902. 

€06. 00462 


CALIFORNIA 

Joi n our part nership of es- 
tablished ambulatory care 
and emergency medicine 
physicians. Strong incen- 
tive and benefits programs, 
paid malpractice; excellent 
advancement opportuni- 
ties. Prefer board-certifiedy 
prepared physicians. If you 
are interested in a secure, 
rewarding career position, 
contact: 

CALIFORNIA 

EMERGENCY 

physicians 

2101 Webster St.. Ste. 1050. 
Oakland. CA 94612-3027. 
(415) 835-7431 

We accept CV's on a con- 
tinuing basis. C10546 


PHNOMI ASSISTANT 

Immediate openings tor career 
minded men & women with lead- 
ership ability and strong commu- 
nications stolts. We offer good 
salary and an eeeflent range of 
benefits Applicants should be ex 
perienced in their Add Must be a 
ILS atan and under age 35 (P L 
93-350) For hard to fl positions an 
age waver may te granted up to 
age 39 

FEDERAL CORRECTIONAL 
INSTITUTION 

PI In 3007. 1299 Stsstt In. 

W M Cl S073HC07 

(213) MM, EH m/2M 

EOE/AA C10S20 


FAMILY PRACTICE 

Ana is Booming} 

Warned BG/BE for retiring Doctor. 26-yc3r solo practice Very de* 
itraWe. rapidly gre^mg community. High collection rale. low rent, 
well equipped, good covtogr, on computer, no Medt-Cal ttu OIX 
100 • bed hospital 4crott street, great climate, many nearby rec- 
reations. This well established busy practice Is located in a family 
environment with affordable housing and great schools. Doctor 
will accept any reasonable terms. 

Greatest concern, patient's continued care. 

Send CV to; Byron £ Allen, MD„ 18327 Hwy 18, Apple Valley 
CA 92M)7 or call (619) 242-3579. C10529 


NORTHERN CALIFORNIA 

Family Practitioners, BE/BC preferred, for Medical 
Director and Associate Director positions. Our practices 
combine the satisfaction of continuing care with the 
variety of acute medicine. Our competent business staff 
allows us to focus on providing outstanding medical 
care. Excellent financial package includes: Guaranteed 
base salary, generous profit sharing, paid malpractice, 
and full benefits. Other advantages are: no night call; 
flexible schedule; modem, well-staffed facilities with 
laboratory and x-ray. Sacramento offers the rare combi- 
nation of affordable, easy living in a bustling state capi- 
tal. All outdoor recreation is readily available, and San 
Francisco or the Sierras/Lake Tahoe are only 1 1/2 hours 
away. Send CV to: 

Daniel Newman, MD 

do Med Center 

3441 Arden Way, 
Sacramento, CA 95825 ckmw 


PHYSICIANS 

CONSIDER THE BENEFITS ON USING 

Q JACKSON 4 COKER 

• Over 400 Opportunibes 
• Variety of Practice Styles & Locations Available 
j/w iv in - All Fees Paid by dents • Guaranteed Incomes 
*w.o«ii • interview Expenses Paid 
With offices in Atlanta. Dallas. Denver; Philadelphia, Phoenix 
and St. Louis 

CONTACT: JACKSON & COKER, 400 Perimeter Center 
Terrace, Suite 760. MPA 7, Atlanta. Georgia 30346 

TOLL FREE 1-800-544-1987 C10473 


MR! 

TECHNOLOGISTS 

IrvmdMt op«rvr>(B Mbbto tor Ml 
iMntmd carl tkm MRI fechrotogists 
H I busy t*o GE SIGMA 
*awwi SKjNA trained AAAI J 
CRT Tctoccosls *4J anpy *xv J 
an muokshod vnkommt using 
stt+oUDMrt ttara 

uarch. turning and vtntfy a ra pad 
of our daly M Otx IffhnotoQitfi 
ortorm a hd spectrum of aoms to 
«Kto<k imd, tplm, body and *- 
i/«nity scare Wbatooreifer tarv 
rig uittXtA Iscfwoiogots have 
j t>*au?ound tn comad*ti«M$glN 
and c/Thss-sictionai rnagvug 
Ws accspt rwimi from MR1 fach- 
notofrsls on a continuous tefcf 


II you ar» giwmm and raady 

idi 


tor a 


ehrttnw cal Ed OMrw d (415) 
563-3133 to «r*>g« an tnNNwi 
Don't naBUf •. thi fan tor tin r;ppor - 


lirty^tormouctty 

SAN flMGSCS 
MA0IEDC UMMS 

3333 California SL. Ste. 105 
San Francisco, CA 94118 

Cl 0510 


THERAPY management 

WANTS YOU!! 

shingi°? *°°* < ' n ® * or 8 Pl° c ® to hong your 

If you’re a registered PT. or O.T. who: 

• ^ pood at implementing new programs 

• wants to expand clinical & management skills 
thrives on growth and innovative ideas 

• enjoys the Team Approach 

then join us at THERAPY MANAGEMEIVT! 

We offer opportunities to challenge you in Sports 
Medicine; Work Hardening, Hand Therapy Acute 
Care, Out-Patient ond SNF's, 

Wo offer socurity, stability and satisfaction with your 
preferred location. 

We are a company of Therapists, run by Therapists! 
Opportunities available in; 

CALIFORNIA NEVADA WASHINGTON 

NEW MEXICO OREGON UTAH 

Contact THERAPY MANAGEMENT 

1-800-367-9925 C ios 34 


PHARMACISTS 

SAFEWAY 

PHARMACY 

Now interviewing for immediate/future openings 
lor pharmacy managers and staff pharmacists; 
both full and part time in the following areas: 

YUBA CITY. CA 

FORT BRAGG. CA 

RENO, NV - 

HAWAII 

Submit confidential resume (including CA 
license number) to: 

SAFEWAY STORES INC. 

47400 Kato Road 
Fremont; CA 94538 
Attn: Pharmacy Program 
' 3-2133 


resi 


or call 415/498- 
EOE M/F/H 


SAFEWAY 


C10460 


IF YOU NEED 
THIS POSITION 
FILLED. . . 

CONTACT 

LOCUM TENENS, INC., 

a division of Jackson £r Coker. 

400 Perimeter Center Terrace . 

Suite 760 MPLT7 ? C 

Atlanta, Ga. 30346 
Call 1-800-544-1987 for complete details. 

© Locum 

tenens. Inc. 


J 


A Owon of 
sn 1 .lc. 4 Aft 


Cl 0480 


NURSING 

DIALYSIS RN’S 

National Medical Care cur- 
rently has openings for foil 
A part-time positions 
throughout the East Bay 
area of San Frandsco. with 
flexible schedules to meet 
your needs. If you are an 
RN with I year or more of 
Hemodialysis experience 
leant about our foil benefits 
package, new salary rates 
and full time pay for 36 
hours per week. Please call 
Marianne or Shcrlcne at 
(415) 489-7910 or send 
resume to: 

NMC 

#10 Union Square Blvd. | 
Union City. CA 94587 
E.O.E. 

Cl 0554 


H£4LTHG)R€ 

PROKKIOIW 

Como join our well estab- 
lished. non-profit out patient 
facility. Immediate openings 
arc available for: 

• PEDIATRIC NURSE 
PRACTITIONER: 

Full Tim®. 2-3 yrs wptrtenca 

• OT/FT: Part Tims *©<* with ds- 
vstopmeniady dsbysd child rim 
jq« 0-3 

• PEDIATRICIAN; M Tims, musi 
bs board certified or atigibfe 

Knowledge ol Spanish helpful for 
d positions Contact Amal at (213) 
746-1037 tor further information, 
or send us your resume. 

CAUF. PEDIATRIC & 
FAMILY MEDICAL CTR 

1530 South Olive Street 
Los Angoles, CA 90015 
(213) 746-1037 

Cl 0556 


njiiusr 

M \V | | I RN P° , * or,n * eftinbtfify tvntunUoni 

ify MGDlCAl onoun iu« Woikne Com|»Ofts;»tKin 
Wo are seeking ORTHOPEDIC SURGEONS, E.NT's, 
DERMATOLOGISTS, UROLOGISTS, TOXICOLOGISTS 
AND CARDIOLOGISTS, California State Licensed, who 
will evaluate patients in our modical facilities located 
throughout tho State of California on an independent 
contract fee for service basis. 

Wo can schedule evaluations to accommodate your 

schedule . . 

Marvin J. Wainstein, MD 

Medical Director 
2921 S Deimler Si. 

Santa Ana, CA 92705 

(714) 250-1999 00514 


RN's Full Time Positions 

Join the Hospital with a Heart! 
$4,000 Recruitment Bonus 
4 weeks paid vacation 1 st year 
$2,000 educational reimbursement annually 
StafF and Per Diem Positions 
8 at 12 hour shifts 

• Med/Surg. 7 j.m.-3 p.m. 6i 1 1 p.m.-7 a.m. 

• ICU/CCU 7 *01.-7 a.m. 

• L At D/OB 7 p.m.-7 a.m. 

• Outpatient Services/Days 

Salary range $ 1 4.00 per hour to $2 1 .00. 
Differential: Eves $I.2S per hour; 

Nights $2.50 per hour 

Contact Dina Gamow, RN, Associate DON 
213/806-6543 or 806-6525 

or apply personnel 

(J3Rio H( >i k to 

X/ H 0 S P I T A l 

8300 E. Telegraph Rd, 

Downey, CA 90240 

EOE M/F/V C10485 


NURSING 

IBflHI 

The CaUfomb Instltofron tor Man 
(CIM) is now Accepting applica- 
tions lor openings as Registered 
Nurses ai our eighty-bad can 
hospital located to Duno. CA. 

REQUIREMENTS: 

Possession of (he legal require- 
ments to practice as a profes- 
sional Registered Nurse to 
California (appfcants who are in 
the process of securing approval 
of their ouaification by the Cafr- 
fomia Board of Regtsterad 
Nurses will be admltto) to the 
etammatjon, but they must pos- 
sess all legal requirements as 
dete*mined by that Board baton 
they wi be eligible for ap- 
pototment) 

One y«ar of professional nursing 
experience In a faciity licensed 
for topallenf care 

HOW TO APPLY 

Mai m Stare of Cafffomia spol- 
iation form to: 

Ca«. hsttaOai tor Mai 

14901 S. Central Ai^nue 
Chino. California 91710 
ATTN Martha Castaneda 
Personnel bamMng 
Ph: (714) 597-1821. Ext 2264 
TDD for Hoaring Impairs] Only 
(213) 620-3242 

Eqiar occortunty la tl ttgirsen el 
is. no, iMpen. tncear% OaO»t 
tgt or imal anerutlon 

C10S27 


PHARMACISTS 

As a leader in iho retad drug Indus- 
try, we at LONGS DRUG STORES 
maintain stand aits of eralemte 
by stalling our pharmaacs with 
canng, guafified individuals. Along 
with an excelemwoitong erworv 
meat and the potential to advance 
within our dynamic company, we 
offer our pharmacists a competi- 
tive salary, exceptional benefits 
package including annual paid va- 
cation, flexible schedules, profit 
sharing, 401{K) and medi- 
cabtiemaWision pianos, as «wl as 
an employee purchase privilege 
Great opportunities tor pharma- 
cists are available in the folowing 
areas: 

" BMisfieki • fiwno * Fairfield 
• Sacramento * Mam County * 
Santa data County * Vsafia * art) 
other CA locations 

We welcome resumes on a con- 
tinuing basis (rom Pharmacsts tor 
an locations. 

Call Cory Morales collect at (415) 
944-6799 or send resume to. 

RX Dept/Cory 

LONGS DRUGSTORES 

PO. Box 5222 
Walnut Creek. CA 94596 
EOE C 10343 


i cover- 


■ HRWRII/MRU! ■ 

Kaiser Permanente. Hawaii's oldest and largest HMO, 
[poking for board certified/board eligible physicians 
specializing in Family Practice. Internal Medicine, Ob- 
Gyn, and Psychiatry for the Islands of Maui and Hawaii 
(Kona). Excellent fringe benefits. Full malpractice i 
age. Send C.V. to: 

D.L. McCleary. M D. 
Physician-in-Charge. Neighbor Islands 
Hawaii Permanente Medical Group, Inc. 

80 Mahalani Street 
Wailuku. HI 96819 

■ (An Equal Opportunity Employer) 

CT0387 


PHYSICIANS 
ALL SPECIALTIES 

Northern/Central Calif. 

We’re specialists in northern and central 
California placements! Guaranteed income/ 
benefits. Send CV to: 

MEDPRO, 1485 Main St., Suite 202, 
St. Helena, CA 94574; or 
call collect (707) 963-2976. ciosw 


COOKS • SUPERVISING COOKS 
CORRECTIONAL FACIUTY 

Tho California Correctional Institution, Tehachapi. tests for 
cooks and supervising cooks on an as-needed basis through- 
out the year. 

Our needs are IMMEDIATE. 

Minimum qualifications for Supervisors. Two years of expe- 
rience performing duties of a Cook II (Correctional Facility) 
or a COOK II. Qp 

One year of experience rn a supervisory capacity assisting 
with tho preparation , cooking & serving of meals for at least 
250 persons a meal, and equivalent to completion of the 
eighth grado. 

These position* are open to women snd men. 

Applications will be accepted on a continuous basis. If you 
are separating from the military dunng the upcoming year, 
and quaf fy to fill any of the above positions, send completed 
state applcation form #678. (include your discharge date on 
form), available at state offices to 

C.C.L. PERSONNEL OTHCE 
P.0. BOX 1031, TEHACHAPI, CA S3S6I 

'itou wilt be noofied whon to appty for the next available exam 
CCI encourages women and minorities to apply 

AA/EOk ci 0602 


The Missiqn Park Clinic 

Southern California i 

Tho Mission Park Clinic Is seeking 
cerUfled/-ollgibte farplly pracUco phy„ 
to join a busy multi-specialty group pr 
in north San Diego County. Send CV tc 
sldan Recruitment, The Mission Parkf 
2201 Mission Avenue,. Ocoansid^'j 
92084, or call. (619) 967-11892. Cl 


Pharmacy Manager 

Al Uremart Ham ear* we have deve- 
loped tor.ovetiw ptarmecy 
vvtnrft gives ls uniqi* cepab*ti» r irv- 
'citon services hr Name imrer* 

«ral noTnuon, utobroiic biwipy and 
cfcenwxhenj* Our «UTe-</-the-«rt 
mama fecHtoes provxle a aaative en- 
vtfownartt for a dmreafty sophstfested 
Pbarmaosi to penxapaia to and d red 
dm mcona & TPfl, aettibiabe end 
cticmocfrirrapy soiutiore 

W? seek s BS to Pharmacy, start 
license, a? least 1-3 years ofmtm ce 
as a haspvtxJ pharmacist with a nur*- 
mum of 6 months aarposyra to al 
aspects of tofutocn Lherapy 'colutmn 
praparauon. Bcpenanos cuRSJjh; g ^irh 
physicians and hospul peraorinal vefl 
be valued Prior managem anty bvs*r esi 
orpengree is preferred a^cj txceDam 
or gar national stoSs wHI be njQoifed 

We fecogmzB and i*ard success with 
a salary commansurata with carper- 
ienca and the kind of cumprahens^e 
benefits package you'd expect frem an 
iwlustjY toa der Fa unmadara con- 
li deration call or sard a resumt with 
sahry history me 415/W7-580I. Gemal 
Manager. Caiema/k hcmecarc toe. 
28232 txecuuve Ptocd Bldg G. 4iay- 
nant CA 9*545 l Equal Oppom.rvtY 
Em pteyer 

' Caremark 

Affiliate Baxter 
Healthcare Corporation 

Cl 060 A 


MEDICAL TECHNOLOGISTS 
TEST YOUR POTENTIAL 
. SmilhKIine Bio-Science Laboratories | 

a full service reference lab. is seeking CA itc am. 
Technologists with a desire to excel and becomH 
of the nabon’s largest clinical tesbng laboratories i 
are seeking Technologists in the tollowing areas 

* Hematology ' Toxicology 

* Microbiology * Cytology 

* Special Chemistry 

We also accept resumes from medical techneiog* 
on a continuing basis. We offer competitive salarr 
and excellent benefits, including medical, dental. Rt 
insurance, savings and investment plans, tuition r 
sistance, and much more. For consideration, p:eas 
call or submit your resume to Debbie Smith: 

SmithKIine Bio-Science Laboratories 

6511 Golden Gate Drive, Dublin. CA 94568 
(800) 228-3008 or (415) 828-2500 
An Equal Opportunity Employer M/F/H/V 

CM 
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THE BEST OF 
ALL WORLDS. . . 

tosnsrwly wttang ntMAot a fm 
a sworn sal W tu XAH KOtOUi 
Uuol VW m eoamCid 8 «a»y p, 
M cm tor our commonly. 

RN POSITIONS: 

•UEtySERG ’ LONGTERM CAR* 

•CCU -CAREUWT 

* FCMf CARE . 

PROFESSIONAL POSITIONS 

p ifi y f- 


Fiffime. am t» amd or agssy 
m. Am u> <to oiKGYX t m MM 



GRAYS HARBOR 
COUUUNfTY HOSPITAL 
PERSONNEL 
1006 N M H~ STREET 
ABERDEEN. WA 96520 
(206) 5324330 ^ 


^ 





ORTHOPEDIC SURGEON 

Porterville (Tulare County): Sierra View Distr<‘ | 

(al seelo a certiR^d of eligible orthopedic 
private practice. Located in Central CaWorma* | 
t if ut San Joaquin Valley, very near Ihe Sierra 
Mountains. Excellent Ufeslyla/f amity enviror n '^ ' * 
abundant summer and wkiier recrealon areas 
growth community service area population 
Expanding, dynamic, progressive 93 -bed . 
excellent medical staff-great opportunity to » 
private practice. Contact: 

Roger S. Good, Administrator . ^ 

Sierra View District Hospi^ 1 . 
465 West Putman, ftxrttrville, CA u '' 
(209) 784-1110 ext. 201 



